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CHANGES AND THE CONCEPT OF LIFELONG LEARNING  
 

Prof.  Laste Spasovski  Ph.D 
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Prof.  Robert Dimitrovski  Ph.D 

MIT University ï Skopje, Republic of Macedonia  dimitrovski.r@yahoo.com 
 

Abstract: Worldwide, over the past two or three decades, the education system are facing a multitude of 

innovations caused by changes in the environment. On the one hand, there was a profound economic and social 

change, and on the other hand, technical - technological development is booming to unprecedented limits. 

Science is constantly looking for new solutions. Usable value of knowledge in some areas is so reduced that 

leads us to only a few years. The speed of transmission of information is constantly growing. The gap between 

developed and underdeveloped countries in the world, as well as between rich and poor in a country is getting 

deeper. 

The process of globalization is promoted in all spheres. In such circumstances are changing systems of values, 

and thus the lifestyle.  In people lifes the desire for a better quality of life and creating new wealth is growing, 

for greater individuality and independence. This context leads to challenges for a new approach to education and 

promotion of the concept of lifelong learning, learning philosophy for life as the key to dealing with all the 

changes and acquire new knowledge and skills. Promotion of this approach requires the development of culture 

of learning at individual and institutional level, in all spheres of public and private life. 

Keywords: lifelong learning, lifelong education, knowledge society, change 

 

ʇʈʆʄɽʅʀʊɽ ʀ ʂʆʅʎɽʇʊʆʊ ʅɸ ɼʆɾʀɺʆʊʅʆ ʋʏɽɳɽ 
ʇʨʦʬ. ʜ-ʨ ʃʘʩʪʝ ʉʧʘʩʦʚʩʢʠ 

ʎʝʥʪʘʨ ʟʘ ʩʪʨʫʯʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ ï ʉʢʦʧʿʝ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ  spalaste@yahoo.com  

ʇʨʦʬ. ʜ-ʨ ʈʦʙʝʨʪ ɼʠʤʠʪʨʦʚʩʢʠ 

ʄʀʊ ʋʥʠʚʝʨʟʠʪʝʪ ï ʉʢʦʧʿʝ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ dimitrovski.r@yahoo.com  
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ʩʦʮʠʿʘʣʥʠ ʧʨʦʤʝʥʠ, ʘ ʦʜ ʜʨʫʛʘ ʩʪʨʘʥʘ, ʪʝʭʥʠʯʢʦ - ʪʝʭʥʦʣʦʰʢʠʦʪ ʨʘʟʚʦʿ ʜʦʞʠʚʫʚʘ ʝʢʩʧʘʥʟʠʿʘ ʜʦ ʥʝʚʠʜʝʥʠ 
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ʦʙʣʘʩʪʠ  ʝ  ʪʦʣʢʫ ʥʘʤʘʣʝʥʘ ʰʪʦ ʠʟʥʝʩʫʚʘ ʩʘʤʦ ʥʝʢʦʣʢʫ ʛʦʜʠʥʠ. ɹʨʟʠʥʘʪʘ ʥʘ ʧʨʝʥʝʩʫʚʘˁʝ ʥʘ 

ʠʥʬʦʨʤʘʮʠʠʪʝ ʧʦʩʪʦʿʘʥʦ ʨʘʩʪʝ. ʉʝ ʧʨʦʜʣʘʙʦʯʫʚʘ ʿʘʟʦʪ ʤʝʺʫ ʨʘʟʚʠʝʥʠʪʝ ʠ ʥʝʨʘʟʚʠʝʥʠʪʝ ʜʨʞʘʚʠ ʚʦ 

ʩʚʝʪʦʪ, ʢʘʢʦ ʠ ʤʝʺʫ ʙʦʛʘʪʠʪʝ ʠ ʩʠʨʦʤʘʰʥʠʪʝ ʚʦ ʝʜʥʘ ʜʨʞʘʚʘ. ʇʨʦʮʝʩʦʪ ʥʘ ʛʣʦʙʘʣʠʟʘʮʠʿʘ ʩʝ ʧʨʦʤʦʚʠʨʘ ʚʦ 

ʩʠʪʝ ʩʬʝʨʠ. ɺʦ ʪʘʢʚʠ ʫʩʣʦʚʠ ʩʝ ʤʝʥʫʚʘʘʪ ʩʠʩʪʝʤʠʪʝ ʥʘ ʚʨʝʜʥʦʩʪʠ, ʘ ʩʦ ʪʦʘ ʠ ʥʘʯʠʥʦʪ ʥʘ ʞʠʚʝʝˁʝ. ʂʘʿ 

ʣʫʺʝʪʦ ʩʝ ʟʛʦʣʝʤʫʚʘ ʞʝʣʙʘʪʘ ʟʘ ʧʦʜʦʙʘʨ ʢʚʘʣʠʪʝʪ ʥʘ ʞʠʚʝʝˁʝ ʠ ʩʦʟʜʘʚʘˁʝ ʥʦʚʠ ʜʦʙʨʘ,  ʟʘ ʧʦʛʦʣʝʤʘ 

ʠʥʜʠʚʠʜʫʘʣʥʦʩʪ ʠ ʩʘʤʦʩʪʦʿʥʦʩʪ. ɺʘʢʚʠʦʪ  ʢʦʥʪʝʢʩʪ ʜʦʚʝʜʝ ʜʦ ʧʦʿʘʚʘ ʥʘ ʧʨʝʜʠʟʚʠʮʠ ʟʘ ʥʦʚ ʧʨʠʩʪʘʧ ʢʦʥ 

ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʜʦ ʘʬʠʨʤʠʨʘˁʝ ʥʘ  ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ, ʦʜʥʦʩʥʦ ʬʠʣʦʟʦʬʠʿʘ ʥʘ ʫʯʝˁʝ ʟʘ 

ʮʝʣ ʞʠʚʦʪ ʢʘʢʦ ʢʣʫʯ ʟʘ ʩʦʦʯʫʚʘˁʝ ʩʦ ʩʠʪʝ ʧʨʦʤʝʥʠ ʠ ʩʪʝʢʥʫʚʘˁʝ ʥʘ ʥʦʚʠ ʟʥʘʝˁʘ ʠ ʚʝʰʪʠʥʠ. 

ɸʬʠʨʤʠʨʘˁʝʪʦ ʥʘ ʦʚʦʿ ʧʨʠʩʪʘʧ ʙʘʨʘ ʨʘʟʚʦʿ ʥʘ ʢʫʣʪʫʨʘ ʟʘ ʫʯʝˁʝ ʥʘ ʠʥʜʠʚʠʜʫʘʣʥʦ ʠ ʠʥʩʪʠʪʫʮʠʦʥʘʣʥʦ 

ʥʠʚʦ, ʚʦ ʩʠʪʝ ʩʬʝʨʠ ʥʘ ʿʘʚʥʠʦʪ ʠ ʥʘ ʧʨʠʚʘʪʥʠʦʪ ʞʠʚʦʪ.  
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ʝʢʦʥʦʤʩʢʠ ʪʨʘʥʩʬʦʨʤʘʮʠʠ ʢʦʠ ʛʦ ʦʟʥʘʯʫʚʘʘʪ ʧʨʝʤʠʥʦʪ ʦʜ ʠʥʜʫʩʪʨʠʩʢʘ ʚʦ ʧʦʩʪʠʥʜʫʩʪʨʠʩʢʘ ʝʨʘ. 

ʉʦʚʨʝʤʝʥʠʪʝ ʦʧʰʪʝʩʪʚʝʥʦ-ʝʢʦʥʦʤʩʢʠ ʥʘʩʪʘʥʠ ʜʦʚʝʜʦʘ ʜʦ ʟʥʘʯʘʿʥʠ ʪʝʭʥʦʣʦʰʢʠ, ʩʪʨʫʢʪʫʨʥʠ, ʝʢʦʥʦʤʩʢʠ, 

ʜʝʤʦʛʨʘʬʩʢʠ, ʩʦʮʠʿʘʣʥʠ ʠ ʧʦʣʠʪʠʯʢʠ ʧʨʦʤʝʥʠ ʢʦʠ ʧʨʝʪʩʪʘʚʫʚʘʘʪ ʛʦʣʝʤ ʧʨʝʜʠʟʚʠʢ ʟʘ ʩʠʪʝ ʩʝʛʤʝʥʪʠ ʥʘ 

ʦʧʰʪʝʩʪʚʦʪʦ, ʘ ʧʦʩʝʙʥʦ ʟʘ ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ. ʊʠʝ ʚʣʠʿʘʘʪ ʚʨʟ ʨʘʟʚʦʿʦʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʯʦʚʝʯʢʠʪʝ 

ʨʝʩʫʨʩʠ ʰʪʦ ʧʦʜʨʘʟʙʠʨʘ ʜʣʘʙʦʢʘ ʤʝʺʫʟʘʚʠʩʥʦʩʪ ʥʘ ʥʠʚʥʠʦʪ ʠ ʥʘ ʦʧʰʪʝʩʪʚʝʥʦ-ʝʢʦʥʦʤʩʢʠʦʪ ʨʘʟʚʦʿ. 

ʆʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ ʚʦ ʚʘʢʚʠ ʦʢʦʣʥʦʩʪʠ ʥʫʞʥʦ ʤʦʨʘ ʜʘ ʩʝ ʧʨʠʣʘʛʦʜʫʚʘ ʢʦʥ ʩʦʚʨʝʤʝʥʠʪʝ ʧʨʦʤʝʥʠ ʠ 

ʧʦʪʨʝʙʠ, ʥʦ ʠʩʪʦ ʪʘʢʘ ʝ ʠʟʚʝʩʥʦ ʠ ʪʦʘ ʜʝʢʘ ʙʝʟ ʩʦʦʜʚʝʪʝʥ ʨʘʟʚʦʿ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʯʦʚʝʯʢʠʪʝ ʨʝʩʫʨʩʠ 

ʥʝʤʘ ʩʦʦʜʚʝʪʝʥ ʦʧʰʪʝʩʪʚʝʥʦ-ʝʢʦʥʦʤʩʢʠ ʨʘʟʚʦʿ. 

ʉʦʦʯʝʥʠ ʩʦ ʧʨʦʤʝʥʠʪʝ, ʤʥʦʛʫ ʟʝʤʿʠ ʥʝʟʘʜʦʚʦʣʥʠ ʦʜ ʩʚʦʠʪʝ ʦʙʨʘʟʦʚʥʠ ʩʠʩʪʝʤʠ ʙʘʨʘʘʪ ʨʘʟʣʠʯʥʠ ʥʘʯʠʥʠ ʠ 

ʧʘʪʠʰʪʘ  ʟʘ  ʥʠʚʥʦʪʦ ʤʝʥʫʚʘˁʝ, ʫʩʦʚʨʰʫʚʘˁʝ ʠ ʥʘʪʘʤʦʰʥʦ ʨʘʟʚʠʚʘˁʝ ʩʦ ʮʝʣ ʜʘ ʩʝ ʧʦʜʠʛʥʝ ʥʠʚʥʠʦʪ 

ʢʚʘʣʠʪʝʪ, ʝʬʠʢʘʩʥʦʩʪ ʠ ʝʬʝʢʪʠʚʥʦʩʪ. ʉʦ ʮʝʣ ʜʘ ʿʘ ʥʘʜʤʠʥʘʪ ʪʨʘʜʠʮʠʦʥʘʣʥʘʪʘ ʩʪʘʪʠʯʥʦʩʪ ʠ ʫʥʠʬʦʨʤʥʦʩʪ 

ʥʘ ʩʚʦʠʪʝ ʦʙʨʘʟʦʚʥʠ ʩʠʩʪʝʤʠ, ʩʝ ʧʦʚʝ˃ʝ ʩʝ ʟʙʦʨʫʚʘ ʟʘ ñʦʧʰʪʝʩʪʚʘ ʢʦʠ ʫʯʘʪñ,    ñʦʧʰʪʝʩʪʚʘ ʟʘʩʥʦʚʘʥʠ ʥʘ 

ʟʥʘʝˁʝñ,    ñʠʥʬʦʨʤʘʪʠʯʢʠ ʦʧʰʪʝʩʪʚʘñ ʠ ʩʣ. ʅʘ ʪʦʿ ʥʘʯʠʥ, ʢʘʢʦ ʥʠʢʦʛʘʰ ʜʦ ʩʝʛʘ, ʩʝ ʘʢʮʝʥʪʠʨʘ 
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ʥʝʦʧʭʦʜʥʦʩʪʘ ʦʜ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʢʦʝ ʦʜ ʩʚʦʿʘ ʩʪʨʘʥʘ ʙʘʨʘ ʚʦ ʝʜʫʢʘʪʠʚʥʠʦʪ ʧʨʦʮʝʩ ʦʛʨʦʤʥʦ ʩʚʨʪʫʚʘˁʝ 

ʦʜ ʩʦʜʨʞʠʥʘʪʘ ʠ ʬʘʢʪʠʪʝ ʢʦʥ ʧʨʦʮʝʩʦʪ, ʦʜʥʦʩʥʦ ʥʘʯʠʥʦʪ ʥʘ ʫʯʝˁʝ. ɼʘ ʩʝ ʥʘʫʯʠ ʜʘ ʩʝ ʫʯʠ ʩʝ ʧʦʚʝ˃ʝ 

ʩʪʘʥʫʚʘ  ʫʩʣʦʚ ʙʝʟ ʢʦʿ ʥʝ ʩʝ ʤʦʞʝ ʚʦ ʚʢʫʧʥʦʪʦ ʩʦʚʨʝʤʝʥʦ ʞʠʚʝʝˁʝ. 

 

2. ɺʃʀɱɸʅʀɽʊʆ ʅɸ ʇʈʆʄɽʅʀʊɽ ɺʈɿ ʇʆɱɸɺɸʊɸ  ʅɸ ʂʆʅʎɽʇʊʆʊ ʅɸ ɼʆɾʀɺʆʊʅʆ 

ʋʏɽɳɽ 

ʉʦʚʨʝʤʝʥʠʪʝ ʦʧʰʪʝʩʪʚʝʥʦ-ʝʢʦʥʦʤʩʢʠ ʥʘʩʪʘʥʠ ʜʦʚʝʜʦʘ ʜʦ ʟʥʘʯʘʿʥʠ ʪʝʭʥʦʣʦʰʢʠ, ʩʪʨʫʢʪʫʨʥʠ, ʝʢʦʥʦʤʩʢʠ, 

ʜʝʤʦʛʨʘʬʩʢʠ, ʩʦʮʠʿʘʣʥʠ ʠ ʧʦʣʠʪʠʯʢʠ ʧʨʦʤʝʥʠ, ʩʦ ʜʣʘʙʦʢʠ ʠʤʧʣʠʢʘʮʠʠ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ ʠ 

ʨʘʟʚʦʿʦʪ ʥʘ ʯʦʚʝʯʢʠʪʝ ʨʝʩʫʨʩʠ. ʄʝʺʫ ʥʘʿʟʥʘʯʘʿʥʠʪʝ ʧʨʦʤʝʥʠ ʩʧʘʺʘʘʪ, ʧʨʝʜ ʩʝ, ʪʝʭʥʦʣʦʰʢʠʪʝ ʧʨʦʤʝʥʠ, ʚʦ 

ʯʠʿʘ ʦʩʥʦʚʘ ʣʝʞʘʪ ʨʘʟʚʦʿʦʪ ʠ ʰʠʨʝˁʝʪʦ ʥʘ ʥʦʚʠʪʝ ʪʝʭʥʦʣʦʛʠʠ, ʦʩʦʙʝʥʦ ʨʘʟʚʦʿʦʪ ʥʘ ʙʠʦʪʝʭʥʦʣʦʛʠʿʘʪʘ ʠ 

ʨʘʟʚʦʿʦʪ ʥʘ ʠʥʬʦʨʤʘʮʠʩʢʠʪʝ ʠ ʢʦʤʫʥʠʢʘʮʠʩʢʠʪʝ ʪʝʭʥʦʣʦʛʠʠ, ʢʦʠ ʠʥʪʝʥʟʠʚʥʦ ʛʦ ʪʨʘʥʩʬʦʨʤʠʨʘʘʪ 

ʦʧʰʪʝʩʪʚʝʥʦ-ʝʢʦʥʦʤʩʢʠʦʪ ʞʠʚʦʪ. ʅʘʚʝʜʝʥʠʪʝ ʧʨʦʤʝʥʠ ʧʨʠʜʦʥʝʩʦʘ ʧʦʩʪʦʿʥʦʪʦ ʟʥʘʝˁʝ, ʚʝʰʪʠʥʠ, 

ʚʨʝʜʥʦʩʪʠ, ʩʪʘʚʦʚʠ ʠ ʥʘʚʠʢʠ ʜʘ ʟʘʩʪʘʨʫʚʘʘʪ ʤʥʦʛʫ ʙʨʟʦ. ʇʦʨʘʜʠ ʪʦʘ, ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʫʯʠ ʮʝʣ ʞʠʚʦʪ, ʘ ʥʝ 

ʩʘʤʦ ʚʦ ʜʝʪʩʪʚʦʪʦ ʠ ʤʣʘʜʦʩʪʘ. ʆʪʪʘʤʫ, ʛʣʘʚʥʘʪʘ ʧʨʠʯʠʥʘ ʟʘ ʧʦʿʘʚʘʪʘ ʥʘ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʝ 

ʨʘʟʚʦʿʦʪ ʥʘ ʩʦʚʨʝʤʝʥʠʪʝ ʠʥʬʦʨʤʘʮʠʩʢʦ-ʢʦʤʫʥʠʢʘʮʠʩʢʠ ʪʝʭʥʦʣʦʛʠʠ, ʛʣʦʙʘʣʠʟʘʮʠʿʘʪʘ, ʙʨʟʘʪʘ 

ʘʢʫʤʫʣʘʮʠʿʘ ʥʘ ʟʥʘʝˁʘʪʘ ʠ ʧʨʦʤʝʥʠʪʝ ʚʦ ʚʢʫʧʥʦʪʦ  ʝʢʦʥʦʤʩʢʦ  ʦʢʨʫʞʫʚʘˁʝ. ʊʦʘ ʧʘʢ ʙʘʨʘ 

ʧʨʠʣʘʛʦʜʫʚʘˁʝ ʥʘ ʦʙʨʘʟʦʚʥʠʪʝ ʩʠʩʪʝʤʠ, ʦʜʥʦʩʥʦ ʧʨʦʤʝʥʠ ʚʦ ʫʯʝˁʝʪʦ ʥʘ ʣʫʺʝʪʦ ʠ ʠʥʦʚʠʨʘˁʝ ʥʘ ʮʝʣʠʪʝ 

ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʢʦʠ ʩʝ ʨʝʬʣʝʢʪʠʨʘʘʪ ʚʨʟ ʥʝʛʦʚʘʪʘ ʬʠʟʠʦʥʦʤʠʿʘ ʠ ʨʝʘʣʠʟʘʮʠʿʘ. ʇʦʜ ʫʯʝˁʝ ʥʝ ʩʝ 

ʧʦʜʨʘʟʙʠʨʘ ʧʦʚʝ˃ʝ ʩʘʤʦ ʬʦʨʤʘʣʥʦ ʫʯʠʣʠʰʥʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʪʫʢʫ ʬʦʨʤʘʣʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʩʪʘʥʫʚʘ ʩʘʤʦ 

ʦʩʥʦʚʘ ʟʘ ʩʝʢʦʝ ʥʘʪʘʤʦʰʥʦ ʫʯʝˁʝ. ɺʦ ʪʘʘ ʩʤʠʩʣʘ, ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʪʨʝʙʘ ʜʘ ʩʝ ʥʘʩʦʯʠ ʢʦʥ ʩʪʝʢʥʫʚʘˁʝ ʥʘ 

ʩʪʨʫʯʥʠ ʟʥʘʝˁʘ ʠ ʩʦʦʜʚʝʪʥʠ ʢʦʤʧʝʪʝʥʮʠʠ (ʢʣʫʯʥʠ ʠ ʩʪʨʫʯʥʠ) ʟʘ ʫʩʧʝʰʥʘ ʨʘʙʦʪʘ, ʧʦʛʦʣʝʤʘ 

ʬʣʝʢʩʠʙʠʣʥʦʩʪ ʚʦ ʩʦʚʣʘʜʫʚʘˁʝʪʦ ʥʘ ʧʨʦʤʝʥʣʠʚʠʪʝ ʙʘʨʘˁʘ ʥʘ ʧʘʟʘʨʦʪ ʥʘ ʪʨʫʜʦʪ, ʧʦʛʦʣʝʤʘ ʤʦʙʠʣʥʦʩʪ ʥʘ 

ʨʘʙʦʪʥʘʪʘ ʩʠʣʘ ʠ ʟʘ ʜʦʞʠʚʦʪʥʦ ʦʙʨʘʟʦʚʘʥʠʝ. 

ʇʝʨʤʘʥʝʥʪʥʠʪʝ ʦʧʰʪʝʩʪʚʝʥʦ-ʝʢʦʥʦʤʩʢʠ ʧʨʦʤʝʥʠ, ʙʨʟʠʦʪ ʥʘʫʯʥʦ-ʪʝʭʥʦʣʦʰʢʠ ʨʘʟʚʦʿ, ʘ ʦʩʦʙʝʥʦ 

ʝʢʩʧʘʥʟʠʿʘʪʘ ʥʘ ʥʦʚʠʪʝ ʪʝʭʥʦʣʦʛʠʠ ʧʨʝʪʧʦʩʪʘʚʫʚʘʘʪ ʢʦʤʧʝʪʝʥʪʥʘ ʨʘʙʦʪʥʘ ʩʠʣʘ ʢʦʿʘ ʝ ʚʦ ʩʦʩʪʦʿʙʘ 

ʝʬʠʢʘʩʥʦ ʜʘ ʧʘʨʪʠʮʠʧʠʨʘ ʚʦ ʦʧʰʪʝʩʪʚʝʥʠʪʝ ʧʨʦʮʝʩʠ ʠ ʜʘ ʿʘ ʢʦʨʠʩʪʠ ʨʘʩʧʦʣʦʞʣʠʚʘʪʘ ʪʝʭʥʦʣʦʛʠʿʘ. 

ʈʘʟʚʠʝʥʠʪʝ ʦʧʰʪʝʩʪʚʘ ʥʘ ʪʦʿ ʥʘʯʠʥ ʩʪʘʥʫʚʘʘʪ ʦʧʰʪʝʩʪʚʘ ʢʦʠ ʫʯʘʪ, ʦʧʰʪʝʩʪʚʘ ʢʦʠ ʩʝ ʧʦʪʧʠʨʘʘʪ ʥʘ ʟʥʘʝˁʝ 

ʠ ʦʧʰʪʝʩʪʚʘ ʚʦ ʢʦʠ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʝ ʠʥʩʪʨʫʤʝʥʪ ʥʘ ʚʢʫʧʥʠʦʪ ʦʧʰʪʝʩʪʚʝʥ ʨʘʟʚʦʿ. ʆʜ ʪʠʝ ʧʨʠʯʠʥʠ 

ʢʦʥʪʠʥʫʠʨʘʥʠʪʝ ʧʨʦʤʝʥʠ ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʚʦ ʢʦʥʪʝʢʩʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʩʪʘʥʫʚʘʘʪ ʠʤʧʝʨʘʪʠʚ ʠ 

ʧʨʝʪʧʦʩʪʘʚʢʘ ʥʘ ʚʢʫʧʥʠʦʪ ʦʧʰʪʝʩʪʚʝʥʦ-ʝʢʦʥʦʤʩʢʠ, ʪʝʭʥʠʯʢʦ-ʪʝʭʥʦʣʦʰʢʠ ʠ ʠʥʜʠʚʠʜʫʘʣʝʥ ʨʘʟʚʦʿ.  

ʅʘ ʧʦʿʘʚʘʪʘ, ʘ ʫʰʪʝ ʧʦʚʝ˃ʝ ʥʘ ʧʦʜʜʨʰʢʘʪʘ ʥʘ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʠ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʥʘ 

ʚʦʟʨʘʩʥʠʪʝ, ʚʣʠʿʘʝ ʠ ʧʨʦʮʝʩʦʪ ʥʘ ʛʣʦʙʘʣʠʟʘʮʠʿʘʪʘ. ʆʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʫʯʝˁʝʪʦ ʥʘ ʚʦʟʨʘʩʥʠʪʝ ʤʦʞʝ ʙʠʪʥʦ 

ʜʘ ʧʨʠʜʦʥʝʩʘʪ ʚʦ ʪʨʘʞʝˁʝʪʦ ʥʘ ʥʘʿʧʦʛʦʜʥʠ ʧʘʪʠʰʪʘ ʥʘ ʧʦʚʨʟʫʚʘˁʝ, ʧʨʠʙʣʠʞʫʚʘˁʝ ʠ ʚʦʝʜʥʘʯʫʚʘˁʝ ʥʘ 

ʥʘʮʠʠʪʝ ʠ ʜʨʞʘʚʠʪʝ ʠ ʚʦ ʩʦʛʣʝʜʫʚʘˁʝ ʠ ʧʨʘʢʪʠʢʫʚʘˁʝ ʥʘ ʧʦʚʨʟʫʚʘˁʝ ʥʘ ʤʦʜʝʨʥʠʟʘʮʠʿʘʪʘ ʠ 

ʭʫʤʘʥʠʟʘʮʠʿʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ
1
. ɼʝʥʝʰʥʠʦʪ ʩʚʝʪ ʩʪʘʥʫʚʘ ʩʝ ʧʦʚʝ˃ʝ ʤʝʺʫʟʘʚʠʩʝʥ ʢʘʢʦ ʧʦʩʣʝʜʠʮʘ ʥʘ 

ʘʢʫʤʫʣʠʨʘˁʝʪʦ ʥʘ  ʟʥʘʝˁʘʪʘ ʠ ʢʦʥʪʠʥʫʠʨʘʥʠʦʪ ʨʘʟʚʦʿ, ʜʝʤʦʢʨʘʪʠʟʘʮʠʿʘʪʘ ʥʘ ʦʙʨʘʟʦʚʥʠʪʝ ʧʨʦʮʝʩʠ ʠ 

ʜʦʩʪʘʧʥʦʩʪʘ ʥʘ ʨʘʟʣʠʯʥʠ ʩʦʜʨʞʠʥʠ ʠ ʠʥʬʦʨʤʘʮʠʠ. ɼʦʢʦʣʢʫ ʩʝ ʩʣʝʜʠ ʦʚʘʘ ʣʦʛʠʢʘ, ʩʪʘʥʫʚʘ ʿʘʩʥʦ ʜʝʢʘ ʪʘʘ 

ʤʝʺʫʟʘʚʠʩʥʦʩʪ ʤʦʞʝ ʜʘ ʠʤʘ ʧʦʟʠʪʠʚʥʠ ʝʬʝʢʪʠ ʩʘʤʦ ʘʢʦ ʩʝ ʧʨʦʜʦʣʞʠ ʩʦ ʧʦʚʨʟʫʚʘˁʝʪʦ ʠ ʩʦʨʘʙʦʪʢʘʪʘ ʚʦ 

ʦʙʣʘʩʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʩʦ ʧʦʩʪʦʿʘʥʦʪʦ ʧʨʝʠʩʧʠʪʫʚʘˁʝ ʥʘ ʩʪʘʚʦʚʠʪʝ ʢʦʠ ʛʦ ʢʦʯʘʪ ʨʘʟʚʦʿʦʪ ʠ 

ʢʦʥʪʠʥʫʠʨʘʥʦʪʦ ʫʩʦʚʨʰʫʚʘˁʝ. 

 

3.  ʇʆɱɸɺɸ ʀ ʈɸɿɺʆɱ ʅɸ ʂʆʅʎɽʇʊʆʊ ʅɸ ɼʆɾʀɺʆʊʅʆ ʋʏɽɳɽ 

ʉʠʥʪʘʛʤʘʪʘ ñʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝñ (lifelong learning)  ʚʦ ʧʦʩʣʝʜʥʠʪʝ ʛʦʜʠʥʠ ʩʝ ʧʦʯʝʩʪʦ ʩʝ ʫʧʦʪʨʝʙʫʚʘ, ʢʘʢʦ 

ʚʦ ʩʪʨʫʯʥʠʪʝ ʨʘʩʧʨʘʚʠ, ʪʘʢʘ ʠ ʚʦ ʩʝʢʦʿʜʥʝʚʥʠʦʪ ʛʦʚʦʨ. ʀ ʧʦʢʨʘʿ ʪʦʘ ʰʪʦ ʟʘʯʝʪʦʮʠʪʝ ʥʘ ʠʜʝʿʘʪʘ ʟʘ 

ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʩʝ ʧʦʿʘʚʠʣʝ ʫʰʪʝ ʚʦ ʜʝʣʦʪʦ ʥʘ ʇʣʘʪʦʥ ñʈʝʧʫʙʣʠʢʘñ, ʩʝʧʘʢ ʧʨʘʚʘʪʘ ʠʜʝʿʘ ʟʘ ʢʦʥʮʝʧʪʦʪ 

ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʩʝ ʧʦʿʘʚʠʣʘ ʚʦ ʧʨʚʠʪʝ ʜʝʮʝʥʠʠ ʦʜ ʤʠʥʘʪʠʦʪ ʚʝʢ ʚʦ ɸʥʛʣʠʿʘ, ɻʝʨʤʘʥʠʿʘ, ʐʚʝʜʩʢʘ, 

ʅʦʨʚʝʰʢʘ ʠ ʌʠʥʩʢʘ. ʀʜʝʿʘʪʘ ʟʘ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʚʦ ʦʚʠʝ ʠʥʜʫʩʪʨʠʩʢʠ ʨʘʟʚʠʝʥʠ ʟʝʤʿʠ 

ʙʠʣʘ ʧʦʪʪʠʢʥʘʪʘ ʦʜ ʪʦʛʘʰʥʠʦʪ ʨʘʟʚʦʿ ʠ ʧʨʘʢʪʠʢʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʥʘ ʚʦʟʨʘʩʥʠʪʝ. ʈʘʟʚʦʿʦʪ ʥʘ ʠʜʝʿʘʪʘ ʟʘ 

ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ ʚʦʟʨʘʩʥʠʪʝ ʜʦʘʺʘ ʜʦ ʠʟʨʘʟ ʦʩʦʙʝʥʦ ʧʦ ɺʪʦʨʘʪʘ ʩʚʝʪʩʢʘ ʚʦʿʥʘ. ʉʘʤʠʦʪ ʥʘʟʠʚ ʦʙʨʘʟʦʚʘʥʠʝ 

ʥʘ ʚʦʟʨʘʩʥʠʪʝ ʙʠʣ ʧʨʠʬʘʪʝʥ ʠ ʧʨʦʤʦʚʠʨʘʥ ʥʘ ʤʝʺʫʥʘʨʦʜʥʠʪʝ ʢʦʥʬʝʨʝʥʮʠʠ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ 

ʚʦʟʨʘʩʥʠʪʝ ʦʜʨʞʘʥʠ ʚʦ 1960. ʠ 1965. ʛʦʜʠʥʘ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘ ʥʘ ʋʅɽʉʂʆ.  ʇʨʦʤʦʚʠʨʘˁʝʪʦ ʠ ʨʘʟʚʦʿʦʪ 

ʥʘ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʙʠʪʥʦ ʚʣʠʿʘʝʣ ʚʨʟ ʬʦʨʤʠʨʘˁʝʪʦ ʥʘ ʢʦʥʮʝʧʪʦʪ ʥʘ 

ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ (Jarvis, 1983.). ʆʜ ʤʥʦʛʫʪʝ ʘʚʪʦʨʠ ʰʪʦ ʚʦ ʦʚʦʿ ʧʝʨʠʦʜ ʩʝ ʦʙʠʜʫʚʘʣʝ ʜʘ ʛʦ ʦʙʿʘʩʥʘʪ 

ʪʝʨʤʠʥʦʪ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ, ʩʝ ʯʠʥʠ ʜʝʢʘ ʪʦʘ ʥʘʿʫʩʧʝʰʥʦ ʛʦ ʥʘʧʨʘʚʠʣ ɼʝʿʚ: ñɼʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʙʘʨʘ 

ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʜʘ ʩʝ ʩʦʛʣʝʜʘ ʚʦ ʥʝʛʦʚʠʦʪ ʪʦʪʘʣʠʪʝʪ. ʊʦʘ ʛʠ ʧʦʢʨʠʚʘ ʬʦʨʤʘʣʥʠʪʝ, ʥʝʬʦʨʤʘʣʥʠʪʝ ʠ 

ʠʥʬʦʨʤʘʣʥʠʪʝ ʦʙʣʠʮʠ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʩʝ ʦʙʠʜʫʚʘ ʜʘ ʛʠ ʠʥʪʝʛʨʠʨʘ ʠ ʘʨʪʠʢʫʣʠʨʘ  ʩʠʪʝ ʩʪʨʫʢʪʫʨʠ ʠ 

ʬʘʟʠ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʧʦ ʚʝʨʪʠʢʘʣʥʘ ʠ ʭʦʨʠʟʦʥʪʘʣʥʘ ʣʠʥʠʿʘ. ʊʦʘ ʝ, ʠʩʪʦ ʪʘʢʘ, ʢʘʨʘʢʪʝʨʠʩʪʠʯʥʦ ʧʦ 

                                                           
1
 Savicevic, D.M. (2003) , Komparativna andragogija, Beograd: Institut za pedagogiju i andragogiju Filozofskog   
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ʩʚʦʿʘʪʘ ʬʣʝʢʩʠʙʠʣʥʦʩʪ ʢʦʛʘ ʩʪʘʥʫʚʘ ʟʙʦʨ ʟʘ ʚʨʝʤʝʪʦ, ʧʨʦʩʪʦʨʦʪ, ʩʦʜʨʞʠʥʘʪʘ ʠ ʥʘʯʠʥʦʪ ʥʘ ʫʯʝˁʝʪʦ ʠ 

ʟʘʪʦʘ ʙʘʨʘ ʩʘʤʦʫʧʨʘʚʣʠʚʦ ʫʯʝˁʝ, ʜʝʣʝʿ˃ʠ ʛʦ ʩʚʦʝʪʦ ʟʥʘʝˁʝ ʩʦ ʜʨʫʛʠʪʝ ʠ ʧʨʠʬʘ˃ʘʿ˃ʠ ʨʘʟʣʠʯʥʠ ʩʪʠʣʦʚʠ ʠ 

ʩʪʨʘʪʝʛʠʠ ʥʘ ʫʯʝˁʝñ (Dave, 1976:35-36). ʇʦʜʦʮʥʘ, ʚʦ ʪʦʣʢʫʚʘˁʝʪʦ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʝ ʚʢʣʫʯʝʥʦ ʠ 

ʥʝʥʘʤʝʨʥʦʪʦ, ʦʜʥʦʩʥʦ ʩʣʫʯʘʿʥʦʪʦ ʫʯʝˁʝ (Titmus, 1989:548).  

ʉʦ ʮʝʣ ʜʘ ʩʝ ʦʚʦʟʤʦʞʠ ʚʦʜʝʯʢʘ ʥʘʩʦʢʘ ʟʘ ʘʢʪʠʚʥʦʩʪʠʪʝ ʚʦ ʜʝʣʦʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʦʙʫʢʘʪʘ, ʚʦ 1995. 

ʛʦʜʠʥʘ, ɽʚʨʦʧʩʢʘʪʘ ʢʦʤʠʩʠʿʘ ʛʦ ʫʩʚʦʿʫʚʘ ʜʦʢʫʤʝʥʪʦʪ ɹʝʣʘ ʢʥʠʛʘ ʚʦ ʢʦʿʘ ʝ ʘʬʠʨʤʠʨʘʥ ʝʜʝʥ ʦʜ ʢʣʫʯʥʠʪʝ 

ʧʨʠʥʮʠʧʠ ʥʘ ʤʦʜʝʨʥʘ ɽʚʨʦʧʘ ï ʢʦʤʧʘʪʠʙʠʣʥʦʩʪ ʤʝʺʫ ʩʦʮʠʿʘʣʥʘʪʘ ʠʥʪʝʛʨʘʮʠʿʘ, ʚʨʘʙʦʪʝʥʦʩʪʘ ʠ ʣʠʯʥʠʦʪ 

ʨʘʟʚʦʿ ʥʘ ʩʝʢʦʿ ʧʦʝʜʠʥʝʮ, ʘ ʩʝʢʦʝ ʦʙʨʘʟʦʚʘʥʠʝ ʪʨʝʙʘ ʜʘ ʫʯʝʩʪʚʫʚʘ ʚʦ ʦʙʝʟʙʝʜʫʚʘˁʝ ʥʘ ʪʘʢʚʘ 

ʢʦʤʧʘʪʠʙʠʣʥʦʩʪ ʠ ʜʘ ʚʦʜʠ ʢʦʥ ʛʨʘʜʝˁʝ ʥʘ ʦʧʰʪʝʩʪʚʦ ʢʦʝ ʫʯʠ. ɺʦ ɹʝʣʘʪʘ ʢʥʠʛʘ ʚʩʫʰʥʦʩʪ ʩʝ ʫʢʘʞʫʚʘ ʥʘ 

ʬʘʢʪʦʪ ʜʝʢʘ ʥʘʧʦʨʠʪʝ ʥʘ ʝʚʨʦʧʩʢʠʪʝ ʟʝʤʿʠ ʰʪʦ ʩʝ ʧʨʘʚʝʥʠ ʩʦ ʮʝʣ ʜʘ ʩʝ ʧʦʩʪʠʛʥʝ ʥʘʤʘʣʫʚʘˁʝ ʥʘ 

ʥʝʚʨʘʙʦʪʝʥʦʩʪʘ ʥʝ ʛʠ ʧʦʩʪʠʛʥʘʣʝ ʩʘʢʘʥʠʪʝ ʝʬʝʢʪʠ ʠ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʦʙʫʢʘʪʘ ʩʝ ʛʣʝʜʘʣʦ ʢʘʢʦ ʥʘ 

ʧʦʩʣʝʜʥʦ ʩʨʝʜʩʪʚʦ ʚʦ ʛʦʣʝʤʠʦʪ  ʥʠʟ ʥʘ ʧʦʩʪʘʧʢʠ ʢʦʠ ʩʝ ʧʨʝʚʟʝʤʝʥʠ ʟʘ ʨʘʟʨʝʰʫʚʘˁʝ ʥʘ ʧʨʦʙʣʝʤʦʪ ʥʘ 

ʥʝʚʨʘʙʦʪʝʥʦʩʪʘ. ʂʘʢʦ ʜʦʤʠʥʘʥʪʥʠ ʬʘʢʪʦʨʠ ʥʘ ʚʣʠʿʘʥʠʝ ʚʨʟ ʧʨʦʤʝʥʘʪʘ ʥʘ ʦʙʨʘʟʦʚʥʠʪʝ ʧʦʣʠʪʠʢʠ ʩʝ 

ʠʩʪʘʢʥʫʚʘʘʪ ʠʥʬʦʨʤʘʪʠʟʘʮʠʿʘʪʘ, ʠʥʪʝʨʥʘʮʠʦʥʘʣʠʟʘʮʠ-ʿʘʪʘ ʠ ʥʦʚʠʪʝ ʥʘʫʯʥʠ ʠ ʪʝʭʥʦʣʦʰʢʠ ʟʥʘʝˁʘ. 

ʉʠʥʪʘʛʤʘʪʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʤʝʺʫʥʘʨʦʜʥʦ ʝ ʧʨʠʬʘʪʝʥʘ ʚʦ 1996. ʛʦʜʠʥʘ ʚʦ ʇʘʨʠʟ ʥʘ ʢʦʥʬʝʨʝʥʮʠʿʘʪʘ ʥʘ 

ʤʠʥʠʩʪʨʠʪʝ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʦʜ ʟʘʧʘʜʥʘ ʠ ʩʨʝʜʥʘ ɽʚʨʦʧʘ, ɸʚʩʪʨʘʣʠʿʘ, ʉʦʝʜʠʥʝʪʠʪʝ ʘʤʝʨʠʢʘʥʩʢʠ ʜʨʞʘʚʠ, 

ɱʘʧʘʥ,  ʂʘʥʘʜʘ, ʄʝʢʩʠʢʦ ʠ ʅʦʚ ɿʝʣʘʥʜ. ʅʘ ʦʚʘʘ ʢʦʥʬʝʨʝʥʮʠʿʘ ʝ ʦʜʣʫʯʝʥʦ ʧʘʨʘʜʠʛʤʘʪʘ ñʦʜ ʦʙʨʘʟʦʚʘʥʠʝ 

ʢʦʥ ʫʯʝˁʝ ñ ʜʘ ʩʪʘʥʝ ʧʨʠʤʘʨʥʘ ʮʝʣ ʥʘ ʨʝʬʦʨʤʘʪʘ ʥʘ ʦʙʨʘʟʦʚʥʠʪʝ ʩʠʩʪʝʤʠ, ʘ ʧʘʨʘʜʠʛʤʘʪʘ ñʜʦʞʠʚʦʪʥʦ 

ʫʯʝˁʝ ʟʘ ʩʠʪʝ ñ ʦʩʥʦʚʝʥ ʧʨʠʥʮʠʧ ʥʘ ʠʜʥʘʪʘ ʦʙʨʘʟʦʚʥʘ ʧʦʣʠʪʠʢʘ.  

ʉʤʠʩʣʘʪʘ ʠ ʬʫʥʢʮʠʿʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʚʦ ʜʝʥʝʰʥʠʪʝ ʦʧʰʪʝʩʪʚʘ ʤʦʞʝʙʠ  ʥʘʿʫʙʘʚʦ ʛʠ  ʠʟʨʘʟʠʣʝ 

ʘʚʪʦʨʠʪʝ ʥʘ ʠʟʚʝʰʪʘʿʦʪ ʋʯʝˁʝʪʦ-ʩʢʨʠʝʥʘ ʨʠʟʥʠʮʘ (Learning-treasure within) ʥʘ ʄʝʺʫʥʘʨʦʜʥʘʪʘ 

ʢʦʤʠʩʠʿʘ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʟʘ XXI -ʦʪ ʚʝʢ. ɺʦ ʚʦʚʝʜʥʠʦʪ ʜʝʣ ʥʘ ʦʚʦʿ ʜʦʢʫʤʝʥʪ ʩʝ ʠʩʪʘʢʥʫʚʘ ʜʝʢʘ 

Ăʯʦʚʝʰʪʚʦʪʦ ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʛʣʝʜʘ ʚʘʞʝʥ ʧʨʠʜʦʥʝʩ ʚʦ ʪʝʥʜʝʥʮʠʿʘʪʘ ʜʘ ʩʝ ʜʦʿʜʝ ʜʦ ʝʜʝʥ ʠʜʝʘʣ ʥʘ ʤʠʨ, 

ʩʣʦʙʦʜʘ ʠ ʩʦʮʠʿʘʣʥʘ ʧʨʘʚʜʘ. ʆʙʨʘʟʦʚʘʥʠʝʪʦ ʠʤʘ ʤʥʦʛʫ ʧʦʜʣʘʙʦʢʠ ʠ ʧʦʭʘʨʤʦʥʠʯʥʠ ʦʙʣʠʮʠ ʥʘ ʯʦʚʝʯʢʠʦʪ 

ʨʘʟʚʦʿ, ʘ ʥʝʛʦʚʘʪʘ ʮʝʣ ʝ ʩʤʘʣʫʚʘˁʝ ʥʘ ʩʠʨʦʤʘʰʪʠʿʘʪʘ ʠ ʦʩʣʦʙʦʜʫʚʘˁʝ ʥʘ ʟʘʝʜʥʠʮʠʪʝ ʦʜ ʫʛʥʝʪʫʚʘˁʘʪʘ ʠ 

ʚʦʿʥʠʪʝñ
2
. ʂʣʫʯʥʠ ʧʦʠʤʠ ʚʦ ʦʚʦʿ ʜʦʢʫʤʝʥʪ ʩʝ ʜʦʞʠʚʦʪʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ. ʅʘ 

ʜʦʞʠʚʦʪʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʩʝ ʛʣʝʜʘ ʢʘʢʦ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝ ʢʦʝ ʰʪʦ ʦʜʠ ʤʥʦʛʫ ʧʦʜʘʣʝʢʫ ʦʜ ʧʦʜʠʛʘˁʝ ʥʘ 

ʥʠʚʦʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ, ʜʦʧʦʣʥʠʪʝʣʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʧʨʝʢʚʘʣʠʬʠʢʘʮʠʿʘʪʘ ʠ ʩʣ. ʆʙʨʘʟʦʚʘʥʠʝʪʦ ʩʝ 

ʦʜʥʝʩʫʚʘ ʥʘ ʩʠʪʝ ʛʨʘʺʘʥʠ ʠ ʥʘ ʩʠʪʝ ʠʤ ʦʪʚʦʨʘ ʤʦʞʥʦʩʪʠ ʟʘ ʫʯʝˁʝ, ʥʫʜʝʿ˃ʠ ʠʤ ʥʘ ʩʠʪʝ ʚʪʦʨʘ ʠʣʠ 

ʪʨʝʪʘ ʰʘʥʩʘ, ʟʘʜʦʚʦʣʫʚʘʿ˃ʠ ʿʘ ʥʠʚʥʘʪʘ ʞʝʣʙʘ ʟʘ ʟʥʘʝˁʝ, ʞʝʣʙʘʪʘ ʜʘ ʩʝ ʥʘʜʤʠʥʘʪ ʩʘʤʠʪʝ ʩʝʙʝ ʠ ʜʘ ʛʦ 

ʧʨʦʜʣʘʙʦʯʘʪ ʠ ʧʨʦʰʠʨʘʪ ʩʚʦʝʪʦ  ʦʙʨʘʟʦʚʘʥʠʝ.    

ɺʦ ʛʦʜʠʥʠʪʝ ʰʪʦ ʩʣʝʜʫʚʘʘʪ ʧʦ ʧʨʠʬʘ˃ʘˁʝʪʦ ʥʘ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ, ʜʦʘʺʘ ʜʦ ʠʥʪʝʥʟʠʚʥʘ 

ʩʦʨʘʙʦʪʢʘ ʧʦʤʝʺʫ ʩʦʚʨʝʤʝʥʠʪʝ ʜʝʤʦʢʨʘʪʩʢʠ ʦʧʰʪʝʩʪʚʘ ʚʦ ʯʠʠ ʨʘʤʢʠ ʝ ʧʦʩʪʠʛʥʘʪ ʚʠʩʦʢ ʩʪʝʧʝʥ ʥʘ 

ʩʦʛʣʘʩʥʦʩʪ ʦʢʦʣʫ ʢʣʫʯʥʠʪʝ ʮʝʣʠ ʠ ʧʨʠʥʮʠʧʠ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ,  ʥʝʛʦʚʘʪʘ ʫʣʦʛʘ ʚʦ ʠʥʜʠʚʠʜʫʘʣʥʠʦʪ 

ʠ ʦʧʰʪʝʩʪʚʝʥ ʨʘʟʚʦʿ ʠ ʦʢʦʣʫ ʧʘʪʠʰʪʘʪʘ ʠ ʥʘʯʠʥʠʪʝ ʟʘ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʧʦʩʪʘʚʝʥʠʪʝ ʮʝʣʠ. ɺʦ ʨʘʤʢʠʪʝ ʥʘ 

ʪʘʘ ʩʦʨʘʙʦʪʢʘ, ʟʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʨʘʩʧʨʘʚʘʘʪ ʤʥʦʛʫ ʤʝʺʫʥʘʨʦʜʥʠ ʦʨʛʘʥʠʟʘʮʠʠ (UNESKO, 

ɽʚʨʦʧʩʢʠʦʪ ʩʦʚʝʪ, ʉʚʝʪʩʢʘ ʙʘʥʢʘ, ʆECD) ʠ ʜʨʫʛʠ ʟʥʘʯʘʿʥʠ ʠʥʩʪʠʪʫʮʠʠ, ʦʨʛʘʥʠʟʘʮʠʠ ʠ ʬʦʥʜʘʮʠʠ. 

ɼʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʩʪʘʥʫʚʘ ʘʢʪʫʝʣʥʦ  ʚʦ ʩʠʪʝ ʩʦʚʨʝʤʝʥʠ ʩʚʝʪʩʢʠ ʟʙʠʜʥʫʚʘˁʘ, ʟʘʪʦʘ ʰʪʦ ʚʦ ʥʝʛʦ ʩʝ 

ʧʨʝʧʦʟʥʘʚʘ ʦʩʥʦʚʥʠʦʪ ʥʘʯʠʥ ʟʘ ʨʘʟʨʝʰʫʚʘˁʝ ʥʘ ʩʠʪʝ ʧʨʦʙʣʝʤʠ ʰʪʦ ʩʝ ʥʘʤʝʪʥʫʚʘʘʪ ʠ ʰʪʦ ʛʠ ʥʦʩʘʪ 

ʩʘʤʠʪʝ ʝʢʦʥʦʤʩʢʠ ʧʨʦʤʝʥʠ, ʙʨʟʠʦʪ ʪʝʭʥʦʣʦʰʢʠ ʨʘʟʚʦʿ, ʧʦʪʨʝʙʘʪʘ ʟʘ ʜʝʤʦʢʨʘʪʠʟʘʮʠʿʘ ʥʘ ʧʦʣʘʨʠʟʠʨʘʥʠʦʪ 

ʠ ʥʝʨʘʤʥʦʤʝʨʝʥ ʨʘʟʚʦʿ ʥʘ ʜʨʞʘʚʠʪʝ ʚʦ ʩʚʝʪʦʪ, ʢʘʢʦ ʠ ʧʨʦʙʣʝʤʠʪʝ ʦʜ ʧʦʣʠʪʠʯʢʘ ʠ ʩʦʮʠʿʘʣʥʘ ʧʨʠʨʦʜʘ. 

ʂʘʢʦ ʨʝʟʫʣʪʘʪ ʥʘ ʩʠʪʝ ʪʠʝ ʘʢʪʠʚʥʦʩʪʠ ʧʫʙʣʠʢʫʚʘʥʠ ʩʝ ʛʦʣʝʤ ʙʨʦʿ ʥʘ ʜʦʢʫʤʝʥʪʠ ʢʦʠ ʩʝ ʚʝ˃ʝ 

ʦʧʰʪʦʧʨʠʬʘʪʝʥʠ ʠ ʚʦ ʢʦʠ ʩʝ ʬʦʨʤʫʣʠʨʘʥʠ  ʦʩʥʦʚʥʠʪʝ ʩʬʘ˃ʘˁʘ, ʧʦʠʤʠ, ʧʨʠʥʮʠʧʠ ʠ ʩʪʘʚʦʚʠ  ʢʦʠ ʩʝ 

ʦʜʥʝʩʫʚʘʘʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ.  

ʋʣʦʛʘʪʘ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʚʦ ʦʙʨʘʟʦʚʥʘʪʘ ʧʦʣʠʪʠʢʘ ʥʘ ʝʚʨʦʧʩʢʠʪʝ ʟʝʤʿʠ ʧʦ 2000. ʛʦʜʠʥʘ ʝ 

ʦʧʨʝʜʝʣʝʥʘ ʩʦ ʃʠʩʘʙʦʥʩʢʠʦʪ ʧʨʦʮʝʩ ʩʦ ʮʝʣ ʜʘ ʩʝ ʠʟʛʨʘʜʠ ʥʘʿʜʠʥʘʤʠʯʝʥ ʠ ʥʘʿʢʦʥʢʫʨʝʥʪʝʥ ʩʚʝʪʩʢʠ 

ʩʪʦʧʘʥʩʢʠ ʧʨʦʩʪʦʨ ʟʘʩʥʦʚʘʥ ʥʘ ʟʥʘʝˁʝ ʚʦ ʢʦʿ ˃ʝ ʩʝ ʟʛʦʣʝʤʘʪ ʚʨʘʙʦʪʝʥʦʩʪʘ ʠ ʞʠʚʦʪʥʠʦʪ ʩʪʘʥʜʘʨʜ. ɺʦ 

ʃʠʩʘʙʦʥʩʢʘʪʘ ʩʪʨʘʪʝʛʠʿʘ 

 ʧʨʘʚʥʦ ʩʝ ʨʝʛʫʣʠʨʘʥʠ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʠ ʧʨʠʜʦʙʠʚʢʠʪʝ ʦʜ ʥʝʛʦ, ʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʩʝ ʜʝʬʠʥʠʨʘ 

ʢʘʢʦ: - ʩʠʪʝ ʥʘʤʝʨʥʦ ʧʨʝʚʟʝʤʝʥʠ ʘʢʪʠʚʥʦʩʪʠ ʧʦʚʨʟʘʥʠ ʩʦ ʬʦʨʤʘʣʥʦʪʦ ʠ ʥʝʬʦʨʤʘʣʥʦʪʦ ʫʯʝˁʝ, ʩʦ ʮʝʣ ʜʘ 

ʩʝ ʧʦʜʦʙʨʘʪ ʟʥʘʝˁʝʪʦ, ʚʝʰʪʠʥʠʪʝ ʠ ʢʦʤʧʝʪʝʥʮʠʠʪʝ ʥʘ ʛʨʘʺʘʥʠʪʝ;  ʠ  

- ʩʠʪʝ ʘʢʪʠʚʥʦʩʪʠ ʚʦ ʞʠʚʦʪʦʪ ʧʦʚʨʟʘʥʠ ʩʦ ʫʯʝˁʝʪʦ, ʩʦ ʮʝʣ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʟʥʘʝˁʝʪʦ, ʚʝʰʪʠʥʠʪʝ ʠ 

ʢʦʤʧʝʪʝʥʮʠʠʪʝ ʦʜ ʣʠʯʥʘ, ʛʨʘʺʘʥʩʢʘ ʠ ʩʦʮʠʿʘʣʥʘ ʧʝʨʩʧʝʢʪʠʚʘ, ʠʣʠ ʦʜ ʧʝʨʩʧʝʢʪʠʚʘ ʥʘ ʚʨʘʙʦʪʫʚʘˁʝʪʦ.  

ɺʦ ʄʝʤʦʨʘʥʜʫʤʦʪ ʟʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʥʘ ɽʚʨʦʧʩʢʘʪʘ ʢʦʤʠʩʠʿʘ ʦʜ 2000. ʛʦʜʠʥʘ ʩʝ ʠʩʪʘʢʥʫʚʘʘʪ 

ʚʨʘʙʦʪʣʠʚʦʩʪʘ ʠ ʘʢʪʠʚʥʦʪʦ ʛʨʘʺʘʥʩʪʚʦ ʢʘʢʦ ʨʝʟʫʣʪʘʪʠ ʰʪʦ ʪʨʝʙʘ ʜʘ ʩʝ ʧʦʩʪʠʛʥʘʪ ʩʦ ʨʝʘʣʠʟʘʮʠʿʘʪʘ ʥʘ 

ʧʦʣʠʪʠʢʘʪʘ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ. ʀʟʛʨʘʜʙʘʪʘ ʥʘ ʘʢʪʠʚʥʦ ʛʨʘʺʘʥʩʪʚʦ ʝ ʥʘʟʥʘʯʝʥʘ ʢʘʢʦ ʚʘʞʥʘ ʟʘʜʘʯʘ ʥʘ 

ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʢʦʝ ʪʨʝʙʘ ʜʘ ʧʦʤʦʛʥʝ ʟʘ ʩʦʮʠʿʘʣʥʘ ʢʦʭʝʟʠʿʘ, ʩʧʨʝʯʫʚʘˁʝ ʥʘ ʜʠʩʢʨʠʤʠʥʘʮʠʿʘ, 

ʠʩʢʣʫʯʝʥʦʩʪ, ʯʫʚʘˁʝ ʥʘ ʝʚʨʦʧʩʢʠʪʝ ʪʝʤʝʣʥʠ ʚʨʝʜʥʦʩʪʠ ʠ ʧʦʯʠʪʫʚʘˁʝ ʥʘ ʯʦʚʝʢʦʚʠʪʝ ʧʨʘʚʘ. ʉʦ 

                                                           
2
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ʂʦʧʝʥʭʘʰʢʘʪʘ ʜʝʢʣʘʨʘʮʠʿʘ ʦʜ 2002. ʛʦʜʠʥʘ ʩʝ ʥʘʩʪʦʿʫʚʘ ʜʘ ʩʝ ʨʘʟʨʘʙʦʪʘʪ ʢʦʥʢʨʝʪʥʠ ʘʢʮʠʠ ʟʘ 

ʧʦʚʨʟʫʚʘˁʝ ʥʘ ʦʙʨʘʟʦʚʥʠʪʝ ʧʦʣʠʪʠʢʠ ʚʦ ʦʙʣʘʩʪʘ ʥʘ ʩʪʨʫʯʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ ʩʦ ʜʦʞʠʚʦʪʥʦʪʦ 

ʫʯʝˁʝ ʧʦʨʘʜʠ ʢʦʤʧʝʪʠʪʠʚʥʦʩʪʘ ʥʘ ʝʚʨʦʧʩʢʦʪʦ ʩʪʦʧʘʥʩʪʚʦ. ʉʦ ʚʛʨʘʜʫʚʘˁʝʪʦ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʠ ʚʦ 

ɹʦʣʦˁʩʢʠʦʪ ʧʨʦʮʝʩ (ʧʦʣʠʪʠʢʘ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ), ʪʦʘ ʠ ʢʦʥʝʯʥʦ ʩʝ ʩʤʝʩʪʫʚʘ ʚʦ ʩʨʝʜʠʰʪʝʪʦ ʥʘ 

ʝʚʨʦʧʩʢʠʪʝ ʦʙʨʘʟʦʚʥʠ ʧʦʣʠʪʠʢʠ.  

ɽʚʨʦʧʩʢʘʪʘ ʧʦʣʠʪʠʢʘ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʛʠ ʦʧʬʘ˃ʘ ʩʢʦʨʦ ʩʠʪʝ ʧʦʜʨʘʯʿʘ ʦʜ ʞʠʚʦʪʦʪ ʥʘ ʣʫʺʝʪʦ, ʥʦ ʚʦ 

ʢʦʥʪʝʢʩʪ ʥʘ ʝʢʦʥʦʤʩʢʠ ʧʨʦʩʧʝʨʠʪʝʪ ʠ ʩʦʮʠʿʘʣʥʘ ʢʦʭʝʟʠʿʘ. ɼʝʥʝʩ, ʟʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʩʝ ʟʙʦʨʫʚʘ ʚʦ 

ʨʘʟʣʠʯʥʠ ʩʨʝʜʠʥʠ ʠ ʥʘ ʨʘʟʣʠʯʥʠ ʥʠʚʦʘ ʢʘʢʘʦ ʟʘ: ʢʦʥʮʝʧʪ, ʬʠʣʦʟʦʬʠʿʘ, ʩʪʨʘʪʝʛʠʿʘ, ʢʫʣʪʫʨʘ ʥʘ 

ʦʙʨʘʟʦʚʘʥʠʝ, ʚʠʟʠʿʘ ʠ ʩʣ., ʥʦ ʟʘ ʛʨʘʺʘʥʠʪʝ ʝ ʦʩʦʙʝʥʦ ʚʘʞʥʦ ʪʦʘ ʜʘ ʩʪʘʥʝ ʧʦʣʠʪʠʢʘ. 

 

4. ʆɹɽʃɽɾɱɸ ʅɸ  ʂʆʅʎɽʇʊʆʊ ʅɸ ɼʆɾʀɺʆʊʅʆʊʆ ʋʏɽɳɽ  
ʉʧʦʨʝʜ ʥʝʢʦʠ ʧʨʦʛʥʦʟʠ, ʦʙʨʘʟʦʚʘʥʠʝʪʦ ˃ʝ ʩʪʘʥʝ ʝʜʥʦ ʦʜ ʥʘʿʟʥʘʯʘʿʥʠʪʝ ʧʦʜʨʘʯʿʘ ʚʦ ʛʣʦʙʘʣʥʘʪʘ ʝʢʦʥʦʤʠʿʘ 

ʚʦ ʪʝʢʦʪ ʥʘ XXI -ʦʪ ʚʝʢ. ʉʝ ʧʨʝʜʚʠʜʫʚʘ ʜʝʢʘ ʚʦ ʥʘʨʝʜʥʠʪʝ ʛʦʜʠʥʠ ʪʨʝʥʜʦʪ ʥʘ ʧʦʩʪʦʿʘʥʦʪʦ ʠʥʦʚʠʨʘˁʝ ʥʘ 

ʦʙʨʘʟʦʚʥʠʪʝ ʩʠʩʪʝʤʠ ʥʝ ʩʘʤʦ ʰʪʦ ˃ʝ ʧʨʦʜʦʣʞʠ, ʪʫʢʫ ʠ ˃ʝ ʩʝ ʠʥʪʝʥʟʠʚʠʨʘ. ʇʦʨʘʜʠ ʧʨʝʜʠʟʚʠʮʠʪʝ ʰʪʦ ʛʠ 

ʥʘʤʝʪʥʫʚʘ ʜʠʥʘʤʠʯʥʦʪʦ ʦʧʰʪʝʩʪʚʦ, ʜʦʞʠʚʦʪʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠʤʘ ʪʝʥʜʝʥʮʠʿʘ ʤʦʜʝʨʥʦʪʦ ʠ ʜʠʥʘʤʠʯʥʦ 

ʦʧʰʪʝʩʪʚʦ ʜʘ ʛʦ ʧʨʝʪʚʦʨʠ ʚʦ ʦʧʰʪʝʩʪʚʦ ʢʦʝ ʫʯʠ ʚʦ ʯʠʠ ʨʘʤʢʠ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ˃ʝ ʩʪʘʥʝ ʪʝʤʝʣ ʥʘ 

ʦʧʩʪʘʥʦʢ ʠ ʨʘʟʚʦʿ ʥʘ ʧʦʝʜʠʥʝʮʦʪ ʠ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ. ɺʦ ʪʦʿ ʢʦʥʪʝʢʩʪ, ʦʧʰʪʝʩʪʚʦʪʦ ʩʝ ʩʬʘ˃ʘ ʢʘʢʦ 

ʦʧʰʪʝʩʪʚʦ ʟʘʩʥʦʚʘʥʦ ʥʘ ʟʥʘʝˁʝ ʠʣʠ ʦʧʰʪʝʩʪʚʦ ʥʘ ʫʯʝˁʝ (Burbules, 2000.:18). ɿʘ ʜʘ ʩʝ ʦʜʛʦʚʦʨʠ ʥʘ 

ʧʨʝʜʠʟʚʠʮʠʪʝ ʥʘ ʥʦʚʦʪʦ ʚʨʝʤʝ (ʚʨʝʤʝ ʥʘ ʟʥʘʝˁʝʪʦ), ʫʯʝˁʝʪʦ ʠ ʫʩʦʚʨʰʫʚʘˁʝʪʦ ʥʘ ʣʫʺʝʪʦ ˃ʝ ʩʪʘʥʘʪ ʩʝ 

ʧʦʥʝʦʧʭʦʜʥʠ ʠ ˃ʝ ʧʨʝʪʩʪʘʚʫʚʘʘʪ ʧʨʦʮʝʩ ʢʦʿ ʪʨʘʝ ʚʦ ʪʝʢʦʪ ʥʘ ʮʝʣʠʦʪ ʞʠʚʦʪ. ɼʝʥʝʩ ʥʠʢʦʿ ʥʝ ʤʦʞʝ ʜʘ 

ʦʯʝʢʫʚʘ ʜʝʢʘ ʤʦʞʝ ʜʘ ʩʪʝʢʥʝ ʟʥʘʝˁʘ ʧʦʪʨʝʙʥʠ ʟʘ ʮʝʣ ʞʠʚʦʪ. ʅʘʫʯʥʦ-ʪʝʭʥʦʣʦʰʢʠʦʪ ʨʘʟʚʦʿ ʙʘʨʘ 

ʢʦʥʪʠʥʫʠʨʘʥʦ ʠʥʦʚʠʨʘˁʝ ʥʘ ʟʥʘʝˁʘʪʘ ʢʦʝ ʩʝ ʧʨʦʪʝʛʘ ʥʝ ʩʘʤʦ ʚʦ ʪʝʢʦʪ ʥʘ ʨʘʙʦʪʥʠʦʪ ʚʝʢ ʥʘ ʯʦʚʝʢʦʪ, ʪʫʢʫ 

ʥʠʟ ʮʝʣʠʦʪ ʞʠʚʦʪ, ʘ ʪʦʘ ʝ ʚʩʫʰʥʦʩʪ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ. ɿʘʪʦʘ, ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʢʘʢʦ ʢʦʥʮʝʧʪ 

ʧʨʝʪʩʪʘʚʫʚʘ ʠ ˃ʝ ʧʨʝʪʩʪʘʚʫʚʘ ʦʩʥʦʚʘ ʟʘ ʧʨʠʣʘʛʦʜʫʚʘˁʝ ʥʘ ʧʦʩʪʦʿʘʥʠʪʝ ʥʘʫʯʥʠ ʠ ʪʝʭʥʦʣʦʰʢʠ ʧʨʦʤʝʥʠ. 

ɼʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʤʦʞʝ ʜʘ ʩʪʘʥʝ ñʢʣʫʯ ʟʘ XXI -ʦʪ ʚʝʢñ (Floric-Knezevic, 2008.:58).  

ʂʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʝ ʟʘʩʥʦʚʘʥ ʥʘ ʠʜʝʿʘʪʘ ʜʘ ʩʝ ʫʯʠ ʮʝʣ ʞʠʚʦʪ ʧʦʨʘʜʠ ʩʪʝʢʥʫʚʘˁʝ ʥʘ ʥʦʚʠ 

ʠ ʦʩʦʚʨʝʤʝʥʫʚʘˁʝ ʥʘ ʧʦʩʪʦʿʥʠʪʝ ʟʥʘʝˁʘ ʠ ʢʦʤʧʝʪʝʥʮʠʠ, ʧʦʪʨʝʙʥʠ ʟʘ ʘʢʪʠʚʥʦ ʫʯʝʩʪʚʦ ʚʦ ʩʠʪʝ ʩʬʝʨʠ ʥʘ 

ʦʧʰʪʝʩʪʚʝʥʠʦʪ ʠ ʝʢʦʥʦʤʩʢʠʦʪ ʞʠʚʦʪ, ʟʝʤʘʿ˃ʠ ʛʠ ʧʨʝʜʚʠʜ ʧʨʠʪʦʘ ʩʠʪʝ ʦʙʣʠʮʠ ʥʘ ʫʯʝˁʝʪʦ (ʬʦʨʤʘʣʥʦʪʦ, 

ʥʝʬʦʨʤʘʣʥʦʪʦ ʠ ʠʥʬʦʨʤʘʣʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʫʯʝˁʝ). ʉʧʦʨʝʜ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ 

ñʫʯʝˁʝʪʦ ʝ ʢʦʤʧʣʝʢʩʝʥ ʠ ʞʠʚ ʧʨʦʮʝʩ ʢʦʿ ʩʝ ʤʝʥʫʚʘ ʢʦʥʪʠʥʫʠʨʘʥʦ ʟʘʝʜʥʦ ʩʦ ʧʦʝʜʠʥʝʮʦʪ, ʥʝʛʦʚʠʪʝ 

ʧʦʪʨʝʙʠ ʠ ʩʚʝʪʦʪ ʦʢʦʣʫ ʥʝʛʦ, ʘ ʪʦʘ ʝ ʚʩʫʰʥʦʩʪ ʮʝʣʘʪʘ ʧʦʝʥʪʘ ʥʘ ʫʯʝˁʝʪʦñ
3
. ʋʯʝˁʝʪʦ ʝ ʘʜʘʧʪʘʮʠʿʘ ʢʦʿʘ ʥʘ 

ʩʝʢʦʿ ʧʦʝʜʠʥʝʮ ʤʫ ʦʚʦʟʤʦʞʫʚʘ ʫʩʧʝʰʥʦ ʜʘ ʬʫʥʢʮʠʦʥʠʨʘ ʚʦ ʧʨʦʤʝʥʣʠʚʠʦʪ ʩʚʝʪ. ʊʦʘ ʟʥʘʯʠ ʜʝʢʘ 

ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʝ ʢʣʫʯʝʥ ʬʘʢʪʦʨ ʟʘ ʧʦʜʠʛʥʫʚʘˁʝ ʥʘ ʥʠʚʦʪʦ ʥʘ ʟʥʘʝˁʘʪʘ ʠ ʢʦʤʧʝʪʝʥʮʠʠʪʝ ʟʘ 

ʨʘʟʣʠʯʥʠ ʞʠʚʦʪʥʠ ʟʘʜʘʯʠ, ʟʘ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʞʠʚʝʝˁʝ ʥʘ ʩʝʢʦʿ ʧʦʝʜʠʥʝʮ, ʦʙʝʟʙʝʜʫʚʘˁʝ 

ʥʘ ʝʜʥʘʢʚʠ ʤʦʞʥʦʩʪʠ ʠ ʩʦʮʠʿʘʣʥʘ ʚʢʣʫʯʝʥʦʩʪ ʠ ʟʘ ʫʩʧʝʰʝʥ ʨʘʟʚʦʿ ʥʘ ʩʪʦʧʘʥʩʪʚʦʪʦ ʠ ʜʝʤʦʢʨʘʪʠʿʘʪʘ. 

ɼʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʚʦ ʛʦʣʝʤ ʩʪʝʧʝʥ ʟʘʚʠʩʠ ʦʜ ʣʠʯʥʠʪʝ ʠʥʪʝʨʝʩʠ ʥʘ ʧʦʝʜʠʥʝʮʦʪ ʠ ʦʜ ʥʝʛʦʚʘʪʘ 

ʤʦʪʠʚʘʮʠʿʘ ʟʘ ʧʦʩʪʦʿʘʥʦ ʥʘʜʛʨʘʜʫʚʘˁʝ ʥʘ ʟʥʘʝˁʘʪʘ ʠ ʢʦʤʧʝʪʝʥʮʠʠʪʝ. ɺʦ ʪʦʿ ʢʦʥʪʝʢʩʪ ñʜʦʞʠʚʦʪʥʦʪʦ 

ʫʯʝˁʝ ʧʨʝʪʩʪʘʚʫʚʘ ʧʦʣʥ ʨʘʟʚʦʿ ʥʘ ʧʦʝʜʠʥʝʮʦʪ ʠ ʣʠʯʥʘ ʦʜʛʦʚʦʨʥʦʩʪ ʚʦ ʪʝʢʦʪ ʥʘ ʮʝʣʠʦʪ ʞʠʚʦʪ ʠ ʚʦ ʩʚʦʿʘʪʘ 

ʦʩʥʦʚʘ ʛʦ ʠʤʘ ʧʨʦʮʝʩʦʪ ʥʘ ʫʯʝˁʝ ʢʦʿ ʩʝ ʦʜʚʠʚʘ ʚʦ ʩʠʪʝ ʩʪʨʫʢʪʫʨʠ, ʚʦ ʩʠʪʝ ʞʠʚʦʪʥʠ ʩʠʪʫʘʮʠʠ ʠ 

ʧʨʝʪʩʪʘʚʫʚʘ ʚʢʫʧʥʦ ʞʠʚʦʪʥʦ ʠʩʢʫʩʪʚʦñ
4
.  

ʂʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʝ ʧʦʰʠʨʦʢ ʦʜ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʙʠʜʝʿ˃ʠ ʛʦ ʦʧʬʘ˃ʘ ʠ 

ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʠʥʬʦʨʤʘʣʥʦʪʦ ʫʯʝˁʝ. ʇʨʦʮʝʩʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʟʘʧʦʯʥʫʚʘ ʩʦ 

ʠʥʩʪʠʪʫʮʠʦʥʘʣʥʠʦʪ ʦʙʨʘʟʦʚʝʥ ʩʠʩʪʝʤ ʠ ʧʨʦʜʦʣʞʫʚʘ ʥʠʟ ʩʠʪʝ ʦʙʣʠʮʠ ʥʘ ʬʦʨʤʘʣʥʦʪʦ, ʥʝʬʦʨʤʘʣʥʦʪʦ ʠ 

ʠʥʬʦʨʤʘʣʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ. ɿʘ ʜʘ ʩʝ ʦʩʪʚʘʨʠ ʢʦʥʮʝʧʪʦʪ, ʪʨʝʙʘ ʜʘ ʩʝ ʚʦʩʧʦʩʪʘʚʠ ʪʘʢʦʚ ʦʙʨʘʟʦʚʝʥ ʩʠʩʪʝʤ 

ʢʦʿ ʚʦ ʩʝʢʦʿ ʤʦʤʝʥʪ, ʥʘ ʩʝʢʦʿ ʧʦʝʜʠʥʝʮ, ʙʝʟ ʦʛʣʝʜ ʥʘ ʥʝʛʦʚʘʪʘ ʚʦʟʨʘʩʪ ʠ ʧʨʦʬʝʩʠʦʥʘʣʝʥ ʩʪʘʪʫʩ, ˃ʝ ʤʫ 

ʦʚʦʟʤʦʞʠ ʩʪʝʢʥʫʚʘˁʝ ʥʘ ʥʦʚʠ, ʨʘʟʥʦʚʠʜʥʠ ʠ ʢʦʨʠʩʥʠ ʟʥʘʝˁʘ. ʅʘ ʪʦʿ ʥʘʯʠʥ, ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ, ʢʘʢʦ 

ʢʦʥʮʝʧʪ ʟʘ ʨʘʟʚʦʿ ʥʘ ʯʦʚʝʯʢʠʪʝ ʨʝʩʫʨʩʠ, ʩʪʘʥʫʚʘ ʥʝʦʧʭʦʜʝʥ ʫʩʣʦʚ ʟʘ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʨʘʟʚʦʿʦʪ ʥʘ 

ʩʦʚʨʝʤʝʥʦʪʦ ʦʧʰʪʝʩʪʚʦ. 

ɺʦ ʧʦʩʣʝʜʥʠʪʝ ʛʦʜʠʥʠ, ʧʦʣʠʪʠʢʠʪʝ ʥʘ ɽʋ ʟʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʩʝ ʩʪʨʝʤʘʪ ʢʦʥ ʩʦʟʜʘʚʘˁʝ ʢʫʣʪʫʨʘ ʥʘ 

ʫʯʝˁʝ ʩʦ ʮʝʣ ʧʨʦʤʦʚʠʨʘˁʝ ʥʘ ʘʢʪʠʚʥʦ ʛʨʘʺʘʥʩʪʚʦ ʠ ʨʘʟʚʦʿ ʥʘ ʩʪʨʫʯʥʠ ʚʝʰʪʠʥʠ, ʢʦʠ ˃ʝ ʦʚʦʟʤʦʞʘʪ 

ʧʦʣʝʩʥʦ ʧʨʠʣʘʛʦʜʫʚʘˁʝ ʥʘ ʙʘʨʘˁʘʪʘ ʥʘ ʥʦʚʦʪʦ ʦʧʰʪʝʩʪʚʦ ʙʘʟʠʨʘʥʦ ʥʘ ʟʥʘʝˁʝ ʠ ʮʝʣʦʩʥʘ ʚʢʣʫʯʝʥʦʩʪ ʚʦ 

ʦʧʰʪʝʩʪʚʝʥʠʦʪ ʠ ʝʢʦʥʦʤʩʢʠʦʪ ʞʠʚʦʪ. ʇʦʣʠʪʠʢʠʪʝ ʩʝ ʥʘʤʝʥʝʪʠ ʟʘ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʤʦʞʥʦʩʪʠʪʝ ʟʘ 

ʚʨʘʙʦʪʫʚʘˁʝ, ʣʠʯʥʦ ʠʩʧʦʣʥʫʚʘˁʝ ʠ ʩʦʮʠʿʘʣʥʘ ʚʢʣʫʯʝʥʦʩʪ, ʩʦ ʪʦʘ ʰʪʦ ʥʘ ʣʫʺʝʪʦ ʦʜ ɽʚʨʦʧʘ ʠʤ ʩʝ 

ʦʙʝʟʙʝʜʫʚʘʘʪ ʦʩʥʦʚʥʠ ʘʣʘʪʢʠ ʟʘ ʩʦʧʩʪʚʝʥ ʨʘʟʚʦʿ, ʘ ʜʦʧʦʣʥʠʪʝʣʥʦ ʠʤ ʩʝ ʧʦʤʘʛʘ ʜʘ ʠʤʘʘʪ ʘʢʪʠʚʥʘ ʫʣʦʛʘ ʚʦ 

ʩʦʚʨʝʤʝʥʦʪʦ ʦʧʰʪʝʩʪʚʦ, ʚʢʣʫʯʫʚʘʿ˃ʠ ʠ ʚʝʰʪʠʥʠ ʧʦʪʨʝʙʥʠ ʚʦ ʦʙʣʘʩʪʘ ʥʘ ʥʦʚʠʪʝ ʪʝʭʥʦʣʦʛʠʠ. 

ɺʦʩʧʦʩʪʘʚʫʚʘˁʝʪʦ ʥʘ ʩʝʦʧʬʘʪʥʠʪʝ ʨʘʤʢʠ ʥʘ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʚʢʣʫʯʫʚʘʿ˃ʠ ʛʦ 
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Ăʬʦʨʤʘʣʥʦʪʦñ, Ăʥʝʬʦʨʤʘʣʥʦʪʦñ ʠ Ăʠʥʬʦʨʤʘʣʥʦʪʦñ ʫʯʝˁʝ, ʩʝ ʧʨʦʤʦʚʠʨʘ ʢʘʢʦ ʠʥʪʝʛʨʘʣʝʥ ʜʝʣ ʦʜ 

ʧʨʦʮʝʩʦʪ ʥʘ ʝʚʨʦʧʩʢʘʪʘ ʠʥʪʝʛʨʘʮʠʿʘ. ɺʦ ʪʦʿ ʢʦʥʪʝʢʩʪ, ʚʦʦʙʠʯʘʝʥʦ ʩʝ ʧʨʘʚʠ ʨʘʟʣʠʢʘ ʧʦʤʝʺʫ  "ʬʦʨʤʘʣʥʦ", 

"ʥʝʬʦʨʤʘʣʥʦ" ʠ "ʠʥʬʦʨʤʘʣʥʦ" ʫʯʝˁʝ. ʆʚʠʝ ʢʦʥʮʝʧʪʠ, ʫʪʚʨʜʝʥʠ ʚʦ ʄʝʤʦʨʘʥʜʫʤʦʪ ʥʘ ʝʚʨʦʧʩʢʘʪʘ 

ʢʦʤʠʩʠʿʘ ʟʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʦʜʠʛʨʘʘ ʮʝʥʪʨʘʣʥʘ ʫʣʦʛʘ ʚʦ ʨʘʟʚʦʿʦʪ ʥʘ ɽʋ ʚʦ ʦʙʣʘʩʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ 

ʦʙʫʢʘʪʘ ʚʦ ʧʦʩʣʝʜʥʠʚʝ ʛʦʜʠʥʠ. ʆʪʪʦʛʘʰ ʜʝʬʠʥʠʮʠʠʪʝ ʩʝ ʧʨʝʬʦʨʤʫʣʠʨʘʥʠ ʠ ʧʨʦʰʠʨʝʥʠ, ʘ ʧʦʩʣʝʜʥʘʪʘ ʝ 

ʜʝʣ ʥʘ ʧʨʝʧʦʨʘʢʘʪʘ ʥʘ ʉʦʚʝʪʦʪ  ʦʜ 20 ʜʝʢʝʤʚʨʠ 2012 ʛʦʜʠʥʘ, ʢʦʿʘ ʩʝ ʦʜʥʝʩʫʚʘ  ʥʘ ɺʘʣʠʜʘʮʠʿʘ ʥʘ 

ʥʝʬʦʨʤʘʣʥʦʪʦ ʠ ʠʥʬʦʨʤʘʣʥʦʪʦ ʫʯʝˁʝ, ʠ ʢʦʿʘ ʛʠ ʧʨʦʧʠʰʫʚʘ ʩʣʝʜʥʠʚʝ ʜʝʬʠʥʠʮʠʠ: 

-  ʬʦʨʤʘʣʥʦ ʫʯʝˁʝ ʧʦʜʨʘʟʙʠʨʘ ʫʯʝˁʝ ʰʪʦ ʩʝ ʦʜʚʠʚʘ ʚʦ ʦʨʛʘʥʠʟʠʨʘʥʘ ʠ ʩʪʨʫʢʪʫʨʠʨʘʥʘ ʩʨʝʜʠʥʘ, 

ʩʧʝʮʠʿʘʣʥʦ ʦʨʠʝʥʪʠʨʘʥʘ ʟʘ  ʫʯʝˁʝ, ʰʪʦ ʚʦʦʙʠʯʘʝʥʦ ʨʝʟʫʣʪʠʨʘ ʩʦ ʜʦʜʝʣʫʚʘˁʝ ʥʘ ʦʜʨʝʜʝʥʘ 

ʢʚʘʣʠʬʠʢʘʮʠʿʘ, ʚʦʦʙʠʯʘʝʥʦ ʚʦ ʬʦʨʤʘ ʥʘ ʩʝʨʪʠʬʠʢʘʪ ʠʣʠ ʜʠʧʣʦʤʘ; ʪʫʢʘ ʩʝ ʚʢʣʫʯʝʥʠ ʩʠʩʪʝʤʠ ʥʘ ʦʧʰʪʦ 

ʦʙʨʘʟʦʚʘʥʠʝ, ʧʦʯʝʪʥʘ ʩʪʨʫʯʥʘ ʦʙʫʢʘ  ʠ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʘʥʠʝ; 

- ʥʝʬʦʨʤʘʣʥʦ ʫʯʝˁʝ ʟʥʘʯʠ ʫʯʝˁʝ ʰʪʦ ʩʝ ʦʜʚʠʚʘ ʧʨʝʢʫ ʧʣʘʥʠʨʘʥʠ ʘʢʪʠʚʥʦʩʪʠ (ʚʦ ʦʜʥʦʩ ʥʘ ʮʝʣʠʪʝ ʟʘ 

ʫʯʝˁʝ, ʚʨʝʤʝ ʥʘ ʫʯʝˁʝ), ʢʘʜʝ ʰʪʦ ʧʦʩʪʦʠ ʥʝʢʦʿʘ ʬʦʨʤʘ ʥʘ ʧʦʜʜʨʰʢʘ ʚʦ ʫʯʝˁʝʪʦ (ʥʘ ʧʨʠʤʝʨ ʩʦ ʦʜʥʦʩʦʪ 

ʫʯʝʥʠʢ-ʥʘʩʪʘʚʥʠʢ); ʪʫʢʘ ʤʦʞʝ ʜʘ ʙʠʜʘʪ ʦʧʬʘʪʝʥʠ ʧʨʦʛʨʘʤʠ ʟʘ ʧʨʝʥʝʩʫʚʘˁʝ ʥʘ ʚʝʰʪʠʥʠ ʧʨʠ ʨʘʙʦʪʘ, 

ʧʠʩʤʝʥʦʩʪ ʥʘ ʚʦʟʨʘʩʥʠ ʠ ʦʩʥʦʚʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʟʘ ʦʥʠʝ ʢʦʠ ʧʨʝʨʘʥʦ ʛʦ ʥʘʧʫʰʪʠʣʝ ʫʯʠʣʠʰʪʝʪʦ; ʤʥʦʛʫ 

ʯʝʩʪʦ ʩʣʫʯʘʠʪʝ ʥʘ ʥʝʬʦʨʤʘʣʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʧʦʜʨʘʟʙʠʨʘʘʪ ʠ ʠʥʪʝʨʥʠ ʦʙʫʢʠ ʥʘ ʢʦʤʧʘʥʠʠʪʝ ʧʨʝʢʫ ʢʦʠ ʪʠʝ 

ʛʠ ʥʘʜʛʨʘʜʫʚʘʘʪ ʠ ʧʦʜʦʙʨʫʚʘʘʪ ʚʝʰʪʠʥʠʪʝ ʥʘ ʥʠʚʥʠʪʝ ʨʘʙʦʪʥʠʮʠ, ʢʘʢʦ ʰʪʦ ʩʝ ʀʂʊ ʚʝʰʪʠʥʠʪʝ, 

ʩʪʨʫʢʪʫʨʠʨʘʥʦʪʦ ʫʯʝˁʝ ʥʘ ʀʥʪʝʨʥʝʪ (ʥʘ ʧʨʠʤʝʨ, ʧʨʝʢʫ ʢʦʨʠʩʪʝˁʝʪʦ ʥʘ ʩʣʦʙʦʜʥʠ ʦʙʨʘʟʦʚʥʠ ʨʝʩʫʨʩʠ) ʠ 

ʢʫʨʩʝʚʠ ʦʨʛʘʥʠʟʠʨʘʥʠ ʦʜ ʛʨʘʺʘʥʩʢʠ ʟʜʨʫʞʝʥʠʿʘ ʟʘ ʥʠʚʥʠʪʝ ʯʣʝʥʦʚʠ, ʥʠʚʥʘʪʘ ʮʝʣʥʘ ʛʨʫʧʘ ʠʣʠ ʿʘʚʥʦʩʪʘ; 

- ʠʥʬʦʨʤʘʣʥʦ ʫʯʝˁʝ ʟʥʘʯʠ ʫʯʝˁʝ ʢʦe e ʨʝʟʫʣʪʘʪ ʦʜ ʩʝʢʦʿʜʥʝʚʥʠʪʝ ʘʢʪʠʚʥʦʩʪʠ ʧʦʚʨʟʘʥʠ ʩʦ ʨʘʙʦʪʘʪʘ, 

ʩʝʤʝʿʩʪʚʦʪʦ ʠʣʠ ʩʣʦʙʦʜʥʦʪʦ ʚʨʝʤʝ ʠ ʥʝ ʝ ʦʨʛʘʥʠʟʠʨʘʥʦ ʠʣʠ ʩʪʨʫʢʪʫʨʠʨʘʥʦ ʥʘ ʥʘʯʠʥ ʜʘ ʠʤʘ ʥʝʢʘʢʚʘ ʮʝʣ, 

ʚʨʝʤʝ ʠʣʠ ʧʦʜʜʨʰʢʘ ʚʦ ʫʯʝˁʝʪʦ; ʪʦʘ ʤʦʞʝ ʜʘ ʩʝ ʦʜʚʠʚʘ ʥʝʥʘʤʝʨʥʦ ʦʜ ʩʪʨʘʥʘ ʥʘ ʦʥʦʿ ʰʪʦ ʫʯʠ; ʧʨʠʤʝʨʠ 

ʟʘ ʨʝʟʫʣʪʘʪʠ ʩʪʝʢʥʘʪʠ ʧʨʝʢʫ ʠʥʬʦʨʤʘʣʥʦʪʦ ʫʯʝˁʝ ʩʝ ʚʝʰʪʠʥʠ ʩʪʝʢʥʘʪʠ ʥʠʟ ʞʠʚʦʪʦʪ ʠ ʨʘʙʦʪʥʦ ʠʩʢʫʩʪʚʦ, 

ʚʝʰʪʠʥʠ ʥʘ ʧʨʦʝʢʪʝʥ ʤʝʥʘ˅ʤʝʥʪ ʠʣʠ ʀʂʊ ʚʝʰʪʠʥʠ ʟʜʦʙʠʝʥʠ ʥʘ ʨʘʙʦʪʥʦʪʦ ʤʝʩʪʦ, ʠʟʫʯʫʚʘʥʠ ʿʘʟʠʮʠ ʠ 

ʠʥʪʝʨʢʫʣʪʫʨʥʠ ʚʝʰʪʠʥʠ ʟʜʦʙʠʝʥʠ ʟʘ ʚʨʝʤʝ ʥʘ ʧʨʝʩʪʦʿ ʚʦ ʜʨʫʛʘ ʟʝʤʿʘ, ʀʂʊ ʚʝʰʪʠʥʠ ʟʜʦʙʠʝʥʠ ʥʘʜʚʦʨ ʦʜ 

ʨʘʙʦʪʘʪʘ, ʚʝʰʪʠʥʠ ʟʜʦʙʠʝʥʠ ʧʨʝʢʫ ʚʦʣʦʥʪʠʨʘˁʝ , ʢʫʣʪʫʨʥʠ ʘʢʪʠʚʥʦʩʪʠ, ʩʧʦʨʪ, ʤʣʘʜʠʥʩʢʘʪʘ ʨʘʙʦʪʘ ʠ 

ʘʢʪʠʚʥʦʩʪʠ ʚʦ ʜʦʤʦʪ (ʥʘ ʧʨʠʤʝʨ, ʛʨʠʞʘ ʟʘ ʜʝʪʝ). 

ʂʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʝ ʪʝʩʥʦ ʧʦʚʨʟʘʥ ʩʦ ʢʦʥʮʝʧʪʦʪ ʥʘ Ăʦʧʰʪʝʩʪʚʦ ʢʦʝ ʫʯʠñ, ʦʜʥʦʩʥʦ ʩʦ 

ʢʦʥʮʝʧʪʦʪ Ăʦʧʰʪʝʩʪʚʦ ʥʘ ʟʥʘʝˁʝñ. ɼʘʣʠ ʚʦ ʝʜʥʦ ʦʧʰʪʝʩʪʚʦ ˃ʝ ʟʘʞʠʚʝʝ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ  

ʟʘʚʠʩʠ ʦʜ ʪʦʘ ʚʦ ʢʦʿʘ ʤʝʨʘ ʦʧʰʪʝʩʪʚʦʪʦ ʩʝ ʨʘʟʚʠʚʘ ʚʦ ʥʘʩʦʢʘ ʥʘ ʦʧʰʪʝʩʪʚʦ ʢʦʝ ʫʯʠ. ʇʘʪʦʪ ʥʘ 

ʦʧʰʪʝʩʪʚʘʪʘ  ʢʦʠ ʩʝ ʦʧʨʝʜʝʣʠʣʝ ʟʘ ʢʦʥʮʝʧʪʠʪʝ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʠ ʦʧʰʪʝʩʪʚʦ ʢʦʝ ʫʯʠ ʝ ʪʝʞʦʢ ʠ 

ʙʘʚʝʥ. ɿʘ ʪʘʘ ʮʝʣ ʥʘʫʢʘʪʘ ʪʨʝʙʘ ʜʘ ʠʟʥʘʦʺʘ ʧʘʪʠʰʪʘ ʟʘ ʥʘʜʤʠʥʫʚʘˁʝ ʥʘ ʧʨʝʯʢʠʪʝ ʟʘ ʥʠʚʥʘ 

ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ. ɺʦ ʦʧʰʪʝʩʪʚʦ ʢʦʝ ʫʯʠ ʥʘʿʯʝʩʪ  ʥʘʯʠʥ ʟʘ ʦʙʿʘʩʥʫʚʘˁʝ ʥʘ ʧʨʦʮʝʩʠʪʝ ʢʦʠ ʟʘʦʩʪʘʥʫʚʘʘʪ ʚʦ 

ʝʜʥʦ ʦʧʰʪʝʩʪʚʦ  ʩʝ ʥʘʫʯʥʠ ʠ ʩʪʨʫʯʥʠ  ʜʝʙʘʪʠ. ʅʘ ʦʚʠʝ ʜʝʙʘʪʠ ʤʦʞʝ ʜʘ ʩʝ ʦʙʿʘʩʥʘʪ ʬʝʥʦʤʝʥʠʪʝ, 

ʠʩʪʨʘʞʫʚʘˁʘʪʘ ʠ ʜʨʫʛʠ ʬʘʢʪʦʨʠ ʢʦʠ ʛʦ ʧʨʝʜʠʟʚʠʢʫʚʘʘʪ ʧʨʦʮʝʩʦʪ ʥʘ ʧʨʦʤʝʥʠ. 

 

5. ʂʆʅʎɽʇʊʆʊ ʅɸ ɼʆɾʀɺʆʊʅʆ ʋʏɽɳɽ ʂɸʂʆ ʀʅɼʀɺʀɼʋɸʃʅɸ ʀ ʇɸɿɸʈʅɸ ʇʆʊʈɽɹɸ 

ɺʦ ʧʦʩʣʝʜʥʠʚʝ 20-ʪʠʥʘ ʛʦʜʠʥʠ, ʩʨʝʜʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʘ ʧʦʩʝʙʥʦ ʩʨʝʜʥʦʪʦ ʩʪʨʫʯʥʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʚʦ 

ʧʦʚʝ˃ʝʪʦ ʟʘʧʘʜʥʦʝʚʨʦʧʩʢʠ ʟʝʤʿʠ ʝ ʚʦ ʬʘʟʘ ʥʘ ʨʝʚʠʟʠʿʘ ʠ ʠʟʤʝʥʠ. ʇʨʦʤʝʥʠʪʝ ʩʝ ʧʨʦʜʫʢʪ ʥʘ 

ʪʨʘʥʩʬʦʨʤʘʪʠʚʥʠʪʝ ʥʘʩʪʘʥʠ ʚʦ ʩʬʝʨʘʪʘ ʥʘ ʪʨʫʜʦʪ (ʨʘʙʦʪʥʘʪʘ ʩʠʪʫʘʮʠʿʘ), ʢʦʥʩʝʢʚʝʥʮʠʪʝ ʚʨʟ ʚʨʘ-

ʙʦʪʫʚʘˁʝʪʦ ʠ ʨʘʙʦʪʥʠʪʝ ʰʝʤʠ ʥʘ ʪʝʭʥʦʣʦʰʢʠʪʝ ʠ ʧʨʦʜʫʢʮʠʩʢʠʪʝ ʧʨʦʮʝʩʠ ʠ ʩʣ.  

ɿʘʿʘʢʥʫʚʘˁʝʪʦ ʥʘ ʨʝʬʦʨʤʘʪʘ ʥʘ ʢʚʘʣʠʬʠʢʘʮʠʩʢʘʪʘ ʩʪʨʫʢʪʫʨʘ ʝ ʦʜʨʘʟ ʥʘ ʧʨʦʤʝʥʠʪʝ ʚʦ ʧʨʦʠʟʚʦʜʥʠʦʪ 

ʧʨʦʮʝʩ ʢʦʠ ʚʦ ʩʦʚʨʝʤʝʥʘʪʘ ʆɽʎɼ-ʦʚʘ ʨʝʪʦʨʠʢʘ ʙʘʨʘʘʪ ʬʣʝʢʩʠʙʠʣʥʘ ʨʘʙʦʪʥʘ ʩʠʣʘ ʢʦʿʘ ʤʦʞʝ ʜʘ ʙʠʜʝ ʙʨʟʦ 

ʦʙʫʯʝʥʘ ʩʦ ʥʦʚʠʪʝ ʦʙʨʘʟʦʚʥʠ ʤʝʪʦʜʠ ʠ ʪʝʭʥʠʢʠ. ʆʙʨʘʟʦʚʘʥʠʝʪʦ ʟʘ ʟʘʥʠʤʘˁʘ ʠ ʪʨʘʜʠʮʠʦʥʘʣʥʦʪʦ 

ʯʠʨʘʢʫʚʘˁʝ ʥʘʩʪʦʿʫʚʘʘ ʠʜʥʠʪʝ ʨʘʙʦʪʥʠʮʠ ʠ ʟʘʥʘʝʪʯʠʠ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʩʪʨʫʯʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ ʜʘ 

ʩʪʝʢʥʘʪ ʚʝʰʪʠʥʠ ʟʘ ʮʝʣʠʦʪ ʨʘʙʦʪʝʥ ʚʝʢ, ʢʘʢʦ ʚʦ ʠʥʜʫʩʪʨʠʿʘʪʘ ʪʘʢʘ ʠ ʚʦ ʫʩʣʫʞʥʠʦʪ ʩʝʢʪʦʨ. ʅʦ, 

ʠʥʜʫʩʪʨʠʿʘʪʘ ʠ ʫʩʣʫʛʠʪʝ ʜʝʥʝʩ ʙʘʨʘʘʪ ʧʦʚʠʩʦʢʠ ʥʠʚʦʘ ʥʘ ʩʪʨʫʯʥʘ ʧʦʜʛʦʪʦʚʢʘ, ʟʘʦʢʨʫʞʫʚʘʿ˃ʠ ʛʦ ʠ 

ʟʥʘʝˁʝʪʦ ʧʦʪʨʝʙʥʦ ʟʘ ʨʝʦʙʫʢʘ. ɿʥʘʯʝˁʝ ʩʝ ʜʘʚʘ ʥʘ ʦʩʥʦʚʥʠʪʝ ʚʝʰʪʠʥʠ: ʢʦʤʫʥʠʢʘʮʠʿʘ, ʠʥʬʦʨʤʘʪʠʯʢʘ 

ʪʝʭʥʦʣʦʛʠʿʘ ʠ ʨʝʰʘʚʘˁʝ ʥʘ ʧʨʦʙʣʝʤʠ ʠ ʩʣ.  

ɿʛʦʣʝʤʝʥʦʪʦ ʧʨʠʩʫʩʪʚʦ ʠ ʫʧʦʪʨʝʙʘ ʥʘ ʠʥʬʦʨʤʘʪʠʯʢʘʪʘ ʪʝʭʥʦʣʦʛʠʿʘ ʚʦ ʨʘʤʢʠʪʝ ʥʘ ʧʨʦʠʟʚʦʜʥʠʪʝ ʧʨʦʮʝʩʠ 

ʤʝʥʫʚʘ ʤʥʦʛʫ ʫʣʦʛʠ ʥʘ ʨʘʙʦʪʥʠ ʤʝʩʪʘ ʠ ʨʘʙʦʪʥʠ ʟʘʜʘʯʠ ʠ ʚʦʜʠ ʢʦʥ ʧʨʦʤʝʥʠ ʚʦ ʰʝʤʠʪʝ ʟʘ ʚʨʘʙʦʪʫʚʘˁʝ, 

ʥʘʤʘʣʫʚʘʿ˃ʠ ʛʦ ʙʨʦʿʦʪ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʚʦ ʜʠʨʝʢʪʥʦʪʦ ʧʨʦʠʟʚʦʜʩʪʚʦ ʠ ʟʛʦʣʝʤʫʚʘʿ˃ʠ ʛʠ ʚʨʘʙʦʪʝʥʠʪʝ ʚʦ 

ʫʩʣʫʞʥʠʦʪ ʩʝʢʪʦʨ. ɺʦ ʧʦʩʣʝʜʥʦ ʚʨʝʤʝ, ʫʩʣʫʞʥʠʦʪ ʩʝʢʪʦʨ, ʠʩʪʦ ʪʘʢʘ, ʧʦʜʣʝʞʠ ʥʘ ʨʝʩʪʨʫʢʪʫʠʨʘˁʝ ʚʦ 

ʚʨʘʙʦʪʫʚʘˁʝʪʦ. ɿʘʝʜʥʦ ʩʦ ʦʚʘ ʦʜʠ ʠ ʧʦʨʘʩʪʦʪ ʥʘ ʧʦʙʘʨʫʚʘʯʢʘʪʘ ʥʘ ʨʘʙʦʪʥʠʮʠ ʩʦ ʪʝʭʥʠʯʢʠ ʢʦʤʧʝʪʝʥʮʠʠ. 

ʄʝʺʫʪʦʘ, ʜʦʩʝʛʘʰʥʦʪʦ ʠʩʢʫʩʪʚʦ ʧʦʢʘʞʫʚʘ ʜʝʢʘ ʟʥʘʯʘʝʥ ʙʨʦʿ ʥʘ ʣʫʺʝ ʩʦ ʨʝʣʘʪʠʚʥʦ ʥʠʩʢʠ ʥʠʚʦʘ ʥʘ 

ʚʝʰʪʠʥʠ ˃ʝ ʙʠʜʘʪ, ʩʝ ʫʰʪʝ, ʧʦʙʘʨʫʚʘʥʠ ʦʜ ʩʠʩʪʝʤʠʪʝ ʟʘ ʚʨʘʙʦʪʫʚʘˁʝ. ʊʦʘ ʟʥʘʯʠ ʜʝʢʘ ʥʝʧʦʩʝʜʫʚʘˁʝ ʥʘ 

ʚʝʰʪʠʥʠ ʩʦ ʠʩʪʦʚʨʝʤʝʥʦ ʧʦʩʪʦʝˁʝ ʥʘ ʚʠʩʦʢʦ ʥʠʚʦ ʥʘ ʥʝʚʨʘʙʦʪʝʥʦʩʪ, ʥʝ ʝ ʥʠʰʪʦ ʥʝʚʦʦʙʠʯʘʝʥʦ.  

ʂʘʢʦ ʧʦʩʣʝʜʠʮʘ ʥʘ ʩʝʪʦ ʪʦʘ, ʚʦ ʩʠʩʪʝʤʠʪʝ ʥʘ ʩʨʝʜʥʦʪʦ ʩʪʨʫʯʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ ʩʝ ʿʘʚʫʚʘ:  

- ʧʦʪʨʝʙʘʪʘ ʦʜ ʤʥʦʛʫ ʧʦʛʦʣʝʤʘ ʧʘʨʪʠʮʠʧʘʮʠʿʘ ʠ ʥʠʚʦʘ ʥʘ ʜʦʩʪʠʛʥʫʚʘˁʘ ʟʘ ʜʘ ʩʝ ʦʙʝʟʙʝʜʠ ʧʦʰʠʨʦʢʘ 

ʧʦʜʝʣʙʘ ʥʘ ʪʨʫʜʦʪ ʟʘʩʥʦʚʘʥʘ ʥʘ ʩʪʨʫʯʥʠ ʢʚʘʣʠʬʠʢʘʮʠʠ; 
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- ʧʦʪʨʝʙʘʪʘ ʜʘ ʩʝ ʦʩʠʛʫʨʘ ʜʝʢʘ ʧʨʦʮʝʩʠʪʝ ʥʘ ʩʪʨʫʯʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ ʩʝ ʨʝʣʝʚʘʥʪʥʠ ʟʘ 
ʧʦʙʘʨʫʚʘʯʢʘʪʘ ʥʘ ʠʥʜʫʩʪʨʠʿʘʪʘ ʠ ʫʩʣʫʞʥʠʦʪ ʩʝʢʪʦʨ; 

- ʧʦʪʨʝʙʘʪʘ ʜʘ ʩʝ ʨʘʟʚʠʿʘʪ ʩʠʩʪʝʤʠ ʢʦʠ ʦʚʦʟʤʦʞʫʚʘʘʪ ʚʦʩʧʦʩʪʘʚʫʚʘˁʝ ʥʘ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʢʦʝ ˃ʝ ʛʠ 

ʟʘʜʦʚʦʣʠ ʙʘʨʘˁʘʪʘ ʟʘ ʧʦʩʪʦʿʘʥʦ ʥʦʚʠ ʟʥʘʝˁʘ, ʚʝʰʪʠʥʠ ʠ ʩʧʦʩʦʙʥʦʩʪʠ ʢʦʠ ʧʨʦʠʟʣʝʛʫʚʘʘʪ ʦʜ ʥʦʚʠʪʝ 

ʪʝʭʥʦʣʦʛʠʠ ʠ ʦʜ ʧʨʦʤʝʥʣʠʚʠʦʪ ʧʘʟʘʨ ʥʘ ʪʨʫʜʦʪ.  

ʇʦʚʝ˃ʝʪʦ ʟʝʤʿʠ ʚʦ ɽʚʨʦʧʘ ʩʝ ʩʦʦʯʫʚʘʘʪ ʩʦ ʠʩʪʠ (ʟʘʝʜʥʠʯʢʠ) ʧʨʦʙʣʝʤʠ, ʘ ʨʝʰʝʥʠʿʘʪʘ ʟʘ ʥʠʚʥʦʪʦ 

ʨʘʟʨʝʰʫʚʘˁʝ ʤʦʞʘʪ ʜʘ ʙʠʜʘʪ ʠ ʨʘʟʣʠʯʥʠ ʩʦ ʦʛʣʝʜ ʥʘ ʩʦʮʠʿʘʣʥʠʪʝ, ʢʫʣʪʫʨʥʠʪʝ ʠ ʧʦʣʠʪʠʯʢʠʪʝ ʧʨʠʣʠʢʠ. 

ʅʦ, ʠ ʧʦʢʨʘʿ ʪʦʘ ʤʦʞʝ ʜʘ ʩʝ ʚʦʦʯʠ ʥʠʚʥʘʪʘ ʟʘʝʜʥʠʯʢʘ ʪʝʥʜʝʥʮʠʿʘ ʚʦ ʦʜʥʦʩ ʥʘ: ʪʨʘʩʠʨʘˁʝʪʦ ʥʘ ʧʘʪʠʰʪʘʪʘ 

ʟʘ ʨʘʟʚʦʿ; ʦʪʢʨʠʚʘˁʝʪʦ ʥʘ ʥʘʯʠʥʠʪʝ ʟʘ ʘʢʨʝʜʠʪʠʨʘˁʝ; ʨʘʟʚʠʚʘˁʝʪʦ ʥʘ ʧʘʨʪʥʝʨʩʪʚʘʪʘ ʚʦ ʩʪʨʫʯʥʦʪʦ 

ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʩʣ. ʆʪʪʘʤʫ ʧʨʦʠʟʣʝʛʫʚʘʘʪ ʠ ʟʘʝʜʥʠʯʢʠʪʝ ʦʩʥʦʚʥʠ ʮʝʣʠ ʠ ʧʦʩʪʠʛʥʫʚʘˁʘ ʥʘ ʨʘʟʣʠʯʥʠʪʝ 

ʩʠʩʪʝʤʠ ʥʘ ʩʨʝʜʥʦʪʦ ʩʪʨʫʯʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ:  

- ʨʝʬʦʨʤʘ ʥʘ ʪʝʢʦʚʥʠʪʝ ʢʚʘʣʠʬʠʢʘʮʠʠ ʢʦʠ ʪʨʝʙʘ ʧʦʪʝʩʥʦ ʜʘ ʢʦʨʝʩʧʦʥʜʠʨʘʘʪ ʩʦ ʧʦʙʘʨʫʚʘʯʢʘʪʘ ʥʘ 

ʠʥʪʝʛʨʠʨʘʥʠʦʪ ʧʘʟʘʨ ʥʘ ʪʨʫʜ; 

- ʨʘʟʚʠʚʘˁʝ ʥʘ ʧʦʛʦʜʥʠ (ʬʣʝʢʩʠʙʠʣʥʠ) ʬʦʨʤʠ ʥʘ ʩʪʨʫʯʥʦ ʦʩʧʦʩʦʙʫʚʘˁʝ ʠ ʦʙʫʢʘ ʢʦʠ ˃ʝ ʛʠ ʨʝʰʘʪ 

ʧʨʦʙʣʝʤʠʪʝ ʥʘ ʤʣʘʜʠʪʝ ʣʫʺʝ ʢʦʠ ʛʦ ʥʘʧʫʰʪʘʘʪ ʦʙʨʘʟʦʚʘʥʠʝʪʦ (ʫʯʠʣʠʰʪʝʪʦ) ʙʝʟ ʟʥʘʯʘʿʥʠ 

ʢʚʘʣʠʬʠʢʘʮʠʠ;  

- ʦʚʦʟʤʦʞʫʚʘˁʝ ʥʘ ʧʨʠʩʪʘʧ (ʜʦʩʪʘʧʥʦʩʪ) ʜʦ ʢʚʘʣʠʬʠʢʘʮʠʠʪʝ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʦʪʚʦʨʝʥʠ ʧʘʪʠʰʪʘ ʟʘ 
ʥʘʧʨʝʜʫʚʘˁʝ; ʭʦʨʠʟʦʥʪʘʣʥʘ ʠ ʚʝʨʪʠʢʘʣʥʘ ʧʨʦʦʜʥʦʩʪ ʚʦ ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ ʠ ʩʠʩʪʝʤʦʪ ʥʘ ʦʙʫʢʘʪʘ; 

ʢʨʝʠʨʘˁʝ ʥʘ ʧʨʝʤʦʩʪʫʚʘʯʢʠ ʧʘʪʠʰʪʘ ʠ ʝʢʚʠʚʘʣʝʥʮʠʠ; ʨʝʜʫʮʠʨʘˁʝ ʥʘ ʥʝʧʦʪʨʝʙʥʠʪʝ ʙʘʨʠʝʨʠ ʠ ʩʣ.; 

- ʚʦ ʟʝʤʿʠʪʝ ʥʘ ʎʝʥʪʨʘʣʥʘ ʠ ʀʩʪʦʯʥʘ ɽʚʨʦʧʘ, ʨʘʟʚʦʿ ʥʘ ʩʠʩʪʝʤʠ ʥʘ ʩʨʝʜʥʦ ʩʪʨʫʯʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ 
ʩʚʦʿʩʪʚʝʥʠ ʥʘ ʧʘʟʘʨʥʘʪʘ ʝʢʦʥʦʤʠʿʘ. 

ʇʦʩʪʦʿʘʥʘʪʘ ʠ ʥʝʧʨʝʜʚʠʜʣʠʚʘ ʧʨʦʤʝʥʘ ʚʦ ʩʠʩʪʝʤʦʪ ʟʘ ʚʨʘʙʦʪʫʚʘˁʝ, ʨʘʜʠʢʘʣʥʦ ʛʠ ʩʤʝʥʠ ʰʝʤʠʪʝ ʟʘ 

ʚʨʘʙʦʪʫʚʘˁʝ ʤʝʺʫ ʨʘʙʦʪʥʘʪʘ ʧʦʧʫʣʘʮʠʿʘ. ʉʝ ʧʦʚʝ˃ʝ  ʩʝ ʩʦʛʣʝʜʫʚʘ ʜʝʢʘ ʩʪʘʙʠʣʥʠ ʜʦʞʠʚʦʪʥʠ ʨʘʙʦʪʥʠ 

ʤʝʩʪʘ ʩʝ ʬʝʥʦʤʝʥ ʥʘ ʤʠʥʘʪʦʪʦ ʠ ʜʝʢʘ ʣʫʺʝʪʦ ˃ʝ ʤʦʨʘ ʜʘ ʩʝ ʘʜʘʧʪʠʨʘʘʪ ʠ/ʠʣʠ ʜʘ ʿʘ ʤʝʥʫʚʘʘʪ ʩʚʦʿʘʪʘ ʩʪʨʫʢʘ 

(ʠʣʠ ʩʚʦʠʪʝ ʟʘʥʠʤʘˁʘ) ʩʝ ʧʦʯʝʩʪʦ ʚʦ ʨʘʤʢʠʪʝ ʥʘ ʩʚʦʿʦʪ ʧʨʦʬʝʩʠʦʥʘʣʝʥ ʞʠʚʦʪ. ʆʚʦʿ ʨʘʟʚʦʿ, ʩʝʢʘʢʦ, ʿʘ 

ʦʪʚʦʨʠ ʜʝʙʘʪʘʪʘ ʟʘ ʧʨʠʨʦʜʘʪʘ ʥʘ ʠʥʠʮʠʿʘʣʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʦʜʥʦʩʥʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʥʘ ʤʣʘʜʠʪʝ ʠ ʜʦʚʝʜʝ 

ʜʦ ʩʬʘ˃ʘˁʝ ʜʝʢʘ ʧʦʩʪʦʠ ʧʦʪʨʝʙʘ ʦʜ ʬʫʥʜʘʤʝʥʪʘʣʥʦ ʫʯʝˁʝ. ɿʥʘʯʝˁʝʪʦ ʥʘ ʧʦʥʘʪʘʤʦʰʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ 

ʨʝʦʙʫʢʘʪʘ ʥʘ ʚʦʟʨʘʩʥʠʪʝ, ʧʦʧʨʠʤʠ ʥʦʚʦ ʚʥʠʤʘʥʠʝ, ʥʝ ʩʘʤʦ ʚʦ ʩʚʦʝʪʦ ʪʨʘʜʠʮʠʦʥʘʣʥʦ ʟʥʘʯʝˁʝ ʥʘ ʚʪʦʨʘ 

ʰʘʥʩʘ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ, ʪʫʢʫ ʠ ʢʘʢʦ ʥʘʩʣʝʜʝʥʘ ʢʘʨʘʢʪʝʨʠʩʪʠʢʘ ʥʘ ʥʦʨʤʘʣʥʠ ʧʨʦʬʝʩʠʦʥʘʣʥʠ ʢʘʨʠʝʨʠ. 

ʆʪʪʫʢʘ ʠ ʧʨʦʠʟʣʝʛʫʚʘ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ.  

ñʉʚʝʪʦʪ ʥʘ ʪʨʫʜʦʪ, ʚʦ ʤʠʥʘʪʦʪʦ ʤʦʜʝʣʠʨʘʥ ʦʜ ʩʘʤʠʦʪ ʨʘʙʦʪʥʠʢ, ʩʝ ʧʨʝʪʚʦʨʠ ʚʦ ʤʦʜʝʣʘʪʦʨ ʥʘ ʥʝʛʦʚʠʦʪ 

ʪʚʦʨʝʮ. ʅʘ ʧʨʝʜʝʥ ʧʣʘʥ ʩʝ ʠʩʪʘʢʥʘ ʧʦʪʝʰʢʦʪʠʿʘʪʘ ʚʦ ʩʪʨʫʯʥʘʪʘ ʠ ʧʩʠʭʦʣʦʰʢʘʪʘ ʘʜʘʧʪʘʮʠʿʘ ʥʘ 

ʨʘʙʦʪʥʠʮʠʪʝ ʠ ʥʠʚʥʘʪʘ ʢʦʤʧʘʪʠʙʠʣʥʦʩʪ ʩʦ ʥʘʩʪʘʥʘʪʠʪʝ ʧʨʦʤʝʥʠ, ʤʘʥʠʬʝʩʪʠʨʘʥʘ, ʧʨʝʜ ʩʝ, ʚʦ ʥʠʚʥʘʪʘ 

ʦʙʨʘʟʦʚʥʘ ʤʦʙʠʣʥʦʩʪ ʠ ʧʨʦʬʝʩʠʦʥʘʣʥʘʪʘ ʘʥʛʘʞʠʨʘʥʦʩʪ. ʉʧʦʩʦʙʥʦʩʪʘ ʟʘ ʨʘʙʦʪʘ, ʚʦ ʩʣʫʯʘʿʦʚ, ʧʨʝʩʪʘʥʫʚʘ 

ʜʘ ʙʠʜʝ ʧʨʘʰʘˁʝ ʥʘ ʬʠʟʠʯʢʠʪʝ ʩʧʦʩʦʙʥʦʩʪʠ, ʪʘʣʝʥʪʦʪ ʠ ʠʩʢʦʥʩʢʠʦʪ ʧʦʨʠʚ ʥʘ ʯʦʚʝʢʦʪ ʧʨʝʬʨʣʘʿ˃ʠ ʩʝ ʚʦ 

ʥʝʛʦʚʘʪʘ ʠʥʪʝʣʝʢʪʫʘʣʥʘ, ʪ.ʝ. ʦʙʨʘʟʦʚʥʘ ʩʬʝʨʘ. ʉʪʨʫʯʥʘʪʘ ʩʧʦʩʦʙʥʦʩʪ ʩʪʘʥʫʚʘ ʧʨʠʤʘʨʝʥ ʢʚʘʣʠʪʝʪ ʚʦ 

ʨʘʙʦʪʥʘʪʘ ʬʫʥʢʮʠʦʥʘʣʥʦʩʪ, ʘ ʟʥʘʝˁʝʪʦ - ʠʥʩʪʨʫʤʝʥʪ ʥʝʦʧʭʦʜʝʥ ʟʘ ʟʘʜʦʚʦʣʫʚʘˁʝ ʥʘ ʝʛʟʠʩʪʝʥʮʠʿʘʣʥʠʪʝ, 

ʩʦʮʠʿʘʣʥʠʪʝ ʠ ʢʫʣʪʫʨʥʠʪʝ ʧʦʪʨʝʙʠ. ɺʘʢʚʠʦʪ ʮʠʨʢʫʣʫʩ ʚʠʮʠʦʩʫʩ ʩʪʘʥʫʚʘ ʧʨʦʩʪʦʨ ʥʘ ʨʘʤʢʘ ʚʦ ʢʦʿʘ ʩʝ 

ʤʘʥʠʬʝʩʪʠʨʘ ʯʦʚʝʢʦʪ - ʨʘʙʦʪʥʠʢ, ʨʦʜʠʪʝʣ, ʩʦʧʨʫʞʥʠʢ, ʧʨʠʿʘʪʝʣ. ʉʬʘ˃ʘˁʝʪʦ ʜʝʢʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ 

ʩʪʨʫʯʥʘʪʘ ʦʩʧʦʩʦʙʝʥʦʩʪ ʥʘ ʨʘʙʦʪʥʠʢʦʪ ʤʫ ʦʚʦʟʤʦʞʫʚʘ ʧʦʣʝʩʝʥ ʠ ʧʦʫʩʧʝʰʝʥ ʧʣʘʩʤʘʥ ʥʝ ʩʘʤʦ ʥʘ ʧʘʟʘʨʦʪ 

ʥʘ ʪʨʫʜʦʪ, ʪʫʢʫ ʠ ʚʦ ʩʚʝʪʦʪ ʥʘ ʟʥʘʝˁʝʪʦ, ʚʦ ʩʚʝʪʦʪ ʥʘ ʧʦʩʪʦʿʘʥʦʪʦ ʦʙʨʘʟʦʚʥʦ ʘʥʛʘʞʠʨʘˁʝ - ʚʦ ʞʠʚʦʪʦʪ, 

ʜʦʤʠʥʠʨʘʘʪ ʚʦ ʢʨʝʠʨʘˁʝʪʦ ʥʘ ʦʙʨʘʟʦʚʥʘʪʘ ʧʦʣʠʪʠʢʘ ʚʦ ʨʘʟʚʠʝʥʠʪʝ ʟʝʤʿʠ ʚʦ ʩʚʝʪʦʪ ʚʦ ʦʚʦʿ ʧʝʨʠʦʜò
5
  

 ʀ ʧʦʢʨʘʿ ʪʦʘ ʰʪʦ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʩʪʘʥʘ ʛʝʥʝʨʘʣʥʦ ʘʢʮʝʧʪʠʨʘʥ, ʿʘʩʥʦ ʝ ʜʝʢʘ ʧʦʚʝ˃ʝʪʦ 

ʦʙʨʘʟʦʚʥʠ ʩʠʩʪʝʤʠ ʩʝ ʫʰʪʝ ʩʝ ʣʦʰʦ ʢʦʥʮʠʧʠʨʘʥʠ ʠ ʝʢʠʧʠʨʘʥʠ ʟʘ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʠʩʪʠʦʪ. ɿʛʦʣʝʤʝʥʘʪʘ 

ʩʪʘʧʢʘ ʥʘ ʥʝʚʨʘʙʦʪʝʥʦʩʪ ʢʘʿ ʜʠʧʣʦʤʠʨʘʥʠʪʝ, ʢʦʤʙʠʥʠʨʘʥʦ ʩʦ ʧʨʦʤʝʥʣʠʚʘʪʘ ʧʨʠʨʦʜʘ ʥʘ ʚʨʘʙʦʪʫʚʘˁʝʪʦ 

ʛʝʥʝʨʘʣʥʦ, ʧʨʝʜʠʟʚʠʢʘ ʧʘʪʦʪ ʦʜ ʫʯʠʣʠʰʪʝ ʜʦ ʨʘʙʦʪʘ ʜʘ ʛʦ ʧʨʦʤʝʥʠ ʩʚʦʿʦʪ ʢʘʨʘʢʪʝʨ ʬʫʥʜʘʤʝʥʪʘʣʥʦ. 

ɼʦʜʝʢʘ ʚʦ ʧʨʝʪʭʦʜʥʠʪʝ ʧʝʨʠʦʜʠ ʧʦʩʪʦʝʰʝ ʥʦʨʤʘʣʥʦ ʜʠʨʝʢʪʥʘ ʚʨʩʢʘ ʧʦʤʝʺʫ ʩʪʨʫʯʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ 

ʧʦʟʠʮʠʿʘʪʘ ʥʘ ʨʘʙʦʪʥʦʪʦ ʤʝʩʪʦ ʚʦ ʩʠʩʪʝʤʦʪ ʥʘ ʚʨʘʙʦʪʫʚʘˁʝ, ʧʘʪʦʪ ʦʜ ʫʯʠʣʠʰʪʝʪʦ ʜʦ ʨʘʙʦʪʘʪʘ ʩʪʘʥʘ ʠ 

ʧʦʢʦʤʧʣʠʮʠʨʘʥ ʠ ʚʨʝʤʝʥʩʢʠ ʧʦʜʦʣʛ. ʅʝ ʝ ʚʦʦʙʠʯʘʝʥʦ ʤʣʘʜʠʪʝ ʣʫʺʝ ʜʘ ñʦʪʩʝʜʘʪò ʥʝʢʦʣʢʫ ʛʦʜʠʥʠ ʧʦ ʟʘʚʨ-

ʰʫʚʘˁʝʪʦ ʥʘ ʠʥʠʮʠʿʘʣʥʘʪʘ ʝʜʫʢʘʮʠʿʘ, ʜʘ ʦʜʘʪ ʥʘʟʘʜ ʠ ʥʘʧʨʝʜ ʧʦʤʝʺʫ ʨʘʟʣʠʯʥʠʪʝ ʪʠʧʦʚʠ ʥʘ ʨʘʙʦʪʥʠ 

ʤʝʩʪʘ ʠ ʦʙʫʢʘ, ʧʨʝʜ ʜʘ ʩʝ ʚʢʣʦʧʘʪ ʚʦ ʩʠʩʪʝʤʦʪ ʥʘ ʚʨʘʙʦʪʫʚʘˁʝʪʦ. ʊʨʘʥʟʠʮʠʿʘʪʘ ʩʪʘʥʘ ʩʝ ʧʦʥʝʩʪʘʙʠʣʥʘ ʟʘ 

ʧʦʚʝ˃ʝʪʦ ʤʣʘʜʠ ʣʫʺʝ, ʘ ʛʦʣʝʤ ʙʨʦʿ ʥʘ ʤʣʘʜʠ ʚʦʦʧʰʪʦ ʥʝ ʫʩʧʝʚʘʘʪ. 

 ʂʘʢʦ ʦʜʛʦʚʦʨ ʥʘ ʧʨʦʣʦʥʛʠʨʘˁʝʪʦ ʥʘ ʚʨʝʤʝʥʩʢʠʦʪ ʧʝʨʠʦʜ ʥʘ ʪʨʘʥʟʠʮʠʿʘʪʘ ʧʦʤʝʺʫ ʫʯʠʣʠʰʪʝʪʦ ʠ 

ʨʘʙʦʪʘʪʘ, ʚʦ ʧʦʚʝ˃ʝʪʦ ʟʝʤʿʠ ʩʝ ʨʘʟʚʠ ʥʦʚʘ ʠʥʬʨʘʩʪʨʫʢʪʫʨʘ ʩʦ ʮʝʣ ʜʘ ʠʤ ʩʝ ʧʦʤʦʛʥʝ ʥʘ ʤʣʘʜʠʪʝ ʣʫʺʝ ʟʘ 

ʚʨʝʤʝ ʥʘ ʦʚʘʘ ʬʘʟʘ ʦʜ ʥʠʚʥʠʦʪ ʞʠʚʦʪ. ʆʧʩʝʛʦʪ ʥʘ ʦʙʨʘʟʦʚʥʠʪʝ ʠʥʩʪʠʪʫʮʠʠ ʩʝ ʜʚʠʞʠ ʦʜ ʩʪʨʫʯʥʦʪʦ 

ʚʦʚʝʜʫʚʘˁʝ ʜʦ ʰʝʤʠ ʥʘ ʧʨʠʚʨʝʤʝʥʘ ʨʘʙʦʪʘ, ʩʧʝʮʠʿʘʣʥʠ ʤʝʨʢʠ ʟʘ ʥʝʚʨʘʙʦʪʝʥʦʩʪ ʥʘ ʟʘʚʨʰʝʥʠʪʝ ʫʯʝʥʠʮʠ 

ʠ ʢʦʤʙʠʥʠʨʘʥʠ ʠʥʠʮʠʿʘʪʠʚʠ ʟʘ ʦʩʧʦʩʦʙʫʚʘˁʝ ʠ ʚʨʘʙʦʪʫʚʘˁʝ. ʉʝ ʨʘʟʚʠʚʘ ʮʝʣ ʣʘʥʝʮ ʥʘ ʠʥʦʚʘʪʠʚʥʠ ʤʝʨʢʠ 

                                                           
5
 ɺʝʣʢʦʚʩʢʠ,ɿ. (2005) Lacrimae mundi, ɸʥʜʨʘʛʦʰʢʠʪʝ ʘʩʧʝʢʪʠ ʥʘ ʥʝʚʨʘʙʦʪʝʥʦʩʪʘ ʚʦ ʈʝʧʫʙʣʠʢʘ 

ʄʘʢʝʜʦʥʠʿʘ, ɹʠʨʦ ʟʘ ʨʘʟʚʦʿ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ, ʉʢʦʧʿʝ, ʩʪʨ. 225. 
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ʟʘ ñʦʪʩʪʨʘʥʝʪʠʪʝò ʠ ñʥʝʫʩʧʝʰʥʠʪʝò ʤʣʘʜʠ ʩʦ ʮʝʣ ʜʘ ʩʝ ʩʧʨʝʯʠ ʧʨʦʜʦʣʞʝʥʘʪʘ ʪʨʘʥʟʠʮʠʿʘ ʥʘ ʧʝʨʠʦʜʦʪ ʦʜ 

ʫʯʠʣʠʰʪʝ ʜʦ ʨʘʙʦʪʘ ʢʘʢʦ ʠʟʚʦʨ ʥʘ ʩʦʮʠʿʘʣʥʦ ʠʩʢʣʫʯʫʚʘˁʝ ʠ ʤʘʨʛʠʥʘʣʠʟʘʮʠʿʘ. ʂʘʨʘʢʪʝʨʠʩʪʠʯʥʦ ʝ ʟʘ 

ʪʘʢʚʠʪʝ ʤʝʨʢʠ ʜʝʢʘ ʪʠʝ ʥʘʤʝʨʥʦ ʛʠ ʢʦʤʙʠʥʠʨʘʘʪ ʩʦʮʠʿʘʣʥʠʪʝ, ʦʙʨʘʟʦʚʥʠʪʝ ʠ ʚʨʘʙʦʪʫʚʘʯʢʠʪʝ ʮʝʣʠ. ʏʝʩʪʦ 

ʪʠʝ ʩʝ ʠ ʬʦʥʜʠʨʘʥʠ ʦʜ ʨʘʟʥʠ ʠʟʚʦʨʠ (ʠʣʠ ʤʠʥʠʩʪʝʨʩʪʚʘ) ʠʩʪʦʚʨʝʤʝʥʦ. 

 

6. ɸʌʀʈʄʀʈɸɳɽ ʅɸ ʂʆʅʎɽʇʊʆʊ ʅɸ ɼʆɾʀɺʆʊʅʆ ʋʏɽɳɽ 

ɸʬʠʨʤʠʨʘˁʝʪʦ ʥʘ ʢʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʧʨʝʪʩʪʘʚʫʚʘ ʚʨʚʝʥ ʧʨʠʦʨʠʪʝʪ, ʧʦʨʘʜʠ ʩʣʝʜʥʠʚʝ ʜʚʝ 

ʧʦʜʝʜʥʘʢʚʦ ʚʘʞʥʠ ʧʨʠʯʠʥʠ: 

- ʟʝʤʿʠʪʝ ʦʜ ɽʚʨʦʧʘ ʩʝ ʩʪʨʝʤʘʪ ʢʦʥ ʩʦʟʜʘʚʘˁʝ ʦʧʰʪʝʩʪʚʘ ʠ ʝʢʦʥʦʤʠʠ ʟʘʩʥʦʚʘʥʠ ʥʘ ʟʥʘʝˁʝ. ʇʨʠʩʪʘʧʦʪ 
ʜʦ ʘʢʪʫʝʣʥʠʪʝ ʠʥʬʦʨʤʘʮʠʠ ʠ ʟʥʘʝˁʘ, ʟʘʝʜʥʦ ʩʦ ʤʦʪʠʚʠʨʘʥʦʩʪʘ ʠ ʫʤʝʰʥʦʩʪʘ ʟʘ ʩʦʬʠʩʪʠʮʠʨʘʥʦ 

ʢʦʨʠʩʪʝˁʝ ʥʘ ʦʚʠʝ ʨʝʩʫʨʩʠ, ʩʪʘʥʫʚʘ ʢʣʫʯ ʟʘ ʛʣʦʙʘʣʥʠʦʪ ʢʚʘʣʠʪʝʪ ʥʘ ʞʠʚʦʪʦʪ ʠ ʨʘʙʦʪʘʪʘ ʥʘ ʣʫʺʝʪʦ; 

- ʩʚʝʪʦʪ ʚʦ ʢʦʿ ʰʪʦ ʜʝʥʝʩ ʞʠʚʝʝʤʝ ʝ ʦʧʰʪʝʩʪʚʝʥʦ ʠ ʧʦʣʠʪʠʯʢʠ ʩʣʦʞʝʥ ʠ ʢʦʤʧʣʝʢʩʝʥ. ʇʦʚʝ˃ʝʪʦ ʣʫʺʝ 
ʩʘʢʘʘʪ ʜʘ ʛʦ ʧʣʘʥʠʨʘʘʪ ʩʦʧʩʪʚʝʥʠʦʪ ʞʠʚʦʪ ʠ ʦʯʝʢʫʚʘʘʪ ʘʢʪʠʚʥʦ ʜʘ ʧʨʠʜʦʥʝʩʫʚʘʘʪ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ, ʧʘ 

ʟʘʪʦʘ ʤʦʨʘʘʪ ʜʘ ʥʘʫʯʘʪ ʜʘ ʞʠʚʝʘʪ ʩʦ ʢʫʣʪʫʨʥʠʪʝ, ʝʪʥʠʯʢʠʪʝ ʠ ʿʘʟʠʯʥʠʪʝ ʨʘʟʣʠʢʠ. ʆʙʨʘʟʦʚʘʥʠʝʪʦ 

ʩʬʘʪʝʥʦ ʚʦ ʥʘʿʰʠʨʦʢʘ ʩʤʠʩʣʘ ʥʘ ʟʙʦʨʦʪ, ʝ ʢʣʫʯʦʪ ʟʘ ʫʯʝˁʝ ʠ ʨʘʟʙʠʨʘˁʝ, ʩʦ ʮʝʣ ʜʘ ʩʝ ʦʜʛʦʚʦʨʠ ʥʘ ʦʚʠʝ 

ʧʨʝʜʠʟʚʠʮʠ. ʉʚʝʩʥʠ ʟʘ ʪʘʢʚʠʪʝ ʧʨʝʜʠʟʚʠʮʠ, ʧʦʪʨʝʙʘʪʘ ʟʘ ʧʨʠʣʘʛʦʜʫʚʘˁʝ ʥʘ ʨʝʘʣʥʠʦʪ ʜʠʚʝʨʟʠʪʝʪ ʥʘ 

ʦʧʰʪʝʩʪʚʘʪʘ ʝ ʠ ˃ʝ ʦʩʪʘʥʝ ʧʨʝʜʤʝʪ ʥʘ ʩʝʢʦʿʜʥʝʚʥʠʦʪ ʨʘʟʚʦʿ ʥʘ ʜʝʤʦʢʨʘʪʩʢʠʪʝ ʟʘʝʜʥʠʮʠ. 

ʆʚʠʝ ʜʚʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʥʘ ʩʦʚʨʝʤʝʥʠʪʝ ʦʧʰʪʝʩʪʚʝʥʠ ʠ ʝʢʦʥʦʤʩʢʠ ʧʨʦʤʝʥʠ, ʩʝ ʤʝʺʫʩʝʙʥʦ ʧʦʚʨʟʘʥʠ. 

ʊʠʝ ʠʩʪʘʢʥʫʚʘʘʪ ʜʚʝ ʧʦʜʝʜʥʘʢʚʦ ʚʘʞʥʠ ʮʝʣʠ ʥʘ ʬʠʣʦʟʦʬʠʿʘʪʘ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ, ʘ ʪʠʝ ʩʝ: 

ʧʨʦʤʦʚʠʨʘˁʝ ʥʘ ʧʦʝʜʠʥʝʮʦʪ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ, ʢʘʢʦ ʘʢʪʠʚʝʥ ʛʨʘʺʘʥʠʥ, ʠ ʧʨʦʤʦʚʠʨʘˁʝ ʥʘ ʤʦʞʥʦʩʪʠʪʝ ʟʘ 

ʚʨʘʙʦʪʫʚʘˁʝ. ʇʦʘʺʘʿ˃ʠ ʦʜ ʧʨʝʪʭʦʜʥʦʪʦ, ʚʦ ʩʬʝʨʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʩʝ ʧʨʦʤʦʚʠʨʘʘʪ ʥʝʢʦʠ ʥʦʚʠ 

ʪʨʝʥʜʦʚʠ. ɽʜʝʥ ʦʜ ʥʠʚ ʝ ʩʪʝʢʥʫʚʘˁʝʪʦ ʥʦʚʠ ʚʝʰʪʠʥʠ ʟʘ ʩʠʪʝ ʠʣʠ ʫʥʠʚʝʨʟʘʣʝʥ ʠ ʢʦʥʪʠʥʫʠʨʘʥ ʧʨʠʩʪʘʧ ʜʦ 

ʫʯʝˁʝʪʦ, ʩʦ ʮʝʣ ʜʘ ʩʝ ʩʪʝʢʥʘʪ ʠ ʧʦʜʦʙʨʘʪ ʚʝʰʪʠʥʠʪʝ ʧʦʪʨʝʙʥʠ ʟʘ ʧʘʨʪʠʮʠʧʠʨʘˁʝ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ ʚʦ ʢʦʝ 

ʰʪʦ ʟʥʘʝˁʝʪʦ ʝ ʦʜ ʛʦʣʝʤʘ ʚʘʞʥʦʩʪ. ʆʚʠʝ ʥʦʚʠ ʙʘʟʠʯʥʠ ʚʝʰʪʠʥʠ ʚʢʣʫʯʫʚʘʘʪ ʨʘʙʦʪʘ ʥʘ ʢʦʤʧʿʫʪʝʨ, 

ʩʪʨʘʥʩʢʠ ʿʘʟʠʮʠ, ʪʝʭʥʦʣʦʰʢʘ ʢʫʣʪʫʨʘ, ʧʨʝʪʧʨʠʝʤʥʠʰʪʚʦ ʠ ʩʦʮʠʿʘʣʥʠ ʚʝʰʪʠʥʠ. ʇʦʛʦʣʝʤʦʪʦ ʠʥʚʝʩʪʠʨʘˁʝ 

ʚʦ ʯʦʚʝʢʦʚʠʪʝ ʨʝʩʫʨʩʠ ʠʣʠ ʚʠʜʣʠʚʦʪʦ ʧʦʜʠʛʥʫʚʘˁʝ ʥʘ ʥʠʚʦʪʦ ʥʘ ʠʥʚʝʩʪʠʨʘˁʝ ʚʦ ʯʦʚʝʢʦʚʠʪʝ ʨʝʩʫʨʩʠ, ʝ 

ʩʦ ʮʝʣ ʜʘ ʩʝ ʧʦʩʪʘʚʠ ʧʨʠʦʨʠʪʝʪ ʚʨʟ ʥʘʿʟʥʘʯʘʿʥʘʪʘ ʚʨʝʜʥʦʩʪ ʥʘ ɽʚʨʦʧʘ - ʣʫʺʝʪʦ. ʇʨʠʙʣʠʞʫʚʘˁʝʪʦ ʥʘ 

ʫʯʝˁʝʪʦ ʠʣʠ ʦʙʝʟʙʝʜʫʚʘˁʝʪʦ ʤʦʞʥʦʩʪʠ ʟʘ ʫʯʝˁʝ ʢʦʣʢʫ ʰʪʦ ʝ ʤʦʞʥʦ ʧʦʙʣʠʩʢʫ ʜʦ ʢʘʥʜʠʜʘʪʠʪʝ, ʚʦ 

ʥʠʚʥʠʪʝ ʟʘʝʜʥʠʮʠ ʝ, ʠʩʪʦ ʪʘʢʘ, ʩʚʝʪʩʢʠ ʪʨʝʥʜ. ɿʘ ʥʘʿʛʦʣʝʤʠʦʪ ʜʝʣ ʦʜ ʣʫʺʝʪʦ, ʦʜ ʨʘʥʘʪʘ ʚʦʟʨʘʩʪ ʧʘ ʩ® ʜʦ 

ʩʪʘʨʦʩʪʘ, ʫʯʝˁʝʪʦ ʩʝ ʩʣʫʯʫʚʘ ʥʘ ʣʦʢʘʣʥʦ ʥʠʚʦ. ʃʦʢʘʣʥʠʪʝ ʠ ʨʝʛʠʦʥʘʣʥʠʪʝ ʘʚʪʦʨʠʪʝʪʠ ʩʝ ʪʠʝ ʰʪʦ ʿʘ 

ʦʙʝʟʙʝʜʫʚʘʘʪ ʠʥʬʨʘʩʪʨʫʢʪʫʨʘʪʘ ʥʘ ʧʨʠʩʪʘʧʦʪ ʜʦ ʫʯʝˁʝʪʦ ʟʘ ʮʝʣ ʞʠʚʦʪ. ɺʦ ʩʚʝʪʦʪ, ʚʝ˃ʝ ʩʝ ʧʦʤʝʩʪʫʚʘ 

ʧʘʨʘʜʠʛʤʘʪʘ: ʦʜ ʦʧʰʪʝʩʪʚʦ ʰʪʦ ʫʯʠ, ʚʦ ʦʧʰʪʝʩʪʚʦ ʥʘ ʟʥʘʝˁʝ. ʉʪʘʥʫʚʘ ʟʙʦʨ ʟʘ ʦʧʰʪʝʩʪʚʦ ʥʘ ʧʨʦʘʢʪʠʚʥʠ 

ʠ ʧʨʝʪʧʨʠʝʤʯʠʚʠ ʛʨʘʺʘʥʠ. ɺʦ ʪʦʿ ʢʦʥʪʝʢʩʪ, ʜʦʞʠʚʦʪʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʜʦʙʠʚʘ ʢʣʫʯʥʘ ʫʣʦʛʘ.  

 

7. ɿɸʂʃʋʏʆʂ 

ʉʦʚʨʝʤʝʥʠʪʝ ʦʧʰʪʝʩʪʚʝʥʦ-ʝʢʦʥʦʤʩʢʠ ʥʘʩʪʘʥʠ ʜʦʚʝʜʦʘ ʜʦ ʟʥʘʯʘʿʥʠ ʪʝʭʥʦʣʦʰʢʠ, ʩʪʨʫʢʪʫʨʥʠ, ʝʢʦʥʦʤʩʢʠ, 

ʜʝʤʦʛʨʘʬʩʢʠ, ʩʦʮʠʿʘʣʥʠ ʠ ʧʦʣʠʪʠʯʢʠ ʧʨʦʤʝʥʠ, ʩʦ ʜʣʘʙʦʢʠ ʠʤʧʣʠʢʘʮʠʠ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ ʠ 

ʨʘʟʚʦʿʦʪ ʥʘ ʯʦʚʝʯʢʠʪʝ ʨʝʩʫʨʩʠ. ʇʦʜ ʥʘʣʝʪʦʪ ʥʘ ʦʚʠʝ ʧʨʦʤʝʥʠ ʩʝ ʤʝʥʫʚʘʘʪ ʠ ʨʘʙʦʪʥʠʪʝ, ʦʧʰʪʝʩʪʚʝʥʠʪʝ ʠ 

ʩʝʤʝʿʥʠʪʝ ʦʜʥʦʩʠ, ʧʦʨʘʜʠ ʰʪʦ ʦʜ ʧʦʝʜʠʥʝʮʦʪ ʩʝ ʦʯʝʢʫʚʘ ʢʦʥʪʠʥʫʠʨʘʥʦ ʜʘ ʛʠ ʩʣʝʜʠ ʩʠʪʝ ʪʠʝ ʧʨʦʤʝʥʠ ʠ 

ʜʘ ʙʠʜʝ ʘʢʪʠʚʝʥ  ʫʯʝʩʥʠʢ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ. ɿʘ ʜʘ ʙʠʜʝ ʚʦ ʤʦʞʥʦʩʪ ʜʘ ʛʠ ʩʣʝʜʠ ʧʨʦʤʝʥʠʪʝ, ʜʘ ʛʠ 

ʟʘʜʦʚʦʣʫʚʘ ʩʚʦʠʪʝ ʧʦʪʨʝʙʠ ʠ ʠʥʪʝʨʝʩʠ ʠ ʜʘ ʙʠʜʝ ʘʢʪʠʚʝʥ ʯʣʝʥ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ, ʧʦʝʜʠʥʝʮʦʪ ʤʦʨʘ 

ʧʦʩʪʦʿʘʥʦ ʜʘ ʫʯʠ ʠ ʜʘ ʛʠ ʨʘʟʚʠʚʘ ʩʚʦʠʪʝ ʟʥʘʝˁʘ ʠ ʢʦʤʧʝʪʝʥʮʠʠ ʚʦ ʪʝʢʦʪ ʥʘ ʮʝʣʠʦʪ ʩʚʦʿ ʞʠʚʦʪ. ʉʝʪʦ ʦʚʘ 

ʫʢʘʞʫʚʘ ʥʘ ʪʦʘ ʜʝʢʘ ʙʨʟʠʪʝ ʠʥʪʝʛʨʘʣʥʠ ʧʨʦʤʝʥʠ ʚʦ ʨʘʙʦʪʥʦʪʦ ʠ ʩʦʮʠʿʘʣʥʦʪʦ ʦʢʨʫʞʫʚʘˁʝ ʢʘʢʦ ʥʠʢʦʛʘʰ 

ʜʦʩʝʛʘ ʿʘ ʥʘʤʝʪʥʫʚʘʘʪ ʥʝʦʧʭʦʜʥʦʩʪʘ ʦʜ ʜʦʞʠʚʦʪʥʦ ʫʯʝˁʝ ʢʦʝ ʢʘʢʦ ʢʦʥʮʝʧʪ ʦʜ ʩʚʦʿʘ ʩʪʨʘʥʘ ʙʘʨʘ ʚʦ 

ʝʜʫʢʘʪʠʚʥʠʦʪ ʧʨʦʮʝʩ ʦʛʨʦʤʥʦ ʩʚʨʪʫʚʘˁʝ ʦʜ ʩʦʜʨʞʠʥʘʪʘ ʠ ʬʘʢʪʠʪʝ ʢʦʥ ʧʨʦʮʝʩʦʪ, ʦʜʥʦʩʥʦ ʥʘʯʠʥʦʪ ʥʘ 

ʫʯʝˁʝ. ɼʘ ʩʝ ʥʘʫʯʠ ʜʘ ʩʝ ʫʯʠ, ʩʝ ʧʦʚʝ˃ʝ ʩʪʘʥʫʚʘ  ʫʩʣʦʚ ʙʝʟ ʢʦʿ ʥʝ ʩʝ ʤʦʞʝ ʚʦ ʚʢʫʧʥʦʪʦ ʩʦʚʨʝʤʝʥʦ 

ʞʠʚʝʝˁʝ. ʂʦʥʮʝʧʪʦʪ ʥʘ ʜʦʞʠʚʦʪʥʦʪʦ ʫʯʝˁʝ ʧʦʘʺʘ ʦʜ ʧʨʝʪʧʦʩʪʘʚʢʘʪʘ ʜʝʢʘ ʯʦʚʝʢʦʪ ʝ ʥʘʿʛʦʣʝʤʦʪʦ 

ʙʦʛʘʪʩʪʚʦ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ ʠ ʟʘʪʦʘ ʚʦ ʥʝʛʦ ʪʨʝʙʘ ʜʘ ʩʝ ʚʣʦʞʫʚʘ. 
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Abstract: Office head of an educational institution is not only an honor for every citizen who is professionally 

concerned with higher education, but it carries primarily tremendous professional and moral obligation. Usually 

if elected head of a higher education institution or university developed and offered programs work by 

candidates for head of that institution, consciously or unconsciously receive secondary and even below 

importance, primarily against the remaining political and other criteria who drop out first. Because raising the 

level of competitiveness of the offered programs need to have some common elements that should be included 

in them and some guidelines for their construction. In the absence of such a document at the state level, this 

paper aims to offer some custom views aimed at programs offered to receive their true meaning and place. 

Keywords: university, program integration, quality education, scientific research, mobility and educational 

mission. 

 

ɽʃɽʄɽʅʊʀ ʀ ʅɸʉʆʂʀ ʅɸ ʇʈʆɻʈɸʄɸ ɿɸ ʂɺɸʃʀʊɽʊʅʆ ʋʇʈɸɺʋɺɸɳɽ 

ʉʆ ɺʀʉʆʂʆʆɹʈɸɿʆɺʅɸ ʀʅʉʊʀʊʋʎʀɱɸ  
ʇʨʦʬ. ɼ-ʨ ɱʦʚʝ ʂʝʢʝʥʦʚʩʢʠ, ʌʘʢʫʣʪʝʪ ʟʘ ʪʫʨʠʟʘʤ ʠ ʫʛʦʩʪʠʪʝʣʩʪʚʦ- ʆʭʨʠʜ,  

ʋʥʠʚʝʨʟʠʪʝʪ "ʉʚ. ʂʣʠʤʝʥʪ ʆʭʨʠʜʩʢʠ" - ɹʠʪʦʣʘ 
 

ɸʧʩʪʨʘʢʪ: ʌʫʥʢʮʠʿʘʪʘ ʧʨʚ ʯʦʚʝʢ ʥʘ ʝʜʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘ ʠʥʩʪʠʪʫʮʠʿʘ ʥʝ ʩʘʤʦ ʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʯʝʩʪ ʟʘ 

ʩʝʢʦʿ ʛʨʘʺʘʥʠʥ ʢʦʿ ʧʨʦʬʝʩʠʦʥʘʣʥʦ ʩʝ ʟʘʥʠʤʘʚʘ ʩʦ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʪʫʢʫ ʪʘʘ ʥʦʩʠ ʧʨʝʜ ʩʝ ʦʛʨʦʤʥʘ 

ʧʨʦʬʝʩʠʦʥʘʣʥʘ, ʥʦ ʠ ʤʦʨʘʣʥʘ ʦʙʚʨʩʢʘ. ʅʘʿʯʝʩʪʦ ʢʦʛʘ ʩʝ ʠʟʙʠʨʘ ʧʨʚ ʯʦʚʝʢ ʥʘ ʝʜʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘ 

ʠʥʩʪʠʪʫʮʠʿʘ ʦʜʥʦʩʥʦ ʥʘ  ʫʥʠʚʝʨʟʠʪʝʪ ʠʟʨʘʙʦʪʝʥʠʪʝ ʠ ʧʦʥʫʜʝʥʠ ʧʨʦʛʨʘʤʠ ʟʘ ʨʘʙʦʪʘ ʦʜ ʩʪʨʘʥʘ ʥʘ 

ʢʘʥʜʠʜʘʪʠʪʝ ʟʘ ʧʨʚ ʯʦʚʝʢ ʥʘ ʪʘʘ ʠʥʩʪʠʪʫʮʠʿʘ, ʩʚʝʩʥʦ ʠʣʠ ʥʝʩʚʝʩʥʦ ʜʦʙʠʚʘʘʪ ʚʪʦʨʦʩʪʝʧʝʥʦ ʧʘ ʜʫʨʠ ʠ 

ʧʦʜʦʣʥʦ ʟʥʘʯʝʥʠʝ, ʥʘʩʧʨʦʪʠ ʦʩʪʘʥʘʪʠʪʝ ʧʨʝʜ ʩʝ ʧʦʣʠʪʠʯʢʠ ʠ ʜʨʫʛʠ ʢʨʠʪʝʨʠʫʤʠ ʢʦʠ ʠʩʧʘʺʘʘʪ ʚʦ ʧʨʚ 

ʧʣʘʥ. ɿʘʨʘʜʠ ʧʦʜʠʛʘˁʝ ʥʘ ʩʪʝʧʝʥʦʪ ʥʘ ʢʦʤʧʝʪʠʪʠʚʥʦʩʪ ʥʘ ʧʦʥʫʜʝʥʠʪʝ ʧʨʦʛʨʘʤʠ ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʧʦʩʪʦʿʘʪ 

ʦʜʨʝʜʝʥʠ ʟʘʝʜʥʠʯʢʠ ʝʣʝʤʝʥʪʠ ʢʦʠ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʩʦʜʨʞʘʥʠ ʚʦ ʥʠʚ, ʥʦ ʠ ʦʜʨʝʜʝʥʠ ʥʘʩʦʢʠ ʟʘ ʥʠʚʥʘ 

ʠʟʨʘʙʦʪʢʘ. ɺʦ ʥʝʜʦʩʪʘʪʦʢ ʥʘ ʚʘʢʦʚ ʜʦʢʫʤʝʥʪ ʥʘ ʜʨʞʘʚʥʦ ʥʠʚʦ, ʦʚʦʿ ʪʨʫʜ ʠʤʘ ʟʘ ʮʝʣ ʜʘ ʧʦʥʫʜʠ ʦʜʨʝʜʝʥʠ 

ʩʦʧʩʪʚʝʥʠ ʚʠʜʫʚʘˁʘ ʢʦʠ ʠʤʘʘʪ ʟʘ ʮʝʣ ʧʦʥʫʜʝʥʠʪʝ ʧʨʦʛʨʘʤʠ ʜʘ ʛʦ ʜʦʙʠʿʘʪ ʩʚʦʝʪʦ ʚʠʩʪʠʥʩʢʦ ʟʥʘʯʝˁʝ ʠ 

ʤʝʩʪʦ. 

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ: ʫʥʠʚʝʨʟʠʪʝʪ, ʧʨʦʛʨʘʤʘ, ʠʥʪʝʛʨʘʮʠʿʘ, ʢʚʘʣʠʪʝʪʥʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʥʘʫʯʥʦ ʠʩʪʨʘʞʫʚʘˁʝ, 

ʤʦʙʠʣʥʦʩʪ, ʦʙʨʘʟʦʚʥʘ ʤʠʩʠʿʘ. 

 

ɺʆɺɽɼ 

ʋʥʠʚʝʨʟʠʪʝʪʠʪʝ ʩʝ ʢʦʤʧʣʝʢʩʥʠ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʠ ʠ ʥʘʫʯʥʦ ʠʩʪʨʘʞʫʚʘʯʢʠ ʠʥʩʪʠʪʫʮʠʠ ʠ ʩʠʪʝ 

ʘʢʪʠʚʥʦʩʪʠ ʢʦʠ ˃ʝ ʩʝ ʧʨʝʟʝʤʘʘʪ ʚʦ ʝʜʝʥ ʦʧʨʝʜʝʣʝʥ ʧʝʨʠʦʜ ʠʤʘʘʪ ʟʘ ʮʝʣ ʜʘ ʙʠʜʘʪ ʚʦ ʬʫʥʢʮʠʿʘ ʥʘ ʰʪʦ 

ʧʦʮʝʣʦʩʥʘ ʠ ʧʦʘʚʪʝʥʪʠʯʥʘ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʚʠʟʠʿʘʪʘ ʠ ʤʠʩʠʿʘʪʘ ʥʘ ʠʥʩʪʠʪʫʮʠʿʘʪʘ ʠ ʦʙʝʟʙʝʜʫʚʘˁʝ ʥʘ 

ʥʝʿʟʠʥʘ ʧʨʝʧʦʟʥʘʪʣʠʚʦʩʪ, ʧʦʟʠʮʠʿʘ ʠ ʩʪʘʪʫʩ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ. ʎʝʣʪʘ  ʝ ʧʨʝʢʫ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʧʦʥʫʜʝʥʘ ʠ 

ʧʨʠʬʘʪʝʥʘ ʧʨʦʛʨʘʤʘ ʜʘ ʩʝ ʩʦʟʜʘʜʝ ʨʝʩʧʝʢʪʠʙʠʣʝʥ ʫʥʠʚʝʨʟʠʪʝʪ ʩʦ ʘʜʝʢʚʘʪʥʦ ʚʘʣʦʨʠʟʠʨʘʥʘ ʫʣʦʛʘ ʠ 

ʧʦʟʠʮʠʿʘ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ ʦʜʥʦʩʥʦ ʜʘ ʩʝ ʩʦʟʜʘʜʝ ʤʦʜʝʨʝʥ, ʬʣʝʢʩʠʙʠʣʝʥ ʠ ʧʨʝʧʦʟʥʘʪʣʠʚ ʫʥʠʚʝʨʟʠʪʝʪ. 

ʇʨʝʜʣʘʛʘˁʝʪʦ ʧʨʦʛʨʘʤʘ ʟʘ ʨʘʙʦʪʘ ʥʘ ʝʜʝʥ ʫʥʠʚʝʨʟʠʪʝʪ ʝ ʜʦʩʪʘ ʩʣʦʞʝʥʘ, ʦʜʛʦʚʦʨʥʘ, ʥʦ ʠ 

ʥʝʙʣʘʛʦʜʘʨʥʘ ʨʘʙʦʪʘ ʦʜ ʧʨʠʯʠʥʘ ʰʪʦ ʚʦ ʥʝʿʟʝ ʥʝʤʦʞʘʪ ʜʘ ʩʝ ʚʛʨʘʜʘʪ ʩʠʪʝ ʞʝʣʙʠ, ʠʜʝʠ ʠ ʨʘʟʤʠʩʣʠ. 

ʆʪʪʘʤʫ ʦʚʠʝ ʝʣʝʤʝʥʪʠ ʠ ʥʘʩʦʢʠ ʟʘ ʠʟʨʘʙʦʪʢʘ ʥʘ ʧʨʦʛʨʘʤʘ ʟʘ ʢʚʘʣʠʪʝʪʥʦ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘ 

ʠʥʩʪʠʪʫʮʠʿʘ ʝ ʩʘʤʦ ʝʜʝʥ ʬʣʝʢʩʠʙʠʣʝʥ ʜʦʢʫʤʝʥʪ, ʠʣʠ ʧʦʪʦʯʥʦ ʢʘʞʘʥʦ ʝʜʝʥ ʚʠʜ ʨʘʤʢʘ ʢʦʿʘ ʝ ʦʪʚʦʨʝʥʘ ʟʘ 

ʩʠʪʝ ʜʦʙʨʦʥʘʤʝʨʥʠ ʠ ʢʚʘʣʠʪʝʪʥʠ ʧʨʝʜʣʦʟʠ, ʩ¯ ʩʦ ʮʝʣ ʟʘʝʜʥʠʯʢʦ ʠ ʧʦʜʦʙʨʦ ʜʘ ʩʝ ʩʧʨʘʚʠʤʝ ʩʦ ʧʦʩʪʦʿʥʠʪʝ 

ʠ ʧʨʝʩʪʦʿʥʠʪʝ ʧʨʝʜʠʟʚʠʮʠ ʩʦ ʢʦʠ ʩʤʝ ʩʦʦʯʝʥʠ ʢʘʢʦ ʠ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʮʝʣʠʪʝ ʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘʪʘ 

ʜʝʿʥʦʩʪ. ʇʦʥʫʜʝʥʘʪʘ ʠʣʠ ʧʘʢ ʧʨʠʬʘʪʝʥʘ ʧʨʦʛʨʘʤʘ ʟʘ ʨʘʙʦʪʘ ʩʘʤʘʪʘ ʧʦ ʩʝʙʝ ʥʝ ʟʥʘʯʠ ʥʠʰʪʦ ʜʦʢʦʣʢʫ 

ʠʩʪʘʪʘ ʥʝ ʙʠʜʝ ʧʦʜʜʨʞʘʥʘ ʦʜ ʥʘʿʛʦʣʝʤ ʜʝʣ ʦʜ ʧʨʠʧʘʜʥʠʮʠʪʝ ʥʘ ʘʢʘʜʝʤʩʢʘ ʟʘʝʜʥʠʮʘ, ʢʘʢʦ ʚʦ ʬʘʟʘʪʘ ʥʘ 

ʧʨʝʜʣʘʛʘˁʝ, ʪʘʢʘ ʠ ʚʦ ʬʘʟʘʪʘ ʥʘ ʥʝʿʟʠʥʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ 

ʐʪʦ ʝ ʦʥʘ ʰʪʦ ʟʘʜʦʣʞʠʪʝʣʥʦ ʪʨʝʙʘ ʜʘ ʛʦ ʩʦʜʨʞʠ ʝʜʥʘ ʧʦʥʫʜʝʥʘ ʧʨʦʛʨʘʤʘ ʟʘ ʨʘʙʦʪʘ ʥʘ ʚʠʩʦʢʦ 

ʦʙʨʘʟʦʚʥʘ ʠʥʩʪʠʪʫʮʠʿʘ - ʫʥʠʚʝʨʟʠʪʝʪ? 

1. ʇʦʥʫʜʘ ʟʘ ʘʚʪʝʥʪʠʯʥʘ ʜʦʠʤʧʣʝʤʝʥʪʘʮʠʿʘ ʥʘ ɹʦʣʦˁʩʢʘʪʘ ʜʝʢʣʘʨʘʮʠʿʘ ʩʦ ʮʝʣ ʧʦʜʠʛʥʫʚʘˁʝ ʥʘ 

ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʠ ʚʦ ʜʨʞʘʚʘʪʘ,  

2. ɺʠʟʠʿʘ ʟʘ ʫʥʠʚʝʨʟʠʪʝʪ ʩʦ ʦʙʝʟʙʝʜʝʥ ʢʚʘʣʠʪʝʪʝʥ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʝʥ ʥʘʩʪʘʚʥʦ ʥʘʫʯʝʥ ʠ ʥʘʫʯʥʦ 

ʠʩʪʨʘʞʫʚʘʯʢʠ ʧʨʦʮʝʩ, 
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3. ɿʘʣʦʞʙʘ ʟʘ ʠʥʪʝʛʨʠʨʘʥ ʫʥʠʚʝʨʟʠʪʝʪ ʚʦ ʥʘʮʠʦʥʘʣʥʦʪʦ ʠ ʤʝʺʫʥʘʨʦʜʥʦ ʦʢʨʫʞʫʚʘˁʝ ʩʦ ʚʠʩʦʢ 

ʩʪʝʧʝʥ ʥʘ ʚʥʘʪʨʝʰʥʘ ʠʥʩʪʠʪʫʮʠʦʥʘʣʥʘ ʩʦʨʘʙʦʪʢʘ ʠ ʢʦʦʨʜʠʥʘʮʠʿʘ, 

4. ʇʨʦʤʦʚʠʨʘˁʝ ʠ ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʤʦʙʠʣʥʦʩʪʘ ʥʘ ʩʪʫʜʝʥʪʠʪʝ ʠ ʘʢʘʜʝʤʩʢʠʦʪ ʢʘʜʘʨ, 

5. ʆʙʨʘʟʦʚʥʘ ʤʠʩʠʿʘ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʨʘʟʦʚʘʥʠʝ ʚʦ ʯʠʿ ʮʝʥʪʘʨ ˃ʝ ʩʝ ʥʘʦʺʘʘʪ ʩʪʫʜʝʥʪʠʪʝ 

ʠ ʥʘʩʪʦʿʫʚʘˁʘʪʘ ʟʘ ʧʦʜʠʛʘˁʝ ʥʘ ʩʪʫʜʝʥʪʩʢʠʦʪ ʩʪʘʥʜʘʨʜ, 

6. ʋʥʠʚʝʨʟʠʪʝʪ ʩʦ ʫʩʧʝʰʥʦ ʠʤʧʣʝʤʝʥʪʠʨʘʥʠ ʝʚʨʦʧʩʢʠ ʠ ʠʥʪʝʨʥʘʮʠʦʥʘʣʥʠ ʩʪʘʥʜʘʨʜʠ - 

ʫʥʘʧʨʝʜʫʚʘˁʝ ʠ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦ-ʦʙʨʘʟʦʚʘʥʠʦʪ ʧʨʦʮʝʩ, 

7. ʇʦʩʪʜʠʧʣʦʤʩʢʠ ʠ ʜʦʢʪʦʨʩʢʠ ʩʪʫʜʠʠ - ʛʨʘʜʝˁʝ ʩʦʨʘʙʦʪʢʘ: ʛʣʦʙʘʣʥʘ ʧʝʨʩʧʝʢʪʠʚʘ,  

ʧʦʚʝ˃ʝʜʠʤʝʥʟʠʦʥʘʣʝʥ ʠ ʠʥʪʝʨʜʠʩʮʠʧʣʠʥʘʨʝʥ ʧʨʠʩʪʘʧ, 

8. ʅʘʩʦʢʠ ʟʘ ʧʨʝʧʦʟʥʘʪʣʠʚʦʩʪ ʥʘ ʠʥʩʪʠʪʫʮʠʿʘʪʘ, 

9. ʉʪʠʤʫʣʠʨʘˁʝ ʟʘ ʢʦʨʠʩʪʝˁʝ ʥʘ ʤʝʪʦʜʦʣʦʛʠʿʘ ʠ ʪʝʭʥʦʣʦʛʠʿʘ ʥʘ ʝ-ʫʯʝˁʝ, 

10. ʄʝʺʫʥʘʨʦʜʥʘ ʩʦʨʘʙʦʪʢʘ,  

11. ʌʠʥʘʥʩʠʠ, ʠʥʚʝʩʪʠʮʠʠ ʠ ʨʘʟʚʦʿ. 

 

1. ɸɺʊɽʅʊʀʏʅɸ ɼʆʀʄʇʃɽʄɽʅʊɸʎʀɱɸ ʅɸ ɹʆʃʆɳʉʂɸʊɸ ɼɽʂʃɸʈɸʎʀɱɸ ʉʆ 

ʎɽʃ ʇʆɼʀɻʅʋɺɸɳɽ ʅɸ ʂɺɸʃʀʊɽʊʆʊ ʅɸ ɺʀʉʆʂʆ-ʆɹʈɸɿʆɺʅʀʆʊ ʇʈʆʎɽʉ 

ʅɸ ʋʅʀɺɽʈɿʀʊɽʊʆʊ ʀ ɺʆ ɼʈɾɸɺɸʊɸ  

ʂʦʥ ʩʨʝʜʠʥʘʪʘ ʥʘ ʤʝʩʝʮ ʩʝʧʪʝʤʚʨʠ 2003 ʛʦʜʠʥʘ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ ʩʦ ʧʦʪʧʠʰʫʚʘˁʝʪʦ ʥʘ 

ɹʦʣʦˁʩʢʘʪʘ ʜʝʢʣʘʨʘʮʠʿʘ ʩʪʘʥʘ ʨʘʤʥʦʧʨʘʚʝʥ ʯʣʝʥ ʥʘ ʝʚʨʦʧʩʢʦʪʦ ʩʝʤʝʿʩʪʚʦ ʥʘ ʟʝʤʿʠ ʢʦʠ ʩʝ ʦʙʚʨʟʫʚʘʘ ʜʘ 

ʛʠ ʩʣʝʜʘʪ ʠ ʨʝʘʣʠʟʠʨʘʘʪ ʧʨʝʧʦʨʘʢʠʪʝ ʦʜ ɹʦʣʦˁʩʢʠʦʪ ʧʨʦʮʝʩ ʢʘʢʦ ʠ ʟʘʝʜʥʠʯʢʘʪʘ ʦʧʨʝʜʝʣʙʘ ʟʘ ʢʨʝʠʨʘˁʝ 

ʥʘ ʝʜʠʥʩʪʚʝʥ ʝʚʨʦʧʩʢʠ ʧʨʦʩʪʦʨ ʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʘʥʠʝ. ʂʘʢʦ ʝʜʥʘ ʦʜ ʧʦʪʧʠʩʥʠʯʢʠʪʝ ʥʘ ɹʦʣʦˁʩʢʘʪʘ 

ʜʝʢʣʘʨʘʮʠʿʘ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ, ʘ ʚʦ ʥʝʿʟʠʥʦ ʠʤʝ ɺʣʘʜʘʪʘ ʦʜʥʦʩʥʦ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ 

ʠ ʥʘʫʢʘ, ʩʝ ʦʙʚʨʟʘ ʚʦ ʧʨʚʘʪʘ ʜʝʢʘʜʘ ʥʘ ʍʍI ʚʝʢ ʜʘ ʿʘ ʧʨʠʩʧʦʩʦʙʠ ʠ ʨʝʬʦʨʤʠʨʘ ʩʚʦʿʘʪʘ ʧʦʣʠʪʠʢʘ ʚʦ 

ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʩʝ ʩʦ ʮʝʣ ʜʘ ʦʚʦʟʤʦʞʠ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʮʝʣʠʪʝ ʧʨʦʠʟʣʝʟʝʥʠ ʦʜ ʧʨʠʩʪʘʧʫʚʘˁʝʪʦ ʠ 

ʧʨʠʬʘ˃ʘˁʝʪʦ ʥʘ ɹʦʣʦˁʩʢʠʦʪ ʧʨʦʮʝʩ. 

ʉʦ ʫʩʚʦʿʫʚʘˁʝʪʦ ʥʘ ɿʘʢʦʥʦʪ ʟʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʥʝʧʦʪʨʝʙʥʠʪʝ ʤʥʦʛʫʙʨʦʿʥʠ (ʯʝʩʪʦʧʘʪʠ 

ʠʤʧʨʦʚʠʟʠʨʘʯʢʠ) ʠʟʤʝʥʠ ʠ ʜʦʧʦʣʥʫʚʘˁʘ ʥʘ ʠʩʪʠʦʪ ʩʝ ʩʦʟʜʘʜʦʘ ʠʟʚʝʩʥʠ ʥʝʦʧʭʦʜʥʠ ʟʘʢʦʥʩʢʠ 

ʧʨʝʪʧʦʩʪʘʚʢʠ ʟʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ ʥʘ ɽʂʊʉ ʠ ʜʠʟʘʿʥʠʨʘˁʝ ʥʘ ʩʪʫʜʠʩʢʠʪʝ ʠ ʧʨʝʜʤʝʪʥʠʪʝ ʧʨʦʛʨʘʤʠ ʩʧʦʨʝʜ 

ʧʨʠʥʮʠʧʠʪʝ ʥʘ ɹʦʣʦˁʩʢʠʦʪ ʧʨʦʮʝʩ. ʄʝʺʫʪʦʘ ʧʦʨʘʜʠ ʦʙʿʝʢʪʠʚʥʠ, ʥʦ ʠ ʩʫʙʿʝʢʪʠʚʥʠ ʩʣʘʙʦʩʪʠ ʪʦʿ ʣʦʰʦ ʩʝ 

ʩʧʨʦʚʝʜʝ ʚʦ ʧʨʘʢʩʘʪʘ ʦʜʥʦʩʥʦ ʩʝ ʦʩʪʚʘʨʠʿʘ ʩʘʤʦ ʤʘʣ ʜʝʣ ʦʜ ʦʯʝʢʫʚʘʥʠʪʝ ʧʨʠʜʦʙʠʚʢʠ. ɼʝʥʝʩ ʥʘʿʛʦʣʝʤ ʜʝʣ 

ʦʜ ʘʢʘʜʝʤʩʢʠʦʪ ʢʘʜʘʨ ʩʝ ʩʦʛʣʘʩʫʚʘ ʠ ʪʚʨʜʠ ʜʝʢʘ ʪʦʘ ʝ ʨʝʟʫʣʪʘʪ ʥʘ ʥʝʘʚʪʝʥʪʠʯʥʠʦʪ ʪ.ʝ ʥʘ ʤʝʭʘʥʠʯʢʠʦʪ 

ʧʨʠʩʪʘʧ ʧʨʠ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ɹʦʣʦˁʩʢʘʪʘ ʜʝʢʣʘʨʘʮʠʿʘ ʦʜʥʦʩʥʦ ʥʝʿʟʠʥʘ ʚʪʝʤʝʣʝʥʦʩʪ ʥʘ ʧʨʠʥʮʠʧʦʪ 

ʥʘ ʦʢʪʨʦʠʨʘʥʦʩʪ ʧʨʠ ʧʨʠʤʝʥʘʪʘ, ʧʨʠʪʦʘ ʥʝʚʦʜʝʿ˃ʠ ʩʤʝʪʢʘ ʟʘ ʨʝʘʣʥʠʪʝ ʩʦʩʪʦʿʙʠ ʠ ʤʦʞʥʦʩʪʘ ʟʘ 

ʚʦʚʝʜʫʚʘˁʝ ʥʘ ʩʦʧʩʪʚʝʥʠ ʠ ʩʘʤʦʩʪʦʿʥʠ ʢʨʝʘʪʠʚʥʠ ʨʝʰʝʥʠʿʘ.  

ʉʝʢʘʢʦ ʜʝʢʘ ʚʠʥʘ ʟʘ ʦʚʘ ʩʥʦʩʘʪ ʥʝ ʩʘʤʦ ʧʨʚʠʪʝ ʣʫʺʝ ʚʦ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ  ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʥʘʫʢʘ 

ʥʘ ʈʄ, ʪʫʢʫ ʠ ʜʦʩʝʛʘʰʥʠʪʝ ʧʨʚʠ ʣʫʺʝ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʠʪʝ ʰʠʨʫʤ ʜʨʞʘʚʘʪʘ ʢʦʠ ʩʝ ʦʜʥʝʩʫʚʘʘ ʩʢʨʘʿʥʦ 

ʝʨʚʠʣʥʦ ʠ ʢʣʠʝʥʪʝʣʠʩʪʠʯʢʠ ʢʦʥ ʥʝʜʦʚʦʣʥʦ ʿʘʩʥʠʪʝ ʠ ʧʨʝʮʠʟʥʠ ʧʦʣʠʪʠʢʠ ʦʜ ʩʪʨʘʥʘ ʥʘ ʨʝʩʦʨʥʦʪʦ 

ʤʠʥʠʩʪʝʨʩʪʚʦ ʠ ʢʦʥ ʥʠʚʥʘʪʘ ʥʘʛʣʘʩʝʥʘ ʠʥʝʨʪʥʦʩʪ, ʥʝʢʦʦʨʜʠʥʠʨʘʥʦʩʪ ʠ ʥʝʜʦʚʦʣʥʘ ʢʦʤʧʝʪʝʥʮʠʿʘ. ʆʜ 

ʜʨʫʛʘ ʩʪʨʘʥʘ, ɿʘʢʦʥʦʪ ʟʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʢʘʢʦ ʠ ʠʥʪʝʨʥʠʪʝ ʜʦʢʫʤʝʥʪʠ ʰʪʦ ʛʠ ʜʦʥʝʩʫʚʘʘ 

ʩʘʤʦʩʪʦʿʥʦ ʋʥʠʚʝʨʟʠʪʝʪʠʪʝ ʠ ʜʨʫʛʠʪʝ ʚʠʩʦʢʦʦʙʨʘʟʦʚʥʠʪʝ ʠʥʩʪʠʪʫʮʠʠ, ʥʝ ʦʙʝʟʙʝʜʠʿʘ ʯʠʩʪʠ ʠ ʿʘʩʥʠ 

ʫʧʘʪʩʪʚʘ ʟʘ ʨʝʬʦʨʤʘʪʘ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ. ʇʦʨʘʜʠ ʪʦʘ, ʥʝ ʩʘʤʦ ʫʥʠʚʝʨʟʠʪʝʪʠʪʝ, ʪʫʢʫ ʠ 

ʬʘʢʫʣʪʝʪʠʪʝ ʠʥʜʠʚʠʜʫʘʣʥʦ ʧʨʠʩʪʘʧʫʚʘʘ ʢʦʥ ʪʨʘʥʩʬʦʨʤʘʮʠʿʘ ʥʘ ʩʪʫʜʠʩʢʠʪʝ ʠ ʧʨʝʜʤʝʪʥʠʪʝ ʧʨʦʛʨʘʤʠ, ʘ 

ʪʘʘ ʪʨʘʥʩʬʦʨʤʘʮʠʿʘ ʚʦ ʥʘʿʛʦʣʝʤ ʜʝʣ ʩʝ ʦʜʥʝʩʫʚʘʰʝ ʥʘ ʬʦʨʤʘʣʥʠʪʝ, ʥʦ ʥʝ ʠ ʥʘ ʩʦʜʨʞʠʥʩʢʠʪʝ ʘʩʧʝʢʪʠ ʥʘ 

ɹʦʣʦˁʩʢʠʦʪ ʧʨʦʮʝʩ. ɸʢʦ ʥʘ ʬʦʨʤʘʣʥʘʪʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ ʥʘ ʧʦʛʦʣʝʤʠʦʪ ʙʨʦʿ ʥʘ ʩʝʛʤʝʥʪʠ ʥʘ ɹʦʣʦˁʩʢʠʦʪ 

ʧʨʦʮʝʩ ʠ ʩʝ ʜʦʜʘʜʝ ʠ ʥʝʩʦʦʜʚʝʪʥʘʪʘ ʬʠʥʘʥʩʠʩʢʘ ʧʦʜʜʨʰʢʘ ʪʦʛʘʰ ʝ ʩʦʩʝʤʘ ʿʘʩʥʦ ʟʦʰʪʦ ʥʝ ʩʝ ʨʝʘʣʠʟʠʨʘʘ 

ʧʦʩʘʢʫʚʘʥʠʪʝ ʮʝʣʠ.  

ʇʦ ʧʦʤʠʥʘʪʠ ʧʦʚʝ˃ʝ ʦʜ ʝʜʥʘ ʜʝʢʘʜʘ ʦʜ ʧʨʘʢʪʠʢʫʚʘˁʝʪʦ ʥʘ ʩʠʩʪʝʤʦʪ ʦʜ ɹʦʣʦˁʘ ʩʝ ʧʦʚʝ˃ʝ 

ʩʪʘʥʫʚʘ ʿʘʩʥʦ ʜʝʢʘ ʠʩʪʠʦʪ ʥʝ ʛʠ ʦʧʨʘʚʜʘ ʦʯʝʢʫʚʘˁʘʪʘ. ʇʨʠʤʝʥʘʪʘ ʥʘ ɹʦʣʦˁʩʢʠʦʪ ʩʠʩʪʝʤ ʚʦ ʄʘʢʝʜʦʥʠʿʘ 

ʩʝ ʧʦʚʝ˃ʝ ʩʝ ʩʦʦʯʫʚʘ ʩʦ ʛʦʣʝʤ ʙʨʦʿ ʧʨʦʙʣʝʤʠ, ʢʦʠ ʩʝ ʨʝʟʫʣʪʘʪ ʥʘ ʧʦʣʠʪʠʯʢʠʪʝ ʠ ʩʦʮʠʦ-ʝʢʦʥʦʤʩʢʠʪʝ 

ʫʩʣʦʚʠ ʚʦ ʜʨʞʘʚʘʪʘ. ʇʨʘʢʪʠʢʫʚʘˁʝʪʦ ʥʘ ɹʦʣʦˁʩʢʠʦʪ ʧʨʦʮʝʩ ʠ ʩʪʝʢʥʘʪʠʪʝ ʠʩʢʫʩʪʚʘ ʦʜ ʥʝʛʦʚʦʪʦ 

ʧʨʘʢʪʠʢʫʚʘˁʝ ʥʝ ʥʠ ʦʚʦʟʤʦʞʠ ʚʦ ʮʝʣʦʩʪ ʜʘ ʛʦ ʩʦʛʣʝʜʘʤʝ ʠʥʦʚʠʨʘˁʝʪʦ ʠ ʤʦʜʝʨʥʠʟʠʨʘˁʝʪʦ ʥʘ ʥʘʩʪʘʚʥʦ-

ʦʙʨʘʟʦʚʥʥʠʦʪ ʧʨʦʮʝʩ ʚʦ ʚʠʩʪʠʥʩʢʘ ʩʤʠʩʣʘ ʥʘ ʟʙʦʨʦʪ, ʘ ʜʦʜʝʢʘ ʧʨʠʤʝʥʘʪʘ ʥʘ ʥʦʚʠʪʝ ʬʦʨʤʠ ʠ ʤʝʪʦʜʠ ʥʘ 

ʨʘʙʦʪʘ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʦʩʦʟʥʘʚʘˁʝʪʦ ʠ ʫʯʝˁʝʪʦ ʜʦʚʝʜʦʘ ʩʪʫʜʝʥʪʠʪʝ ʠ ʧʦʥʘʪʘʤʫ ʨʝʧʨʦʜʫʢʪʠʚʥʦ ʠ 

ʨʝʮʝʧʪʠʚʥʦ ʜʘ ʛʠ ʦʩʦʟʥʘʚʘʘʪ ʠ ʜʘ ʛʠ ʫʯʘʪ ʥʘʩʪʘʚʥʠʪʝ ʩʦʜʨʞʠʥʠ, ʘ ʪʦʘ ʜʦʚʝʜʝ ʜʦ ʥʘʤʘʣʝʥ ʢʚʘʣʠʪʝʪ ʥʘ 

ʩʪʫʜʠʨʘˁʝʪʦ.  

ɿʘ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʦʚʘʘ ʟʘʮʨʪʘʥʘ ʮʝʣ, ʥʦ ʠ ʟʘ ʜʘ ʩʝ ʢʦʨʝʛʠʨʘʘʪ ʜʦʩʝʛʘʰʥʠʪʝ ʥʝʟʘʜʦʚʦʣʠʪʝʣʥʠ 

ʨʝʟʫʣʪʘʪʠ ʦʜ ʧʨʠʤʝʥʘʪʘ ʥʘ ɹʦʣʦˁʩʢʘʪʘ ʜʝʢʣʘʨʘʮʠʿʘ ʧʨʚʠʦʪ ʯʝʢʦʨ ʢʦʿ ʪʨʝʙʘ ʜʘ ʩʝ ʧʨʝʚʟʝʤʝ ʚʦ ʝʜʥʘ 

ʧʦʥʫʜʝʥʘ ʧʨʦʛʨʘʤʘ ʝ ʚʦ ʩʦʨʘʙʦʪʢʘ ʩʦ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʥʘʫʢʘ ʜʘ ʩʝ ʫʩʚʦʠ ʠ 

ʠʤʧʣʝʤʝʥʪʠʨʘ ʥʦʚʘ ʚʠʩʦʢʦʦʙʨʘʟʦʚʥʘ ʧʦʣʠʪʠʢʘ ʠ ʥʘʮʠʦʥʘʣʥʘ ʨʘʟʚʦʿʥʘ ʩʪʨʘʪʝʛʠʿʘ ʟʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʘʥʠʝ 

ʟʘ ʝʜʝʥ ʩʨʝʜʥʦʨʦʯʝʥ ʧʝʨʠʦʜ  (ʥʘ ʧʨʠʤʝʨ 2015-2025 ʛʦʜ.). ʆʚʘʘ ʧʦʣʠʪʠʢʘ ʠ ʥʘʮʠʦʥʘʣʥʘ ʨʘʟʚʦʿʥʘ 



24 
 

ʩʪʨʘʪʝʛʠʿʘ ʥʝ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʩʬʘʪʝʥʘ ʢʘʢʦ ʙʝʛʘˁʝ ʦʜ ɹʦʣʦˁʩʢʠʦʪ ʧʨʦʮʝʩ ʪʫʢʫ ʢʘʢʦ ʠʥʩʪʨʫʤʝʥʪ ʠ ʩʨʝʜʩʪʚʦ 

ʟʘ ʢʚʘʣʠʪʘʪʠʚʥʦ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʝʬʝʢʪʠʪʝ ʦʜ ʧʨʘʢʪʠʢʫʚʘˁʝʪʦ ʥʘ ʦʩʥʦʚʥʠʪʝ ʥʘʯʝʣʘ ʠ ʟʘʣʦʞʙʠ ʥʘ 

ʜʝʢʣʘʨʘʮʠʿʘʪʘ ʧʨʠ ʰʪʦ ʠ ʝʜʥʘʪʘ ʠ ʜʨʫʛʘʪʘ ʪʨʝʙʘ ʚʦ ʮʝʣʦʩʪ ʜʘ ʛʠ ʠʩʧʦʯʠʪʫʚʘʘʪ ʦʧʰʪʠʪʝ ʧʨʠʥʮʠʧʠ ʟʘ 

ʨʘʟʚʦʿʦʪ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʥʘʫʯʥʦ ʠʩʪʨʘʞʫʚʘʯʢʠʪʝ ʠʥʩʪʠʪʫʮʠʠ.  

ʉʝ ʨʘʙʦʪʠ ʟʘ ʫʩʚʦʿʫʚʘˁʝ ʥʘ ʩʪʨʘʪʝʰʢʠ ʩʨʝʜʥʦʨʦʯʝʥ ʜʦʢʫʤʝʥʪ ʩʦ ʢʦʿ ˃ʝ ʩʝ ʦʙʝʟʙʝʜʠ ʘʚʪʝʥʪʠʯʥʘ 

ʜʦʠʤʧʣʝʤʝʥʪʘʮʠʿʘ ʥʘ ɹʦʣʦˁʩʢʘʪʘ ʜʝʢʣʘʨʘʮʠʿʘ ʠ ʝʣʠʤʠʥʘʮʠʿʘ ʥʘ ʜʦʩʝʛʘʰʥʠʦʪ ʤʝʭʘʥʠʯʢʠʦʪ ʧʨʠʩʪʘʧ ʧʨʠ 

ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʧʨʠ ʰʪʦ ˃ʝ ʩʝ ʚʦʜʠ ʩʤʝʪʢʘ ʟʘ ʨʝʘʣʥʠʪʝ ʩʦʩʪʦʿʙʠ ʠ ʤʦʞʥʦʩʪʠ ʟʘ ʚʦʚʝʜʫʚʘˁʝ ʥʘ 

ʩʦʧʩʪʚʝʥʠ ʠ ʩʘʤʦʩʪʦʿʥʠ ʢʨʝʘʪʠʚʥʠ ʨʝʰʝʥʠʿʘ, ʘ ʜʦʜʝʢʘ ʬʦʨʤʘʣʥʘʪʘ ʪʨʘʥʩʬʦʨʤʘʮʠʿʘ ʥʘ ʩʪʫʜʠʩʢʠʪʝ ʠ 

ʧʨʝʜʤʝʪʥʠʪʝ ʧʨʦʛʨʘʤʠ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʟʙʦʛʘʪʝʥʘ ʩʦ ʩʦʜʨʞʠʥʩʢʠʪʝ ʘʩʧʝʢʪʠ ʥʘ ɹʦʣʦˁʩʢʠʦʪ ʧʨʦʮʝʩ ʠ 

ʩʦʦʜʚʝʪʥʘʪʘ ʬʠʥʘʥʩʠʩʢʘ ʧʦʜʜʨʰʢʘ ʦʜ ʨʝʩʦʨʥʦʪʦ ʤʠʥʠʩʪʝʨʩʪʚʦ. 

 

2. ɺʀɿʀɱɸ ɿɸ ʋʅʀɺɽʈɿʀʊɽʊ ʉʆ ʆɹɽɿɹɽɼɽʅ ʂɺɸʃʀʊɽʊɽʅ ɺʀʉʆʂʆ-

ʆɹʈɸɿʆɺɽʅ ʅɸʉʊɸɺʅʆ ʅɸʋʏɽʅ ʀ ʅɸʋʏʅʆ ʀʉʊʈɸɾʋɺɸʏʂʀ ʇʈʆʎɽʉ 

ʆʩʥʦʚʥʠʦʪ ʧʨʠʦʨʠʪʝʪ ʥʘ ʥʘ ʝʜʝʥ ʫʥʠʚʝʨʟʠʪʝʪ  ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʥʘʩʦʯʝʥ ʢʦʥ ʧʦʜʠʛʥʫʚʘˁʝ ʥʘ 

ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʧʨʦʠʟʚʝʜʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʝʥ ʘʢʘʜʝʤʩʢʠ ʢʘʜʘʨ ʠ ʢʚʘʣʠʪʘʪʠʚʥʦ 

ʧʦʜʠʛʘˁʝ ʥʘ ʧʝʨʬʦʨʤʘʥʩʠʪʝ ʥʘ ʥʘʫʯʥʦ ʠʩʪʨʘʞʫʚʘʯʢʠʦʪ ʧʨʦʮʝʩ. ʅʦʚʘʪʘ ʫʥʠʚʝʨʟʠʪʝʪʩʢʘ ʧʦʣʠʪʠʢʘ ʠ 

ʩʪʨʘʪʝʛʠʿʘ ʪʨʝʙʘ ʜʘ ʦʙʝʟʙʝʜʘʪ ʢʦʥʩʦʣʠʜʘʮʠʿʘ ʠ ʭʘʨʤʦʥʠʟʘʮʠʿʘ ʥʘ ʩʠʩʪʝʤʦʪ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ 

ʧʨʝʢʫ ʢʨʝʠʨʘˁʝ ʠ ʧʝʨʤʘʥʝʥʪʥʦ ʫʥʘʧʨʝʜʫʚʘˁʝ ʥʘ ʩʠʩʪʝʤʦʪ ʟʘ ʦʩʠʛʫʨʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ 

ʧʨʦʮʝʩ. ɺʦ ʦʚʘʘ ʩʤʠʩʣʘ ʧʦʪʨʝʙʥʦ ʝ ʠʟʝʜʥʘʯʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ ʥʠʚʦ ʥʘ 

ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʠ ʫʩʪʘʥʦʚʠ ʯʣʝʥʢʠ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʠ ʥʘ ʥʠʚʦ ʥʘ ʩʪʫʜʠʩʢʠ ʧʨʦʛʨʘʤʠ ʠ ʢʦʥʪʠʥʫʠʪʝʪ ʥʘ 

ʧʨʦʮʝʩʦʪ ʥʘ ʤʦʜʝʨʥʠʟʘʮʠʿʘ ʥʘ ʩʫʜʠʩʢʠʪʝ ʧʨʦʛʨʘʤʠ ʢʦʠ ʪʨʝʙʘ ʧʝʨʤʘʥʝʥʪʥʦ ʜʘ ʛʠ ʩʣʝʜʘʪ ʩʦʚʨʝʤʝʥʠʪʝ 

ʪʝʢʦʚʠ ʥʘ ʥʘʫʯʥʠʦʪ, ʢʫʣʪʫʨʥʠʦʪ, ʩʦʮʠʿʘʣʥʠʦʪ ʠ ʝʢʦʥʦʤʩʢʠʦʪ ʨʘʟʚʦʿ. ʂʨʘʿʥʠʦʪ ʨʝʟʫʣʪʘʪ ʦʜ ʚʘʢʚʠʦʪ 

ʧʨʠʩʪʘʧ ʢʦʥ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʤʝʨʝʥ ʧʨʝʢʫ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʥʘʫʯʥʘ ʠ ʩʪʨʫʯʥʘ ʦʩʧʦʩʦʙʝʥʦʩʪ, ʪʨʝʙʘ ʚʦ 

ʧʦʪʧʦʣʥʦʩʪ ʜʘ ʦʜʛʦʚʘʨʘ ʥʘ ʙʘʨʘˁʘʪʘ ʥʘ ʧʘʟʘʨʦʪ ʥʘ ʨʘʙʦʪʥʘ ʩʠʣʘ. ɿʘ ʧʦʜʠʛʥʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ 

ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʧʦʪʨʝʙʥʦ ʝ ʥʦʚʘʪʘ ʧʦʣʠʪʠʢʘ ʜʘ ʛʦ ʫʥʠʬʠʮʠʨʘ ʩʠʩʪʝʤʦʪ ʥʘ ʦʮʝʥʫʚʘˁʝ ʟʝʤʘʿ˃ʠ ʛʦ ʚʦ 

ʧʨʝʜʚʠʜ ʠ ʟʘʜʦʣʞʠʪʝʣʥʠʦʪ ʫʩʤʝʥ ʠʩʧʠʪ.  

ɿʘʨʘʜʠ ʧʦʜʠʛʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʧʦʪʨʝʙʥʦ ʝ ʚʦ ʝʜʥʘ ʧʦʥʫʜʝʥʘ 

ʧʨʦʛʨʘʤʘ ʟʘ ʨʘʙʦʪʘ ʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘ ʠʥʩʪʠʪʫʮʫʿʘ ʜʘ ʙʠʜʘʪ ʧʦʩʦʯʝʥʠ ʧʝʨʤʘʤʝʥʪʥʠ ʟʘʣʦʞʙʠ ʟʘ: 

ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʧʨʦʮʝʥʪʦʪ ʟʘ ʬʠʥʘʥʩʠʨʘˁʝ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʧʦʩʝʙʥʦ ʩʫʙʚʝʥʮʠʦʥʠʨʘˁʝ ʟʘ 

ʜʦʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ɹʦʣʦˁʩʢʠʦʪ ʩʠʩʪʝʤ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ, ʜʦʛʦʚʦʨ ʩʦ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ 

ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʥʘʫʢʘ ʠ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʬʠʥʘʥʩʠʠ ʟʘ ʧʦʪʧʦʣʥʦ ʩʘʤʦʩʪʦʿʥʦ ʠ ʥʘʚʨʝʤʝʥʦ ʨʘʩʧʦʣʘʛʘˁʝ 

ʩʦ ʩʦʧʩʪʚʝʥʠʪʝ ʬʠʥʘʥʩʠʩʢʠ ʩʨʝʜʩʪʚʘ. ʟʘʨʘʜʠ ʥʦʨʤʘʣʥʦ ʬʫʥʢʮʠʦʥʠʨʘˁʝ ʥʘ ʝʜʠʥʠʮʠʪʝ ʚʦ ʩʦʩʪʘʚ ʥʘ 

ʫʥʠʚʝʨʟʠʪʝʪʦʪ, ʧʨʦʤʝʥʠ ʚʦ ʩʪʫʜʠʩʢʠʪʝ ʧʨʦʛʨʘʤʠ ʢʦʠ ˃ʝ ʢʦʨʝʩʧʦʥʜʠʨʘʘʪ ʩʦ ʦʥʠʝ ʥʘʿʜʦʙʨʦ ʨʘʥʛʠʨʘʥʠʪʝ 

ʝʚʨʦʧʩʢʠ ʠ ʩʚʝʪʩʢʠ ʚʠʩʦʢʦ-ʦʙʨʘʟʦʚʥʠ ʠʥʩʪʠʪʫʮʠʠ, ʥʦʚ ʧʨʠʩʪʘʧ ʠ ʥʘʯʠʥ ʥʘ ʠʟʚʝʜʫʚʘˁʝ ʥʘʩʪʘʚʘʪʘ, 

ʧʦʜʦʙʨʘ ʠʥʪʝʨʘʢʮʠʿʘ ʥʘ ʨʝʣʘʮʠʿʘ ʩʪʫʜʝʥʪʠ ï ʧʨʦʬʝʩʦʨʠ, ʚʢʣʫʯʝʥʦʩʪ ʥʘ ʩʪʫʜʝʥʪʠʪʝ ʚʦ ʥʘʫʯʥʠʪʝ 

ʠʩʪʨʘʞʫʚʘˁʘ, ʚʦʚʝʜʫʚʘˁʝ ʥʘ ʧʨʘʢʪʠʯʥʘ ʥʘʩʪʘʚʘ ʩʦʛʣʘʩʥʦ ʧʨʝʪʭʦʜʥʦ ʫʩʚʦʝʥ ʥʘʩʪʘʚʝʥ ʧʣʘʥ, ʚʦʜʝˁʝ ʥʘ 

ʩʦʦʜʚʝʪʥʘ ʢʘʜʨʦʚʩʢʘ ʧʦʣʠʪʠʢʘ, ʢʘʢʦ ʝʜʝʥ ʦʜ ʦʩʥʦʚʥʠʪʝ ʧʨʝʜʫʩʣʦʚʠ ʟʘ ʫʩʧʝʰʥʦ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ 

ʦʙʨʘʟʦʚʥʠʦʪ ʠ ʥʘʫʯʥʦ ʠʩʪʨʘʞʫʚʘʯʢʠʦʪ ʧʨʦʮʝʩ ʠ ʦʜʨʞʫʚʘˁʝʪʦ ʥʘ ʥʝʛʦʚʠʦʪ ʢʚʘʣʠʪʝʪ,    ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ 

ʥʘʩʪʘʚʥʠʪʝ ʤʝʪʦʜʠ ʢʦʥ ʧʨʠʩʪʘʧʦʪ ʥʘʩʦʯʝʥ ʢʦʥ ʩʪʫʜʝʥʪʠʪʝ ïʧʨʘʢʪʠʢʫʚʘˁʝ ʥʘ ʨʘʙʦʪʘ ʚʦ ʛʨʫʧʠ ʠ ʚʦʜʝˁʝ 

ʜʠʩʢʫʩʠʠ, ʧʨʝʟʝʥʪʘʮʠʠ ʠ ʨʘʟʥʦʣʠʢʦʩʪ ʠ ʤʝʪʦʜʠ ʥʘ ʠʥʦʚʘʪʠʚʥʦ ʠʩʧʠʪʫʚʘˁʝ; ʩʦʟʜʘʚʘˁʝ ʥʘ ʫʩʣʦʚʠ ʠ 

ʥʘʩʦʢʠ ʟʘ ʬʣʝʢʩʠʙʠʣʥʦ ʫʯʝˁʝ, ʧʦʜʦʙʨʫʚʘˁʝʪʦ ʥʘ ʫʩʣʦʚʠʪʝ ʠ ʤʦʞʥʦʩʪʠʪʝ ʟʘ ʦʪʚʦʨʘˁʝ ʥʦʚʠ 

ʠʥʪʝʨʜʠʩʮʠʧʣʠʥʘʨʥʠ ʩʪʫʜʠʩʢʠ ʧʨʦʛʨʘʤʠ, ʩʚʝʜʫʚʘˁʝ ʥʘ ʧʨʦʮʝʩʦʪ ʥʘ ʜʠʩʧʝʨʟʠʨʘˁʝ ʥʘ ʩʪʫʜʠʠʪʝ ʥʘ ʨʝʘʣʥʦ 

ʥʠʚʦ ʠ ʨʝʘʣʥʠ ʧʦʪʨʝʙʠ ʠ ʠʩʪʠʦʪ ʜʘ ʙʠʜʝ ʧʨʦʩʣʝʜʝʥ ʩʦ ʚʣʦʞʫʚʘˁʝ ʥʘ ʜʦʧʦʣʥʠʪʝʣʥʠ ʬʠʥʘʥʩʠʩʢʠ ʩʨʝʜʩʪʚʘ 

ʟʘ ʤʦʜʝʨʥʠʟʠʨʘˁʝ ʠ ʦʜʨʞʫʚʘˁʝ ʥʘ ʦʙʿʝʢʪʠʪʝ ʢʘʜʝ ʰʪʦ ʩʝ ʦʜʚʠʚʘ ʥʘʩʪʘʚʘʪʘ, ʢʘʢʦ ʠ ʟʘʣʦʞʙʠ ʨʝʜʦʚʥʦ ʠ 

ʥʘʚʨʝʤʝʥʦ ʜʘ ʩʝ ʠʩʧʣʘʪʫʚʘ ʩʦʦʜʚʝʪʝʥ ʠ ʨʝʘʣʝʥ ʥʘʜʦʤʝʩʪʦʢ ʟʘ ʜʦʧʦʣʥʠʪʝʣʥʦ ʚʣʦʞʝʥʠʦʪ ʪʨʫʜ ʥʘ 

ʧʨʦʬʝʩʦʨʩʢʠʦʪ ʠ ʘʩʠʩʪʝʥʪʩʢʠʦʪ ʢʘʜʘʨ,  

ɿʘʣʦʞʙʠ ʟʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʘʥʠʝ ʟʘʩʥʦʚʘʥʦ ʥʘ ʢʚʘʣʠʪʝʪʥʦ ʧʦʜʦʙʨʝʥʠ ʧʝʨʬʦʨʤʘʥʩʠ ʥʘ ʥʘʫʯʥʦ-

ʠʩʪʨʘʞʫʚʘʯʢʘʪʘ ʜʝʿʥʦʩʪ ʠ ʩʪʠʤʫʣʠʨʘˁʝ ʥʘʫʯʥʦ-ʠʩʪʨʘʞʫʚʘʯʢʠ ʧʨʦʝʢʪʠ. ʅʘʫʯʥʦʪʦ ʠʩʪʨʘʞʫʚʘˁʝ ʝ ʦʩʥʦʚʝʥ 

ʧʨʝʜʫʩʣʦʚ ʟʘ ʩʦʮʠʿʘʣʝʥ, ʝʢʦʥʦʤʩʢʠ, ʢʫʣʪʫʨʝʥ ʠ ʩʝʢʘʢʦʚ ʜʨʫʛ ʥʘʧʨʝʜʦʢ, ʧʘ ʚʦ ʪʘʘ ʩʤʠʩʣʘ ʦʩʚʝʥ 

ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʩʨʝʜʩʪʚʘʪʘ ʟʘ ʠʩʪʨʘʞʫʚʘˁʝ ʠ ʠʥʦʚʘʮʠʠ, ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʦʙʝʟʙʝʜʠ ʠʩʪʨʘʞʫʚʘˁʝʪʦ ʠ 

ʨʘʟʚʦʿʦʪ ʥʘ ʠʥʦʚʘʮʠʠʪʝ ʚʦ ʩʦʦʜʚʝʪʥʘ ʤʝʨʢʘ ʜʘ ʙʠʜʘʪ ʩʦʩʪʘʚʝʥ ʜʝʣ ʥʘ ʩʪʫʜʠʩʢʠʪʝ ʧʨʦʛʨʘʤʠ ʢʘʢʦ ʠ 

ʩʦʜʨʞʠʥʠ ʩʦ ʢʦʠ ʩʝ ʩʪʠʤʫʣʠʨʘ ʫʥʘʧʨʝʜʫʚʘˁʝ ʥʘ ʧʨʘʢʪʠʯʥʠʪʝ ʚʝʰʪʠʥʠ ʠ ʢʦʤʧʝʪʝʥʮʠʠ. ʇʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ 

ʧʦʥʫʜʠ ʿʘʢʥʝˁʝ ʠ ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʥʘʫʯʥʦ ʠʩʪʨʘʞʫʚʘʯʢʠʦʪ ʧʨʦʮʝʩ ʧʨʝʢʫ ʚʦʚʝʜʫʚʘˁʝ ʥʘ ʧʦʩʝʙʥʠ 

ʩʪʠʤʫʣʘʮʠʠ ʠ ʜʨʫʛʠ ʙʝʥʝʬʠʮʠʠ ʟʘ ʥʘʫʯʥʠʮʠʪʝ ʠʥʦʚʘʪʦʨʠ, ʧʨʝʢʫ ʪʝʭʥʦʣʦʰʢʘʪʘ ʨʘʟʤʝʥʘ ʠ ʟʘʝʜʥʠʯʢʦ 

ʫʯʝʩʪʚʦ ʚʦ ʨʘʟʚʦʿʥʠ ʧʨʦʝʢʪʠ ʩʦ ʜʨʫʛʠʪʝ ʫʥʠʚʝʨʟʠʪʝʪ ʚʦ ʜʨʞʘʚʘʪʘ ʠ ʩʪʨʘʥʩʪʚʦ, ʧʨʝʢʫ ʦʙʫʢʘ, ʧʦʤʦʰ ʠ 

ʧʦʜʨʰʢʘ ʥʘ ʤʘʢʝʜʦʥʩʢʠʪʝ ʝʢʦʥʦʤʩʢʠ ʩʫʙʿʝʢʪʠ ʟʘ ʢʚʘʣʠʪʝʪʥʦ ʫʯʝʩʪʚʦ ʥʘ ʝʜʠʥʩʪʚʝʥʠʦʪ ʝʚʨʦʧʩʢʠ ʧʘʟʘʨ ʠ 

ʚʦ ʧʨʦʛʨʘʤʠʪʝ ʥʘ ɽʋ. ʀʩʪʦ ʪʘʢʘ ʟʘ ʜʘ ʩʝ ʩʣʝʜʠ ʠ ʧʦʜʦʙʨʫʚʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦ-ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ 

ʧʦʪʨʝʙʥʦ ʝ ʧʦʩʪʦʿʘʥʦ ʩʣʝʜʝˁʝ ʥʘ ʦʜʨʝʜʝʥʠ ʧʘʨʘʤʝʪʨʠ ʢʘʢʦ ʥʘ ʧʨʠʤʝʨ: ʙʨʟʠʥʘʪʘ ʠ ʥʠʚʦʪʦ ʥʘ ʨʘʟʚʦʿ, 

ʙʨʦʿʦʪ ʥʘ ʚʨʘʙʦʪʝʥʠ ʩʪʫʜʝʥʪʠ ʧʦ ʟʘʚʨʰʫʚʘˁʝʪʦ ʥʘ ʩʪʫʜʠʫʤʦʪ, ʤʦʙʠʣʥʦʩʪ ʥʘ ʩʪʫʜʝʥʪʩʢʠʦʪ, 

ʧʨʦʬʝʩʦʨʩʢʠʦʪ ʠ ʩʦʨʘʙʦʪʥʠʯʢʠʦʪ ʢʘʜʘʨ, ʥʘʩʪʘʚʘ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʠʩʪʨʘʞʫʚʘˁʝ ʠ ʧʨʠʜʨʞʫʚʘˁʝ ʜʦ 
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ʤʝʺʫʥʘʨʦʜʥʠ ʩʪʘʥʜʘʨʜʠ, ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ ʥʘ ʠʥʦʚʘʮʠʠ ʩʧʦʨʝʜ ʝʚʨʦʧʩʢʠʪʝ ʠ ʩʚʝʪʩʢʠ ʩʪʘʥʜʘʨʜʠ, ʢʦʠ ʩʝʢʦʿ 

ʥʘ ʩʚʦʿ ʥʘʯʠʥ ˃ʝ ʛʦ ʦʩʠʛʫʨʘʘʪ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ. 

  

3. ɿɸʃʆɾɹʀ ɿɸ ʀʅʊɽɻʈʀʈɸʅ ʋʅʀɺɽʈɿʀʊɽʊ ɺʆ ʅɸʎʀʆʅɸʃʅʆʊʆ ʀ 

ʄɽɬʋʅɸʈʆɼʅʆ ʆʂʈʋɾʋɺɸɳɽ ʉʆ ɺʀʉʆʂ ʉʊɽʇɽʅ ʅɸ ɺʅɸʊʈɽʐʅɸ 

ʀʅʉʊʀʊʋʎʀʆʅɸʃʅɸ ʉʆʈɸɹʆʊʂɸ ʀ ʂʆʆʈɼʀʅɸʎʀɱɸ; 

ʇʦʣʠʪʠʢʘʪʘ ʥʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʫʥʚʝʨʟʠʪʝʪʦʪ ʩʦʛʣʘʩʥʦ ʧʦʟʠʪʠʚʥʠʪʝ ʠʩʢʫʩʪʚʘ ʪʨʝʙʘ ʠ ʤʦʨʘ ʜʘ ʙʠʜʝ 

ʥʘʩʦʯʝʥʘ ʢʦʥ ʨʝʣʠʟʘʮʠʿʘ ʥʘ ʟʘʣʦʞʙʘʪʘ ʟʘ ʬʫʥʢʮʠʦʥʠʨʘˁʝ ʥʘ ʠʥʪʝʛʨʠʨʘʥ, ʘ ʥ¯ ʥʘ ʮʝʥʪʨʘʣʠʟʠʨʘʥ ʠʣʠ ʥʘ 

ʧʦʣʫ ʮʝʥʪʨʘʣʠʟʠʨʘʥ ʫʥʠʚʝʨʟʠʪʝʪ. ʇʦʪʨʝʙʥʘ ʝ ʨʝʘʬʠʨʤʘʮʠʿʘ ʥʘ ʠʜʝʿʘʪʘ ʟʘ ʠʥʪʝʛʨʠʨʘʥʦʩʪ ʠ ʚʨʘ˃ʘˁʝ ʥʘ 

ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʥʘ ʧʘʪʦʪ ʥʘ ʠʥʪʝʛʨʘʮʠʿʘ ʠ ʦʚʦʟʤʦʞʫʚʘˁʝ ʥʘ ʥʦʚʠ ʬʦʨʤʠ ʥʘ ʚʝʨʪʠʢʘʣʥʦ ʠ ʭʦʨʠʟʦʥʪʘʣʥʦ 

ʬʫʥʢʮʠʦʥʘʣʥʦ ʧʦʚʨʟʫʚʘˁʝ. ɺʦ ʪʘʘ ʩʤʠʩʣʘ ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʠʥʪʝʛʨʠʨʘʘʪ ʬʫʥʢʮʠʠʪʝ ʚʦ ʦʙʣʘʩʪʘ ʥʘ:  

¶ ʩʪʨʘʪʝʰʢʦʪʦ ʧʣʘʥʠʨʘˁʝ,  

¶ ʧʨʠ ʜʦʥʝʩʫʚʘˁʝ ʥʘ ʥʘʩʪʘʚʥʠʪʝ ʠ ʩʪʫʜʠʩʢʠ ʧʨʦʛʨʘʤʠ,  

¶ ʧʨʠ ʦʙʝʟʙʝʜʫʚʘˁʝ ʥʘ ʢʦʥʪʨʦʣʘʪʘ ʥʘ ʢʚʘʣʠʪʝʪʦʪ,  

¶ ʧʨʠ ʧʦʣʠʪʠʢʘʪʘ ʥʘ ʫʧʠʩ ʥʘ ʩʪʫʜʝʥʪʠʪʝ,  

¶ ʧʨʠ ʠʟʙʦʨʦʪ ʥʘ ʥʘʩʪʘʚʠʮʠʪʝ ʚʦ ʥʘʩʪʘʚʥʠ ʠ ʥʘʫʯʥʠ ʟʚʘˁʘ,  

¶ ʢʘʿ ʠʥʚʝʩʪʠʮʠʠʪʝ,  

¶ ʚʦ ʤʝʺʫʥʘʨʦʜʥʘʪʘ ʩʦʨʘʙʦʪʢʘ,  

¶ ʧʨʠ ʠʟʛʨʘʜʙʘʪʘ ʠ ʨʘʟʚʦʿʦʪ ʥʘ ʝʜʠʥʩʪʚʝʥ ʠʥʬʦʨʤʘʮʠʦʥʝʥ ʩʠʩʪʝʤ,  

¶ ʢʘʿ ʧʦʣʠʪʠʢʘʪʘ ʥʘ ʩʪʘʥʜʘʨʜʠ ʠ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʧʨʠʭʦʜʠ,  

¶ ʧʨʠ ʧʦʣʠʪʠʢʘʪʘ ʥʘ ʚʨʘʙʦʪʫʚʘˁʝ ʠ ʘʥʛʘʞʠʨʘˁʝ ʥʘ ʥʘʩʪʘʚʥʠʮʠ, ʩʦʨʘʙʦʪʥʠʮʠ ʠ ʜʨʫʛ 

ʧʝʨʩʦʥʘʣ ʠ ʜʨ. 

ɺʘʢʚʠʦʪ ʥʘʯʠʥ ʥʘ ʠʥʪʝʛʨʠʨʘʥʦʩʪ ˃ʝ ʦʚʦʟʤʦʞʠ ʜʘ ʩʝ ʦʩʪʚʘʨʠ ʧʦʛʦʣʝʤʘ ʝʬʠʢʘʩʥʦʩʪ ʠ 

ʨʘʮʠʦʥʘʣʥʦʩʪ ʧʨʠ ʢʦʨʠʩʪʝˁʝ ʥʘ ʩʦʧʩʪʚʝʥʠʪʝ ʩʨʝʜʩʪʚʘʪʘ, ˃ʝ ʿʘ ʟʘʜʨʞʠ ʠ ʫʥʘʧʨʝʜʠ ʘʚʪʦʥʦʤʠʿʘʪʘ ʠ ˃ʝ ʿʘ 

ʟʛʦʣʝʤʠ ʦʧʰʪʝʩʪʚʝʥʘʪʘ ʦʜʛʦʚʦʨʥʦʩʪ ʥʘ ʩʠʪʝ ʫʥʠʚʝʨʟʠʪʝʪʩʢʠ ʝʜʠʥʠʮʠ ʢʘʢʦ ʠ ʥʘ ʩʠʪʝ ʩʫʙʿʝʢʪʠ ʚʦ ʚʠʩʦʢʦ 

ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ. ʇʦʪʨʝʙʥʦ ʝ ʚʥʘʪʨʝʰʥʘʪʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʠʪʝ ʜʘ ʩʝ ʧʨʠʣʘʛʦʜʠ ʥʘ ʪʦʿ 

ʥʘʯʠʥ ʰʪʦ ˃ʝ ʠʤ ʦʚʦʟʤʦʞʠ ʥʘ ʯʣʝʥʢʠʪʝ ʥʘ ʠʥʩʪʠʪʫʮʠʿʘʪʘ ʜʘ ʤʦʞʘʪ ʜʘ ʨʝʘʣʠʟʠʨʘʘʪ ʟʘʝʜʥʠʯʢʠ 

ʠʥʪʝʨʜʠʩʮʠʧʣʠʥʘʨʥʠ, ʤʫʣʪʠʜʠʩʮʠʧʣʠʥʘʨʥʠ ʠ ʪʨʘʥʩʜʠʩʮʠʧʣʠʥʘʨʥʠ ʩʪʫʜʠʩʢʠ ʧʨʦʛʨʘʤʠ ʠ ʥʘʫʯʥʦ-

ʠʩʪʨʘʞʫʚʘʯʢʠ ʧʨʦʝʢʪʠ.  

 

4. ʇʈʆʄʆɺʀʈɸɳɽ ʀ ɿɻʆʃɽʄʋɺɸɳɽ ʅɸ ʄʆɹʀʃʅʆʉʊɸ ʅɸ ʉʊʋɼɽʅʊʀʊɽ ʀ 
ɸʂɸɼɽʄʉʂʀʆʊ ʂɸɼɸʈ.  

ʇʨʦʤʦʚʠʨʘˁʝʪʦ ʥʘ ʤʦʙʠʣʥʦʩʪʘ ʩʪʘʥʫʚʘ ʠʩʢʣʫʯʠʪʝʣʥʦ ʚʘʞʥʘ ʪʝʤʘ ʚʦ ʧʦʣʠʪʠʢʠʪʝ ʥʘ ʚʠʩʦʢʦʪʦ 

ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʚʘʞʝʥ ʝʣʝʤʝʥʪ ʟʘ ʠʥʪʝʨʥʘʮʠʦʥʘʣʠʟʘʮʠʿʘ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ. ʅʝʦʧʭʦʜʥʦ ʝ ʧʦʪʨʝʙʥʦ 

ʢʨʝʠʨʘˁʝ ʠ ʘʬʠʨʤʘʮʠʿʘ ʥʘ ʥʘʮʠʦʥʘʣʥʘ ʠ ʨʝʛʠʦʥʘʣʥʘ ʧʨʦʛʨʘʤʘ ʟʘ ʤʦʙʠʣʥʦʩʪ ʠ ʧʨʦʛʨʘʤʠ ʟʘ ʤʦʙʠʣʥʦʩʪ 

ʟʘʩʥʦʚʘʥʠ ʥʘ ʙʠʣʘʪʝʨʘʣʥʠ ʠ ʤʫʣʪʠʣʘʪʝʨʘʣʥʠ ʜʦʛʦʚʦʨʠ ʢʦʠ ʝʢʩʧʣʠʮʠʪʥʦ ˃ʝ ʩʝ ʟʘʣʘʛʘʘʪ ʟʘ ʧʨʦʤʦʚʠʨʘˁʝ ʠ 

ʫʥʘʧʨʝʜʫʚʘˁʝ ʥʘ ʤʦʙʠʣʥʦʩʪʘ ʥʘ ʘʢʘʜʝʤʩʢʠʦʪ ʢʘʜʘʨ ʠ ʩʪʫʜʝʥʪʠʪʝ ʢʘʢʦ ʠ ʠʟʛʨʘʜʙʘ ʥʘ ʩʠʩʪʝʤ ʟʘ ʩʣʝʜʝˁʝ 

ʥʘ ʝʬʝʢʪʠʪʝ ʦʜ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʧʨʦʛʨʘʤʠʪʝ ʟʘ ʤʦʙʠʣʥʦʩʪ, ʢʦʿ ʟʘ ʞʘʣ ʛʦ ʥʝʤʘ ʚʦ ʥʘʿʛʦʣʝʤʠʦʪ ʙʨʦʿ ʥʘ 

ʜʨʞʘʚʠ ʯʣʝʥʢʠ ʥʘ ɽʋ
6
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5. ʆɹʈɸɿʆɺʅɸ ʄʀʉʀɱɸ ʅɸ ɺʀʉʆʂʆʊʆ ʆɹʈɸɿʆɺɸʅʀɽ ʀ ʆɹʈɸɿʆɺɸʅʀɽ ɺʆ ʏʀɱ 
ʎɽʅʊɸʈ ɵɽ ʉɽ ʅɸʆɬɸɸʊ ʉʊʋɼɽʅʊʀʊɽ ʀ ʅɸʉʊʆɱʋɺɸɳɸʊɸ ɿɸ ʇʆɼʀɻɸɳɽ 

ʅɸ ʉʊʋɼɽʅʊʉʂʀʆʊ ʉʊɸʅɼɸʈɼ 

ʉʪʫʜʝʥʪʠʪʝ ʩʝ ʜʚʠʞʝʯʢʘ ʠ ʢʨʝʘʪʠʚʥʘ ʩʠʣʘ ʥʘ ʥʘʰʝʪʦ ʦʧʰʪʝʩʪʚʦ. ʇʦʪʨʝʙʥʠ ʩʝ ʟʥʘʝˁʝ ʠ ʚʝʰʪʠʥʠ 

ʟʘ ʢʨʝʠʨʘˁʝ ʘʤʙʠʝʥʪ ʚʦ ʯʠʿ ʮʝʥʪʘʨ ʥʘ ʚʥʠʤʘʥʠʝʪʦ ˃ʝ ʙʠʜʝ ʩʪʫʜʝʥʪʦʪ ʧʨʝʢʫ ʩʪʘʚʘˁʝ ʥʘ ʘʢʮʝʥʪ ʥʘ 

ʥʝʛʦʚʠʦʪ ʠʥʜʠʚʠʜʫʘʣʝʥ ʨʘʟʚʦ,ʿ ʥʦ ʠ ʥʘ ʪʠʤʩʢʘ ʨʘʙʦʪʘ ʠ ʨʘʟʚʦ ʿ ʥʘ ʠʥʪʝʨʧʝʨʩʦʥʘʣʥʠʪʝ ʚʝʰʪʠʥʠ. 

ʎʝʣʦʢʫʧʥʠʦʪ ʩʠʩʪʝʤ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʥʘʩʦʯʝʥ ʢʦʥ ʩʪʫʜʝʥʪʦʪ ʩʦ ʞʝʣʙʘ ʜʘ ʩʝ ʨʘʟʚʠʿʘʪ 

ʥʝʛʦʚʠʪʝ ʧʦʪʝʥʮʠʿʘʣʠ ʠ ʪʠʝ ʜʘ ʩʪʘʥʘʪ ʢʦʨʠʩʥʠ ʠ ʫʩʧʝʰʥʠ ʯʣʝʥʦʚʠ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ.  ʇʦʜʦʙʨʫʚʘˁʝʪʦ ʥʘ 

ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʥʘʩʪʘʚʘʪʘ ʢʘʢʦ ʠ ʧʦʜʠʛʥʫʚʘˁʝ ʥʘ ʩʪʫʜʝʥʪʩʢʠʦʪ ʩʪʘʥʜʘʨʜ, ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʨʝʘʣʠʟʠʨʘʘʪ 

ʧʨʝʢʫ ʥʝʢʦʣʢʫ ʧʨʝʜʚʠʜʝʥʠ ʬʦʨʤʠ ʠ ʘʢʪʠʚʥʦʩʪʠ, ʢʘʢʦ ʥʘ ʧʨʠʤʝʨ: ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʙʠʙʣʠʦʪʝʯʥʠʦʪ ʢʥʠʞʝʥ 

ʬʦʥʜ ʥʘ ʩʠʪʝ ʯʣʝʥʢʠ ʥʘ ʠʥʩʪʠʪʫʮʠʿʘʪʘ, ʩʦ ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʙʨʦʿʦʪ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʩʢʠ ʠʟʜʘʥʠʿʘ ʠ 

ʚʦʚʝʜʫʚʘˁʝ ʝʣʝʢʪʨʦʥʩʢʠ ʢʥʠʞʥʠ ʩʦʜʨʞʠʥʠ; ʝʣʝʢʪʨʦʥʩʢʦ ʧʦʚʨʟʫʚʘˁʝ ʥʘ ʩʠʪʝ ʯʣʝʥʢʠ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ 

ʩʦ ʥʘʮʠʦʥʘʣʥʘ ʙʠʙʣʠʦʪʝʢʘ ʠ ʩʦʟʜʘʚʘˁʝ ʥʘ ʝʬʠʢʘʩʝʥ ʠ ʬʫʥʢʮʠʦʥʘʣʥʦ ʧʦʚʨʟʘʥ ʩʠʩʪʝʤ, ʢʦʿ ˃ʝ ʙʠʜʝ ʩʪʘʚʝʥ 

                                                           
6
  ʄʦʙʠʣʥʦʩʪʘ ʥʘ ʢʘʜʘʨʦʪ ʝ ʠʥʪʝʛʨʘʣʝʥ ʜʝʣ ʦʜ ʛʣʦʙʘʣʥʠʪʝ ʮʝʣʠ. ʉʝʪʦ ʪʦʘ ʥʝʦʜʘʤʥʘ  ʝ  ʦʙʿʘʩʥʝʪʦ  ʚʦ  
Ăʉʪʨʘʪʝʛʠʿʘʪʘ  ʟʘ  ʤʦʙʠʣʥʦʩʪ ʟʘ ɽʚʨʦʧʩʢʘʪʘ  ʚʠʩʦʢʦʦʙʨʘʟʦʚʥʘ  ʦʙʣʘʩʪ 2020 ,,Mobility  Strategy 2020 for the 

European Higher Education Area ʫʩʚʦʝʥʘ ʦʜ ʄʠʥʠʩʪʨʠʪʝ ʥʘ ʟʝʤʿʠʪʝ ʯʣʝʥʢʠ ʥʘ ɽʚʨʦʧʩʢʘʪʘ 

ʚʠʩʦʢʦʦʙʨʘʟʦʚʥʘ ʦʙʣʘʩʪ. ʄʝʺʫʪʦʘ ʠ ʧʦʢʨʘʿ ʧʦʣʠʪʠʯʢʦʪʦ ʚʥʠʤʘʥʠʝ ʢʦʝ ʛʦ ʧʨʝʜʠʟʚʠʢʫʚʘ ʦʚʘʘ ʪʝʤʘ 

ʠʟʥʝʥʘʜʫʚʘʯʢʠ ʤʘʣʢʫ ʠʥʬʦʨʤʘʮʠʠ ʩʝ ʜʦʩʪʘʧʥʠ ʧʦʚʨʟʘʥʠ ʩʦ ʤʦʙʠʣʥʦʩʪʘ ʥʘ ʢʘʜʘʨʦʪ ʥʘ ɽʚʨʦʧʩʢʦ ʥʠʚʦ.   
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ʥʘ ʨʘʩʧʦʣʘʛʘˁʝ ʥʘ ʩʠʪʝ ʩʫʙʿʝʢʪʠ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ; ʢʦʥʪʠʥʫʠʨʘʥʘ ʘʥʘʣʠʟʘ ʥʘ ʩʪʫʜʠʩʢʠʪʝ ʧʨʦʛʨʘʤʠ ʠ 

ʘʥʘʣʠʟʘ ʥʘ ʫʩʧʝʰʥʦʩʪʘ ʥʘ ʟʘʚʨʰʝʥʠʪʝ ʩʪʫʜʝʥʪʠ ʥʘ ʧʘʟʘʨʦʪ ʥʘ ʪʨʫʜʦʪ; ʧʨʝʚʟʝʤʘˁʝ ʥʘ ʠʥʠʮʠʿʘʪʠʚʘ ʠ 

ʤʝʨʢʠ ʟʘ ʚʦʚʝʜʫʚʘˁʝ ʥʘ ʝʣʝʢʪʨʦʥʩʢʠ ʠʥʜʝʢʩ ʥʘ ʩʪʫʜʝʥʪʠʪʝ (ʧʨʦʧʠʰʫʚʘˁʝʪʦ ʥʘ ʠʟʛʣʝʜʦʪ, ʬʦʨʤʘʪʘ ʠ 

ʩʦʜʨʞʠʥʘʪʘ ʥʘ ʝʣʝʢʪʨʦʥʩʢʠʦʪ ʠʥʜʝʢʩ) ʟʘʝʜʥʠʯʢʠ ʠʥʠʮʠʿʘʪʠʚʠ ʠ ʟʘʣʦʞʙʠ ʩʦ ʜʨʞʘʚʘʪʘ ʟʘ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ 

ʫʩʣʦʚʠʪʝ ʠ ʩʤʝʩʪʫʚʘʯʢʠʪʝ ʢʘʧʘʮʠʪʝʪʠ ʚʦ ʩʪʫʜʝʥʪʩʢʠʪʝ ʜʦʤʦʚʠ; ʩʦʟʜʘʚʘˁʝ ʥʘ ʧʨʘʢʪʠʢʘ ʟʘ ʜʦʜʝʣʫʚʘˁʝ ʥʘ 

ʩʪʠʧʝʥʜʠʠ ʟʘ ʥʘʿʜʦʙʨʦ ʨʘʥʛʠʨʘʥʠʪʝ ʩʨʝʜʥʦʰʢʦʣʮʠ ʟʘ ʫʧʠʩ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ; ʧʨʦʤʦʮʠʿʘ ʠ ʨʘʟʚʦʿ ʥʘ 

ʫʥʠʚʝʨʟʠʪʝʪʩʢʦʪʦ ʨʘʜʠʦ ʢʘʢʦ ʛʣʘʩʠʣʦ ʥʘ ʩʪʫʜʝʥʪʠʪʝ; ʩʦʟʜʘʚʘˁʝ ʥʘ ʫʩʣʦʚʠ ʠ ʤʦʞʥʦʩʪʠ ʟʘ ʜʦʞʠʚʦʪʥʦ 

ʫʯʝˁʝ: ʟʜʦʙʠʚʘˁʝ ʩʦ ʢʚʘʣʠʬʠʢʘʮʠʠ, ʧʨʦʰʠʨʫʚʘˁʝ ʥʘ ʟʥʘʝˁʝʪʦ ʠ ʧʦʛʣʝʜʠʪʝ, ʟʜʦʙʠʚʘˁʝ ʩʦ ʥʦʚʠ 

ʚʝʰʪʠʥʠ ʠ ʢʦʤʧʝʪʝʥʮʠʠ, ʢʘʢʦ ʠ ʟʙʦʛʘʪʫʚʘˁʝ ʠ ʩʦʟʨʝʚʘˁʝ ʥʘ ʣʠʯʥʦʩʪʘ, ʿʘʢʥʝˁʝ ʥʘ ʣʠʯʥʠʪʝ ʩʧʦʩʦʙʥʦʩʪʠ, 

ʟʘʣʦʞʙʘ ʟʘ ʟʘʜʦʣʞʠʪʝʣʥʦʩʪ ʟʘ ʦʩʥʦʚʘˁʝ ʥʘ ʎʝʥʪʨʠ ʟʘ ʢʘʨʠʝʨʘ ʥʘ ʩʝʢʦʿʘ ʦʜ ʯʣʝʥʢʠʪʝ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʠ 

ʜʨ.  

 

6. ʋʅʀɺɽʈɿʀʊɽʊ ʉʆ ʋʉʇɽʐʅʆ ʀʄʇʃɽʄɽʅʊʀʈɸʅʀ ɽɺʈʆʇʉʂʀ ʀ 

ʀʅʊɽʈʅɸʎʀʆʅɸʃʅʀ ʉʊɸʅɼɸʈɼʀ - ʋʅɸʇʈɽɼʋɺɸɳɽ ʀ ʋʇʈɸɺʋɺɸɳɽ ʉʆ 

ʂɺɸʃʀʊɽʊʆʊ ʅɸ ɺʀʉʆʂʆ-ʆɹʈɸɿʆɺʅʀʆʊ ʇʈʆʎɽʉ. 

ɿʘʨʘʜʠ ʫʩʧʝʰʥʦʩʪʘ ʠ ʢʦʥʢʫʨʝʥʪʥʦʩʪʘ ʥʘ ʜʦʤʘʰʥʠʦʪ ʠ ʤʝʺʫʥʘʨʦʜʥʠʦʪ ʧʘʟʘʨ ʝʜʥʘ ʦʜ ʦʩʥʦʚʥʠʪʝ 

ʟʘʜʘʯʠ ʥʘ ʨʘʢʦʚʦʜʥʠʪʝ ʣʠʮʘ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʝ ʜʘ ʧʦʥʫʜʘʪ ʚʦʜʝˁʝ ʧʦʣʠʪʠʢʘ ʥʘ ʢʦʥʪʠʥʫʠʪʝʪ ʚʦ 

ʧʨʦʮʝʩʦʪ ʥʘ ʫʧʨʘʚʫʚʘˁʝ ʠ ʫʥʘʧʨʝʜʫʚʘˁʝʪʦ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʢʘʢʦ ʟʥʘʯʘʝʥ ʩʝʛʤʝʥʪ ʚʦ ʜʝʣʦʪ ʥʘ 

ʧʨʦʬʝʩʠʦʥʘʣʥʘʪʘ ʦʜʛʦʚʦʨʥʦʩʪ. ʂʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʝ ʝʜʝʥ ʦʜ ʥʘʿʚʘʞʥʠʪʝ ʧʨʠʦʨʠʪʝʪʠ ʥʘ 

ʟʝʤʿʠʪʝ ʯʣʝʥʢʠʪʝ ʥʘ ɽʋ ʢʦʥ ʢʦʿʘ ʩʝ ʩʪʨʝʤʠ ʠ ʥʘʰʘʪʘ ʜʨʞʘʚʘ. ʂʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʝ 

ʝʩʝʥʮʠʿʘʣʝʥ ʩʝʛʤʝʥʪ ʠ ʦʜ ʘʩʧʝʢʪ ʥʘ ʧʦʪʨʝʙʠʪʝ ʥʘ ʧʘʟʘʨʦʪ ʥʘ ʪʨʫʜʦʪ ʠ ʩʣʦʙʦʜʥʦʪʦ ʜʚʠʞʝˁʝ ʥʘ ʨʘʙʦʪʥʘʪʘ 

ʩʠʣʘ ʥʘʜʚʦʨ ʦʜ ʛʨʘʥʠʮʠʪʝ ʥʘ ʜʨʞʘʚʘʪʘ. ʇʦʪʨʝʙʘʪʘ ʟʘ ʧʦʚʠʩʦʢ ʢʚʘʣʠʪʝʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʝ ʫʩʣʦʚʝʥʘ ʦʜ 

ʧʨʦʤʝʥʘʪʘ ʥʘ ʩʝʛʘʰʥʠʦʪ ʩʠʩʪʝʤ ʟʘ ʦʙʝʟʙʝʜʫʚʘˁʝ ʠ ʚʨʝʜʥʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ. 

ʉʠʩʪʝʤʘʪʩʢʘʪʘ ʢʦʥʪʨʦʣʘ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʧʨʝʪʩʪʘʚʫʚʘ ʥʘʯʠʥ ʥʘ ʚʝʨʠʬʠʢʘʮʠʿʘ ʥʘ 

ʜʝʿʥʦʩʪʘ, ʩʣʠʯʥʦ ʢʘʢʦ ʰʪʦ ʟʘ ʩʪʦʧʘʥʩʪʚʦʪʦ ʝ ʧʘʟʘʨʦʪ.  

ʋʥʘʧʨʝʜʫʚʘˁʝʪʦ ʠ ʫʧʨʘʚʫʚʘˁʝʪʦ ʩʦ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʤʦʨʘ ʜʘ ʙʠʜʝ 

ʟʘʩʥʦʚʘʥ ʥʘ ʪʠʤʩʢʘ ʨʘʙʦʪʘ ʢʘʜʝ ʤʦʪʠʚʘʮʠʿʘʪʘ ʠ ʫʧʨʘʚʫʚʘˁʝʪʦ ʩʦ ʪʨʦʰʦʮʠʪʝ ʩʝ ʝʜʥʠ ʦʜ ʥʘʿʟʥʘʯʘʿʥʠʪʝ 

ʬʘʢʪʦʨʠ ʟʘ ʦʙʝʟʙʝʜʫʚʘˁʝ ʢʚʘʣʠʪʝʪ. ɿʘ ʜʘ ʩʝ ʠʟʛʨʘʜʠ ʜʦʙʘʨ ʩʠʩʪʝʤ ʢʦʿ ˃ʝ ʦʙʝʟʙʝʜʠ ʢʚʘʣʠʪʝʪ, ʥʝʦʧʭʦʜʥʘ ʝ 

ʤʦʪʠʚʘʮʠʿʘʪʘ ʜʘ ʩʝ ʩʬʘʪʠ ʢʘʢʦ ʟʘʝʜʥʠʯʢʠ ʧʦʠʤ ʟʘ ʩʠʪʝ ʚʥʘʪʨʝʰʥʠ ʬʘʢʪʦʨʠ ʢʦʠ ʿʘ ʢʦʥʩʦʣʠʜʠʨʘʘʪ 

ʠʥʪʝʣʝʢʪʫʘʣʥʘʪʘ ʠ ʬʠʟʠʯʢʘʪʘ ʝʥʝʨʛʠʿʘ, ʠʥʠʮʠʨʘʘʪ ʠ ʦʨʛʘʥʠʟʠʨʘʘʪ ʠʥʜʠʚʠʜʫʘʣʥʠ ʘʢʪʠʚʥʦʩʪʠ, ʛʦ 

ʥʘʩʦʯʫʚʘʘʪ ʦʜʥʝʩʫʚʘˁʝʪʦ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʠ ʿʘ ʦʜʨʝʜʫʚʘʘʪ ʥʘʩʦʢʘʪʘ, ʠʥʪʝʥʟʠʪʝʪʦʪ ʠ ʪʨʘʝˁʝʪʦ. 

ʋʧʨʘʚʫʚʘˁʝ ʩʦ ʪʨʦʰʦʮʠʪʝ, ʝ ʝʜʝʥ ʦʜ ʩʪʦʣʙʦʚʠʪʝ ʧʨʠ ʠʛʨʘʜʙʘʪʘ ʠ ʫʧʨʘʚʫʚʘˁʝʪʦ ʩʦ ʢʚʘʣʠʪʝʪʦʪ. ʊʝʤʝʣʥʘ 

ʘʥʘʣʠʟʘ ʥʘ ʪʨʦʰʦʮʠʪʝ ʦʚʦʟʤʦʞʫʚʘ ʿʘʩʥʘ ʩʣʠʢʘ ʟʘ ʬʠʥʘʥʩʠʩʢʠʪʝ ʨʝʟʫʣʪʘʪʠ ʥʘ ʠʥʩʪʠʪʫʮʠʿʘʪʘ, ʘ ʩʦ ʪʦʘ ʩʝ 

ʦʚʦʟʤʦʞʫʚʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʚʢʫʧʥʠʪʝ ʪʨʦʰʦʮʠ ʠ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʧʦʟʠʪʠʚʥʠ ʨʘʙʦʪʥʠ ʨʝʟʫʣʪʘʪʠ. ɿʘ 

ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʦʚʘʘ ʮʝʣ ʧʦʪʨʝʙʥʦ ʝ ʚʦ ʨʘʤʢʠʪʝ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʜʘ ʩʝ ʧʨʝʜʚʠʜʠ ʩʦʟʜʘʜʘʚʘˁʝ ʥʘ ʧʦʩʝʙʝʥ 

ʎʝʥʪʘʨ ʟʘ ʫʥʘʧʨʝʜʫʚʘˁʝ ʠ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ   

    

7. ʇʆʉʊɼʀʇʃʆʄʉʂʀ ʀ ɼʆʂʊʆʈʉʂʀ ʉʊʋɼʀʀ - ɻʈɸɼɽɳɽ ʉʆʈɸɹʆʊʂɸ: 

ɻʃʆɹɸʃʅɸ ʇɽʈʉʇɽʂʊʀɺɸ,  ʇʆɺɽɵɽɼʀʄɽʅɿʀʆʅɸʃɽʅ ʀ 

ʀʅʊɽʈɼʀʉʎʀʇʃʀʅɸʈɽʅ ʇʈʀʉʊɸʇ  
ɿʘʨʘʜʠ ʦʜʨʞʣʠʚʦ ʠ ʢʚʘʣʠʪʝʪʥʦ ʚʠʩʦʢʦ  ʦʙʨʘʟʦʚʘʥʠʝ ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʪʨʘʛʘ ʧʦ ʧʦʝʬʠʢʘʩʥʠ 

ʨʝʰʝʥʠʿʘ ʟʘ ʜʘ ʦʜʛʦʚʦʨʠ ʥʘ ʧʨʝʜʠʟʚʠʮʠʪʝ, ʢʘʢʦ ʨʝʟʫʣʪʘʪ ʥʘ ʣʠʤʠʪʠʨʘʥʦʪʦ ʠ ʥʝʜʦʚʦʣʥʦ ʜʨʞʘʚʥʦ 

ʬʠʥʘʥʩʠʨʘˁʝ ʠ ʝʢʦʥʦʤʩʢʠʪʝ ʧʨʝʜʠʟʚʠʮʠ ʥʘ ʛʣʦʙʘʣʥʦ ʥʠʚʦ. ʊʨʝʙʘ ʜʘ ʩʝ ʧʨʦʜʦʣʞʠ ʚʦ ʥʘʩʦʢʘ ʥʘ 

ʧʦʚʨʟʫʚʘˁʝ ʠ ʢʦʨʠʩʪʝˁʝ ʥʘ ʘʢʘʜʝʤʩʢʠʪʝ ʨʝʩʫʨʩʠ ʠ ʢʫʣʪʫʨʥʠʪʝ ʪʨʘʜʠʮʠʠ ʠ ʠʤʧʣʝʤʝʥʪʠʨʘˁʝ ʥʘ 

ʝʚʨʦʧʩʢʘʪʘ ʜʠʤʝʥʟʠʿʘ ʚʦ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʥʘʫʢʘʪʘ, ʚʦ ʩʦʨʘʙʦʪʢʘ ʩʦ ʧʦʩʪʦʿʥʠʪʝ ʠ ʠʜʥʠʪʝ 

ʧʘʨʪʥʝʨʠ. ʂʦʛʘ ʩʝ ʨʘʙʦʪʠ ʟʘ ʧʦʩʪʜʠʧʣʦʤʩʢʠ ʠ ʜʦʢʪʦʨʩʢʠ ʩʪʫʜʠʠ ʧʦʩʝʙʥʦ ʪʨʝʙʘ ʜʘ ʩʝ ʚʦʜʠ ʩʤʝʪʢʘ ʟʘ 

ʩʪʠʤʫʣʘʮʠʿʘ ʠ ʤʦʪʠʚʘʮʠʿʘ ʟʘ ʘʜʝʢʚʘʪʥʦ ʟʜʨʫʞʫʚʘˁʝ ʠ ʢʦʤʧʣʝʤʝʥʪʘʨʥʦʩʪ ʥʘ ʧʨʦʛʨʘʤʠʪʝ, ʟʘʨʘʜʠ ʧʦʜʦʙʨʘ 

ʧʨʦʦʜʥʦʩʪ ʥʘ ʧʘʟʘʨʦʪ ʥʘ ʧʨʦʬʠʣʠʨʘʥʠʦʪ ʢʘʜʘʨ. ɵʝ ʤʦʨʘ ʜʘ ʩʝ ʥʘʩʪʦʿʫʚʘ ʜʘ ʩʝ ʜʦʿʜʝ ʜʦ ʩʝʨʠʦʟʥʦ 

ʜʚʦʥʘʩʦʯʥʦ ʧʦʚʨʟʫʚʘˁʝ ʩʦ ʝʢʦʥʦʤʩʢʠʪʝ ʠ ʜʨʫʛʠ ʩʫʙʿʝʢʪʠ, ʢʘʢʦ ʠ ʜʨʫʛʠ ʥʘʨʘʯʘʪʝʣʠ, ʩʦ ʢʦʠ ʦʜʥʘʧʨʝʜ 

ʧʨʝʮʠʟʥʦ ˃ʝ ʙʠʜʘʪ ʜʝʬʠʥʠʨʘʥʠ ʩʨʝʜʩʪʚʘʪʘ ʟʘ ʬʠʥʘʥʩʠʨʘˁ ʝ ʥʘ ʠʜʥʠʪʝ ʧʦʩʪʜʠʧʣʦʤʮʠ ʠ ʜʦʢʪʦʨʘʥʪʠ. ʀ 

ʟʘʪʦʘ ˃ʝ ʤʦʨʘ ʜʘ ʚʦʩʧʦʩʪʘʚʠ ʠ ʨʘʟʚʠʚʘ ʬʣʝʢʩʠʙʠʣʝʥʪ ʧʨʠʩʪʘʧ ʢʦʥ ʧʦʪʝʥʮʠʿʘʣʥʠʪʝ ʝʢʦʥʦʤʩʢʠ ʧʘʨʪʥʝʨʠ ʠ 

ʩʦʨʘʙʦʪʥʠʮʠ ʚʦ ʜʝʣʦʪ ʥʘ ʥʠʚʥʘʪʘ ʬʠʥʘʥʩʠʩʢʘ ʧʦʜʜʨʰʢʘ, ʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʚʦ ʜʝʣʦʪ ʥʘ ʝʜʫʮʠʨʘˁʝ ʠ 

ʧʨʦʬʠʣʠʨʘˁʝ ʥʘ ʢʘʜʨʠ ʦʜ ʚʪʦʨʠʦʪ ʠ ʪʨʝʪʠʦʪ ʮʠʢʣʫʩ ʥʘ ʩʪʫʜʠʠ, ʩʝ ʩʦ ʮʝʣ ʜʘ ʩʝ ʙʠʜʝ ʝʬʠʢʘʩʝʥ ʠ ʜʘ ʩʝ 

ʦʜʛʦʚʦʨʠ ʥʘ ʙʨʟʠʪʝ ʦʧʰʪʝʩʪʚʝʥʠ ʧʨʦʤʝʥʠ ʠ ʙʘʨʘˁʘʪʘ ʥʘ ʩʪʦʧʘʥʩʪʚʦʪʦ ʠ ʧʘʟʘʨʦʪ ʥʘ ʪʨʫʜʦʪ. ɺʦ ʦʚʘʘ 

ʩʤʠʩʣʘ ˃ʝ ʙʠʜʝ ʧʦʪʨʝʙʥʦ ʢʨʝʠʨʘˁʝ ʥʘ ʟʘʝʜʥʠʯʢʠ ʩʪʫʜʠʩʢʠ ʧʨʦʛʨʘʤʠ ʧʨʝʢʫ ʧʦʚʝ˃ʝʜʠʤʝʥʟʠʦʥʘʣʝʥ ʠ 

ʠʥʪʝʨʜʠʩʮʠʧʣʠʥʘʨʝʥ ʧʨʠʩʪʘʧ ʩʝ ʩʦ ʮʝʣ ʜʘ ʩʝ ʧʦʩʪʠʛʥʝ ʢʦʤʧʘʪʠʙʠʣʥʦʩʪ ʥʘ ʧʨʦʛʨʘʤʠʪʝ ʩʦ ʩʝ ʧʦʛʦʣʝʤʠʪʝ 

ʠ ʩʝ ʧʦʜʠʥʘʤʠʯʥʠ ʩʦʚʨʝʤʝʥʠ ʧʦʪʨʝʙʠ.  ʇʘʨʘʣʝʣʥʦ ʩʦ ʚʦʚʝʜʫʚʘˁʝʪʦ ʥʦʚʠ ʠ ʢʦʤʧʘʪʠʙʠʣʥʠ ʩʪʫʜʠʩʢʠ 

ʧʨʦʛʨʘʤʠ ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʨʘʟʤʠʩʣʫʚʘ ʚʦ ʪʨʝʪʠʦʪ ʮʠʢʣʫʩ ʥʘ ʩʪʫʜʠʠ, ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʦʜ ʩʨʝʜʩʪʚʘʪʘ ʟʘ 

ʟʘʝʜʥʠʯʠ ʬʫʥʢʮʠʠ ʜʘ ʦʩʥʦʚʘ ʌʦʥʜ ʟʘ ʧʦʜʜʨʰʢʘ ʥʘ ʥʘʿʜʦʙʨʠʪʝ ʩʪʫʜʝʥʪʠ ʥʘ ʜʦʢʪʦʨʩʢʠʪʝ ʩʪʫʜʠʠ ʠ 
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ʧʨʦʬʠʣʠʪʝ ʢʦʠ ʩʝ ʦʜ ʟʥʘʯʝˁʝ ʟʘ ʢʘʜʨʦʚʩʢʘʪʘ ʧʦʣʠʪʠʢʘ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ, ʰʪʦ ˃ʝ ʙʠʜʝ ʨʝʛʫʣʠʨʘʥʦ ʩʦ 

ʧʦʩʝʙʝʥ ʘʢʪ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʩʢʠʦʪ ʩʝʥʘʪ. 

 

8. ʅɸʉʆʂʀ ɿɸ ʇʈɽʇʆɿʅɸʊʃʀɺʆʉʊ ʅɸ ʀʅʉʊʀʊʋʎʀɱɸʊɸ  

ɽʜʥʘ ʦʜ ʥʘʿʚʘʞʥʠʪʝ ʢʦʤʧʦʥʝʥʪʠ ʥʘ ʧʦʥʫʜʝʥʘ ʧʨʦʛʨʘʤʘ ʩʝʢʘʢʦ ʜʝʢʘ ʝ ʞʝʣʙʘʪʘ ʠ ʥʘʩʪʦʿʫʚʘˁʘʪʘ 

ʠʥʩʪʠʪʫʮʠʿʘʪʘ ʜʘ ʛʦ ʜʦʙʠʝ ʩʚʦʿʦʪ ʧʨʝʧʦʟʥʘʪʣʠʚ ʠʤʠ˅ ʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘ ʠʥʩʪʠʪʫʮʠʿʘ ʢʘʜʝ ʥʘ 

ʧʠʝʜʝʩʪʦʣʦʪ ʩʝ ʝʪʠʢʘʪʘ ʠ ʦʧʰʪʝʩʪʚʝʥʘʪʘ ʦʜʛʦʚʦʨʥʦʩʪ. ɽʪʠʢʘʪʘ ʚʦ ʝʜʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘ ʠʥʩʪʠʪʠʪʫʮʠʿʘ 

ʧʨʦʩʣʝʜʝʥʘ ʩʦ ʥʝʛʫʚʘʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʢʫʣʪʫʨʘ ʚʦʜʠ ʢʦʥ ʧʨʘʢʪʠʢʫʚʘˁʝ ʥʘ ʦʧʰʪʝʩʪʚʝʥʘ ʦʜʛʦʚʦʨʥʦʩʪ ʠ 

ʧʦʩʪʠʛʥʫʚʘˁʝ ʧʨeʧʦʟʥʘʪʣʠʚ ʠʤʠ˅ ʟʘ ʩʪʝʢʥʫʚʘˁʝ ʧʨʝʜʥʦʩʪ ʚʦ ʦʜʥʦʩ ʥʘ ʦʩʪʘʥʘʪʠʪʝ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʠ 

ʠʥʩʪʠʪʫʮʠʠ ʚʦ ʟʝʤʿʘʪʘ ʠ ʩʪʨʘʥʩʪʚʦ. ɿʘʨʘʜʠ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʦʚʘʘ ʧʦʩʘʢʫʚʘʥʘ ʮʝʣ ʧʦʪʨʝʙʥʦ ʝ ʧʨʝʚʟʝʤʘˁʝ 

ʥʘ ʧʦʚʝ˃ʝ ʤʝʨʢʠ ʠ ʘʢʪʠʚʥʦʩʪʠ ʢʘʢʦ ʥʘ ʧʨʠʤʝʨ: ʩʧʦʜʝʣʫʚʘˁʝ ʠ ʰʠʨʝˁʝ ʣʠʯʝʥ ʧʨʠʤʝʨ ʥʘ ʝʪʠʯʢʦ 

ʦʜʥʝʩʫʚʘˁʝ ʦʜ ʩʪʨʘʥʘ ʥʘ ʩʠʪʝ ʩʫʙʿʝʢʪʠ ʥʘ ʫʥʠʦʚʝʨʟʠʪʝʪʦʪ, ʛʨʘʜʝˁʝ ʠ ʥʝʛʫʚʘˁʝ ʩʠʣʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘ 

ʢʫʣʪʫʨʘ ʚʦ ʩʦʛʣʘʩʥʦʩʪ ʩʦ ʠʥʜʠʚʠʜʫʘʣʥʘʪʘ, ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʠ ʦʧʰʪʝʩʪʚʝʥʘʪʘ ʝʪʠʢʘ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ; 

ʧʦʜʠʛʘˁʝ ʥʘ ʩʚʝʩʪʘ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʟʘ ʦʧʰʪʝʩʪʚʝʥʘʪʘ ʝʪʠʢʘ ʠ ʦʧʰʪʝʩʪʚʝʥʦ ʦʜʛʦʚʦʨʥʠ ʩʪʘʥʜʘʨʜʠ ʧʨʝʢʫ 

ʢʦʥʪʠʥʫʠʨʘʥʘ ʦʙʫʢʘ ʠ ʝʜʫʢʘʮʠʿʘ; ʛʨʘʜʝˁʝ ʥʘ ʦʙʿʝʢʪʠʚʝʥ ʩʠʩʪʝʤ ʥʘ ʥʘʛʨʘʜʫʚʘˁʝ ʠ ʩʘʥʢʮʠʦʥʠʨʘˁʝ ʟʘ 

ʧʦʯʠʪʫʚʘˁʝ ʠʣʠ ʥʝʧʦʯʠʪʫʚʘˁʝ ʥʘ ʝʪʠʯʢʠʪʝ ʢʦʜʝʢʩʠ; ʨʘʟʚʠʚʘˁʝ ʥʘ ʤʦʜʝʣʠ ʠ ʧʨʘʢʪʠʢʠ ʟʘ ʧʦʛʦʣʝʤʦ 

ʫʯʝʩʪʚʦ ʠ ʧʨʠʜʦʥʝʩ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʚʦ ʣʦʢʘʣʥʘʪʘ, ʥʘʮʠʦʥʘʣʥʘʪʘ ʠ ʤʝʺʫʥʘʨʦʜʥʘʪʘ ʩʨʝʜʠʥʘ ʧʨʝʢʫ ʠʥʬʦ-

ʩʨʝʜʙʠ, ʩʘʝʤʠ, ʦʪʚʦʨʝʥʠ ʩʨʝʜʙʠ ʠ ʜʨ. 

ʇʨʝʧʦʟʥʘʪʣʠʚʦʩʪʘ ˃ʝ ʩʝ ʦʚʦʟʤʦʞʠ ʠ ˃ʝ ʙʠʜʝ ʜʝʪʝʨʤʠʥʠʨʘʥʘ ʤʝʺʫʜʨʫʛʦʪʦ ʠ ʦʜ ʙʨʦʿʦʪ ʥʘ ʦʙʿʘʚʝʥʠ 

ʪʨʫʜʦʚʠ ʚʦ ʜʦʤʘʰʥʠ ʠ ʤʝʺʫʥʘʨʦʜʥʠ ʩʧʠʩʘʥʠʘʿ ʩʦ ʬʘʢʪʦʨ ʥʘ ʚʣʠʿʘʥʠʝ, ʧʨʝʢʫ ʫʯʝʩʪʚʦ ʚʦ ʤʝʺʫʥʘʨʦʜʥʠ 

ʧʨʦʝʢʪʠ ʠ ʜʨ. ɿʘ ʪʘʘ ʮʝʣ ˃ʝ ʙʠʜʝ ʧʦʪʨʝʙʥʦ ʜʘ ʩʝ ʧʨʝʜʚʠʜʘʪ ʠ ʦʙʝʟʙʝʜʘʪ ʬʠʥʘʥʩʠʩʢʘ ʠ ʜʨʫʛ ʚʠʜ ʥʘ 

ʧʦʜʜʨʰʢʘ ʥʘ ʩʝʢʦʿ ʫʥʠʚʝʨʟʠʪʝʪʩʢʠ ʨʘʙʦʪʥʠʢ ʢʦʿ ˃ʝ ʘʧʣʠʮʠʨʘ ʠʣʠ ˃ʝ ʜʦʙʠʝ ʤʝʺʫʥʘʨʦʜʝʥ ʧʨʦʝʢʪ ʠʣʠ ʧʘʢ 

˃ʝ ʦʙʿʘʚʠ ʥʘʫʯʝʥ ʪʨʫʜ ʚʦ ʩʧʠʩʘʥʠʝ ʩʦ ʬʘʢʪʦʨ ʥʘ ʚʣʠʿʘʥʠʝ. ɺʦ ʪʦʿ ʢʦʥʪʝʢʩʪ ˃ʝ ʙʠʜʝ ʥʝʦʧʭʦʜʥʦ ʜʘ ʩʝ 

ʧʨʝʜʠʚʠ ʬʦʨʤʠʨʘˁʝ ʥʘ ʧʦʩʝʙʥʦ ʦʜʜʝʣʝʥʠʝ ʢʦʝ ˃ʝ ʩʝ ʟʘʥʠʤʘʚʘ ʩʦ ʣʦʛʠʩʪʠʯʢʘ ʧʦʜʜʨʰʢʘ, ʠʣʠ ʧʦʪʦʯʥʦ 

ʨʝʯʝʥʦ ʦʜʜʝʣʝʥʠʝ ʢʦʝ ʥʝ ʩʘʤʦ ʘʜʤʠʥʠʩʪʨʘʪʠʚʥʦ ʪʫʢʫ ʠ ʦʜ ʪʝʭʥʠʯʢʠ ʠ ʜʨʫʛ ʘʩʧʝʢʪ ˃ʝ ʠʤ ʧʦʤʘʛʘ ʥʘ ʩʠʪʝ 

ʘʧʣʠʢʘʥʪʠ ʚʦ ʧʦʜʛʦʪʦʚʢʘʪʘ ʥʘ ʘʧʣʠʢʘʮʠʿʘʪʘ ʟʘ ʤʝʺʫʥʘʨʦʜʥʠ ʧʨʦʝʢʪʠ. 

 

9. ʉʊʀʄʋʃʀʈɸɳɽ ɿɸ ʂʆʈʀʉʊɽɳɽ ʅɸ ʄɽʊʆɼʆʃʆɻʀɱɸ ʀ ʊɽʍʅʆʃʆɻʀɱɸ ʅɸ ɽ-

ʋʏɽɳɽ  
ʆʚʘʘ ʧʨʝʜʣʦʞʝʥʘ ʤʝʨʢʘ ʢʘʢʦ ʝʜʝʥʘ ʦʜ ʩʦʩʪʘʚʥʠʪʝ ʜʝʣʦʚʠ ʥʘ ʧʨʦʛʨʘʤʘ ʟʘ ʨʘʙʦʪʘ ʥʘ ʚʠʩʦʢʦ 

ʦʙʨʘʟʦʚʥʘ ʠʥʩʪʠʪʫʮʠʿʘ ʝ ʚʩʫʰʥʦʩʪ ʦʙʠʜ ʟʘ ʜʦʧʦʣʥʘ ʥʘ ʪʨʘʜʠʮʠʦʥʘʣʥʦʪʦ ʫʯʝˁʝ ʙʝʟ ʨʘʟʣʠʢʘ ʜʘʣʠ ʩʝ 

ʨʘʙʦʪʠ ʟʘ ʮʝʣʦʩʥʦ ʩʪʫʜʠʨʘˁʝ ʥʘ ʜʘʣʝʯʠʥʘ ʚʦ ʢʣʘʩʠʯʝʥ ʦʙʣʠʢ ʠʣʠ ʧʘʢ ʟʘ ʢʦʤʙʠʥʠʨʘʥ ʥʘʯʠʥ ʥʘ 

ʩʪʫʜʠʨʘˁʝ. ɿʘ ʧʨʦʛʨʘʤʠʪʝ ʟʘ ʜʘʣʝʯʠʥʩʢʦ ʫʯʝˁʝ, ʩʠʩʪʝʤʦʪ ʟʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʢʚʘʣʠʪʝʪ ʥʘ ʠʥʩʪʠʪʫʮʠʿʘʪʘ 

ʪʨʝʙʘ ʜʘ ʦʙʝʟʙʝʜʠ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʦʚʠʝ ʧʨʦʛʨʘʤʠ ʚʦ ʥʘʿʤʘʣʘ ʨʘʢʘ ʜʘ ʙʠʜʝ ʝʜʥʘʢʦʚ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ 

ʪʨʘʜʠʮʠʦʥʘʣʥʠʪʝ ʩʪʫʜʠʩʢʠ ʧʨʦʛʨʘʤʠ. ɸʩʧʝʢʪʦʪ ʟʘ ʢʚʘʣʠʪʝʪ ʥʘ ʜʘʣʝʯʠʥʩʢʦʪʦ ʫʯʝˁʝ ʪʨʝʙʘ ʜʘ ʩʝ 

ʠʥʪʝʛʨʠʨʘ ʚʦ ʧʦʩʪʦʝʯʢʠʪʝ ʩʠʩʪʝʤʠ ʟʘ ʢʦʥʪʨʦʣʘ ʥʘ ʢʚʘʣʠʪʝʪ, ʟʝʤʘʿ˃ʠ ʧʨʝʜʚʠʜ ʜʝʢʘ ʢʦʥʪʨʦʣʘʪʘ ʥʘ 

ʢʚʘʣʠʪʝʪ ʢʘʿ ʜʘʣʝʯʠʥʩʢʦʪʦ ʫʯʝˁʝ ʠ ʪʨʘʜʠʮʠʦʥʘʣʥʦʪʦ ʫʯʝˁʝ ʩʝʧʘʢ ʥʝ ʝ ʠʩʪʘ ʨʘʙʦʪʘ.  ɿʘʨʘʜʠ ʩʝʪʦ ʦʚʘ 

ʧʦʪʨʝʙʥʦ ʝ ʤʘʩʠʤʘʣʥʦ ʜʘ ʩʝ ʠʩʧʦʯʠʪʫʚʘʘʪ ʫʩʚʦʝʥʠʪʝ ʧʨʠʥʮʠʧʠ ʠ ʧʨʝʧʦʨʘʢʠ ʟʘ ʦʚʦʿ ʚʠʜ ʥʘ ʩʪʫʜʠʨʘˁʝ.   

 

10. ʄɽɬʋʅɸʈʆɼʅɸ ʉʆʈɸɹʆʊʂɸ  

ʄʝʺʫʥʘʨʦʜʥʘʪʘ ʩʦʨʘʙʦʪʢʘ ʥʘ ʠʥʩʠʪʫʮʠʿʘʪʘ ʪʨʝʙʘ ʜʘ ʩʝ ʟʘʩʥʠʚʘ ʥʘ ʧʦʛʦʣʝʤʘ ʜʠʥʘʤʠʢʘ ʢʦʿ ʝ 

ʫʩʣʦʚʝʥʘ ʦʜ ʪʨʝʥʜʦʪ ʥʘ ʝʚʨʦʧʝʠʟʘʮʠʿʘ ʠ ʛʣʦʙʘʣʠʟʘʮʠʿʘ. ʆʩʥʦʚʝʥ ʘʢʮʝʥʪ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʩʪʘʚʝʥ ʥʘ 

ʠʥʪʝʨʥʘʮʠʦʥʘʣʠʟʘʮʠʿʘʪʘ  ʢʘʢʦ ʩʪʨʘʪʝʰʢʠ  ʧʨʦʮʝʩ ʚʦ ʩʠʪʝ ʩʬʝʨʠ  ʦʜ ʫʥʠʚʝʨʟʠʪʝʪʩʢʦʪʦ ʜʝʣʫʚʘˁʝ ʩʦ ʮʝʣ 

 ʧʨʠʙʣʠʞʫʚʘˁʝ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʢʦʥ ʝʚʨʦʧʩʢʦʪʦ ʦʜʥʦʩʥʦ ʩʚʝʪʩʢʦʪʦ ʩʝʤʝʿʩʪʚʦ  ʥʘ ʨʘʟʚʠʝʥʠ 

ʫʥʠʚʝʨʟʠʪʝʪʠ. ʄʝʺʫʥʘʨʦʜʥʘʪʘ ʩʦʨʘʙʦʪʢʘ ʦʪʚʦʨʘ ʰʠʨʦʢʠ ʤʦʞʥʦʩʪʠ ʟʘ ʢʦʤʫʥʠʢʘʮʠʿʘ ʩʦ ʧʦʚʝ˃ʝ ʨʘʟʚʠʝʥʠ 

ʫʥʠʚʝʨʟʠʪʝʪʠ ʦʜ ɽʚʨʦʧʘ ʠ ʩʚʝʪʦʪ, ʘ ʪʦʘ ʧʘʢ ʜʘʚʘ ʜʦʧʦʣʥʠʪʝʣʝʥ ʠʤʧʫʣʩ ʟʘ ʘʥʛʘʞʠʨʘˁʝ ʥʘ ʘʢʘʜʝʤʩʢʠʦʪ 

ʢʘʜʘʨ ʠ ʟʘ ʧʦʚʨʟʫʚʘˁʝ ʥʘ ʠʥʩʪʠʪʫʮʠʠʪʝ ʦʜ ʨʝʛʠʦʥʦʪ, ʩʦ ʮʝʣ ʜʘ ʩʝ ʜʦʙʣʠʞʘʪ ʦʙʨʘʟʦʚʥʠʪʝ ʥʘʩʪʘʚʥʦ-

ʥʘʫʯʥʠ ʧʨʦʛʨʘʤʠ, ʘ ʩʦ ʪʦʘ ʜʘ ʩʝ ʩʦʟʜʘʜʘʪ ʠ ʫʩʣʦʚʠ ʟʘ ʥʠʚʥʘ ʢʦʤʧʘʪʠʙʠʣʥʦʩʪ ʩʦ ʦʥʠʝ ʦʜ ʨʘʟʚʠʝʥʠʪʝ 

ʝʚʨʦʧʩʢʠ ʚʠʩʦʢʦ-ʦʙʨʘʟʦʚʥʠ ʩʠʩʪʝʤʠ.  

ʉʦ ʦʛʣʝʜ ʥʘ ʫʣʦʛʘʪʘ, ʧʦʚʨʟʘʥʦʩʪʘ ʠ ʤʝʺʫʟʘʚʠʩʥʦʩʪa ʥʘ ʤʝʺʫʥʘʨʦʜʥʠʪʝ ʘʢʘʜʝʤʩʢʠ ʟʘʝʜʥʠʮʠ, ʢʘʢʦ 

ʠ ʥʝʦʧʭʦʜʥʘʪʘ ʧʦʪʨʝʙʘ ʟʘ ʩʦʟʜʘʚʘˁʝ ʠ ʨʘʟʚʠʚʘˁʝ ʥʘ ʥʘʫʯʥʠ, ʪʝʭʥʦʣʦʰʢʠ ʠ ʦʙʨʘʟʦʚʥʠ ʠʥʦʚʘʮʠʠ, 

ʤʝʺʫʥʘʨʦʜʥʘʪʘ ʩʦʨʘʙʦʪʢʘ ʪʨʝʙʘ ʜʘ ʩʝ ʬʦʢʫʩʠʨʘ ʥʘ ʟʘʩʠʣʝʥʦ ʫʯʝʩʪʚʦ ʚʦ ʩʧʝʮʠʿʘʣʠʟʠʨʘʥʠʪʝ ʧʨʦʛʨʘʤʠ ʠ 

ʫʯʝʩʪʚʦ ʚʦ ʨʝʛʠʦʥʘʣʥʠʪʝ ʠʥʠʮʠʿʘʪʠʚʠ ʢʘʢʦ ʠ ʥʝʧʦʩʨʝʜʥʘ ʩʦʨʘʙʦʪʢʘ ʩʦ ʘʤʝʨʠʢʘʥʩʢʠʪʝ ʠ ʘʥʛʣʠʩʢʠʪʝ 

ʫʥʠʚʝʨʟʠʪʝʪʠ, ʢʘʢʦ ʚʦʜʝʯʢʠ ʫʥʠʚʝʨʟʠʪʝʪʠ ʚʦ ʩʚʝʪʦʪ.  

  

11. ʌʀʅɸʅʉʀʀ, ʀʅɺɽʉʊʀʎʀʀ ʀ ʈɸɿɺʆɱ 

ʌʠʥʘʥʩʠʨʘˁʝʪʦ ʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘ ʠʥʩʪʠʪʫʮʠʿʘ ʝ ʝʜʥʦ ʦʜ ʥʘʢʿʦʤʧʣʝʢʩʥʠʪʝ ʧʨʘʰʘˁʝ ʢʦʝ 

ʟʘʩʣʫʞʫʚʘ ʧʦʩʝʙʥʦ ʚʥʠʤʘʥʠʝ ʧʦʨʘʜʠ ʬʘʢʪʦʪ ʰʪʦ ʩʤʝ ʩʦʦʯʝʥʠ ʩʦ ʦʛʨʘʥʠʯʝʥʠ ʬʠʥʘʥʩʠʩʢʠ ʩʨʝʜʩʪʚʘ ʦʜ 

ɹʫ˅ʝʪʦʪ ʥʘ ʜʨʞʘʚʘʪʘ ʟʘ ʨʝʣʠʟʠʨʘˁʝ ʥʘ ʥʘʩʪʘʚʥʦ ʦʙʨʘʟʦʚʥʠʦʪ ʠ ʥʘʫʯʥʦ ʠʩʪʨʘʞʫʚʘʯʢʠʦʪ ʧʨʦʮʝʩ. 

ʉʦʦʜʚʝʪʥʦʪʦ ʬʠʥʘʥʩʠʨʘˁʝ ʝ ʧʦʪʨʝʙʥʦ ʟʘʨʘʜʠ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʧʨʦʛʨʘʤʠʪʝ ʟʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘ ʜʝʿʥʦʩʪ, ʟʘ 
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ʦʧʪʠʤʘʣʠʟʘʮʠʿʘ ʥʘ ʫʥʚʝʨʟʠʪʝʪʩʢʠʦʪ ʢʘʧʘʮʠʪʝʪ ʠ ʩʪʘʚʘˁʝ ʥʘ ʪʝʞʠʰʪʝʪʦ ʥʘ ʨʘʙʦʪʘʪʘ ʧʦʜʝʜʥʘʢʚʦ ʢʘʢʦ ʥʘ 

ʧʨʦʩʪʦʨʥʦ, ʪʘʢʘ ʠ ʥʘ ʪʝʭʥʠʯʢʦ, ʧʨʦʛʨʘʤʩʢʦ ʠ ʢʘʜʨʦʚʩʢʦ ʟʘʿʘʢʥʫʚʘˁʝ ʥʘ ʩʠʪʝ ʝʜʠʥʠʮʠ ʯʣʝʥʢʠ ʥʘ 

ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʠ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʥʠʚʥʘʪʘ ʨʘʙʦʪʘ ʚʦ ʜʫʭʦʪ ʥʘ ʬʫʥʢʮʠʦʥʘʣʥʘʪʘ ʠʥʪʝʛʨʘʮʠʿʘ 

ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ. ʉʝʛʘʰʥʠʦʪ ʤʦʜʝʣ ʥʘ ʬʠʥʘʥʩʠʨʘˁʝ ʚʦ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ ʥʝ ʦʙʝʟʙʝʜʫʚʘ ʩʪʘʙʠʣʥʘ 

ʠʜʥʠʥʘ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ. ɿʘʪʦʘ ʚʦ ʠʜʥʠʥʘ ʧʦʨʝʙʥʦ ʝ ʜʘ ʩʝ ʧʨʦʜʦʣʞʠ ʜʘ ʩʝ ʙʘʨʘʘʪ ʜʦʧʦʣʥʠʪʝʣʥʠ 

ʠʟʚʦʨʠ ʥʘ ʬʠʥʘʥʩʠʨʘˁʝ.  

 ʂʦʛʘ ʩʝ ʟʙʦʨʫʚʘ ʟʘ ʬʠʥʘʥʩʠʨʘˁʝ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʦʩʥʦʚʥʘ ʥʘʰʘ ʤʘʢʩʠʤʘ ʤʦʨʘ ʜʘ ʙʠʜʝ 

ʧʨʠʥʮʠʧʦʪ ʜʝʢʘ ,,ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʥʝ ʝ ʧʦʪʨʦʰʫʚʘʯʢʘ ʜʝʿʥʦʩʪ, ʪʫʢʫ ʧʨʝʪʩʪʘʚʫʚʘ ʜʦʣʛʦʨʦʯʥʦ 

ʠʥʚʝʩʪʠʨʘˁʝ ʚʦ ʭʫʤʘʥʠʪʝ ʨʝʩʫʨʩʠò. ɺʘʢʘ ʚʦʩʧʦʩʪʘʚʝʥʠʦʪ ʧʨʠʥʮʠʧ ʥʘʣʘʛʘ ʧʦʿʜʦʚʥʘ ʦʩʥʦʚʘ ʟʘ 

ʬʠʥʘʥʩʠʨʘˁʝ ʜʘ ʙʠʜʘʪ ʛʦʜʠʰʥʠʪʝ ʧʣʘʥʦʚʠ ʥʘ ʯʣʝʥʢʠʪʝ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʢʦʠ ˃ʝ ʩʝ ʠʥʪʝʛʨʠʨʘʘʪ ʚʦ 

ʝʜʠʥʩʪʚʝʥʠʦʪ ʛʦʜʠʰʝʥ ʬʠʥʘʥʩʠʩʢʠ ʧʣʘʥ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ, ʩʦ ʿʘʩʥʦ ʦʜʚʦʿʫʚʘˁʝ ʥʘ ʙʫ˅ʝʪʦʪ ʟʘ ʥʘʩʪʘʚʘ ʦʜ 

ʙʫ˅ʝʪʦʪ ʟʘ ʠʩʪʨʘʞʫʚʘˁʝ. ɽʜʥʘ ʧʨʦʛʨʘʤʘ ʩʧʦʨʝʜ ʤʦʝ ʫʙʝʜʫʚʘˁʝ ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʧʦʥʫʜʠ ʜʘ ʩʝ ʚʦʚʝʜʝ 

ʩʦʦʜʚʝʪʝʥ ʩʠʩʪʝʤ ʥʘ ʬʠʥʘʥʩʠʨʘˁʝ ʧʦ ʧʨʝʩʤʝʪʢʦʚʝʥ ʙʣʦʢ (ʪʥʨ. Iʠʪʨ-ʼʠʪ) ʠʤʘʿ˃ʠ ʛʦ ʧʨʝʜʚʠʜ ʨʝʣʥʦʪʦ 

ʯʠʥʝˁʝ ʥʘ ʦʜʨʝʜʝʥʠʪʝ ʧʨʦʬʠʣʠ, ʙʘʟʠʨʘʥ ʥʘ ʦʙʿʝʢʪʠʚʥʠ ʠʥʜʠʢʘʪʦʨʠ ʠ ʢʨʠʪʝʨʠʫʤʠ. ʉʦ ʪʦʘ ʙʠ ʩʝ ʩʧʨʝʯʠʣʘ 

ʜʝʛʨʘʜʘʮʠʿʘ ʥʘ ʜʚʠʞʝʯʢʠʪʝ ʠ ʚʠʪʘʣʥʠ ʬʫʥʢʮʠʠ ʥʘ ʩʠʩʪʝʤʦʪ.  

ɽʜʝʥ ʦʜ ʥʘʿʛʦʣʝʤʠʪʝ ʧʨʦʙʣʝʤʠ ʩʦ ʢʦʿ ʜʦʩʝʛʘ ʩʝ ʩʦʦʯʫʚʘʰʝ ʨʝʯʠʩʠ ʙʝʟ ʠʩʢʣʫʯʦʢ ʩʝʢʦʿʘ ʚʠʩʦʢʦ 

ʦʙʨʘʟʦʚʥʘ ʠʥʩʪʠʪʫʮʠʿʘ ʚʦ ʜʨʞʘʚʘʪʘ  ʝ ʧʨʦʙʣʝʤ ʢʦʿ ʩʝ ʧʨʦʚʣʝʢʫʚʘ ʧʦʚʝ˃ʝ ʛʦʜʠʥʠ ʥʘʥʘʟʘʜ, ʘ ʪʦʘ ʝ 

ʥʝʩʦʦʜʚʝʪʥʦʪʦ ʪʨʝʟʦʨʩʢʦʪʦ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʬʠʥʘʥʩʠʩʢʠʪʝ ʩʨʝʜʩʪʚʘ, ʦʩʦʙʝʥʦ ʥʘ ʩʨʝʜʩʪʚʘʪʘ ʦʜ ʩʤʝʪʢʘʪʘ ʥʘ 

ʩʦʧʩʪʚʝʥʠʪʝ ʧʨʠʭʦʜʠ. ɼʦʩʝʛʘʰʥʠʦʚ ʥʘʯʠʥ ʥʘ ʫʧʨʘʚʫʚʘˁʝ ʥʝ ʦʙʝʟʙʝʜʠ ʬʫʥʢʮʠʦʥʘʣʥʦʩʪ ʚʦ ʨʝʘʣʠʟʘʮʠʿʘ 

ʥʘ ʠʩʧʣʘʪʠʪʝ ʥʘ ʩʨʝʜʩʪʚʘʪʘ ʦʜ ʩʦʧʩʪʚʝʥʠʪʝ ʧʨʠʭʦʜʠ ʥʘ ʝʜʠʥʠʮʠʪʝ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ʠ ʩʦʟʜʘʜʝ ʛʦʣʝʤʠ 

ʧʦʪʝʰʢʦʪʠʠ ʩʦ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʧʣʘʥʦʚʠʪʝ ʠ ʨʘʩʧʦʣʘʛʘˁʝʪʦ ʩʦ ʩʨʝʜʩʪʚʘʪʘ ʦʜ ʤʝʺʫʥʘʨʦʜʥʠ ʧʨʦʝʢʪʠ. ʅʘ 

ʦʚʦʿ ʥʘʯʠʥ ʮʝʣʦʩʥʦ ʩʝ ʥʘʨʫʰʫʚʘ ʘʚʪʦʥʦʤʠʿʘʪʘ ʥʘ ʩʣʦʙʦʜʥʦʪʦ ʨʘʩʧʦʣʘʛʘˁʝ ʩʦ ʦʩʪʚʘʨʝʥʠʪʝ ʩʨʝʜʩʪʚʘ ʦʜ 

ʩʦʧʩʪʚʝʥʠʪʝ ʧʨʠʭʦʜʠ ʥʘ ʝʜʠʥʠʮʠʪʝ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ, ʘ ʩʦ ʩʘʤʦʪʦ ʪʦʘ ʠ ʥʘ ʮʝʣʠʦʪ ʫʥʠʚʝʨʟʠʪʝʪ. ʀ ʟʘʪʦʘ 

ʧʦʥʫʜʝʥʘʪʘ ʧʨʦʛʨʘʤʘ ʤʦʨʘ ʜʘ ʧʦʥʫʜʠ ʩʦʨʘʙʦʪʢʘ ʩʦ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʥʘʫʢʘ ʠ 

ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʬʠʥʘʥʩʠʠ ʩʝ ʩʦ ʮʝʣ ʚʘʢʚʠʦʪ ʥʘʯʠʥ ʥʘ ʪʨʝʟʦʨʩʢʦ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʩʨʝʜʩʪʚʘʪʘ ʜʘ ʩʝ 

ʧʨʦʤʝʥʠ ʩʦ ʜʨʫʛ ʧʦʩʦʜʚʝʪʝʥ ʠ ʧʦʬʫʥʢʮʠʦʥʘʣʝʥ ʥʘʯʠʥ.  

ʇʦʥʫʜʝʥʘʪʘ ʧʨʦʛʨʘʤʘ ʤʦʨʘ ʜʘ ʧʦʢʘʞʝ ʩʠʣʥʘ ʧʦʩʚʝʪʝʥʦʩʪ ʥʘ ʧʦʪʨʝʙʘʪʘ ʦʜ ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ 

ʧʨʦʮʝʥʪʦʪ ʦʜ ʿʘʚʥʦʪʦ ʬʠʥʘʥʩʠʨʘˁʝ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʥʦ ʠ ʜʘ ʧʦʩʦʯʠ ʥʦʚʠ ʠ ʨʝʘʣʥʠ 

ʘʣʪʝʨʥʘʪʠʚʥʠ ʠʟʚʦʨʠ ʥʘ ʬʠʥʘʥʩʠʨʘˁʝ, ʩʦ ʮʝʣ ʜʘ ʩʝ ʧʨʦʜʦʣʞʠ ʩʦ ʨʝʘʣʠʟʘʮʠʿʘ  ʥʘ ʟʘʮʨʪʘʥʘʪʘ ʚʠʟʠʿʘ ʠ 

ʤʠʩʠʿʘ ʢʘʢʦ ʠ ʧʦʜʠʛʥʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ.     

 

ʂʆʈʀʉʊɽʅɸ ʀ ʂʆʅʉʋʃʊʀʈɸʅɸ ʃʀʊɽʈɸʊʋʈɸ 

[1] ɱʦʚʝ ʂʝʢʝʥʦʚʩʢʠ ï ʇʨʦʛʨʘʤʘ ʟʘ ʨʘʙʦʪʘ ʥʘ ʋʥʚʝʨʟʠʪʝʪʠʦʪ ,,ʉʚ. ʂʣʠʤʝʥʪ ʆʭʨʠʜʩʢʠò ï ɹʠʪʦʣʘ ʟʘ ʧʝʨʠʦʜ 

2015 ï 2019 ʛʦʜʠʥʘ, ʤʝʩʝʮ ʘʧʨʠʣ 2015, ʈ ʄʘʢʝʜʦʥʠʿʘ, 

[2] ɱʦʚʝ ʂʝʢʝʥʦʚʩʢʠ ï ʅʦʚʘ ʚʠʩʦʢʦ ʦʙʨʘʟʦʚʥʘ ʧʦʣʠʪʠʢʘ ʠ ʩʪʨʘʪʝʛʠʿʘ ʟʘ ʜʦʙʠʚʘˁʝ ʥʦʚʠ ʠ ʧʦʢʚʘʣʠʪʝʪʥʠ 

ʟʥʘʝˁʘ - ʪʨʝʪʘ  ʤʝʺʫʥʘʨʦʜʥʘ ʥʘʫʯʥʘ ʢʦʥʬʝʨʝʥʮʠʿʘ ʥʘ ʪʝʤʘ ,,KNOWLEDGE ï NOW BUT HOW,ò 27-30 

ʥʦʝʤʚʨʠ 2014 ʛʦʜ., ɹʘʥʩʢʦ, ʈ. ɹʫʛʘʨʠʿʘ. 

[3] ɱʦʚʝ ʂʝʢʝʥʦʚʩʢʠ, ,,ɺʣʠʿʘʥʠʝʪʦ ʥʘ ʜʨʞʘʚʘʪʘ ʠ ʧʨʠʚʘʪʥʠʦʪ ʢʘʧʠʪʘʣ ʚʨʟ ʘʚʪʦʥʦʤʠʿʘʪʘ ʠ ʤʝʥʘ˅ʤʝʥʪʦʪ  ʥʘ 

ʠʥʪʝʛʨʠʨʘʥʠʪʝ ʫʥʠʚʝʨʟʠʪʝʪʠò, ɺʪʦʨʘ ʀʥʪʝʨʥʘʮʠʦʥʘʣʥʘ ʂʦʥʬʝʨʝʥʮʠʿʘ: ɿʥʘʝˁʝʪʦ- ʂʘʧʠʪʘʣ ʥʘ ʠʜʥʠʥʘʪʘ, 

ʅʦʚʠʪʝ ʟʥʘʝˁʘ ʟʘ ʥʦʚʠʪʝ ʣʫʺʝ, ʆʭʨʠʜ 21-23 ʤʘʿ 2014,  

[4] Cornelia Rack®, Eurydice ʇʨʝʛʣʝʜ - ʄʦʙʠʣʥʦʩʪ ʥʘ ʢʘʜʘʨʦʪ ʚʦ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ,                                              

ʅʘʮʠʦʥʘʣʥʠ ʧʦʣʠʪʠʢʠ ʠ ʧʨʦʛʨʘʤʠ, Education, Audiovisual and Culture Executive Agency, 2013,  

[5] ʄʠʨʦʩʣʘʚ ɸʥʜʦʥʦʚʩʢʠ, ʀʥʪʝʛʨʠʨʘʥ ʫʥʠʚʝʨʟʠʪʝʪ - ʣʝʛʠʩʣʘʪʠʚʘ ʠ ʧʨʘʢʪʠʢʘò, XVIII Skup Trendovi 

razvoja: ,,Internacionalizacija Univerzitetaò   Kopaonik, 27/02-01/03, 2012,  

[6] ɲʫʧʯʦ ʇʝʯʠʿʘʨʝʚʩʢʠ, ,,ɺʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʚʦ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ-ʩʦʩʪʦʿʙʠ, ʧʨʦʙʣʝʤʠ ʠ 

ʧʝʨʩʧʝʢʪʠʚʠò, ʥʘʫʯʥʦ ʩʧʠʩʘʥʠʝ ɽʢʚʠʣʠʙʨʠʫʤ ʙʨ.6, ʤʘʨʪ, 2012 ʛʦʜʠʥʘ, ɽʢʦʥʦʤʩʢʠ ʬʘʢʫʣʪʝʪ, ʇʨʠʣʝʧ   

[7] Smail Klariĺ, Esad Bajramoviĺ,  Fadil Islamoviĺ,  Atif Hodģiĺ, ,,Integrirani system kvaliteta u visokom 

obrazovanjuò - Nauļno-struļni skup sa meĽunarodnim uļeġĺem, òKvalitet 2011ò, Neum, B&H, 01 - 04 juni, 

2011, 

[8] Srbijanka Turajliĺ, Staġa Babiĺ, Zoran Milutinoviĺ, , ,,Alternativna akademska obrazovna mreģaò, Evropski 

univerzitet 2010, Beograd  2009, 

[9] Mobility  Strategy 2020 for the European Higher Education Area  

[10] ʅʘʮʠʦʥʘʣʥʘ ʧʨʦʛʨʘʤʘ ʟʘ ʨʘʟʚʦʿ ʥʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ 2005-2015 ʛʦʜʠʥʘ, ʄʠʥʠʩʪʝʨʩʪʚʦ ʟʘ 

ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʥʘʫʢʘ ʥʘ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ, ʉʢʦʧʿʝ 2005, 

[11] ɿʘʢʦʥ ʟʘ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ,,ʉʣʫʞʙʝʥ ʚʝʩʥʠʢ ʥʘ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘñ ʙʨ. 35/2008; 103/2008; 

26/2009; 83/2009; 99/2009; 115/2010; 17/2011; 51/2011; 123/2012; 15/2013 ʠ 24/2013, 

 

 

 



29 
 

ECONOMY AND CHILDREN : SIX WAYS FOR MASTERING ECONOMIC 

KNOWLEDGE AT PRE -SCHOOL AGE 
 

Maria Kavdanska, PhD 

Neophyt Rilsky South West University of Blagoevgrad  kavdanska@swu.bg, kavdanska@abv.bg 
 

Abstract: The reasons, the circumstances and the main prerequisites for the formation of an economically 

educated personality as early as at pre-school age are analyzed in the report. Exemplary models of 

operationalization of the educational objectives of the òSix Ways for Mastering Economic Knowledge at Pre-

School Ageò are presented, through which economic concepts are mastered at a propedeutic level, which are 

approbated and are successfully applied in the educational-instructive process in the kindergartens in the 

Republic of Bulgaria.   

Key words: economy, economic knowledge, economically educated personality, initial economic experience, 

economic education, economic socialization.   
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ʈʝʟʶʤʝ: ɺ ʜʦʢʣʘʜʘ ʩʝ ʘʥʘʣʠʟʠʨʘʪ ʧʨʠʯʠʥʠʪʝ, ʦʙʩʪʦʷʪʝʣʩʪʚʘʪʘ ʠ ʦʩʥʦʚʥʠʪʝ ʧʨʝʜʧʦʩʪʘʚʢʠ ʟʘ ʬʦʨʤʠʨʘʥʝ 

ʥʘ ʠʢʦʥʦʤʠʯʝʩʢʠ ʚʲʟʧʠʪʘʥʘ ʣʠʯʥʦʩʪ ʦʱʝ ʦʪ ʧʨʝʜʫʯʠʣʠʱʥʘ ʚʲʟʨʘʩʪ. ʇʨʝʜʩʪʘʚʷʪ ʩʝ ʧʨʠʤʝʨʥʠ ʤʦʜʝʣʠ ʥʘ 

ʦʧʝʨʘʮʠʦʥʘʣʠʟʘʮʠʷ ʥʘ ʦʙʨʘʟʦʚʘʪʝʣʥʠʪʝ ʮʝʣʠ ʥʘ Ăʐʝʩʪʪʝ ʧʲʪʝʢʠ ʟʘ ʠʟʫʯʘʚʘʥʝ ʥʘ ʠʢʦʥʦʤʠʢʘ ʚ 

ʧʨʝʜʫʯʠʣʠʱʥʘ ʚʲʟʨʘʩʪò, ʯʨʝʟ ʢʦʠʪʦ ʩʝ  ʦʚʣʘʜʷʚʘʪ ʠʢʦʥʦʤʠʯʝʩʢʠ ʧʦʥʷʪʠʷ, ʥʘ ʧʨʦʧʝʜʝʚʪʠʯʥʦ ʥʠʚʦ, ʢʦʠʪʦ 

ʩʘ ʘʧʨʦʙʠʨʘʥʠ ʠ ʩʝ ʧʨʠʣʘʛʘʪ ʫʩʧʝʰʥʦ ʚ ʦʙʨʘʟʦʚʘʪʝʣʥʦ - ʚʲʟʧʠʪʘʪʝʣʥʠʷʪ ʧʨʦʮʝʩ ʚ ʜʝʪʩʢʠʪʝ ʛʨʘʜʠʥʠ ʚ  

ʈ ɹʲʣʛʘʨʠʷ.  

ʂʣʶʯʦʚʠ ʜʫʤʠ: ʠʢʦʥʦʤʠʢʘ, ʠʢʦʥʦʤʠʯʝʩʢʠ ʟʥʘʥʠʷ, ʠʢʦʥʦʤʠʯʝʩʢʠ ʚʲʟʧʠʪʘʥʘ ʣʠʯʥʦʩʪ, ʥʘʯʘʣʝʥ 

ʠʢʦʥʦʤʠʯʝʩʢʠ ʦʧʠʪ, ʠʢʦʥʦʤʠʯʝʩʢʦ ʚʲʟʧʠʪʘʥʠʝ, ʠʢʦʥʦʤʠʯʝʩʢʘ ʩʦʮʠʘʣʠʟʘʮʠʷ.   

 
1. INTRODUCTION  

Economy and the child seem incompatible concepts at first sight to us. Modern dynamic life is 

unpredictable in most events but it is always interesting and full of challenges for young people. Nowadays 

children as early as in the first years of their lives find themselves in living environment which economic 

processes are performed in, they are witnesses of economic phenomena and problems and communicate with the 

adults in their solution in one way or another. They meet and find out about the various professions of the 

people from their closest circle every day. They directly participate in economic situations of purchase and sale 

of goods, use of services, they are the target of the impact of the advertisements from the media, the talks of 

their parents about the family budget. They are witnesses of discussions, which the adults make choice between 

alternatives in and make decisions in a condition of limitations of the resources as well as in a lot of other life 

situations which economic problems are solved in.  

All this is an interesting world for the children with various relationships amongst the people, which 

attracts their attention and becomes a reason for the mastering of their first elementary economic knowledge in 

real life situations, due to which they are too chaotic, episodic and incomplete.   

Both the elemental and the specially organized training and education in economy at a propedeutic 

level to a great degree exert an impact over the mental and the intellectual development of the children. This is 

why, the appropriate organization of educational space, which situations are planned, organized and realized in, 

through which children master their initial knowledge in economy as early as at their pre-school age, provide 

conditions for their full personal development and social adaptation.  

 

2. ECONOMIC KNOWLEDGE OF CHILDREN AGED 5 TO 7 : PSYCHOLOGICAL -PEDAGOGICAL 

DISCOURSE.  

The changes made in the public-economic life of our society stated in the creation of economy with 

diverse forms of ownership determine the need of a new type of personality ñproductive, creativeé with a rich 

economic cultureò [Bliznakov, P. 1991: 33-34]. 

For full participation in the economic life of the society, the human being as a subject of the economic 

activity, should develop capabilities for a wide scope and depth of thinking, reactivity of the consciousness, 

purposefulness of the will, sustainability of the emotions and feelings. The development of the value system, the 
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capability to undertake and perform various roles in the economic life, the cultivation of moral norms and 

behavior, constitute an essential part of the stable basis which provides the personality with effective 

participation in the economic activities.  

The main prerequisites of the economically educated personality are formed since the earliest age. 

Reaction in due time is needed in events of negative manifestation of the children in their behavior with regard 

to the possessions, the toys, the household items, the public ownership. The process of formation of positive 

attitudes to the benefits, is violated both by the satisfaction of the unreasonable needs of the children on the part 

of the adults and by the formation of consumerôs attitude towards them.  

The continuous and complicated process of building up the personality commences as early as from 

pre-school age, which as the first degree of the educational system is an intensive time period of the childhood. 

Ideas of the world and the place of the human being in it, of the main kinds of human activities, of the meaning 

of human life are formed. The human being is perceived as an individual who with his labour (business, work) 

changes nature, creates material values which provide security and harmony in his life.  

With children aged 5 to 7 there are conditions for the formation of sense of order, pragmatism and 

qualities as goodness, altruism, care, politeness and responsibility. These qualities are manifested in their 

attitude to the material values, the environment and the people from their closest circle. The concepts ñmineò, 

ñyoursò, ñoursò are differentiated in their attitude to the ownership, there are elements of an evaluation of the 

results of their labour and the labour of the people surrounding them related most frequently to the satisfaction 

of utilitarian needs. The formation of the ideas of time, processes and approaches in the implementation of 

labour activities related to the execution of non-complicated technologies for workmanship of articles from 

various materials and structural elements commences. The formation of personal qualities as combinativeness, 

organization, efficiency, adaptivity, ñwhich determine the behavior of the human beings in the economic lifeò 

starts in these conditions (Kavdanska, ʄ. 2014: 48-50) 

 At this age the intensive development of some reflexive abilities related to self-assessment which are in 

the basis of qualities such as self-criticism and strictness to oneself begins, which determines this time period as 

sensitive also with regard to some characterological peculiarities, which consequently are in the basis of the 

formation of the activity and value-orientated components of the economic culture [Kavdanska, ʄ. 2014: 45- 

47] 

The technosphere and the material living conditions are significant factors in the overall development 

of the child. Through their familiarization he/she accumulates cognitive, practical and social experience, which 

are in the basis of the formation of his/her economic culture.  

Lately to the modern educational ideal which as a whole is in the direction of compliance of the 

contents of the education to the interests and the direct needs of the child, some neopragmatic tendencies have 

started to dominate which are reflected in its change as well, as a result of the accelerated technogenic 

civilization. Thus ñhomo socialisò (a person with social loyalty), ñhomo sociologicusò (a person with 

possibilities to perform various social roles) and ñhomo iconcomicusò (a person with a rich social culture which 

provides him/her with combinativeness of the thinking and the behavior in various economic situations) are 

added to the educational ideal, reflecting the characteristics of òhomo sapiensò and òhomo ludensò.  

Family is the environment, which the child for the first time gets in contact with the variety of 

possessions, phenomena and relationships from the economic life in. He/She receives in it his/her first economic 

knowledge related to the satisfaction of his/her needs and those of the adults, gets to know the connection 

between the concepts ñworkò and ñmoneyò, ñmarketò and ñpricesò, begins to understand what they are needed 

for. With the help of his/her parents, he/she gradually gets involved in these economic interactions and becomes 

aware of his/her place in the family as a consumer of benefits. The dominant values in the family are reflected 

onto the formation of the social attitudes of the child and onto the development of his/her economic behavior, 

which will allow in the future the formation of ña group of qualities which define the behavior and the attitude 

of the personality to the economic valuesô [Kavdanska, ʄ. 2014: 48], which participate in the formation of the 

character.   

It is indicated in the Program for the Development of the Education, the Science and Youth Policies in 

the Republic of Bulgaria 2009 ï 2013 that ñthe education builds up practical skills for coping, for taking 

decisions and making a topical choice for the health, the career and the future, it develops esthetic, cultural and 

civil sensitivity in children and young peopleò [4]. 

In these new realities the traditional approaches for pedagogic interaction with children aged 5 to 7 get 

combined with technologies for integration of the knowledge and the skills from the various educational 

directions in interactive environment. The process of smooth integration of the child into the social-economic 

life of the society is accomplished through pedagogical technologies for positive support, which strategies and 

tactics for the creation of attitudes and relationships to the variety of the social and economic phenomena in the 

life of the adults are present in.    

The following is of significance for the child aged 7: 

¶ To learn how to get to know and understand the world around him/her; 
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¶ To learn how to cope with and also in various life situations; 

¶ To be able to manage the resources he/she has and which he/she may acquire; 

¶ To know how to plan his/her activities to attain his/her objectives; 

¶ To get to know money as means for exchange and to plan his/her personal budget; 

¶ To explain the connection between the economic categories labor, goods, money, price, value on the 

one hand, and the moral and ethical ones ï care, honesty, economy, dignity, generosity, on the other 

hand; 

¶ To show reasonable attitude to advertisement and to resist its impact over his/her behavior (òI cannot 

wish to get everything which is advertised!ò);  

¶ To show reasonable desires for the satisfaction of his/her needs. 

There are a lot of specific investigations of the ideas of the children of the world but the investigations 

of their ideas of the economic characteristics of human activities are too episodic ones.   

ɸ. Sazonova [5] formulates the concept Initial Economic Experience (IEE) and defines it as ña specific 

form of reflection of the economic activity which on the one hand is manifested as a field for the application of 

already mastered knowledge for the essence of the economic phenomena and the concepts related to them and 

on the other hand it is as a source of information about the formation of this knowledge and skills. I.e. the initial 

economic experience (IEE) of the child is formed as a result of the activity and simultaneously with that it is 

applied in the activityò [5]. 

Each child has his/her IEE, initially formed in the family and the environment directly surrounding 

him/her, which is at a different level as well.   

The following criteria and indicators were developed for the determination of the level according to 

which IEE is evaluated by ɸ. Sazonova [5]: 

ɸ) Cognitive speech criterion. 

       Indicators: 

¶ Adequate understanding of the economic concepts appropriate for the age of the child; 

¶ Availability of elementary ideas for the economic phenomena; 

¶ Availability of a minimal volume of economic lexis in the active and passive vocabulary of the child. 

B) Operational criterion . 

     Indicators: 

¶ Adequacy of the behavior in life situations containing an economic problem; 

¶ Readiness for intermodal actions at making a choice in a situation of finiteness. 

C) Psychological criterion. 

     Indicators: 

¶ Availability of interest in the economic phenomena and relationships in real life; 

¶ Domination of the social-value motivations in life situations in interaction with coevals and adults.  

After the investigation conducted ɸ. Sazonova stated that:  

¶ The bigger part of the children know economic terminology which is available only in their passive 

vocabulary; 

¶ Most of the children have demonstrated low level at the operational criterion ï they have problems in 

acting in non-standard situations, there are no skills for making decisions; 

¶ The bigger part of the children do not have skills for coordination of their actions with those of the 

group;  

According to the author the conclusion is imposed that it is most appropriate that the formation of an initial 

economic experience (IEE) in children aged 5 to 7 should pass during the process of gaming activities, in so far 

as in it the child has possibility to verify and apply his/her knowledge and skills as well as to enrich his/her 

experience in conformity with the method ñtest-errorò.  

In our opinion, however, in the Syllabuses for pre-school education and training in the Republic of Bulgaria 

[6] in educational direction ñStructural-Technical and Household Activitiesò, conditions are created for complex 

perception of the world and possibilities are presented for detecting connections and dependences between the 

processes and the phenomena in the transforming activity of human beings. In this instructive-educational 

process children realize various interactions directed at an active application of the mastered knowledge from 

the other educational directions within different context and develop skills for ñpositive transferò of knowledge, 

skills and competences. This ñopensò the training in labor toward them, and in this its function it is also a 

natural integrative center in the overall educational process at pre-school age.  

The successful formulation, structuring and integration of economic concepts in the Structural-Technical 

and Household Activities, may provide the adolescents with analytical instruments for understanding the 

economic phenomena, develop their skills for making decisions on economic problems, which is in the basis of 

mastering the language of economy as one of the universal manners for communication.  
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Within this context, through the provision of educational environment with an educational-instructive 

process discreetly managed by the teacher, children will master initial economic knowledge and skills. 

Conditions will be created in this environment for children aged 5 to 7 to participate in real life situations 

containing economic problems, which will be solved by them independently or in interaction with coevals and 

adults which is an important condition for the accumulation of initial economic experience. The process of 

economic socialization will also guarantee this, through which children at pre-school age will master economic 

concepts, models for economic behavior and will perform social roles as a result of which values will be 

formed, which are in the basis of the adaptation of childrenôs personality to social norms.  

 

3. òSIX WAYS FOR MASTERING ECONOMY AT PRE-SCHOOL AGEò: 

Adam Smith (1776) defined economy as a science studying the laws of production, distribution, exchange 

and consumption of limited benefits.  

The authors of the American System for Economic Education in Schools of General Education from the 

National Council on Economic Education - NCEE define economic education as a system through which 

ñadolescents may acquire knowledge and skills needed for them to become:   

¶ A productive part of the work force;  

¶ Responsible citizens;  

¶ Intelligent consumers;  

¶ Reasonable savers and investors, effective participants in a global economy;  

¶ People, who competently may make decisions during all their lifeò [7] 

The indicated hereinabove provides us with grounds for operationalization of the educational objectives of 

the òSix Ways for Mastering Economy at Pre-School Ageò in the following sequence: 

 

1. We all live in a world of limitations: òYou cannot have everything you want!ò 

Mastering the economic concepts in this way, children will: 

¶ Realize that limitations are a main economic problem, but human desires are infinite and the resources 

for their satisfaction are limited; 

¶ Realize that limitations require people to select how best to use the resources they have available at 

hand;  

 

2. How we should satisfy our needs in the most reasonable manner when we have limited resources? 

Mastering the economic concepts in this way children will: 

¶ Develop skills to make a choice carefully thinking over what they wish most, what they want to attain 

and what to give up; 

¶ Realize that needs such as food, home, education, health care, entertainments are economic and they 

are satisfied making use of the manufactured goods and services; 

¶ Know and classify the natural resources needed for the production of goods and services; 

 

3. What is money like? How is it earned? How we should use it in a reasonable manner? 

Mastering the economic concepts in this way children will: 

¶ Find out that money is the means which will become a mediator in the exchange of goods and services, 

as it will satisfy the two requirements for its implementation: coincidence of the needs and divisibility;  

¶ Apply money exchange in their practical activity and will explain that people consume goods and 

services and not money as money is useful solely because it is used for the purchase of goods and 

services; 

 

4. What happens on the market?  

Mastering the economic concepts in this way the children will: 

¶ Find out that the voluntary exchange of goods and services (the trade), is useful for the parties 

participating in it (people and companies) when they hope to gain from it; 

¶ Know, name and apply in their practical activities mechanisms of barter trade ï direct exchange of 

goods and services;  

¶ Realize and explain that the market is not located on an exactly defined territory but it exists when 

interaction between buyers and sellers is performed in connection with the exchange of goods, services 

and resources;   

¶ Organize and realize in their practical activities a market of produced by them goods and services, 

satisfying the conditions for its existence;  

¶ Understand that the price is the quantity of money which people and companies may receive at the sale 

or they have to pay at the purchase of given goods or services;  
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5. What is my contribution to the household? 

Mastering the economic concepts in this way the children will: 

¶ Understand their role in the household as a consumer and as a participant in the labor related 

obligations; 

¶ Know and name the possessions and the income each household has we well as the activities of its 

members related to their storage, preservation and increase;  

¶ Realize in their practical activities various options of their contribution to the storage, preservation and 

increase of the family property; 

 

6. What is the connection between the categories of labor, goods, money, price on the one hand and 

care, honesty, economy, dignity, generosity on the other hand? 

Mastering the economic concepts in this way the children will: 

¶ Understand the role of labor as the main value for the human being; 

¶ Find out that in their labor activities people produce material and spiritual benefits by which they 

satisfy their needs;  

¶ Realize in their practical activities various situations in which they manifest honesty, responsibility 

and economy at making decisions in a condition of limitations; 

¶ Demonstrate care and generosity presenting the small amounts of money earned from the sale of 

articles made and services provided by them to their coevals living in difficult conditions.  

 

4. CONCLUSION 

The presented òSix Ways for Mastering Economy at Pre-School Ageò represent exemplary models 

for mastering economic concepts. They are approbated and are successfully applied in the educational-

instructive process in a great part of the kindergartens in the Republic of Bulgaria as a result of which children 

master at a propedeutic level ñmarketò skills and habits of behavior.  
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Abstract:  People and organizations can progress only when they learn. The knowledge is the biggest individual 

and public power. The creation and innovation of new values and, especially, resources in the efforts to be more 

and more current is unavoidable. The main purpose - to be successful into the world of the business perfection, 

has become stronger than the will of simple persistence. The new values which are connected to the world of the 

globalization, and especially the availability of literally all the available information has created a challenge 

which has to be overcome. Having the necessary knowledge is an imperative. There is no  quality life and work 

without knowledge. The knowledge is expencive, but the ignorance is even more expensive. The ability to react 

to the changes using the knowledge, and with this creating new knowledge, detects the power of our future, 

situating us into the space from trabants to creators. The first will have predispositions to be marginalized  and 

to fight for survival, following the later.  

Key words: knowledge, changes  

 

ɿʅɸɽɳɽ ï ʇʈʆʄɽʅʀ ï ɿʅɸɽɳɽ 
ʇʨʦʬ. ʜ-ʨ ʈʦʙʝʨʪ ɼʠʤʠʪʨʦʚʩʢʠ 

ʄʀʊ ʋʥʠʚʝʨʟʠʪʝʪ ï ʉʢʦʧʿʝ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ dimitrovski.r@gmail.com  

 
ʈʝʟʠʤʝ: ʉʝ ʥʘʧʨʝʜʫʚʘ ʩʘʤʦ ʢʦʛʘ ʩʝ ʫʯʠ. ɿʥʘʝˁʝʪʦ ʝ ʥʘʿʛʦʣʝʤʘʪʘ ʠʥʜʠʚʠʜʫʘʣʥʘ ʠ ʦʧʰʪʝʩʪʚʝʥʘ ʩʠʣʘ.  

ʂʨʝʠʨʘˁʝʪʦ, ʠʥʦʚʠʨʘˁʝʪʦ ʠ ʩʦʟʜʘʚʘˁʝʪʦ ʥʘ ʥʦʚʠ ʚʨʝʜʥʦʩʪʠ ʠ ʦʩʦʙʝʥʦ ʨʝʩʫʨʩʠ ʚʦ ʥʘʧʦʨʠʪʝ ʜʘ ʩʝ ʙʠʜʝ 

ʰʪʦ ʧʦʚʝ˃ʝ ʘʢʪʫʝʣʝʥ ʝ ʥʝʦʜʤʠʥʣʠʚʦ. ʎʝʣʪʘ ʜʘ ʩʝ ʫʩʧʝʝ ʚʦ ʩʚʝʪʦʪ ʥʘ ʜʝʣʦʚʥʦʪʦ ʩʦʚʨʰʝʥʩʪʚʦ ʩʪʘʥʘ 

ʧʦʩʠʣʥʘ ʦʜ ʞʝʣʙʘʪʘ ʟʘ ʝʜʥʦʩʪʘʚʥʦ ʦʧʩʪʦʿʫʚʘˁʝ. ʅʦʚʠʪʝ ʚʨʝʜʥʦʩʪʠ ʧʦʚʨʟʘʥʠ ʩʦ ʩʚʝʪʦʪ ʥʘ ʛʣʦʙʘʣʠʟʘʮʠʿʘʪʘ 

ʠ ʦʩʦʙʝʥʦ ʜʦʩʪʘʧʥʦʩʪʘ ʥʘ ʙʫʢʚʘʣʥʦ ʩʠʪʝ ʨʘʩʧʦʣʦʞʣʠʚʠ ʠʥʬʦʨʤʘʮʠ ʩʦʟʜʘʜʝ ʧʨʝʜʠʟʚʠʢ ʢʦʿ ʪʨʝʙʘ ʜʘ ʩʝ 

ʩʦʚʣʘʜʘ. ʇʦʩʝʜʫʚʘˁʝʪʦ ʥʘ ʟʥʘʝˁʝʪʦ ʝ ʠʤʧʝʨʘʪʠʚ ʘ ʧʨʦʤʝʥʘʪʘ, ʥʘʯʠʥʦʪ ʢʘʢʦ ʝʣʠʢʩʠʨʦʪ ʥʘ ʥʘʧʨʝʜʦʢʦʪ ʜʘ 

ʩʝ ʠʥʩʪʨʫʤʝʥʪʘʣʠʟʠʨʘ ʠ ʤʫʣʪʠʧʣʠʮʠʨʘ. ʅʝʤʘ ʢʚʘʣʠʪʝʪʝʥ ʞʠʚʦʪ ʠ ʨʘʙʦʪʘ ʙʝʟ ʟʥʘʝˁʝ. ɿʥʘʝˁʝʪʦ ʝ ʩʢʘʧʦ 

ʘʤʘ ʥʝʟʥʘʝˁʝʪʦ ʫʰʪʝ ʧʦʩʢʘʧʦ 

ʇʦʩʝʜʫʚʘˁʝʪʦ ʥʘ ʩʦʦʜʚʝʪʥʦ ʟʥʘʝˁʝ ʥʝ ʦʟʥʘʯʫʚʘ ʘʧʨʠʦʨʠ ʩʧʦʩʦʙʥʦʩʪ ʟʘ ʩʧʨʘʚʫʚʘˁʝ ʩʦ ʠʜʥʦʪʦ ʠ 

ʥʝʦʯʝʢʫʚʘʥʦʪʦ. ʉʧʦʩʦʙʥʦʩʪʘ ʜʘ ʩʝ ʩʦʦʯʠʤʝ ʩʦ ʧʨʦʤʝʥʠʪʝ ʢʦʨʠʩʪʝʿ˃ʠ ʛʦ ʟʥʘʝˁʝʪʦ, ʠ ʧʨʝʢʫ ʥʠʚ ʜʘ 

ʢʨʝʠʨʘʤʝ ʥʦʚʦ ʟʥʘʝˁʝ, ʿʘ ʜʝʪʝʢʪʠʨʘ ʤʦ˃ʪʘ ʥʘ ʥʘʰʘʪʘ ʠʜʥʠʥʘ ʩʠʪʫʠʨʘʿ˃ʠ ʥʝ ʚʦ ʧʨʦʩʪʦʨʦʪ ʦʜ ʪʨʘʙʘʥʪʠ ʜʦ 

ʢʨʝʘʪʦʨʠ. ʇʨʚʠʪʝ ˃ʝ ʠʤʘʘʪ ʧʨʝʜʠʩʧʦʟʠʮʠʠ ʜʘ ʙʠʜʘʪ ʤʘʨʛʠʥʘʣʠʟʠʨʘʥʠ ʠ ʜʘ ʩ ʙʦʨʘʪ ʟʘ ʦʧʩʪʘʥʦʢ ʩʣʝʜʝʿ˃ʠ 

ʛʠ ʚʪʦʨʠʪʝ.  

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ: ʟʥʘʝˁʝ, ʧʨʦʤʝʥʠ 

 
1.ʇʆʀʄ ɿɸ ɿʅɸɽɳɽ   

ʇʦʠʤʦʪ ʟʥʘʝˁʝ ʝ ʧʦʚʨʟʘʥ ʩʦ ʤʝʥʘ˅ʤʝʥʪ ʥʘ ʟʥʘʝˁʝ, ʠʥʪʝʣʝʢʪʫʘʣʝʥ ʢʘʧʠʪʘʣ ʠ ʜʝʣʦʚʥʘ ʠʥʪʝʣʝʛʝʥʮʠʿʘ. ɺʦ 

ʦʧʰʪʝʩʪʚʦʪʦ ʥʘ ʟʥʘʝˁʝ,  ʩʘʤʦ ʢʨʝʘʪʠʚʥʠʪʝ ʢʦʤʧʘʥʠʠ ʢʦʠ ʩʦʟʜʘʚʘʘʪ ʚʨʚʥʘ ʫʩʣʫʛʘ ʠ ʧʨʦʠʟʚʦʜʠ   ˃ʝ ʿʘ 

ʠʤʘʘʪ ʧʨʠʚʠʣʝʛʠʿʘʪʘ ʜʘ ʙʠʜʘʪ ʫʩʧʝʰʥʠ.   

ɿʥʘʝˁʝʪʦ, ʧʨʝʜ ʩʝ, ʟʘʨʘʜʠ ʥʝʛʦʚʘʪʘ ʥʝʤʘʪʝʨʠʿʘʣʥʘ ʠ ʥʝʿʘʩʥʘ ʧʨʠʨʦʜʘ ʩʝ ʜʝʬʠʥʠʨʘ ʦʪʝʞʥʘʪʦ ʠ ʨʘʟʣʠʯʥʦ: 

ʉʧʦʨʝʜ ʂʚʠʥ (Quinn) ʟʥʝˁʝʪʦ ʝ ʧʨʦʬʝʩʠʦʥʘʣʝʥ ʠʥʪʝʣʝʢʪ(ʢʨʝʠʨʘʥʦ ʦʜ ʣʫʺʝʪʦ ʘ ʥʝ ʦʜ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ);  

ʅʦʥʘʢʘ (Nonaka) ʟʥʘʝˁʝʪʦ ʝ ʦʧʨʘʚʜʘʥʦ ʚʝʨʫʚʘˁʝ, ʘ ʚʝʨʫʚʘˁʘʪʘ ʩʝ ʢʦʨʠʩʪʘʪ ʟʘ ʜʘ ʩʝ ʦʧʨʘʚʜʘ ʣʠʯʥʠʦʪ 

ʠʥʪʝʨʝʩ, ʧʨʠ ʰʪʦ ʜʝʣ ʦʜ ʟʥʘʝˁʝʪʦ, ʩʪʘʥʫʚʘ ʿʘʚʥʦ ʜʦʙʨʦ ʘ  ʜʨʫʛʠʦʪ ʜʝʣ ʝʢʩʣʫʟʠʚʥʦʩʪ ʥʘ ʠʥʜʠʚʠʜʫʘʪʘ; 

ɿʥʘʝˁʝʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʟʙʠʨ ʥʘ ʬʘʢʪʠ ʠ ʩʦʟʥʘʝʥʠ ʩʦʩʪʦʿʙʠ ʦʩʪʚʘʨʝʥʠ ʩʦ ʧʦʤʦʰ ʥʘ ʫʯʝˁʝʪʦ ʠ/ʠʣʠ 

ʠʩʢʫʩʪʚʦʪʦ; ɿʥʘʝˁʝʪʦ ʝ ʟʙʠʨ ʥʘ ʤʦʜʝʣʠ ʢʦʠ ʛʠ ʦʧʠʰʫʚʘʘʪ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠʪʝ ʠ ʦʜʥʝʩʫʚʘˁʘʪʘ ʚʦ ʜʘʜʝʥʦ 

ʧʦʜʨʘʯʿʝ; ɿʥʘʝˁʝʪʦ ʛʠ ʧʨʝʪʩʪʘʚʫʚʘ ʨʘʟʙʠʨʘˁʘʪʘ ʠʣʠ ʠʜʝʠʪʝ ʥʘ ʝʥʪʠʪʝʪʦʪ (ʠʥʜʠʚʠʜʫʘ ʠʣʠ ʦʨʛʘʥʠʟʠʨʘʥ 

ʩʠʩʪʝʤ) ʩʦ ʥʘʤʝʨʘ ʟʘ ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʝʬʝʢʪʠʚʥʘ ʘʢʮʠʿʘ ʟʘ ʧʦʩʪʠʛʥʫʚʘˁʝ ʥʘ ʮʝʣʠ... 

ʇʦʠʤʦʪ ʥʘ ʟʥʘʝˁʝ ʢʘʢʦ ʥʝʤʘʪʝʨʠʿʘʣʝʥ ʨʝʩʫʨʩ, ʦʜʦʩʥʦ ʢʘʢʦ ʨʝʘʣʥʘ ʩʣʠʢʘ ʢʦʿʘ ʝ ʩʦʟʜʘʜʝʥʘ ʚʦ ʯʦʚʝʢʦʚʘʪʘ 

ʠʤʘʛʠʥʘʮʠʿʘ  ʝ ʩʦʩʪʘʚʝʥʦ ʦʜ ʠʥʪʫʠʮʠʿʘ, ʟʙʠʨ ʥʘ ʠʜʝʠ, ʠʩʢʫʩʪʚʘ, ʚʝʰʪʠʥʠ ʠ ʫʯʝˁʘ ʩʦ ʧʦʪʝʥʮʠʿʘʣʠ ʟʘ 

ʩʦʟʜʘʚʘˁʝ ʥʘ ʥʦʚʠ ʚʨʝʜʥʦʩʪʠ. ɿʥʘʝˁʝʪʦ ʩʝ ʩʦʟʜʘʚʘ ʚʦ ʛʣʘʚʘʪʘ ʥʘ ʯʦʚʝʢʦʪ ʠ ʩʧʦʨʝʜ Michael Polany  

ʤʦʞʝʤʝ ʩʝ ʜʝʣʠ ʥʘ ʝʢʩʧʣʠʮʠʪʥʦ (explicit knowledge) ʠ ʪʠʭʦ ʠʣʠ ʠʩʢʫʩʪʚʝʥʦ (tacit knowlʝdge).   

ʉʝʧʘʢ ʆʚʘ ʦʜ ʧʨʠʯʠʥʘ ʰʪʦ ʪʘʢʚʠʦʪ ʚʠʜ ʥʘ ʟʥʘʝˁʝ ʧʦʣʝʩʥʦ ʩʝ ʩʦʙʠʨʘ, ʫʧʨʘʚʫʚʘ, ʢʚʘʣʠʪʝʪʥʦ ʦʧʨʝʜʝʣʫʚʘ ʠ 

ʧʨʝʥʝʩʫʚʘ. ʇʨʠʯʠʥʘ ʧʦʚʝ˃ʝ ʝ ʰʪʦ ʩʝʫʰʪʝ ʧʦʩʪʦʠ ʦʧʰ ʦʪʧʦʨ ʠ ʥʝʜʦʚʝʨʙʘ ʢʦʥʘ ʦʥʘ ʰʪʦ ʦʙʿʝʢʪʠʚʥʦ 

ʥʘʿʥʘʧʨʝʜʠ ʥʝ ʤʦʞʝ ʩʝʢʦʿ ʜʘ ʛʦ ʨʘʟʙʝʨʝ ʠ ʢʚʘʥʪʠʬʠʮʠʨʘ ʘ ʢʘʤʦʣʠ ʜʘ  ʛʦ ʧʨʝʥʝʩ ʢʘʢʦ ʰʪʦ ʝ ʩʣʫʯʘʿ ʩʦ 

ʠʤʧʣʠʮʠʪʥʦʪʦ ʟʥʘʝˁʝ. ʅʦ, ʜʝʥʝʩ ʦʨʛʘʥʠʟʘʮʠʩʢʠʦʪ ʢʚʘʣʠʪʝʪ ʩʝ ʤʝʨʠ ʩʦ ʢʚʘʥʪʠʪʝʪʦʪ ʥʘ ʠʤʧʣʠʮʠʪʥʦʪʦ 

ʟʥʘʝˁʝ ʢʦʝ ʛʦ ʧʦʩʝʜʫʚʘʘʪ ʥʝʿʟʠʥʠʪʝ ʚʨʘʙʦʪʝʥʠ (ʦʜʥʦʩʥʦ ʪʘʘ). ɽʜʠʥʩʪʚʝʥʠʦʪ ,,ʧʨʦʙʣʝʤ,, ʠ ʤʦʞʥʦʩʪ ʟʘ 

ʥʝʢʦʠ ʦʨʛʘʥʠʟʘʮʠʠ ʝ ʰʪʦ ʪʦʘ ʪʝʰʢʦ ʩʝ ʧʨʝʥʝʩʫʚʘ, ʤʝʥʫʚʘ, ʨʘʩʪʝ ʠʣʠ ʩʝ ʥʘʤʘʣʫʚʘ ʠ ʪʝʰʢʦ ʝ ʜʘ ʙʠʜʝ 

,,ʬʘʪʝʥʦ,, ʦʜʥʦʩʥʦ ʟʘʙʝʣʝʞʘʥʦ. ʊʦʢʤʫ ʩʧʦʩʦʙʥʦʩʪʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʜʘ ʜʘ ʛʦ ʰʠʨʠ ʥʠʚʦʪʦ ʥʘ ʩʢʨʠʝʥʦʪʦ 
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ʟʥʘʝˁʝ ʠ ʜʘ ʛʦ ʨʘʩʧʨʝʜʝʣʫʚʘ ʧʦʤʝʺʫ ʩʦʧʩʪʚʝʥʠʪʝ ʚʨʘʙʦʪʝʥʠ ʝ ʦʩʥʦʚʥʘʪʘ ʟʘʜʘʯʘ ʥʘ ʬʫʥʢʮʠʿʘʪʘ ʥʘ 

ʤʝʥʘ˅ʤʝʥʪʦʪ ʩʦ ʟʥʘʝˁʝ. 

ʄʝʥʘ˅ʤʝʥʪʦʪ ʩʦ ʟʥʘʝˁʝ ʝ ʧʨʦʮʝʩ ʥʘ ʦʣʝʩʥʫʚʘˁʝ ʥʘ ʘʢʪʠʚʥʦʩʪʠʪʝ ʚʨʟʘʥʠ ʟʘ ʟʥʘʝˁʝʪʦ, ʢʘʢʦ ʰʪʦ ʩʝ 

ʢʨʝʘʮʠʿʘ, ʪʨʘʥʩʬʦʨʤʘʮʠʿʘ ʠ ʠʩʢʦʨʠʩʪʫʚʘˁʝ ʥʘ ʟʥʘʝˁʝʪʦ. ʆʚʦʿ ʤʝʥʘ˅ʝʨʩʢʠ ʧʨʦʮʝʩ ʚʢʣʫʯʫʚʘ ʥʠʟʘ 

ʘʢʪʠʚʥʦʩʪʠ - ʦʜ ʫʯʝˁʝ, ʩʦʨʘʙʦʪʢʘ ʠ ʝʢʩʧʝʨʠʤʝʥʪʠʨʘˁʝ ʜʦ ʠʥʪʝʛʨʠʨʘˁʝ ʥʘ ʨʘʟʣʠʯʥʠ ʩʝʪʦʚʠ ʥʘ ʟʘʜʘʯʠ ʠ 

ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ ʥʘ ʤʦ˃ʥʠ ʠʥʬʦʨʤʘʮʠʦʥʠ ʩʠʩʪʝʤʠ (ʀʥʪʝʨʥʝʪ, ʠʥʪʨʘʥʝʪ ʠ ʝʢʩʪʨʘʥʝʪ). ɽʜʥʘ ʬʠʨʤʘ ʪʨʝʙʘ 

ʜʘ ʧʦʩʝʜʫʚʘ ʘʜʘʧʪʠʙʠʣʥʘ ʠ ʬʣʝʢʩʠʙʠʣʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʩʪʨʫʢʪʫʨʘ ʩʦ ʮʝʣ ʝʬʠʢʘʩʥʦ ʜʘ ʛʦ ʤʝʥʘ˅ʠʨʘ 

ʟʥʘʝˁʝʪʦ.  

ɿʥʘʝˁʝʪʦ ʩʝ ʜʝʬʠʥʠʨʘ ʨʘʟʣʠʯʥʦ: ʪʦʘ ʝ ʠʥʬʦʨʤʘʮʠʿʘ ʢʦʿʘ ʝ ʚʟʘʝʤʥʦ ʧʦʚʨʟʘʥʘ, ʢʦʨʠʩʥʘ ʠ ʮʝʣʠʩʭʦʜʥʘ. ʀʣʠ 

ʧʘʢ ʪʦʘ ʝ ʘʢʪʠʚʥʘ ʠʥʬʦʨʤʘʮʠʿʘ ʠʣʠ ʩʦʟʥʘʥʠʝ ʢʦʝ ʛʦ ʩʪʝʢʥʫʚʘʤʝ ʧʨʝʢʫ ʦʧʠʪ. ɿʥʘʝˁʝʪʦ ʤʦʞʝ ʜʘ ʩe 

ʜʝʬʠʥʠʨʘ ʢʘʢʦ ʘʨʭʠʚʘ ʥʘ ʠʥʬʦʨʤʘʮʠʠ ʥʘ ʥʝʢʦʿʘ ʦʨʘʥʠʟʘʮʠʿʘ ʚʦ ʢʦʿʘ ʩʝ ʥʘʦʺʘʘʪ: ʠʩʢʫʩʪʚʦʪʦ ʥʘ 

ʚʨʘʙʦʪʝʥʠʪʝ, ʥʠʚʥʘʪʘ ʝʢʩʧʝʨʪʠʟʘ ʚʦ ʦʙʣʘʩʪʘ ʥʘ ʨʘʙʦʪʘʪʘ, ʧʦʟʥʘʚʘˁʝʪʦ ʥʘ ʧʘʪʝʥʪʠʪʝ, ʧʨʦʮʝʜʫʨʠʪʝ, 

ʫʧʘʪʩʪʚʘʪʘ, ʧʨʦʧʠʩʠʪʝ ʠ ʩʪʘʥʜʘʨʜʠʪʝ, ʟʥʘʝˁʝʪʦ ʩʦʙʨʘʥʦ ʧʨʝʢʫ ʨʘʙʦʪʘʪʘ ʠ ʟʥʘʝˁʝʪʦ ʢʨʝʠʨʘʥʦ ʠʥʪʝʨʥʦ ʚʦ 

ʩʘʤʘʪʘ ʦʨʛʘʥʠʟʘʮʠʿʘ.  ʉʝʪʦ ʪʦʘ ʟʥʘʝˁʝ ʦʙʝʟʙʝʜʫʚʘ ʩʠʪʝ ʚʨʘʙʦʪʝʥʠ ʜʘ ʠʤʘʘʪ ʧʨʝʪʩʪʘʚʘ ʟʘ ʩʦʧʩʪʚʝʥʘʪʘ 

ʧʦʟʠʮʠʿʘ ʚʢʣʦʧʝʥʘ ʚʦ ʤʦʟʘʠʢʦʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʩʪʨʫʢʪʫʨʘ, ʦʜʥʦʩʠʪʝ ʩʦ ʜʨʫʛʠʪʝ ʠ ʧʨʠʜʦʥʝʩʦʪ ʥʘ 

ʩʝʚʢʫʧʥʠʦʪ ʫʩʧʝʭ. ʆʚʘ ʟʥʘʝˁʝ ʩʝ ʢʨʝʠʨʘ ʠ ʯʫʚʘ ʥʘ ʨʘʟʥʠ ʯʝʩʪʦʧʘʪʠ ʠ ʥʝʝʬʠʢʘʩʥʠ ʥʘʯʠʥʠ. 

ʌʫʥʢʮʠʦʥʘʣʥʦʩʪʘ ʥʘ ʩʝʪʦ ʪʦʘ ʟʥʘʝˁʝ ʝ ʚʦ ʜʠʨʝʢʪʥʘ ʟʘʚʠʩʥʦʩʪ ʦʜ ʥʘʯʠʥʦʪ ʥʘ ʦʨʛʘʥʠʟʠʨʘˁʝ ʩʠʩʪʝʤʩʢʘ 

ʧʦʩʪʘʚʝʥʦʩʪ, ʦʜʨʞʫʚʘˁʝʪʦ ʠ  ʢʦʥʢʨʝʪʥʘʪʘ ʫʧʦʪʨʝʙʘ.  

ʂʘʢʦ ʦʧʠʩʥʠ ʢʘʨʘʢʪʝʨʠʩʢʠ ʥʘ ʟʥʘʝˁʝʪʦ ʥʘʿʯʝʩʪʦ ʩʝ ʩʧʦʤʝʥʫʚʘʘʪ ʧʦʜʨʘʯʿʝʪʦ, ʢʦʤʧʦʥʝʥʪʠʪʝ, ʧʨʠʧʘʜʥʦʩʪʘ 

ʠ ʧʨʠʤʝʥʘʪʘ, ʤʝʜʠʫʤʦʪ ʧʨʝʢʫ ʢʦʿ ʩʝ ʩʪʝʢʥʫʚʘ ʠ ʪʠʧʦʪ (ʟʥʘʝˁʝ, ʤʝʪʘ ʟʘʥʝˁʝ, ʜʘ ʩʝ ʟʥʘʝ ʜʘ ʩʝ ʧʣʘʥʠʨʘ, 

ʜʝʩʢʨʠʧʪʠʚʥʦ, ʧʨʝʜʠʢʪʠʚʥʦ, ʟʥʘʝˁʝ ʟʘ ʚʣʠʿʘʥʠʝʤ ʟʘ ʧʨʦʮʝʥʢʘ) ʥʘ ʟʥʘʝˁʝ. ʅʘʚʝʜʝʥʠʪʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ 

ʤʦʨʘʘʪ ʜʘ ʩʝ ʟʝʤʘʪ ʧʨʝʜʚʠʜ ʧʨʠ ʢʨʝʠʨʘˁʝʪʦ ʥʘ ʙʘʟʠʪʝ ʥʘ ʟʥʘʝˁʝ ʧʨʠ ʰʪʦ ʜʦʧʦʣʥʠʪʝʣʥʦ ʚʥʠʤʘʥʠʝ ʩʝ 

ʧʦʩʚʝʪʫʚʘ ʥʘ: ʩʤʝʩʪʫʚʘˁʝʪʦ, ʠʥʪʝʛʨʘʪʠʚʥʦʩʪʘ, ʚʥʘʪʨʝʰʥʘʪʘ ʫʣʦʛʘ,, ʤʝʨʣʠʚʦʩʪʘ ʠ ʦʙʝʤʦʪ ʥʘ ʘʪʨʠʙʫʪʠʪʝ, 

ʪʠʧʦʚʠʪʝ ʥʘ ʤʦʜʝʣʠ ʚʦ ʙʘʟʠʪʝ ʿʘʟʠʮʠʪʝ ʠ ʤʝʪʦʜʠʪʝ, ʧʨʠʦʨʠʪʝʪʠʪʝ ʠ ʤʦʜʝʣʠʪʝ ʥʘ ʚʘʣʠʜʘʮʠʿʘ. 

 

2.  ʇʈʆʄɽʅɸʊɸ ʀ ɿʅɸɽɳɽʊʆ 

ɿʥʘʝˁʝʪʦ ʥʝʤʘ ʚʨʝʜʥʦʩʪ ʘʢʦ  ʥʝ ʝ ʚʦ ʬʫʥʢʮʠʦʥʘʣʥʘ ʫʧʦʪʨʝʙʘ. ʊʦʘ ʧʦʚʨʟʘʥʦ ʩʦ ʯʦʚʝʢʦʪ ʠ ʚʛʨʘʜʝʥʦ ʧʨʝʢʫ 

ʥʘʤʝʥʩʢʘ ʩʪʨʫʢʪʫʨʘ ʚʦ ʩʠʩʪʝʤʦʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʘʢʦ ʢʦʦʨʜʠʥʠʨʘʥʘ ʜʝʿʥʦʩʪ ʠʤʘ ʟʥʘʯʘʿʥʘ ʚʨʝʜʥʦʩʪ.  

ɿʥʘʝˁʝʪʦ ʧʦʩʪʦʠ ʚʦ ʣʫʺʝʪʦ, ʪʠʤʦʚʠʪʝ ʢʦʠ ʟʘʝʜʥʦ ʛʦ ʩʦʟʜʘʚʘʘʪ ʚʢʫʧʥʦʪʦ ʦʨʛʘʥʠʟʘʮʠʩʢʦ ʟʥʘʝˁʝ ʠ 

ʧʦʪʝʥʮʠʿʘʣ ʢʦʠ ʤʦʞʘʪ ʜʘ ʙʠʜʘʪ ʠʟʤʝʨʝʥʠ. ʊʦʘ ʛʦ ʩʦʟʜʘʚʘ ʠʥʪʝʣʝʢʪʫʘʣʥʠʦʪ ʢʘʧʠʪʘʣ ʥʘ ʬʠʨʤʘʪʘ ʠ 

ʧʨʝʪʩʪʘʚʫʚʘ ʜʝʣ ʦʜ ʚʢʫʧʥʘʪʘ ʥʝʿʟʠʥʘ ʚʨʝʜʥʦʩʪ. ʉʦ ʦʛʣʝʜ ʜʝʢʘ ʪʨʘʜʠʮʠʦʥʘʣʥʦ ʧʦʩʪʦʠ ʧʨʦʙʣʝʤ ʥʘ 

ʟʘʯʫʚʚʘˁʝʪʦ ʥʘ ʟʥʘʝˁʝʪʦ (ʥʝʜʦʚʦʣʥʦ ʜʦʢʫʤʝʥʪʠʨʘˁʝ) ʢʦʝ ʚʦ ʦʩʥʦʚʘ ʧʨʝʪʩʪʘʚʫʚʘ ʢʦʨʠʩʥʘ ʠʣʠ ʥʝʦʧʭʦʜʥʘ 

ʠʥʬʦʨʤʘʮʠʿʘ, ʘʢʦ ʠ ʧʦʘʜʠ ʥʘʯʠʥʦʪ ʥʘ ʢʦʿ ʩʝ ʧʨʝʥʝʩʫʚʘ ʟʥʘʝˁʝʪʦ (ʧʨʝʪʝʞʥʦ ʣʠʯʥʘ ʢʦʤʫʥʠʢʘʮʠʿʘ ʦʩʦʙʝʥʦ 

ʧʨʠ ʩʢʨʠʝʥʦʪʦ- ʪʘʮʠʪʥʦ ʟʥʘʝˁʝ) ʝʣʝʤʝʥʪʘʨʥʠʦʪ ʠʥʪʝʨʝʩ ʥʘ ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʝ ʥʘʩʦʯʝʥ ʢʦʥ ʦʨʠʝʥʪʘʮʠʿʘ ʥʘ 

ʠʥʚʝʩʪʠʨʘˁʝ ʚʦ ʠʥʬʦʨʤʘʮʠʩʢʘʪʘ ʪʝʭʥʦʣʦʛʠʿʘ ʢʦʿʘ ʦʜ ʩʚʦʿʘ ʩʪʨʘʥʘ ʧʘʢ ʩʝ ʬʦʢʫʩʠʨʘ ʢʦʥ ʝʢʩʧʣʠʮʠʪʥʦʪʦ 

ʟʥʘʝˁʝ.  

ʀʥʬʦʨʤʘʪʠʟʘʮʠʿʘʪʘ ʠ ʧʨʦʮʝʩʠʪʝ ʥʘ ʛʣʦʙʘʣʠʟʘʮʠʿʘ ʛʠ ʠʟʤʝʥʠʿʘ ʨʘʜʠʢʘʣʥʦ ʩʪʠʣʦʪ ʠ ʥʘʯʠʥʦʪ ʥʘ ʞʠʚʦʪ ʠ 

ʨʘʙʦʪʘ. ʀ ʜʚʘʪʘ ʧʨʦʮʝʩʠ ʩʠʣʥʦ ʛʦ ʜʝʩʪʘʙʠʣʠʟʠʨʘʘ ʢʦʥʚʝʥʮʠʦʥʘʣʥʠʦʪ ʦʧʰʪʝʩʪʚʝʥ ʞʠʚʦʪ. ʆʨʠʝʥʪʘʮʠʿʘʪʘ 

ʢʦʥ ʣʦʢʘʣʥʦʪʦ ʙʝʟ ʦʩʦʙʝʥʠ ʥʘʿʘʚʠ ʩʝ ʪʨʘʥʩʬʦʨʤʠʨʘʰʝ ʚʦ ʛʣʦʙʘʣʥʦʩʪ. ʅʦ, ʦʪʩʝʢʦʛʘʰ ʧʨʝʜʠʟʚʠʢʦʪ ʥʘ 

ʧʨʦʤʝʥʘʪʘ ʝ ʟʘʯʝʪʦʢ ʥʘ ʢʨʝʠʨʘˁʝ ʥʘ ʥʦʚʠ ʚʨʝʜʥʦʩʪʠ ʠʣʠ ʪʨʘʥʩʬʦʨʤʘʮʠʿʘ ʥʘ ʧʦʩʪʦʿʥʦʪʦ ʚʦ ʦʨʫʜʠʝ ʟʘ 

ʩʧʨʘʚʫʚʘˁʝ ʩʦ ʥʠʚ. ʅʠʢʦʿ ʚʝ˃ʝ ʥʝ ʟʙʦʨʫʚʘ ʟʘ ʧʨʝʜʠʟʚʠʢʘʥʠʪʝ ʧʨʦʙʣʝʤʠ ʯʝʩʪʦ ʜʫʨʠ ʠ ʪʨʘʫʤʠ ʩʦ ʥʘʧʣʠʚʦʪ 

ʥʘ ʥʦʚʦʪʦ. ʉʦʩʪʦʿʙʠʪʝ ʪʨʝʙʘ ʜʘ ʩʝ ʚʣʘʜʝʘʪ ʠʣʠ ʪʠʝ ˃ʝ ʚʣʘʜʝʘʪ ʩʦ ʥʘʩ. ɼʦʢʦʣʢʫ ʥʝ ʩʤʝ ʚʦ ʩʦʩʪʦʿʙʘ ʜʘ 

ʚʦʜʠʤʝ, ˃ʝ ʙʠʜʝʤʝ ʚʦʜʝʥʠ (Ă˃ʝ ʠʤʘ ʩʘʤʦ ʙʨʟʠ ʠ ʤʨʪʚʠ ʤʝʥʘ˅ʝʨʠò, ʚʝʣʠ ɼʨʘʢʝʨ) ʦʜ ʦʥʠʝ ʢʦʠ ʪʦʘ ʛʦ ʫʤʝʘʪ, 

ʤʦʞʘʪ ʠ ʟʥʘʘʪ.  ʇʦʘʺʘʿ˃ʠ ʦʪʪʘʤʫ, ʣʦʛʠʯʥʦ ʝ ʠ ʜʘ ʩʝ ʧʦʩʪʘʚʠ ʧʨʘʰʘˁʝʪʦ ʰʪʦ ʩ¯ ʧʨʝʟʝʤʘʤʝ ʠ ʢʘʢʦ ʩʝ 

ʦʜʥʝʩʫʚʘʤʝ ʢʦʥ ʘʢʪʫʝʣʥʠʦʪ ʤʦʤʝʥʪ. ʊʫʢʘ ʩʝ ʘʧʦʩʪʨʦʬʠʨʘ ʠ ʫʣʦʛʘʪʘ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ, ʢʘʢʦ ʜʝʩʪʠʥʘʮʠʿʘ 

ʚʦ ʢʦʿʘ ʘʧʨʠʦʨʠ ʩʝ ʢʨʝʠʨʘʘʪ ʥʘʯʠʥʦʪ ʧʦʩʪʘʧʢʘʪʘ ʠ ʦʜʥʦʩʦʪ ʢʦʥ ʟʥʘʝˁʝʪʦ.   

ɿʥʘʝˁʝʪʦ, ʩʬʘʪʝʥʦ  ʢʘʢʦ ʩʝʚʢʫʧʥʦʩʪ ʥʘ ʩʪʝʢʥʘʪʠ ʠ ʘʢʫʤʫʣʠʨʘʥʠ ʠʥʬʦʨʤʘʮʠʠ, ʬʘʢʪʠ, ʚʨʝʜʥʦʩʪʠ, ʩʦʩʪʦʿʙʠ 

(ʟʥʘʝˁʘ),  ʝ ʚʦ ʚʨʚʦʪ ʥʘ ʠʥʪʝʨʝʩʦʪ. ɿʥʘʝˁʝʪʦ, ʧʦʩʝʙʥʦ ʦʜʥʦʩʦʪ ʢʦʥ ʥʝʛʦ ʦʜʩʝʢʦʛʘʰ ʩʝ ʛʨʘʜʝʣ ʩʦ ʧʠʝʪʝʪ 

ʠʘʢʦ, ʩʝ ʩʣʫʯʫʚʘʣʦ ʚʦ ʧʦʝʜʠʥʠ ʦʧʰʪʝʩʪʚʝʥʠ ʧʝʨʠʦʜʠ ʪʦʘ ʠ ʜʘ ʩʝ ʟʘʥʝʤʘʨʠ. ʊʦʘ ʦʜʩʝʢʦʧʛʘʰ ʙʠʣʦ ʦʩʥʦʚʘ 

ʥʘ ʩʝ, ʧʦʩʝʙʥʦ ʥʘ ʥʦʚʠʪʝ ʚʨʝʜʥʦʩʪʦ. ʀ ʩʝʛʘ, (ʩʠʪʝ ʪʝʭʥʦʣʦʰʢʦ-ʪʝʭʥʠʯʢʠ ʠ ʠʥʬʦʨʤʘʛʥʫʚʘˁʘ)ʥʝ ʩʝ ʥʠʰʪʦ 

ʜʨʫʛʦ ʦʩʚʝʥ ʟʥʘʝˁʝ ʧʨʝʪʚʦʨʝʥʦ ʚʦ ʢʨʝʘʪʠʚʥʠ ʘʣʘʪʢʠ ʠ ʠʥʩʪʨʫʤʝʥʪʠ ʟʘ ʦʣʝʩʥʫʚʘˁʝ ʠ ʟʘʙʨʟʫʚʘˁʝ ʥʘ 

ʝʬʝʢʪʠʪʝ ʠ ʫʩʧʝʰʥʦʩʪʘ ʚʦ ʨʘʙʦʪʘʪʘ. 

ʅʝʩʦʤʥʝʥʦ ʝ ʜʝʢʘ ʩʚʝʩʪʘ ʟʘ ʫʣʦʛʘʪʘ ʥʘ ʟʥʘʝˁʝʪʦ ʚʦ ʚʨʝʤʝʪʦ ʥʘ ʧʨʦʤʝʥʠ, ʥʝʛʦʚʘʪʘ ʬʫʥʢʮʠʿʘ, ʧʦʪʨʝʙʘ ʠ 

ʥʝʦʧʭʦʜʥʦʩʪ ʦʩʦʙʝʥʦ ʝ ʧʦʜʠʛʥʘʪʘ ʚʦ ʧʦʩʣʝʜʥʠʪʝ ʪʨʠ ʜʝʮʝʥʠʠ.  ʉʚʝʩʥʘ ʜʝʢʘ ʚʦ ʥʝʢʦʠ ʧʦʜʨʘʯʿʘ ʩʝ 

ʩʪʠʛʥʘʣʦ ʙʣʠʟʫ ʜʦ ʧʣʘʬʦʥʦʪ ʥʘ ʤʦʞʥʦʪʦ ʠ ʜʦʩʪʘʧʥʦʪʦ ʥʘ ʜʘʜʝʥʠʦʪ ʤʦʤʝʥʪ, ʥʘʫʢʘʪʘ  ʫʢʘʞʫʚʘ ʥʘ 

ʟʥʘʝˁʝʪʦ ʢʘʢʦ ʝʜʠʥʩʪʚʝʥ ʨʝʩʫʨʩ ʢʦʿ ʙʠ ʤʦʞʝʣ ʜʘ ʛʠ ʦʧʪʠʤʠʟʠʨʘ ʩʦʩʪʦʿʙʠʪʝ. ʈʘʟʣʠʢʘʪʘ ʚʦ ʩʪʘʚʦʚʠʪʝ ʟʘ 

ʥʠʚʦʪʦ ʥʘ ʩʦʩʪʦʿʙʘʪʘ ʠ ʧʦʪʨʝʙʘʪʘ ʟʘ ʟʥʘʝˁʝ ʧʦʩʪʦʠ ʥʦ ʦʯʠʛʣʝʜʥʠ ʩʝ ʧʦʟʠʪʠʚʥʠʪʝ ʥʘʧʦʨʠ ʥʘ ʨʘʟʚʠʝʥʠʪʝ 

ʟʝʤʿʠ . ɿʘʪʦʘ, 21-ʦʪ ʚʝʢ ʛʦ ʧʨʝʧʦʟʥʘʚʘ ʟʥʘʝˁʝʪʦ ʢʘʢʦ ʝʜʠʥʩʪʚʝʥ ʨʝʧʝʨ ʥʘ ʧʨʝʧʦʟʥʘʪʣʠʚʦʩʪ ʚʦ ʩʚʝʪʦʪ ʥʘ 

ʛʣʦʙʘʣʥʘʪʘ ʢʦʤʧʝʪʠʮʠʿʘ. ʀʥʬʦʨʤʘʪʠʯʢʦʪʦ ʚʝ˃ʝ ʩʝ ʪʨʘʥʩʬʦʨʤʠʨʘ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ ʥʘ ʟʥʘʝˁʝ.  
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ɼʘʣʠ ˃ʝ ʜʦʙʠʝʤʝ ʛʣʦʙʘʣʝʥ ʫʥʠʚʝʨʟʠʪʝʪ ʟʘ ʢʨʝʠʨʘˁʝ ʧʦʪʨʝʙʥʠ ʟʥʘʝˁʘ ʞʝʣʙʘʪʘ ʜʘ ʩʤʝ ʘʢʪʫʝʣʥʠ ʠʣʠ 

ʪʦʘ ʙʠ ʙʠʣ ʦʙʠʜ ʥʘ  ʛʦʣʝʤʦʪʦ ʜʘ ʤʫ ʩʧʨʦʪʠʩʪʘʚʠʤʝ ʛʦʣʝʤ ʦʜʛʦʚʦʨ. ɼʘʣʠ ʚʘʢʚʠʦʪ ʦʜʛʦʚʦʨ ʥʝ ʟʥʘʯʠ 

ʢʚʘʥʪʠʪʘʪʠʚʥʘ ʨʝʘʢʮʠʿʘ ʠ ʫʥʠʬʦʨʤʥʦʩʪ?  ʂʦʣʢʫ ʚʦ ʝʨʘʪʘ ʥʘ ʟʛʦʣʝʤʝʥʘʪʘ ʬʣʝʢʩʠʙʠʣʥʦʩʪ ʤʦʞʝʤʝ ʜʘ 

ʜʘʜʝʤʝ ʦʜʛʦʚʦʨ ʩʦ ʛʦʣʝʤʦʪʦʪʦ, ʢʦʝ ʧʦ ʜʝʬʠʥʠʮʠʿʘ ʝ ʠʥʝʨʪʥʦ? ɼʘʣʠ ʥʝ ʪʨʝʙʘ ʨʝʘʢʮʠʿʘʪʘ ʜʘ ʙʠʜʝ ʛʦʣʝʤʦ 

ʟʥʘʝˁʝʪʦ ʥʘʤʝʩʪʦ ʢʚʘʥʪʠʪʝʪ? ɼʘʣʠ ʛʦʣʝʤʦʪʦ ʟʥʘʝˁʝ ʚʠʨʝʝ ʩʘʤʦ  ʚʦ ,,ʛʦʣʝʤʠʪʝ ʫʥʠʚʝʨʟʠʪʝʪʠò??? ʈʝʘʣʥʘ ʝ 

ʧʨʝʪʧʦʩʪʘʚʢʘʪʘ ʜʝʢʘ ʛʦʣʝʤʠʪʝ ʩʠʩʪʝʤʠ ʠʤʘʘʪ ʛʦʣʝʤʠ ʤʦʞʥʦʩʪʠ, ʥʦ, ʪʦʘ ʤʦʞʝ ʜʘ ʙʠʜʝ ʠ ʛʦʣʝʤʘ ʦʩʥʦʚʘ ʟʘ 

ʛʦʣʝʤʠ ʥʝʜʦʩʪʘʪʦʮʠ. ʆʪʚʦʨʝʥʠ ʧʨʘʰʘˁʘ ʘ ʛʦʪʦʚʠ ʦʜʛʦʚʦʨʠ ʥʝʤʘ: ʪʠʝ ˃ʝ ʙʠʜʘʪ ʨʘʟʣʠʯʥʠ ʠ ʢʘʢʦ 

ʜʦʩʪʠʛʥʫʚʘˁʘ ʠ ʢʘʢʦ ʧʨʘʢʪʠʢʠ. ɺʧʨʦʯʝʤ, ʪʝʟʠʪʝ ʩʝ ʜʦʢʘʞʫʚʘʘʪ ʠ ʥʝ ʩʝʢʦʛʘʰ ʩʝ ʧʦʪʚʨʜʝʥʠ. 

ɻʦʣʝʤʠʦʪ ʦʜʛʦʚʦʨ ʢʘʢʦ ʨʝʩʧʦʥʟʠʚ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʧʨʦʤʝʥʠ  ʝ ʩʦʜʨʞʠʥʘ ʥʘ ʛʦʣʝʤʦʪʦ ʟʥʘʝˁʝ ʘ 

ʧʦʪʨʝʙʘʪʘ ʦʜ ʥʝʛʦ ʝ ʧʦʛʦʣʝʤʘ ʚʦ ʚʨʝʤʝ ʥʘ ʢʨʠʟʠ. ɿʘʪʦʘ ʟʥʘʝˁʝʪʦ ʩʝ ʧʦʚʨʟʫʚʘ ʩʦ ʤʝʥʘ˅ʤʝʥʪʦʪ - ʢʘʢʦ 

ʧʨʘʢʪʠʢʘ ʠ  ʪʝʦʨʠʿʘ. ʉʝʧʘʢ ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʟʥʘʝˁʝ ʚʦ ʠʥʩʪʠʪʫʮʠʠʪʝ ʦʜ ʚʠʩʦʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʢʦʠ ʛʦ 

ʪʨʝʪʠʨʘʘʪ ʢʘʢʦ ʧʨʘʢʪʠʢʘ ʠʣʠ ʥʘʫʯʥʘ ʜʠʩʮʠʧʣʠʥʘ ʝ ʨʘʟʣʠʯʝʥ. ɿʘʪʦʘ ʩʝ ʘʢʪʫʝʣʠʟʠʨʘ ʠ ʧʦʪʨʝʙʘʪʘ ʦʜ ʨʝʘʣʥʘ  

ʧʨʘʢʪʠʢʫʚʘ ʄɿ ʚʦ ʚʘʢʚʠʪʝ ʠʥʩʪʠʪʫʮʠʠ. ɼʘʣʠ ʝ ʜʝʢʣʘʨʘʪʠʚʥʘ ʠʣʠ  ʧʨʘʢʪʠʢʫʚʘ ʧʨʘʛʤʘʪʠʢʘ ʩʦ ʩʪʨʘʪʝʰʢʠ 

ʠʤʧʣʠʢʘʮʠʠ? ɼʘʣʠ ʧʨʠʤʘʪʦʪ ʥʘ ʫʥʠʚʝʨʟʠʪʝʪʦʪ ˃ʝ ʙʠʜʝ  ʤʝʥʘ˅ʤʝʥʪʦʪ, ʟʥʘʝˁʝʪʦ, ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠʣʠ 

ʧʨʠʦʜʦʪ ʜʘ ʙʠʜʝ ʢʦʤʧʣʝʤʝʥʪʘʨʝʥ?  ʊʫʢʘ ˃ʝ ʩʝ ʧʦʩʪʘʚʘʪ ʠ ʤʥʦʛʫ ʜʨʫʛʠ ʧʨʘʰʘˁʘ ʢʘʢʦ ʟʘ ʚʠʜʦʪ ʥʘ 

ʤʝʥʘ˅ʤʝʥʪʦʪ, ʬʦʨʤʘʣʥʠʪʝ ʥʦʩʠʪʝʣʠ ʥʘ ʬʫʥʢʮʠʠʪʝ, ʩʦʜʨʞʠʥʘʪʘ ʠ, ʩʝʢʘʢʦ, ʭʦʨʠʟʦʥʪʠʪʝ ʚʦ ʯʠʠ ʨʘʤʢʠ ʩʝʪʦ 

ʪʦʘ ʩʝ ʦʜʚʠʚʘ. 

ʄʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʟʥʘʝˁʝ ʧʦʤʘʛʘ ʢʦʤʧʘʥʠʠʪʝ ʜʘ ʛʦ ʟʘʯʫʚʘʘʪ ʩʚʦʝʪʦ ʤʝʩʪʦ ʧʨʠ ʧʨʦʤʝʥʠʪʝ ʚʦ 

ʛʣʦʙʘʣʥʠʦʪ ʩʚʝʪ, ʘ ʙʨʟʠʥʘʪʘ ʥʘ ʧʨʠʣʘʛʦʜʫʚʘˁʝʪʦ ʢʦʥ ʥʦʚʦʪʦ ʝ ʠʤʧʝʨʘʪʠʚ ʟʘ ʦʧʩʪʘʥʦʢ. ɿʘʪʦʘ,  

ʢʦʤʧʘʥʠʠʪʝ ʘʢʫʤʫʣʠʨʘʘʪ ʰʪʦ ʧʦʚʝ˃ʝ ʦʨʛʘʥʠʟʘʮʠʩʢʦ ʟʥʘʝˁʝ, ʚʠʟʠʿʘ  ʠ ʠʩʢʫʩʪʚʦ,  ʚʦ ʬʫʥʢʮʠʿʘ ʥʘ 

ʜʦʩʪʠʛʥʫʚʘˁʝ ʥʘ ʤʦʞʥʦʩʪʠʪʝ ʥʘ ʙʠʟʥʠʩʦʪ.  ʀʘʢʦ ʄɿ ʢʘʢʦ ʜʝʬʠʥʠʮʠʿʘ ʩ¯ ʫʰʪʝ ʝʚʦʣʫʠʨʘ, ʧʦʩʪʦʿʘʪ 

ʟʘʝʜʥʠʯʢʠ ʢʦʤʧʦʥʝʥʪʠ: ʤʘʢʩʠʤʠʨʘˁʝ ʥʘ ʧʨʝʜʥʦʩʪʠʪʝ ʦʜ ʟʥʘʝˁʝ, ʧʨʝʧʦʟʥʘʚʘˁʝ ʥʘ ʠʥʬʦʨʤʘʮʠʠʪʝ, 

ʟʥʘʝˁʝʪʦ,  ʚʠʟʠʿʘʪʘ, ʜʦʢʫʤʝʥʪʠʪʝ...
7
  ɿʘʪʦʘ ʜʝʥʝʩ  ʩʝ ʟʙʦʨʫʚʘ ʟʘ ʟʥʘʝˁʝ ʢʦʝ ʪʨʝʙʘ ʜʘ ʩʝ ʩʧʦʜʝʣʠ ʟʘ ʜʘ ʩʝ 

ʤʫʣʪʠʧʣʠʮʠʨʘ
8
 ʢʘʢʦ ʩʦʩʝʤʘ ʩʧʨʦʪʠʚʝʥ ʧʨʠʦʜ. ʄʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʟʥʘʝˁʝ ʝ ʥʝʰʪʦ ʢʘʢʦ ʢʨʝʘʮʠʿʘ, 

ʟʘʜʨʞʫʚʘˁʝ ʠ ʪʨʘʥʩʬʝʨ ʥʘ ʟʥʘʝˁʝʪʦ ʚʦ ʦʨʛʘʥʠʟʘʮʠʠʪʝ.
9
 ʆʯʠʛʣʝʜʥʘ ʝ ʪʨʘʥʩʬʦʨʤʘʮʠʿʘʪʘ ʥʘ ʦʜʥʦʩʦʪ ʠ 

ʩʬʘ˃ʘˁʝʪʦ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʟʥʘʝˁʝʪʦ ʚʦ ʠʟʤʠʥʘʪʠʪʝ ʥʝʢʦʣʢʫ ʜʝʮʝʥʠʠ. ʏʝʩʪʦ ʝ ʨʘʟʙʠʨʘʥ ʢʘʢʦ ʩʨʝʜʩʪʚʦ 

ʠʣʠ ʘʣʘʪʢʘ ʟʘ ʧʦʜʦʙʨʦ ʨʘʟʙʠʨʘˁʝ ʥʘ ʤʠʩʠʿʘʪʘ ʠʣʠ ʢʨʝʠʨʘˁʝ ʥʘ ʚʨʝʜʥʦʩʪʠʪʝ. ʂʘʢʦ ʧʨʦʮʝʩ ʯʝʩʪʦ ʚʢʣʫʯʫʚʘ 

ʟʘʬʘ˃ʘˁʝ, ʟʘʯʫʚʫʚʘˁʝ ʠ ʩʧʦʜʝʣʫʚʘˁʝ ʥʘ ʟʥʘʝˁʝʪʦ ʧʦʤʝʺʫ ʚʨʘʙʦʪʝʥʠʪʝ, ʦʜʜʝʣʠʪʝ ʠ/ ʠʣʠ ʜʨʫʛʠʪʝ 

ʢʦʤʧʘʥʠʠ, ʚʢʣʫʯʫʚʘʿ˃ʠ ʛʠ ʠ ʟʘʣʠʭʠʪʝ ʦʜ ʤʥʦʛʫ ʛʦʜʠʥʠ ʥʘʥʘʟʘʜ. 
10

  

ʇʨʦʤʝʥʠʪʝ ʧʦʜ ʜʝʿʩʪʚʦ ʥʘ ʟʥʘʝˁʝʪʦ ʥʘʧʨʘʚʠʿʘ  ,,ʩʝʢʦʿ ʙʠʟʥʠʩʜʘ ʙʠʜʝ ʙʠʟʥʠʩ ʥʘ ʟʥʘʝˁʝ, ʘ ʩʝʢʦʿ 

ʨʘʙʦʪʥʠʢ, ʨʘʙʦʪʥʠʢ ʥʘ ʟʥʘʝˁʝ,,.
11

 ʇʨʦʤʝʥʠʪʝ ʫʩʣʦʚʠʿʘ ʜʚʘ ʧʨʘʚʮʠ: ʄɿ ʦʨʠʝʥʪʠʨʘʥ ʢʦʥ ʠʥʬʦʨʤʘʮʠʠ 

(ʜʦʮʥʠʪʝ 1980-ʪʠ) ʠ ʄɿ ʦʨʠʝʥʪʠʨʘʥ ʢʦʥ ʣʫʺʝʪʦ.
12

 ʃʦʛʠʢʘʪʘ ʥʘ ʜʚʝʪʝ ʩʬʘ˃ʘˁʘ ʢʘʢʦ ʧʨʦʮʝʩ ʥʘ 

ʪʨʘʥʩʬʦʨʤʘʮʠʿʘ ʣʦʛʠʰʥʦ ʢʦʨʝʩʧʦʥʜʠʨʘ ʩʦ ʧʨʦʤʝʥʠʪʝ. ɺʠʩʦʢʘʪʘ ʪʝʭʥʦʣʦʛʠʿʘ ʚʦ ʧʦʯʝʪʦʢʦʪ ʙʝʰʝ ʥʘ ʧʨʚʦ 

ʤʝʩʪʦ (ʝʨʘ ʥʘ ʠʥʬʦʨʤʘʮʠʩʢʘʪʘ ʨʝʚʦʣʫʮʠʿʘ). ʏʦʚʝʢʦʪ ʠ ʥʝʛʦʚʦʪʦ ʟʥʘʝˁʝ (ʧʦʩʝʙʥʦ ʩʢʨʠʝʥʦʪʦ) ʢʘʢʦ 

ʢʦʤʧʝʪʠʪʠʚʥʘ ʧʨʝʜʥʦʩʪ ʚʦ ʥʦʚʦʪʦ ʦʧʰʪʝʩʪʚʦ ʛʦ ʠʟʤʝʩʪʠ ʠʥʪʝʨʝʩʦʪ. ʄɿ ʝ ʦʨʠʝʥʪʠʨʘʥ ʢʦʥ ʣʫʺʝ ʥʘʩʦʯʝʥʠ 

ʢʦʥ ʫʩʚʦʿʫʚʘˁʝ, ʧʨʦʤʝʥʘ ʠ ʫʥʘʧʨʝʜʫʚʘˁʝ ʥʘ ʯʦʚʝʯʢʠʪʝ ʠʥʜʠʚʠʜʫʘʣʥʠ ʚʝʰʪʠ-ʥʠ ʠ ʦʜʥʝʩʫʚʘˁʘ ʠ ʝ ʤʥʦʛʫ 

ʧʦʙʣʠʟʦʢ ʢʦʥ ɺʆʀ.  ʆʚʦʿ ʄɿ  ʛʦ ʚʢʣʫʯʫʚʘ ʨʘʟʙʠʨʘˁʝʪʦ ʥʘ ʨʘʟʚʦʿʦʪ ʠ ʢʦʨʠʩʪʝˁʝʪʦ ʥʘ ʩʢʨʠʝʥʦʪʦ ʟʥʘʝˁʝ, 

ʘ ʠʥʬʦʨʤʘʮʠʠʪʝ ʠ ʚʠʟʠʿʘʪʘ ʧʦʩʪʦʿʘʪ ʩʘʤʦ ʚʦ ʫʤʦʪ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʚʦ ʦʨʛʘʥʠʟʘʮʠʠʪʝ.  

 

 3.  ɿʅɸɽɳɽʊʆ ʂɸʂʆ  ʀɿɺʆʈ ɿɸ ʇʈʆʄɽʅɸ 

 ʄʥʦʛʫ ʦʨʛʘʥʠʟʘʮʠʠ ʛʠ ʠʜʝʥʪʠʬʠʢʫʚʘʘʪ ʠ ʟʘʙʝʣʝʞʫʚʘʘʪ ʟʥʘʝˁʘʪʘ ʢʦʠ ʛʠ ʜʦʙʠʣʝ ʠ ʣʝʢʮʠʠʪʝ ʢʦʠ ʛʠ 

ʥʘʫʯʠʣʝ ʠʘʢʦ, ʚʘʢʚʠʪʝ ʟʘʧʠʩʠ ʠ ʠʟʚʝʰʪʘʠ ʥʘʿʯʝʩʪʦ ʩʦʙʠʨʘʘʪ ʧʨʘʰʠʥʘ ʥʘ ʥʝʢʦʿʘ ʧʦʣʠʮʘ, ʠʣʠ ʩʝ ʟʘʙʦʨʘʚʘʘʪ 

ʚʦ ʥʝʢʦʿʘ ʧʘʧʢʘ ʚʦ ʢʦʤʧʿʫʪʝʨ. ɿʘʪʦʘ ʪʨʝʙʘ ʜʘ ʩʝ ʧʨʦʥʘʿʜʝ ʥʘʯʠʥ ʟʥʘʝˁʝʪʦ ʜʘ ʩʝ ʩʪʝʢʥʫʚʘ ʚʦ ʦʙʣʠʢ ʥʘ 

ʣʝʩʥʦ ʜʦʩʪʘʧʝʥ ʧʘʢʝʪ, ʧʨʠ ʰʪʦ ʧʦʩʪʦʿʘʥʦ ʪʨʝʙʘ ʜʘ ʩʝ ʚʦʜʠ ʩʤʝʪʢʘ ʟʘ ʧʦʪʨʦʰʫʚʘʯʠʪʝ. ɿʘ ʦʚʘ ʥʝ ʝ ʧʦʪʨʝʙʥʘ 

ʩʦʬʠʩʪʠʮʠʨʘʥʘ ʪʝʭʥʦʣʦʛʠʿʘ, ʪʫʢʫ ʩʘʤʦ ʚʦʣʿʘ ʜʦʙʨʦ ʜʘ ʩʝ ʦʙʤʠʩʣʠ  ʠ ʩʪʨʫʢʪʫʠʨʘ ʦʥʘ ʰʪʦ ʝ ʥʘʫʯʝʥʦ. 

ɿʥʘʝˁʝʪʦ ʪʨʝʙʘ ʜʘ ʥʝ ʚʦʜʠ, ʠ  ʜʘ ʧʦʢʨʠʚʘ ʩʧʝʮʠʬʠʯʥʘ ʦʙʣʘʩʪ ʥʘ ʙʠʟʥʠʩ ʘʢʪʠʚʥʦʩʪʠʪʝ, ʚʨʟ ʦʩʥʦʚʘ ʥʘ 

ʠʜʝʥʪʠʬʠʢʘʮʠʿʘ ʥʘ ʦʧʢʨʫʞʫʚʘˁʝʪʦ. ʉʦʙʠʨʘˁʝʪʦ ʥʘ ʤʘʪʝʨʠʿʘʣ ʚʨʟ ʢʦʿ ʩʝ ʙʘʟʠʨʘ  ʟʥʘʝˁʝʪʦ ʠ ʧʦʪʨʘʛʘ ʧʦ 

ʛʝʥʝʨʘʣʥʦ ʚʦʜʩʪʚʦ ʠ ʩʦʟʜʘʚʘˁʝ ʥʘ ʣʠʩʪʘ ʟʘ ʧʨʘʢʪʠʯʥʠ ʧʨʦʚʝʨʢʠ ʠ ʥʝʨʘʩʢʠʥʣʠʚʠ ʚʨʩʢʠ  ʤʝʺʫ ʣʫʺʝʪʦ. 

ʇʨʝʢʫ ʘʨʪʠʢʫʣʘʮʠʿʘ ʥʘ ʠʜʝʠ ʢʦʜʠʬʠʢʘʮʠʿʘ ʠ ʧʦʚʨʘʪʥʠ ʩʦʟʥʘʥʠʿʘ  ʩʝ ʥʘʯʠʥʠʪʝ ʠ ʧʨʠʥʮʠʧʠʪʝ ʟʘ ʩʦʟʜʘʚʘˁʝ 
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ʥʘ ʟʥʘʝˁʝ ʢʦʝ ʥʠʟ ʧʨʦʮʝʩʦʪ ʥʘ ʧʨʦʤʝʥʠ ʢʦʥʩʝʢʚʝʥʪʥʦ ˃ʝ ʥʝ ʚʦʜʠ. ʂʨʝʠʨʘˁʝʪʦ ʥʘ ʦʧʠʧʣʠʚʠ ʟʙʠʨʢʠ ʥʘ 

ʟʥʘʝˁʘ ʦʙʝʟʙʝʜʫʚʘ ʬʦʢʫʩʠʨʘˁʝ ʚʨʟ ʟʘʝʜʥʠʰʪʚʦ ʦʜ ʧʨʘʢʪʠʢʠ ʢʦʠ ʩʝ ʤʝʺʫʩʝʙʥʦ ʧʦʚʨʟʘʥʠ ʠ ʢʦʥʝʯʥʦ ˃ʝ ʠʤ 

ʜʘʜʝ ʢʨʝʜʠʙʠʣʠʪʝʪ ʥʘ ʥʘʧʦʨʠʪʝ ʜʘ ʩʝ ʩʧʨʦʚʝʜʝ ʝʬʠʢʘʩʝʥ ʤʝʥʘ˅ʤʝʥʪ ʩʦ ʟʥʘʝˁʝ. 

ʉʠʪʝ ʠʥʬʦʨʤʘʮʠʠ ʥʝ ʩʝ ʟʥʘʝˁʝ ʠ ʩʝʪʦ ʟʥʘʝˁʝ ʥʝ ʝ ʚʨʝʜʥʦ. ʂʣʫʯʥʦ ʝ ʜʘ ʩʝ ʥʘʿʜʝ ʚʨʝʜʥʦ ʟʥʘʝˁʝ ʚʦ 

ʤʦʨʝʪʦ ʦʜ ʠʥʬʦʨʤʘʮʠʠ. ɿʘʪʦʘ ʪʨʝʧʘ ʜʘ ʩʝ ʟʘʧʦʤʥʠ ʜʝʢʘ: ʟʥʘʝˁʝʪʦ ʩʝ ʦʜʥʝʩʫʚʘ ʥʘ ʣʫʺʝʪʦ; ʤʝʥʘ˅ʤʝʥʪʦʪ ʩʦ 

ʟʥʘʝˁʝ ʝ ʥʘʩʦʯʝʥ ʢʦʥ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʮʝʣʠʪʝ;ʧʨʦʤʝʥʠʪʝ ʩʝ ʧʦʩʪʦʿʘʥʠ; ʤʝʥʘ˅ʤʝʥʪʦʪ ʩʦ ʟʥʘʝˁʝ ʝ 

ʢʦʤʧʣʝʤʝʥʪʘʨʝʥ ʠ ʩʦʟʜʘʚʘ ʜʦʜʘʜʝʥʘ ʚʨʝʜʥʦʩʪ; ʪʨʝʪʠʨʘˁʝʪʦ ʥʘ ʟʥʘʝˁʝʪʦ ʝ ʚʠʟʠʿʘ;  

ɺʦ ʫʩʣʦʚʠʪʝ ʥʘ ʛʣʦʙʘʣʥʘʪʘ ʢʦʤʧʝʪʠʮʠʿʘ, ʙʠʟʥʠʩ ʢʣʠʤʘʪʘ ʩʝ ʢʘʨʘʢʪʝʨʠʟʠʨʘ ʩʦ ʢʦʥʪʠʥʫʠʨʘʥʠ, ʯʝʩʪʦ 

ʨʘʜʠʢʘʣʥʠ ʧʨʦʤʝʥʠ. ʂʘʢʦ ʰʪʦ ʧʨʦʤʝʥʣʠʚʘʪʘ ʢʣʠʤʘ ʙʘʨʘ ʥʦʚ ʦʜʥʦʩ ʠ ʧʨʠʩʪʘʧ ʚʦ ʦʨʛʘʥʠʟʘʮʠʠʪʝ, ʪʘʢʘ ʠ 

ʘʢʪʠʚʥʦʩʪʠʪʝ ʤʦʨʘ ʜʘ ʙʠʜʘʪ ʧʨʝʜʚʠʜʣʠʚʠ, ʘʜʘʧʪʘʙʠʣʥʠ ʠ ʙʘʟʠʨʘʥʠ ʚʨʟ ʧʦʙʨʟ ʮʠʢʣʫʩ ʥʘ ʢʨʝʠʨʘˁʝ ʥʘ 

ʟʥʘʝˁʝ ʦʩʦʙʝʥʦ ʧʦʨʘʜʠ: ʦʜʥʦʩʦʪ ʢʦʥ ʧʦʪʨʦʰʫʚʘʯʠʪʝ ʠ ʫʩʣʫʛʠʪʝ; ʢʦʥʢʫʨʝʥʮʠʿʘʪʘ; ʪʝʤʧʦʪʦ ʥʘ ʨʘʟʚʦʿ ʥʘ 

ʥʦʚʠ ʧʨʦʠʟʚʦʜʠ; ʧʦʜʠʛʘˁʝ ʥʘ ʠʥʦʚʘʪʠʚʥʦʩʪʘ; ʘʜʘʧʪʠʨʘˁʝʪʦ ʢʦʥ ʥʦʚʦʪʦ ʢʘʢʦ ʢʦʥʪʠʥʫʠʪʝʪ; 

ʦʛʨʘʥʠʯʝʥʦʩʪʘ ʥʘ ʨʝʩʫʨʩʠʪʝ; ʧʝʨʤʘʥʝʥʪʥʘʪʘ ʧʦʪʨʝʙʘ ʦʜ ʥʦʚʠ ʟʥʘʝˁʘ; ʩʢʨʘʪʫʚʘˁʝ ʥʘ ʚʨʝʤʝʪʦ ʟʘ 

ʩʪʨʘʪʝʛʠʩʢʠ ʘʢʪʠʚʥʦʩʪʠ. ɹʨʦʿʦʪ ʥʘ ʥʦʚʠ ʧʨʦʠʟʚʦʜʠ ʠ ʠʥʦʚʘʮʠʠ ʩʝ ʟʛʦʣʝʤʫʚʘ ʧʦʙʨʟʦ ʦʜ ʙʠʣʦ ʢʦʛʘ ʧʦʨʘʥʦ, 

ʧʘʨʘʣʝʣʥʦ ʩʦ ʝʚʦʣʫʠʨʘˁʝʪʦ ʥʘ ʞʝʣʙʠʪʝ ʠ ʧʦʪʨʝʙʠʪʝ ʥʘ ʧʦʪʨʦʰʫʚʘʯʠʪʝ. ʄʝʥʘ˅ʝʨʠʪʝ ʧʦʚʝ˃ʝ ʥʝ ʤʦʞʘʪ ʜʘ 

ʛʠ ʠʩʧʠʪʫʚʘʘʪ ʧʦʪʨʦʰʫʚʘʯʠʪʝ ʩʘʤʦ ʧʦʚʨʰʥʦ, ʪʫʢʫ ʤʦʨʘʘʪ ʧʦʜʣʘʙʦʢʦ ʜʘ ʛʠ ʟʘʧʦʟʥʘʘʪ. ʉʦ ʟʛʦʣʝʤʫʚʘˁʝʪʦ 

ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʦʤʧʣʝʢʩʥʦʩʪ ʠ ʫʩʣʦʚʥʘʪʘ ʜʦʩʪʘʧʥʦʩʪ ʥʘ ʠʥʬʦʨʤʘʮʠʠʪʝ ʢʘʿ ʤʝʥʘ˅ʝʨʠʪʝ ʩʝ ʿʘʚʫʚʘ 

ʟʘʛʨʠʞʝʥʦʩʪ ʢʘʢʦ ʜʘ ʛʦ ʤʝʥʘ˅ʠʨʘʘʪ ʟʥʘʝˁʝʪʦ ʧʦʚʨʟʘʥʦ ʩʦ ʠʥʬʦʨʤʘʮʠʠʪʝ ʠ ʪʝʭʥʦʣʦʛʠʿʘʪʘ ʚʦ ʠʩʪʦ ʚʨʝʤʝ. 

 ʉʝʪʦ ʦʚʘ, ʢʘʢʦ ʧʦʪʨʝʙʘ ʦʜ ʟʥʘʝˁʝ ʩʝ ʪʨʘʥʩʬʦʨʤʠʨʘ ʚʦ ʥʝʦʧʭʦʜʥʦʩʪ ʦʜ ʥʦʚʠ ʟʥʘʝˁʘ ʩʦ ʧʦʤʦʰ ʥʘ 

ʢʦʠ ˃ʝ ʙʠʜʝʤʝ ʫʩʧʝʰʥʠ ʚʦ ʧʨʦʤʝʥʘʪʘ.  ʉʚʝʩʥʦʩʪʘ ʟʘ ʚʘʞʥʦʩʪʘ ʥʘ ʟʥʘʝˁʝʪʦ ʠʤʘ ʥʘʛʦʨʥʘ ʣʠʥʠʿʘ, ʦʩʦʙʝʥʦ 

ʚʦ ʩʬʝʨʘʪʘ ʥʘ ʦʪʢʨʠʚʘˁʝʪʦ, ʢʨʝʠʨʘˁʝʪʦ, ʜʠʩʧʝʨʟʠʿʘʪʘ ʠ ʫʧʦʪʨʝʙʘʪʘ ʥʘ ʟʥʘʝˁʝʪʦ. ɿʘʪʦʘ, ʪʦʘ ʝ ʧʦʚʘʞʥʦ ʟʘ 

ʫʩʧʝʭʦʪ ʦʜʦʰʪʦ ʢʘʧʠʪʘʣʦʪ. ʅʝʛʦʚʦʪʦ ʧʣʘʥʠʨʘˁʝ, ʦʙʨʘʙʦʪʢʘ, ʩʢʣʘʜʠʨʘˁʝ ʠ ʜʠʩʪʨʠʙʫʮʠʿʘ ʩʝ ʥʦʚʠʪʝ 

ʚʨʝʜʥʦʩʪʠ ʢʦʠ ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʪʨʝʙʘ ʜʘ ʛʠ ʘʥʪʠʮʠʧʠʨʘʘʪ ʠ ʘʜʘʧʪʠʨʘʘʪ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʧʦʙʨʟʠ ʮʠʢʣʫʩʠ ʥʘ 

ʢʨʝʘʪʠʚʥʦʩʪ. ʈʝʣʘʮʠʿʘʪʘ ʥʘ ʟʥʘʝˁʝʪʦ ʠ ʯʦʚʝʯʢʠʪʝ ʨʝʩʫʨʩʠ ʝ ʠʩʢʣʫʯʠʪʝʣʥʦ ʩʫʧʪʠʣʥʘ, ʦʩʦʙʝʥʦ ʚʦ ʩʬʝʨʘʪʘ 

ʥʘ ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʚʦ ʿʘʚʥʠʦʪ ʩʝʢʪʦʨ ʢʦʿ ʯʝʩʪʦ ʛʠ ʛʫʙʠ ʥʠʚ ʜʦʜʝʢʘ ʩʝ ʚʦ ʥʘʿʜʦʙʨʘ ʢʦʥʜʠʮʠʿʘ. ʄʥʦʛʫ ʝ 

ʟʥʘʯʘʿʥʦ ʜʘ ʩʝ ʦʙʝʟʙʝʜʠ ʥʘʫʯʝʥʠʪʝ ʠʩʢʫʩʪʚʘ ʜʘ ʩʝ ʢʦʨʠʩʪʘʪ ʠ ʥʘʜʛʨʘʜʫʚʘʘʪ ʦʜ ʩʪʨʘʥʘ ʥʘ ʯʦʚʝʯʢʠʪʝ 

ʨʝʩʫʨʩʠ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ.  ɿʘʪʦʘ ʚʘʞʥʦʩʪʘ ʥʘ ʤʝʥʘ˅ʠʨʘˁʝʪʦ ʥʘ ʟʥʘʝˁʝʪʦ, ʧʦʢʨʘʿ ʰʪʦ ʛʠ ʤʠʥʠʤʠʟʠʨʘ 

ʟʘʛʫʙʠʪʝ ʠ ʨʠʟʠʮʠʪʝ, ʩʝ ʩʦʩʪʦʠ ʠ ʚʦ ʪʦʘ ʰʪʦ ʿʘ ʫʥʘʧʨʝʜʫʚʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʝʬʝʢʪʠʚʥʦʩʪ, ʧʦʪʪʠʢʥʫʚʘ ʥʘ 

ʠʥʠʮʠʿʘʪʠʚʠ ʠ ʠʥʦʚʘʮʠʠ ʢʘʢʦ ʧʨʝʜʫʩʣʦʚ ʟʘ ʩʦʟʜʘʚʘˁʝ ʥʘ ʧʦʛʦʣʝʤʠ ʚʨʝʜʥʦʩʪʠ. ɺʦ ʪʘʘ ʩʤʠʩʣʘ, ʥʝʢʦʠ ʦʜ 

ʙʝʥʝʬʠʮʠʠʪʝ ʢʦʠ ʛʠ ʩʦʟʜʘʚʘ ʩʝ: ʧʨʝʢʫ ʧʦʛʦʣʝʤʘ ʨʘʟʤʝʥʘ ʥʘ ʠʥʬʦʨʤʘʮʠʠ ʜʦ ʧʦʜʦʙʨʠ ʠ ʨʝʰʝʥʠʿʘ; ʨʘʟʚʦʿ 

ʥʘ ʠʥʪʝʣʝʢʪʫʘʣʥʠʦʪ ʢʘʧʠʪʘʣ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ; ʧʦʪʪʠʢʥʫʚʘˁʝ ʢʦʥ ʠʥʦʚʠʨʘˁʝ; ʫʥʘʧʨʝʜʫʚʘˁʝ ʥʘ ʦʜʥʦʩʦʪ 

ʢʦʥ ʢʣʠʝʥʪʦʪ; ʧʦʜʠʛʘˁʝ ʥʘ ʧʨʦʜʫʢʪʠʚʥʦʩʪʘ ʠ ʝʣʠʤʠʥʠʨʘˁʝ ʥʘ ʥʝʛʘʪʠʚʥʠʪʝ ʧʨʦʮʝʩʠ, ʠʟʚʦʨʥʠʪʝ ʦʧʝʨʘʮʠʠ 

ʠ ʛʠ ʟʘʜʨʞʫʚʘ ʚʨʘʙʦʪʝʥʠʪʝ.  ʊʨʛʥʫʚʘʿ˃ʠ ʦʜ ʦʜʥʦʩʦʪ ʢʦʥ ʟʥʘʝˁʝʪʦ (ʠʥʜʠʚʠʜʫʠʪʝ ʠ ʦʨʛʘʥʠʟʘʮʠʠʪʝ)  ʩʝ 

ʨʘʟʣʠʢʫʚʘʘʪ: ʂʨʝʘʪʠʚʥʠ ʟʘʝʜʥʠʮʠ;  ʀʥʚʝʥʪʠʚʥʠ ʠ ʠʥʠʮʠʿʘʪʠʚʥʠ ʟʘʝʜʥʠʮʠ; ʀʤʠʪʘʪʠʚʥʠ ʟʘʝʜʥʠʮʠ; ʠ 

ɼʝʢʘʜʝʥʪʠ ʟʘʝʜʥʠʮʠ. ɺʦ ʧʦʩʣʝʜʥʠʚʝ ʧʨʦʤʝʥʠʪʝ ʩʝ ʟʘʢʦʨʘʚʝʥʠ, ʧʨʝʜ ʩ¯ ʧʦʨʘʜʠ ʥʝʜʦʩʪʠʛ ʥʘ ʩʚʝʩʥʦʩʪ ʰʪʦ, 

ʢʘʢʦ ʠ ʢʦʛʘ ʜʘ ʩʝ ʧʨʘʚʠ. 

ʄʝʥʘ˅ʤʝʥʪʦʪ ʩʦ ʟʥʘʝˁʝʪʦ ʥʝ ʧʨʝʪʩʪʘʚʫʚʘ ʩʪʘʪʠʯʝʥ ʧʨʦʮʝʩ ʥʘ ʠʩʢʦʨʠʩʪʫʚʘˁʝ ʥʘ ʩʪʝʢʥʘʪʠʪʝ ʟʥʘʝˁʘ 

ʜʦ ʦʧʨʝʜʝʣʝʥ ʤʦʤʝʥʪ. ɿʥʘʝˁʝʪʦ ʩʝ ʦʙʥʦʚʫʚʘ ʧʦʩʪʦʿʘʥʦ ʠ ʪʨʝʙʘ ʜʘ ʩʝ ʩʣʝʜʠ ʠ ʢʦʨʠʩʪʠ. ʊʦʘ ʟʥʘʯʠ ʜʝʢʘ ʩʝ 

ʨʘʙʦʪʠ ʟʘ ʧʝʨʤʘʥʝʥʪʝʥ ʧʨʦʮʝʩ ʟʘ ʦʙʥʦʚʫʚʘˁʝ ʥʘ ʟʥʘʝˁʝʪʦ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʧʦ ʰʪʦ ʪʦʘ ʠ ʩʝ ʨʘʟʣʠʢʫʚʘ 

ʦʜ ʜʨʫʛʠʪʝ ʧʨʠʩʪʘʧʠ ʥʘ ʩʦʚʨʝʤʝʥʠʦʪ ʤʝʥʘ˅ʤʝʥʪ. ʎʝʣʪʘ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʩʦ ʟʥʘʝˁʝ ʝ ʜʘ ʩʝ ʫʧʨʘʚʫʚʘ ʩʦ 

ʢʦʥʪʠʥʫʠʨʘʥʠ ʠʥʦʚʘʮʠʠ ʠ ʤʦʜʠʬʠʢʘʮʠʿʘ ʥʘ ʧʦʩʪʦʿʥʦʪʦ ʟʥʘʝˁʝ ʟʘ ʜʘ ʤʦʞʝ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʜʘ ʛʦ ʠʟʜʨʞʠ 

ʯʝʢʦʨʦʪ ʩʦ ʚʨʝʤʝʪʦ ʠ ʢʦʥʢʫʨʝʥʮʠʿʘʪʘ.  ʀʤʘ ʧʦʚʝ˃ʝ ʚʠʜʫʚʘˁʘ ʦʢʦʣʫ ʤʝʥʘ˅ʤʝʥʪʦʪ ʩʦ ʟʥʘʝˁʝ ʚʦ 

ʧʨʦʮʝʩʫʘʣʥʘ ʩʤʠʩʣʘ. ʉʣʝʜʥʘʪʘ ʩʣʠʢʘ ʧʨʝʟʝʥʪʠʨʘ ʝʜʝʥ ʦʜ ʤʦʞʥʠʪʝ. 

Å
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ʎʠʢʣʫʩoʪ ʥʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʟʥʘʝˁʝʪʦ ʝ ʩʦʩʪʘʚʝʥ ʦʜ ʧʦʚʝ˃ʝ ʯʝʢʦʨʠ ʢʦʠʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘʘʪ ʢʨʫʞʝʥ 

ʤʦʜʝʣ ʥʘ ʫʧʨʘʚʫʚʘˁʝ: ʅʘʩʪʘʥʫʚʘˁʝ, ʆʙʝʟʙʝʜʫʚʘˁʝ, ʇʨʝʯʠʩʪʫʚʘˁʝ, ʄʘʛʘʮʠʦʥʠʨʘˁʝ ʥʘ ʟʥʘʝˁʝʪʦ, 

ʄʝʥʘ˅ʤʝʥʪ ʥʘ ʟʥʘʝˁʝʪʦ ʠ ʥʝʛʦʚʦ ʰʠʨʝˁʝ. ʉʠʪʝ ʦʚʠʝ ʧʨʦʮʝʩʠ ʤʦʨʘʘʪ ʜʘ ʙʠʜʘʪ ʥʘʩʦʯʝʥʠ ʢʦʥ ʩʝʚʢʫʧʥʦ 

ʨʘʙʦʪʝˁʝ ʥʘ ʧʨʝʪʧʨʠʿʘʪʠʝʪʦ ʠ ʜʘ ʩʝ ʧʨʝʪʚʦʨʘʪ ʚʦ ʢʫʣʪʫʨʘ ʥʘ ʤʝʥʘ˅ʤʝʥʪ ʩʦ ʟʥʘʝˁʝʪʦ. ʉʝʪʦ ʪʦʘ, 

ʢʦʤʧʦʥʠʨʘʥʦ ʟʘʝʜʥʦ ʩʦ ʩʦʦʜʚʝʪʥʘ ʧʦʣʠʪʠʢʘ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʩʦ ʯʦʚʝʯʢʠ ʨʝʩʫʨʩʠ, ʩʦʟʜʘʚʘ ʦʩʥʦʚʥʠ 

ʧʨʝʪʧʦʩʪʘʚʢʠ ʟʘ ʝʬʝʢʪʠʚʥʦ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʟʥʘʝˁʝʪʦ.   

ʋʩʧʝʰʥʦʪʦ ʤʝʥʘ˅ʠʨʘˁʝ ʥʘ ʟʥaʝˁʝʪʦ ʝ ʟʘʩʥʦʚʘʥʦ ʚʨʟ ʢʦʥʮʝʧʮʠʿʘʪʘ ʥʘ ʠʥʪʝʨʘʢʪʠʚʥʦʩʪ ʚʦ ʧʨʦʮʝʩʦʪ 

ʥʘ ʢʨʝʠʨʘˁʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʟʥʘʝˁʝ ʧʨʝʢʫ ʢʨʝʘʪʠʚʥʠ ʥʝʧʨʝʢʠʥʘʪʠ ʠ ʧʦʚʨʟʘʥʠ ʮʠʢʣʫʩʠ ʥʘ 

ʠʥʦʚʠʨʘˁe ʠʣʠ, ʢʘʢʦ ʰʪʦ ʫʰʪʝ ʩʝ ʚʠʢʘ, ,,ʚʝʨʠʛʘ ʥʘ ʟʥʘʝˁʝò (knowledge chain).
14

 ɺʝʨʠʛʘʪʘ ʝ ʩʦʩʪʘʚʝʥʘ ʦʜ 

4 ʝʣʝʤʝʥʪʠ ʢʦʠ ʩʝ  ʟʥʘʯʘʿʥʠ ʟʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʩʦ ʟʥʘʝˁʝʪʦ. ʊʦʘ ʩʝ ʝʣʝʤʝʥʪʠʪʝ: 

-ʚʥʘʪʨʝʰʥʘ (ʦʨʛʘʥʠʟʘʮʠʩʢʘ) ʩʚʝʩʥʦʩʪ (Internal awarness), ʢʦʿʘ ʧʨʝʪʩʪʘʚʫʚʘ ʩʧʦʩʦʙʥʦʩʪ ʟʘ ʙʨʟʘ 

ʧʨʦʮʝʥʢʘ ʟʘ ʩʦʧʩʪʚʝʥʠʪʝ ʢʣʫʯʥʠ ʩʧʦʩʦʙʥʦʩʪʠ ʠ ʚʝʰʪʠʥʠ.  

-ʚʥʘʪʨʝʰʥʘ ʨʝʘʢʪʠʚʥʦʩʪ (internal responsiveness), ʠʣʠ ʩʧʦʩʦʙʥʦʩʪ ʩʦʧʩʪʚʝʥʦʪʦ ʟʥʘʝˁʝ, ʠʩʢʫʩʪʚʘ ʠ 

ʚʝʰʪʠʥʠ ʥʘʿʙʨʟʦ ʜʘ ʩʝ ʚʛʨʘʜʘʪ ʚʦ ʥʦʚ ʧʨʦʠʟʚʦʜ-ʫʩʣʫʛʘ. 

-ʥʘʜʚʦʨʝʰʥʘ ʩʚʝʩʥʦʩʪ (external awarness) ʠʣʠ ʩʚʝʩʪ ʟʘ ʦʢʨʫʞʫʚʘˁʝʪʦ ʢʘʢʦ  ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ 

ʩʧʦʩʦʙʥʦʩʪ ʰʪʦ ʧʦʜʦʙʨʦ ʜʘ ʿʘ ʧʨʦʮʝʥʠ ʩʦʧʩʪʚʝʥʘʪʘ ʧʦʟʠʮʠʿʘ 

-ʅʘʜʚʦʨʝʰʥʘ ʨʝʘʢʪʠʚʥʦʩʪ (external responsiveness) ʢʘʢʦ ʩʧʦʩʦʙʥʦʩʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʜʘ ʩʝ 

ʧʨʠʣʘʛʦʜʠ ʥʘ ʙʘʨʘˁʘʪʘ ʥʘ ʧʘʟʘʨʦʪ ʧʦʙʨʟʦ ʠ ʧʦʫʩʧʝʰʥʦ ʦʜ ʢʦʥʢʫʨʝʥʮʠʿʘʪʘ.    

ʆʩʦʙʝʥʦ ʟʥʘʯʘʝʥ ʝʣʝʤʝʥʪ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʠʟʛʨʘʜʙʘʪʘ ʥʘ ʩʦʚʨʝʤʝʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʝ ʢʫʣʪʫʨʘ ʥʘʩʦʯʝʥʘ 

ʢʦʥ ʟʥʘʝˁʝʪʦ ʠ ʥʝʛʦʚʦʪʦ ʢʦʨʠʩʪʝˁʝ ʠ ʨʘʩʧʨʝʜʝʣʙʘ. ɿʘʪʦʘ ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʤʦʨʘʘʪ ʜʘ ʧʨʦʥʘʦʺʘʘʪ ʩʦʧʩʪʚʝʥʠ 

ʧʘʪʠʰʪʘ, ʥʦ ʠ ʜʘ ʛʠ ʢʦʨʠʩʪʘʪ ʠʩʢʫʩʪʚʘʪʘ ʥʘ ʜʦʙʨʘʪʘ ʧʨʘʢʪʠʢʘ, ʤʝʪʦʜʠʪʝ, ʪʝʭʥʠʢʠʪʝ ʠ ʠʥʩʪʨʫʤʝʥʪʠʪʝ ʟʘ 

ʩʦʙʠʨʘˁʝ, ʯʫʚʘˁʝ ʠ ʜʠʩʪʨʠʙʫʮʠʿʘ ʥʘ ʧʦʪʨʝʙʥʦʪʦ ʟʥʘʝˁʝ.     ʂʨʘʿʥʘʪʘ ʮʝʣ - ʩʠʥʝʨʛʠʿʘ  ʩʦ ʧʦʤʦʰ ʥʘ 

ʢʦʤʙʠʥʠʨʘˁʝ ʥʘ ʧʦʜʘʪʦʮʠʪʝ ʠ ʠʥʬʦʨʤʘʮʠʠʪʝ ʩʦ ʧʦʤʦʰ ʥʘ ʠʥʬʦ ʪʝʭʥʦʣʦʛʠʠʪʝ ʩʦ ʢʨʝʘʪʠʚʥʠʪʝ ʠ 

ʠʥʦʚʘʪʠʚʥʠ ʩʧʦʩʦʙʥʦʩʪʠ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʛʦ ʪʨʘʩʠʨʘ ʧʘʪʦʪ ʥʘ ʨʝʘʣʥʦ ʠʤʧʣʝʤʝʥʪʠʨʘˁʝ ʥʘ ʚʝʨʠʛʘʪʘ ʥʘ 

ʚʨʝʜʥʦʩʪʠʪʝ. ʊʦʘ ʧʨʝʪʧʦʩʪʘʚʫʚʘ ʧʦʩʪʦʿʘʥʘ ʪʨʘʥʩʬʦʨʤʘʮʠʿʘ ʥʘ ʧʦʜʘʪʦʮʠʪʝ ʚʦ ʠʥʬʦʨʤʘʮʠʠ ʠ ʟʥʘʝˁʝ ʩʦ 

ʢʨʘʿʥʘ ʮʝʣ: ʜʦʥʝʩʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʥʠ ʜʝʣʦʚʥʠ ʦʜʣʫʢʠ. 

ʆʩʥʦʚʥʘʪʘ ʩʠʣʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʩʝ ʣʫʺʝʪʦ. ɿʘʪʦʘ ʢʣʫʯʦʪ ʥʘ ʢʨʘʿʥʠʦʪ ʫʩʧʝʭ ʣʝʞʠ  ʚʦ ʥʘʯʠʥʦʪ ʥʘ 

ʢʦʿ  ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʛʠ ʙʠʨʘʘʪ ʠ ʦʨʛʘʥʠʟʠʨʘʘʪ ʣʫʺʝʪʦ. ʄʘʣ ʙʨʦʿ ʚʦʜʘʯʠ ʿʘ ʧʨʝʧʦʟʥʘʚʘʘʪ ʧʦʪʨʝʙʘʪʘ ʦʜ 

ʨʘʜʠʢʘʣʥʦ ʨʝʜʠʟʘʿʥʠʨʘˁʝ ʥʘ ʬʠʣʦʟʦʬʠʿʘʪʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʦʿʘ ʙʘʨʘ ʥʘʩʦʯʝʥʦʩʪ ʢʦʥ ʠʥʜʠʚʠʜʫʘʣʥʦ 

ʫʯʝˁʝ, ʦʜʥʦʩʥʦ ʣʠʯʝʥ ʨʘʟʚʦʿ ʥʘ ʧʦʝʜʠʥʝʮʦʪ. ʅʦ, ʣʫʺʝʪʦ ʠʤʘʘʪ ʩʚʦʿʘ ʩʦʧʩʪʚʝʥʘ ʚʦʣʘʿ, ʩʚʦʠ ʩʦʧʩʪʚʝʥʠ 

ʞʝʣʙʠ ʠ ʩʚʦʿ ʥʘʯʠʥ ʥʘ ʨʘʟʤʠʩʣʫʚʘˁʝ. ɸʢʦ ʪʠʝ ʥʝ ʩʝ ʩʘʤʠʪʝ ʜʦʚʦʣʥʦ ʤʦʪʠʚʠʨʘʥʠ ʟʘ ʜʘ ʧʦʩʪʠʛʥʘʪ ʮʝʣʠ ʥʘ 

ʨʘʩʪ ʠ ʪʝʭʥʦʣʦʰʢʠ ʨʘʟʚʦʿ, ʝʜʥʦʩʪʘʚʥʦ, ʥʝʤʘ ʤʦʞʥʦʩʪ ʟʘ ʥʘʧʨʝʜʦʢ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ.
15

 ʊʦʘ ʧʨʝʪʩʪʘʚʝʥʦ 

ʚʦ ʚʠʜ ʥʘ ʚʠʟʠʿʘ (ʦʥʘ ʰʪʦ ʧʦʩʘʢʫʚʘʤʝ) ʠ ʿʘʩʥʘ ʩʣʠʢʘ ʥʘ ʨʝʘʣʥʦʩʪʘ (ʢʦʛʘ ʩʤʝ ʩʠʛʫʨʥʠ ʚʦ ʦʥʘ ʰʪʦ ʛʦ 

ʩʘʢʘʤʝ) ʩʦʟʜʘʚʘ ʥʝʰʪʦ ʰʪʦ ʩʝ ʚʠʢʘ Ăʢʨʝʘʪʠʚʝʥ ʥʘʧʦʨò,
16

 ʩʠʣʘ ʢʦʿʘ ʛʠ ʩʧʦʿʫʚʘ ʚʠʟʠʿʘʪʘ ʠ ʨʝʘʣʥʦʩʪʘ, ʘ 

ʧʨʝʜʠʟʚʠʢʘʥʘ ʝ ʦʜ ʧʨʠʨʦʜʥʘʪʘ ʪʝʥʜʝʥʮʠʿʘ ʢʦʥ ʨʝʰʝʥʠʝʪʦ. ɺʩʫʰʥʦʩʪ, ʩʘʤʘ ʩʫʰʪʠʥʘ ʥʘ ʯʦʚʝʯʢʦʪʦ ʟʥʘʝˁʝ 

ʝ ʢʘʢʦ ʨʝʟʫʣʪʘʪ ʥʘ ʧʦʪʪʠʢʥʫʚʘˁʝʪʦ ʠ ʧʦʜʜʨʞʫʚʘˁʝʪʦ ʥʘ ʢʨʝʘʪʠʚʥʠʦʪ ʥʘʧʦʨ ʢʘʿ ʣʫʺʝʪʦ. ʃʫʺʝʪʦ ʩʦ ʚʠʩʦʢʦ 

ʥʠʚʦ ʥʘ ʟʥʘʝˁʝ ʠ ʩʦ ʥʠʚʥʦʪʦ ʢʦʥʪʠʥʫʠʨʘʥʦ ʫʯʝˁʝ ʧʦʩʪʠʛʥʫʚʘʘʪ ʨʝʟʫʣʪʘʪʠ ʢʦʠ ʥʘʚʠʩʪʠʥʘ ʛʠ ʧʦʩʘʢʫʚʘʘʪ 

ʚʦ ʞʠʚʦʪʦʪ, ʦʜ ʰʪʦ ʧʨʦʠʟʣʝʛʫʚʘ ʜʫʭʦʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʦʿʘ ʫʯʠ ʧʨʠʬʘ˃ʘʿ˃ʠ ʧʨʦʤʝʥʠ. 

 

4.ʆʈɻɸʅʀɿɸʎʀʉʂʆ ʋʏɽɳɽ ɿɸ ʅʆɺʆ ɿʅɸɽɳɽ 

ɿʥʘʝˁʝʪʦ ʩʝʢʦʛʘʰ ʝ ʧʦʚʨʟʘʥʦ ʩʦ ʫʯʝˁʝʪʦ ʘ ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʩʝ ʜʚʠʞʘʪ ʚʨʟ ʟʥʘʝˁʝʪʦ ʢʦʝ ʥʘ ʪʦʿ ʥʘʯʠʥ 

ʩʘʝ ʘʢʫʤʫʣʠʨʘ, ʨʝʛʝʥʝʨʠʨʘ ʠ ʢʦʨʠʩʪʠ. ʇʦʩʪʦʿʘʪ ʪʨʠ ʥʠʚʦʘ ʥʘ ʫʯʝˁʝ: ʠʥʜʠʚʠʜʫʘʣʥʦ, ʛʨʫʧʥʦ/ʪʠʤʩʢʦ ʠ 

ʦʨʛʘʥʠʟʘʮʠʩʢʦ ʥʠʚʦ. ʉʧʦʨʝʜ ʉʝʥʛʠ ,
17

 Ăʦʨʛʘʥʠʟʘʮʠʠʪʝ ʫʯʘʪ ʘʢʦ ʠ ʠʥʜʠʚʠʜʫʘʣʮʠʪʝ ʫʯʘʪ. ʀʥʜʠʚʠʜʫʘʣʥʦʪʦ 

ʫʯʝˁʝ  ʧʨʝʪʩʪʘʚʫʚʘ ʛʘʨʘʥʪ ʟʘ ʦʨʛʘʥʠʟʘʮʠʩʢʦ ʫʯʝˁʝ ʠ ʙʝʟ ʠʥʜʠʚʠʜʫʘʣʥʦʪʦ ʫʯʝˁʝ ʥʝ ʤʦʞʝ ʜʘ ʩʝ ʦʩʪʚʘʨʠ 

ʦʨʛʘʥʠʟʘʮʠʦʥʦʪʦ ʫʯʝˁʝ.ò  ʀʥʜʠʚʠʜʫʘʣʥʦʪʦ ʫʯʝˁʝ ʩʝ ʜʝʬʠʥʠʨʘ ʢʘʢʦ ʧʨʦʮʝʩ ʢʦʿ ʧʦʩʪʦʿʘʥʦ ʛʦ ʤʝʥʫʚʘ 

ʦʜʥʝʩʫʚʘˁʝʪʦ ʥʘ ʧʦʝʜʠʥʝʮʦʪ.
18
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4.1. ʇʆʀʄ ʀ ɺʀɼʆɺʀ ʅɸ ʋʏɽɳɽ 

ʆʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝˁʝ (ʆʋ) ʧʦʜʨʘʟʙʠʨʘ ʩʧʦʜʝʣʫʚʘˁʝ ʥʘ ʟʥʘʝˁʝʪʦ, ʚʝʨʫʚʘˁʘʪʘ ʠ ʧʨʝʜʨʘʩʫʜʠʪʝ 

ʧʦʤʝʺʫ ʠʥʜʠʚʠʜʫʠʪʝ ʠ ʛʨʫʧʠʪʝ. ʊʘʢʚʦʪʦ ʬʫʥʢʮʠʦʥʠʨʘˁʝ ʥʝ ʝ ʧʨʦʩʪ ʟʙʠʨ ʥʘ ʥʘʧʦʨʠʪʝ ʥʘ ʝʜʠʥʢʠʪʝ ʠʣʠ 

ʛʨʫʧʠʪʝ, ʪʫʢʫ ʧʨʝʪʩʪʘʚʫʚʘ ʨʝʟʫʣʪʘʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝˁʝ ʢʦʜʠʨʘʥʦ ʚʦ ʥʘʯʠʥʦʪ ʥʘ ʢʦʿ ʬʫʥʢʮʠʦʥʠʨʘ 

ʠ ʩʝ ʘʧʣʠʮʠʨʘ ʠʥʜʠʚʠʜʫʘʣʥʦʪʦ ʠ ʛʨʫʧʥʦʪʦ ʟʥʘʝˁʝ. ʎʝʣʦʩʥʘ ʟʘʩʣʫʛʘ ʟʘ ʩʚʝʪʩʢʘʪʘ ʘʬʠʨʤʘʮʠʿʘ ʥʘ ʆʋ ʿʘ 

ʠʤʘ ʇʠʪʝʨ ʉʝʥʛʝʿ  ʢʦʿ ʛʦ ʧʦʚʨʟʫʚʘ ʩʦ ʩʤʝʥʘ ʥʘ ʧʘʨʘʜʠʛʤʘʪʘ ʦʜ ʬʨʘʛʤʝʥʪʘʨʠʟʘʤ ʢʦʥ ʭʦʣʠʟʘʤ ʠ, ʩʧʦʨʝʜ 

ʥʝʛʦ,
19

 ʫʯʝˁʝʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʧʨʦʮʝʩ ʥʘ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʢʘʧʘʮʠʪʝʪʦʪ ʥʘ ʠʥʜʠʚʠʜʫʘʪʘ.   

ʆʨʛʘʥʠʟʘʮʠʩʢʦ ʫʯʝˁʝ ʩʝ ʩʣʫʯʫʚʘ ʢʦʛʘ ʩʝʚʦ ʦʚʘ ʧʨʝʪʭʦʜʥʦ ʥʘʚʝʜʝʥʦ ʛʦ ʧʨʘʚʠʤʝ ʟʘʝʜʥʠʯʢʠ; ʢʦʛʘ 

ʨʝʬʣʝʢʪʠʨʘʤʝ ʠ ʩʝ ʘʢʪʠʚʠʨʘʤʝ ʟʘʝʜʥʠʯʢʠ. ʈʝʬʣʝʢʩʠʿʘʪʘ ʠ ʘʢʮʠʿʘʪʘ ʟʘʝʜʥʦ ʩʝ ʚʦ ʩʣʫʞʙʘ ʥʘ ʛʨʘʜʙʘ ʥʘ 

oʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝˁʝ. ,,ʇʨʠ ʥʘʿʜʦʙʨʠ ʫʩʣʦʚʠ ʘʢʮʠʩʢʦʪʦ ʠ ʨʝʬʣʝʢʩʠʚʥʦʪʦ ʜʝʣʫʚʘˁʝ ʩʝ ʠʩʧʨʝʧʣʝʪʫʚʘʘʪ 

ʤʝʺʫʩʝʙʥʦ, ʢʨʝʠʨʘʿ˃ʠ ʥʝʨʘʟʜʝʣʠʚʘ ʠ ʢʦʥʪʠʥʫʠʨʘʥʘ ʠʥʪʝʛʨʘʮʠʿʘ ʰʪʦ ʥʘʿʤʥʦʛʫ ʥʘʣʠʢʫʚʘ ʥʘ ʪʘʥʮ.ò
20

   

,,ʇʦʩʪʦʿʘʪ ʨʘʟʣʠʯʥʠ ʥʠʚʦʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʦ ʫʯʝˁʝ. ʂʣʘʩʠʯʥʘʪʘ ʢʣʘʩʠʬʠʢʘʮʠʿʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʦʪʦ 

ʫʯʝˁʝ ʧʨʝʧʦʟʥʘʚʘ ʜʚʝ ʦʩʥʦʚʥʠ ʥʠʚʦʘ ʥʘ ʫʯʝˁʝ: ʫʯʝˁʝ ʚʦ ʝʜʝʥ ʠ ʫʯʝˁʝ ʚʦ ʜʚʦʝʥ ʢʨʫʛ.ò
21

  

ɸʜʘʧʪʠʚʥʦ ʫʯʝˁʝ ʠʣʠ ʫʯʝˁʝ ʚʦ ʝʜʝʥ ʢʨʫʛ (single loop learning) ʧʨʝʪʩʪʘʚʫʚʘ ʙʘʟʠʯʥʘ ʬʦʨʤʘ ʥʘ 

ʫʯʝˁʝ ʚʦ ʢʦʿʘ ʩʦʟʥʘʥʠʿʘʪʘ ʩʝ ʩʪʝʢʥʫʚʘʘʪ ʠ ʩʝ ʚʨʰʘʪ ʧʨʦʤʝʥʠ ʩʘʤʦ ʚʦ ʨʘʤʢʠʪʝ ʥʘ ʧʨʝʪʭʦʜʥʦ ʜʝʬʠʥʠʨʘʥ 

ʩʝʪ ʥʘ ʧʨʝʪʧʦʩʪʘʚʢʠ ʢʦʠ ʦʩʪʘʥʫʚʘʘʪ ʥʘʜʚʦʨ ʦʜ ʩʝʢʦʝ ʧʨʝʠʩʧʠʪʫʚʘˁʝ. ʉʦ ʘʜʘʧʪʠʚʥʦʪʦ ʫʯʝˁʝ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʚʨʰʠ ʢʦʨʝʢʮʠʿʘ ʥʘ ʩʚʦʠʪʝ ʘʢʪʠʚʥʦʩʪʠ ʜʦʢʦʣʢʫ ʪʠʝ ʦʪʩʪʘʧʘʪ ʦʜ ʧʨʝʪʭʦʜʥʦ ʜʝʬʠʥʠʨʘʥʠʦʪ 

ʢʫʨʩ.  

ɻʝʥʝʨʘʪʠʚʥʦʪʦ ʫʯʝˁʝ, ʠʣʠ ʫʯʝˁʝ ʚʦ ʜʚʦʝʥ ʢʨʫʛ, (double loop learning) ʧʨʝʪʩʪʘʚʫʚʘ ʩʪʝʢʥʫʚʘˁʝ ʟʥʘʝˁʘ ʩʦ 

ʢʦʠ ʩʝ ʧʨʝʠʩʧʠʪʫʚʘʘʪ ʠ ʤʝʥʫʚʘʘʪ ʙʘʟʠʯʥʠʪʝ ʧʨʝʪʧʦʩʪʘʚʢʠ ʚʨʟ ʢʦʠ ʩʝ ʠʟʛʨʘʜʝʥʠ ʧʦʩʪʦʝʯʢʠʪʝ ʥʘʯʠʥʠ ʥʘ 

ʨʘʙʦʪʘ. 

ɿʥʘʯʠ, ʩʦ ʛʝʥʝʨʘʪʠʚʥʦʪʦ ʫʯʝˁʝ ʥʝ ʩʝ ʫʩʦʚʨʰʫʚʘʘʪ ʧʦʩʪʦʝʯʢʠʪʝ ʥʘʯʠʥʠ ʥʘ ʨʘʙʦʪʘ, ʪʫʢʫ ʩʝ ʢʨʝʠʨʘʘʪ 

ʧʦʪʧʦʣʥʦ ʥʦʚʠ  ʧʨʝʪʧʦʩʪʘʚʢʠ ʢʦʠ ʚʦʜʘʪ ʢʦʥ ʧʨʦʤʝʥʠ ʢʦʠ ʚʦ ʦʚʦʿ ʚʠʜ ʥʘ ʫʯʝˁʝ ʩʝ ʨʘʜʠʢʘʣʥʠ ʙʠʜʝʿ˃ʠ ʩʝ 

ʤʝʥʫʚʘʘʪ ʬʫʥʜʘʤʝʥʪʘʣʥʠʪʝ ʧʨʝʪʧʦʩʪʘʚʢʠ ʠ ʜʝʬʠʥʠʮʠʠ ʥʘ ʢʦʠ ʝ ʙʘʟʠʨʘʥʦ ʬʫʥʢʮʠʦʥʠʨʘˁʝʪʦ ʥʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. ʉʦ ʦʚʘ ʫʯʝˁʝ ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʢʨʝʠʨʘʘʪ ʩʚʦʿ ʦʜʥʦʩ ʠ ʥʦʚʠ ʩʪʘʚʦʚʠ ʢʦʥ ʧʨʦʤʝʥʠʪʝ. 

ʉʝ ʯʫʚʩʪʚʫʚʘ ʧʦʪʨʝʙʘʪʘ ʦʜ ʨʘʟʛʣʝʜʫʚʘˁʝ ʥʘ ʜʠʩʪʠʥʢʮʠʿʘʪʘ ʧʦʤʝʺʫ oʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝˁʝ 

(Organizational Learning) ʠ oʨʛʘʥʠʟʘʮʠʿʘ ʢʦʿʘ ʫʯʠ (Learning Organization).
22

 ʆʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝˁʝ ʝ 

ʧʨʦʮʝʩ, ʜʦʜʝʢʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʦʿʘ ʫʯʠ ʝ ʠʩʪʦʚʨʝʤʝʥʦ ʫʩʣʦʚ ʠ ʧʦʩʣʝʜʠʮʘ ʦʜ ʪʦʿ ʧʨʦʮʝʩ ʧʨʝʜʠʟʚʠʢʘʥ ʩʦ 

ʧʨʦʤʝʥʘʪʘ. ʀʤʝʥʦ, ʧʦʜ ʦʨʛʘʥʠʟʘʮʠʿʘ ʢʦʿʘ ʫʯʠ ʧʦʜʨʘʟʙʠʨʘʤʝ ʧʦʩʝʙʝʥ ʚʠʜ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʠʣʠ 

ʦʨʛʘʥʠʟʘʮʠʩʢʠ ʤʦʜʝʣ ʢʦʿ ʧʦʟʠʪʠʚʥʦ ʚʣʠʿʘʝ ʥʘ ʨʘʟʚʦʿʦʪ ʥʘ ʩʧʦʩʦʙʥʦʩʪʠʪʝ ʦʜ ʦʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝˁʝ, ʰʪʦ 

ʧʨʝʪʩʪʘʚʫʚʘ ʧʦʛʦʜʥʘ ʨʘʤʢʘ ʟʘ ʫʯʝˁʝ ʠ ʢʦʿʘ ʛʠ ʧʦʪʪʠʢʥʫʚʘ ʠ ʥʘʩʦʯʫʚʘ ʥʘʧʦʨʠʪʝ ʥʘ ʥʝʿʟʠʥʠʪʝ ʯʣʝʥʦʚʠ ʜʘ 

ʫʯʘʪ. ʀʩʪʦʚʨʝʤʝʥʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʦʿʘ ʫʯʠ ʝ ʧʦʩʣʝʜʠʮʘ ʦʜ ʧʨʦʮʝʩʦʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝˁʝ ʙʠʜʝʿ˃ʠ 

ʩʦ ʫʯʝˁʝʪʦ ʩʝ ʫʯʠ ʠ ʢʘʢʦ ʜʘ ʩʝ ʫʯʠ. ʆʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʦʿʘ ʫʯʠ ʠʤʘ ʩʧʦʩʦʙʥʦʩʪ ʨʝʣʘʪʠʚʥʦ ʣʝʩʥʦ ʠ ʙʨʟʦ ʜʘ 

ʛʠ ʫʥʘʧʨʝʜʫʚʘ ʠ ʤʝʥʫʚʘ ʩʚʦʠʪʝ ʨʘʙʦʪʥʠ ʚʝʰʪʠʥʠ ʛʨʘʜʝʿ˃ʠ ʥʘ ʪʦʿ ʥʘʯʠʥ ʥʦʚʠ ʢʦʤʧʝʪʝʥʮʠʠ ʢʦʠ ˃ʝ ʤʫ 

ʦʚʦʟʤʦʞʘʪ ʜʘ ʦʧʩʪʘʥʝ ʚʦ ʧʨʦʤʝʥʣʠʚʦ ʦʢʨʫʞʫʚʘˁʝ. ʆʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝʝˁ ʛʦ ʚkʣʫʯʫʚʘ ʠ 

ʠʥʜʠʚʠʜʫʘʣʥʦʪʦ ʫʯʝˁʝ. ʆʥʠʝ ʢʦʠ ˃ʝ ʥʘʧʨʘʚʘʪ ʧʦʤʝʩʪ ʦʜ ʪʨʘʜʠʮʠʦʥʘʣʥʦʪʦ ʦʨʛʘʥʠʟʘʮʠʩʢʦ ʤʠʩʣʝˁʝ ʢʦʥ 

ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʢʦʠ ʫʯʘʪ ʨʘʟʚʠʚʘʘʪ ʩʧʦʩʦʙʥʦʩʪ ʜʘ ʤʠʩʣʘʪ ʢʨʠʪʠʯʢʠ ʠ ʢʨʝʘʪʠʚʥʦ. ʇʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʥʘʫʯʠ 

ʢʘʢʦ ʙʨʟʦ ʜʘ ʩʝ ʫʯʠ, ʚʦ ʩʧʨʦʪʠʚʥʦ, ʥʘʤʝʩʪʦ ʠʛʨʘʯ, ʩʪʘʥʫʚʘʰ ʥʘʙˀʫʜʫʚʘʯ. 

 

4.2. ʅʆɺʆ ɿʅɸɽɳɽ 

ʆʨʛʘʥʠʟʘʮʠʠʪʝ ʤʦʨʘʘʪ ʜʘ ʥʘʫʯʘʪ ʢʘʢʦ ʜʘ ʩʪʘʥʘʪ ʦʨʛʘʥʠʟʘʮʠʠ ʢʦʠ ʫʯʘʪ ʟʘ ʜʘ ʩʪʝʢʥʘʪ ʬʣʝʢʩʠʙʠʣʥʦʩʪ 

ʢʦʥ ʧʨʦʤʝʥʠ. ʆʥʠʝ ʢʦʠ ʨʘʙʦʪʘʪ ʚʦ ʦʨʛʘʥʠʟʘʮʠʠ ʢʦʠ ʫʯʘʪ ʩʝ ʥʘ ʥʝʢʦʿ ʥʘʯʠʥ ,,ʚʠʩʪʠʥʩʢʠ ʧʨʦʙʫʜʝʥʠò ʣʫʺʝ. 

ʃʫʺʝʪʦ ʚʦ ʚʘʢʚʠʪʝ ʦʨʛʘʥʠʟʘʮʠʠ ʩʦ ʨʝʘʣʠʟʘʮʠʿʘʪʘ ʥʘ ʩʚʦʿʘʪʘ ʨʘʙʦʪʘ ʥʘʩʪʦʿʫʚʘʘʪ ʜʘ ʛʠ ʨʘʟʚʠʿʘʪ ʩʚʦʠʪʝ 

ʧʦʪʝʥʮʠʿʘʣʠ, ʜʝʣʝʿ˃ʠ ʿʘ ʚʠʟʠʿʘʪʘ ʢʦʥ ʮʝʣʪʘ ʩʦ ʩʚʦʠʪʝ ʢʦʣʝʛʠ ʚʦ ʪʠʤʦʪ. ʅʠʚʥʠʪʝ ʤʝʥʪʘʣʥʠ ʤʦʜʝʣʠ ʛʠ 

ʚʦʜʘʪ ʢʦʥ ʣʠʯʥʦ ʫʩʦʚʨʰʫʚʘˁʝ, ʘ ʥʠʚʥʠʪʝ ʣʠʯʥʠ ʮʝʣʠ ʩʝ ʚʦ ʩʢʣʘʜ ʩʦ ʤʠʩʠʿʘʪʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. ɼʘ ʩʝ 

ʨʘʙʦʪʠ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘ ʢʦʿʘ ʫʯʠ ʥʝ ʟʥʘʯʠ ʜʘ ʩʝ ʙʠʜʝ ʨʦʙ ʥʘ ʨʘʙʦʪʘʪʘ ʩʦ ʢʦʿʘ ʩʤʝ ʥʝʟʘʜʦʚʦʣʥʠ, ʥʘʧʨʦʪʠʚ, 

ʨʘʙʦʪʘʪʘ ʥʘ ʧʦʝʜʠʥʝʮʦʪ ʩʝ ʛʣʝʜʘ ʢʘʢʦ ʜʝʣ ʦʜ ʮʝʣʠʥʘʪʘ (ʭʦʣʠʩʪʠʯʢʠ ʧʨʠʩʪʘʧ) ʚʦ ʩʠʩʪʝʤʦʪ ʚʦ ʢʦʿ ʤʝʺʫ 

ʨʝʣʘʮʠʠʪʝ ʠ ʧʨʦʮʝʩʠʪʝ ʟʘʚʠʩʘʪ ʝʜʥʠ ʦʜ ʜʨʫʛʠ. ɺʦ ʩʦʛʣʘʩʥʦʩʪ ʩʦ ʪʦʘ, ʩʚʝʩʥʠʦʪ ʚʨʘʙʦʪʝʥ ʧʨʝʟʝʤʘ ʨʠʟʠʢ, ʜʘ 

ʥʘʫʯʠ ʠ ʨʘʟʙʝʨʝ ʥʘʯʠʥʠ ʢʘʢʦ ʜʘ ʩʝ ʠʟʥʘʦʺʘʘʪ ʪʨʘʿʥʠ ʥʘʤʝʩʪʦ ʙʨʟʦʧʣʝʪʠ ʨʝʰʝʥʠʿʘ.  
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ʃʫʺʝʪʦ ʚʦ ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʢʦʠ ʫʯʘʪ ʠʤ ʩʣʫʞʘʪ ʥʘ ʜʨʫʛʠʪʝ ʥʘ ʝʬʝʢʪʠʚʥʠ ʥʘʯʠʥʠ, ʙʠʜʝʿ˃ʠ ʩʝ ʜʦʙʨʦ 

ʧʦʜʛʦʪʚʝʥʠ ʟʘ ʧʨʦʤʝʥʠ ʠ ʨʘʙʦʪʘ ʩʦ ʜʨʫʛʠʪʝ.
23

 ʉʝ ʧʦʩʪʘʚʫʚʘ ʧʨʘʰʘˁʝʪʦ, ʟʦʰʪʦ ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʢʦʠ ʫʯʘʪ ʩʝ 

ʫʩʧʝʰʥʠ. ɽʚʝ ʥʝʢʦʠ ʦʜ ʧʨʠʯʠʥʠʪʝ:     

¶ ʃʫʺʝʪʦ ʩʝ ʨʘʟʚʠʚʘʘʪ (ʧʦʛʦʣʝʤʘ ʤʦʪʠʚʘʮʠʿʘ, ʬʣʝʢʩʠʙʠʣʥʦʩʪ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ; ʣʫʺʝʪʦ ʩʝ 

ʧʦʢʨʝʘʪʠʚʥʠ; ʟʛʦʣʝʤʝʥʘ ʦʧʰʪʝʩʪʚʝʥʘ ʠʥʪʝʨʘʢʮʠʿʘ); 

¶ ʊʠʤʦʚʠʪʝ ʠ ʛʨʫʧʠʪʝ ʨʘʙʦʪʘʪ ʧʦʜʦʙʨʦ (ʜʝʣʝˁʝ ʟʥʘʝˁʝ; ʤʝʺʫʟʘʚʠʩʥʦʩʪ); 

¶ ʆʨʛʘʥʠʟʘʮʠʠʪʝ ʠʤʘʘʪ ʢʦʨʠʩʪ (ʨʫʰʝˁʝ ʥʘ ʪʨʘʜʠʮʠʦʥʘʣʥʠʪʝ ʢʦʤʫʥʠʢʘʮʠʩʢʠ ʙʘʨʠʝʨʠ; 

ʠʥʬʦʨʤʘʮʠʩʢʠʪʝ ʨʝʩʫʨʩʠ; ʠʥʦʚʘʪʠʚʥʦʩʪ ʠ ʢʨʝʘʪʠʚʥʦʩʪ). 

ʆʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝˁʝ ʥʘʿʯʝʩʪʦ ʩʝ ʜʝʬʠʥʠʨʘ ʢʘʢʦ ʧʨʦʤʝʥʘ ʚʦ ʢʦʛʥʠʪʠʚʥʠʪʝ ʩʪʨʫʢʪʫʨʠ ʠ 

ʦʜʥʝʩʫʚʘˁʘ ʥʘ ʯʣʝʥʦʚʠʪʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʦʿʘ ʦʙʝʟʙʝʜʫʚʘ ʧʦʜʠʛʥʫʚʘˁʝ ʥʘ ʩʧʦʩʦʙʥʦʩʪʘ ʥʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʜʘ ʩʝ ʧʨʠʣʘʛʦʜʠ ʥʘ ʩʚʦʿʘʪʘ ʩʨʝʜʠʥʘ. ʆʜ ʦʚʘ ʧʨʦʠʟʣʝʛʫʚʘ ʜʝʢʘ ʦʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʫʯʝˁʝ 

ʢʘʢʦ ʧʨʦʤʝʥʘ ʠʤʘ ʜʚʘ ʦʩʥʦʚʥʠ ʧʨʠʩʪʘʧʠ: ʙʠʭʝʚʠʦʨʠʩʪʠʯʢʠ ʠ ʢʦʛʥʠʪʠʚʝʥ..  

 

5. ɿɸʂʃʋʏʆʂ 

ʇʦʩʪʦʿʘʪ ʨʘʟʣʠʯʥʠ ʧʦʛʣʝʜʠ ʚʨʟ ʥʘʯʠʥʦʪ ʠ ʩʪʨʫʢʪʫʨʘʪʘ ʥʘ ʦʜʥʝʩʫʚʘˁʝʪʦ ʢʦʥ ʧʨʦʤʝʥʠʪʝ. ʊʝʦʨʠʠ ʠ 

ʤʦʜʝʣʠ ʠʤʘ ʙʝʟʙʨʦʿ, ʚʦ ʟʘʚʠʩʥʦʩʪ ʦʜ ʧʦʛʣʝʜʦʪ ʠʩ-ʢʫʩʪʚʘʪʘ, ʘʤʙʠʝʥʪʦʪ, ʧʦʿʜʦʚʥʘʪʘ ʦʩʥʦʚʘ, ʢʣʘʩʪʝʨʦʪ, 

ʜʝʿʥʦʩʪʘ ʠ ʩʣ. ʅʝʦʜʤʠʥʣʠʚʦ ʝ ʠ ʘʧʩʦʣʚʠʨʘʥʦ ʩʦʟʥʘʥʠʝʪʦ ʟʘ ʧʦʪʨʝʙʘʪʘ ʦʜ ʟʥʘʝˁʝ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʧʨʦʤʝʥʠ. 

ɿʥʘʝˁʝʪʦ ʠ ʧʨʦʤʝʥʠʪʝ ʩʝ ʩʝʢʦʛʘʰ ʧʦʚʨʟʘʥʠ ʩʦ ʧʨʦʮʝʩʦʪ ʥʘ ʫʯʝˁʝʪʦ ʥʠʟ ʢʦʿ ʩʝ ʫʩʚʦʿʫʚʘʘʪ ʠ ʥʦʚʠ 

ʩʧʦʩʦʙʥʦʩʪʠ ʟʘ ʠʜʥʠʦʪ ʧʨʦʮʝʩ ʥʘ ʢʦʨʠʩʪʝˁʝ ʥʘ ʟʥʘʝˁʝʪʦ. ʇʨʦʮʝʩʦʪ ʥʘ ʫʯʝˁʝ ʧʦʜʨʘʟʙʠʨʘ ʧʨʦʤʝʥʠ ʢʘʢʦ 

ʚʦ ʢʦʛʥʠʪʠʚʥʘʪʘ ʩʪʨʫʢʪʫʨʘ ʥʘ ʯʣʝʥʦʚʠʪʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʪʘʢʘ ʠ ʚʦ ʥʠʚʥʠʪʝ ʘʢʮʠʠ ʠ ʦʜʥʝʩʫʚʘˁʘ. 

ʇʨʦʤʝʥʘʪʘ ʠ ʫʯʝˁʝʪʦ ʟʘʧʦʯʥʫʚʘʘʪ ʩʦ ʩʣʠʯʥʠ ʠʜʝʠ ʠ ʢʦʥʮʝʧʪʠ, ʩʝ ʨʝʘʣʠʟʠʨʘʘʪ ʨʘʟʜʝʣʝʥʦ, ʥʦ ʩʝ 

ʧʦʿʘʚʫʚʘʘʪ ʠ ʟʘʝʜʥʦ ʠʤʘʿ˃ʠ, ʩʝʢʘʢʦ, ʥʝʢʦʠ ʨʘʟʣʠʢʠ.  

ʈʘʟʛʣʝʜʫʚʘʿ˃ʠ ʛʠ ʧʘʨʘʣʝʣʥʦ ʦʚʠʝ ʯʝʩʪʦ ʨʘʟʣʠʯʥʠ ʠʟʚʦʨʠ ʥʘ ʩʦʟʥʘʥʠʿʘ, ʥʝ ʤʦʞʝʤʝ ʘ ʜʘ ʥʝ ʫʚʠʜʠʤʝ ʠ 

ʜʘ ʩʝ ʩʦʛʣʘʩʠʤʝ ʩʦ ʘʚʪʦʨʠʪʝ ʢʦʠ ʩʤʝʪʘʘʪ ʜʝʢʘ ʦʨʛʘʥʠʟʘʮʠʩʢʦ ʫʯʝˁʝ ʧʨʠʜʦʥʝʩʫʚʘ ʢʦʥ ʟʥʘʝˁʝto ʠ 

ʨʘʟʙʠʨʘˁʝʪʦ ʥʘ ʧʨʦʤʝʥʠʪʝ ʥʘ ʨʘʟʣʠʯʝʥ ʥʘʯʠʥ.  ʊʝʦʨʠʿʘʪʘ ʥʘ ʧʨʦʤʝʥʠ ʩʝ ʦʧʠʰʫʚʘ ʩʦ ʧʦʤʦʰ ʥʘ ʧʝʪ 

ʢʣʫʯʥʠ ʧʘʨʘʤʝʪʨʠ: ʦʩʥʦʚʥʘ ʤʝʪʘʬʦʨʘ, ʘʥʘʣʠʪʠʯʢʘʪʘ ʨʘʤʢʘ ʠʣʠ ʜʠʿʘʛʥʦʩʪʠʯʢʠ ʤʦʜʝʣ, ʠʜʝʘʣʝʥ ʤʦʜʝʣ ʥʘ 

ʝʬʠʢʘʩʥʦ ʬʫʥʢʮʠʦʥʠʨʘˁʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʠʥʪʝʨʚʝʥʮʠʿʘ ʠ ʜʝʬʠʥʠʮʠʿʘ ʥʘ ʫʣʦʛʘʪʘ ʥʘ ʘʛʝʥʪʦʪ ʟʘ 

ʧʨʦʤʝʥʘ.
24

 ʊʦʿ ʛʠ ʢʦʨʠʩʪʠ ʦʚʠʝ ʢʨʠʪʝʨʠʫʤʠ ʟʘ ʨʘʟʙʠʨʘˁʝ ʥʘ ʧʨʦʤʝʥʠʪʝ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʨʘʟʣʠʯʥʠ ʧʨʠʩʪʘʧʠ 

ʛʣʝʜʘʿ˃ʠ ʿʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʘʢʦ ʩʦʮʠʦʪʝʭʥʠʯʢʠ ʩʠʩʪʝʤ. ʇʨʦʤʝʥʠʪʝ ʿʘ ʧʦʜʠʛʘʘʪ ʧʦʪʨʝʙʘʪʘ ʦʜ ʢʦʨʠʩʪʝˁʝ 

ʥʘ ʟʥʘʝˁʝʪʦ, ɿʥʘʝˁʝʪʦ ʧʦʪʪʠʢʥʫʚʘ ʠ ʛʠ ʭʘʨʤʦʥʠʟʠʨʘ ʧʨʦʤʝʥʠʪʝ, ʧʨʦʤʝʥʠʪʝ ʩʦʟʜʘʚʘʘʪ ʥʦʚʦ ʟʥʘʝˁʝ ʢʦʝ ʛʦ 

ʢʦʜʠʬʠʮʠʨʘʤʝ ʠ ʢʦʨʠʩʪʠʤʝ ʟʘ ʥʦʚʠʪʝ ʮʠʢʣʫʩʠ. 
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Abstract:   Open-end Mutual Funds (MFs) are one of the most important institutional investors world-wide  On 

a global level, they manage nearly 14.5 % of the assets (AuM) traded on world markets which in absolute value 

have reached an astonishing 22 trillion USD in 2012.  Their continuous growth is largely a result of their 

capability in providing individual investors ( including households) - as most numerous investors - with 

maximum returns through professional management of investments, on one side, and minimizing risk  through 

investments in a diversified portfolio of assets, which are the essential principles under which MFs operate. 

Based on their effectiveness in allocating financial assets, MFs significantly contributed to development of 

financial markets and systems, and to overall economic growth.  Unlike their state of development in advanced 

economies in which their AuM are around 70% of their GDP, MFs in the Republic of Macedonia are still rather 

insignificant institutional investors, which is the case with other countries in the region, despite the existent 

differences in this regard
25

. Theoretical evidence has vastly explored the reasons for their development, which 

are generally grouped as exogenous and endogenous determinants.  This paper is aimed at overviewing the 

exogenous determinants, which are of primary importance for the development of MFs in Macedonia and 

regional countries, since they address the overall country specific pre-conditions for the development of the MF 

industry. 

Key words: Mutual Funds, Assets Allocation, Financial Systems, Economic Development, Assets under 

Management. 
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ʈʝʟʠʤʝ: ʆʪʚʦʨʝʥʠʪʝ ʠʥʚʝʩʪʠʮʠʩʢʠ ʬʦʥʜʦʚʠ (ʆʀʌ) ʩʝ ʝʜʝʥ ʦʜ ʥʘʿʟʥʘʯʘʿʥʠʪʝ ʠʥʩʪʠʪʫʮʠʦʥʘʣʥʠ 

ʠʥʚʝʩʪʦʪʦʨʠ ʚʦ ʩʚʝʪʦʪ.  ʅʘ ʛʣʦʙʘʣʥʦ ʥʠʚʦ, ʪʠʝ ʧʦʩʝʜʫʚʘʘʪ ʠʤʦʪ ʚʦ ʚʠʩʠʥʘ ʦʜ 14.5 % ʦʜ ʚʢʫʧʥʘʪʘ 

ʬʠʥʘʥʩʠʩʢʘ ʘʢʪʠʚʘ ʩʦ ʢʦʿʘ ʩʝ ʪʨʛʫʚʘ ʥʘ ʩʚʝʪʩʢʠʪʝ ʧʘʟʘʨʠ ʢʦʿ ʚʦ ʘʧʩʦʣʫʪʝʥ ʠʼʥʦʩ ʚʦ 2012 ʛʦʜ. ʜʦʩʪʠʛʥʫʚʘʘ 

ʨʝʢʦʨʜʥʠ 22 ʙʠʣʠʦʥʠ ʘʤʝʨʠʢʘʥʩʢʠ ʜʦʣʘʨʠ.  ʅʠʚʥʠʦʪ ʢʦʥʪʠʥʫʠʨʘʥ ʨʘʟʚʦʿ ʝ ʨʝʟʫʣʪʘʪ ʥʘ ʥʠʚʥʘʪʘ 

ʩʧʦʩʦʙʥʦʩʪ ʜʘ ʠʤ ʦʚʦʟʤʦʞʘʪ ʥʘ ʤʘʣʠʪʝ ʠʥʜʠʚʠʜʫʘʣʥʠ ʠʥʚʝʩʪʠʪʦʨʠ (ʚʣʫʯʫʚʘʿ˃ʠ ʛʠ ʠ ʜʦʤʘ˃ʠʥʩʪʚʘʪʘ) 

ʤʘʢʩʠʤʘʣʥʠ ʧʨʠʥʦʩʠ ʧʨʝʢʫ ʧʨʦʬʝʩʠʦʥʘʣʥʦ ʤʝʥʘ˅ʠʨʘˁʝ ʥʘ ʚʣʦʞʫʚʘˁʘʪʘ ʠ ʤʠʥʠʤʠʟʠʨʘˁʝ, ʦʜʥʦʩʥʦ 

ʜʠʚʝʨʩʠʬʠʢʘʮʠʿʘ ʥʘ ʨʠʟʠʢʦʪ, ʚʦ ʬʦʨʤʘ ʥʘ ʧʦʨʪʬʦʣʠʦ ʠʥʚʝʩʪʠʮʠʠ ,ʦʜʥʦʩʥʦ ʢʦʤʙʠʥʘʮʠʿʘ ʦʜ ʤʥʦʰʪʚʦ ʥʘ 

ʭʘʨʪʠʠ ʦʜ ʚʨʝʜʥʦʩʪ.  ɺʧʨʦʯʝʤ, ʦʚʠʝ ʜʚʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʩʝ ʦʩʥʦʚʥʠʪʝ ʧʨʠʥʮʠʧʠ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʢʦʠ ʆʀʌ 

ʬʫʥʢʮʠʦʥʠʨʘʘʪ.  ʀʤʘʿ˃ʠ ʿʘ ʚʦ ʧʨʝʜʚʠʜ ʥʠʚʥʘʪʘ ʝʬʠʢʘʩʥʦʩʪ ʚʦ ʘʣʦʢʘʮʠʿʘ ʥʘ ʬʠʥʘʥʩʠʩʢʠʪʝ ʩʨʝʜʩʪʚʘ, ʆʀʌ 

ʟʥʘʯʠʪʝʣʥʦ ʧʨʠʜʦʥʝʩʦʘ ʢʦʥ ʨʘʟʚʦʿʦʪ ʥʘ ʬʠʥʘʥʩʠʩʢʠʪʝ ʧʘʟʘʨʠ ʠ ʩʠʩʪʝʤʠ, ʥʦ ʠ ʢʦʥ ʩʝ ʚʢʫʧʥʠʦʪ ʝʢʦʥʦʤʩʢʠ 

ʨʘʟʚʦʿ ʥʘ ʼʝʤʿʠʪʝ.  ɿʘ ʨʘʟʣʠʢʘ ʦʜ ʥʠʚʥʠʦʪ ʩʪʝʧʝʥ ʥʘ ʨʘʟʚʦʿ ʚʦ ʥʘʧʨʝʜʥʠʪʝ ʝʢʦʥʦʤʠʠ ʚʦ ʢʦʠ ʘʢʪʠʚʘʪʘ ʢʦʿʘ 

ʿʘ ʧʦʩʝʜʫʚʘʘʪ ʜʦʩʪʠʛʥʫʚʘ ʧʨʦʩʝʯʥʠ 70% ʦʜ ɹɼʇ,  ʆʀʌ ʚʦ ʈ. ʄʘʢʝʜʦʥʠʿʘ ʢʘʢʦ ʠʥʩʪʠʪʫʮʠʦʥʘʣʥʠ 

ʠʥʚʝʩʪʠʪʦʨʠ ʩʝ ʩʝʫʰʪʝ ʥʝʟʥʘʯʠʪʝʣʥʠ ʫʯʝʩʥʠʮʠ ʥʘ ʬʠʥʘʥʩʢʠʦʪ ʧʘʟʘʨ, ʰʪʦ ʝ ʩʣʫʯʘʿ ʠ ʩʦ ʆʀʌ ʚʦ ʼʝʤʿʠʪʝ 

ʦʜ ʙʣʠʩʢʦʪʦ ʦʧʢʨʫʞʫʚʘˁʝ ʠ ʧʦʢʨʘʿ ʦʜʨʝʜʝʥʠʪʝ ʨʘʟʣʠʢʠ ʚʦ ʦʚʦʿ ʧʦʛʣʝʜ.  ʊʝʦʨʠʩʢʠʪʝ ʠʩʪʨʘʞʫʚʘˁʘ ʢʦʠ ʩʝ 

ʩʦ ʮʝʣ ʜʘ ʛʠ ʜʝʪʝʨʤʠʥʠʨʘʘʪ ʧʨʠʯʠʥʠʪʝ ʼʘ ʨʘʼʚʦʿ ʥʘ ʆʀʌ, ʚʦ ʥʘʿʛʦʣʝʤʘ ʤʝʨʢʘ ʩʝ ʩʚʝʜʫʚʘʘʪ ʠ ʛʨʫʧʠʨʘʘʪ ʥʘ 

ʝʛʟʦʛʝʥʠ ʠ ʝʥʜʦʛʝʥʠ ʦʜʨʝʜʥʠʮʠ.  ʎʝʣʪʘ ʥʘ ʦʚʦʿ ʪʨʫʜ ʝ ʜʘ ʥʘʧʨʘʚʠ ʧʨʝʛʣʝʜ ʥʘ ʝʛʟʦʛʝʥʠʪʝ, ʠʣʠ ʩʠʩʪʝʤʩʢʠ, 

ʜʝʪʝʨʤʠʥʘʥʪʠ ʢʦʠ ʩʝ ʦʜ ʧʨʠʤʘʨʥʘ ʚʘʞʥʦʩʪ ʟʘ ʨʘʟʚʦʿʦʪ ʥʝ ʆʀʌ ʚʦ ʄʘʢʝʜʦʥʠʿʘ ʠ ʨʝʛʠʦʥʘʣʥʠʪʝ ʜʨʞʘʚʠ, 

ʙʠʜʝʿ˃ʠ ʠʩʪʠʪʝ ʩʝ ʦʜʥʝʩʫʚʘʘʪ ʥʘ ʩʝʚʢʫʧʥʠʪʝ ʧʨʝʜʫʩʣʦʚʠ ʠ ʥʠʚʥʦ ʫʩʦʚʨʰʫʚʘˁʝ, ʘ ʚʦ ʬʫʥʮʠʿʘ ʥʘ ʨʘʟʚʦʿʦʪ 

ʥʘ ʬʦʥʜʦʚʩʢʪʘ ʠʥʜʫʩʪʨʠʿʘ. 

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ: ʆʪʚʦʨʝʥʠ ʠʥʚʝʩʪʠʮʠʩʢʠʠ ʬʦʥʜʦʚʠ, ʘʣʦʢʘʮʠʿʘ ʥʘ ʩʨʝʜʩʪʚʘ, ʬʠʥʘʥʩʢʠʩʢʠ ʩʠʩʪʝʤʠ, 

ʝʢʦʥʦʤʩʢʠ ʨʘʟʚʦʿ. 

 

 

 

 

                                                           
25

 In 2012 AuM by MFs to GDP amounted to  0,07% in Macedonia, 0,064% in  Serbia, 4,07% in Croatia and 

5% in Slovenia.  
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1. INTRODUCTION  

 The vast body of literature that treats MF development around the world, on a more comprehensive 

level, can be reduced to two groups of common deteriminants: exogenous and endogeneous.  In this respect, the 

findings by Fernando et al (2003), Khorana et al (2012; 2005; 1999) and Ferreira, et al (2012) are of particular 

importance, since they develop a cross-sectional model which incorporates both groups of determinants. These 

authors consider that both, the exogenous and endogeneous determinants are complementary and of equal 

importance in developing the MF industry across countries.  The essential difference between these two sets of 

determinants lays in the fact that the exogenous determinants predominantly treat county characteristics in 

respect to their overall socio-economic state of development (economic and financial development, quality of 

legal institutions and law enforcement, pension policy and plans, and MFs industry structure), while the 

endogenous determinants consider particular MF industry characteristics with in a country (size, age, fees and 

expenses, objectives and strategies,performance in terms of returns and flows, management structure, and other 

characteristics).  Being that the state of development of MFs in Macedonia is at a relatively early stage in its 

development, the aim of this study is to consider the socio-economic aspects as exogenous determinants and 

pre-conditions for their development on a country level basis 

 The first component when considering socio-economic development relates to the state and prospects 

for economic development, which ultimately affects financial development, both due to demand-side effects (the 

volume and sophistication of financial activity increases with income levels) and supply-side effects (larger, 

richer economies can achieve economies of scale and benefit from more competition and better infrastructure). 

Evidence indicates that investors view MFs as a superior, or luxury goods (Fernando, et al., 2003). Therefore, as 

economies develop and the living standard improves it is likely that the potential demand for mutual funds will 

rise sharply (Error! Reference source not found.). Khorana et al (2012; 2005; 1999) find that MF industry will 

be largerðwhen consumers are more sophisticated, have greater wealth (and hence investing experience), and 

have access to better information. From another perspective, developed countries, and financial centers, tend to 

attract high human capital individuals and fund managers, which also tend to influence positive performance 

(Christoffersen, 2009).  
 The second component in respect to overall socio-economic development treats the issue of investors 

sophisitication, as determined by the level of education and skills (Ferreira, et al., 2012). The effect of better 

level of education on the side of investors, and on the side of fund managers is multi-fold.  On one hand, more 

educated investors have increased incentives for  innovation and for new investment, such as MFs, and better 

capacity to evaluate and track fund performance, and thus, to exert pressure on the management.  On the other 

hand, managers are likely to be more skilled in more developed countries as populations are better educated, 

especially countries in which populations on average have more opportunity and intensity of Internet usage 

(Ferreira, et al., 2012). In respect to the rate of adoption of financial innovations, Rogers (1995) finds that the 

same are directly influenced by consumer demand and sophistication, and substantially contribute to the age of 

the industry. Along this line, Khorana et al (2012) define investor sophistication as the ability to invest and 

access information, which is directly co-related with economic wealth (as expressed through GDP per capita) 

and literacy rate (as expressed through the average years of education received, newspaper circulation  and 

internet penetration).  These factors, according to Khorana et al. (2005; 2012)  the distribution channel capacity 

(marketing and sales) is reflected on a country level.  

Thus, the fund industry is larger in countries with wealthier ï even when replicated on a household income 

level- and more educated populations, and where the industry itself is mature (the age of the industry).  Even 

more importantly, the same authors, consider the fund industry to be more developed in countries with 

prevailing defined contribution pension plans, however the last is treated apart from the socio-economic 

determinants on MFs development. 

 

2. RESEARCH METHODOLOGY AND DATA  

 Through a research based on the quantitative data analysis, in order to understandthe basic patterns 

and relationships, specific determinants and according independent variables have been explored  and analyzed 

across the quantity of cases (samples) observed. The aim of this type of analysis was to aggregate the number of 

cases, through the  suppression of the specifics of an individual trend, so that a crystalized image and a 

condensate pattern for generalization can be designed.  Based on these criteria, the observations of thisresearch 

has been limited to: (i) period of observation, (ii) the sample of countries studies, (iii) data analysis of relevance 

to the previously outlined limitations, and (iv) determinants and variables applicable. The state of development 

of MFs in Macedonia remains as a key object of investigation through the effect of independent variables 

(exogenous) on the dependent variable, and in so, will define the cause of variation between both variables, 

which are consequently grouped according to the test setting. Finally, based on this approach, the exogenous 

determinants of socio-economic character will be assesed, as expressed in the dependent variable NAV to GDP, 

as a proxy of MFs industry growth and state of development.  In respect to the dataset, the same is derived from 

official sources which follow the key country characteristics from a socio-economic viewpoint, and MFs 
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industry characteristics across countries.  The main sources, are provided from official institutions, such as, 

WB
26

, and to a minor extent by the IMF, OECD and others. Particular MFs data on a global level, is provided by 

ICI, EFAMA and IFAMA.  As for data on MFs, and financial market conditions on a national level, the strand 

of information is supplied by national institutions (statistical offices, national banks, stock exchanges and 

securities exchange commissions).  As formulated in the bellow figure, the observed determinants and variable 

are adequately considered: (i) the period of observation is between the years 2007-2012,  as a period which 

covers their establishment and most recent published data, (ii) the sample countries of comparison are grouped 

in peer group I consiseten of countries with relative same pre-conditions for MFs development (Serbia, Croatia 

and Slovenia) and peer group II, as countries with most developed MFs industries (EU and the U.S.A.).  The 

bellow table explaines the explored characteristics based on the so far provided methodology. 

Table 1:  Exogenous Determinants: Socio-economic Characteristics 

Panel A.  Investor Wealth, Sophistication and Demographic Characteristics 

Determinant Variable Sample Source 

Measures of economic 

development (level of 

income and savings) 

Per Capita GDP, Domestic Savings 

(in absolute value and % GPD) 

Country 

comparison based 

on Peer Groups 

World Bank 

(2013) 

Measures of educational and 

literacy of population 

Literacy rate (%), Newspaper 

circulation / population, No. of 

internet users / population 

Country 

comparison based 

on Peer Group  

World Bank 

(2013), State 

Statistical 

Offices 

Measures of demographic 

characteristics (size, age, 

etc.) 

Population,age groups / population 

/Support ratio 

Country 

comparison based 

on Peer Groups 

World Bank 

(2013), State 

Statistical 

Offices 

 

3. EMPIRICAL FINDINGS  

As stipulated in the theoretical part, investor characteristics in respect to wealth, educational level and 

other demographic characteristics play an important role in MFs investment and growth potential.  Based on the 

outlined methodology provided, along with the gathered and analyzed data from the WB (World Development 

Indicators Database), the following determinants have been extracted: (i) gross domestic product per capita 

(GDP per capita) in US dollars as a measure of economic development
27

, (ii) literacy rate, and (iii) the ratio 

between the number of internet users and the population of a particular country
28

.  

  

3.1 Economic development (level of income and savings) 

Given the fact that Macedonia has been classified as a country with high middle-income ï as is the 

closest peer country of comparison (Serbia) - it is relevant to consider GDP/capita as an important determinant 

which co-relates to the size of the MF industry on a country level.  Another important determinant considers 

future projections, and the growth dynamics of the economies as expressed through GDP growth.  Finally, the 

investment potential is of specific importance which is expressed by the size of domestic savings.  The bellow 

figures express the compared data on these sets of determinants. 

 

                                                           
26

 World Bank Development Indicators. 
27

 According to Fernando, et al. (2003) per capita income has been strongly significant in the growth of MFs in 

middle-income countries, as is the case with Macedonia and Serbia.   
28

 According to Ferreira, et al. (2012) the growth of MFs is strongly related to the intensity of internet usage, 

since better informed and more sophisticated investors are likely to have more incentives for investing in more 

sophisticated financial instruments.  Also, better educated investors can evaluate fund performance and follow it 

more closely, exerting some pressure on management for performance. Furthermore, managers are likely to be 

more skilled in more developed countries as populations are better educated and have access to more learning 

opportunities . 
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Figure 1:  Compared data on Macro-economic Development. 

 

 Based on the above figures aimed at comparing GDP by groups, in Group II the US has higher GDP 

than the EU, while in Group I, Slovenia has a higher GDP compared to Croatia although both countries of the 

region are European Union members.  Macedonia ( as the primary samle) and Serbia are at a relatively same 

level of GDP. Also, Macedonia recorded its highest GDP in 2007 before the global economic crisis, while in 

2009 it reached its lowest level in the observed period. In 2010, GDP in the country continued to grow at a low 

pace which was interupted again in 2012. In respect to domestic savings of households, as potential investments 

in MFs,, on a comparative basis between the peer groups, it is evident that in peer group I the same are highest 

in Slovenia, while in peer group II, the, EU has greater savings than the United States. As for Macedonia, which, 

in 2012 recoreded the highest level of household savings, the same are higher than compared to itôs closest peer 

country ï Serbia.  
 
3.2  Investor Sophistication 

 

 As discussed earlier in the theoretical part of this study, education, literacy rate, and especially 

internet usage are important determinants when considering the demand for MF investing, since cross-coutry 

studies have shown a positive correlation between the same. Therefore, the bellow cross-country comparison, 

measures both rudimentary determinant in terms of the level of investor sophistication 

 
Figure 2:  Compared data on Investor Sophistication 

 

 Based on the observed comparison, the findings show an overall alignment on an educational level 

between all countries of comparison, with a note that Macedonia has made a substantial progress in respect to 

internet penetration amongst the population based on a number of subventions offered on the side of the 

government.  Therefore, on the basis of the findings, Macedonia ranks just below Slovenia and Croatia, while it 

is far ahead when compared to other countries, such as Greece, Bulgaria and Serbia. 
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4. CONCLUSION 

Despite the changes that have occurred in a sequence in the period covered in this study, and certain positive 

developments after the financial crises, the provided evidence shows that MFs in Macedonia are at an overall 

low level of development.  Thus,  even after 8 years after their first appearance, MFs  are still rather 

insignificant participants on the Macedonian financial market not only in number and variety, but even more 

importantly, in the AuM.  The consistent factors that have limited MFs industry growth can be generalized as 

follows: (i)  the economic state of the country and itôs slow growth,  (ii) low personal income of citizens, 

although a potential in domestic savings exists which is predominantly invested in savings deposits, and (v) lack 

of awareness of the population on more sophisticated investment forms, although certain progress has been 

made in respect to educating the population and internet usage. 
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Abstract: The culture which is directed towards the knowledge and its usage and transfer is a very important 

element in the process of the building of a contemporary organization. Because of this, the organizations must 

find their own ways of usage of the experiences and the good practices, the methods, technique and the 

instruments for gathering, storage and distribution of the necessary knowledge. The ultimate objective ï synergy 

with the help of combination od the data and information with the help of the IT with creative and innovative 

abilities of the employees traces the road to real implementation of the data into the chain of values. This 

implies constant transformation of the data into information and knowledge, and, as a final goal ï making 

quality business decisions. Only the culture of living as a permanent value provides sustainability of the 

activities and its transformation into traditional values. 

Keywords: Changes, Culture, Sustainability 

 

ʂʋʃʊʋʈɸ ʅɸ ʇʈʆʄɽʅʀ ɿɸ ʆɼʈɾʃʀɺʆʉʊ 
 

ʇʨʦʬ. ʜ-ʨ ʈʦʙʝʨʪ ɼʠʤʠʪʨʦʚʩʢʠ 

ʄʀʊ ʋʥʠʚʝʨʟʠʪʝʪ ï ʉʢʦʧʿʝ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ dimitrovski.r@yahoo.com 

ʇʨʦʬ. ʜ-ʨ ʃʘʩʪʝ ʉʧʘʩʦʚʩʢʠ 

ʎʝʥʪʘʨ ʟʘ ʩʪʨʫʯʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʦʙʫʢʘ ï ʉʢʦʧʿʝ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ  spalaste@yahoo.com 
 

ʈʝʟʠʤʝ: ʆʩʦʙʝʥʦ ʟʥʘʯʘʝʥ ʝʣʝʤʝʥʪ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʠʟʛʨʘʜʙʘʪʘ ʥʘ ʩʦʚʨʝʤʝʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʝ ʢʫʣʪʫʨʘ 

ʥʘʩʦʯʝʥʘ ʢʦʥ ʟʥʘʝˁʝʪʦ ʠ ʥʝʛʦʚʦʪʦ ʢʦʨʠʩʪʝˁʝ ʠ ʨʘʩʧʨʝʜʝʣʙʘ. ɿʘʪʦʘ ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʤʦʨʘʘʪ ʜʘ ʧʨʦʥʘʦʺʘʘʪ 

ʩʦʧʩʪʚʝʥʠ ʧʘʪʠʰʪʘ, ʥʦ ʠ ʜʘ ʛʠ ʢʦʨʠʩʪʘʪ ʠʩʢʫʩʪʚʘʪʘ ʥʘ ʜʦʙʨʘʪʘ ʧʨʘʢʪʠʢʘ, ʤʝʪʦʜʠʪʝ, ʪʝʭʥʠʢʠʪʝ ʠ 

ʠʥʩʪʨʫʤʝʥʪʠʪʝ ʟʘ ʩʦʙʠʨʘˁʝ, ʯʫʚʘˁʝ ʠ ʜʠʩʪʨʠʙʫʮʠʿʘ ʥʘ ʧʦʪʨʝʙʥʦʪʦ ʟʥʘʝˁʝ.   ʂʨʘʿʥʘʪʘ ʮʝʣ - ʩʠʥʝʨʛʠʿʘ  ʩʦ 

ʧʦʤʦʰ ʥʘ ʢʦʤʙʠʥʠʨʘˁʝ ʥʘ ʧʦʜʘʪʦʮʠʪʝ ʠ ʠʥʬʦʨʤʘʮʠʠʪʝ ʩʦ ʧʦʤʦʰ ʥʘ ʠʥʬʦ ʪʝʭʥʦʣʦʛʠʠʪʝ ʩʦ ʢʨʝʘʪʠʚʥʠʪʝ 

ʠ ʠʥʦʚʘʪʠʚʥʠ ʩʧʦʩʦʙʥʦʩʪʠ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʛʦ ʪʨʘʩʠʨʘ ʧʘʪʦʪ ʥʘ ʨʝʘʣʥʦ ʠʤʧʣʝʤʝʥʪʠʨʘˁʝ ʥʘ ʚʝʨʠʛʘʪʘ ʥʘ 

ʚʨʝʜʥʦʩʪʠʪʝ. ʊʦʘ ʧʨʝʪʧʦʩʪʘʚʫʚʘ ʧʦʩʪʦʿʘʥʘ ʪʨʘʥʩʬʦʨʤʘʮʠʿʘ ʥʘ ʧʦʜʘʪʦʮʠʪʝ ʚʦ ʠʥʬʦʨʤʘʮʠʠ ʠ ʟʥʘʝˁʝ ʩʦ 

ʢʨʘʿʥʘ ʮʝʣ: ʜʦʥʝʩʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʥʠ ʜʝʣʦʚʥʠ ʦʜʣʫʢʠ. ʉʘʤʦ ʢʫʣʪʫʨʘʪʘ ʥʘ ʞʠʚʝʝˁʝ ʢʘʢʦ ʪʨʘʿʥʘ ʚʨʝʜʥʦʩʪ 

ʦʚʦʟʤʦʞʫʚʘ ʦʜʨʞʣʠʚʦʩʪ ʥʘ ʘʢʪʠʚʥʦʩʪʠʪʝ ʠ ʥʠʚʥʦ ʪʨʘʥʩʬʦʨʤʠʨʘˁʝ ʚʦ ʪʨʘʜʠʮʠʦʥʘʣʥʠ ʚʨʝʜʥʦʩʪʠ ʢʦʠ ʩʝ 

ʥʝʛʫʚʘʘʪ. 

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ: ʇʨʦʤʝʥʠ, ʢʫʣʪʫʨʘ, ʦʜʨʞʣʠʚʦʩʪ 

 

1. ɺʆɺɽɼ 
ʉʦ ʧʨʦʮʝʩʦʪ ʥʘ ʢʨʝʠʨʘˁʝ ʥʘ ʩʦʦʜʚʝʪʝʥ ʠʥʪʝʣʝʢʪʫʘʣʝʥ ʧʦʪʝʥʮʠʿʘʣ ʬʘʢʪʠʯʢʠ ʩʝ ʩʦʟʜʘʚʘ ʥʦʚʦ ʠ 

ʢʦʥʢʫʨʝʥʪʩʢʦ ʦʨʫʞʿʝ ʥʘ ʥʦʚʘʪʘ ʝʢʦʥʦʤʠʿʘ ʚʦ ʢʦʿʘ ʟʥʘʝˁʝʪʦ ʝ ʮʝʥʪʨʘʣʥʠʦʪ ʧʨʦʠʟʚʦʜ. ɺʦ ʫʩʣʦʚʠ ʢʦʛʘ ʩʝ 

ʧʦʤʘʣʢʫ ʝ ʚʘʞʥʘ ʩʫʨʦʚʠʥʘʪʘ ʠʣʠ ʤʘʪʝʨʠʿʘʣʦʪ ʢʦʿ ʩʝ ʚʛʨʘʜʫʚʘ ʧʘ ʜʫʨʠ ʠ ʧʨʦʠʟʚʦʜʦʪ ʥʝ ʝ ʩʦ ʪʦʣʢʘʚʘ 

ʟʥʘʯʘʿʥʘ ʮʝʥʘ ʚʦʩʧʦʩʪʘʚʝʥʘ ʚʦ ʤʠʥʘʪʦʪʦ ʘ ʩʝ ʧʦʚʝ˃ʝ ʩʝ ʧʨʦʜʘʚʘ ,,ʠʥʪʝʣʝʛʝʥʮʠʿʘʪʘ", ʟʥʘʝˁʝʪʦ ʩʝ ʧʨʝʪʚʦʨʘ 

ʚʦ ʝʩʝʥʮʠʿʘʣʥʘ ʞʠʚʦʪʥʘ ʧʦʪʨʝʙʘ. ʊʦʘ ʟʥʘʯʠ ʜʝʢʘ ʩʚʝʪʩʢʠʦʪ ʧʘʟʘʨ ʩʝ ʧʦʚʝ˃ʝ ʩʝ ʥʘʩʦʯʫʚʘ ʢʦʥ ʠʩʪʨʘʞʫʚʘˁʝ, 

ʧʨʦʥʘʦʺʘˁʝ ʠ ʩʢʣʘʜʠʰʪʝˁʝ ʥʘ ʟʥʘʝˁʝʪʦʠ ʪʦʘ ʥʝ ʩʘʤʦ ʚʦ ʜʦʢʫʤʝʥʪʠ ʠ ʚʦ ʙʘʟ ʥʘ ʧʦʜʘʪʦʮʠ- ʪʦʘ ʩʝ 

ʧʨʝʪʚʦʨʘ ʚʦ ʜʝʣ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʠʪʝ ʧʨʦʮʝʩʠ ʠʥʢʦʨʧʦʨʠʨʘʥʦ ʚʦ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ. ʇʨʠʪʦʘ, 

ʟʥʘʝˁʝʪʦ ʩʝ ʧʦʚʝ˃ʝ ʩʝ ʦʨʠʝʥʪʠʨʘ ʢʦʥʦʨʛʘʥʠʟʠʨʘʥʘ ʘʢʪʚʥʦʩʪ ʥʘ ʤʝʥʘ˅ʤʝʥʪ ʩʦ ʥʝʛʦ, ʢʘʢʦ ʜʝʣ ʦʜ 

ʤʝʥʘ˅ʝʨʩʢʠʪʝ ʬʫʥʢʮʠʠ.  

 

2. ʂʋʃʊʋʈɸʊɸ ʂɸʂʆ ɻɽʅɽʈɸʊʆʈ ʅɸ ʇʈʆʄɽʅʀ 

ʐʪʦ ʧʨʝʪʩʪʘʚʫʚʘ Ăʢʫʣʪʫʨʘʪʘò ʠ ʟʦʰʪʦ ʝ ʪʝʰʢʦ ʜʘ ʩʝ ʨʘʟʙʝʨʝ. ɺʦ ʤʥʦʛʫ ʦʨʛʘʥʠʟʘʮʠʠ, ʩʠʩʪʝʤʩʢʠʪʝ 

ʧʨʦʤʝʥʠ ʙʘʨʘʘʪ  ʧʨʝʦʜʝʥ ʧʝʨʠʦʜ ʦʜ ʥʘʿʤʘʣʢʫ ʪʨʠ ʜʦ ʧʝʪ ʛʦʜʠʥʠ. ɺʦʜʝʯʢʠ ʬʘʢʪʦʨʠ ʢʦʠ ʧʨʠʜʦʥʝʩʫʚʘʘʪ ʚʦ 

ʧʨʦʜʦʣʞʫʚʘˁʝ ʥʘ ʦʚʘʘ ʪʨʘʥʟʠʮʠʿʘ ʩʝ ʢʦʤʧʣʝʢʩʥʦʩʪ, ʜʚʦʩʤʠʩʣʝʥʦʩʪ  ʠ ʤʦ˃ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ 

(Xelipern ʠ Nadler , 1992). ʄʝʥʘ˅ʝʨʠʪʝ, ʢʦʠ ʛʠ ʧʨʠʬʘ˃ʘʘʪ ʚʨʝʜʥʦʩʪʠʪʝ ʙʘʟʠʨʘʥʠ ʥʘ ʠʥʠʮʠʿʘʪʠʚʠ ʟʘ 

ʧʨʦʤʝʥʘ, ʯʝʩʪʦ ʠʤʘʘʪ ʤʘʣʢʫ ʩʚʝʩʪ ʟʘ ʧʨʠʯʠʥʩʢʦ-ʧʦʩʣʝʜʠʯʥʦʪʦ ʚʣʠʿʘʥʠʝ ʥʘ ʢʫʣʪʫʨʥʠʪʝ ʩʠʣʠ, ʚʨʝʜʥʦʩʪʠ, 

ʧʨʝʪʧʦʩʪʘʚʢʠ, ʤʦʜʝʣʠ ʥʘ ʤʠʩʣʘʪʘ ʠ ʘʢʮʠʠ ʟʘ ʫʩʧʝʭʦʪ ʠʣʠ ʥʝʫʩʧʝʭʦʪ ʥʘ ʥʠʚʥʠʪʝ ʧʣʘʥʦʚʠ. (ɸʨʛʠʨʠʩ, 

1994). ɸʢʦ ʥʠʝ ʩʝ ʦʙʠʜʝʤʝ ʜʘ ʩʝ ʩʧʨʘʚʠʤʝ ʩʦ ʢʫʣʪʫʨʥʠʪʝ ʬʘʢʪʦʨʠ ʚʦ ʜʠʟʘʿʥʦʪ ʠ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ 

ʩʠʩʪʝʤʩʢʠʪʝ ʧʨʦʤʝʥʠ, ʪʦʛʘʰ ʪʦʘ ʤʦʞʝ ʜʘ ʙʠʜʝ ʢʦʨʠʩʥʦ ʟʘ ʨʘʟʿʘʩʥʫʚʘˁʝ ʥʘ ʪʦʘ  ʰʪʦ ʧʦʜʨʘʟʙʠʨʘʤʝ ʧʦʜ 

Ăʢʫʣʪʫʨʘò. ʂʦʛʘ ʚʝ˃ʝ ʝʜʥʘʰ ˃ʝ ʠʤʘʤʝ ʜʝʬʠʥʠʮʠʿʘ ʠ ʤʦʜʝʣ ʥʘ ʢʫʣʪʫʨʘ, ˃ʝ ʟʘʧʦʯʥʝʤʝ ʜʘ ʛʣʝʜʘʤʝ ʢʘʢʦ 

ʥʘʧʦʨʠʪʝ ʟʘ ʩʠʩʪʝʤʩʢʠ ʧʨʦʤʝʥʠ, ʛʝʥʝʨʘʣʥʦ, ʤʦʞʘʪ ʜʘ ʙʠʜʘʪ ʬʫʩʪʨʠʨʘʥʠ ʢʦʛʘ ʟʘʪʩʢʨʠʝʥʠʪʝ ʢʫʣʪʫʨʥʠ 

ʬʘʢʪʦʨʠ, ʧʨʝʜʠʟʚʠʢʘʥʠ ʦʜ ʚʦʦʯʝʥʘ ʟʘʢʘʥʘ, ʜʦʘʺʘʘʪ ʚʦ ʠʛʨʘ. ʂʦʛʘ ʤʠʩʣʠʤʝ ʥʘ Ăʢʫʣʪʫʨʘò ʥʠʝ ʚʥʝʩʫʚʘʤʝ 

mailto:naumnaumovski@yahoo.com


48 
 

ʩʦʤʥʠʪʝʣʝʥ ʩʚʝʪ ʥʘ ʥʘʤʝʨʥʘ ʤʠʩʣʘ ʠ ʯʫʚʩʪʚʦ, ʘʢʮʠʿʘ ʠ ʟʥʘʯʝˁʝ ʜʝʢʘ ʬʦʨʤʠʪʝ ʢʦʠ ʜʘʚʘʘʪ  ʞʠʚʦʪ ʚʦ 

ʨʘʤʢʠʪʝ ʥʘ ʝʜʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘ, ʝ ʤʥʦʛʫ ʪʝʰʢʦ ʜʘ ʩʝ ʩʬʘʪʘʪ ʠ  ʜʝʬʠʥʠʨʘʘʪ. ʆʚʘ ʝ ʜʝʣʫʤʥʦ ʧʦʨʘʜʠ ʪʦʘ ʰʪʦ 

ʤʦʜʝʣʠʪʝ ʥʘ ʥʘʤʝʨʥʘ ʤʠʩʣʘ ʠ ʘʢʮʠʿʘ ʥʝ ʩʝ  ʧʦʜʣʦʞʥʠ ʥʘ ʨʝʜʫʢʮʠʦʥʠʩʪʠʯʢʘ ʘʥʘʣʠʟʘ. ʊʠʝ ʩʝ ʢʚʘʣʠʪʝʪʥʠ 

ʝʣʝʤʝʥʪʠ ʥʘ ʥʘʰʠʪʝ ʢʦʤʧʣʝʢʩʥʠ, ʢʦʣʝʢʪʠʚʥʠ ʞʠʚʦʪʠ. ʀ ʧʦʢʨʘʿ ʪʝʰʢʦʪʠʠʪʝ, ɽʜʛʘʨ ʐʝʠʥ (1992) ʛʨʘʜʠ 

ʭʦʣʠʩʪʠʯʝʥ ʢʦʥʪʝʢʩʪ ʚʦ ʢʦʿ ʢʫʣʪʫʨʘʪʘ ʪʨʝʙʘ ʜʘ ʩʝ ʨʘʟʙʝʨʝ: ʂʫʣʪʫʨʘ ʥʝʢʘʢʦ ʠʤʧʣʠʮʠʨʘ ʜʝʢʘ ʨʠʪʫʘʣʠʪʝ, 

ʢʣʠʤʘʪʘ, ʚʨʝʜʥʦʩʪʠʪʝ ʠ ʦʜʥʝʩʫʚʘˁʘʪʘ ʩʝ ʧʦʚʨʟʘʥʠ  ʟʘʝʜʥʦ ʚʦ ʝʜʥʘ ʢʦʭʝʨʝʥʪʥʘ ʮʝʣʠʥʘ.   

ʂʫʣʪʫʨʘʪʘ
29  

 ʝ ʠʥʪʝʨʘʢʪʠʚʥʘ ʩʦʩʪʦʿʙʘ ʥʘ ʟʘʝʜʥʠʯʢʠʪʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʦʜ ʛʨʫʧʥʦʪʦ ʚʣʠʿʘʥʠʝ ʚʨʟ 

ʦʢʨʫʞʫʚʘˁʝʪʦ. ʂʫʣʪʫʨʠ  ʤʦʞʘʪ ʜʘ ʙʠʜʘʪ ʠ ʜʦʩʪʠʛʥʫʚʘˁʘʪʘ ʚʦ ʩʪʝʧʝʥʦʪ ʥʘ ʨʝʛʫʣʠʨʘˁʝʪʦ ʥʘ ʥʘʰʠʪʝ 

ʦʜʥʝʩʫʚʘˁʘ, ʜʦʩʪʠʛʥʫʚʘˁʘʪʘ ʥʘ ʣʫʺʝʪʦ, ʚʨʝʜʥʦʩʪʠʪʝ ʥʘ ʣʫʺʝʪʦ, ʩʪʠʣʦʪ ʥʘ ʞʠʚʝʝˁʝ ʥʘ ʣʫʺʝʪʦ ʠ ʩʪʝʧʝʥʦʪ 

ʥʘ ʪʦʣʝʨʘʥʮʠʿʘʪʘ ʥʘ ʜʨʫʛʠʪʝ ʢʫʣʪʫʨʠ.
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 ʉʝʧʘʢ, ʧʦʚʨʟʫʚʘʿ˃ʠ ʛʦ ʩʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʟʙʦʨʦʪ ʢʫʣʪʫʨʘ ʝ 

ʨʝʣʘʪʠʚʥʦ ʩʪʘʨ ʪʝʨʤʠʥ - ʚʦ ʫʧʦʪʨʝʙʘ ʦʜ 1871 ʛ. ʦʜ ʩʪʨʘʥʘ ʥʘ ʘʥʪʨʦʧʦʣʦʛʦʪ B. Taylor ʦʟʥʘʯʫʚʘʣ 

ʢʦʤʧʣʝʢʩʥʘ ʮʝʣʠʥʘ ʢʦʿʘ ʚʦ ʩʝʙʝ ʛʠ ʚʢʣʫʯʫʚʘ ʟʥʘʝˁʝʪʦ, ʚʝʨʙʘʪʘ, ʫʤʝʪʥʦʩʪʘ, ʤʦʨʘʣʦʪ, ʟʘʢʦʥʦʪ, ʦʙʠʯʘʠʪʝ ʠ 

ʢʦʠ ʙʠʣʦ ʜʨʫʛʠ ʩʧʦʩʦʙʥʦʩʪʠ ʢʦʠ ʧʦʝʜʠʥʝʮʝʪ ʛʠ ʜʦʙʠʚʘ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ. ʉʦ ʮʝʣ ʜʘ ʛʦ ʨʘʟʙʝʨʘʪ 

ʦʜʥʝʩʫʚʘˁʝʪʦ ʥʘ ʣʫʺʝʪʦ, ʠʩʪʨʘʞʫʚʘʯʠʪʝ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʦʚʦʿ ʢʦʥʮʝʧʪ ʛʦ ʧʦʟʘʿʤʠʣʝ
31 

 ʠ ʛʦ ʠʥʢʦʨʧʦʨʠʨʘʣʝ 

ʠ ʠʟʛʨʘʜʠʣʝ ʜʚʘ ʧʦʠʤʠ: ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʠ ʢʦʨʧʦʨʘʪʠʚʥʘ ʢʫʣʪʫʨʘ.   

ʆʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ ʝ ʝʢʩʧʨʝʩʠʿʘ ʥʘ ʜʦʤʠʥʘʥʪʥʠʪʝ ʚʨʝʜʥʦʩʪʠ ʥʘ ʝʜʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘ, ʜʦ ʥʘʯʠʥʦʪ 

ʢʘʢʦ ʛʠ ʧʨʘʚʠʤʝ ʨʘʙʦʪʠʪʝ ʪʫʢʘ, ʦʢʦʣʫ ʥʘʩ.
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 ʉʝ ʤʠʩʣʠ ʥʘ ʚʦʩʧʦʩʪʘʚʝʥ ʩʠʩʪʝʤ ʥʘ ʠʥʩʪʠʪʫʮʠʦʥʘʣʠʟʠʨʘʥʦ 

ʤʠʩʣʝˁʝ. ɺʦ ʩʝʢʦʿʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʝʛʟʠʩʪʠʨʘʘʪ ʚʝʨʫʚʘˁʘ, ʩʠʤʙʦʣʠ, ʨʠʪʫʘʣʠ, ʤʠʪʦʚʠ ʠ ʧʨʘʢʪʠʢʘ ʥʘ 

ʚʢʣʫʯʝʥʦʩʪ ʚʦ ʩʝʪʦ ʪʦʘ ʥʘ ʩʠʪʝ ʯʣʝʥʦʚʠ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʧʨʠ ʰʪʦ ʤʝʺʫ ʥʠʚ ʚʣʘʜʝʝ ʢʨʝʘʪʠʚʥʦ 

ʟʘʝʜʥʠʰʪʚʦ ʚʦ ʨʘʟʙʠʨʘˁʝʪʦ ʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʠ ʢʘʢʦ ʙʠ ʪʨʝʙʘʣʦ ʯʣʝʥʦʚʠʪʝ ʢʦʥ ʥʝʘ ʜʘ ʩʝ 

ʦʜʥʝʩʫʚʘʘʪ.
 33

  ʂʫʣʪʫʨʘʪʘ ʧʨʝʪʩʪʘʚʫʚʘ ʢʦʤʧʣʝʢʩʥʦ ʠʥʪʝʛʨʠʨʘʥʠ ʤʝʭʘʥʠʟʤʠ ʟʘ ʩʧʨʘʚʫʚʘˁʝ.
34

 ʉʧʦʨʝʜ ʥʝʛʦ, 

ʪʘʘ ʝ ʩʦʩʪʘʚʝʥʘ ʦʜ 1. ʅʘʫʯʝʥʠ ʢʦʥʮʝʧʪʠ ʠ ʦʜʥʝʩʫʚʘˁʘ, 2.ʇʦʛʣʝʜʦʪ ʢʦʥ ʩʚʝʪʦʪ ʠ 3. ʅʝʤʘʪʝʨʠʿʘʣʥʠ (ʦʙʠʯʘʠ 

ʠ ʨʠʪʫʘʣʠ) ʠ ʤʘʪʝʨʠʿʘʣʥʠ ʧʨʦʠʟʚʦʜʠ (ʘʨʪʝʬʘʢʪʠ).  ɺʦ ʩʚʝʪʦʪ ʚʦ ʢʦʿ ʞʠʚʝʝʤʝ ʧʨʠʬʘ˃ʘʤʝ ʥʘʿʨʘʟʣʠʯʥʠ 

ʚʨʝʜʥʦʩʪʠ, ʚʝʨʫʚʘˁʘ, ʠʜʝʠ ʠ ʥʦʨʤʠ ʥʘ ʦʜʥʝʩʫʚʘˁʝ. ʉ¯ ʜʦʜʝʢʘ ʩʝ ʪʠʝ ʥʘʰʠ, ʤʦʞʝʤʝ ʜʘ ʟʙʦʨʫʚʘʤʝ ʟʘ ʥʘʰʘ 

ʣʠʯʥʘ ʢʫʣʪʫʨʘ. ʂʦʛʘ ʪʠʝ ʠʩʪʠʪʝ ˃ʝ ʩʪʘʥʘʪ ʤʘʥʠʨ ʥʘ ʦʜʥʝʩʫʚʘˁʝ ʠ ʧʦʯʠʪʫʚʘˁʝ ʥʘ ʦʢʦʣʠʥʘʪʘ, ˃ʝ ʟʙʦʨʫʚʘʤʝ 

ʟʘ ʢʫʣʪʫʨʘ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ ʠʣʠ ʜʝʣ ʦʜ ʦʧʰʪʝʩʪʚʦʪʦ. ʂʦʛʘ ʪʠʝ ʩʪʘʥʫʚʘʘʪ ʥʘʯʠʥ ʥʘ ʦʜʥʝʩʫʚʘˁʝ ʚʦ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʘʜʝ ʰʪʦ ʨʘʙʦʪʠʤʝ, ʟʙʦʨʫʚʘʤʝ ʟʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʢʫʣʪʫʨʘ. ʌʠʣʠʧ ɹʦʢ (Philip Bock)  ʨʝʢʦʣ 

ʜʝʢʘ ʢʫʣʪʫʨʘʪʘ ʝ, ʠʩʪʦ ʪʘʢʘ, ʦʥʘ ʰʪʦ ʥ¯ ʧʨʘʚʠ ʩʪʨʘʥʮʠ ʢʦʛʘ ʩʤʝ ʥʘʜʚʦʨ ʦʜ ʥʝʘ.
35

 ʂʫʣʪʫʨʘʪʘ ʝ ʦʥʘ ʰʪʦ ʥⱪ 

ʧʨʘʚʠ ,,ʥʘʩò ʥʘʩ, ʘ ,,ʥʠʚò,  ,,ʥʠʚò ɺʝʣʠ ɹʦʙ ʉʿʦʨʛʝʥ (Bob Sjogren).
36

 

ʅʘʿʝʜʥʦʩʪʘʚʥʘʪʘ ʜʝʬʠʥʠʮʠʿʘ ʟʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ ʝ: Ăʪʦʘ ʝ ʥʘʯʠʥʦʪ ʢʘʢʦ ʛʠ ʧʨʘʚʠʤʝ ʨʘʙʦʪʠʪʝ 

ʦʢʦʣʫ ʥʘʩ".  ʏʝʩʪʦ ʧʦʯʥʫʚʘʤʝ ʜʘ ʿʘ ʩʦʟʥʘʚʘʤʝ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ ʢʦʛʘ ˃ʝ ʧʨʝʢʨʰʠʤʝ ʥʝʢʦʝ ʥʝʿʟʠʥʦ 

ʧʨʘʚʠʣʦ. ʂʫʣʪʫʨʥʠʪʝ ʧʨʘʚʠʣʘ ʠ ʨʠʪʫʘʣʠʪʝ ʩʝ ʧʦʩʝʙʥʠ ʠ ʧʦʚʨʟʘʥʠ ʟʘʝʜʥʦ, ʩʝʢʦʛʘʰ ʥʘ ʧʦʠʥʘʢʦʚ ʥʘʯʠʥ ʚʦ 

ʢʦʿʘ ʙʠʣʦ ʜʨʫʛʘ ʦʨʛʘʥʠʟʘʮʠʿʘ. ʄʝʪʘʬʦʨʠ, ʦʙʠʯʘʠ, ʨʠʪʫʘʣʠ, ʮʝʨʝʤʦʥʠʠ, ʤʠʪʦʚʠ, ʩʠʤʙʦʣʠ, ʧʨʠʢʘʟʥʠ ʠ 

ʭʫʤʦʨ, ʘʥʝʛʜʦʪʠ ʥʘ ʩʧʝʮʠʬʠʯʝʥ ʠ ʥʝʧʦʚʪʦʨʣʠʚ ʥʘʯʠʥ ʩʝ ʩʝʛʤʝʥʪʠʪʝ ʥʘ ʢʫʣʪʫʨʘʪʘ ʥʘ ʩʝʢʦʿʘ ʦʨʛʘʥʠʟʘʮʠʿʘ.   

ɺʣʠʿʘʥʠʝʪʦ ʥʘ ʢʫʣʪʫʨʘʪʘ ʝ ʥʘʚʠʩʪʠʥʘ ʛʦʣʝʤʦ. ʄʦʰʥʝ ʩʠʣʥʠ ʩʝ ʚʝʨʫʚʘˁʘʪʘ ʜʝʢʘ ʟʘʜ ʫʩʧʝʰʥʘʪʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘ ʩʝʢʦʛʘʰ ʧʦʩʪʦʠ ʠ ʢʫʣʪʫʨʘ ʩʦ ʦʧʨʝʜʝʣʝʥ ʢʚʘʥʪʫʤ ʥʘ ʢʚʘʣʠʪʝʪʠ ʢʦʠ ʧʨʠʜʦʥʝʩʫʚʘʘʪ ʟʘ 

ʦʨʛʘʥʠʟʘʮʠʩʢʦʪʦ ʥʠʚʦ. ʆʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ (ɱʘʥʠ˃ʠʿʝʚʠ˃, 1997) ʤʦʞʝ ʜʘ ʙʠʜʝ ʬʘʢʪʦʨ ʥʘ ʫʩʧʝʭʦʪ 

ʠʣʠ ʪ.ʥ. Ăʪʘʿʥʘ ʬʦʨʤʫʣʘ", ʥʦ ʥʝʨʝʪʢʦ ʠ Ăʪʠʚʦʢ ʫʙʠʝʮ", ʚʦ ʟʘʚʠʩʥʦʩʪ ʦʜ ʪʦʘ ʜʘʣʠ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ 

ʩʦʦʜʚʝʪʩʪʚʫʚʘ ʥʘ ʩʦʩʪʦʿʙʘʪʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʠʣʠ ʥʝ. ɺʣʠʿʘʥʠʝʪʦ ʥʘ ʢʫʣʪʫʨʘʪʘ ʚʨʟ ʫʩʧʝʰʥʦʩʪʘ ʥʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʩ¯ ʫʰʪʝ ʥʝ ʝ ʜʦʚʦʣʥʦ ʠʩʪʨʘʞʝʥʦ, ʥʦ ʧʦʩʪʦʠ ʚʝʨʫʚʘˁʝ ʜʝʢʘ ʟʥʘʯʝˁʝʪʦ ʥʘ ʢʫʣʪʫʨʘʪʘ ʝ 

ʦʩʦʙʝʥʦ ʚʦ ʩʣʝʜʥʦʪʦ: 

Å ʆʂ ʝ ʩʠʣʝʥ ʬʘʢʪʦʨ ʚʦ ʜʦʥʝʩʫʚʘˁʝʪʦ ʥʘ ʩʪʨʘʪʝʰʢʠ ʦʜʣʫʢʠ.  

Åʆʂ ʝ ʜʝʪʝʨʤʠʥʘʥʪʘ ʥʘ ʩʧʦʩʦʙʥʦʩʪʘ ʥʘ ʧʨʠʣʘʛʦʜʫʚʘˁʝ  

Å ʆʂ ʠʤʘ ʢʦʦʨʜʠʥʘʪʠʚʥʘ ʫʣʦʛʘ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ.  

Å ʆʂ ʤʦʞʝ ʜʘ ʙʠʜʝ ʝʬʠʢʘʩʝʥ ʤʝʭʘʥʠʟʘʤ ʥʘ ʢʦʥʪʨʦʣʘ ʥʘ ʦʜʥʝʩʫʚʘˁʝʪʦ.  

Å ʆʂ ʝ ʨʝʛʫʣʘʪʦʨ ʥʘ ʢʦʥʬʣʠʢʪʠʪʝ.  

Å ʆʂ ʤʦʪʠʚʠʨʘ.  
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3. ʂʆʈʇʆʈɸʊʀɺʅɸʊɸ ʂʋʃʊʋʈɸ 

ʂʦʨʧʦʨʘʪʠʚʥʘʪʘ ʢʫʣʪʫʨʘ ʝ ʩʠʥʪʝʟʘ ʥʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʩʪʠʣʦʚʠ, ʚʨʝʜʥʦʩʪʠ ʠ ʩʪʠʣʦʚʠ ʥʘ ʢʦʤʫʥʠʢʘʮʠʿʘ. 

ɻʝʥʝʨʘʣʥʦ ʪʘʘ ʝ ʨʘʟʙʨʘʥʘ ʢʘʢʦ Ăʥʘʯʠʥʦʪ ʥʘ ʢʦʿ ʥʝʰʪʘʪʘ ʩʝ ʧʨʘʚʘʪò ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. ʊʘʘ ʜʘʚʘ ʦʧʠʩ ʥʘ 

ʩʠʪʫʘʮʠʿʘʪʘ ʥʝ ʦʥʘʢʘ ʢʘʢʦ ʰʪʦ ʝ ʥʘʚʝʜʝʥʘ, ʪʫʢʫ ʢʘʢʦ ʰʪʦ ʩʝ ʧʨʘʢʪʠʢʫʚʘ. ʀʘʢʦ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ 

ʩʪʨʫʢʪʫʨʘ, ʩʠʩʪʝʤ, ʧʦʣʠʪʠʢʘ ʠ ʩʪʨʘʪʝʛʠʿʘ ʩʝ ʢʘʥʘʣʠʟʠʨʘʥʠ ʠ ʥʘʩʦʯʝʥʠ ʥʘ ʨʘʙʦʪʥʦʪʦ ʠ ʬʘʢʪʠʯʢʦʪʦ, ʩʝʧʘʢ, 

ʦʜʥʝʩʫʚʘˁʝʪʦ ʥʘ ʣʫʺʝʪʦ ʝ ʫʩʣʦʚʝʥʦ ʦʜ ʢʦʨʧʦʨʘʪʠʚʥʘʪʘ ʢʫʣʪʫʨʘ. ʊʦʘ ʩʝ ʥʝʤʘʪʝʨʠʿʘʣʥʠ ʚʨʝʜʥʦʩʪʠ ʠ ʪʝʰʢʦ 

ʤʦʞʝ ʜʘ ʩʝ ʧʨʦʤʝʥʘʪ. ʇʦʩʪʦʿʘʪ ʥʝʢʦʣʢʫ ʬʘʢʪʦʨʠ ʢʦʠ ʟʥʘʯʠʪʝʣʥʦ ʚʣʠʿʘʘʪ ʚʦ ʦʙʣʠʢʫʚʘˁʝ ʥʘ ʩʪʠʣʦʪ ʥʘ 

ʤʝʥʘ˅ʤʝʥʪ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. ʆʚʘ ʚʢʣʫʯʫʚʘ ʣʠʜʝʨʩʢʠ ʩʪʠʣ, ʦʨʛʘʥʠʟʘʮʠʦʥʠ ʬʘʢʪʦʨʠ, ʤʦʪʠʚʘʮʠʦʥʠ 

ʤʝʪʦʜʠ ʠ ʘʣʘʪʢʠ, ʢʘʢʦ ʠ ʩʪʠʣʦʚʠ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʠ ʤʝʪʦʜʠ. 

ʃʦʛʠʯʥʦ ʝ ʜʘ ʩʝ ʩʧʦʤʝʥʘʪ ʠ ʜʝʬʠʥʠʮʠʠʪʝ ʢʦʠʰʪʦ ʧʦʩʪʦʿʘʪ ʟʘ ʢʦʨʧʦʨʘʪʠʚʥʘʪʘ ʢʫʣʪʫʨʘ. ʄʥʦʛʫ ʩʪʘʪʠʠ ʠ 

ʢʥʠʛʠ, ʢʦʠ ʩʝ ʥʘʧʠʰʘʥʠ ʟʘ ʢʫʣʪʫʨʘʪʘ ʚʦ ʦʨʛʘʥʠʟʘʮʠʠʪʝ, ʩʝ ʦʜʥʝʩʫʚʘʘʪ ʥʘ Ăʢʦʨʧʦʨʘʪʠʚʥʘʪʘ ʢʫʣʪʫʨʘ.ò 

ʃʝʢʩʠʢʦʥʠʪʝ ʿʘ ʜʝʬʠʥʠʨʘʘʪ ʢʫʣʪʫʨʘʪʘ ʢʘʢʦ Ăʯʠʥ ʥʘ ʨʘʟʚʠʚʘˁʝ ʥʘ ʠʥʪʝʣʝʢʪʫʘʣʥʠʪʝ ʠ ʤʦʨʘʣʥʠʪʝ 

ʢʘʧʘʮʠʪʝʪʠ, ʦʩʦʙʝʥʦ ʧʨʝʢʫ ʦʙʨʘʟʦʚʘʥʠʝʪʦò. ʊʘʢʘ ʪʘʘ, Ăʉʝ ʩʦʩʪʦʠ ʦʜ ʤʥʦʞʝʩʪʚʦ ʥʘ ʩʠʤʙʦʣʠ, ʦʙʨʝʜʠ, ʠ 

ʤʠʪʦʚʠ  ʢʦʠ ʩʝ ʚʦ ʚʨʩʢʘ ʩʦ ʦʩʥʦʚʥʠʪʝ ʚʨʝʜʥʦʩʪʠ ʠ ʚʝʨʫʚʘˁʘ ʥʘ  ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʠ ʥʝʿʟʠʥʠʪʝ ʚʨʘʙʦʪʝʥʠ.", - 

Ă ʅʘʯʠʥʦʪ ʥʘ ʢʦʿ ʛʠ ʧʨʘʚʠʤʝ ʨʘʙʦʪʠʪʝ ʥʘʦʢʦʣʫò(ʆʫʯʠ)-, Ăʄʦʨʘʣʥʠʪʝ, ʩʦʮʠʿʘʣʥʠʪʝ ʠ ʥʦʨʤʠʪʝ ʥʘ 

ʦʜʥʝʩʫʚʘˁʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʩʝ ʙʘʟʠʨʘʥʠ ʥʘ ʚʝʨʫʚʘˁʘʪʘ, ʩʪʘʚʦʚʠʪʝ ʠ ʧʨʠʦʨʠʪʝʪʠʪʝ ʥʘ ʥʝʿʟʠʥʠʪʝ 

ʯʣʝʥʦʚʠ.ò   

ʉʝʢʦʿʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʠʤʘ ʩʚʦʿ ʩʧʝʮʠʬʠʯʝʥ ʢʦʨʧʫʩ ʥʘ ʟʘʝʜʥʠʰʪʚʦ ʢʦʝ ʩʝ ʧʨʝʪʩʪʘʚʫʚʘ ʥʠʟ ʥʝʿʟʠʥʠʪʝ 

ʢʫʣʪʫʨʥʠ ʚʨʝʜʥʦʩʪʠ. ɿʥʘʝʿ˃ʠ ʛʠ ʥʝʿʟʠʥʠʪʝ ʚʨʝʜʥʦʩʪʠ, ʤʥʦʛʫ ʦʨʛʘʥʠʟʘʮʠʠ ʜʫʨʠ ʠ ʩʚʝʩʥʦ  ʩʝ ʦʙʠʜʫʚʘʘʪ ʜʘ 

ʩʦʟʜʘʜʘʪ ʦʜʨʝʜʝʥʘ ʢʫʣʪʫʨʘ. ʂʫʣʪʫʨʘʪʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʝ ʪʠʧʠʯʥʦ ʩʦʟʜʘʜʝʥʘ ʥʝʩʚʝʩʥʦ, ʙʘʟʠʨʘʥʘ ʥʘ 

ʚʨʝʜʥʦʩʪʠʪʝ ʥʘ ʚʨʚʥʠʦʪ ʤʝʥʘ˅ʤʝʥʪ ʠʣʠ ʥʘ ʦʩʥʦʚʘʯʠʪʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʥʝ ʟʘʥʝʤʘʨʫʚʘʿ˃ʠ ʛʠ 

ʩʝʚʢʫʧʥʠʪʝ ʠʥʢʦʨʧʦʨʠʨʘʥʠ ʩʪʘʚʦʚʠ ʠ ʦʜʝʥʩʫʚʘˁʘ, ʚʝʨʫʚʘˁʘ ʠ ʤʘʥʠʬʝʩʪʘʮʠʠ ʥʘ ʩʠʪʝ ʠʥʜʠʚʠʜʫʠ. 

ɻʦʣʝʤʠʪʝ ʢʦʤʧʘʥʠʠ, ʩʚʝʩʥʠ ʟʘ ʢʫʣʪʫʨʥʠʦʪ ʠʤʧʘʢʪ ʠ ʥʝʛʦʚʠʪʝ ʤʦʞʥʦʩʪʠ, ʥʝʛʫʚʘʘʪ ʩʧʝʮʠʬʠʯʝʥ ʦʜʥʦʩ ʢʦʥ 

ʢʫʣʪʫʨʘʪʘ ʠ ʥʝʿʟʠʥʠʪʝ ʚʨʝʜʥʦʩʪʠ. ʊʘʢʘ, ʧʦʟʥʘʪʘʪʘ ʢʦʤʧʘʥʠʿʘ  Hewlett-Packard,  ʩʚʝʩʥʘ ʟʘ ʩʚʦʿʘʪʘ ʢʫʣʪʫʨʘ, 

ʜʦʣʛʦ ʚʨʝʤʝ   ʥʘʧʦʨʥʦ ʨʘʙʦʪʠ ʥʘ ʥʝʘ ʩʦ ʮʝʣ ʜʘ ʛʦ ʟʘʜʨʞʠ ʠ ʠʟʜʠʛʥʝ ʧʦʩʪʦʿʥʦʪʦ ʥʠʚʦ.   ʂʦʨʧʦʨʘʪʠʚʥʘʪʘ 

ʢʫʣʪʫʨʘ ʥʘ Hewlett-Packard  ʩʝ ʙʘʟʠʨʘ ʥʘ 1) ʧʦʯʠʪʫʚʘˁʝ ʥʘ ʜʨʫʛʠʪʝ, 2) ʯʫʚʩʪʚʦ ʟʘ ʢʦʤʫʥʠʢʘʮʠʿʘ, ʠ 3) 

ʧʣʘʥʠʨʘˁʝ ʥʘ ʥʘʧʦʨʥʘʪʘ ʨʘʙʦʪʘ. ʊʘʘ ʙʠʣʘ ʨʘʟʚʠʚʘʥʘ ʠ ʦʜʨʞʫʚʘʥʘ ʧʨʝʢʫ ʠʥʪʝʥʟʠʚʥʘ ʦʙʫʢʘ ʥʘ ʤʝʥʘ˅ʝʨʠʪʝ 

ʠ ʚʨʘʙʦʪʝʥʠʪʝ. ʈʘʩʪʦʪ ʥʘ HP ʠ ʫʩʧʝʭʦʪ ʚʦ ʪʝʢʦʪ ʥʘ ʛʦʜʠʥʠʪʝ ʩʝ ʜʦʣʞʠ ʚʦ ʛʦʣʝʤ ʜʝʣ ʥʘ  ʢʫʣʪʫʨʘʪʘ ʥʘ 

ʢʦʤʧʘʥʠʿʘʪʘ. 

ɼʨʫʛʘ ʫʩʧʝʰʥʘ ʢʦʤʧʘʥʠʿʘ ʪʨʦʰʝʣʘ ʤʥʦʛʫ ʝʥʝʨʛʠʿʘ ʥʘ ʦʜʨʞʫʚʘˁʝ ʥʘ ʢʫʣʪʫʨʘʪʘ ʥʘ ʨʘʙʦʪʥʦʪʦ ʤʝʩʪʦ 

(Southwest Airlines) ʢʦʝ ʜʦʩʪʘ ʚʣʠʿʘʝʣʦ ʚʨʟ ʦʜʨʞʫʚʘˁʝʪʦ ʥʘ  ʥʝʿʟʠʥʘʪʘ ʧʨʦʬʠʪʘʙʠʣʥʦʩʪ. ʅʝʿʟʠʥʘʪʘ 

ʧʦʟʠʮʠʿʘ ʠ ʜʦʙʘʨ ʫʛʣʝʜ ʢʘʢʦ ʨʘʙʦʪʦʜʘʚʘʯ, ʩʝʢʘʢʦ, ʩʝ ʜʦʣʞʠ ʥʘ ʪʦʘ. Herb Kelleher, ʠʟʚʨʰʝʥ ʜʠʨʝʢʪʦʨ ʥʘ 

Southwest Airlines, ʟʘʩʪʘʧʫʚʘʿ˃ʠ ʛʠ ʚʨʝʜʥʦʩʪʠʪʝ ʥʘ ʩʚʦʿʘʪʘ ʢʦʤʧʘʥʠʩʢʘ ʢʫʣʪʫʨʘ, ʠʟʿʘʚʠʣ: Ăʅʠʝ ʩʤʝ 

ʧʦʩʚʝʪʝʥʠ ʥʘ ʚʨʘʙʦʪʫʚʘˁʝ. ʅʠʝ ʩʤʝ ʚʦ ʧʦʪʨʘʛʘ ʥʘ ʦʜʨʝʜʝʥ ʪʠʧ ʥʘ ʣʠʯʥʦʩʪ, ʙʝʟ ʦʛʣʝʜ ʚʦ ʢʦʿʘ ʢʘʪʝʛʦʨʠʿʘ 

ʥʘ ʚʨʘʙʦʪʫʚʘˁʝ ʩʧʘʺʘ.  ʅʠʝ ʩʤʝ ʚʦ ʧʦʪʨʘʛʘ ʧʦ ʩʪʘʚʦʚʠ ʢʦʠ ʩʝ ʧʦʟʠʪʠʚʥʠ. ʅʠʝ ʩʘʢʘʤʝ ʣʫʺʝ ʢʦʠ ʠʤʘʘʪ 

ʜʦʙʨʘ ʩʤʠʩʣʘ ʟʘ ʭʫʤʦʨ ʠ ʣʫʺʝ ʢʦʠ ʩʝ ʟʘʠʥʪʝʨʝʩʠʨʘʥʠ ʜʘ ʨʘʙʦʪʘʪ ʢʘʢʦ ʪʠʤ ʠ ʩʝ ʩʨʝ˃ʥʠ ʚʦ ʪʠʤʦʪ ʠ ʩʦ 

ʜʦʩʪʠʛʥʘʪʠʪʝ ʪʠʤʩʢʠ ʨʝʟʫʣʪʘʪʠ, ʥʘʤʝʩʪʦ ʩʦ ʠʥʜʠʚʠʜʫʘʣʥʠʪʝ ʜʦʩʪʠʛʥʫʚʘˁʘ. ɸʢʦ ʟʘʧʦʯʥʝʪʝ ʩʦ ʪʠʧ ʥʘ 

ʣʠʯʥʦʩʪ ʢʦʿʘ ʩʘʢʘʪʝ ʜʘ ʿʘ ʚʨʘʙʦʪʠʪʝ, ʚʝʨʦʿʘʪʥʦ ʤʦʞʝ ʜʘ ʠʟʛʨʘʜʠʪʝ ʨʘʙʦʪʥʘ ʩʠʣʘ, ʢʦʿʘ ʝ ʧʦʜʛʦʪʚʝʥʘ ʜʘ ʿʘ 

ʧʨʠʬʘʪʠ ʢʫʣʪʫʨʘʪʘ ʢʦʿʘ ʿʘ ʧʦʩʘʢʫʚʘʪʝ. ʋʰʪʝ ʝʜʥʘ ʚʘʞʥʘ ʨʘʙʦʪʘ ʝ ʜʘ ʩʝ ʧʦʪʨʦʰʠ ʧʦʚʝ˃ʝ ʚʨʝʤʝ ʩʦ ʩʚʦʠʪʝ 

ʣʫʺʝ ʠ ʜʘ ʩʝ ʦʜʨʞʫʚʘ ʩʦ ʥʠʚ ʢʦʤʫʥʠʢʘʮʠʿʘ ʥʘ ʨʘʟʣʠʯʝʥ ʥʘʯʠʥ. ʀʩʪʦ ʪʘʢʘ, ʦʜ ʛʦʣʝʤʦ ʟʥʘʯʝˁʝ ʝ ʠ 

ʦʜʥʝʩʫʚʘˁʝʪʦ.ò 

ʇʦʥʝʢʦʛʘʰ  ʥʝ ʩʘʢʘʤʝ ʜʘ ʛʦ ʩʦʛʣʝʜʘʤʝ ʬʘʢʪʦʪ ʜʝʢʘ ʦʜʥʝʩʫʚʘˁʝʪʦ - ʥʘʯʠʥʦʪ ʥʘ ʢʦʿ ʪʦʘ ʩʝ ʧʦʿʘʚʫʚʘ ʠ 

ʥʘʯʠʥʦʪ ʥʘ ʢʦʿ ʜʝʿʩʪʚʫʚʘ ï ʝ ʝʜʝʥ ʚʠʜ ʬʦʨʤʘ ʥʘ ʢʦʤʫʥʠʢʘʮʠʿʘʪʘ. ʉʠʪʝ ʤʝʥʘ˅ʝʨʠ ʠʟʿʘʚʫʚʘʘʪ: Ăʉʘʢʘʤʝ 

ʥʘʰʠʪʝ ʣʫʺʝ ʜʘ ʩʝ ʯʫʚʩʪʚʫʚʘʘʪ ʠʩʧʦʣʥʝʪʠ  ʠ ʩʨʝ˃ʥʠ, ʥʘʰʠʦʪ ʩʪʠʣ ʥʘ ʫʧʨʘʚʫʚʘˁʝ ʜʘ ʟʨʘʯʠ ʩʦ ʦʜʥʝʩʫʚʘˁʝ 

ʩʦ ʰʪʦ ˃ʝ ʙʠʜʝʤʝ ʛʦʨʜʠ ʥʘ ʥʠʚ. ʅʠʝ ʩʤʝ  ʟʘʠʥʪʝʨʝʩʠʨʘʥʠ ʟʘ ʥʠʚ ʢʘʢʦ ʧʦʝʜʠʥʮʠ, ʥʘʜʚʦʨ ʦʜ  ʪʦʘ ʢʘʢʦ ʟʘ 

ʨʘʙʦʪʥʘʪʘ ʩʠʣʘ, ʚʢʣʫʯʫʚʘʿ˃ʠ ʛʠ ʜʦʙʨʠʪʝ ʠ ʣʦʰʠʪʝ  ʨʘʙʦʪʠ ʰʪʦ ʥʠʤ ʠʤ ʩʝ ʩʣʫʯʫʚʘʘʪ ʢʘʢʦ ʥʘ ʠʥʜʠʚʠʜʫʠ." 

ʆʥʠʝ ʥʘ ʢʦʠ ʪʦʘ ʥʝ ʠʤ ʝ ʤʘʨʢʝʪʠʥʰʢʠ ʩʣʦʛʘʥ ʠʤʘʘʪ ʨʝʘʣʥʘ ʤʦʞʥʦʩʪ ʜʘ ʫʩʧʝʘʪ ʚʦ ʥʘʧʦʨʠʪʝ ʟʘ ʢʨʝʠʨʘˁʝ 

ʙʣʘʛʦʧʨʠʿʘʪʝʥ ʘʤʙʠʝʥʪ.  

ɺʦ ʜʚʘʪʘ ʧʨʝʪʭʦʜʥʠ ʧʨʠʤʝʨʠ, ʥʘʿʚʠʩʦʢʦʪʦ ʨʘʢʦʚʦʜʩʪʚʦ ʥʘ ʢʦʤʧʘʥʠʠʪʝ, ʩʚʝʩʥʦ ʟʘ ʚʨʝʜʥʦʩʪʠʪʝ ʥʘ 

ʢʫʣʪʫʨʘʪʘ, ʧʦʩʚʝʪʝʥʦ ʝ ʠ ʙʫʜʥʦ ʚʥʠʤʘʚʘ ʟʘ ʦʜʨʞʫʚʘˁʝʪʦ ʠ ʥʘʜʛʨʘʜʫʚʘˁʝʪʦ ʥʘ ʩʦʧʩʪʚʝʥʘʪʘ ʢʫʣʪʫʨʘ. 

ʇʨʘʚʠʣʘʪʘ ʥʘ ʦʜʥʝʩʫʚʘˁʝ ʠ  ʛʨʘʥʠʮʠʪʝ ʩʝ ʨʝʣʘʪʠʚʥʦ ʿʘʩʥʠ ʠ ʯʝʩʪʦ ʩʝ ʩʦʦʧʰʪʫʚʘʘʪ. ʂʘʢʦ ʠ ʜʘ ʝ, ʠʘʢʦ ʩʝ 

ʪʦʘ ʧʦʟʠʪʠʚʥʠ ʧʨʠʤʝʨʠ, ʩʝʧʘʢ, ʟʘ ʧʦʚʝ˃ʝʪʦ ʢʦʤʧʘʥʠʠ, ʢʦʠ ʠʩʧʨʝʯʝʥʠ ʚʦ ʥʘʧʦʨʠʪʝ ʜʘ ʦʧʩʪʦʿʘʪ ʚʦ ʩʠʣʥʘʪʘ 

ʛʣʦʙʘʣʥʘ ʢʦʥʢʫʨʝʥʮʠʿʘ, ʦʚʘ ʥʝ ʝ ʪʠʧʠʯʥʦ. ɹʠ ʙʠʣʦ ʜʦʙʨʦ ʜʘ ʩʝ ʚʝʨʫʚʘ ʜʝʢʘ ʧʦʚʝ˃ʝʪʦ ʦʨʛʘʥʠʟʘʮʠʠ, ʩʚʝʩʥʠ 

ʟʘ ʨʘʟʣʠʯʥʦʩʪʘ ʥʘ ʢʫʣʪʫʨʠʪʝ, ʨʘʙʦʪʘʪ ʟʘ ʥʘʜʤʠʥʫʚʘˁʝ ʥʘ ʪʘʢʚʠʪʝ ʙʘʨʠʝʨʠ. ʆʚʘ ʝ ʦʩʦʙʝʥʦ ʚʘʞʥʦ ʦʜ 

ʘʩʧʝʢʪ ʥʘ ʨʝʩʧʝʢʪʠʨʘˁʝʪʦ ʥʘ ʧʨʦʮʝʩʠʪʝ ʥʘ ʛʣʦʙʘʣʠʟʘʮʠʿʘ, ʟʛʦʣʝʤʫʚʘˁʝʪʦ ʥʘ ʤʦʙʠʣʥʦʩʪʘ ʥʘ ʣʫʺʝʪʦ ʠ 

ʧʨʠʩʫʩʪʚʦʪʦ ʥʘ ʤʥʦʰʪʚʦ ʨʘʟʣʠʯʥʠ ʢʫʣʪʫʨʠ ʠ  ʥʠʚʥʠʪʝ ʚʨʝʜʥʦʩʪʠ ʚʦ ʩʚʝʪʦʪ.  

 

4. ʆʉʅʆɺʀ ʅɸ ʂʆʈʇʆʈɸʊʀɺʅɸʊɸ ʂʋʃʊʋʈɸ 

ʇʦʩʪʦʿʘʪ ʤʠʩʣʝˁʘ ʜʝʢʘ ʚʨʝʜʥʦʩʥʠ ʝʣʝʤʝʥʪʠ ʢʦʠ ʧʨʝʪʩʪʘʚʫʚʘʘʪ ʦʩʥʦʚʠ ʥʘ ʢʦʨʧʦʨʘʪʠʚʥʘʪʘ ʢʫʣʪʫʨʘ ʩʝ:  

ɺʨʘʙʦʪʝʥʠʪʝ ʚʦ ʠʩʪʦ ʚʨʝʤʝ ʩʝ ʧʦʩʣʝʜʠʮʘ, ʪʚʦʨʮʠ ʠ ʥʦʩʠʪʝʣʠ ʥʘ  ʢʫʣʪʫʨʘʪʘ;  ʂʫʣʪʫʨʥʠʪʝ ʚʨʝʜʥʦʩʪʠ ʩʝ 
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ʤʘʥʠʬʝʩʪʠʨʘʘʪ ʥʘ ʨʘʟʣʠʯʥʠ ʥʘʯʠʥʠ (ʦʪʚʦʨʝʥʠ ʠ ʩʫʧʪʠʣʥʠ); ʂʫʣʪʫʨʘʪʘ ʩʝ ʤʝʥʫʚʘ, ʥʦ ʧʦʩʪʝʧʝʥʦ; 

ʂʫʣʪʫʨʥʠʪʝ ʚʨʝʜʥʦʩʪʠ ʩʝ ʥʫʞʥʠ, ʙʠʜʝʿ˃ʠ ʚʨʝʜʥʦʩʪʠʪʝ ʤʦʞʘʪ ʜʘ ʧʨʝʜʠʟʚʠʢʘʘʪ ʥʝʤʠʥʦʚʝʥ ʢʦʥʬʣʠʢʪ. 

ʂʫʣʪʫʨʘʪʘ ʥʝ ʝ ʠʤʫʥʘ ʦʜ ʥʝʦʧʭʦʜʥʠʪʝ ʩʨʝʜʩʪʚʘ. ʊʠʝ ʩʝ ʠ ʫʩʣʦʚ ʟʘ ʨʘʟʚʦʿʦʪ. ɺʦ ʩʤʠʩʣʘ ʥʘ ʪʦʘ, ʠʤʘ 

ʨʘʟʤʠʩʣʫʚʘˁʘ ʠ ʩʝ ʚʦʜʘʪ ʜʝʙʘʪʠ ʦʢʦʣʫ ʪʦʘ ʜʘʣʠ ʢʦʤʧʘʥʠʠʪʝ ʪʨʝʙʘ ʜʘ ʛʠ ʛʨʘʜʘʪ ʩʦʧʩʪʚʝʥʠʪʝ ʧʦʣʠʪʠʢʠ ʠ 

ʩʠʩʪʝʤʦʪ ʟʘ ʥʘʛʨʘʜʠ ʦʢʦʣʫ ʢʫʣʪʫʨʥʠʪʝ ʚʨʝʜʥʦʩʪʠ. ʇʦʚʝ˃ʝʪʦ ʦʜ ʢʦʤʧʘʥʠʠʪʝ ʧʨʝʪʝʥʜʠʨʘʘʪ ʪʦʘ ʜʘ ʥʝ ʩʝ 

ʧʨʘʚʠ, ʧʦʨʘʜʠ ʥʘʿʨʘʟʣʠʯʥʠ ʧʨʠʯʠʥʠ, ʘ ʚʦ ʧʨʝʜʝʥ ʧʣʘʥ ʿʘ ʠʩʪʘʢʥʫʚʘʘʪ ʟʘʛʨʠʞʝʥʦʩʪʘ ʟʘ ʦʜʨʝʜʝʥʠ ʤʦʞʥʠ 

ʥʝʚʣʠʿʘʪʝʣʥʠ ʘ ʧʨʝʥʦʩʣʠʚʠ ʩʪʝʨʝʦʪʠʧʠ ʥʘ ʥʝʢʦʠ ʢʫʣʪʫʨʠ. ʇʦʧʫʣʘʨʝʥ ʪʨʝʥʜ ʥʘ ʢʦʤʧʘʥʠʠʪʝ ʝ ʜʘ ʩʝ 

Ăʨʝʠʥʞʝʥʠʨʘʘʪôô ʩʝʙʝʩʠ, ʰʪʦ, ʚʩʫʰʥʦʩʪ, ʚʢʣʫʯʫʚʘ ʦʙʠʜ ʟʘ ʧʨʦʤʝʥʘ ʥʘ ʥʠʚʥʘʪʘ ʢʫʣʪʫʨʘ, ʦʙʠʯʥʦ ʚʦ 

ʦʨʠʝʥʪʘʮʠʿʘ ʥʘ ʪʠʤʦʪ. ʇʨʘʢʪʠʢʘʪʘ ʠ ʠʩʪʨʘʞʫʚʘˁʘʪʘ ʥʠʟ ʨʘʟʥʠ ʠʟʚʝʰʪʘʠ ʠ ʩʪʫʜʠʠ ʫʢʘʞʫʚʘʘʪ ʥʘ ʪʦʘ ʜʝʢʘ 

ʚʦ ʤʦʤʝʥʪʦʚ ʝ ʚʦ ʝʢʩʧʘʥʟʠʿʘ ʟʘʝʜʥʠʰʪʚʦʪʦ ʠ ʪʠʤʩʢʘʪʘ ʨʘʙʦʪʘ ʢʘʢʦ ʜʚʠʛʘʪʝʣʠ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʠʪʝ 

ʧʝʨʬʦʨʤʘʥʩʠ. ɺʦ ʬʫʥʮʠʿʘ ʥʘ ʪʦʘ ʩʝ ʠʩʬʨʣʘʘʪ ʩʣʝʜʥʠʪʝ ʬʘʢʪʦʨʠ ʢʘʢʦ ʧʨʝʟʫʤʧʮʠʿʘ ʥʘ ʫʩʧʝʰʥʘ ʧʨʦʤʝʥʘ 

ʦʜ ʩʪʨʘʥʘ ʥʘ Ăʪʠʤ ʢʫʣʪʫʨʘʪʘò:  ɿʘʝʜʥʠʯʢʠ, ʫʩʦʛʣʘʩʝʥʠ ʮʝʣʠ;  ʆʨʛʘʥʠʟʘʮʠʩʢʘ ʧʦʩʚʝʪʝʥʦʩʪ;  ɱʘʩʥʠ ʫʣʦʛʠ ʥʘ 

ʯʣʝʥʦʚʠʪʝ ʥʘ ʪʠʤʦʪ;  ʊʠʤ ʣʠʜʝʨʩʪʚʦ;  ɿʘʝʜʥʠʯʢʘ ʪʠʤʩʢʘ ʦʜʛʦʚʦʨʥʦʩʪ;  ʉʦʦʜʚʝʪʥʠ ʟʥʘʝˁʘ ʠ ʚʝʰʪʠʥʠ; 

ɿʘʿʘʢʥʫʚʘˁʝ ʥʘ ʧʦʪʨʝʙʥʠʪʝ ʥʘʜʣʝʞʥʦʩʪʠ ʥʘ ʦʜʥʝʩʫʚʘˁʝ;  ʈʝʘʣʥʘ ʜʝʣʝʛʘʮʠʿʘ ʥʘ ʤʦ˃ (ʤʦʞʥʘ ʠ ʚʠʩʪʠʥʩʢʘ);  

ɼʦʜʝʣʝʥʠ ʥʘʛʨʘʜʠ. 

ɺʘʞʥʦʩʪʘ ʥʘ ʢʦʨʧʦʨʘʪʠʚʥʘʪʘ ʢʫʣʪʫʨʘ ʩʝ ʟʛʦʣʝʤʫʚʘ ʢʘʢʦ ʨʝʟʫʣʪʘʪ ʥʘ ʚʝ˃ʝ ʦʜʦʤʘ˃ʝʥʠ ʧʨʘʢʪʠʢʠ ʢʦʠ, 

ʧʦʩʪʠʛʥʫʚʘʿʘ˃ʠ ʨʝʟʫʣʪʘʪʠ, ʚʝ˃ʝ ʩʝ ʧʨʝʪʦʯʫʚʘʘʪ ʚʦ ʧʨʘʚʠʣʘ ʥʘ ʦʜʥʝʩʫʚʘˁʝ: 

- ʂʦʤʧʘʥʠʠʪʝ ʛʠ ʦʭʨʘʙʨʫʚʘʘʪ ʚʨʘʙʦʪʝʥʠʪʝ ʜʘ ʙʠʜʘʪ ʧʦʦʜʛʦʚʦʨʥʠ ʠ ʜʘ ʩʝ ʦʜʥʝʩʫʚʘʘʪ ʠ ʨʘʟʤʠʩʣʫʚʘʘʪ ʢʘʢʦ 

ʩʦʧʩʪʚʝʥʠʮʠ; 

- ɺʦ ʟʘʤʝʥʘ ʟʘ ʧʦʬʣʝʢʩʠʙʠʣʥʠ ʨʘʙʦʪʥʠ ʧʣʘʥʦʚʠ, ʦʜ ʚʨʘʙʦʪʝʥʠʪʝ ʩʝ ʦʯʝʢʫʚʘ ʩʝʢʦʛʘʰ ʜʘ ʙʠʜʘʪ Ăʥʘ ʧʦʚʠʢ". 

- ʇʦʨʘʜʠ ʧʨʦʧʘʺʘˁʝʪʦ ʥʘ ʧʦʚʝ˃ʝ ʪʨʘʜʠʮʠʦʥʘʣʥʠ ʟʘʝʜʥʠʮʠ (ʥʘ ʧʨʠʤʝʨ, ʥʘʩʝʣʙʠ, ʠ ʩʣ.), ʢʦʤʧʘʥʠʠʪʝ ʛʠ 

ʩʦʚʝʪʫʚʘʘʪ ʚʨʘʙʦʪʝʥʠʪʝ ʜʝʢʘ ʪʨʝʙʘ ʜʘ  ʧʨʠʧʘʺʘʘʪ ʥʘ ʝʜʥʘ ʟʘʝʜʥʠʮʘ; 

-ɺʦ ʠʩʪʦ ʚʨʝʤʝ ʢʦʤʧʘʥʠʠʪʝ ʿʘ ʦʭʨʘʙʨʫʚʘʘʪ ʪʠʤʩʢʘʪʘ ʨʘʙʦʪʘ ʠ ʬʦʨʤʠʨʘˁʝʪʦ ʥʘ ʪʠʤʦʚʠ.  

ɿʘʨʘʜʠ ʧʨʝʪʭʦʜʥʦʪʦ, ʦʨʛʘʥʠʟʘʮʠʩʢʠʪʝ ʣʠʜʝʨʠ ʚʦ ʥʠʢʦʿ ʩʣʫʯʘʿ ʥʝ ʩʤʝʘʪ ʜʘ ʿʘ ʠʛʥʦʨʠʨʘʘʪ ʢʦʨʧʦʨʘʪʠʚʥʘʪʘ 

ʢʫʣʪʫʨʘ. ʅʘʧʨʦʪʠʚ, ʪʘʘ ʪʨʝʙʘ ʜʘ ʩʝ ʠʥʢʦʨʧʦʨʠʨʘ, ʩʦʜʨʞʠ ʠ ʢʦʨʝʣʠʨʘ ʩʦ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʤʠʩʠʿʘ. ʅʝ 

ʧʦʩʪʦʠ ʟʜʨʘʚ ʦʨʠʝʥʪʠʨ ʠ ʚʠʩʪʠʥʩʢʘ ʪʨʘʝʢʪʦʨʠʿʘ ʜʦ ʦʨʛʘʥʠʟʘʮʠʩʢʠʪʝ ʮʝʣʠ ʠ ʚʠʟʠʿʘʪʘ ʜʦʢʦʣʢʫ ʪʠʝ ʥʝ ʩʝ 

ʩʠʥʭʨʦʥʠʟʠʨʘʥʠ. ʏʫʚʩʪʚʘʪʘ ʥʘ ʚʟʘʝʤʥʦʩʪ ʠ ʧʦʚʨʟʘʥʦʩʪ ʩʝ ʛʨʘʜʘʪ ʧʦʩʪʦʿʘʥʦ ʠ ʧʦʩʚʝʪʝʥʦ ʟʘ ʰʪʦ 

ʟʥʘʯʘʿʥʠʪʝ ʢʦʤʧʘʥʠʠ ʧʦʩʚʝʪʫʚʘʘʪ ʩʦʦʜʚʝʪʝʥ ʦʜʥʦʩ ʥʘ ʢʨʝʠʨʘˁʝ ʢʦʿ ʚʢʣʫʯʫʚʘ ʥʠʟʘ ʧʦʩʣʝʜʦʚʘʪʝʣʥʠ 

ʧʨʦʝʢʮʠʠ ʠ ʤʝʨʢʠ ʟʘ ʢʦʠ ʪʠʝ ʠʤʘʘʪ  ʧʦʩʪʦʿʘʥʠ ʩʧʦʥʟʦʨʠʨʘʥʠ ʦʙʫʢʠ ʩʦ ʮʝʣ ʟʘ ʧʦʜʠʛʘˁʝ ʥʘ ʢʦʤʧʘʥʠʩʢʠ 

ʦʜʥʦʩʠ, ʨʝʣʘʮʠʠ ʠ ʢʦʤʫʥʠʢʘʮʠʠ. ɿʘ ʨʝʘʣʠʟʘʮʠʿʘ ʥʘ ʧʨʝʪʭʦʜʥʦʚʦ ʩʝ ʧʦʜʛʦʪʚʫʚʘʘʪ ʜʝʪʘʣʥʠ ʠʟʚʝʰʪʘʠ ʢʦʠ 

ʫʧʘʪʫʚʘʘʪ ʥʘ ʬʠʥʘʥʩʠʩʢʘʪʘ ʤʦ˃, ʜʘ ʩʝ ʧʨʠʬʘ˃ʘʘʪ ʢʫʣʪʫʨʥʠʪʝ ʠ ʝʪʠʯʢʠʪʝ ʧʦʿʜʦʚʥʠ ʩʪʘʥʦʚʠʰʪʘ ʠ ʝʪʠʢʠ, 

ʧʦʩʪʘʚʝʥʦʩʪʘ, ʫʣʦʛʘʪʘ ʠ ʩʦʩʪʦʿʙʘʪʘ ʥʘ ʦʜʥʦʩʠʪʝ ʚʦ ʨʘʙʦʪʥʘʪʘ ʩʨʝʜʠʥʘ, ʦʙʝʟʙʝʜʝʥʠʦʪ ʧʨʦʩʪʦʨ ʟʘ ʣʠʯʝʥ ʠ 

ʢʘʨʠʝʨʝʥ ʨʘʟʚʦʿ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ, ʥʠʚʥʘʪʘ ʞʝʣʙʘ ʠ ʤʦʪʠʚʠʪʝ ʢʦʠ ʙʠ ʙʠʣʝ ʧʨʝʜʠʟʚʠʢ ʟʘ ʣʠʯʥʦ ʥʘʧʨʝʜʫʚʘˁʝ 

ʠ ʩʣʠʯʥʦ.   

 

5. ɼʀʄɽʅɿʀʀ ʅɸ ʂʋʃʊʋʈɸʊɸ  

ʂʫʣʪʫʨʘʪʘ ʢʘʢʦ ʢʘʪʝʛʦʨʠʿʘ ʚʦ ʩʝʙʝ ʠʥʢʦʨʧʦʨʠʨʘ (ʠʣʠ ʧʨʝʪʩʪʘʚʫʚʘ ʝʢʩʧʨʝʩʠʿʘ) ʥʘ ʧʦʚʝ˃ʝ ʜʠʤʝʥʟʠʠ ʠ 

ʩʦʜʨʞʠʥʠ. ʆʚʠʝ ʜʠʤʝʥʟʠʠ, ʚʦ ʦʩʥʦʚʘ, ʩʦʟʜʘʚʘʘʪ ʢʫʣʪʫʨʥʘ ʙʘʨʠʝʨʘ ʠ ʧʨʝʯʢʘ ʚʦ  ʟʘʝʜʥʠʯʢʦʪʦ ʨʘʙʦʪʝˁʝ ʥʦ 

ʚʦ ʠʩʪʦ ʚʨʝʤʝ ʤʦʞʘʪ ʜʘ ʩʝ ʧʨʝʪʚʦʨʘʪ ʚʦ ʟʥʘʯʘʿʥʘ ʧʨʝʜʥʦʩʪ. ʊʠʝ ʩʝ:  

-ɺʨʝʤʝ. ɺʨʝʤʝʪʦ ʠʤʘ ʩʝʨʠʦʟʥʠ ʠʤʧʣʠʢʘʮʠʠ ʚʦ ʨʘʙʦʪʘʪʘ. ʈʝʩʧʝʢʪʠʨʘʿ˃ʠ ʛʠ ʨʘʟʣʠʢʠʪʝ, ʯʝʩʪʦʧʘʪʠ ʩʦʟʜʘʚʘ 

ʧʨʦʙʣʝʤʠ ʚʦ ʢʦʤʫʥʠʢʘʮʠʿʘʪʘ ʠ ʩʦʨʘʙʦʪʢʘʪʘ. ʊʘʢʘ, ʨʘʙʦʪʥʘʪʘ ʥʝʜʝʣʘ ʠʤʘ ʨʘʟʣʠʯʥʦ ʪʨʘʝˁʝ. ɺʦ ʥʝʢʦʠ 

ʟʝʤʿʠ (ʟʘ ʦʜʨʝʜʝʥʠ ʧʨʦʬʝʩʠʠ) ʪʘʘ ʝ ʰʝʩʪʜʥʝʚʥʘ. ɺʦ ʩʠʪʝ ʝʚʨʦʧʩʢʠ ʟʝʤʿʠ ʪʨʘʝ 5 ʜʝʥʦʚʠ. ɺʦ ʤʥʦʛʫ ʠʩʪʦʯʥʠ 

ʨʝʛʠʦʥʠ ʥʘ ʉɸɼ ʪʨʘʝ ʦʜ ʩʘʙʦʪʘ ʜʦ ʯʝʪʚʨʪʦʢ. ɿʘ ʦʜʨʝʜʝʥʠ ʧʨʦʬʝʩʠʠ (ʢʦʤʧʘʥʠʠ) ʜʝʥʦʚʠʪʝ ʩʘʙʦʪʘ ʠ ʥʝʜʝʣʘ 

ʩʝ ʨʘʙʦʪʥʠ. ɺʦ ʤʥʦʛʫ ʟʝʤʿʠ ʝ ʚʦʦʙʠʯʘʝʥʦ ʜʘ ʩʝ ʠʤʘ ʨʫʯʝʢ ʦʜ ʜʚʘ ʜʦ ʯʝʪʠʨʠ ʯʘʩʦʪ. ʂʫʣʪʫʨʘʪʘ, ʠʩʪʦ ʪʘʢʘ, 

ʚʣʠʿʘʝ ʥʘ ʙʣʘʛʦʚʨʝʤʝʥʦʩʪʘ (ʪʦʯʥʦʩʪʘ). ʃʘʪʠʥʦ ɸʤʝʨʠʢʘʥʮʠʪʝ ʩʝ ʦʜʥʝʩʫʚʘʘʪ ʜʦʩʪʘ ʨʝʣʘʢʩʠʨʘʥʦ ʩʧʨʝʤʘ 

ʚʨʝʤʝʪʦ. ɺʦ ɻʚʘʪʝʤʘʣʘ ʝʜʥʦ ʣʠʮʝ ʤʦʞʝ ʜʘ ʩʠ ʜʦʟʚʦʣʠ ʦʜ ʜʝʩʝʪ  ʜʦ ʯʝʪʠʨʠʝʩʝʪ ʠ ʧʝʪʤʠʥʫʪʥʦ ʟʘʜʦʮʥʫʚʘˁʝ 

ʥʘ ʜʦʛʦʚʦʨʝʥ ʨʫʯʝʢ. ʆʜ ʜʨʫʛʘ ʩʪʨʘʥʘ, ʧʘʢ,  ɻʝʨʤʘʥʮʠʪʝ ʠ ʂʠʥʝʟʠʪʝ ʩʝ ʤʥʦʛʫ ʪʦʯʥʠ. ʂʘʢʦ ʠ ʜʘ ʝ, ʪʦʯʥʦʩʪʘ 

ʝ ʩʚʦʿʩʪʚʦ ʥʘ ʦʜʨʝʜʝʥʘ ʦʢʦʣʥʦʩʪ, ʦʜʥʦʩʥʦ ʧʨʠʣʠʢʘ. ʀ ʧʦʢʨʘʿ ʪʦʘ ʰʪʦ ʝ ʥʝʫʯʪʠʚʦ ʟʘ ɱʘʧʦʥʮʠʪʝ  ʜʘ ʜʦʮʥʘʪ 

ʥʘ ʙʠʟʥʠʩ ʩʦʩʪʘʥʦʢ, ʪʦʘ ʝ ʧʨʠʬʘʪʣʠʚʦ (ʘ ʤʦʞʝʙʠ ʜʫʨʠ ʠ ʤʦʜʝʨʥʦ) ʜʘ ʟʘʜʦʮʥʘʪ ʥʘ ʥʝʢʦʿʘ ʩʦʮʠʿʘʣʥʘ 

ʩʨʝʜʙʘ.  

- ɱʘʟʠʢ. ɱʘʟʠʢʦʪ (ʢʘʢʦ ʠʟʨʘʟ ʥʘ ʦʜʥʝʩʫʚʘˁʝʪʦ ʘ ʥʝ ʛʦʚʦʨʦʪ), ʚʦ ʦʩʥʦʚʘ ʨʘʟʜʝʣʫʚʘ. ʅʝʧʦʟʥʘʚʘˁʝʪʦ ʢʨʝʠʨʘ 

ʥʝʥʘʜʤʠʥʣʠʚ  ʿʘʟ, ʥʦ ʚʦ ʠʩʪʦ ʚʨʝʤʝ ʤʦʞʝ ʠ ʜʘ ʜʦʚʝʜʝ ʜʦ ʧʨʝʜʥʦʩʪʠ. ɱʘʟʠʢʦʪ ʥʘ ʪʨʘʜʠʮʠʿʘʪʘ ʝ ʤʦʰʥʝ 

ʚʘʞʝʥ.  ɺʦ ʀʥʜʠʿʘ ʩʪʝ ʧʦʯʝʩʪʝʥ ʘʢʦ ʩʪʝ ʧʦʢʘʥʝʪ ʥʘ ʚʝʯʝʨʘ ʚʦ ʥʝʢʦʿ ʧʨʠʚʘʪʝʥ ʜʦʤ ʠ ʠʩʪʦʪʦ ʧʨʝʪʩʪʘʚʫʚʘ 

ʟʥʘʢ  ʟʘ ʚʠʩʪʠʥʩʢʦ ʧʨʠʿʘʪʝʣʩʪʚʦ. ɺʦ ʪʘʢʚʘ ʧʨʠʣʠʢʘ, ʩʝʢʦʿʘ ʜʠʩʢʫʩʠʿʘ ʟʘ ʙʠʟʥʠʩ ʟʘ ʚʨʝʤʝ ʥʘ ʚʝʯʝʨʘʪʘ ʙʠ 

ʙʠʣʘ ʥʝʩʦʦʜʚʝʪʥʘ. ɺʦ ʀʪʘʣʠʿʘ, ɽʛʠʧʝʪ ʠ ʂʠʥʘ ʚʝʯʝʨʘʪʘ ʝ ʩʦʮʠʿʘʣʝʥ ʥʘʩʪʘʥ ʩʘʤ ʧʦ ʩʝʙʝ. ɺʦ ʉɸɼ ʣʫʺʝʪʦ 

ʟʘʚʨʰʫʚʘʘʪ ʩʦ ʩʚʦʿʦʪ ʦʙʨʦʢ ʥʘʙʨʟʠʥʘ, ʢʘʢʦ ʿʘʜʝˁʝʪʦ ʜʘ ʝ ʥʝʦʧʭʦʜʥʦʩʪ, ʘ ʧʦʪʦʘ ʙʨʟʦ ʜʘ ʩʝ ʧʨʝʤʠʥʝ ʢʦʥ 

ʮʝʣʪʘ ʧʦʨʘʜʠ ʢʦʿʘ ʙʠʣʘ ʩʚʠʢʘʥʘ ʚʝʯʝʨʘʪʘ. (ʂʦʤʧʘʥʠʿʘʪʘ Pillsbury ʫʩʧʝʭʦʪ ʚʦ ɱʘʧʦʥʠʿʘ  ʛʦ ʜʦʣʞʠ ʟʘʨʘʜʠ 

ʩʧʦʩʦʙʥʦʩʪʘ ʜʘ ʩʝ ʧʨʠʣʘʛʦʜʠ ʥʘ ʨʘʜʠʢʘʣʥʦ ʨʘʟʣʠʯʥʠʦʪ ʩʪʠʣ ʥʘ ʚʦʜʝˁʝ ʙʠʟʥʠʩ ʪʘʤʫ ʠ ʧʦʯʠʪʫʚʘˁʝʪʦ ʥʘ 

ʪʘʤʦʰʥʠʪʝ ʦʨʠʝʥʪʘʣʥʠ ʚʨʝʜʥʦʩʪʠ ʠ ʛʨʘʜʝˁʝʪʦ ʥʘ ʦʜʥʦʩʠ ʥʘ ʧʦʯʠʪʫʚʘˁʝ, ʜʦʚʝʨʙʘ ʠ ʠʩʢʨʝʥʦʩʪ ʥʘ ʜʦʣʛ 

ʨʦʢ).   
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-ɱʘʟʠʢʦʪ ʥʘ ʨʝʣʠʛʠʿʘʪʘ: ʈʝʣʠʛʠʠʪʝ, ʚʦ ʦʩʥʦʚʘ, ʠʩʧʨʘ˃ʘʘʪ ʧʦʟʠʪʠʚʥʠ ʧʦʨʘʢʠ. ʄʥʦʛʫ ʝ ʚʘʞʥʦ ʢʦʿ ʠ ʢʘʢʦ ʛʠ 

ʪʦʣʢʫʚʘ ʠ ʛʠ ʧʨʝʪʩʪʘʚʫʚʘ ʠʩʪʠʪʝ ʧʨʝʜ ʦʧʰʪʝʩʪʚʦʪʦ. (ʀʜʝʿʘʪʘ ʟʘ ʜʨʞʘʚʥʘ ʣʦʪʘʨʠʿʘ ʚʦ ʀʥʜʦʥʝʟʠʿʘ 

ʧʨʦʧʘʜʥʘʣʘ  ʦʪʢʘʢʦ ʨʝʣʠʛʠʦʟʥʠʪʝ ʣʠʜʝʨʠ ʠ ʩʪʫʜʝʥʪʠʪʝ ʿʘ ʥʘʨʝʢʣʝ ʥʝʤʦʨʘʣʥʘ ʠ ʢʦʨʫʤʧʠʨʘʥʘ. ʇʦ ʥʝʢʦʣʢʫ 

ʥʝʜʝʣʠ ʜʝʤʦʥʩʪʨʘʮʠʠ, ʧʨʦʧʘʜʥʘʣʘ ʠʜʝʘʿʪʘ ʟʘ ʣʦʪʘʨʠʿʘ; ɼʠʟʘʿʥʠʨʘʥʘʪʘ ʰʘʨʘ ʟʘ ʘʚʪʦʤʦʙʠʣʩʢʘ ʛʫʤʘ ʦʜ 

ʧʨʦʠʟʚʦʜʠʪʝʣʦʪ ɱʦʢʦʭʘʤʘ ʙʠʣʘ ʧʨʝʧʦʟʥʘʪʘ ʢʘʢʦ ,,ʠʤʠʪʘʮʠʿʘò  ʥʘ ʧʨʝʪʩʪʘʚʠ ʢʦʠ ʧʦʩʪʦʿʘʪ ʟʘ ɸʣʘʭ ʚʦ 

ʘʨʘʧʩʢʠʦʪ ʩʚʝʪ. ʇʨʝʦʠʟʚʦʜʠʪʝʣʦʪ ʤʦʨʘʣ ʜʘ ʛʦ ʧʦʚʣʝʯʝ ʠ ʟʘʤʝʥʠ ʧʨʦʠʟʚʦʜʦʪ, ʫʢʘʞʫʚʘʿ˃ʠ ʜʝʢʘ ʧʨʦʠʟʚʦʜʦʪ 

ʝ ʢʦʤʧʿʫʪʝʨʩʢʘ ʧʦʜʛʦʪʚʢʘ ʟʘ ʟʛʦʣʝʤʝʥʘ ʙʝʟʙʝʜʥʦʩʪ.  

-ʇʦʜʘʨʦʮʠ. ɺʦ ʩʚʝʪʦʪ ʥʘ ʙʠʟʥʠʩʦʪ ʧʦʜʘʨʦʢʦʪ ʥʝ ʝ ʯʠʥ ʥʘ ʣʠʰʫʚʘˁʝ ʦʜ ʥʝʢʘʢʚʘ ʩʫʤʘ ʥʘ ʧʘʨʠ. ʇʦʩʪʦʠ 

ʤʠʩʣʝˁʝ ʜʝʢʘ ʙʠʟʥʠʩʦʪ ʥʝʜʦʚʦʣʥʦ ʛʦ ʨʘʟʙʠʨʘ ʜʘʚʘˁʝʪʦ ʥʘ ʧʦʜʘʨʦʮʠ. ɺʦ ʦʜʨʝʜʝʥʠ ʟʝʤʿʠ ʝ ʥʘʚʨʝʜʣʠʚʦ ʜʘ 

ʩʝ ʧʦʥʫʜʠ ʧʦʜʘʨʦʢ. ʈʘʟʤʝʥʘʪʘ ʥʘ ʧʦʜʘʨʦʮʠ ʝ ʨʝʪʢʘ ʠ ʥʝʩʦʦʜʚʝʪʥʘ ʚʦ ɻʝʨʤʘʥʠʿʘ. ɼʘʚʘˁʝʪʦ ʥʘ ʧʦʜʘʨʦʮʠ, 

ʠʩʪʦ ʪʘʢʘ, ʥʝ ʝ ʚʦʦʙʠʯʘʝʥʦ ʟʘ ɹʝʣʛʠʿʘ ʠ ɹʨʠʪʘʥʠʿʘ, ʥʦ ʮʚʝ˃ʠˁʘʪʘ ʩʝ ʧʨʠʬʘʪʣʠʚ ʧʦʜʘʨʦʢ ʢʦʛʘ ʩʪʝ ʧʦʢʘʥʝʪʠ 

ʚʦ ʥʝʯʠʿ ʜʦʤ. ɺʦ ʥʝʢʦʠ ʟʝʤʿʠ ʝ ʥʘʚʨʝʜʣʠʚʦ ʢʦʛʘ ʥʝʤʘ ʜʘ ʜʦʥʝʩʝʪʝ ʧʦʜʘʨʦʢ, ʘ ʪʦʿ ʙʠʣ ʦʯʝʢʫʚʘʥ. 

ɹʠʟʥʠʩʤʝʥʠʪʝ ʪʨʝʙʘ ʜʘ ʥʘʿʜʘʪ ʥʘʯʠʥ ʢʘʢʦ ʜʘ ʛʠ ʠʩʧʦʨʘʯʘʘʪ ʩʚʦʠʪʝ ʧʦʜʘʨʦʮʠ. ʀʤʘ ʜʦʩʪʘ ʦʪʚʦʨʝʥʠ 

ʧʨʘʰʘˁʘ ʢʦʠ ʩʝ ʩʚʨʟʘʥʠ ʩʦ ʧʨʘʚʠʣʘ ʠ ʧʨʦʮʝʜʫʨʠ ʥʦ ʠ ʦʜʨʝʜʝʥʘ ʩʣʦʙʦʜʥʘ ʧʨʦʮʝʥʢʘ ʚʦ ʟʘʚʠʩʥʦʩʪ ʦʜ 

ʧʨʠʣʠʢʘʪʘ ʠ ʩʦʛʦʚʦʨʥʠʢʦʪ. ʂʦʛʘ ʪʠʝ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʜʘʜʝʥʠ - ʥʘ ʧʦʯʝʪʦʢʦʪ, ʦʜʥʦʩʥʦ ʥʘ ʧʨʚʠʯʥʘʪʘ ʩʨʝʜʙʘ 

ʠʣʠ ʧʦʪʦʘ? ʂʘʜʝ ʧʦʜʘʨʦʢʦʪ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʜʘʜʝʥ - ʚʦ ʿʘʚʥʦʩʪʘ ʠʣʠ ʥʘʩʘʤʦ? ɺʦ ɱʘʧʦʥʠʿʘ ʜʘʚʘˁʝʪʦ ʥʘ 

ʧʦʜʘʨʦʮʠ ʝ ʚʘʞʝʥ ʜʝʣ ʦʜ ʟʘʧʦʯʥʫʚʘˁʝʪʦ ʥʘ ʙʠʟʥʠʩ ʠ ʧʦʜʘʨʦʮʠʪʝ ʦʙʠʯʥʦ ʩʝ ʨʘʟʤʝʥʫʚʘʘʪ ʥʘ ʧʨʚʘʪʘ 

ʩʨʝʜʙʘ. 

-ʂʫʣʪʫʨʥʘ ʫʥʠʚʝʨʟʘʣʥʦʩʪ: ɺʘʞʝʥ ʛʝʩʪ ʟʘ ʛʣʦʙʘʣʥʠʦʪ ʙʠʟʥʠʩ ʝ ʧʦʩʪʦʝˁʝʪʦ ʠ ʧʦʟʥʘʚʘˁʝʪʦ ʥʘ ʢʫʣʪʫʨʥʠʪʝ 

ʫʥʠʚʝʨʟʘʣʥʦʩʪʠ. ʋʥʠʚʝʨʟʘʣʥʦʩʪʘ ʝ ʥʘʯʠʥ ʥʘ ʦʜʥʝʩʫʚʘˁʝ ʢʦʿ ʧʦʩʪʦʠ ʚʦ ʩʠʪʝ ʢʫʣʪʫʨʠ. ʋʥʠʚʝʨʟʘʣʥʠʪʝ 

ʘʩʧʝʢʪʠ ʥʘ ʢʫʣʪʫʨʥʘʪʘ ʩʨʝʜʠʥʘ ʜʘʚʘʘʪ ʤʦʞʥʦʩʪʠ ʛʣʦʙʘʣʥʠʦʪ ʙʠʟʥʠʩ ʜʘ ʛʠ ʩʪʘʥʜʘʨʜʠʟʠʨʘ ʩʠʪʝ ʠʣʠ ʥʝʢʦʠ 

ʦʜ ʝʣʝʤʝʥʪʠʪʝ ʥʘ ʧʘʟʘʨʥʘʪʘ ʧʨʦʛʨʘʤʘ. ɼʝʣʫʤʥʘʪʘ ʣʠʩʪʘ ʥʘ ʢʫʣʪʫʨʥʠ ʫʥʠʚʝʨʟʘʣʥʦʩʪʠ, ʟʝʤʝʥʘ ʦʜ 

ʢʣʘʩʠʯʥʦʪʦ ʧʨʦʫʯʫʚʘˁʝ ʥʘ ʘʥʪʨʦʧʦʣʦʛʦʪ  ʄʫʨʜʦʢ, (Murdock) ʛʦ ʚʢʣʫʯʫʚʘ ʩʣʝʜʥʦʪʦ: ʘʪʣʝʪʩʢʠ ʩʧʦʨʪʦʚʠ, 

ʛʦʪʚʝˁʝ, ʜʦʜʚʦʨʫʚʘˁʝ, ʪʘʥʮʫʚʘˁʝ, ʜʝʢʦʨʘʪʠʚʥʘ ʫʤʝʪʥʦʩʪ, ʦʙʨʘʟʦʚʘʥʠʝ, ʝʪʠʢʘ, ʩʝʤʝʿʩʪʚʦ, ʛʦʟʙʠ, ʭʨʘʥʘ, 

ʪʘʙʫʘ, ʿʘʟʠʢ, ʙʨʘʢ, ʦʙʨʦʢ, ʤʝʜʠʮʠʥʘ, ʞʘʣʦʩʪ, ʤʫʟʠʢʘ, ʠʤʦʪʥʠ ʧʨʘʚʘ, ʚʝʨʩʢʠ ʨʠʪʫʘʣʠ, ʧʨʘʚʠʣʘ ʚʦ ʤʝʩʪʦʪʦ 

ʥʘ ʞʠʚʝʝˁʝ, ʩʪʘʪʫʩ, ʜʠʬʝʨʝʥʮʠʿʘʮʠʿʘ ʠ ʪʨʛʦʚʠʿʘʪʘ. ʉʦʜʨʞʠʥʠʪʝ ʥʘ ʢʫʣʪʫʨʘʪʘ, ʩʧʦʨʝʜ ɻʘʨʠ ɺʿʫʚʝʨ ( 

Weaver Gary, 1998), ʩʝ ʧʨʠʢʘʞʘʥʠ ʥʘ ʩʣʠʢʘʪʘ ʧʦʜʦʣʫ. 

                 

ʆʩʪʨʦʫʤʥʘʪʘ  ʛʣʦʙʘʣʥʘ ʧʨʦʜʘʞʙʘ ʯʝʩʪʦ ʦʪʢʨʠʚʘ ʜʝʢʘ ʛʦʣʝʤ ʜʝʣ ʦʜ ʦʯʠʛʣʝʜʥʘ ʢʫʣʪʫʨʥʘ ʨʘʟʣʠʯʥʦʩʪ ʚʦ 

ʩʚʝʪʦʪ ʩʝ ʩʚʨʪʝ ʥʘ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʝʜʥʘ ʠʩʪʘ ʨʘʙʦʪʘ ʥʘ ʨʘʟʣʠʯʝʥ ʥʘʯʠʥ. ɽʜʥʘ ʦʜ ʫʥʠʚʝʨʟʘʣʥʠʪʝ ʢʘʪʝʛʦʨʠʠ 

ʩʦ ʢʫʣʪʫʨʥʠ ʚʨʝʜʥʦʩʪʠ ʝ ʤʫʟʠʢʘʪʘ. ʄʫʟʠʢʘʪʘ ʦʙʝʟʙʝʜʫʚʘ ʝʜʝʥ ʧʨʠʤʝʨ ʢʘʢʦ ʫʥʠʚʝʨʟʘʣʥʦʩʪʘ ʩʝ ʧʨʠʤʝʥʫʚʘ 

ʚʦ ʤʘʨʢʝʪʠʥʛʦʪ. ʄʫʟʠʢʘʪʘ ʝ ʜʝʣ ʦʜ ʩʠʪʝ ʢʫʣʪʫʨʠ, ʧʨʠʬʘʪʝʥʘ ʢʘʢʦ ʬʦʨʤʘ ʥʘ ʫʤʝʪʥʦʩʪ ʠ ʠʟʚʦʨ ʥʘ ʟʘʙʘʚʘ. 

ʄʫʟʠʢʘʪʘ ʝ, ʠʩʪʦ ʪʘʢʘ, ʬʦʨʤʘ ʥʘ ʫʤʝʪʥʦʩʪ ʢʦʿʘ ʩʝ ʢʘʨʘʢʪʝʨʠʟʠʨʘ ʩʦ ʨʘʟʣʠʯʥʠ ʩʪʠʣʦʚʠ. ʀʘʢʦ ʢʘʢʦ 

ʟʘʜʥʠʥʘ, ʤʫʟʠʢʘ ʤʦʞʝ ʜʘ ʩʝ ʢʦʨʠʩʪʠ ʝʬʠʢʘʩʥʦ ʧʨʠ ʝʤʠʪʫʚʘˁʝʪʦ ʥʘ ʨʝʢʣʘʤʠ, ʚʠʜʦʪ ʥʘ ʤʫʟʠʢʘ ʩʦʦʜʚʝʪʝʥ 

ʟʘ ʨʝʢʣʘʤʘ ʚʦ ʝʜʝʥ ʜʝʣ ʦʜ ʩʚʝʪʦʪ ʥʝ ʩʝʢʦʛʘʰ ʤʦʞʝ ʜʘ ʙʠʜʝ ʧʨʠʬʘʪʣʠʚ ʠʣʠ ʝʬʠʢʘʩʝʥ ʚʦ ʜʨʫʛ ʜʝʣ. 

ʄʝʣʦʜʠʿʘʪʘ ʤʦʞʝ ʜʘ ʩʝ ʢʦʨʠʩʪʠ ʚʦ ʨʦʢ  ʨʠʪʘʤ ʚʦ ʉʝʚʝʨʥʘ ɸʤʝʨʠʢʘ ʠ ʟʘ Ăʚʠʩʦʢ ʞʠʚʦʪò ʚʦ ɸʬʨʠʢʘ. 

ʄʫʟʠʢʘʪʘ ʝ ʢʫʣʪʫʨʥʘ ʫʥʠʚʝʨʟʘʣʥʦʩʪ ʢʦʿʘ  ʛʣʦʙʘʣʥʠʪʝ ʧʘʟʘʨʠ ʤʦʞʘʪ ʜʘ ʿʘ ʧʨʠʣʘʛʦʜʘʪ ʥʘ ʢʫʣʪʫʨʥʠʪʝ 

ʧʨʝʬʝʨʝʥʮʠ ʚʦ ʨʘʟʣʠʯʥʠ ʟʝʤʿʠ ʠʣʠ ʨʝʛʠʦʥʠ. 

 

6. ʋʇʈɸɺʋɺɸɳɽ ʅɸ ʂʋʃʊʋʈɸʊɸ 

ʆʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ ʥʘʩʪʘʥʫʚʘ ʥʠʟ ʧʨʦʮʝʩʦʪ ʥʘ ʛʨʫʧʥʦ ʨʘʟʨʝʰʫʚʘˁʝ ʥʘ ʟʘʜʘʯʠʪʝ. ɺʩʫʰʥʦʩʪ, ʪʘʘ 

ʥʘʩʪʘʥʫʚʘ ʥʠʟ ʧʨʦʙʣʝʤʠʪʝ ʥʘ ʨʝʰʘʚʘˁʝ ʥʘ ʝʢʩʪʝʨʥʘʪʘ ʘʜʘʧʪʘʮʠʿʘ ʠ ʠʥʪʝʨʥʘʪʘ ʠʥʪʝʛʨʘʮʠʿʘ. ʇʨʚʘʪʘ ʟʥʘʯʠ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʜʘ ʩʠ ʛʦ ʥʘʿʜʝ ʩʚʦʝʪʦ ʤʝʩʪʦ ʚʦ ʦʢʨʫʞʫʚʘˁʝʪʦ, ʘ ʚʪʦʨʘʪʘ, ʚʦ ʠʟʥʘʦʺʘˁʝʪʦ ʥʘ ʧʨʘʚʠʣʘ ʠ 

ʧʨʠʥʮʠʧʠ ʢʦʠ ˃ʝ ʛʠ ʭʘʨʤʦʥʠʟʠʨʘʘʪ ʦʜʥʦʩʠʪʝ ʚʦ ʩʘʤʘʪʘ ʦʨʛʘʥʠʟʘʮʠʿʘ. ɺʦ ʥʘʧʦʨʠʪʝ ʪʦʘ ʜʘ ʩʝ ʧʦʩʪʠʛʥʝ, 

ʦʨʛʘʥʠʟʘʮʠʠʪʝ ʜʦʥʝʩʫʚʘʘʪ ʦʜʨʝʜʝʥʠ ʨʝʰʝʥʠʿʘ, ʢʦʠ ʥʝ ʩʝʢʦʛʘʰ ʩʝ ʜʦʙʨʠ, ʥʦ ʢʦʠ, ʚʦ ʢʨʘʿʥʘ ʣʠʥʠʿʘ, ʿʘ 

ʩʦʟʜʘʚʘʘʪ ʥʠʚʥʘʪʘ ʩʦʧʩʪʚʝʥʘ ʢʫʣʪʫʨʘ. 

ɿʘ ʜʘ ʿʘ ʫʧʨʘʚʫʚʘʤʝ ʢʫʣʪʫʨʘʪʘ, ʥʘʿʥʘʧʨʝʜ ʪʨʝʙʘ ʜʘ ʿʘ ʨʘʟʙʝʨʝʤʝ ʥʝʿʟʠʥʘʪʘ ʩʫʰʪʠʥʘ (ʩʣʠʢʘʪʘ ʧʦʜʦʣʫ ʦʜ 

ʃʦʿʜ ʂʚʝʩʪ (Kwast Lloyd,1981). 
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ɽʜʥʘʰ ʩʦʟʜʘʜʝʥʘʪʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʢʫʣʪʫʨʘ ʥʝ ʟʥʘʯʠ ʜʝʢʘ ʝ ʘʜʝʢʚʘʪʥʘ ʚʦ ʥʘʧʦʨʠʪʝ ʜʘ ʩʝ ʧʦʩʪʠʛʥʘʪ 

ʧʦʜʦʙʨʠ ʨʝʟʫʣʪʘʪʠ. ʉʦ ʮʝʣ ʜʘ ʩʝ ʦʩʪʚʘʨʫʚʘʘʪ  ʧʦʜʦʙʨʠ ʨʝʟʫʣʪʘʪʠ, ʩʝ ʢʦʨʠʩʪʘʪ ʩʪʨʘʪʝʛʠʠ ʟʘ ʧʨʦʤʝʥʘ ʥʘ 

ʢʫʣʪʫʨʘʪʘ. ʇʦʩʪʦʿʘʪ ʜʚʝ ʦʩʥʦʚʥʠ ʩʪʨʘʪʝʛʠʠ ʟʘ ʧʨʦʤʝʥʘ ʥʘ ʢʫʣʪʫʨʘ: 

ɼʠʨʝʢʪʥʘ ʩʪʨʘʪʝʛʠʿʘ. ʊʘʘ (ʩʪʨʘʪʝʛʠʿʘ ʥʘ ʜʠʨʝʢʪʥʘ ʠʥʜʦʢʪʨʠʥʘʮʠʿʘ) ʩʝ ʩʦʩʪʦʠ ʚʦ ʜʠʨʝʢʪʥʦ ʚʣʠʿʘʥʠʝ ʚʨʟ 

ʩʪʘʚʦʚʠʪʝ, ʚʝʨʫʚʘˁʘʪʘ ʠ ʫʩʚʦʝʥʠʪʝ ʚʨʝʜʥʦʩʪʠ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʧʦ ʰʪʦ ʩʝ ʚʨʰʠ 

ʧʨʦʤʝʥʘ ʥʘ 
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ʉʣʠʢʘ ʙʨ. 1: ʉʦʜʨʞʠʥʠ ʠ ʥʠʚʦʘ ʥʘ ʢʫʣʪʫʨʘʪʘ 

 

ʢʫʣʪʫʨʘʪʘ. ʇʦʩʪʦʿʘʪ ʪʨʠ ʦʩʥʦʚʥʠ ʛʨʫʧʠ ʥʘ ʩʨʝʜʩʪʚʘ ʩʦ ʢʦʠ ʩʝ ʚʣʠʿʘʝ ʚʨʟ ʧʨʦʤʝʥʘʪʘ ʩʦ ʦʚʘʘ ʩʪʨʘʪʝʛʠʿʘ ʠ 

ʪʦʘ: 

- ɼʠʨʝʢʪʥʘ ʢʦʤʫʥʠʢʘʮʠʿʘ ʥʘ ʘʛʝʥʪʠ ʟʘ ʧʨʦʤʝʥʘ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ; 

- ʅʝʚʝʨʙʘʣʥʦ ʢʦʤʫʥʠʮʠʨʘˁʝ ʥʘ ʘʛʝʥʪʦʪ ʟʘ ʧʨʦʤʝʥʠ. ʇʦʨʘʢʠʪʝ ʩʝ ʠʩʧʨʘ˃ʘʘʪ ʩʦ ʥʝʚʝʨʙʘʣʥʘ ʢʦʤʫʥʠʢʘʮʠʿʘ: 

ʩʦ ʦʜʥʝʩʫʚʘˁʝ, ʧʦʩʪʘʧʢʠ ʠ ʦʜʣʫʢʠ ʯʠʿʘ ʮʝʣ ʝ ʬʦʨʤʠʨʘˁʝ ʥʘ ʧʦʠʥʘʢʚʦ ʦʜʥʝʩʫʚʘˁʝ ʦʜ ʩʪʨʘʥʘ ʥʘ 

ʚʨʘʙʦʪʝʥʠʪʝ ʧʦ ʧʘʪ ʥʘ ʠʜʝʥʪʠʬʠʢʘʮʠʿʘ ʩʦ ʦʜʥʝʩʫʚʘˁʝʪʦ ʥʘ ʘʛʝʥʪʦʪ ʟʘ ʧʨʦʤʝʥʠ; 

- ʂʦʤʫʥʠʮʠʨʘˁʝ ʧʨʝʢʫ ʩʠʤʙʦʣʠ - ʥʘʯʠʥ ʢʦʿ ʩʝ ʢʦʨʠʩʪʠ ʢʘʢʦ ʜʦʧʦʣʥʫʚʘˁʝ ʥʘ ʧʨʝʪʭʦʜʥʠʦʪ, ʥʦ ʝ 

ʧʦʢʦʤʧʣʠʮʠʨʘʥ ʦʜ ʧʨʠʯʠʥʘ ʰʪʦ ʪʨʝʙʘ ʜʘ ʩʝ ʫʪʚʨʜʠ ʰʪʦ ʩⱪ ʧʨʝʪʩʪʘʚʫʚʘ ʩʠʤʙʦʣ ʟʘ ʜʘʜʝʥʘʪʘ ʦʨʛʘʥʠʟʘʮʠʿʘ 

ʠ ʢʘʢʦ ʠ ʢʦʣʢʫ ʤʦʞʝ ʜʘ ʩʝ ʫʧʦʪʨʝʙʠ ʚʦ ʪʘʘ ʥʘʩʦʢʘ. 

ʀʥʜʠʨʝʢʪʥʘ ʩʪʨʘʪʝʛʠʿʘ (ʢʦʛʥʠʪʠʚʥʘ ʜʠʩʦʥʘʥʮʘ). ʊʦʘ ʝ ʩʪʨʘʪʝʛʠʿʘ ʩʧʦʨʝʜ ʢʦʿʘ ʚʨʘʙʦʪʝʥʠʪʝ ʧʨʚʦ ʛʠ 

ʧʨʠʬʘ˃ʘʘʪ ʥʦʚʠʪʝ ʥʘʯʠʥʠ ʥʘ ʦʜʥʝʩʫʚʘˁʝ, ʘ ʧʦʪʦʘ ʛʠ ʤʝʥʫʚʘʘʪ ʩʚʦʠʪʝ ʩʪʘʚʦʚʠ, ʚʝʨʫʚʘˁʘ ʠ ʚʨʝʜʥʦʩʪʠ. ɿʘ 

ʪʘʘ ʥʘʤʝʥʘ ʩʝ ʢʦʨʠʩʪʘʪ ʨʘʟʥʠ ʚʠʜʦʚʠ ʩʨʝʜʩʪʚʘ ʟʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʤʝʭʘʥʠʟʤʠʪʝ ʥʘ ʦʚʘʘ ʩʪʨʘʪʝʛʠʿʘ ʠ ʪʦʘ: 

ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʩʪʨʫʢʪʫʨʘ, ʦʨʛʘʥʠʟʘʮʠʩʢʠ ʩʠʩʪʝʤʠ, ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʯʦʚʝʯʢʠʪʝ ʨʝʩʫʨʩʠ.  

ʇʦʩʪʦʿʘʪ ʨʘʟʣʠʯʥʠ ʫʣʦʛʠ ʥʘ ʢʫʣʪʫʨʥʠʪʝ ʜʝʿʘʥʠʿʘ ʢʦʠ ʬʠʨʤʠʪʝ ʛʠ ʧʨʘʚʘʪ ʧʦʩʝʙʥʠ: ʟʘʙʨʘʥʠʪʝ ʠʣʠ 

ʢʫʣʪʫʨʥʠʪʝ ʙʘʨʠʝʨʠ, ʯʝʩʪʦʪʦ ʤʝʰʘˁʝ ʥʘ ʜʠʨʝʢʪʦʨʦʪ, ʯʫʚʘˁʝʪʦ ʥʘ ʢʫʣʪʫʨʥʘʪʘ ʚʨʝʜʥʦʩʥʘ ʤʠʩʣʘ ʧʨʝʢʫ 

ʥʝʿʟʠʥʦʪʦ ʦʜʥʝʩʫʚʘˁʝ ʠ ʛʦʚʦʨ, ʤʦ˃ʪʘ ʟʘʜ ʪʨʦʥʦʪ ʢʦʿ ʛʦ ʯʫʚʘ ʧʨʩʪʦʪ ʥʘ ʧʫʣʩʦʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʭʝʨʦʠʪʝ 

ʢʦʠ ʩʝ ʧʦʿʘʚʫʚʘʘʪ, ʨʘʩʢʘʞʫʚʘʯʠʪʝ ʢʦʠ ʿʘ ʠʛʨʘʘʪ ʫʣʦʛʘʪʘ ʥʘ ʠʥʪʝʨʧʨʝʪʘʪʦʨʠ, ʢʫʣʪʫʨʥʠʪʝ ʧʨʦʥʘʦʺʘʯʠ, 

ʯʝʩʪʦʧʘʪʠ ʜʠʨʝʢʪʦʨʠʪʝ ʯʠʠ ʛʣʝʜʠʰʪʘ ʠ ʦʜʛʦʚʦʨʥʦʩʪ ˃ʝ ʙʠʜʘʪ ʚʛʨʘʜʝʥʠ ʚʦ ʥʦʚʠʪʝ ʚʨʝʜʥʦʩʪʠ ʠ ʚʝʨʫʚʘˁʘ 

ʩʦ ʧʨʦʤʝʥʠʪʝ ʢʦʠ ʥʘʩʪʘʥʫʚʘʘʪ. Schein ʿʘ ʧʨʠʬʘ˃ʘ ʤʦʞʥʦʩʪʘ ʜʝʢʘ Ăʩʘʤʦ ʨʘʙʦʪʠʪʝ ʦʜ ʨʝʘʣʥʘʪʘ ʚʘʞʥʦʩʪ 

ʢʦʠ ʛʠ ʧʨʘʚʘʪ ʣʠʜʝʨʠʪʝ, ʿʘ ʢʨʝʠʨʘʘʪ, ʫʧʨʘʚʫʚʘʘʪ ʠ ʩʦʟʜʘʚʘʘʪ ʢʫʣʪʫʨʘʪʘ". 

 

7. ʂʋʃʊʋʈɸ ʀ ʂʃʀʄɸ ɿɸ ʇʈʆʄɽʅʀ    

ʆʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ ʧʨʝʪʩʪʘʚʫʚʘ ʦʪʚʦʨʝʥ ʠ ʜʠʥʘʤʠʯʝʥ ʩʠʩʪʝʤ ʥʘ ʚʨʝʜʥʦʩʪʠ, ʙʝʥʝʬʠʮʠʠ, 

ʬʠʣʦʟʦʬʠʠ, ʠʩʢʫʩʪʚʘ, ʥʘʚʠʢʠ, ʦʯʝʢʫʚʘˁʘ, ʥʦʨʤʠ ʠ ʦʜʥʝʩʫʚʘˁʘ ʢʦʠ Ⱬ ʜʘʚʘʘʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʧʦʠʥʘʢʦʚ 

ʢʘʨʘʢʪʝʨ. ʂʫʣʪʫʨʘʪʘ ʧʦʤʘʛʘ ʧʨʠ ʚʦʜʝˁʝ ʥʘ ʘʢʪʠʚʥʦʩʪʠ ʦʜ ʩʪʨʘʥʘ ʥʘ ʢʦʤʧʘʥʠʿʘʪʘ, ʧʦʤʘʛʘ ʜʘ ʩʝ ʦʙʝʟʙʝʜʠ 

ʥʝʧʠʰʘʥ ʢʦʜʝʢʩ ʥʘ ʦʜʥʝʩʫʚʘˁʝ ʠ ʧʦʤʘʛʘ ʜʘ ʩʝ ʦʙʝʟʙʝʜʠ ʯʫʚʩʪʚʦ ʥʘ ʧʨʠʧʘʜʥʦʩʪ. 

ʂʦʨʧʦʨʘʪʠʚʥʘʪʘ ʢʫʣʪʫʨʘ ʤʦʞʝ ʜʘ ʙʠʜʝ ʧʨʝʪʩʪʘʚʝʥʘ ʢʘʢʦ ʢʦʤʧʦʟʠʮʠʿʘ ʦʜ ʧʨʠʥʮʠʧʠ, ʧʨʠʢʘʟʥʠ, ʩʣʦʛʘʥʠ, 

ʮʝʨʝʤʦʥʠʠ, ʩʠʤʙʦʣʠ, ʢʣʠʤʘ, ʬʠʟʠʯʢʘ ʦʧʢʨʫʞʝʥʦʩʪ ʢʦʠ ʛʠ ʤʘʥʠʬʝʩʪʠʨʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. ʅʝʢʦʠ ʘʩʧʝʢʪʠ 

ʥʘ ʢʫʣʪʫʨʘʪʘ ʤʦʞʘʪ ʜʘ ʙʠʜʘʪ ʚʦʜʝʥʠ ʠʣʠ ʩʦʟʜʘʜʝʥʠ ʦʜ ʩʪʨʘʥʘ ʥʘ ʤʝʥʘ˅ʝʨʠʪʝ, ʦʩʪʘʥʘʪʠʪʝ ʤʦʞʘʪ ʜʘ ʙʠʜʘʪ 

ʧʦʜ ʚʣʠʿʘʥʠʝ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʠ ʜʨʫʛʠ ʟʥʘʯʘʿʥʠ ʤʦ˃ʥʠ ʛʨʫʧʠ ʚʦ ʢʦʤʧʘʥʠʿʘʪʘ.  

ʄʝʥʘ˅ʝʨʠʪʝ ʤʦʞʘʪ ʜʘ ʚʣʠʿʘʘʪ ʥʘ ʢʫʣʪʫʨʘʪʘ ʧʨʝʢʫ ʜʝʬʠʥʠʨʘˁʝ ʥʘ ʚʠʟʠʿʘʪʘ, ʤʠʩʠʿʘʪʘ ʠ ʮʝʣʠʪʝ ʥʘ 

ʢʦʤʧʘʥʠʿʘʪʘ, ʠʜʝʥʪʠʬʠʢʫʚʘˁʝ ʥʘ ʙʠʪʥʠ ʚʨʝʜʥʦʩʪʠ, ʫʪʚʨʜʫʚʘˁʝ ʥʠʚʦʘ ʥʘ ʘʚʪʦʥʦʤʠʿʘ, ʩʪʨʫʢʪʫʨʠʨʘˁʝ ʥʘ 

ʨʘʙʦʪʥʠ ʤʝʩʪʘ, ʨʘʟʚʠʚʘˁʝ ʥʘ ʩʠʩʪʝʤ ʟʘ ʥʘʛʨʘʜʫʚʘˁʝ, ʢʨʝʠʨʘˁʝ ʥʘ ʩʦʮʠʿʘʣʥʠ ʤʦʞʥʦʩʪʠ ʢʦʠ ʿʘ ʟʘʿʘʢʥʫʚʘʘʪ 

ʢʫʣʪʫʨʘʪʘ. ʂʨʝʠʨʘˁʝʪʦ ʥʘ ʩʪʨʘʪʝʛʠʠ ʝ ʚʦ ʙʣʠʩʢʘ ʢʦʨʝʣʘʮʠʿʘ ʩʦ ʧʨʝʪʭʦʜʥʠʪʝ ʘʢʪʠʚʥʦʩʪʠ. ʉʝ 

ʧʨʝʪʧʦʩʪʘʚʫʚʘ ʜʝʢʘ ʢʫʣʪʫʨʘʪʘ ʧʨʠʜʦʥʝʩʫʚʘ ʟʘ ʝʬʠʢʘʩʥʦʩʪʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. ɸʢʦ ʪʦʘ ʥʝ ʩʝ ʩʣʫʯʠ, ʪʦʘ 

ʤʦʞʝ ʜʘ ʩʠʛʥʘʣʠʟʠʨʘ ʧʦʪʨʝʙʘ ʟʘ ʧʨʦʤʝʥʘ. ɺʣʠʿʘʥʠʿʘʪʘ ʟʘ ʧʨʦʤʝʥʠ ʤʦʞʘʪ ʜʘ ʙʠʜʘʪ ʚʥʘʪʨʝʰʥʠ ʠʣʠ 

ʥʘʜʚʦʨʝʰʥʠ. ʅʝʢʦʠ ʥʘʜʚʦʨʝʰʥʠ ʚʣʠʿʘʥʠʿʘ ʤʦʞʘʪ ʜʘ ʙʠʜʘʪ ʧʦʣʠʪʠʯʢʠ, ʪʝʭʥʦʣʦʰʢʠ ʠʣʠ ʝʢʦʥʦʤʩʢʠ. 

ɿʘʚʠʩʥʦ ʦʜ ʧʨʠʨʦʜʘʪʘ ʥʘ ʧʨʦʤʝʥʘʪʘ, ʪʘʘ ʤʦʞʝ ʜʘ ʠʤ ʩʝ ʟʘʢʘʥʫʚʘ ʥʘ ʤʥʦʛʫʤʠʥʘ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. 

ʇʨʦʤʝʥʘʪʘ  ʤʦʞʝ ʜʘ ʙʠʜʝ ʦʜ ʩʪʨʘʪʝʰʢʠ ʢʘʨʘʢʪʝʨ, ʩʪʨʫʢʪʫʨʥʘ, ʧʨʦʮʝʩʥʦ-ʦʨʠʝʥʪʠʨʘʥʘ ʠʣʠ ʮʝʥʪʨʠʨʘʥʘ 

ʩʧʨʝʤʘ ʣʫʺʝʪʦ. ʆʙʠʯʥʦ ʙʨʟʘ, ʨʝʚʦʣʫʮʠʦʥʝʨʥʘ ʧʨʦʤʝʥʘ ʦʩʦʙʝʥʦ ʧʨʝʪʩʪʘʚʫʚʘ ʟʘʢʘʥʘ. 

ʄʥʦʛʫ ʦʨʛʘʥʠʟʘʮʠʠ ʩʝ ʦʙʠʜʫʚʘʘʪ ʜʘ ʛʠ ʫʙʣʘʞʘʪ ʚʦʟʥʝʤʠʨʫʚʘʯʢʠʪʝ ʝʬʝʢʪʠ ʦʜ ʧʨʦʤʝʥʘʪʘ ʧʨʝʢʫ ʥʠʚʥʦ 

ʧʣʘʥʠʨʘˁʝ ʥʘ ʜʦʣʛʦʨʦʯʥʘ ʦʩʥʦʚʘ, ʘ ʥʝ ʩʘʤʦ ʩʦ ʨʝʘʛʠʨʘˁʝ ʥʘ ʤʦʤʝʥʪʘʣʥʘʪʘ ʢʨʠʟʘ. ʇʦʜʛʦʪʦʚʢʠʪʝ  ʟʘ 

ʧʨʦʤʝʥʠ ʤʦʞʘʪ ʜʘ ʙʠʜʘʪ ʧʦʪʧʦʤʦʛʥʘʪʠ ʦʜ ʜʝʚʝʪ ʯʝʢʦʨʠ: 1.ʇʨʝʧʦʟʥʘʚʘˁʝ ʥʘ ʧʦʪʨʝʙʘʪʘ ʟʘ ʧʨʦʤʝʥʘ; 

2.ʈʘʟʚʠʚʘˁʝ ʥʘ ʮʝʣʠʪʝ; 3.ʆʜʙʠʨʘˁʝ ʥʘ ʘʛʝʥʪ ʟʘ ʧʨʦʤʝʥʠ; 4.ɼʠʿʘʛʥʦʩʪʠʮʠʨʘˁʝ ʥʘ ʧʨʦʙʣʝʤʦʪ; 5.ʀʟʙʦʨ ʥʘ 
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ʤʝʪʦʜ ʟʘ ʠʥʪʝʨʚʝʥʮʠʿʘ; 6.ʈʘʟʚʠʚʘˁʝ ʥʘ ʧʣʘʥ; 7.ʇʣʘʥʠʨʘˁʝ ʥʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ; 8.ʀʤʧʣʝʤʝʥʪʠʨʘˁʝ ʥʘ 

ʧʣʘʥʦʪ; 9.ʉʣʝʜʝˁʝ ʠ ʦʮʝʥʘ. 

ʈʘʟʣʠʯʥʠʪʝ ʩʪʨʘʪʝʛʠʠ ʤʦʞʘʪ ʜʘ ʧʦʤʦʛʥʘʪ ʚʦ ʧʨʦʤʦʚʠʨʘˁʝʪʦ ʥʘ ʧʨʦʤʝʥʠ ʚʦ ʨʘʤʢʠʪʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, 

ʢʘʢʦ ʰʪʦ ʩʝ ʛʨʘʜʝˁʝʪʦ ʥʘ ʟʘʝʤʥʘ ʜʦʚʝʨʙʘ, ʩʦʟʜʘʚʘˁʝʪʦ ʘʪʤʦʩʬʝʨʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʦ ʫʯʝˁʝ ʠ ʜʨ. 

ʆʩʥʦʚʥʠʦʪ ʧʨʦʙʣʝʤ ʢʦʿ ʢʨʝʠʨʘ ʥʝʫʩʧʝʰʥʘ ʧʨʦʤʝʥʘ ʝ ʦʜʙʠʚʥʠʦʪ ʩʪʘʚ  ʥʘ ʣʫʺʝʪʦ ʜʘ ʩʝ ʚʢʣʫʯʘʪ ʚʦ 

ʧʨʦʤʝʥʘ. ʇʦʩʪʦʿʘʪ ʤʥʦʛʫʙʨʦʿʥʠ ʧʨʠʯʠʥʠ ʟʘ ʧʦʩʪʦʝˁʝʪʦ ʥʘ ʦʪʧʦʨ ʢʦʥ ʧʨʦʤʝʥʠʪʝ ʢʘʢʦ ʰʪʦ ʩʝ:  ʟʘʛʫʙʘ ʥʘ 

ʙʝʟʙʝʜʥʦʩʪʘ, ʩʪʨʘʚ ʦʜ ʝʢʦʥʦʤʩʢʘ ʟʘʛʫʙʘ, ʛʫʙʝˁʝ ʥʘ ʤʦ˃ʪʘ ʠ ʢʦʥʪʨʦʣʘʪʘ, ʩʪʘʨʠʪʝ ʥʘʚʠʢʠ, ʩʝʣʝʢʪʠʚʥʘʪʘ 

ʧʝʨʮʝʧʮʠʿʘ ʠ ʩʣʘʙʦʩʪʠʪʝ ʚʦ ʧʨʝʜʣʦʞʝʥʠʪʝ ʧʨʦʤʝʥʠ. ʆʪʝʞʥʫʚʘʯʢʠ ʬʘʢʪʦʨʠ ʩʝ ʧʦʛʨʝʰʥʦʪʦ ʨʘʟʤʠʩʣʫʚʘˁʝ, 

ʥʝʩʦʦʜʚʝʪʝʥ ʧʨʦʮʝʩ, ʢʘʢʦ ʠ ʥʝʜʦʩʪʠʛ ʥʘ ʨʝʩʫʨʩʠ,  ʚʨʝʤʝ ʠ ʦʪʧʦʨ ʢʦʥ ʢʫʣʪʫʨʘʪʘ. 

ʅʝʢʦʠ ʦʜ ʪʝʭʥʠʢʠʪʝ ʟʘ ʥʘʜʤʠʥʫʚʘˁʝ ʥʘ ʦʪʧʦʨʦʪ ʢʦʥ ʧʨʦʤʝʥʠ ʩʝ ʧʦʢʘʥʠʪʝ ʟʘ ʫʯʝʩʪʚʦ, ʦʪʚʦʨʝʥʘʪʘ 

ʢʦʤʫʥʠʢʘʮʠʿʘ, ʜʘʚʘˁʝʪʦ ʥʘ ʧʨʝʪʭʦʜʥʘ ʥʘʿʘʚʘ, ʦʜʨʞʫʚʘˁʝ ʯʫʚʩʪʚʠʪʝʣʥʦʩʪ, ʥʫʜʝˁʝ ʥʘ ʙʝʟʙʝʜʥʦʩʪ ʥʘ 

ʣʠʮʝʪʦ ʠʟʣʦʞʝʥʦ ʥʘ ʧʨʦʤʝʥʠ. 

ʇʨʦʤʝʥʘʪʘ ʥʘ ʧʦʝʜʠʥʝʮʦʪ ʝ ʦʙʠʯʥʦ ʦʚʦʟʤʦʞʝʥʘ ʦʜ ʩʪʨʘʥʘ ʥʘ ʧʨʦʤʝʥʘʪʘ ʥʘ ʚʝʰʪʠʥʠʪʝ, ʟʥʘʝˁʝʪʘ, ʠʣʠ 

ʩʪʘʚʦʚʠʪʝ. ɼʚʘ ʧʨʠʩʪʘʧʠ ʢʦʥ ʦʚʘ ʩʝ ʪ.ʥ Ăʧʨʠʩʪʘʧ ʚʦ ʪʨʠ ʯʝʢʦʨʠ" (ʦʜʤʨʟʥʫʚʘˁʝʪʦ, ʧʨʦʤʝʥʘʪʘ, 

ʟʘʤʨʟʥʫʚʘˁʝʪʦ) ʠ Ăʩʠʣʥʘ ʘʥʘʣʠʟʘ" (ʥʘʜʤʠʥʫʚʘˁʝ ʥʘ ʩʪʘʪʫʩ ʢʚʦ ʩʦ ʦʩʣʘʙʫʚʘˁʝ ʥʘ ʩʠʣʠʪʝ ʥʘ ʦʪʧʦʨʦʪ). 

ʆʨʛʘʥʠʟʘʮʠʩʢʠʦʪ ʨʘʟʚʦʿ ʝ ʩʠʩʪʝʤ ʟʘ ʦʜʨʞʫʚʘˁʝ ʥʘ ʢʣʠʤʘ ʢʘʜʝ ʘʜʘʧʪʠʙʠʣʥʦʩʪʘ ʥʘ ʧʨʦʤʝʥʠʪʝ ʤʦʞʝ ʜʘ 

ʙʠʜʝ ʧʦʩʪʦʿʘʥʘ, ʧʨʝʢʫ ʫʧʦʪʨʝʙʘ ʥʘ ʜʠʿʘʛʥʦʩʪʠʯʢʠʪʝ ʧʨʦʤʝʥʠ ʠ ʧʨʦʤʝʥʘʪʘ ʥʘ ʩʪʨʘʪʝʛʠʠʪʝ. ʄʝʥʘ˅ʤʝʥʪʦʪ 

ʥʘ ʧʨʦʤʝʥʠ  ʜʦʤʠʥʠʨʘʰʝ ʚʦ ʜʦʩʝʛʘʰʥʠʦʪ ʣʠʪʝʨʘʪʫʨʝʥ ʤʝʥʘ˅ʤʝʥʪ ʠ ʟʘʨʘʜʠ ʪʦʘ ʝ ʦʜ ʢʣʫʯʥʦ ʟʥʘʯʝˁʝ ʟʘ 

ʧʦʚʝ˃ʝʪʦ ʢʦʤʧʘʥʠʠ ʚʦ ʝʨʘʪʘ ʥʘ ʠʥʬʦʨʤʘʮʠʠʪʝ. 

 

8. ʋʉʇɽʐʅʆʉʊ  ʀ ʆɼʈɾʃʀɺʆʉʊ ʅɸ ʇʈʆʄɽʅʀʊɽ 

ʆʥʠʝ ʰʪʦ ʩʝ ʧʦʜʛʦʪʚʝʥʠ ʟʘ ʚʢʣʫʯʫʚʘˁʝ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʦʨʛʘʥʠʟʠʨʘʥʠ ʧʨʦʤʝʥʠ ʠ ʩʦʟʜʘʚʘˁʝ ʥʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘ ʧʦʜʛʦʪʚʝʥʘ ʜʘ ʩʝ ʥʦʩʠ ʩʦ ʧʨʝʜʠʟʚʠʢʦʪ ʥʘ ʥʦʚʦʪʦ, ʤʦʨʘʘʪ ʜʘ ʧʨʠʬʘʪʘʪ ʤʦʜʝʣ ʥʘ ʦʜʥʝʩʫʚʘˁʝ 

ʢʦʤʧʘʪʠʙʠʣʝʥ ʥʘ ʚʨʝʤʝʪʦ ʠ ʧʦʩʝʙʥʦʩʪʠʪʝ ʥʘ ʦʥʘ ʰʪʦ ʜʦʘʺʘ. ɺʦ ʚʨʩʢʘ ʩʦ ʪʦʘ ʄʘʿʢʣ ʌʫʣʘʥ ʩʫʛʝʨʠʨʘ 

ʧʦʚʝʜʝʥʠʝ ʧʨʝʧʦʨʘʯʣʠʚʦ ʟʘ ʜʘ ʩʝ ʧʦʩʪʠʛʥʝ ʪʦʘ. ʇʨʘʚʠʣʘʪʘ ʥʘ ʦʜʥʝʩʫʚʘˁʝ ʧʦ ʪʦʘ ʧʦʚʝʜʝʥʠʝ ʩʝ ʩʣʝʜʥʠʪʝ: 

- ɹʠʜʠ ʧʦʜʛʦʪʚʝʥ ʜʘ ʨʘʙʦʪʠʰ ʩʦ ʦʧʦʟʠʮʠʿʘʪʘ; 

- ɼʦʙʨʦ ʝ ʜʘ ʩʝ ʚʨʰʠ ʧʨʠʪʠʩʦʢ ʟʘ ʧʨʦʤʝʥʠ; 

- ɹʠʜʠ ʧʦʜʛʦʪʚʝʥ ʥʘ ʧʘʪʫʚʘˁʝ ʚʦ ʥʝʠʟʚʝʩʥʦʩʪ; 

- ɻʣʝʜʘʿ ʥʘ ʧʨʦʙʣʝʤʠʪʝ ʢʘʢʦ ʥʘ ʤʦʞʥʦʩʪ ʟʘ ʢʨʝʘʪʠʚʥʠ ʨʝʰʝʥʠʿʘ ʠ ʦʜʣʫʢʠ; 

- ʀʤʘʿ ʚʠʟʠʿʘ, ʥʦ ʥʝ ʙʠʜʠ ʟʘʩʣʝʧʝʥ ʦʜ ʥʝʘ; 

- ʎʝʥʠ ʿʘ ʠʥʜʠʚʠʜʫʘʣʥʦʩʪʘ, ʥʦ ʠ ʪʠʤʩʢʘʪʘ ʨʘʙʦʪʘ; 

- ʆʙʝʜʠʥʠ ʛʠ ʮʝʥʪʨʘʣʠʟʠʨʘʥʠʪʝ ʠ ʜʝʮʝʥʪʨʘʣʠʟʠʨʘʥʠʪʝ ʩʠʣʠ; 

- ɹʠʜʠ ʚʥʘʪʨʝʰʥʦ ʦʙʝʜʠʥʝʪ, ʥʦ ʥʘʜʚʦʨʝʰʥʦ ʦʨʠʝʥʪʠʨʘʥ; 

- ʎʝʥʠ ʿʘ ʣʠʯʥʘʪʘ ʧʨʦʤʝʥʘ ʢʘʢʦ ʧʘʪ ʢʦʥ ʩʠʩʪʝʤʩʢʘ ʧʨʦʤʝʥʘ; 

- ɹʠʜʠ ʩʚʝʩʝʥ ʟʘ ʧʨʠʨʦʜʘʪʘ ʥʘ ʧʨʦʤʝʥʘʪʘ ʠ ʧʨʦʮʝʩʦʪ ʥʘ ʧʨʦʤʝʥʘ; 

- ʂʦʥ ʦʚʘ, ʩʝʢʘʢʦ, ʙʠ ʤʦʞʝʣ ʜʘ ʥʘʿʜʝ ʤʝʩʪʦ  ʠ  ʧʨʠʥʮʠʧʦʪ: 

- ɹʠʜʠ ʩʚʝʩʝʥ ʜʝʢʘ ʦʥʘ ʰʪʦ ʚʝ˃ʝ ʩʠ ʛʦ ʥʘʧʨʘʚʠʣ ʝ ʟʘʩʪʘʨʝʥʦ ʟʘ ʚʨʝʤʝʪʦ ʰʪʦ ʜʦʘʺʘ. 

        

ʇʨʦʤʝʥʘʪʘ ʧʦʜʨʘʟʙʠʨʘ ʥʝʠʟʚʝʩʥʦʩʪ, ʙʠʜʝʿ˃ʠ ʠʜʥʠʥʘʪʘ ʥʠʢʦʛʘʰ ʥʝ ʤʦʞʝ ʮʝʣʦʩʥʦ ʜʘ ʩʝ ʧʨʝʜʚʠʜʠ. ʆʚʘʘ 

ʥʝʠʟʚʝʩʥʦʩʪ ʜʫʨʠ ˃ʝ ʩʝ ʟʛʦʣʝʤʠ ʘʢʦ ʥʝ ʧʦʩʪʦʿʘʪ ʿʘʩʥʠ ʠʥʬʦʨʤʘʮʠʠ ʟʘ ʥʘʩʦʢʘʪʘ ʠ ʥʘʯʠʥʦʪ ʥʘ 

ʩʧʨʦʚʝʜʫʚʘˁʝ ʥʘ ʧʨʦʤʝʥʠʪʝ. ɼʦʢʦʣʢʫ ʦʪʩʫʩʪʚʫʚʘʘʪ ʦʚʠʝ ʠʥʬʦʨʤʘʮʠʠ, ʚʨʘʙʦʪʝʥʠʪʝ ʙʠ ʤʦʞʝʣʝ ʜʘ ʦʜʙʠʿʘʪ 

ʜʘ ʩʦʨʘʙʦʪʫʚʘʘʪ ʩʦ ʰʪʦ ʠ ʩʘʤʘʪʘ ʧʨʦʤʝʥʘ ʪʝʰʢʦ ʠʣʠ ʚʦʦʧʰʪʦ ʥʝʤʘ ʜʘ ʤʦʞʝ ʜʘ ʩʝ ʩʧʨʦʚʝʜʝ. ɿʘ ʫʩʧʝʭ ʥʘ 

ʧʨʦʤʝʥʠʪʝ ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʧʦʩʪʦʿʘʪ ʜʦʚʦʣʥʦ ʧʦʜʜʨʞʫʚʘʯʢʠ ʩʠʣʠ ʚʥʘʪʨʝ, ʥʦ ʠ ʥʘʜʚʦʨ ʦʜ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. 

ʉʘʤʦ ʩʠʣʥʘ ʢʦʘʣʠʮʠʿʘ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ, ʤʝʥʘ˅ʤʝʥʪʦʪ, ʥʦ ʠ ʥʘ ʯʣʝʥʦʚʠʪʝ ʥʘ ʫʧʨʘʚʥʠʦʪ ʦʜʙʦʨ, ʤʦʞʝ 

ʫʩʧʝʰʥʦ ʜʘ ʛʠ ʩʧʨʦʚʝʜʝ ʧʨʦʤʝʥʠʪʝ. ʉʝʧʘʢ, ʧʦʥʝʢʦʛʘʰ ʝ ʧʦʪʨʝʙʥʘ  ʠ ʧʦʜʜʨʰʢʘ ʦʜʥʘʜʚʦʨ ʟʘ ʜʘ ʩʝ 

ʩʧʨʦʚʝʜʘʪ ʧʨʦʤʝʥʠʪʝ.   ʇʨʦʤʝʥʠʪʝ ʩʝ ʧʦʪʨʝʙʥʠ, ʥʦ, ʟʘ ʞʘʣ, ʩʝ ʠ ʥʝʧʨʠʿʘʪʥʘ ʨʘʙʦʪʘ ʟʘ 

ʧʦʚʝ˃ʝʪʦ ʠʥʜʠʚʠʜʫʠ ʠ ʚʦ ʩʝʢʦʿʜʥʝʚʥʠʦʪ ʞʠʚʦʪ ʠ ʚʦ ʦʨʛʘʥʠʟʘʮʠʠʪʝ. ɺʦ ʧʨʚʘʪʘ ʬʘʟʘ ʝ ʧʦʪʨʝʙʥʦ ʩʠʪʝ 

ʠʥʜʠʚʠʜʫʠ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʜʘ ʩʝ ʧʦʜʛʦʪʚʘʪ ʟʘ ʧʨʦʤʝʥʠʪʝ ʰʪʦ ʛʠ ʦʯʝʢʫʚʘʘʪ, ʜʘ ʛʠ ʦʩʦʟʥʘʘʪ ʩʦʩʪʦʿʙʠʪʝ 

ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʧʦʪʨʝʙʠʪʝ ʦʜ ʧʨʦʤʝʥʘ ʠ ʜʘ ʩʝ ʧʦʜʛʦʪʚʘʪ ʟʘ ʥʠʚʥʦʪʦ ʩʧʨʦʚʝʜʫʚʘˁʝ. ɺʦ ʚʪʦʨʘʪʘ ʬʘʟʘ 

ʚʝ˃ʝ ʪʨʝʙʘ ʜʘ ʩʝ ʦʜʨʝʜʠ ʮʝʣʪʘ ʥʘ ʧʨʦʤʝʥʠʪʝ, ʦʜʥʦʩʥʦ Ăʰʪʦ ʩʘʢʘʤʝ ʜʘ ʧʦʩʪʠʛʥʝʤʝò. ʊʦʘ ʩʝ ʧʨʘʚʠ ʩʦ 

ʪʝʭʥʠʢʘʪʘ ʚʠʟʠʦʥʠʨʘˁʝ, ʦʜʥʦʩʥʦ ʫʯʝʩʥʠʮʠʪʝ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʠ ʧʨʦʤʝʥʠ ʨʘʟʚʠʚʘʘʪ ʩʚʦʿʘ 

ʩʣʠʢʘ ʟʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʚʦ ʠʜʥʠʥʘ. ʇʦʪʦʘ ʤʦʞʝ ʜʘ ʩʝ ʦʜʨʝʜʠ ʢʘʢʦ ˃ʝ ʩʝ ʦʩʪʚʘʨʠ ʚʠʟʠʿʘʪʘ, ʦʜʥʦʩʥʦ ʢʦʿ ʝ 

ʧʘʪʦʪ (ʩʪʨʘʪʝʛʠʿʘʪʘ) ʧʦ ʢʦʿ ˃ʝ Ăʯʝʢʦʨʠʤʝò ʟʘ ʜʘ ʛʦ ʧʦʩʪʠʛʥʝʤʝ ʟʘʤʠʩʣʝʥʦʪʦ.      

ɹʠʜʝʿ˃ʠ ʦʨʛʘʥʠʟʘʮʠʩʢʠʪʝ ʧʨʦʤʝʥʠ ʩʝ ʜʦʣʛʦʪʨʘʝʥ ʧʨʦʮʝʩ, ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʠʥʪʝʨʚʝʥʠʨʘ ʚʦ ʢʫʣʪʫʨʘʪʘ ʥʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʦʜʥʦʩʥʦ ʚʝʣʠʤʝ ʜʝʢʘ ʚʦ ʪʨʝʪʘʪʘ ʬʘʟʘ ʧʨʚʦ ʩʝ ʧʨʝʠʩʧʠʪʫʚʘ ʧʦʩʪʦʝʯʢʠʦʪ ʩʠʩʪʝʤ ʥʘ 

ʚʨʝʜʥʦʩʪʠ, ʥʝʛʦʚʘʪʘ ʢʦʤʧʘʪʠʙʠʣʥʦʩʪ ʩʦ  ʤʠʩʠʿʘʪʘ ʠ ʚʠʟʠʿʘʪʘ ʟʘ ʜʘ ʤʦʞʝ ʜʘ ʩʝ ʦʪʚʦʨʠ ʧʘʪʦʪ ʟʘ ʥʦʚʠʪʝ 

ʢʦʤʧʦʥʝʥʪʠ ʚʦ ʢʫʣʪʫʨʘʪʘ. ʇʨʦʤʝʥʠʪʝ ʪʨʝʙʘ ʜʘ ʜʦʚʝʜʘʪ ʜʦ ʧʨʦʤʝʥʠ ʚʦ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʩʪʨʘʪʝʛʠʿʘ ʠ ʩʝʪʦ 

ʪʦʘ ʜʘ ʙʠʜʝ ʧʦʜʜʨʞʘʥʦ ʩʦ ʩʦʦʜʚʝʪʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʢʫʣʪʫʨʘ. ɺʦ ʯʝʪʚʨʪʘʪʘ ʬʘʟʘ ʩʝ ʜʝʬʠʥʠʨʘʘʪ 

ʦʨʛʘʥʠʟʘʮʠʩʢʠʪʝ ʧʨʦʮʝʩʠ, ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʩʪʨʫʢʪʫʨʘ ʠ ʩʝ ʝʢʠʧʠʨʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʩʪʨʫʢʪʫʨʘ. 
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 ʀʜʥʠʪʝ ʧʨʦʤʝʥʠ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʩʦʦʜʚʝʪʥʦ ʧʦʪʧʦʤʦʛʥʘʪʠ ʦʜ ʤʦʪʠʚʘʮʠʦʥʘʪʘ 

ʝʥʝʨʛʠʿʘ ʟʘ ʧʨʦʤʝʥʠ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ, ʦʜʥʦʩʥʦ ʚʝʣʠʤʝ ʜʝʢʘ ʧʝʪʪʘʪʘ ʬʘʟʘ ʩʝ ʩʦʩʪʦʠ ʦʜ ʪʦʘ ʰʪʦ 

ʝʥʝʨʛʠʟʠʨʘˁʝʪʦ ʠ ʧʦʩʪʦʝʯʢʠʪʝ ʩʠʩʪʝʤʠ ʥʘ ʧʣʘʪʠ ʠ ʥʘʛʨʘʜʠ ʪʨʝʙʘ ʜʘ ʩʝ ʜʦʧʦʣʥʘʪ ʠ ʧʨʠʣʘʛʦʜʘʪ ʢʦʥ 

ʥʦʚʦʥʘʩʪʘʥʘʪʠʪʝ ʫʩʣʦʚʠ.  

ʆʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʢʘʢʦ ʩʦʮʠʿʘʣʝʥ ʩʠʩʪʝʤ, ʝʥʝʨʛʠʿʘʪʘ ʟʘ ʬʫʥʢʮʠʦʥʠʨʘˁʝ ʿʘ ʠʤʘ ʚʦ ʩʚʦʠʪʝ ʯʣʝʥʦʚʠ. ʆʜ ʪʦʘ 

ʢʘʢʦ ʥʠʚʥʘʪʘ ʝʥʝʨʛʠʿʘ ʩʝ ʪʨʘʥʩʬʦʨʤʠʨʘ ʚʦ ʝʜʠʥʩʪʚʝʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʝʥʝʨʛʠʿʘ ˃ʝ ʟʘʚʠʩʠ ʜʠʥʘʤʠʯʢʘʪʘ 

ʩʪʘʙʠʣʥʦʩʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʚʦ ʦʜʥʦʩʠʪʝ ʩʦ ʩʨʝʜʠʥʘʪʘ, ʢʘʢʦ ʠ ʦʨʛʘʥʠʟʘʮʠʩʢʠʦʪ ʢʘʧʘʮʠʪʝʪ ʟʘ 

ʩʧʨʦʚʝʜʫʚʘˁʝ ʥʘ ʥʫʞʥʠʪʝ ʧʨʦʤʝʥʠ. 
38

 

 ʏʝʢʦʨʠ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʧʨʦʤʝʥʘ  

ʉʝʪʦ ʪʦʘ ʰʪʦ ˃ʝ ʩʝ ʥʘʧʨʘʚʠ ʚʦ ʜʝʣʦʪ ʥʘ ʧʣʘʥʠʨʘˁʝ ʥʘ ʧʨʦʤʝʥʠʪʝ ʠ ʧʨʠʣʘʛʦʜʫʚʘˁʝ ʥʘ ʩʠʩʪʝʤʠʪʝ, 

ʧʨʦʮʝʜʫʨʠʪʝ, ʢʫʣʪʫʨʘʪʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʩʧʨʦʚʝʜʝ ʚʦ ʧʨʘʢʪʠʢʘʪʘ. ʊʨʘʥʩʬʝʨʠʨʘˁʝʪʦ ʥʘ 

ʝʥʝʨʛʠʿʘʪʘ ʝ ʝʜʥʘ ʦʜ ʥʘʿʚʘʞʥʠʪʝ ʬʘʟʠ ʚʦ ʧʨʦʮʝʩʦʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʠ ʧʨʦʤʝʥʠ. ʉ¯ ʜʦʜʝʢʘ ʦʚʘ ʥʝ ʩʝ 

ʩʧʨʦʚʝʜʝ, ʧʨʦʤʝʥʘʪʘ ʝ ʩʘʤʦ ʞʝʣʙʘ. ʅʘʿʯʝʩʪʦ ʚʦ ʦʚʘʘ ʬʘʟʘ ʠ ʩʝ ʩʣʫʯʫʚʘʘʪ ʥʘʿʛʦʣʝʤʠʪʝ ʧʨʦʙʣʝʤʠ. ʀʤʝʥʦ, 

ʢʦʥʩʪʘʪʠʨʘʥʠ ʩʝ ʧʦʪʨʝʙʠʪʝ ʠ ʦʯʝʢʫʚʘˁʘʪʘ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ, ʥʦ ʥʝʤʘ ʜʦʚʦʣʥʦ ʩʠʣʝʥ ʧʦʪʝʥʮʠʿʘʣ 

ʧʨʝʜʣʦʞʝʥʠʪʝ ʧʨʦʤʝʥʠ ʜʘ ʩʪʘʥʘʪ ʨʝʘʣʥʦʩʪ. ʇʨʠʯʠʥʠ ʟʘ ʦʚʘ ʩʝ ʯʝʩʪʠʪʝ ʦʪʧʦʨʠ ʥʘ ʠʥʜʠʚʠʜʫʠʪʝ ʚʦ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʢʦʠ ʥʝ ʩʝ ʧʦʜʛʦʪʚʝʥʠ ʜʘ ʩʝ ʤʝʥʫʚʘʘʪ. 

 

9.  ʂʋʃʊʋʈɸ ʅɸ ʆɼʈɾʃʀɺʀ ʇʈʆʄɽʅʀ 

ʆʜ ʘʥʘʣʠʟʠʪʝ ʥʘ ʠʩʪʨʘʞʫʚʘˁʘʪʘ ʤʦʞʝ ʜʘ ʩʝ ʢʦʥʩʪʘʪʠʨʘ ʜʝʢʘ ʚʨʘʙʦʪʝʥʠʪʝ ʚʦ ʦʨʛʘʥʠʟʘʮʠʠʪʝ, ʛʝʥʝʨʘʣʥʦ, 

ʩʝ ʦʜʥʝʩʫʚʘʘʪ ʨʝʟʝʨʚʠʨʘʥʦ ʢʦʥ  ʧʦʛʦʣʝʤʠʦʪ ʙʨʦʿ ʧʨʦʤʝʥʠ, ʦʩʦʙʝʥʦ ʩʧʨʝʤʘ ʦʥʠʝ ʢʦʠ ʥʝʤʘʘʪ ʿʘʩʥʘ ʮʝʣ, 

ʠʣʠ ʥʘʿʙʣʘʛʦ ʨʝʯʝʥʦ, ʦʥʠʝ ʢʦʠ ʩʝ ʩʦʤʥʠʪʝʣʥʠ ʠ ʝʛʟʠʩʪʝʥʮʠʿʘʣʥʦ ʦʧʘʩʥʠ. ʆʪʧʦʨʦʪ ʩʧʨʝʤʘ ʧʨʦʤʝʥʠʪʝ 

ʨʘʩʪʝ ʠ ʩʦ ʛʦʜʠʥʠʪʝ ʥʘ ʩʪʘʞ, ʢʘʢʦ ʠ ʩʦ ʨʘʩʪʦʪ ʥʘ ʙʠʨʦʢʨʘʪʠʟʘʮʠʿʘʪʘ, ʦʜʥʦʩʥʦ ʩʦ ʩʪʘʨʦʩʪʘ ʥʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ.  

ʇʦʪʨʝʙʝʥ ʝ ʚʠʩʦʢ ʩʪʝʧʝʥ ʥʘ ʩʚʝʩʪ ʜʝʢʘ  ʦʨʛʘʥʠʟʘʮʠʿʘ ʢʦʿʘ ʩʝ ʩʪʨʝʤʠ ʢʦʥ ʠʥʦʚʘʮʠʠ ʩʦʩʪʘʚʝʥʘ ʝ ʦʜ 

ʦʜʨʝʜʝʥʠ ʚʦʩʧʦʩʪʘʚʝʥʠ ʦʜʥʦʩʠ, ʩʪʨʫʢʪʫʨʠ ʠ ʫʩʣʦʚʠ ʢʦʠ ʪʝʰʢʦ ʩʝ ʤʝʥʫʚʘʘʪ. ʆʜʨʝʜʝʥʠ ʢʦʥʮʝʧʮʠʠ, 

ʧʨʝʪʧʦʩʪʘʚʢʠ, ʫʙʝʜʫʚʘˁʘ, ʤʝʥʪʘʣʥʠ ʤʦʜʝʣʠ, ʩʪʘʥʘʣʝ ʩʦʩʪʘʚʝʥ ʜʝʣ ʦʜ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʧʦʩʪʘʚʝʥʦʩʪ, 

ʚʢʦʨʝʥʝʪʠ ʚʦ ʢʫʣʪʫʨʘʪʘ, ʩʚʝʩʪʘ ʠ ʦʜʥʝʩʫʚʘˁʝʪʦ ʥʘ ʩʝʢʦʿ ʧʦʝʜʠʥʝʮ. ʊʘʢʚʠʪʝ ʩʦʩʪʦʿʙʠ ʚʦ ʧʦʜʦʣʛ ʧʝʨʠʦʜ 

ʥʘʿʯʝʩʪʦ ʩʪʘʥʫʚʘʘʪ ʥʘʿʿʘʢʘ ʙʨʘʥʘ ʚʦ ʩʝʪʦ ʪʦʘ ʰʪʦ ʛʦ ʥʦʩʘʪ ʧʨʦʤʝʥʠʪʝ. ʉʧʨʦʪʠʚʩʪʘʚʫʚʘˁʝ, ʦʜʙʠʚʘˁʝ, 

ʥʝʩʦʛʣʘʩʫʚʘˁʝ ʯʝʩʪʦ ʩʝ ʤʝʭʘʥʠʟʤʠ ʥʘ ʦʜʙʨʘʥʘ ʩʧʨʝʤʘ ʧʨʦʤʝʥʠʪʝ ʢʦʠ ʩʝ ʥʘʿʘʚʫʚʘʘʪ. ʄʝʺʫʪʦʘ, ʦʥʠʝ ʢʦʠ 

ʛʠ ʢʨʠʪʠʢʫʚʘʘʪ ʧʨʦʤʝʥʠʪʝ ʯʝʩʪʦʧʘʪʠ ʧʦʩʪʘʚʫʚʘʘʪ ʜʦʙʨʠ ʧʨʘʰʘˁʘ ʠ ʠʟʥʝʩʫʚʘʘʪ ʘʨʛʫʤʝʥʪʠ ʢʦʠ ʥʝ ʪʨʝʙʘ 

ʘʚʪʦʤʘʪʩʢʠ ʜʘ ʩʝ ʦʪʬʨʣʘʘʪ. ʅʠʚ ʤʝʥʘ˅ʝʨʠʪʝ  ʪʨʝʙʘ ʜʘ ʛʠ ʠʩʢʦʨʠʩʪʘʪ ʟʘ ʠʩʧʠʪʫʚʘˁʝ ʠ ʚʦʩʧʦʩʪʘʚʫʚʘˁʝ ʥʘ 

ʥʦʚ ʢʦʥʮʝʧʪ ʠ ʥʦʚ ʧʦʛʣʝʜ ʚʦ ʨʘʟʚʦʿʦʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ, ʧʨʝʢʫ ʠ̓ʨʢʘˁʝ ʚʦ ʥʠʚʥʘʪʘ ʚʥʘʪʨʝʰʥʦʩʪ, 

ʙʘʣʘʥʩʠʨʘˁʝ ʥʘ ʟʘʩʪʘʧʫʚʘˁʝ ʠ ʠʩʧʠʪʫʚʘˁʝ, ʩʦ ʝʜʥʘ ʮʝʣ - ʜʘ ʠʤ ʩʝ ʜʘʜʝ ʥʘ ʟʥʘʝˁʝ ʜʝʢʘ ʪʨʝʙʘ ʜʘ ʩʝ ʫʯʠ 

ʧʨʝʢʫ ʧʨʦʤʝʥʘ ʥʘ ʥʠʚʥʠʪʝ ʤʝʥʪʘʣʥʠ ʤʦʜʝʣʠ ʠʣʠ ʩʦ ʜʨʫʛʠ ʟʙʦʨʦʚʠ,  ʧʨʦʤʝʥʘ ʥʘ ʥʠʚʥʠʪʝ ʢʦʛʥʠʪʠʚʥʠ ʠ 

ʙʠʭʝʚʠʦʨʘʣʥʠ ʩʪʘʚʦʚʠ ʠ ʦʜʥʝʩʫʚʘˁʘ. 

ɺʦ ʪʘʘ ʥʘʩʦʢʘ, ʧʦʪʨʝʙʥʘ ʝ ʟʛʦʣʝʤʝʥʘ ʦʜʛʦʚʦʨʥʦʩʪ ʥʘ ʤʝʥʘ˅ʝʨʠʪʝ ʚʦ ʢʦʥʪʝʢʩʪ ʥʘ  ʧʨʘʚʠʣʝʥ ʧʨʠʢʘʟ ʥʘ 

ʠʜʝʠʪʝ ʠ ʚʠʟʠʠʪʝ, ʦʜ ʝʜʥʘ ʩʪʨʘʥʘ, ʠ ʠʟʙʦʨ ʥʘ ʩʦʦʜʚʝʪʝʥ ʧʨʠʩʪʘʧ ʢʦʥ ʦʜʨʝʜʝʥʠ ʢʘʪʝʛʦʨʠʠ ʥʘ ʣʠʯʥʦʩʪʠ ʦʜ 

ʚʨʘʙʦʪʝʥʠʪʝ ʢʦʠ ʙʠ ʙʠʣʝ ʧʦʜʣʦʞʥʠ ʥʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ ʥʘ ʧʨʦʤʝʥʠ. 

ʅʦ, ʥʝʢʦʠ ʝʢʩʧʝʨʪʠ ʪʚʨʜʘʪ ʜʝʢʘ ʧʦʤʘʣʢʫ ʦʜ ʜʚʘʝʩʝʪ ʧʨʦʮʝʥʪʠ ʦʜ ʠʥʚʝʩʪʠʮʠʠʪʝ ʚʦ ʦʙʫʢʠ ʚʦʜʘʪ ʢʦʥ ʥʝʢʦʿʘ 

ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʢʦʨʠʩʪ. ʆʚʘʘ ʘʥʦʤʘʣʠʿʘ ʝ ʯʝʩʪʦ ʧʦʟʥʘʪʘ ʢʘʢʦ Ăʧʨʦʙʣʝʤ ʥʘ ʪʨʘʥʩʬʝʨʦʪ ʥʘ ʦʙʫʢʘ.ò ʉʝ 

ʧʦʩʪʘʚʫʚʘ ʧʨʘʰʘˁʝʪʦ ʟʦʰʪʦ ʪʦʣʢʘʚ  ʤʘʣ ʜʝʣ ʦʜ ʦʙʫʢʘʪʘ ʩʝ ʠʤʧʣʝʤʝʥʪʠʨʘ ʚʦ ʨʘʙʦʪʘʪʘ? 

ʆʜ ʘʥʘʣʠʟʘʪʘ ʥʘ ʧʦʜʘʪʦʮʠʪʝ ʤʦʞʝ ʜʘ ʩʝ ʢʦʥʩʪʘʪʠʨʘ ʜʝʢʘ ʦʙʫʯʫʚʘʥʠʪʝ ʥʝ ʛʦ ʧʨʠʤʝʥʫʚʘʘʪ ʠʣʠ ʥʝ ʩʝ 

ʩʧʦʩʦʙʥʠ ʜʘ ʛʦ ʧʨʘʚʘʪ ʦʥʘ ʟʘ ʰʪʦ ʙʠʣʝ ʦʙʫʯʫʚʘʥʠ. ʇʦʩʪʦʿʘʪ ʤʥʦʛʫ ʧʨʠʯʠʥʠ ʟʦʰʪʦ ʝ ʪʦʘ ʪʘʢʘ. ʇʦʯʥʫʚʘʿ˃ʠ 

ʦʜ ʥʝʧʨʘʚʠʣʥʠʦʪ ʜʠʟʘʿʥ ʥʘ ʦʙʫʢʘʪʘ, ʥʝʪʦʯʥʠʪʝ ʧʨʝʪʧʦʩʪʘʚʢʠ ʠ ʟʘʤʠʩʣʠ ʟʘ ʥʘʯʠʥʦʪ ʥʘ ʢʦʿ ʪʨʝʙʘ ʜʘ ʩʝ 

ʠʟʚʝʜʫʚʘ ʦʙʫʢʘʪʘ ʟʘ ʜʘ ʙʠʜʝ ʫʩʧʝʰʥʘ, ʥʝʩʦʦʜʚʝʪʥʠ ʦʙʫʯʫʚʘʯʠ, ʥʝʩʦʦʜʚʝʪʥʦ ʠʟʙʨʘʥʦ ʚʨʝʤʝ ʟʘ ʦʙʫʢʘ ʠ ʩʣ. 

ʄʥʦʛʫ ʧʨʦʛʨʘʤʠ ʟʘ ʦʙʫʢʘ ʩʝ ʠ ʪʝʦʨʝʪʩʢʠ ʧʨʝʥʘʪʨʫʧʘʥʠ, ʘ ʧʨʘʢʪʠʢʘʪʘ ʩʝ ʧʦʿʘʚʫʚʘ ʜʦʮʥʘ. ɿʘʪʦʘ, ʚʝʨʦʿʘʪʥʦ 

˃ʝ ʝ ʧʦʧʣʦʜʦʪʚʦʨʥʦ ʜʦʢʦʣʢʫ ʮʠʢʣʫʩʦʪ ʥʘ ʫʯʝˁʝ ʢʘʿ ʚʦʟʨʘʩʥʠʪʝ ʪʨʝʙʘ ʜʘ ʜʦʙʠʝ ʩʧʨʦʪʠʚʝʥ ʧʨʘʚʝʮ, ʧʨʝʜ ʩⱪ 

ʙʘʟʠʨʘʥ ʥʘ ʠʩʢʫʩʪʚʦʪʦ. ʀʤʘʿ˃ʠ ʛʠ ʧʨʝʜʚʠʜ ʯʝʪʠʨʠʪʝ ʦʩʥʦʚʥʠ ʯʝʢʦʨʠ ʚʦ ʮʠʢʣʫʩʦʪ ʥʘ ʫʯʝˁʝ ʢʘʿ 

ʚʦʟʨʘʩʥʠʪʝ: 

ʠʩʢʫʩʫʚʘˁʝ (ʛʣʝʜʘˁʝ ʠʣʠ ʠʟʚʝʜʫʚʘˁʝ ʥʘ ʥʝʢʦʿʘ ʘʢʪʠʚʥʦʩʪ); 

ʧʨʦʮʝʩʠʨʘˁʝ (ʨʝʬʣʝʢʪʠʨʘˁʝ, ʜʠʩʢʫʪʠʨʘˁʝ ʚʦ ʚʨʩʢʘ ʩʦ ʘʢʪʠʚʥʦʩʪʠʪʝ); 

ʛʝʥʝʨʘʣʠʟʠʨʘˁʝ (ʠʟʚʣʝʢʫʚʘˁʝ ʥʘ ʥʝʢʦʿʘ Ăʚʠʩʪʠʥʘò, ʢʦʨʠʩʪ ʟʘ ʬʫʥʢʮʠʦʥʠʨʘˁʝʪʦ ʥʘ ʨʘʙʦʪʠʪʝ); 

ʧʨʠʤʝʥʫʚʘˁʝ (ʫʧʦʪʨʝʙʘ ʥʘ ʛʝʥʝʨʘʣʠʟʠʨʘʥʠʦʪ ʟʘʢʣʫʯʦʢ ʜʝʢʘ ʦʜʥʝʩʫʚʘˁʝʪʦ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʧʨʦʤʝʥʝʪʦ ʠ ʜʘ 

ʩʪʘʥʝ ʧʦʝʬʝʢʪʠʚʥʦ), ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʧʨʠ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ ʥʘ ʥʦʚʠʥʠ  ʩʦʦʜʚʝʪʥʦ ʪʨʝʙʘ ʜʘ 

ʧʨʝʟʝʤʝ ʘʢʪʠʚʥʦʩʪʠ ʦʢʦʣʫ: 

ʄʦʪʠʚʠʨʘˁʝ ʥʘ  ʚʨʘʙʦʪʝʥʠʪʝ ʟʘ ʧʨʠʤʝʥʘ ʥʘ ʥʦʚʠʪʝ ʥʘʫʯʝʥʠ ʚʝʰʪʠʥʠ ʚʦ ʠʟʚʝʜʙʘʪʘ. 
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ʂʦʤʧʣʝʪʥʦ ʠʥʚʦʣʚʠʨʘˁʝ ʥʘ ʤʝʥʘ˅ʝʨʠʪʝ ʚʦ ʩʝʚʢʫʧʥʠʦʪ ʧʨʦʮʝʩ ʥʘ ʧʨʦʤʝʥʘ  ʟʘʨʘʜʠ ʧʦʜʜʨʞʫʚʘˁʝ ʥʘ 

ʠʥʦʚʘʪʠʚʥʠʦʪ ʮʠʢʣʫʩ. 

ɿʘʜʨʞʫʚʘˁʝ ʢʦʥʪʠʥʫʠʨʘʥʦ ʚʥʠʤʘʥʠʝ ʟʘ ʚʨʝʤʝ ʥʘ ʠʥʦʚʘʪʠʚʥʠʦʪ ʮʠʢʣʫʩ 

ɼʝʤʦʥʩʪʨʘʮʠʿʘ ʥʘ ʨʝʘʣʥʠ ʨʝʟʫʣʪʘʪʠ ʦʜ ʧʨʦʤʝʥʘʪʘ. 

 ʆʜ ʦʩʦʙʝʥʘ ʚʘʞʥʦʩʪ ʧʨʠʪʦʘ ʝ ʠ ʧʣʘʥʠʨʘˁʝʪʦ ʥʘ ʧʦʩʣʝʜʦʚʘʪʝʣʥʠʪʝ ʘʢʪʠʚʥʦʩʪʠ ʧʦ ʠʥʦʚʘʪʠʚʥʠʦʪ 

ʧʨʦʮʝʩ ʙʝʟ ʨʘʟʣʠʢʘ ʟʘ ʢʘʢʦʚ ʦʙʣʠʢ ʥʘ ʧʨʦʤʝʥʘ ʩʝ ʨʘʙʦʪʠ: 

-   ɼʘ ʩʝ ʩʣʝʜʠ ʧʨʦʛʨʝʩʦʪ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʚʢʣʫʯʝʥʠ ʚʦ ʠʥʦʚʘʪʠʚʥʠʦʪ ʮʠʢʣʫʩ ʚʦ ʚʦʦʙʠʯʘʝʥʘ ʩʝʢʦʿʜʥʝʚʥʘ 

ʘʪʤʦʩʬʝʨʘ; 

ɼʘ ʩʝ ʛʣʝʜʘ ʜʘʣʠ ʚʨʘʙʦʪʝʥʠʪʝ ʛʠ ʧʨʠʤʝʥʫʚʘʘʪ ʚʝh ʪʠʥʠʪʝ ʩʦ ʢʦʠ ʩʝ ʩʪʝʢʥʘʣʝ;  

ɼʘ ʩʝ ʫʪʚʨʜʠ ʜʘʣʠ ʝ ʧʦʪʨʝʙʥʘ ʜʦʧʦʣʥʠʪʝʣʥʘ ʧʦʤʦʰ. 

ʅʘ ʦʚʦʿ ʥʘʯʠʥ ˃ʝ ʩʝ ʚʦʩʧʦʩʪʘʚʘʪ ʚʠʩʪʠʥʩʢʠʪʝ ʪʨʘʩʠ ʥʘ ʧʘʪʦʪ ʢʦʥ ʩʦʟʜʘʚʘˁʝ ʥʘ ʨʝʘʣʥʘ ʚʠʟʠʿʘ ʟʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘ ʬʣʝʢʩʠʙʠʣʥʘ ʥʘ ʧʨʦʤʝʥʠ. 
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ʄɽʅɸɷʄɽʅʊʆʊ ʅɸ ʃɸʅɽʎʆʊ ʅɸ ʅɸɹɸɺʂɸ ɺʆ ɱɸɺʅʀʊɽ ɿɼʈɸɺʉʊɺɽʅʀ 

ʀʅʉʊʀʊʋʎʀʀ ɺʆ ʈɽʇʋɹʃʀʂɸ ʄɸʂɽɼʆʅʀɱɸ 
 

Izet Zeqiri  

ɱʀɽ ʋʥʠʚʝʨʟʠʪʝʪ ï ʊʝʪʦʚʦ,  

Arbresha Ferati 

Kenan Ferati 

ɼʨʞʘʚʝʥ ʋʥʠʚʝʨʟʠʪʝʪ ʚʦ ʊʝʪʦʚʦ 
 

ʈʝʟʠʤʝ: ɿʜʨʘʚʩʪʚʦʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʝʜʝʥ ʩʣʦʞʝʥ ʩʠʩʪʝʤ ʢʦʿ ʠʤʘ ʧʦʩʪʦʿʘʥʘ ʧʦʪʨʝʙʘ ʦʜ ʧʨʦʤʝʥʠ ʠ 

ʧʦʜʦʙʨʫʚʘˁʘ, ʩʝ ʩʦ ʮʝʣ ʟʛʦʣʝʤʫʚʘˁʝ ʥʘ ʝʬʠʢʘʩʥʦʩʪʘ ʠ ʝʬʝʢʪʠʚʥʦʩʪʘ ʚʦ ʧʨʫʞʘˁʝ ʥʘ ʟʜʨʘʚʩʪʚʝʥʘ ʟʘʰʪʠʪʘ 

ʥʘ ʥʘʩʝʣʝʥʠʝʪʦ. ʌʘʨʤʘʮʝʩʢʠʦʪ ʧʘʟʘʨ ʜʝʥʝʩ ʬʫʥʢʮʠʦʥʠʨʘ ʩʦ ʰʠʨʦʢ ʩʧʝʢʪʘʨ ʥʘ ʥʦʚʠ ʟʥʘʝˁʘ, ʤʝʪʦʜʠ ʠ 

ʘʢʪʠʚʥʦʩʪʠ, ʢʘʜʝ ʧʦʛʦʣʝʤ ʘʢʮʝʥʪ ʩʝ ʩʪʘʚʘ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʣʘʥʝʮʦʪ ʩʦ ʥʘʙʘʚʢʘ ʢʦʿ ʜʘʚʘ ʧʦʛʦʣʝʤʘ 

ʝʬʠʢʘʩʥʦʩʪ ʠ ʝʬʝʢʪʠʚʥʦʩʪ ʥʘ ʪʨʦʰʦʮʠʪʝ. ɿʘʪʦʘ ʧʦʛʦʣʝʤʦ ʚʥʠʤʘʥʠʝ ʪʨʝʙʘ ʜʘ ʩʝ ʩʪʘʚʠ ʥʘ ʬʘʨʤʘʮʝʪʩʢʠʦʪ 

ʤʝʥʘ˅ʤʝʥʪ, ʤʘʨʢʝʪʠʥʛʦʪ ʠ ʟʘʰʪʠʪʘ, ʢʘʢʦ ʠ ʩʠʩʪʝʤʠ ʟʘ ʢʚʘʣʠʪʝʪ ʥʘ ʣʝʢʦʚʠ ʠ ʝʪʠʯʢʠʪʝ ʬʘʨʤʘʮʝʪʩʢʠ  

ʢʦʜʝʢʩʠ. 

ɻʣʘʚʥʘʪʘ ʟʘʜʘʯʘ ʥʘ ʦʚʘʘ ʘʥʘʣʠʟʘ ʝ ʜʘ ʩʝ ʜʦʚʝʜʝ ʜʦ ʟʘʢʣʫʯʦʮʠ ʢʘʢʦ ʫʧʨʘʚʫʚʘˁʝʪʦ ʥʘ ʣʘʥʝʮʦʪ ʥʘ ʥʘʙʘʚʢʠ ʝ 

ʦʜ ʦʛʨʦʤʥʘ ʚʘʞʥʦʩʪ ʟʘ ʿʘʚʥʠʪʝ ʟʜʨʘʩʪʚʝʥʠ ʠʥʩʪʠʪʫʮʠʠ ʢʦʠ ʤʠʥʫʚʘʘʪ ʥʠʟ ʩʣʦʞʝʥʠʪʝ ʟʘʢʦʥʩʢʠ ʨʝʛʫʣʘʪʠʚʠ 

ʠ ʦʜ ʜʨʫʛʘ ʩʪʨʘʥʘ ʚʘʞʥʦʩʪʘ ʥʘ ʟʜʨʘʚʿʝʪʦ ʠ ʞʠʚʦʪʦʪ ʥʘ ʧʘʮʠʝʥʪʠʪʝ ʚʦ ʄʘʢʝʜʦʥʠʿʘ. 

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ: ɿʜʨʘʩʪʚʝʥ ʤʝʥʘ˅ʤʝʥʪ, ʣʘʥʝʮ ʥʘ ʥʘʙʘʚʢʘ, ʟʜʨʘʚʩʪʚʝʥʘ ʟʘʰʪʠʪʘ 

 

1. ɺʆɺɽɼ   
ʇʨʠʦʨʠʪʝʪ ʠ ʦʜ ʦʩʦʙʝʥʦ ʟʥʘʯʝˁʝ ʥʘ ʩʝʢʦʿʘ ʜʨʞʘʚʘ ʝ ʟʜʨʘʚʦʪʦ ʥʘʩʝʣʝʥʠʝ, ʦʜʥʦʩʥʦ ʝʬʠʢʘʩʥʘ 

ʟʜʨʘʚʩʪʚʝʥʘ ʟʘʰʪʠʪʘ. ʉʘʤʦ ʟʝʤʿʘ ʩʦ ʟʜʨʘʚʦ ʥʘʩʝʣʝʥʠʝ ʤʦʞʝ ʜʘ ʙʠʜʝ ʙʦʛʘʪʘ ʟʘʪʦʘ ʰʪʦ ʟʜʨʘʚʠʦʪ ʯʦʚʝʢ 

ʧʨʠʜʦʥʝʩʫʚʘ ʥʘ ʩʠʪʝ ʧʦʣʠˁʘ ʟʘ ʥʘʧʨʝʜʦʢʦʪ ʥʘ ʜʨʞʘʚʘʪʘ ʢʘʢʦ ʥʘ ʤʘʪʝʨʠʿʘʣʝʥ ʪʘʢʘ ʠ ʥʘ ʜʫʭʦʚʝʥ ʩʤʠʩʣʦʣ 

ʩʦʟʜʘʚʘʿ˃ʠ ʤʘʪʝʨʠʿʘʣʥʠ ʠ ʜʫʭʦʚʥʠ ʙʦʛʘʪʩʪʚʘ ʦʜ ʜʨʞʘʚʘʪʘ ʚʦ ʢʦʿʘ ʰʪʦ ʞʠʚʝʝ. ɿʜʨʘʚʩʪʚʝʥʠʪʝ ʫʩʣʫʛʠ ʚʦ 

ʄʘʢʝʜʦʥʠʿʘ ʩʝ ʧʨʫʞʘʘʪ ʧʨʝʢʫ ʩʠʩʪʝʤ ʥʘ ʟʜʨʘʚʩʪʚʝʥʠ ʠʥʩʪʠʪʫʮʠʠ ʢʦʠ ʩʝ ʦʨʛʘʥʠʟʠʨʘʥʠ ʥʘ ʪʨʠ ʥʠʚʦʘ: 

ʧʨʠʤʘʨʥʦ, ʩʝʢʫʥʜʘʨʥʦ ʠ ʪʝʨʮʠʿʘʨʥʦ. ʉʥʘʙʜʫʚʘˁʝʪʦ ʩʦ ʣʝʢʦʚʠ ʥʘ ʪʦʚʘʨ ʥʘ ʌʦʥʜʦʪ ʥʘ ʟʜʨʘʚʩʪʚʝʥʠʪʝ 

ʫʩʪʘʥʦʚʠ ʥʘ ʩʝʢʫʥʜʘʨʥʦʪʦ ʠ ʪʝʨʮʠʿʘʨʥʦʪʦ ʥʠʚʦ ʥʘ ʟʜʨʘʚʩʪʚʝʥʘ ʟʘʰʪʠʪʘ ʩʝ ʠʟʚʨʰʫʚʘʪ ʜʠʨʝʢʪʥʦ ʦʜ 

ʟʜʨʘʚʩʪʚʝʥʠʪʝ ʫʩʪʘʥʦʚʠ ʠʣʠ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʟʜʨʘʚʩʪʚʦ ʥʘ ʈʄ ʧʨʝʢʫ ʧʦʩʪʘʧʢʠ ʟʘ ʿʘʚʥʠ ʥʘʙʘʚʢʠ. 

ɹʦʣʥʠʯʢʠʪʝ ʬʘʨʤʘʮʝʚʪʠ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʚʢʣʫʯʝʥʠ ʚʦ ʩʣʦʞʝʥʠʦʪ ʧʨʦʮʝʩ ʥʘ ʥʘʙʘʚʢʠ ʥʘ ʣʝʢʦʚʠ ʠ ʪʨʝʙʘ 

ʜʦʙʨʦ ʜʘ ʛʦ ʢʦʦʨʜʠʥʠʨʘʘʪ ʨʘʟʚʦʿʦʪ, ʦʜʨʞʫʚʘˁʝʪʦ ʠ ʫʧʦʪʨʝʙʘʪʘ ʥʘ ʩʠʩʪʝʤʦʪ ʥʘ ʧʦʟʠʪʠʚʥʘ ʣʠʩʪʘ ʥʘ ʣʝʢʦʚʠ 

ʙʠʣʦ ʪʦʿ ʜʘ ʝ ʥʘ ʣʦʢʘʣʥʦ, ʨʝʛʠʦʥʘʣʥʦ ʠʣʠ ʥʘʮʠʦʥʘʣʥʦ ʥʠʚʦ. 

 

2. ʎʀʂʃʋʉ ʅɸ ʄɽʅɸɷʄɽʅʊʆʊ ɺʆ ɿɼʈɸɺʉʊɺʆʊʆ 

 ɿʘʢʦʥʦʪ ʟʘ ʟʜʨʘʚʩʪʚʦ
39

 ʛʠ ʨʝʛʫʣʠʨʘ ʬʫʥʢʮʠʠʪʝ ʥʘ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʟʜʨʘʚʩʪʚʦ. ʆʚʘʘ 

ʠʥʩʪʠʪʫʮʠʿʘ ʝ ʦʜʛʦʚʦʨʥʘ ʟʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʟʜʨʘʚʩʪʚʝʥʠʦʪ ʩʠʩʪʝʤ ʠ ʢʨʝʠʨʘˁʝʪʦ ʥʘ ʧʦʣʠʪʠʢʠʪʝ ʚʦ ʦʙʣʘʩʪʘ 

ʥʘ ʟʜʨʘʚʩʪʚʦʪʦ. ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʩʚʦʿʘʪʘ ʨʘʙʦʪʘ ʦʜʛʦʚʘʨʘ ʧʨʝʜ ɺʣʘʜʘʪʘ. ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʿʘ ʬʦʨʤʫʣʠʨʘ 

ʠ ʥʘʜʛʣʝʜʫʚʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ʟʜʨʘʚʩʪʚʝʥʠʪʝ ʧʦʣʠʪʠʢʠ ʠ ʣʝʛʠʩʣʘʪʠʚʘʪʘ. ʊʦʘ ʪʨʝʙʘ ʜʘ ʿʘ ʘʥʘʣʠʟʠʨʘ 

ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʩʪʨʫʢʪʫʨʘ ʥʘ ʟʜʨʘʚʩʪʚʝʥʠʪʝ ʠʥʩʪʠʪʫʮʠʠ ʠ ʜʘ ʛʠ ʠʜʝʥʪʠʬʠʢʫʚʘ ʝʚʝʥʪʫʘʣʥʠʪʝ ʧʦʪʨʝʙʠ ʟʘ 

ʨʝʩʪʨʫʢʪʫʠʨʘˁʝ ʠʣʠ ʩʦʟʜʘʚʘˁʝ ʥʘ ʥʦʚʠ ʠʥʩʪʠʪʫʮʠʠ ʠʣʠ ʦʜʜʝʣʠ. 

ʄʝʥʘ˅ʤʝʥʪʦʪ ʧʨʝʪʩʪʘʚʫʚʘ ʢʦʥʪʠʥʫʠʨʘʥ ʧʨʦʮʝʩ ʥʘʩʦʯʝʥ ʢʦʥ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʧʦʩʪʘʚʝʥʠʪʝ ʮʝʣʠ 

(ʟʜʨʘʚʩʪʚʝʥʠʪʝ ʧʦʪʨʝʙʠ ʥʘ ʥʘʩʝʣʝʥʠʝʪʦ) ʥʘ ʥʘʿʝʬʠʢʘʩʝʥ ʤʦʞʝʥ ʥʘʯʠʥ (ʪʨʦʰʦʮʠʪʝ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʚʦ 

ʩʦʛʣʘʩʥʦʩʪ ʩʦ ʤʦʞʥʦʩʪʠʪʝ ʥʘ ʟʘʝʜʥʠʮʘʪʘ). 

ɿʘ ʦʚʘ ʜʘ ʩʝ ʧʦʩʪʠʛʥʝ ʧʦʪʨʝʙʥʦ ʝ:  

- ʥʘʚʨʝʤʝʥʦ ʧʣʘʥʠʨʘˁʝ ʥʘ ʤʝʨʢʠʪʝ ʥʘ ʟʘʰʪʠʪʘ 

- ʩʣʝʜʝˁʝ ʟʘ ʚʨʝʤʝ ʥʘ ʥʠʚʥʘʪʘ ʧʨʠʤʝʥʘ 

- ʦʮʝʥʫʚʘˁʝ ʥʘ ʨʝʟʫʣʪʘʪʠʝ ʧʦʩʣʝ ʦʧʨʝʜʝʣʝʥʦ ʚʨʝʤʝ 

 

ʉʣʠʢʘ 1, ʆʨʛʘʥʠʟʘʮʠʩʢʘ ʩʪʨʫʢʪʫʨʘ ʥʘ ʟʜʨʘʚʩʪʚʝʥʠʦʪ ʩʠʩʪʝʤ ʚʦ ʄʘʢʝʜʦʥʠʿʘ
40

 

 

 

 

 

 

 

                                                           
39 ʎʝʥʪʘʨ ʟʘ ʠʩʪʨʘʞʫʚʘˁʝ ʠ ʢʨʝʠʨʘˁʝ ʧʦʣʠʪʠʢʠ, ʩʪʫʜʠʿʘ ʙʨ.4  ʩʪʨ.68   
40 www.crpm.org.mk ʈʝʬʦʨʤʠ ʚʦ ʟʜʨʘʚʩʪʚʝʥʠʦʪ ʩʠʩʪʝʤ ʚʦ ʈ.ʄʘʢʝʜʦʥʠʿʘ, ʙʠʣʪʝʥ 2010 

˸͙͙͔͍ͤͫͭͪͫͭͦ ͊͘ ͍͍͒ͪ͊ͫͭͦ͘ 

ό͔ͪ͊ͭͦͪ͟ ͤ͊ ͙͙ͨͦͭ͊͟͡ύ 

 

˾͔͙ͨͯ͋͡;͙͟ ͙͙ͤͫͭͭͯͭ ͊͘ ͍͊ͤͦ͞ ͍͍͒ͪ͊ͫͭͦ͘ 

 ό͔͙ͣ͒ͼ͙ͤͫͭ͊͟ ͙͙ͫͭ͊ͭͫͭ͊͟Σ ͔͍͔͙͍ͨͪͤͭͤͦ 

͍͍͒ͪ͊ͫͭͦ͘ύ 

̅ͦͤ͒ ͊͘ ͍͍͔͒ͪ͊ͫͭͤͦ͘ ͙͎͍͔ͦͫͯͪͯ͊ͥ 

ό͙͔ͫͦ͋ͪ͊ͥ ͙ ͍͍͔ͯͨͪ͊ͯ͊ͥ ͤ͊ ͺ͍͙ͦͤ͒ͦύ 
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ʎʠʢʣʫʩʠ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʚʦ ʟʜʨʘʚʩʪʚʦʪʦ ʠʤʘ ʩʝʜʫʤ ʮʠʢʣʫʩʠ ʠ ʪʦʘ: ʧʨʚʠʦʪ ʮʠʢʣʫʩ ʝ ʢʨʝʠʨʘˁʝ ʥʘ 

ʟʜʨʘʚʩʪʚʝʥʘʪʘ ʧʦʣʠʪʠʢʘ (ʩʝ ʜʝʬʠʥʠʨʘʘʪ ʮʝʣʠ, ʩʪʨʘʪʝʛʠʿʘ) ʠ ʩʝ ʦʜʚʠʚʘ ʚʦ ʩʦʙʨʘʥʠʝ ʠ ʚʣʘʜʘ, ʚʪʦʨʠʦʪ 

ʮʠʢʣʫʩ ʝ ʦʮʝʥʢʘ ʥʘ ʟʜʨʘʚʩʪʚʝʥʘʪʘ ʩʦʩʪʦʿʙʘ ʥʘ ʥʘʩʝʣʝʥʠʝʪʦ, ʪʨʝʪʘ ʬʘʟʘ ʝ ʦʜʨʝʜʫʚʘˁʝ ʠ ʠʟʙʦʨ ʥʘ ʤʝʨʢʠ ʟʘ 

ʟʘʰʪʠʪʘ. ʆʚʠʝ ʪʨʠ ʬʘʟʠ ʩʝ ʦʜʚʠʚʘʘʪ ʥʘ ʥʘʿʚʠʩʦʢʦ ʥʘʮʠʦʥʘʣʥʦ ʥʠʚʦ. ʇʦʩʣʝ ʦʚʠʝ ʬʘʟʠ ʩʣʝʜʫʚʘ ʯʝʪʚʨʪʘʪʘ 

ʟʘ ʫʩʦʛʣʘʩʫʚʘˁʝʪʦ ʥʘ ʧʦʪʨʝʙʠʪʝ ʠ ʤʦʞʥʦʩʪʠʪʝ ʩʦ ʧʦʪʩʠʩʪʝʤʦʪ ʥʘ ʧʣʘʥʠʨʘˁʝʪʦ ʥʘ ʟʜʨʘʚʩʪʚʝʥʘʪʘ ʟʘʰʪʠʪʘ 

ʥʘ ʨʝʛʠʦʥʘʣʥʦ ʠ ʤʝʺʫʦʧʰʪʠʥʩʢʦ ʥʠʚʦ. ʇʝʪʪʘʪʘ ʬʘʟʘ ʦʧʬʘ˃ʘ ʨʘʩʧʦʨʝʜʫʚʘˁʝ ʥʘ ʩʨʝʜʩʪʚʘʪʘ ʠ ʠʟʨʘʙʦʪʢʘ ʥʘ 

ʢʦʥʢʨʝʪʥʠ ʧʨʦʛʨʘʤʠ ʠ ʧʣʘʥʦʚʠ ʧʨʠʣʘʛʦʜʝʥʠ ʥʘ ʧʦʪʨʝʙʠʪʝ ʠ ʫʩʣʦʚʠʪʝ ʥʘ ʜʘʜʝʥʦʪʦ ʧʦʜʨʘʯʿʝ (ʛʨʘʜ, 

ʦʧʰʪʠʥʘ). ʆʚʠʝ ʧʨʦʛʨʘʤʠ ʩʝ ʨʝʘʣʠʟʠʨʘʘʪ ʚʦ ʰʝʩʪʘʪʘ ʬʘʟʘ ï ʬʘʟʘʪʘ ʥʘ ʩʧʨʦʚʝʜʫʚʘˁʝ ʦʜʥʦʩʥʦ 

ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ. ɺʦ ʦʚʦʿ ʜʝʣ ʦʜ ʮʠʢʣʫʩʦʪ ʦʩʦʙʝʥʦ ʩʝ ʧʦʪʨʝʙʥʠ ʤʝʥʘ˅ʝʨʩʢʠ ʟʥʘʝˁʘ, ʚʝʰʪʠʥʠ ʟʘ ʨʘʙʦʪʝˁʝ 

ʚʦ ʪʠʤ, ʤʦʪʠʚʘʮʠʿʘ, ʚʦʜʩʪʚʦ, ʢʘʢʦ ʠ ʟʥʘʝˁʘ ʟʘ ʫʩʧʝʰʥʦ ʢʦʨʠʩʪʝˁʝ ʥʘ ʨʘʩʧʦʣʦʞʣʠʚʠʪʝ ʩʨʝʜʩʪʚʘ. ʂʨʘʿʥʦ, 

ʚʦ ʩʝʜʤʠʦʪ ʜʝʣ ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ ʧʨʦʮʝʥʠ (ʜʘ ʩʝ ʝʚʘʣʫʠʨʘ) ʧʦʩʪʠʛʥʘʪʦʩʪʘ ʥʘ ʮʝʣʠʪʝ, ʝʬʝʢʪʦʪ ʦʜ 

ʩʧʨʦʚʝʜʝʥʘʪʘ ʟʘʰʪʠʪʘ, ʢʘʢʦ ʠ ʫʩʧʝʭʦʪ ʥʘ ʧʦʝʜʠʥʝʯʥʠʪʝ ʤʝʨʢʠ ʥʘ ʠʥʪʝʨʚʝʥʮʠʪʝ. 

ɺʦ ʩʠʪʝ ʜʝʣʦʚʠ ʥʘ ʮʠʢʣʫʩʦʪ, ʚʦ ʩʠʪʝ ʥʝʛʦʚʠ ʬʘʟʠ ʥʝʦʧʭʦʜʥʠ ʩʝ ʮʝʣʦʩʥʠ ʤʝʥʘ˅ʝʨʩʢʠ ʟʥʘʝˁʘ ʠ 

ʚʝʰʪʠʥʠ. ɺʦ ʥʝʢʦʠ ʬʘʟʠ ʧʦʪʨʝʙʥʦ ʝ ʜʦʥʝʩʫʚʘˁʝ ʥʘ ʧʦʣʠʪʠʯʢʠ ʦʜʣʫʢʠ, ʥʝʢʦʠ ʩʝ ʦʜ ʯʠʩʪʦ ʤʝʥʘ˅ʝʨʩʢʠ 

ʢʘʨʘʢʪʝʨ, ʘ ʚʦ ʥʝʢʦʠ ʧʦʪʨʝʙʥʠ ʩʝ ʧʨʦʬʝʩʠʦʥʘʣʥʠ ʠ ʩʪʨʫʯʥʠ ʟʜʨʘʚʩʪʚʝʥʠ ʧʨʠʦʜʠ. 

ʉʪʨʫʯʥʠʪʝ ʣʠʮʘ ʢʦʠ ʫʯʝʩʪʚʫʚʘʘʪ ʚʦ ʫʧʨʘʚʫʚʘˁʝʪʦ ʠ ʨʘʢʦʚʦʜʝˁʝʪʦ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʜʦʙʨʦ 

ʠʥʬʦʨʤʠʨʘʥʠ, ʩʦʦʜʚʝʪʥʦ ʝʜʫʮʠʨʘʥʠ ʟʘ ʦʜʨʝʜʝʥʘ ʟʘʜʘʯʘ, ʤʦʨʘ ʜʘ ʠʤʘʘʪ ʩʧʦʩʦʙʥʦʩʪ ʥʘ ʧʨʠʣʘʛʦʜʫʚʘˁʝ ʠ 

ʬʣʝʢʩʠʙʠʣʥʦʩʪ ʚʦ ʪʝʢʦʪ ʥʘ ʨʘʙʦʪʝˁʝʪʦ. 

 

3. ʋʇʈɸɺʋɺɸɳɽ ʉʆ ʃɸʅɽʎʆʊ ʅɸ ʅɸɹɸɺʂʀ  

 ʋʧʨʘʚʫʚʘˁʝ ʩʦ ʣʘʥʝʮʦʪ ʥʘ ʥʘʙʘʚʢʠ ʧʨʝʪʩʪʘʚʫʚʘ ʧʨʦʮʝʩ ʥʘ ʧʣʘʥʠʨʘˁʝʪʦ, ʥʘʙʘʚʫʚʘˁʝʪʦ, 

ʩʢʣʘʜʠʨʘˁʝʪʦ ʠ ʪʨʘʥʩʧʦʨʪʠʨʘˁʝʪʦ ʥʘ ʣʝʢʦʚʠʪʝ ʩʝ ʩʦ ʮʝʣ ʜʘ ʩʝ ʟʘʜʦʚʦʣʘʪ ʧʦʪʨʝʙʠʪʝ ʥʘ ʧʘʮʠʝʥʪʠʪʝ ʠ ʥʘ 

ʟʜʨʘʩʪʚʝʥʠʪʝ ʠʥʩʪʠʪʫʮʠʠ. ʌʘʨʤʘʮʝʪʩʢʘʪʘ ʠʥʜʫʩʪʨʠʿʘ ʛʠ ʧʨʦʠʟʚʝʜʫʚʘʪ ʣʝʢʦʚʠʪʝ ʧʦ ʩʚʦʿ ʟʘʰʪʠʪʝʥ ʙʨʝʥʜ 

ʧʨʠ ʰʪʦ ʜʠʩʪʨʠʙʫʪʝʨʠʪʝ (ʢʦʠ ʤʦʨʘ ʜʘ ʠʤʘʘʪ ʠʟʜʘʜʝʥʦ ʜʦʟʚʦʣʘ ʦʜ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʟʜʨʘʚʩʪʚʦ) ʛʠ 

ʥʘʙʘʚʫʚʘʘʪ ʦʚʠʝ ʣʝʢʦʚʠ ʠ ʛʠ ʠʩʧʦʨʘʯʫʚʘʘʪ ʜʦ ʟʜʨʘʩʪʚʝʥʠʪʝ ʠʥʩʠʪʫʮʠʠ ʠ ʙʦʣʥʠʯʢʠʪʝ ʘʧʪʝʢʠ. ʇʘʮʠʝʥʪʠʪʝ 

ʤʦʨʘ ʥʘʚʨʝʤʝʥʦ ʜʘ ʜʦʙʠʚʘʘʪ ʢʚʘʣʠʪʝʪʝʥ , ʙʝʟʙʝʜʝʥ ʠ ʝʬʠʢʘʩʝʥ ʣʝʢ  ʚʦ ʧʨʘʚʦ ʚʨʝʤʝ ʠ ʚʠʩʪʠʥʩʢʦ ʤʝʩʪʦ.  

ɿʘʜʦʚʦʣʩʪʚʦʪʦ ʥʘ ʧʦʪʨʝʙʠʪʝ ʥʘ ʧʘʮʠʝʥʪʠʪʝ ʩʦʟʜʘʚʘ ʧʨʦʬʠʪ, ʧʨʠ ʰʪʦ ʧʨʦʠʟʚʦʜʦʪ ʝ ʩʦ ʧʨʠʬʘʪʣʠʚʘ ʮʝʥʘ ʠ 

ʢʚʘʣʠʪʝʪ, ʘ ʩʦ ʥʠʩʢʠ ʪʨʦʰʦʮʠ. ɺʦ ʣʘʥʝʮʦʪ ʥʘ ʥʘʙʘʚʢʠ ʪʨʦʰʦʮʠʪʝ ʥʘ ʧʨʦʠʟʚʦʜʩʪʚʦ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʥʘ 

ʤʠʥʠʤʘʣʥʦ ʥʠʚʦ, ʙʝʟ ʜʘ ʠʤʘ ʧʦʩʣʝʜʠʮʠ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʠʣʠ ʧʨʦʟʠʚʦʜʥʠʦʪ ʧʨʦʮʝʩ. ɿʘ ʜʘ ʛʠ ʥʘʤʘʣʫʚʘʘʪ 

ʪʨʦʰʦʮʠʪʝ ʥʘ ʧʨʦʠʟʚʦʜʪʩʚʪʦ ʪʨʝʙʘ ʜʘ ʛʠ ʥʘʤʘʣʫʚʘʘʪ ʪʨʦʰʦʮʠʪʝ ʧʨʝʜʠʟʚʠʢʘʥʠ ʦʜ ʜʨʞʝˁʝʪʦ ʥʘ ʟʘʣʠʭʠ. 

ɹʦʣʥʠʮʠʪʝ ʩʝ ʛʣʘʚʥʠʦʪ ʜʝʣ ʚʦ ʟʜʨʘʚʩʪʚʝʥʠʦʪ ʩʠʩʪʝʤ ʢʦʿ ʜʘʚʘ ʦʛʨʦʤʥʠ ʫʩʣʫʛʠ ʥʘ ʧʘʮʠʝʥʪʠʪʝ ʢʘʢʦ ʰʪʦ ʩʝ 

ʜʠʿʘʛʥʦʩʪʠʢʠ, ʠʥʪʝʨʚʝʥʮʠʠ, ʘʥʘʣʠʟʠ, ʠʩʭʨʘʥʘ, ʭʠʛʠʝʥʘ, ʜʝʟʠʥʬʝʢʮʠʠ ʠʪʥ.  ʇʦʢʨʘʿ ʦʚʠʝ ʫʩʣʫʛʠ ʠ 

ʯʦʚʝʯʢʠʪʝ ʨʝʩʫʨʩʠ - ʚʨʘʙʦʪʝʥʠʪʝ, ʜʦʢʪʦʨʠʪʝ, ʩʝʩʪʨʠʪʝ, ʯʠʩʪʘʯʢʠ ʠʪʥ. ʛʦʣʝʤ ʝ ʙʨʦʿʦʪ ʥʘ ʫʩʣʫʛʠ ʠ 

ʤʘʪʝʨʠʿʘʣʠ ʥʘ ʥʘʙʘʚʢʠ. ʉʧʦʨʝʜ ʦʚʘ ʤʦʞʝʤʝ ʜʘ ʢʘʞʝʤʝ ʜʝʢʘ ʩʠʩʪʝʤʠʪʝ ʥʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʥʘʙʘʚʢʠʪʝ ʠ 

ʟʘʣʠʭʠʪʝ ʝ ʢʦʤʧʣʝʢʩʝʥ ʚʦ ʙʦʣʥʠʮʠʪʝ.  

 

4. ʇʈʆʎɽʉ ʅɸ ʃɸʅɽʎʆʊ ʅɸ ʅɸɹɸɺʂɸ 

ʅʘʙʘʚʢʘʪʘ ʝ ʬʦʨʤʘʣʝʥ ʧʨʦʮʝʩ ʥʘ ʥʘʙʘʚʫʚʘˁʝ ʥʘ ʩʪʦʢʠʪʝ ʠ ʫʩʣʫʛʠʪʝ. ʇʨʦʮʝʩʦʪ ʥʘ ʥʘʙʘʚʫʚʘˁʝ 

ʤʦʞʝ ʜʘ ʩʝ ʨʘʟʣʠʢʫʚʘ ʦʜ ʝʜʥʘ ʜʦ ʜʨʫʛʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʚʦ ʦʜʥʦʩʠʪʝ ʥʘ ʚʥʝʩʫʚʘˁʝʪʦ ʥʘ ʠʥʧʫʪʠʪʝ ʚʦ 

ʧʘʟʘʨʠʪʝ, ʥʦ ʧʦʩʪʦʿʘʪ ʟʘʝʜʥʠʯʢʠ ʢʣʫʯʥʠ ʝʣʝʤʝʥʪʠ. ʊʫʢʘ ʩʝ ʚʢʣʫʯʫʚʘʘʪ ʩʠʪʝ ʩʪʨʘʪʝʰʢʠ, ʦʧʝʨʘʪʠʚʥʠ ʠ 

ʢʦʥʪʨʦʣʥʠ ʘʢʪʠʚʥʦʩʪʠ ʢʦʠ ʦʚʦʟʤʦʞʫʚʘʘʪ ʝʢʦʥʦʤʩʢʠ, ʥʘʚʨʝʤʝʥʠ ʠ ʢʚʘʣʠʪʝʪʥʠ ʩʥʘʙʜʫʚʘˁʘ ʥʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʩʦ ʩʚʦʠʪʝ ʠʥʧʫʪʠ. ʅʘʙʘʚʫʚʘˁʝʪʦ ʥʘ ʤʘʪʝʨʠʿʘʣʠʪʝ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʩʦ ʩʠʛʫʨʝʥ ʢʚʘʣʠʪʝʪ ʠ 

ʢʚʘʥʪʠʪʝʪ, ʦʜ ʚʠʩʪʠʥʩʢʠ ʠʟʚʦʨʠ ʠ ʚʠʩʪʠʥʩʢʘ ʮʝʥʘ ʠ ʜʘ ʩʝ ʜʦʩʪʘʚʫʚʘ ʚʦ ʧʨʘʚʦ ʚʨʝʤʝ ʠ ʥʘ ʚʠʩʪʠʥʩʢʦ ʤʝʩʪʦ. 

ʀʩʪʦ ʪʘʢʘ ʥʘʙʘʚʢʘʪʘ ʥʘ ʤʘʪʝʨʠʿʘʣʠʪʝ ʩʝ ʟʘʥʠʤʘʚʘ ʩʦ ʩʪʝʢʥʫʚʘˁʝ ʥʘ ʧʨʘʚʦʪʦ ʥʘ ʩʦʧʩʪʚʝʥʦʩʪ, ʢʘʢʦ ʧʨʘʚʘʪʘ 

ʥʘ ʫʧʦʪʨʝʙʘʪʘ ʥʘ ʧʨʦʠʟʚʦʜʦʪ, ʧʨʘʚʘʪʘ ʜʘ ʩʝ ʢʦʨʠʩʪʠ ʧʨʦʠʟʚʦʜʦʪ, ʧʨʘʚʘʪʘ ʥʘ ʧʨʦʤʝʥʘʪʘ ʠ ʧʨʘʚʘʪʘ ʜʘ ʩʝ 

ʧʨʝʧʨʦʜʘʜʝ ʧʨʦʠʟʚʦʜʦʪ
41

. 

ʇʨʦʮʝʩʦʪ ʥʘ ʥʘʙʘʚʢʘ ʠʤʘ ʥʝʢʦʣʢʫ ʬʘʟʠ
42

 ʠ ʪʦʘ: 

- ʧʣʘʥʠʨʘˁʝ 

- ʥʘʙʘʚʫʚʘˁʝ 

                                                           
41 Journal of Business Logistic n.1 by Philip T .Evers (ʩʪʨ.121) 
42 The Management of Business Logistics by Coyle, J. B., 1996 (ʩʪʨ. 237) 

˽͙ͪͣ͊ͪͤͦ ͘ ͍͍͒ͪ͊ͫͭͦ 
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- ʧʨʦʠʟʚʦʜʩʪʚʦ 

- ʜʠʩʪʨʠʙʫʮʠʿʘ 

- ʪʨʘʥʩʧʦʨʪ 

- ʧʨʦʜʘʞʙʘ ʥʘ ʢʨʘʥʿʠʦʪ ʢʦʨʠʩʥʠʢ ʠ 

- ʧʦʚʨʘʪʥʘ ʬʘʟʘ  

ɺʦ ʧʨʘʢʩʘ ɹʦʣʥʠʯʢʘʪʘ ʘʧʪʝʢʘ ʿʘ ʠʟʚʨʰʫʚʘ ʮʝʣʦʢʫʧʥʘʪʘ ʥʘʙʘʚʥʘ ʬʫʥʢʮʠʿʘ ʦʜ ʚʝʣʝʜʨʦʛʝʨʠʠʪʝ ʢʦʠ 

ʠʤʘʘʪ ʜʦʙʠʝʥʦ ʣʠʮʝʥʮʘ ʟʘ ʨʘʙʦʪʘ ʦʜ ɹʠʨʦʪʦ ʟʘ ʣʝʢʦʚʠ. ɼʦʜʝʢʘ ʤʝʜʠʮʠʥʩʢʘʪʘ ʦʧʨʝʤʘ ʥʝ ʩʝ ʥʘʙʘʚʫʚʘ 

ʧʨʝʢʫ ɹʦʣʥʠʯʢʘʪʘ ʘʧʪʝʢʘ, ʪʘʘ ʤʦʞʝ ʜʘ ʩʝ ʜʦʙʠʝ ʦʜ ʥʝʢʦʿʘ ʜʦʥʘʮʠʿʘ, ʦʜ ʤʠʥʠʩʪʝʨʩʪʚʦ ʠ ʩʣ.  ʀʩʪʦ ʪʘʢʘ ʠ ʟʘ 

ʦʜʞʫʚʘˁʝʪʦ ʥʘ ʦʧʨʝʤʘʪʘ ʩʝ ʚʦʚʝʜʫʚʘ ʧʨʝʢʫ ʿʘʚʝʥ ʦʛʣʘʩ ʠʣʠ ʪʝʥʜʝʨ. ʉʥʘʙʜʫʚʘˁʝʪʦ ʩʦ ʣʝʢʦʚʠ ʥʘ ʌɿʇʄ 

ʥʘ ʩʝʢʫʥʜʘʨʥʦ ʠ ʪʝʨʮʠʿʘʨʥʦ ʥʠʚʦ ʥʘ ʟʜʨʘʚʩʪʚʝʥʘ ʟʘʰʪʠʪʘ ʩʝ ʠʟʚʨʰʫʚʘ ʜʠʨʝʢʪʥʦ ʦʜ ʄʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ 

ʟʜʨʘʚʩʪʚʦ ʧʨʝʢʫ ʧʦʩʪʘʧʢʠ ʟʘ ʿʘʚʥʠʪʝ ʥʘʙʘʚʢʠ. ʌɿʇʄ ʝ ʩʘʤʦ ʢʫʧʫʚʘʯ ʥʘ ʟʜʨʘʚʩʪʚʝʥʠʪʝ ʫʩʣʫʛʠ ʚʦ ʯʠʿʘ 

ʮʝʥʘ ʩʝ ʚʢʣʫʯʝʥʠ ʠ ʣʝʢʦʚʠʪʝ.  

 

ʉʣʠʢʘ2,  ʇʨʦʮʝʩʦʪ ʥʘ ʙʦʣʥʠʯʢʠʪʝ ʘʧʪʝʢʠ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ɿʘ ʙʦʣʥʠʯʢʘʪʘ ʟʜʨʘʚʩʪʚʝʥʘ ʟʘʰʪʠʪʘ, ʚʦ 2013 ʛʦʜʠʥʘ ʩʦ ʫʪʚʨʜʝʥʘ ʨʝʬʝʨʝʥʪʥʘ ʮʝʥʘ ʠʤʘ ʚʢʫʧʥʦ 

361 ʣʝʢʦʚʠ ʧʦ ʛʝʥʝʨʠʢʘ ʩʦ ʦʜʨʝʜʝʥʘ ʬʘʨʤʘʮʝʚʪʩʢʘ ʬʦʨʤʘ ʠ ʿʘʯʠʥʘ ʦʜ ʧʦʟʠʪʠʚʥʘʪʘ ʣʠʩʪʘ, ʟʘ ʨʘʟʣʠʢʘ ʦʜ 

2012 ʛʦʜʠʥʘ ʢʦʛʘ ʙʠʣʝ ʚʢʫʧʥʦ 343 ʣʝʢʦʚʠ ʧʦ ʛʝʥʝʨʠʢʠ ʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʟʛʦʣʝʤʫʚʘˁʝ ʟʘ ʦʢʦʣʫ 5% ʚʦ 

ʦʜʥʦʩ ʥʘ ʤʠʥʘʥʘʪʘ ʛʦʜʠʥʘ. ʃʝʢʦʚʠʪʝ ʦʜ ʙʦʣʥʠʯʢʘʪʘ ʧʦʟʠʪʠʚʥʘ ʣʠʩʪʘ ʩʝ ʦʙʝʟʙʝʜʫʚʘʘʪ ʧʨʝʢʫ 

ʟʜʨʘʚʩʪʚʝʥʠʪʝ ʫʩʪʘʥʦʚʠ ʠ ʥʠʚʥʠʪʝ ʮʝʥʠ ʥʝʤʘʘʪ ʜʠʨʝʢʪʝʥ ʝʬʝʢʪ ʚʨʟ ʦʩʠʛʫʨʝʥʠʮʠʪʝ. ɺʦ 2013 ʛʦʜʠʥʘ, 

ʩʧʦʨʝʜ ʧʦʜʘʪʦʮʠʪʝ ʦʜ ʪʨʝʟʦʨ, ʿʘʚʥʠʪʝ ʟʜʨʘʚʩʪʚʝʥʠ ʫʩʪʘʥʦʚʠ ʟʘ ʣʝʢʦʚʠ ʧʦʪʨʦʰʠʣʝ ʦʢʦʣʫ 3,9 ʤʠʣʠʿʘʨʜʠ 

ʜʝʥʘʨʠ ʠ ʚʦ ʩʧʦʨʝʜʙʘ ʩʦ 2011 ʛʦʜʠʥʘ ʩʝ ʟʘʙʝʣʝʞʫʚʘ ʥʘʤʘʣʫʚʘˁʝ ʦʜ 3%.
43

 

 ʉʦ ʥʘʧʨʘʚʝʥʠʪʝ ʨʝʬʦʨʤʠ ʚʦ ʟʜʨʘʩʪʚʝʥʠʦʪ ʩʠʩʪʝʤ ʚʦ ʜʝʣʦʪ ʥʘ ʬʘʨʤʘʮʠʿʘʪʘ ʩʝ ʠʤʧʣʝʤʝʥʪʠʨʘʰʝ 

ʧʨʦʛʨʘʤʘ ʰʪʦ ʦʙʝʟʙʝʜʫʚʘʪ ʝʜʥʘʢʚʦʩʪ ʩʦ ɽʩʝʥʮʠʿʘʣʥʘʪʘ ʣʠʩʪʘ ʥʘ ʣʝʢʦʚʠʪʝ, ʨʘʮʠʦʥʘʣʥʘ ʫʧʦʪʨʝʙʘ ʠ 

ʢʚʘʣʠʪʝʪʥʦʩʪ ʥʘ ʣʝʢʦʚʠʪʝ ʠ ʩʦ ʩʘʤʦʪʦ ʪʦʘ ʠ ʬʠʥʘʥʩʠʩʢʘ ʟʘʰʪʝʜʘ.  

 ɺʦ ʟʜʨʘʚʩʪʚʝʥʠʦʪ ʣʘʥʝʮ ʥʘ ʥʘʙʘʚʢʠ ʩʝ ʧʦʿʘʚʫʚʘʘʪ ʥʝʢʦʣʢʫ ʥʝʜʦʩʘʪʦʮʠ ʠ ʪʦʘ: 

- ʅʝʜʦʩʪʘʪʦʢ ʥʘ ʥʝʢʦʠ ʣʝʢʦʚʠ 

- ʅʝʢʦʥʢʫʨʝʪʥʠ ʟʘʣʠʭʠ 

- ɺʨʘ˃ʘˁʝʪʦ ʥʘ ʧʨʦʠʟʚʦʜʠʪʝ 

- ʅʝʦʨʠʛʠʥʘʣʥʠ ʣʝʢʦʚʠ 

- ʇʦʚʣʝʢʫʚʘˁʝ ʥʘ ʣʝʢʦʚʠʪʝ ʠ ʜʨ. 

 

5. ɸʅɸʃʀɿɸ ʅɸ ʄɽʅɸɷʄɽʅʊʆʊ ʅɸ ʃɸʅɽʎʆʊ ʅɸ ʅɸɹɸɺʂʀ  

ɼʝʥʝʰʥʠʪʝ ʪʨʝʥʜʦʚʠ ʢʘʢʦ ʰʪʦ ʩʝ ʛʣʦʙʘʣʠʟʘʮʠʿʘʪʘ ʠ ʟʛʦʣʝʤʝʥʘʪʘ ʢʦʥʢʫʨʝʥʮʠʿʘ ʛʠ ʧʨʠʥʫʜʫʚʘʘʪ 

ʩʝ ʧʦʚʝ˃ʝ ʢʦʤʧʘʥʠʠ ʜʘ ʛʠ ʢʦʨʠʩʪʘʪ ʢʦʥʮʝʧʪʠʪʝ ʥʘ ʫʧʨʘʚʫʚʘˁʝʪʦ ʩʦ ʩʥʘʙʜʫʚʘʯʢʠʪʝ ʩʠʥ˅ʠʨʠ. 

ʄʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʩʥʘʙʜʫʚʘʯʢʠ ʩʠʥ˅ʠʨʠ ʝ ʝʜʝʥ ʧʨʠʩʪʘʧ ʟʘ ʜʠʟʘʿʥ ʥʘ ʩʠʥ˅ʠʨʠʪʝ ʥʘ ʚʨʝʜʥʦʩʪʠ ʧʨʝʢʫ 

ʦʧʪʠʤʠʟʠʨʘˁʝ ʥʘ ʤʝʺʫ-ʦʨʛʘʥʠʟʘʮʠʩʢʠʦʪ ʧʨʦʪʦʢ ʥʘ ʤʘʪʝʨʠʿʘʣʠʪʝ, ʠʥʬʦʨʤʘʮʠʠʪʝ ʠ ʢʘʧʠʪʘʣʦʪ, ʩʦ ʮʝʣ ʜʘ 

ʩʝ ʥʘʤʘʣʘʪ ʪʨʦʰʦʮʠʪʝ ʠ ʜʘ ʩʝ ʜʦʿʜʝ ʜʦ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʚʨʝʜʥʦʩʪʘ ʥʘ ʢʣʠʝʥʪʦʪ. 

                                                           
43  ɻʦʜʠʰʥʠ ʠʟʚʝʰʪʘʠ ʟʘ ʨʘʙʦʪʝˁʝʪʦ ʥʘ ʌʦʥʜʦʪ ʟʘ ʟʜʨʘʚʩʪʚʝʥʦ ʦʩʠʛʫʨʫʚʘˁʝ, 2013 www.fzo.org.mk 

ɼʠʩʪʨʠʙʫʮʠʿʘʪʘ 

(ʅʘʯʠʥʦʪ ʥʘ ʦʙʨʘʙʦʪʢʘʪʘ ʥʘ ʧʦʨʘʯʢʠʪʝʪʝ 

,ɺʥʘʪʨʝʰʥʠʪʝ ʧʨʦʮʝʜʫʨʠ,ʉʝʣʝʢʮʠʿʘʪʘ ʠ 

ʜʚʠʞʝˁʝʪʦ, ʇʨʝʜʘʚʘˁʝʪʦ) 

 

ɸʥʘʣʠʟʘʪʘ ï ʢʦʥʪʨʦʣʘʪʘ ï ʩʝʣʝʢʮʠʿʘʪʘ 

ɿʘʣʠʭʠ ʠ ʚʨʝʜʥʫʚʘˁʘ, ʉʝʣʝʢʮʠʿʘʪʘ, ɸʥʘʣʠʟʘʪʘ ʥʘ 

ʧʦʪʨʦʰʫʚʘʯʢʘʪʘ, ʀʟʚʝʩʪʫʚʘˁʝʪʦ 

ʋʧʨʘʚʫʚʘˁʝʪʦ ʩʦ ʟʘʣʠʭʠʪʝ 
ɼʝʬʠʥʠʨʘˁʝʥʘ ʧʦʣʠʪʠʢʘʪʠʢʠʪʝ ʥʘ ʫʧʨʘʚʫʚʘˁʝ ʩʦ 

ʟʘʣʠʭʠʪʝ, ʠ ʤʝʪʦʜʠ ʥʘ ʨʘʙʦʪʘʪʘ 

ʅʘʙʘʚʢʠ 

ʅʘʯʠʥʠʪʝ ʥʘ ʥʘʙʘʚʢʘ, ʉʠʩʪʝʤʠʪʝ ʥʘ ʥʘʙʘʚʢʠ 

ʏʫʚʘˁʝʪʦ 

ʉʢʣʘʜʠʨʘˁʝʪʦ ʠ ʩʨʝʜʫʚʘˁʝʪʦ ʥʘ ʩʪʦʢʘʪʘ 

 

ʀʜʝʥʪʠʬʠʢʘʮʠʿʘʪʘ 

ʉʠʩʪʝʤʠʪʝ ʥʘ ʢʦʜʠʬʠʢʘʮʠʿʘʪʘ ʥʘ ʩʪʦʢʘʪʘ, 

ʇʦʜʝʣʙʘʪʘ ʧʦ ʨʘʟʣʠʯʥʠʪʝ ʦʩʥʦʚʠ 

ʇʨʠʤʘˁʘ 

ʉʝ ʩʦʩʪʦʿʘʪ ʚʦ ʠʜʝʥʪʠʬʠʢʘʮʠʿʘʪʘ ʠ ʠʥʩʧʝʢʮʠʿʘʪʘ 

ʥʘ ʩʪʦʢʘʪʘ, ʨʘʩʪʦʚʘʨʘˁʝ ʠ ʩʢʣʘʜʠʨʘˁʝʪʦ ʚʦ 

ʤʘʛʘʮʠʥʠʪʝ, ʩʨʝʜʫʚʘˁʝʪʦ ʥʘ ʜʦʢʫʤʝʥʪʘʮʠʿʘʪʘ 

http://www.fzo.org.mk/
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ʊʨʘʜʠʮʠʦʥʘʣʥʠʪʝ ʘʥʘʣʠʟʠ, ʤʝʪʦʜʠ ʠ ʢʦʥʪʨʦʣʠʪʝ ʥʘ ʟʘʣʠʭʠ ʢʦʠ ʩʝ ʢʦʨʠʩʪʘʪ ʚʦ ʧʨʦʠʟʚʦʜʥʠʦʪ 

ʧʨʦʮʝʩ ʚʦ ʫʧʨʘʚʫʚʘˁʝʪʦ ʥʘ ʤʘʪʝʨʠʿʘʣʠʪʝ ʥʝ ʩʝ ʩʦʦʜʚʝʪʥʠ  ʚʦ ʦʙʣʘʩʪʘ ʚʦ ʟʜʨʘʩʪʚʝʥʠʦʪ ʩʠʩʪʝʤ. 

ɻʣʦʙʘʣʥʠʪʝ ʧʨʦʤʝʥʠʪʝ ʚʦ ʜʝʣʦʚʥʦʪʦ ʦʧʢʨʫʞʫʚʘˁʝ ʧʨʠʜʦʥʝʣʝ ʟʘ ʨʘʟʚʦʿʦʪ ʥʘ ʧʨʦʮʝʩʠʪʝ ʥʘ ʩʠʥ˅ʠʨʠʪʝ ʥʘ 

ʩʥʘʙʜʫʚʘˁʝ. ʅʦʚʠʪʝ ʘʥʘʣʠʟʠ ʠ ʤʝʪʦʜʠ ʦʚʦʟʤʦʞʫʚʘʘʪ ʙʨʟʦ ʜʘ ʛʠ ʧʨʝʥʝʩʘʪ ʧʨʦʠʟʚʦʜʠʪʝ ʥʠʟ ʩʠʥ˅ʠʨʦʪ ʥʘ 

ʥʘʙʘʚʢʠ ʧʨʠ ʰʪʦ ʦʚʦʟʤʦʞʫʚʘʘʪ ʟʘʜʦʚʦʣʩʪʚʦ ʢʘʿ ʢʣʠʝʥʪʠʪʝ ʠ ʜʦʙʨʦ ʧʣʘʥʠʨʘˁʝ, ʫʧʨʘʚʫʚʘˁʝ ʠ 

ʦʧʪʠʤʠʟʠʨʘˁʝ  ʥʘ ʥʠʚʦʪʦ ʥʘ ʟʘʣʠʭʠ.  

ʉʦʚʨʝʤʝʥʠʦʪ ʟʜʨʘʩʪʚʝʥ ʤʝʥʘ˅ʤʝʥʪ ʧʦʚʝ˃ʝ ʛʦ ʢʦʨʠʩʪʘʪ JIT ï ʪʦʯʥʦ ʥʘ ʚʨʝʤʝ
44

 ʢʦʥʮʝʧʪ ʧʨʠ ʰʪʦ 

ʛʣʘʚʥʠʪʝ ʩʥʘʙʜʫʚʘʯʠ ʫʧʨʘʚʫʚʘʘʪ ʩʦ ʥʘʙʘʚʢʠʪʝ ʥʘ ʧʨʦʠʟʚʦʜʠʪʝ, ʩʢʣʘʜʠʨʘˁʘʪʘ, ʠʩʧʦʨʘʯʫʚʘˁʘʪʘ ʠ 

ʢʦʥʪʨʦʣʘʪʘ ʥʘ ʟʘʣʠʭʠʪʝ ʥʘ ʤʝʜʠʮʠʥʩʢʠʪʝ ʦʧʨʝʤʠ ʢʦʠ ʩʝ ʫʧʦʪʨʝʙʫʚʘʘʪ ʚʦ ʟʜʨʘʚʩʪʚʦʪʦ. ʇʨʠ ʧʨʠʤʝʥʘ ʥʘ 

ʦʚʦʿ ʤʝʪʦʜ ʩʝ ʥʘʤʘʣʫʚʘʪ ʪʨʦʰʦʮʠʪʝ ʟʘ ʩʢʣʘʜʠʨʘˁʝ ʠ ʤʘʥʠʧʫʣʘʮʠʿʘʩʦ ʧʨʦʠʟʚʦʜʠʪʝ, ʥʝʧʦʪʨʝʙʥʠʪʝ 

ʘʢʪʠʚʥʦʩʪʠ ʠ ʚʣʦʞʫʚʘˁʘʪʘ ʦʜ ʩʪʨʘʥʘ ʥʘ ʟʜʨʘʚʩʪʚʝʥʠʪʝ ʙʦʣʥʠʮʠ. ɿʘ ʜʘ ʠʤʘʤʝ ʝʬʠʢʘʩʥʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ 

ʥʘ ʦʚʦʿ ʤʝʪʦʜ ʤʦʨʘ ʜʘ ʠʤʘ ʦʜʣʠʯʥʘ ʢʦʦʨʜʠʥʘʮʠʿʘ ʠ ʢʦʤʫʥʠʢʘʮʠʿʘ ʩʦ ʜʦʙʘʚʫʚʘʯʠʪʝ ʠ ʙʦʣʥʠʯʢʠʪʝ 

ʦʜʜʣʝʥʠʿʘ.  ɼʦʢʦʣʢʫ ʜʦʙʘʚʫʚʘʯʠʪʝ ʛʦ ʢʦʨʠʩʪʘʪ JIT ʤʝʪʦʜʦʪ ʩʦ ʩʠʪʝ ʟʜʨʘʩʪʚʝʥʠ ʠʥʩʪʠʪʫʮʠʠ, ʪʠʝ ʠʩʪʦ ʪʘʢʘ 

ʤʦʞʘʪ ʜʘ ʩʠ ʛʠ ʢʦʨʠʩʪʘʪ ʠ ʧʨʝʜʥʦʩʪʠʪʝ ʥʘ ʝʢʦʥʦʤʠʿʘʪʘ ʦʜ ʦʙʝʤ ʚʦ ʩʢʣʘʜʠʨʘˁʝʪʦ ʠ ʪʨʘʥʩʧʦʨʪʦʪ. ʊʫʢʘ 

ʜʦʙʘʚʫʚʘʯʠʪʝ ʿʘ ʧʨʝʟʝʤʘʘʪ ʫʣʦʛʘʪʘ ʥʘ ʮʝʥʪʨʘʣʝʥ ʤʘʛʘʮʠʥ ʥʘ ʢʫʧʫʚʘʯʠʪʝ ʠ ʧʦʤʘʣʢʫ ʟʘʣʠʭʠ ˃ʝ ʙʠʜʘʪ 

ʧʦʪʨʝʙʥʠ ʟʘ ʜʘ ʩʝ ʦʜʛʦʚʦʨʠ ʥʘ ʙʘʨʘˁʘʪʘ ʥʘ ʟʜʨʘʩʪʚʝʥʠʪʝ ʙʦʣʥʠʮʠ. ʀʩʪʦ ʪʘʢʘ ʪʨʘʥʩʧʦʨʪʦʪ ʤʦʞʝ ʜʘ ʩʝ 

ʠʩʢʦʨʠʩʪʠ ʝʬʠʢʘʩʥʦ. 

 ɼʝʥʝʰʥʠʪʝ ʥʘʙʘʚʢʠ ʙʨʟʦ ʩʝ ʩʧʨʦʚʝʜʫʚʘʘʪ ʧʨʝʢʫ ʠʥʪʝʨʥʝʪʦʪ, ʝʣʝʢʪʨʦʥʩʢʘ ʧʦʰʪʘ, ʩʦʬʠʩʪʠʮʠʨʘʥʠ 

ʧʨʦʛʨʘʤʠ  ʠʪʥ. 

 ʉʚʝʪʩʢʘʪʘ ʟʜʨʘʚʩʪʚʝʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘ (WHO)
45

 ʩʫʛʝʨʠʨʘ ʠ ʿʘ ʧʨʝʧʦʨʘʯʫʚʘʪ  ɸʥʘʪʦʤʩʢʦʪʦ 

ʊʝʨʘʧʝʚʪʩʢʦ  ʍʝʤʠʩʢʘ  ʂʣʘʩʠʬʠʢʘʮʠʿʘ
46

  (ɸʊʎ- ʌʘʨʤʘʮʝʚʪʩʢʠ ʢʦʜʠʨʘʯʢʠ ʩʠʩʪʝʤ ʢʦʿ ʛʠ ʜʝʣʠ ʣʝʢʦʚʠʪʝ ʚʦ 

ʨʘʟʣʠʯʥʠ ʛʨʫʧʠ ʟʘʚʠʩʥʦ ʦʜ ʦʨʛʘʥʦʪ ʠʣʠ ʩʠʩʪʝʤʦʪ ʚʦ ʪʝʣʦʪʦ ʥʘ ʢʦʿ ʜʝʣʫʚʘ) ʠ ɼʥʝʚʥʦ ɼʝʬʠʥʠʨʘʥʘ ɼʦʟʘ 

(ɼ.ɼ.ɼ- ʧʨʝʪʧʦʩʪʘʚʫʚʘʪ ʧʨʦʩʝʯʥʘ ʜʦʟʘ ʥʘ ʦʜʨʞʫʚʘˁʝ ʜʥʝʚʥʦ ʟʘ ʣʝʢ ʢʦʿ ʩʝ ʢʦʨʠʩʪʠʪ ʟʘ ʥʝʛʦʚʠʪʝ ʛʣʘʚʥʠ 

ʠʥʜʠʢʘʮʠʠ ʢʘʿ ʚʦʟʨʘʩʥʠ) ʢʘʢʦ ʝʜʠʥʝʯʥʘ ʤʝʨʢʘ ʚʦ ʠʩʪʨʘʞʫʚʘˁʘ ʟʘ ʢʦʨʠʩʪʝˁʝ ʥʘ ʣʝʢʦʚʠʪʝ. ɺʦ ʩʠʩʪʝʤʦʪ, 

ʣʝʢʦʚʠʪʝ ʩʝ ʢʘʪʝʛʦʨʠʟʠʨʘʥʠ ʚʦ ʨʘʟʣʠʯʥʠ ʛʨʫʧʠ ʠ ʪʦʘ ʩʧʨʝʤʘ ʦʨʛʘʥʦʪ ʠʣʠ ʩʠʩʪʝʤʦʪ ʥʘ ʢʦʿ ʜʝʣʫʚʘʘʪ, 

ʫʩʢʣʘʜʝʥʠ ʩʦ ʬʘʨʤʘʢʦʣʦʰʢʠʪʝ ʠ ʪʝʨʧʝʚʪʩʢʠʪʝ  ʦʩʦʙʠʥʠ.  

ɸʊʎ ʩʠʩʪʝʤʦʪ ʥʘ ʢʣʘʩʠʬʠʢʘʮʠʿʘ ʝ ʧʨʦʠʟʣʝʟʝʥ ʦʜ ʢʦʥʮʝʧʪʦʪ ʥʘ ɸʊ ʩʠʩʪʝʤʦʪ, ʢʘʜʝ ʣʝʢʦʚʠʪʝ ʩʝ 

ʢʣʘʩʠʬʠʮʠʨʘʥʠ ʚʦ 14 ʛʣʘʚʥʠ ʢʘʪʝʛʦʨʠʠ ʥʘ 5 ʥʠʚʦʘ
47

: 

¶ ʛʣʘʚʥʘʪʘ ʘʥʘʪʦʤʩʢʘ ʛʨʫʧʘ- ʩʝ ʙʝʣʝʞʠʪ ʩʦ ʛʦʣʝʤʘ ʙʫʢʚʘ 

¶ ʛʣʘʚʥʘʪʘ ʪʝʨʘʧʝʚʪʩʢʘ ʛʨʫʧʘ- ʩʝ ʦʜʙʝʣʝʞʫʚʘʪ ʩʦ ʜʚʦʮʠʬʨʝʥ ʙʨʦʿ 

¶ ʪʝʨʘʧʝʚʪʩʢʦ-ʬʘʨʤʘʢʦʣʦʰʢʘ ʧʦʜʛʨʫʧʘ ʩʝ ʦʜʙʝʣʝʞʫʚʘʪ ʩʦ ʛʦʣʝʤʘ ʙʫʢʚʘ 

¶ ʭʝʤʠʩʢʦ ʪʝʨʘʧʝʚʪʩʢʘ ʬʘʨʤʘʢʦʣʦʰʢʘ ʧʦʜʛʨʫʧʘ ï ʩʝ ʦʙʝʣʝʞʫʚʘʪ ʩʦ ʛʦʣʝʤʘ ʙʫʢʚʘ 

¶ ʭʝʤʠʩʢʘ ʧʦʜʛʨʫʧʘ ( ʛʝʥʝʨʠʯʢʦ ʠʤʝ ) ʩʝ ʦʜʙʝʣʝʞʫʚʘʪ ʩʦ ʜʚʦʮʠʬʨʝʥ ʙʨʦʿ 

ʅʘ ʧʨʠʤʝʨ: 

ɸʊʎ ʢʣʘʩʠʬʠʢʘʮʠʿʘʪʘ ʥʘ ɼʠʿʘʟʝʧʘʤ e N05BA01( ʟʘ ʩʠʪʝ ʬʦʨʤʠ ʥʘ ʣʝʢʦʪ-ʪʘʙʣʝʪʘ,ʘʤʧʫʣʘ, ʩʫʧʦʟʠʪʦʨʠʿʘ )  

N ï ʧʦʢʘʞʫʚʘ ʜʝʢʘ ʣʝʢʦʪ ʜʝʣʫʚʘ ʥʘ ʥʝʨʚʥʠʦʪ ʩʠʩʪʝʤ ʠ ʪʘʢʘ ʥʘʪʘʤʫ 

ʇʦʪʨʦʰʫʚʘʯʢʘʪʘ ʥʘ ʣʝʢʦʚʠʪʝ ʚʦ ʙʦʣʥʠʮʠʪʝ ʥʘʿʯʝʩʪʦ ʩʝ ʠʟʨʘʟʫʚʘʪ ʩʦ ʙʨʦʿ ʥʘ ɼɼɼ
48

 ʥʘ ʩʪʦ 

ʙʦʣʥʠʯʢʠ ʜʝʥʦʚʠ. ʊʦʿ ʝ ʠ ʥʘʿʩʦʦʜʚʝʪʝʥʠʦʪ ʤʝʪʦʜ ʟʘ ʩʣʝʜʝˁʝʪʦ ʥʘ ʧʦʪʨʦʰʫʚʘʯʢʘʪʘ ʥʘ ʣʝʢʦʚʠʪʝ ʚʦ 

ʙʦʣʥʠʯʢʠʪʝ ʫʩʣʦʚʠ ʩʦ ʰʪʦ ʩʝ ʦʚʦʟʤʦʞʫʚʘʪ ʠ ʦʧʨʝʜʝʣʫʚʘˁʝ ʥʘ ʧʦʪʨʝʙʥʠʪʝ ʢʦʣʠʯʠʥʠ ʥʘ ʣʝʢʦʚʠ. ʆʚʘʘ 

ʘʥʘʣʠʟʘ ʤʦʞʝ ʜʘ ʧʨʠʜʦʥʝʩʝ ʟʥʘʯʠʪʝʣʥʦ ʜʘ ʩʝ ʥʘʤʘʣʘʪ ʪʨʦʰʦʮʠʪʝ ʧʦʨʘʜʠ ʦʰʪʝʪʫʚʘˁʝ ʠ ʟʘʩʪʘʨʫʚʘˁʝ ʥʘ 

ʧʨʦʠʟʚʦʜʠʪʝ, ʧʦʩʪʠʛʥʫʚʘʿ˃ʠ ʥʘ ʦʚʦʿ ʥʘʯʠʥ ʧʦʝʬʠʢʘʩʥʘ ʫʧʦʪʨʝʙʘ ʥʘ ʣʝʢʦʚʠʪʝ, ʘ ʩʦ ʪʦʘ ʠ ʧʦʜʦʙʨʦ 

ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʟʘʣʠʭʠʪʝ. 

 

6. ʇʈɽɼʃʆɻ ʄɽʈʂʀ ɿɸ ʇʆɼʆɹʈʋɺɸɳɽ ʅɸ ʆɺɸɸ ʆɹʃɸʉʊ 

ɱʘʚʥʠʪʝ ʟʜʨʘʩʪʚʝʥʠ ʫʩʪʘʥʦʚʠ ʧʦʚʝ˃ʝ ʜʘ ʩʝ ʧʦʩʚʝʪʘʪ ʥʘ ʨʘʟʙʠʨʘˁʝʪʦ ʥʘ ʩʪʝʧʝʥʦʪ ʥʘ ʧʨʦʤʝʥʠʪʝ, 

ʨʘʮʠʦʥʘʣʠʟʘʮʠʿʘ ʥʘ ʨʝʩʫʨʩʠʪʝ, ʜʘ ʠʤʘʘʪ ʠʟʚʨʰʥʘ ʧʦʜʜʨʰʢʘ, ʧʦʜʦʙʨʦ ʣʠʜʝʨʩʪʚʦ ʠ ʰʠʨʦʯʠʥʘ ʥʘ ʟʥʘʝˁʝ, 

ʧʦʩʦʬʠʩʪʠʮʠʨʘʥʘ ʀʂʊ ʠ ʜʦʛʦʚʦʨ ʟʘ ʚʠʟʠʿʘ ʟʘ ʢʣʫʯʥʠʪʝ ʧʨʦʮʝʩʠ ʠ ʧʦʛʦʣʝʤʘ ʩʦʮʠʘʣʥʘ ʦʜʛʦʚʦʨʥʦʩʪ ʧʨʝʤʘ 

ʦʧʰʪʝʩʪʚʦʪʦ.  ʇʨʝʜʣʘʛʘʤ ʧʦʚʝ˃ʝ ʚʥʠʤʘʥʠʝ ʜʘ ʩʝ ʘʥʘʣʠʟʠʨʘ ʥʘ ʩʣʝʜʥʠʚʝ ʘʢʪʠʚʥʦʩʪʠ: 

 

- ʇʣʘʥʠʨʘˁʝ ʥʘ ʧʨʦʠʟʚʦʜʩʪʚʦ 

- ʆʜʦʙʨʫʚʘˁʝ ʥʘ ʧʦʛʦʣʝʤ ʙʫ˅ʝʪ  

- ʋʧʨʘʚʫʚʘˁʝ ʠ ʤʝʥʘ˅ʠʨʘˁʝ (ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʩʪʨʫʢʪʫʨʘ ʠ ʢʫʣʪʫʨʘ) 

- ʀʥʪʝʛʨʘʮʠʿʘ ʥʘ ʩʦʬʠʪʠʮʠʨʘʥʠ ʘʧʣʠʢʘʮʠʠ, ʧʨʦʛʨʘʤʠ 

                                                           
44 ʆʩʥʦʚʠ ʥʘ ʃʦʛʠʩʪʠʢʘʪʘ ʦʜ ɼʨʘʰʢʦ ɸʪʘʥʘʩʦʩʢʠ ʠ ʆʣʠʚʝʨ ʌʠʣʠʧʦʩʢʠ, 2012 (ʩʪʨ.248-249) 
45 ʉʚʝʪʩʢʘ ɿʜʨʘʚʩʪʚʝʥʘ ʆʨʛʘʥʠʟʘʮʠʿʘ www.who.int  
46 ʂʣʘʩʠʬʠʢʘʮʠʦʥʝʥ ʉʠʩʪʝʤ ʢʦʿ ʩʝ ʫʧʦʪʨʝʙʫʚʘ ʟʘ ʢʣʘʩʠʬʠʢʘʮʠʿʘ ʥʘ ʣʝʢʦʚʠʪʝ, ʢʦʥʪʨʦʣʠʨʘʥ ʦʜ ʎʝʥʪʘʨʦʪ ʟʘ  ʩʪʘʪʠʩʪʠʯʢʘ 
ʤʝʪʦʜʦʣʦʛʠʿʘ ʥʘ ʣʝʢʦʚʠʪʝ, ʦʙʿʘʚʝʥ ʚʦ 1976 ʛʦʜʠʥʘ, 
47 http://insuficiencija.blogspot.com/2008/06/potrosuvacka-na-lekovi.html  
48 ɼɼɼ ʩʝ ʦʧʨʝʜʝʣʫʚʘ ʦʜ ʩʪʨʘʥʘ ʥʘ ʅʦʨʜʠʩʢʠʦʪ ʩʦʚʝʪ ʟʘ ʣʝʢʦʚʠ, ʢʦʿ ʪʝʩʥʦ ʩʦʨʘʙʦʪʫʚʘ ʩʦ ʨʝʛʠʦʥʘʣʥʠʦʪ ʧʨʝʪʩʪʘʚʥʠʢ ʥʘ ʉɿʆ ʟʘ 
ɽʚʨʦʧʘ ʚʦ ʂʦʧʝʥʭʘʛʝʥ 

http://www.who.int/
http://insuficiencija.blogspot.com/2008/06/potrosuvacka-na-lekovi.html
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- ɺʢʣʫʯʫʚʘˁʝ ʥʘ ʬʘʨʤʘʢʦʪʝʨʘʧʝʚʪʩʢʠ ʢʦʤʠʪʝʪʠ 

- ɺʠʩʦʢʦ ʥʠʚʦ ʥʘ ʤʝʥʘ˅ʠʨʘˁʝ ʥʘ ʟʜʨʘʚʩʪʚʝʥʠʪʝ ʫʩʪʘʥʦʚʠ ʠ ʙʦʣʥʠʯʢʠʪʝ ʘʧʪʝʢʠ 

- ʀʥʩʪʘʣʘʮʠʿʘ ʥʘ ʩʦʚʨʝʤʝʥʘ ʤʝʜʠʮʠʥʩʢʘ ʦʧʨʝʤʘ 

- ʆʧʰʪʝʩʪʚʝʥʘ ʦʜʛʦʚʦʨʥʦʩʪ ʠ ʝʢʦʣʦʰʢʘ ʩʚʝʩʪ 

 

ʄʠʩʣʘʤ ʜʝʢʘ ʛʦʣʝʤ ʧʨʦʙʣʝʤ ʚʦ ʤʝʥʘ˅ʠʨʘˁʝʪʦ ʥʘ ʿʘʚʥʠʪʝ ʟʜʨʘʚʩʪʚʝʥʠ ʫʩʪʘʥʦʚʠ ʩʝ ʣʠʤʠʪʠʨʘʥʠʪʝ 

ʙʫ˅ʝʪʠ, ʤʝʥʘ˅ʤʝʥʪʦʪ, ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʩʪʨʫʢʪʫʨʘ ʠ ʢʫʣʪʫʨʘ ʠ ʜʨ. 

 

7.  ɿɸʂʃʋʏʆʂ 

ʄʘʢʝʜʦʥʩʢʠʦʪ ʟʜʨʘʩʪʚʝʥ ʩʠʩʪʝʤ ʪʨʝʙʘ ʜʘ ʛʠ ʩʣʝʜʠ ʩʚʝʪʩʢʠʪʝ ʪʨʝʥʜʦʚʠ ʠ ʩʪʨʘʪʝʰʢʠʪʝ ʧʨʦʤʝʥʠ 

ʚʦ ʤʝʥʘ˅ʠʨʘˁʝʪʦ ʥʘ ʦʚʘʘ ʩʧʝʮʠʬʠʯʥʘ ʦʙʣʘʩʪ. ʆʚʘʘ ʦʙʣʘʩʪ ʙʘʨʘ ʝʜʥʦ ʜʦʙʨʘ ʘʥʘʣʠʟʘ ʠ ʝʜʥʦ ʜʦʙʨʦ 

ʧʣʘʥʠʨʘˁʝ ʥʘ ʣʦʢʘʣʥʦ, ʨʝʛʠʦʥʘʣʥʦ ʠ ʥʘʮʠʦʥʘʣʥʦ ʥʠʚʦ, ʧʦʥʘʪʘʤʫ ʙʘʨʘ ʨʘʮʠʦʥʘʣʥʦ ʫʧʨʘʚʫʚʘˁʝ ʠ 

ʨʘʩʧʦʨʝʜʫʚʘˁʝ ʥʘ ʩʨʝʜʩʪʚʘʪʘ ʥʘ ʙʫ˅ʝʪʦʪ, ʩʪʨʫʯʥʠ ʧʨʦʬʝʩʠʦʥʘʣʮʠ ʚʦ ʦʚʘʘ ʦʙʣʘʩʪ ʠ ʜʦʙʨʦ ʨʘʟʚʠʝʥʘ 

ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʩʪʨʫʢʪʫʨʘ, ʢʫʣʪʫʨʘ ʠʪʥ. 

ɿʘ ʫʩʧʝʰʥʦ ʫʧʨʘʚʫʚʘˁʝ ʩʦ ʤʘʪʝʨʠʿʘʣʠʪʝ ʥʘ ʩʠʥ˅ʠʨʦʪ ʥʘ ʩʥʘʙʜʫʚʘˁʝ ʟʜʨʘʩʪʚʝʥʠʪʝ ʫʩʪʘʥʦʚʠ 

ʪʨʝʙʘ ʜʦʙʨʦ ʜʘ ʧʣʘʥʠʨʘʘʪ ʠ ʢʦʥʪʨʦʣʠʨʘʘʪ, ʜʘ ʠʤʘʘʪ ʜʦʙʨʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʠ ʨʘʙʦʪʥʘ ʩʪʨʫʢʪʫʨʘ, ʨʘʟʚʠʝʥʘ 

ʩʪʨʫʢʪʫʨʘ ʟʘ ʧʨʦʮʝʩʦʪ ʥʘ ʧʨʦʠʟʚʦʜʦʪ ʠʣʠ ʫʩʣʫʛʘʪʘ, ʩʪʨʘʪʝʛʠʿʘ ʥʘ ʜʦʣʛ ʨʦʢ, ʩʦʬʠʩʪʠʮʠʨʘʥʘ ʀʂʊ, ʧʦʜʦʙʨʦ 

ʣʠʜʝʨʩʪʚʦ, ʨʘʟʚʠʝʥʘ ʩʪʨʫʢʪʫʨʘ ʥʘ ʧʨʦʪʦʢ ʥʘ ʠʥʬʦʨʤʘʮʠʠ, ʤʝʪʦʜʠ ʟʘ ʫʧʨʘʚʫʚʘˁʝ, ʤʦ˃ ʠ ʨʘʢʦʚʦʜʥʘ 

ʩʪʨʫʢʪʫʨʘ, ʨʘʟʚʠʝʥʘ ʩʪʨʫʢʪʫʨʘ ʟʘ ʨʠʟʠʢ ʠ ʥʘʛʨʘʜʠ, ʩʪʘʚ, ʢʫʣʪʫʨʘ ʠ ʩʦʮʠʘʣʥʘ ʦʜʛʦʚʦʨʥʦʩʪ ʢʦʥ 

ʦʧʰʪʝʩʪʚʦʪʦ.  
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Abstract: International criminal law (ICL) is a system of criminal legal norms of their subject have criminal 

legal relations with foreign (international) element and application of supranational norms and standards.  After 

the Second World War and processes in Nurnberg and Tokyo began to develop a new conception of the ICL as 

supranational law. It involves a system of rules that certain human behaviors are prescribed as international 

crimes and were predicting conditions for liability regardless of national legislations, and provide other 

standards that represent the third dimension of national criminal law. 
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ʂʈʀɺʀʏʅʀ ɼɽʃɸ ʇʈʆʊʀɺ ʏʆɺɽʏʅʆʉʊɸ ʀ ʄɽɬʋʅɸʈʆɼʅʆʊʆ ʇʈɸɺʆ 

 
ʇʨʦʬ. ʜ-ʨ ɸʣʝʢʩʘʥʜʘʨ ɼʦʥʯʝʚ 

ʄʀʊ ʋʥʠʚʝʨʟʠʪʝʪ ï ʉʢʦʧʿʝ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ, alekdoncev@yahoo.com 

ʜ-ʨ ʐʘʙʘʥ ʉʘʣʠʫ 

 
ʄʝʺʫʥʘʨʦʜʥʦʪʦ ʢʘʟʥʝʥʦ ʧʨʘʚʦ (ʄʂʇ) ʝ ʩʠʩʪʝʤ ʥʘ ʢʘʟʥʝʥʦ ʧʨʘʚʥʠ ʥʦʨʤʠ ʰʪʦ ʟʘ ʩʚʦʿʦʪ ʧʨʝʜʤʝʪ ʛʠ ʠʤʘʘʪ 

ʢʘʟʥʝʥʦ ʧʨʘʚʥʠʪʝ ʦʜʥʦʩʠ ʩʦ ʩʪʨʘʥʩʢʠ (ʤʝʺʫʥʘʨʦʜʝʥ) ʝʣʝʤʝʥʪ ʠ ʧʨʠʤʝʥʘʪʘ ʥʘ ʩʫʧʨʘʥʘʮʠʦʥʘʣʥʠ ʥʦʨʤʠ ʠ 

ʩʪʘʥʜʘʨʜʠ. ʇʦ ɺʪʦʨʘʪʘ ʩʚʝʪʩʢʘ ʚʦʿʥʘ ʠ ʧʨʦʮʝʩʠʪʝ ʚʦ ʅʠʥʙʝʨʛ ʠ ʊʦʢʠʦ ʟʘʧʦʯʥʫʚʘ ʜʘ ʩʝ ʨʘʟʚʠʚʘ ʥʦʚʘ 

ʢʦʥʮʝʧʮʠʿʘ ʟʘ ʄʂʇ ʢʘʢʦ ʥʘʜʜʨʞʘʚʥʦ, ʩʫʧʨʘʥʘʮʠʦʥʘʣʥʦ ʧʨʘʚʦ. ʊʦʘ ʧʦʜʨʘʟʙʠʨʘ ʩʠʩʪʝʤ ʦʜ ʧʨʘʚʠʣʘ ʩʦ ʢʦʠ 

ʦʧʨʝʜʝʣʝʥʠ ʯʦʚʝʢʦʚʠ ʧʦʚʝʜʝʥʠʿʘ ʩʝ ʧʨʦʧʠʰʫʚʘʘʪ ʢʘʢʦ ʤʝʺʫʥʘʨʦʜʥʠ ʢʘʟʥʝʥʠ ʜʝʣʘ  ʠ ʟʘ ʥʠʚ ʩʝ 

ʧʨʝʜʚʠʜʫʚʘʘʪ ʫʩʣʦʚʠ ʟʘ ʦʜʛʦʚʦʨʥʦʩʪ, ʥʝʟʘʚʠʩʥʦ ʦʜ ʥʘʮʠʦʥʘʣʥʠʪʝ ʟʘʢʦʥʦʜʘʚʩʪʚʘ, ʠ ʩʝ ʧʨʝʜʚʠʜʫʚʘʘʪ 

ʜʨʫʛʠ ʩʪʘʥʜʘʨʜʠ ʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘʘʪ ʪʨʝʪʘ ʜʠʤʝʥʟʠʿʘ ʥʘ ʥʘʮʠʦʥʘʣʥʦʪʦ ʢʘʟʥʝʥʦ ʧʨʘʚʦ.  

ʇʦʯʝʪʦʢʦʪ ʥʘ ʍʍI ʚʝʢ ʠ ʩʦʟʜʘʚʘˁʝʪʦ ʥʘ ʧʦʩʪʦʿʘʥʠʦʪ ʄʝʺʫʥʘʨʦʜʝʥ ʢʘʟʥʝʥ ʩʫʜ ʩʦ ʈʠʤʩʢʠʦʪ 

ʩʪʘʪʫʪ ʦʜ 1998 ʛʦʜʠʥʘ ʝ ʚʦ ʟʥʘʢʦʪ ʥʘ ʩʠʣʝʥ ʧʨʦʙʠʚ ʥʘ ʢʦʥʮʝʧʮʠʿʘʪʘ ʥʘ ʄʂʇ ʢʘʢʦ ʩʫʧʨʘʥʘʮʠʦʥʘʣʥʦ 

ʧʨʘʚʦ.  

ʉʫʧʨʘʥʘʮʠʦʥʘʣʥʠʪʝ, ʢʦʛʝʥʪʥʠ ʥʦʨʤʠ ʥʘ ʄʂʇ ʤʦʨʘ ʜʘ ʛʠ ʫʚʘʞʫʚʘ ʩʝʢʦʿʘ ʜʨʞʘʚʘ, ʥʝʟʘʚʠʩʥʦ ʦʜ 

ʪʦʘ ʜʘʣʠ ʪʘʘ (ʦʜʥʦʩʥʦ ʚʣʘʩʪʘ) ʛʠ ʧʦʯʠʪʫʚʘ ʠ ʩʧʨʦʚʝʜʫʚʘ ʚʦ ʩʚʦʝʪʦ ʥʘʮʠʦʥʘʣʥʦ ʟʘʢʦʥʦʜʘʚʩʪʚʦ (ius 

cogens).  

ɸʬʠʨʤʘʮʠʿʘʪʘ ʥʘ ʩʫʧʨʘʥʘʮʠʦʥʘʣʥʘʪʘ ʧʨʠʨʦʜʘ ʥʘ ʄʂʇ ʩʝ ʦʩʪʚʘʨʫʚʘ ʥʠʟ ʧʨʠʬʘ˃ʘˁʝʪʦ ʥʘ 

ʫʥʠʚʝʨʟʘʣʥʠ ʥʘʯʝʣʘ, ʥʦʨʤʠ ʠ ʩʪʘʥʜʘʨʜʠ ʟʘ ʯʦʚʝʢʦʚʠʪʝ ʧʨʘʚʘ ʠ ʩʣʦʙʦʜʠ, ʢʘʢʦ ʠ ʥʠʟ ʩʪʘʪʫʠʨʘˁʝʪʦ ʥʘ 

ʤʝʺʫʥʘʨʦʜʥʠ ʢʘʟʥʝʥʠ ʜʝʣʘ. ʋʥʠʚʝʨʟʘʣʥʠʪʝ ʥʦʨʤʠ ʠ ʩʪʘʥʜʘʨʜʠ ʠʤʘʘʪ ʥʝʧʦʩʨʝʜʥʦ ʚʣʠʿʘʥʠʝ ʠ ʥʘ ʥʘʯʝʣʦʪʦ 

ʥʘ ʟʘʢʦʥʠʪʦʩʪ, ʟʘʙʨʘʥʘʪʘ ʟʘ ʠʟʨʝʢʫʚʘˁʝ ʩʫʨʦʚʠ ʠ ʥʝʯʦʚʝʯʢʠ ʢʘʟʥʠ, ʟʘʙʨʘʥʘʪʘ ʥʘ ʪʦʨʪʫʨʘ, ʘʙʦʣʠʮʠʿʘʪʘ ʥʘ 

ʩʤʨʪʥʘʪʘ ʢʘʟʥʘ,  ʩʪʘʥʜʘʨʜʠʪʝ ʟʘ ʤʘʣʦʣʝʪʥʠʯʢʘʪʘ ʧʨʘʚʜʘ, ʩʪʘʥʜʘʨʜʠʪʝ ʟʘ ʠʟʚʨʰʫʚʘˁʝʪʦ ʥʘ ʢʘʟʥʘʪʘ 

ʣʠʰʫʚʘˁʝ ʦʜ ʩʣʦʙʦʜʘ, ʧʨʦʮʝʩʥʠ ʛʘʨʘʥʮʠʠ ʠ ʜʨʫʛʠ.  

ʄʝʺʫʥʘʨʦʜʥʘʪʘ ʠʥʢʨʠʤʠʥʘʮʠʿʘ  (delicta iuris gentum) ʧʦʜʨʘʟʙʠʨʘ  ʜʝʣʘ ʰʪʦ ʚʦ ʬʦʨʤʘʣʥʘ ʩʤʠʩʣʘ 

ʩʝ ʟʘʙʨʘʥʝʪʠ ʩʦ ʤʝʺʫʥʘʨʦʜʥʠ ʢʦʥʚʝʥʮʠʠ, ʘ ʚʦ ʤʘʪʝʨʠʿʘʣʥʘ ʩʤʠʩʣʘ ʧʨʝʪʩʪʘʚʫʚʘʘʪ ʧʦʚʨʝʜʘ ʠʣʠ 

ʟʘʛʨʦʟʫʚʘˁʝ ʥʘ ʦʧʰʪʠʪʝ ʥʘʯʝʣʘ ʥʘ ʤʝʺʫʥʘʨʦʜʥʘʪʘ ʟʘʝʜʥʠʮʘ ʟʘʰʪʠʪʝʥʠ ʩʦ ʪʠʝ ʢʦʥʚʝʥʮʠʠ. ʇʦ ʩʚʦʿʘʪʘ 

ʤʘʪʝʨʠʿʘʣʥʘ ʩʦʜʨʞʠʥʘ ʦʚʠʝ ʜʝʣʘ ʥʝ ʩʝ ʥʘʩʦʯʝʥʠ ʧʨʦʪʠʚ ʜʨʞʘʚʥʠ ʠʥʪʝʨʝʩʠ, ʪʫʢʫ ʧʨʦʪʠʚ ʥʝʢʦʠ ʦʩʥʦʚʥʠ 

ʦʧʰʪʦʧʨʠʬʘʪʝʥʠ ʯʦʚʝʢʦʚʠ ʚʨʝʜʥʦʩʪʠ ʠ ʜʦʙʨʘ. ʄʝʺʫʥʘʨʦʜʥʠʪʝ ʠʥʢʨʠʤʠʥʘʮʠʠ ʤʦʞʝ ʜʘ ʩʝ ʧʦʜʝʣʘʪ ʚʦ ʜʚʝ 

ʢʘʪʝʛʦʨʠʠ: ʤʝʺʫʥʘʨʦʜʥʠ ʟʣʦʩʪʦʨʩʪʚʘ strict sensu, ʟʘʜ ʢʦʠ ʩʪʦʿʘʪ ʢʦʛʝʥʪʥʠ ʤʝʺʫʥʘʨʦʜʥʠ ʥʦʨʤʠ ʠ 

ʤʝʺʫʥʘʨʦʜʥʠ ʠʥʢʨʠʤʠʥʘʮʠʠ ʚʦ ʧʦʰʠʨʦʢʘ ʩʤʠʩʣʘ, ʰʪʦ ʟʘ ʩʚʦʿʘ ʦʩʥʦʚʘ ʠʤʘʘʪ ʥʦʨʤʠ ʩʦʜʨʞʘʥʠ ʚʦ 

ʤʝʺʫʥʘʨʦʜʥʠʪʝ ʢʦʥʚʝʥʮʠʠ, ʯʠʿʘʰʪʦ ʧʨʠʤʝʥʘ ʝ ʧʨʝʧʫʰʪʝʥʘ ʥʘ ʥʘʮʠʦʥʘʣʥʦʪʦ ʟʘʢʦʥʦʜʘʚʩʪʚʦ.  

ʉʧʦʨʝʜ ʂʘʟʥʝʥʠʦʪ ʟʘʢʦʥʠʢ ʥʘ ʈʄ
49

 ʚʦ ʛʣʘʚʘʪʘ ʢʘʟʥʝʥʠ ʜʝʣʘ ʧʨʦʪʠʚ ʯʦʚʝʯʥʦʩʪʘ ʠ ʤʝʺʫʥʘʨʦʜʥʦʪʦ 

ʧʨʘʚʦ, ʢʘʟʥʝʥʠʪʝ ʜʝʣʘ ʤʦʞʝ ʜʘ ʩʝ ʧʦʜʝʣʘʪ ʚʦ ʩʣʝʜʥʠʚʝ ʧʦʜʛʨʫʧʠ: ʛʝʥʦʮʠʜ, ʟʣʦʩʪʦʨʩʪʚʦ ʧʨʦʪʠʚ 

ʯʦʚʝʯʥʦʩʪʘ, ʚʦʝʥʠ ʟʣʦʩʪʦʨʩʪʚʘ, ʜʝʣʘ ʧʨʦʪʠʚ ʤʠʨʦʪ, ʜʝʣʘ ʥʘ ʤʝʺʫʥʘʨʦʜʝʥ ʪʝʨʦʨʠʟʘʤ, ʜʝʣʘ ʥʘ 

ʪʨʘʥʩʥʘʮʠʦʥʘʣʝʥ ʦʨʛʘʥʠʟʠʨʘʥ ʢʨʠʤʠʥʘʣ ʠ ʜʝʣʘ ʥʘ ʧʦʚʨʝʜʘ ʥʘ ʜʨʫʛʠ ʦʩʥʦʚʥʠ ʧʨʘʚʘ ʥʘ ʯʦʚʝʢʦʪ ʧʨʠʟʥʘʪʠ 

ʦʜ ʩʪʨʘʥʘ ʥʘ ʤʝʺʫʥʘʨʦʜʥʘʪʘ ʟʘʝʜʥʠʮʘ.   

                                                           
49

 ʀʥʪʝʛʨʘʣʝʥ ʪʝʢʩʪ: Ăʉʣʫʞʙʝʥ ʚʝʩʥʠʢ ʥʘ ʈʄñ ʙʨ. 37/96, 80/99, 4/02, 43/03, 19/04, 81/05, 60/06, 73/06, 

87/07, 139/08, 114/09, 51/11. 



62 
 

 ʇʦ ɺʪʦʨʘʪʘ ʩʚʪʝʪʩʢʘ ʚʦʿʥʘ  ʩʝ ʢʚʘʣʠʬʠʢʫʚʘʥʠ ʢʘʢʦ ʤʝʺʫʥʘʨʦʜʥʠ ʢʘʟʥʝʥʠ ʜʝʣʘ, ʧʦʢʨʘʿ ʥʘʧʨʝʜ 

ʩʧʦʤʝʥʘʪʠʪʝ ʠ: ʛʝʥʦʮʠʜ, ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʢʫʣʪʫʨʥʠ ʠ ʠʩʪʦʨʠʩʢʠ ʩʧʦʤʝʥʠʮʠ, ʟʣʦʯʠʥʠ ʧʨʦʪʠʚ ʤʝʺʫʥʘʨʦʜʥʦ 

ʟʘʰʪʠʪʝʥʠ ʣʠʮʘ, ʛʨʘʙʥʫʚʘˁʝ ʥʘ ʘʚʠʦʥ, ʘʧʘʨʪʭʝʠʜ, ʟʝʤʘˁʝ ʥʘ ʟʘʣʦʞʥʠʮʠ. 

 

ɻʝʥʦʮʠʜ  

  ɿʙʦʨʦʪ ʛʝʥʦʮʠʜ ʝ ʩʦʩʪʘʚʝʥ ʦʜ ʛʨʯʢʠʪʝ ʟʙʦʨʦʚʠ genos, ʰʪʦ ʟʥʘʯʠ ʧʣʝʤʝ ʠʣʠ ʨʦʜ, ʠ ʦʜ ʣʘʪʠʥʩʢʠʦʪ 

ʟʙʦʨ occidere-cide, ʰʪʦ ʟʥʘʯʠ ʫʙʠʚʘ.  

 ɻʝʥʦʮʠʜʦʪ
50

 ʝ ʧʨʦʛʣʘʩʝʥ ʟʘ ʤʝʺʫʥʘʨʦʜʥʦ ʢʘʟʥʝʥʦ ʜʝʣʦ ʩʦ ʈʝʟʦʣʫʮʠʿʘʪʘ ʥʘ ɻʝʥʝʨʘʣʥʦʪʦ ʩʦʙʨʘʥʠʝ 

ʥʘ ʆʅ ʦʜ 11.ʩʝʧʪʝʤʚʨʠ 1946 ʛʦʜʠʥʘ, ʘ ʩʦ ʂʦʥʚʝʥʮʠʿʘʪʘ ʟʘ ʩʧʨʝʯʫʚʘˁʝ  ʠ ʢʘʟʥʫʚʘˁʝ ʥʘ ʟʣʦʯʠʥʦʪ ʛʝʥʦʮʠʜ, 

ʢʦʿʘ ʝ ʫʩʚʦʝʥʘ ʥʘ 9. ʜʝʢʝʤʚʨʠ 1948 ʛʦʜʠʥʘ (ʘ ʩʪʘʧʠʣʘ ʥʘ ʩʠʣʘ 12.ʿʘʥʫʘʨʠ 1951 ʛʦʜʠʥʘ), ʢʘʢʦ ʨʝʟʫʣʪʘʪ ʥʘ 

ʤʘʩʦʚʥʠʪʝ ʟʣʦʯʠʥʠ ʢʦʠ ʩʝ ʠʟʚʨʰʝʥʠ ʚʦ ʪʝʢʦʪ ʥʘ ɺʪʦʨʘʪʘ ʩʚʝʪʩʢʘ ʚʦʿʥʘ. ɼʝʣʦʪʦ ʢʘʢʦ ʚʦʝʥ ʟʣʦʯʠʥ ʩʝ ʩʤʝʪʘ 

ʙʝʟ ʨʘʟʣʠʢʘ ʜʘʣʠ ʪʦʘ ʝ ʠʟʚʨʰʝʥʦ ʚʦ ʤʠʨ ʠʣʠ ʚʦ ʚʦʿʥʘ, ʙʠʜʝʿ˃ʠ ʫʥʠʰʪʫʚʘˁʝʪʦ ʥʘ ʯʦʚʝʯʢʘ ʛʨʫʧʘ 

ʧʨʝʜʩʪʘʚʫʚʘ ʦʧʘʩʥʦʩʪ ʟʘ ʮʠʚʠʣʠʟʘʮʠʿʘʪʘ. ɻʝʥʦʮʠʜʦʪ ʧʨʝʪʩʪʘʚʫʚʘ ʙʠʦʣʦʰʢʦ ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʛʨʫʧʘ, ʥʦ ʩʝ 

ʩʧʨʦʚʝʜʫʚʘ ʩʦ ʥʘʤʝʨʘ ʠ ʩʠʥʭʨʦʥʠʟʠʨʘʥ ʥʘʧʘʜ. ʊʦʘ ʝ ʢʦʣʝʢʪʠʚʝʥ ʟʣʦʯʠʥ ʠʟʚʨʰʝʥ ʥʘʜ ʜʨʫʛ ʢʦʣʝʢʪʠʚʠʪʝʪ, 

ʥʦ ʯʣʝʥʦʪ 4 ʦʜ ʂʦʥʚʝʥʮʠʿʘʪʘ ʟʘ ʩʧʨʝʯʫʚʘˁʝ  ʠ ʢʘʟʥʫʚʘˁʝ ʥʘ ʟʣʦʯʠʥʦʪ ʛʝʥʦʮʠʜ,  ʧʨʝʜʚʠʜʫʚʘ 

ʠʥʜʠʚʠʜʫʘʣʥʘ ʢʨʠʚʠʯʥʘ ʦʜʛʦʚʦʨʥʦʩʪ. 

 ʂʘʢʦ ʝʣʝʤʝʥʪʠ ʥʘ ʦʚʘ ʜʝʣʦ ʩʝ: ʧʦʩʝʙʥʘ ʥʘʤʝʨʘ ï dolus specialis, ʦʜʥʦʩʥʦ ʥʘʤʝʨʘʪʘ ʤʦʨʘ ʜʘ ʙʠʜʝ 

ʥʘʩʦʯʝʥʘ ʟʘ ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʛʨʫʧʘ, ʢʘʢʦ ʪʘʢʚʘ, ʰʪʦ ʛʦ ʨʘʟʣʠʢʫʚʘ ʛʝʥʦʮʠʜʦʪ ʦʜ ʦʙʠʯʥʦʪʦ ʫʙʠʩʪʚʦ. 

ʄʦʪʠʚʠʪʝ ʤʦʞʝ ʜʘ ʙʠʜʘʪ ʨʘʟʣʠʯʥʠ: ʥʘʮʠʦʥʘʣʥʠ, ʝʪʥʠʯʢʠ, ʨʘʩʥʠ, ʚʝʨʩʢʠ. ʂʘʿ ʧʦʣʠʪʠʯʢʠʪʝ ʫʙʠʩʪʚʘ ʩʝ 

ʨʘʙʦʪʠ ʟʘ ʧʦʩʝʙʥʦ ʦʜʙʨʘʥʠ ʣʠʯʥʦʩʪʠ ʦʜ ʧʦʣʠʪʠʯʢʠʦʪ ʞʠʚʦʪ, ʩʦ ʮʝʣ, ʩʦ ʥʠʚʥʦʪʦ ʣʠʢʚʠʜʠʨʘˁʝ ʧʦʣʝʩʥʦ ʜʘ 

ʩʝ ʦʩʚʦʠ ʠ ʦʜʨʞʠ ʚʣʘʩʪʘ. 

 ʉʦ ʂʦʥʚʝʥʮʠʿʘʪʘ ʛʝʥʦʮʠʜʦʪ ʝ ʜʝʬʠʥʠʨʘʥ stricto sensu, ʰʪʦ ʟʥʘʯʠ ʜʝʢʘ ʘʢʪʠʪʝ ʢʦʠ ʥʝ ʩʝ ʠʟʨʠʯʠʪʦ 

ʥʘʙʨʦʝʥʠ ʚʦ ʯʣʝʥʦʪ 2, ʥʝ ʤʦʞʝ ʜʘ ʩʝ ʩʤʝʪʘʘʪ ʚʦ ʬʦʨʤʘʣʥʦ ʧʨʘʚʥʘ ʩʤʠʩʣʘ ʟʘ ʛʝʥʦʮʠʜ, ʦʜʥʦʩʥʦ: 

ü ʫʙʠʩʪʚʦ ʯʣʝʥʦʚʠ ʥʘ ʛʨʫʧʘ, 

ü ʪʝʰʢʠ ʧʦʚʨʝʜʠ ʥʘ ʬʠʟʠʯʢʠʦʪ ʠʣʠ ʤʝʥʪʘʣʥʠʦʪ ʠʥʪʝʛʨʠʪʝʪ ʥʘ ʛʨʫʧʘ, 

ü ʥʘʤʝʨʥʦ ʠʟʣʦʞʫʚʘˁʝ ʥʘ ʛʨʫʧʘ ʥʘ ʞʠʚʦʪʥʠ ʫʩʣʦʚʠ ʢʦʠ ʪʨʝʙʘ ʜʘ ʨʝʟʫʣʪʠʨʘʘʪ ʜʦ ʥʝʿʟʠʥʦ 
ʮʝʣʦʩʥʦ ʠʣʠ ʜʝʣʫʤʥʦ ʫʥʠʰʪʫʚʘˁʝ, 

ü ʤʝʨʢʠ ʥʘʩʦʯʝʥʠ ʢʦʥ ʧʦʧʨʝʯʫʚʘˁʝ ʨʘʺʘˁʝ ʚʦ ʨʘʤʢʠ ʥʘ ʛʨʫʧʘ, 

ü ʧʨʠʥʫʜʥʦ ʨʘʟʤʝʩʪʫʚʘˁʝ ʥʘ ʜʝʮʘ ʦʜ ʝʜʥʘ ʛʨʫʧʘ ʚʦ ʜʨʫʛʘ. 

 

ʉʫʰʪʠʥʘʪʘ ʥʘ ʦʚʘ ʜʝʣʦ ʚʦ ʨʝʣʘʮʠʿʘ ʩʦ ʫʙʠʩʪʚʦʪʦ, ʩʝ ʦʧʨʝʜʝʣʫʚʘ ʫʰʪʝ ʠ ʢʘʢʦ ʢʦʣʝʢʪʠʚʥʦ 

ʫʙʠʩʪʚʦ, ʫʙʠʩʪʚʦ, ʦʜʥʦʩʥʦ ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʮʝʣʘ ʯʦʚʝʯʢʘ ʛʨʫʧʘ.  ʆʚʜʝ ʧʦʝʜʠʥʝʮʦʪ ʩʦ ʚʢʫʧʥʦʩʪʘ ʥʘ 

ʥʝʛʦʚʠʪʝ ʜʦʙʨʘ, ʥʝ ʝ ʞʨʪʚʘ ʥʘ ʦʚʘ ʜʝʣʦ, ʪʫʢʫ ʧʦʝʜʠʥʝʮʦʪ ʝ ʞʨʪʚʘ ʢʘʢʦ ʧʨʠʧʘʜʥʠʢ ʥʘ ʦʧʨʝʜʝʣʝʥʘ ʛʨʫʧʘ, ʘ 

ʧʦʚʨʝʜʘʪʘ ʥʘ ʥʝʛʦʚʠʪʝ ʜʦʙʨʘ ʝ ʩʨʝʜʩʪʚʦ ʟʘ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʢʦʥʝʯʥʘʪʘ ʮʝʣ ï ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʛʨʫʧʘʪʘ ʥʘ 

ʢʦʿʘ ʠ ʧʨʠʧʘʺʘ.  

ɻʝʥʦʮʠʜʦʪ ʩʝ ʦʜʥʝʩʫʚʘ ʥʘ ʥʘʮʠʦʥʘʣʥʘ, ʚʝʨʩʢʘ, ʝʪʥʠʯʢʘ ʠ ʨʘʩʥʘ ʛʨʫʧʘ, ʥʦ ʥʝ ʠ ʥʘ ʧʦʣʠʪʠʯʢʘ 

ʛʨʫʧʘ, ʟʘʪʦʘ ʰʪʦ ʧʦʣʠʪʠʯʢʘʪʘ ʛʨʫʧʘ ʥʝ ʩʝ ʢʘʨʘʢʪʝʨʠʟʠʨʘ ʩʦ ʦʙʿʝʢʪʠʚʥʠ ʦʙʝʣʝʞʿʘ ʠ ʥʝ ʝ ʦʜ ʧʦʩʪʦʿʘʥʦ 

ʟʥʘʯʝˁʝ ʢʘʢʦ ʜʨʫʛʠʪʝ ʥʘʚʝʜʝʥʠ ʛʨʫʧʠ ʠ ʧʨʠʧʘʜʥʦʩʪʘ ʥʘ ʧʦʣʠʪʠʯʢʘ ʛʨʫʧʘ ʝ ʩʣʦʙʦʜʥʘ ʦʧʨʝʜʝʣʙʘ ʥʘ 

ʧʦʝʜʠʥʝʮʦʪ.  

ɿʘ ʧʦʩʪʦʝˁʝ ʥʘ ʜʝʣʦʪʦ ʛʝʥʦʮʠʜ ʧʦʪʨʝʙʥʘ ʝ ʫʤʠʩʣʘ ʢʘʿ ʩʪʦʨʠʪʝʣʦʪ ʠ ʥʘʤʝʨʘ ʟʘ ʮʝʣʦʩʥʦ ʠʣʠ 

ʜʝʣʫʤʥʦ ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʥʝʢʦʿʘ ʥʘʮʠʦʥʘʣʥʘ, ʚʝʨʩʢʘ, ʝʪʥʠʯʢʘ ʠ ʨʘʩʥʘ ʛʨʫʧʘ. ʂʘʢʦ ʠʟʚʨʰʠʪʝʣ ʥʘ ʦʚʘ ʜʝʣʦ ʝ 

ʢʘʢʦ ʪʦʿ ʰʪʦ ʛʦ ʠʟʚʨʰʫʚʘ, ʪʘʢʘ ʠ ʪʦʿ ʰʪʦ ʛʦ ʥʘʨʝʜʫʚʘ ʠʚʨʰʫʚʘˁʝʪʦ ʥʘ ʜʝʣʦʪʦ. ʅʘʨʝʜʙʦʜʘʚʝʮʦʪ ʧʦ 

ʧʨʘʚʠʣʦ ʝ ʣʠʮʝ ʰʪʦ ʟʘʟʝʤʘ ʦʧʨʝʜʝʣʝʥʘ ʧʦʟʠʮʠʿʘ ʚʦ ʜʨʞʘʚʥʘʪʘ, ʚʦʝʥʘʪʘ ʠʣʠ ʧʘʨʘʚʦʝʥʘʪʘ ʦʨʛʘʥʠʟʘʮʠʿʘ 

ʠʣʠ ʣʠʮʝ ʰʪʦ ʚʦ ʢʦʥʢʨʝʪʥʠʪʝ ʦʢʦʣʥʦʩʪʠ ʤʦʞʝ ʜʘ ʿʘ ʥʘʤʝʪʥʝ ʩʚʦʿʘʪʘ ʚʦʣʿʘ ʥʘ ʜʨʫʛʠ.  

 ʅʘʯʝʣʦʪʦ ʥʘ ʥʝʟʘʩʪʘʨʫʚʘˁʝ ʥʘ ʛʝʥʦʮʠʜʦʪ ʠ ʚʦʝʥʠʪʝ ʟʣʦʯʠʥʠ ʝ ʦʟʘʢʦʥʝʪʦ ʩʦ ʂʦʥʚʝʥʮʠʿʘʪʘ ʟʘ 

ʥʝʟʘʩʪʘʨʫʚʘˁʝ ʥʘ ʚʦʝʥʠ ʟʣʦʯʠʥʠ ʠ ʟʣʦʯʠʥʠ ʧʨʦʪʠʚ ʯʦʚʝʯʘʥʩʪʚʦʪʦ, ʫʩʚʦʝʥʘ ʥʘ XXIII ʩʝʜʥʠʮʘ ʥʘ 

ɻʝʥʝʨʘʣʥʦʪʦ ʩʦʙʨʘʥʠʝ ʥʘ ʆʅ. 

 

ɺʦʝʥʦ ʟʣʦʩʪʦʨʩʪʚʦ ʧʨʦʪʠʚ ʮʠʚʠʣʥʦ ʥʘʩʝʣʝʥʠʝ 

ɺʦʝʥʠʪʝ ʟʣʦʩʪʦʨʩʪʚʘ
51

 ʟʥʘʯʘʪ ʩʝʨʠʦʟʥʦ ʢʨʰʝˁʝ ʥʘ ʄʍʇ ʠʟʚʨʰʝʥʠ ʟʘ ʚʨʝʤʝ ʥʘ ʚʥʘʪʨʝʰʥʠ ʠʣʠ 

ʤʝʺʫʥʘʨʦʜʥʠ ʚʦʦʨʫʞʝʥʠ ʢʦʥʬʣʠʢʪʠ.  

ʉʪʘʪʫʪʦʪ ʥʘ ʄʝʺʫʥʘʨʦʜʥʠʦʪ ʢʨʠʚʠʯʝʥ ʩʫʜ ʛʦ ʜʝʬʠʥʠʨʘ ʚʦʝʥʠʦʪ ʟʣʦʯʠʥ ʢʘʢʦ ʩʝʨʠʦʟʥʘ ʧʦʚʨʝʜʘ 

ʥʘ ʟʘʢʦʥʦʪ ʠ ʦʙʠʯʘʠʪʝ ʚʦ ʚʦʦʨʫʞʝʥʠ ʚʦʝʥʠ ʩʫʜʠʨʠ ʢʦʠ ʥʝ ʩʝ ʦʜ ʤʝʺʫʥʘʨʦʜʝʥ ʢʘʨʘʢʪʝʨ.
52

 

ʉʦ ʦʧʨʝʜʝʣʫʚʘˁʝ ʥʘ ʦʚʘ ʜʝʣʦ, ʚʩʫʰʥʦʩʪ ʩʝ ʟʘʰʪʠʪʫʚʘʘʪ ʦʩʥʦʚʥʠʪʝ ʯʦʚʝʢʦʚʠ ʩʣʦʙʦʜʠ ʠ ʧʨʘʚʘ ʚʦ 

ʚʦʝʥ ʤʝʪʝʞ, ʙʝʟʟʘʢʦʥʠʝ, ʙʝʟʚʣʘʩʪʠʝ ʠ ʥʘʿʛʦʣʝʤʘ ʥʝʛʘʮʠʿʘ ʥʘ ʧʨʘʚʥʠʦʪ ʩʪʘʪʫʩ ʥʘ ʪʠʝ ʜʦʙʨʘ. 

                                                           
50

 ʏʣʝʥ 403 ʦʜ ʂɿ ʥʘ ʈʄ Ăʉʣʫʞʙʝʥ ʚʝʩʥʠʢ ʥʘ ʈʄñ ʙʨ. 51/11. 
51

 ʏʣʝʥ 404 ʦʜ ʂɿ ʥʘ ʈʄ Ăʉʣʫʞʙʝʥ ʚʝʩʥʠʢ ʥʘ ʈʄñ ʙʨ. 51/11. 
52

 ʉʪʘʪʫʪ ʥʘ ʄʝʺʫʥʘʨʦʜʥʠʦʪ ʢʨʠʚʠʯʝʥ ʩʫʜ, ʯʣʝʥ 8. 
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ɼʝʜʫʢʪʠʚʥʘʪʘ ʘʥʘʣʠʟʘ ʥʘ ʩʝʛʘʰʥʘʪʘ ʣʠʩʪʘ ʥʘ ʚʦʝʥʠ ʟʣʦʯʠʥʠ, ʢʦʿʘ ʩʝ ʥʘʦʺʘ ʚʦ ʤʝʺʫʥʘʨʦʜʥʠʪʝ 

ʠʥʩʪʨʫʤʝʥʪʠ, ʢʘʢʦ ʠ ʚʦ ʥʘʮʠʦʥʘʣʥʠʪʝ ʟʘʢʦʥʦʜʘʚʩʪʚʘ ʠ ʧʨʘʢʩʠ, ʧʦʢʘʞʫʚʘʘʪ ʜʝʢʘ ʧʦʚʨʝʜʠʪʝ ʚʦ ʧʨʘʢʩʘ ʩʝ 

ʩʤʝʪʘʘʪ ʢʘʢʦ ʩʝʨʠʦʟʥʠ, ʧʦʨʘʜʠ ʪʦʘ ʰʪʦ ʩʝ:  

ü ʟʘʛʨʦʟʝʥʠ ʟʘʰʪʠʪʝʥʠ ʣʠʮʘ ʠʣʠ ʦʙʿʝʢʪʠ ï ʧʦʚʝ˃ʝ ʚʦʝʥʠ ʟʣʦʯʠʥʠ ʚʢʣʫʯʫʚʘʘʪ ʩʤʨʪ, ʧʦʚʨʝʜʠ, 

ʫʥʠʰʪʫʚʘˁʝ ʠʣʠ ʥʝʟʘʢʦʥʩʢʦ ʦʜʟʝʤʘˁʝ ʥʘ ʠʤʦʪ. ʄʝʺʫʪʦʘ, ʟʘ ʜʘ ʩʝ ʩʤʝʪʘʘʪ ʟʘ ʚʦʝʥ ʟʣʦʯʠʥ, ʩʠʪʝ 

ʘʢʪʠ ʥʝ ʤʦʨʘ ʜʘ ʜʦʚʝʜʘʪ ʜʦ ʩʪʚʘʨʥʦ ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʣʠʮʘ ʠʣʠ ʦʙʿʝʢʪʠ, ʪʫʢʫ ʝ ʜʦʚʦʣʥʦ ʩʘʤʦ 

ʥʘʧʘʜʦʪ ʥʘ ʮʠʚʠʣʠ ʠʣʠ ʮʠʚʠʣʥʠ ʦʙʿʝʢʪʠ ʜʘ ʙʠʜʝ ʟʘʧʦʯʥʘʪ, ʘ ʥʝʰʪʦ ʥʝʦʯʝʢʫʚʘʥʦ ʛʦ ʧʦʧʨʝʯʠʣ 

ʥʘʧʘʺʘʯʦʪ  ʜʘ ʧʨʝʜʠʟʚʠʢʘ ʩʤʨʪ ʠʣʠ ʩʝʨʠʦʟʥʘ ʧʦʚʨʝʜʘ.   

ü ʧʦʚʨʝʜʠʪʝ ʩʝ ʩʦ ʟʥʘʯʠʪʝʣʥʘ ʚʨʝʜʥʦʩʪ: 

ü ʦʙʝʩʯʝʩʪʫʚʘˁʝ ʥʘ ʤʨʪʚʠ ʪʝʣʘ,  

ü ʧʦʜʚʨʛʥʫʚʘˁʝ ʥʘ ʣʠʮʘ ʥʘ ʧʦʥʠʞʫʚʘʯʢʠ ʧʦʩʪʘʧʢʠ,  

ü ʧʨʠʩʠʣʫʚʘˁʝ ʥʘ ʣʠʮʘ ʜʘ ʨʘʙʦʪʘʪ ʨʘʙʦʪʠ ʢʦʠ ʩʝ ʜʠʨʝʢʥʘ ʧʦʤʦʰ ʥʘ ʚʦʝʥʠʪʝ ʦʧʝʨʘʮʠʠ ʥʘ 

ʥʝʧʨʠʿʘʪʝʣʦʪ, 

ü ʧʦʚʨʝʜʘ ʥʘ ʧʨʘʚʦʪʦ ʥʘ ʬʝʨ ʩʫʜʝˁʝ, 

ü ʨʝʛʨʫʪʠʨʘˁʝ ʚʦ ʚʦʦʨʫʞʝʥʠʪʝ ʩʠʣʠ ʜʝʮʘ ʧʦʜ 15 ʛʦʜʠʥʠ.53
 

  

ʉʧʦʨʝʜ ɾʝʥʝʚʩʢʠʪʝ ʢʦʥʚʝʥʮʠʠ, ʢʘʢʦ ʪʝʰʢʠ ʧʦʚʨʝʜʠ ʠʟʚʨʰʝʥʠ ʧʨʦʪʠʚ ʣʠʮʘ ʠ ʠʤʦʪ ʢʦʠ ʩʝ 

ʟʘʰʪʠʪʝʥʠ ʩʦ ʥʝʘ, ʩʝ: 

ü ʥʘʤʝʨʥʦ ʫʙʠʚʘˁʝ, 

ü ʤʘʯʝˁʝ ʠʣʠ ʥʝʯʦʚʝʯʥʦ ʧʦʩʪʘʧʫʚʘˁʝ, ʚʢʣʫʯʫʚʘʿ˃ʠ ʠ ʙʠʦʣʦʰʢʠ ʝʢʩʧʝʨʠʤʝʥʪʠ, 

ü ʥʘʤʝʨʥʦ ʥʘʥʝʩʫʚʘˁʝ ʥʝʧʦʪʨʝʙʥʦ ʩʪʨʘʜʘˁʝ, ʪʝʰʢʠ ʪʝʣʝʩʥʠ ʧʦʚʨʝʜʠ ʠʣʠ ʥʘʨʫʰʫʚʘˁʝ ʥʘ 
ʟʜʨʘʚʿʝʪʦ, 

ü ʤʘʩʦʚʥʠ ʨʫʰʝˁʘ ʠ ʧʨʠʩʚʦʿʫʚʘˁʝ ʥʘ ʪʫʺ ʠʤʦʪ ʢʦʿ ʥʝ ʤʦʞʝ ʜʘ ʩʝ ʦʧʨʘʚʜʘ ʩʦ ʚʦʝʥʠʪʝ ʧʦʪʨʝʙʠ ʠ 
ʢʦʠ ʩʝ ʠʟʚʨʰʝʥʠ ʥʝʟʘʢʦʥʠʪʦ ʠ ʙʝʟʦʙʟʠʨʥʦ, 

ü ʧʨʠʩʠʣʫʚʘˁʝ ʥʘ ʚʦʝʥʠʪʝ ʟʘʨʦʙʝʥʠʮʠ ʠʣʠ ʜʨʛʠ ʟʘʰʪʠʪʝʥʠ ʣʠʮʘ  ʜʘ ʩʣʫʞʘʪ ʚʦ ʥʝʧʨʠʿʘʪʝʣʩʢʠʪʝ 
ʩʠʣʠ, 

ü ʥʘʤʝʨʥʦ ʣʠʰʫʚʘˁʝ ʥʘ ʚʦʝʥʠʪʝ ʟʘʨʦʙʝʥʠʮʠ ʠʣʠ ʜʨʫʛʠ ʟʘʰʪʠʪʝʥʠ ʣʠʮʘ ʦʜ ʥʠʚʥʠʪʝ ʧʨʘʚʘ ʥʘ ʬʝʨ 
ʠ ʧʨʘʚʝʜʥʦ ʩʫʜʝˁʝ, 

ü ʥʝʟʘʢʦʥʠʪʦ ʧʨʦʪʝʨʫʚʘˁʝ ʠʣʠ ʧʨʝʩʝʣʫʚʘˁʝ, 

ü ʥʝʟʘʢʦʥʠʪʦ ʟʘʪʚʘʨʘˁʝ, 

ü ʟʝʤʘˁʝ ʟʘʣʦʞʥʠʮʠ. 

 

 ʆʚʘʘ ʣʠʩʪʘ ʥʘ ʚʦʝʥʠ ʟʣʦʯʠʥʠ ʝ ʧʦʚʪʦʨʝʥʘ ʠ ʚʦ ʉʪʘʪʫʪʦʪ ʥʘ ʄʝʺʫʥʘʨʦʜʥʠʦʪ ʢʨʠʚʠʯʝʥ ʪʨʠʙʫʥʘʣ 

ʟʘ ʙʠʚʰʘ ɱʫʛʦʩʣʘʚʠʿʘ ʠ ʈʫʘʥʜʘ ʠ ʄʝʺʫʥʘʨʦʜʥʠʦʪ ʢʨʠʚʠʯʝʥ ʩʫʜ.
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 ɼʨʫʛʠ ʩʝʨʠʦʟʥʠ ʧʦʚʨʝʜʠ ʥʘ ʤʝʺʫʥʘʨʦʜʥʦʪʦ ʭʫʤʘʥʠʪʘʨʥʦ ʧʨʘʚʦ ʠʟʚʨʰʝʥʠ ʚʦ ʤʝʺʫʥʘʨʦʜʥʠ 

ʚʦʦʨʫʞʝʥʠ ʩʫʜʠʨʠ ʩʝ: 

ü ʥʘʨʫʰʫʚʘˁʝ ʥʘ ʣʠʯʥʦʪʦ ʜʦʩʪʦʠʥʩʪʚʦ, ʘ ʧʦʩʝʙʥʦ ʩʦ ʧʦʥʠʞʫʚʘʯʢʠ ʠ ʜʝʛʨʘʜʠʨʘʯʢʠ ʧʦʩʪʘʧʢʠ ʠ 
ʩʢʨʥʘʚʝˁʝ ʥʘ ʤʨʪʚʠ, 

ü ʧʨʠʩʠʣʫʚʘˁʝ ʜʨʞʘʚʿʘʥʠ ʥʘ ʥʝʧʨʠʿʘʪʝʣʩʢʘʪʘ ʩʪʨʘʥʘ ʜʘ ʫʯʝʩʪʚʫʚʘʘʪ ʚʦ ʚʦʝʥʠ ʦʧʝʨʘʮʠʠ ʧʨʦʪʠʚ 
ʩʦʧʩʪʚʝʥʘʪʘ ʩʪʨʘʥʘ, 

ü ʫʙʠʚʘˁʝ ʠʣʠ ʨʘʥʫʚʘˁʝ ʙʦʨʮʠ ʢʦʠ ʩʝ ʧʨʝʜʘʣʝ ʠʣʠ ʥʘ ʜʨʫʛ ʥʘʯʠʥ ʧʦʩʪʘʥʘʣʝ ʣʠʮʘ hors de combat, 

ü ʦʙʿʘʚʫʚʘˁʝ ʜʝʢʘ ʥʝʤʘ ʜʘ ʩʝ ʜʘʚʘ ʤʠʣʦʩʪ, 

ü ʥʝʧʨʘʚʠʣʥʘ ʫʧʦʪʨʝʙʘ ʥʘ ʟʥʘʮʠʪʝ ʟʘ ʨʘʩʧʦʟʥʘʚʘˁʝ ʢʦʠ ʧʦʢʘʞʫʚʘʘʪ ʟʘʰʪʠʪʝʥ ʩʪʘʪʫʩ, ʧʨʠ ʰʪʦ ʩʝ 
ʧʨʝʜʠʟʚʠʢʘ ʩʤʨʪ ʠʣʠ ʩʝʨʠʦʟʥʠ ʪʝʣʝʩʥʠ ʧʦʚʨʝʜʠ, 

ü ʫʙʠʚʘˁʝ ʠʣʠ ʨʘʥʫʚʘˁʝ ʥʘ ʥʝʧʨʠʿʘʪʝʣʦʪ ʩʦ ʫʧʦʪʨʝʙʘ ʥʘ ʧʝʨʬʠʜʠʠ, 

ü ʥʘʧʘʜ ʥʘ ʩʘʥʠʪʝʪʩʢʠ ʠʣʠ ʚʝʨʩʢʠ ʧʝʨʩʦʥʘʣ, ʩʘʥʠʪʝʪʩʢʠ ʝʜʠʥʠʮʠ ʠʣʠ ʩʘʥʠʪʝʪʩʢʠ ʪʨʘʥʩʧʦʨʪ, 

ü ʛʨʘʙʝʞ ʠʣʠ ʜʨʫʛʦ ʦʜʟʝʤʘˁʝ ʥʘ ʠʤʦʪ ʩʧʨʦʪʠʚʥʦ ʥʘ ʤʝʺʫʥʘʨʦʜʥʦʪʦ ʭʫʤʘʥʠʪʘʨʥʦ ʧʨʘʚʦ, 

ü ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʠʤʦʪ ʢʦʝ ʥʝ ʝ ʦʧʨʘʚʜʘʥʦ ʩʦ ʚʦʝʥʘ ʧʦʪʨʝʙʘ.
55

  

 

ɼʨʞʘʚʠʪʝ ʠʤʘʘʪ ʧʨʘʚʦ ʜʘ ʚʨʰʘʪ ʫʥʠʚʝʨʟʘʣʥʘ ʿʫʨʠʩʜʠʢʮʠʿʘ ʚʦ ʩʚʦʠʪʝ ʥʘʮʠʦʥʘʣʥʠ ʩʫʜʦʚʠ ʟʘ 

ʚʦʝʥʠ ʟʣʦʯʠʥʠ. ʆʚʦʿ ʧʨʠʥʮʠʧ ʩʝ ʜʦʧʦʣʥʫʚʘ ʠ ʩʦ:  

ü ʧʨʠʥʮʠʧʦʪ ʥʘ ʪʝʨʠʪʦʨʠʿʘʣʥʦʩʪ (ʢʘʜʝ ʝ ʠʟʚʨʰʝʥ ʚʦʝʥʠʦʪ ʟʣʦʯʠʥ), 

ü ʘʢʪʠʚʝʥ ʧʝʨʩʦʥʘʣʝʥ ʧʨʠʥʮʠʧ (ʙʘʟʠʨʘʥ ʥʘ ʜʨʞʘʚʿʘʥʩʪʚʦʪʦ ʥʘ ʩʪʦʨʠʪʝʣʦʪ), 

ü ʧʘʩʠʚʝʥ ʧʝʨʩʦʥʘʣʝʥ ʧʨʠʥʮʠʧ (ʙʘʟʠʨʘʥ ʥʘ ʜʨʞʘʚʿʘʥʩʪʚʦʪʦ ʥʘ ʞʨʪʚʘʪʘ), 

ü ʧʨʠʥʮʠʧʦʪ ʥʘ ʟʘʰʪʠʪʘ (ʙʘʟʠʨʘʥ ʥʘ ʟʘʰʪʠʪʘ ʥʘ ʥʘʮʠʦʥʘʣʥʠʪʝ ʠʥʪʝʨʝʩʠ ʠʣʠ ʙʝʟʙʝʜʥʦʩʪ). 
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 ʉʪʘʪʫʪ ʥʘ ʄʝʺʫʥʘʨʦʜʥʠʦʪ ʢʨʠʚʠʯʝʥ ʩʫʜ, ʯʣʝʥ 8 (2). 
54

 ʉʪʘʪʫʪ ʥʘ ʄʝʺʫʥʘʨʦʜʥʠʦʪ ʢʨʠʚʠʯʝʥ ʪʨʠʙʫʥʘʣ ʟʘ ʙʠʚʰʘ ɱʫʛʦʩʣʘʚʠʿʘ, ʯʣʝʥ 2; ʉʪʘʪʫʪ ʥʘ ʄʝʺʫʥʘʨʦʜʥʠʦʪ 

ʢʨʠʚʠʯʝʥ ʩʫʜ, ʯʣʝʥ 8 (2)ʘ. 
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 ʉʪʘʪʫʪ ʥʘ ʄʝʺʫʥʘʨʦʜʥʠʦʪ ʢʨʠʚʠʯʝʥ ʩʫʜ, ʯʣʝʥ 8 (2)ʙ(ix ʠ (xiv). 
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 ʀʟʚʨʰʠʪʝʣ ʝ ʢʘʢʦ ʦʥʦʿ ʢʦʿ ʥʘʨʝʜʫʚʘ, ʪʘʢʘ ʠ ʦʥʦʿ ʰʪʦ ʩʘʤʠʦʪ ʥʝʧʦʩʨʝʜʥʦ ʛʦ ʠʟʚʨʰʫʚʘ ʜʝʣʦʪʦ, 

ʦʜʥʦʩʥʦ ʘʢʪʠʚʥʠ ʫʯʝʩʥʠʮʠ ʚʦ ʚʦʦʨʫʞʝʥʠʦʪ ʩʫʜʠʨ. ʂʘʢʦ ʘʢʪʠʚʥʠ ʫʯʝʩʥʠʮʠ ʚʦ ʚʦʦʨʫʞʝʥʠʦʪ ʩʫʜʠʨ ʩʝ ʣʠʮʘ 

ʢʦʠ ʰʪʦ ʩʝ ʚʦ ʩʣʫʞʙʘ ʥʘ ʝʜʥʘ ʦʜ ʟʘʚʦʿʫʚʘʥʠʪʝ ʩʪʨʘʥʠ, ʦʜʥʦʩʥʦ ʨʘʙʦʪʘʪ ʚʦ ʥʝʿʟʠʥ ʠʥʪʝʨʝʩ.  

 ɼʨʞʘʚʠʪʝ ʤʦʨʘʘʪ ʜʘ ʩʧʨʦʚʝʜʘʪ ʠʩʪʨʘʛʘ ʟʘ ʚʦʝʥʠ ʟʣʦʯʠʥʠ ʢʦʠ ʩʝ ʠʟʚʨʰʝʥʠ ʦʜ ʩʪʨʘʥʘ ʥʘ ʥʠʚʥʠ 

ʜʨʞʘʚʿʘʥʠ ʠʣʠ ʚʦʦʨʫʞʝʥʠ ʩʠʣʠ ʠʣʠ ʥʘ ʥʠʚʥʘ ʪʝʨʠʪʦʨʠʿʘ. ʊʠʝ ʤʦʨʘ ʜʘ ʩʧʨʦʚʝʜʘʪ ʠʩʪʨʘʛʘ ʠ ʟʘ ʚʦʝʥʠ 

ʟʣʦʯʠʥʠ ʟʘ ʢʦʠ ʠʤʘʘʪ ʿʫʨʠʩʜʠʢʮʠʿʘ ʠ ʘʢʦ ʝ ʤʦʞʥʦ ʢʨʠʚʠʯʥʦ ʜʘ ʛʠ ʛʦʥʘʪ ʦʩʫʤʥʠʯʝʥʠʪʝ.  

 ʅʘ ʢʨʘʿʦʪ ʥʘ ʥʝʧʨʠʿʘʪʝʣʩʪʚʘʪʘ, ʦʨʛʘʥʠʪʝ ʥʘ ʚʣʘʩʪ ʤʦʨʘʘʪ ʜʘ ʥʘʩʪʦʿʫʚʘʘʪ ʜʘ ʠʤ ʜʘʜʘʪ ʥʘʿʰʠʨʦʢʘ 

ʤʦʞʥʘ ʘʤʥʝʩʪʠʿʘ ʥʘ ʣʠʮʘʪʘ ʢʦʠ ʫʯʝʩʪʚʫʚʘʣʝ ʚʦ ʥʝʤʝʺʫʥʘʨʦʜʝʥ ʚʦʦʨʫʞʝʥ ʩʫʜʠʨ ʠʣʠ ʥʘ ʦʥʠʝ ʢʦʠ ʩʝ 

ʣʠʰʝʥʠ ʦʜ ʩʣʦʙʦʜʘ ʧʦʨʘʜʠ ʧʨʠʯʠʥʠ ʚʦ ʚʨʩʢʘ ʩʦ ʚʦʦʨʫʞʝʥʠʦʪ ʩʫʜʠʨ, ʩʦ ʠʟʢʣʫʯʦʢ ʥʘ ʣʠʮʘʪʘ ʦʩʦʤʥʠʯʝʥʠ, 

ʦʙʚʠʥʝʪʠ ʠʣʠ ʦʩʫʜʝʥʠ ʟʘ ʚʦʝʥʠ ʟʣʦʯʠʥʠ.  

 ʇʨʠʥʮʠʧʦʪ ʥʘ ʟʘʩʪʘʨʫʚʘˁʝ ʥʝ ʤʦʞʝ ʜʘ ʩʝ ʧʨʠʤʝʥʠ ʥʘ ʚʦʝʥʠ ʟʣʦʯʠʥʠ, ʟʘ ʰʪʦ ʩʝ ʠ ʦʙʚʨʟʘʥʠ 

ʜʨʞʘʚʠʪʝ ʜʘ ʛʠ ʧʨʝʟʝʤʘʪ ʩʠʪʝ ʤʝʨʢʠ ʟʘ ʩʦʨʘʙʦʪʢʘ ʝʜʥʠ ʩʦ ʜʨʫʛʠ, ʟʘ ʜʘ ʩʝ ʦʣʝʩʥʠ ʠʩʪʨʘʛʘʪʘ ʟʘ ʚʦʝʥʠ 

ʟʣʦʯʠʥʠ ʠ ʢʨʠʚʠʯʥʦʪʦ ʛʦʥʝˁʝ ʟʘ ʦʩʦʤʥʠʯʝʥʠʪʝ.  

 ʇʦ ɺʪʦʨʘʪʘ ʩʚʪʝʪʩʢʘ ʚʦʿʥʘ  ʩʝ ʢʚʘʣʠʬʠʢʫʚʘʥʠ ʢʘʢʦ ʤʝʺʫʥʘʨʦʜʥʠ ʢʨʠʚʠʯʥʠ ʜʝʣʘ, ʧʦʢʨʘʿ ʥʘʧʨʝʜ 

ʩʧʦʤʝʥʘʪʠʪʝ ʠ: ʛʝʥʦʮʠʜ, ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʢʫʣʪʫʨʥʠ ʠ ʠʩʪʦʨʠʩʢʠ ʩʧʦʤʝʥʠʮʠ, ʟʣʦʯʠʥʠ ʧʨʦʪʠʚ ʤʝʺʫʥʘʨʦʜʥʦ 

ʟʘʰʪʠʪʝʥʠ ʣʠʮʘ, ʛʨʘʙʥʫʚʘˁʝ ʥʘ ʘʚʠʦʥ, ʘʧʘʨʪʭʝʠʜ, ʟʝʤʘˁʝ ʥʘ ʟʘʣʦʞʥʠʮʠ. 

ʋʥʠʰʪʫʚʘˁʝ ʥʘ ʢʫʣʪʫʨʥʠ ʠ ʠʩʪʦʨʠʩʢʠ ʩʧʦʤʝʥʠʮʠ 

 ʋʥʠʰʪʫʚʘˁʝʪʦ ʥʘ ʢʫʣʪʫʨʥʠ ʠ ʠʩʪʦʨʠʩʢʠ ʩʧʦʤʝʥʠʮʠ
56

 ʚʦ ʚʦʦʨʫʞʝʥ ʩʫʜʠʨ ʧʨʝʩʪʘʚʫʚʘ 

ʤʝʺʫʥʘʨʦʜʥʦ ʢʨʠʚʠʯʥʦ ʜʝʣʦ. ʊʦʘ ʝ ʢʦʜʠʬʠʢʫʚʘʥʦ ʚʦ ʂʦʥʚʝʥʮʠʿʘʪʘ ʟʘ ʟʘʰʪʠʪʘ ʥʘ ʢʫʣʪʫʨʥʠ ʜʦʙʨʘ ʦʜ 1954 

ʛʦʜʠʥʘ ʠ ʛʦ ʚʢʣʫʯʫʚʘ ʫʥʠʰʪʫʚʘˁʝʪʦ ʥʘ ʢʫʣʪʫʨʥʠ ʠʣʠ ʠʩʪʦʨʠʩʢʠ ʩʧʦʤʝʥʠʮʠ, ʦʙʿʝʢʪʠ ʥʘʤʝʥʪʠ ʟʘ ʥʘʫʢʘʪʘ, 

ʫʤʝʪʥʦʩʪʘ, ʚʦʩʧʠʪʫʚʘˁʝʪʦ ʠʣʠ ʟʘ ʭʫʤʘʥʠʪʘʨʥʠ ʮʝʣʠ. 

ɿʣʦʯʠʥʠ ʧʨʦʪʠʚ ʤʝʺʫʥʘʨʦʜʥʦ ʟʘʰʪʠʪʝʥʠ ʣʠʮʘ 

 ɿʣʦʯʠʥʠʪʝ ʧʨʦʪʠʚ ʤʝʺʫʥʘʨʦʜʥʦ ʟʘʰʪʠʪʝʥʠ ʣʠʮʘ
57

 ʛʦ ʟʘʛʨʦʟʠʿʘ ʠ ʦʪʝʞʥʘʘ ʤʝʺʫʥʘʨʦʜʥʠʦʪ 

ʩʦʦʙʨʘ˃ʘʿ, ʩʦ ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʩʝʨʠʿʘ ʪʝʨʦʨʠʩʪʠʯʢʠ ʘʢʪʠ ʠʟʚʨʰʝʥʠ ʥʘʜ ʜʠʧʣʦʤʘʪʩʢʠ ʧʨʝʪʩʪʘʚʥʠʮʠ ʠ ʜʨʫʛʠ 

ʣʠʮʘ ʦʜ ʤʝʺʫʥʘʨʦʜʥʘʪʘ ʢʦʤʫʥʠʢʘʮʠʿʘ. ʇʦʨʘʜʠ ʪʦʘ, ɻʝʥʝʨʘʣʥʦʪʦ ʩʦʙʨʘʥʠʝ ʥʘ ʆʅ, 1973 ʛʦʜʠʥʘ ʿʘ ʫʩʚʦʠ 

ʂʦʥʚʝʥʮʠʿʘʪʘ ʟʘ ʩʧʨʝʯʫʚʘˁʝ ʠ ʢʘʟʥʫʚʘˁʝ ʥʘ ʢʨʠʚʠʯʥʠ ʜʝʣʘ ʧʨʦʪʠʚ ʣʠʮʘ ʢʦʠ ʫʞʠʚʘʘʪ ʤʝʺʫʥʘʨʦʜʥʘ 

ʟʘʰʪʠʪʘ.
58

 

 ɽʣʝʤʝʥʪʠʪʝ ʥʘ ʚʦʝʥʠʦʪ ʟʣʦʯʠʥ ʧʨʦʪʠʚ ʤʝʺʫʥʘʨʦʜʥʦ ʟʘʰʪʠʪʝʥʠ ʣʠʮʘ ʩʝ: ʟʘʢʘʥʘ, ʦʙʠʜ ʠʣʠ 

ʩʦʫʯʝʩʥʠʰʪʚʦ ʚʦ ʫʙʠʩʪʚʦ, ʛʨʘʙʥʫʚʘˁʝ ʥʘ ʣʠʮʘ, ʥʘʩʠʣʩʪʚʦ ʥʘ ʩʣʫʞʙʝʥʠ ʧʨʦʩʪʦʨʠʠ, ʧʨʠʚʘʪʝʥ ʩʪʘʥ ʠʣʠ 

ʩʦʦʙʨʘ˃ʘʿʥʦ ʩʨʝʜʩʪʚʦ.   

 ʇʨʠʥʮʠʧʦʪ ratione personae, ʂʦʥʚʝʥʮʠʿʘʪʘ ʟʘ ʩʧʨʝʯʫʚʘˁʝ ʠ ʢʘʟʥʫʚʘˁʝ ʥʘ ʢʨʠʚʠʯʥʠ ʜʝʣʘ ʧʨʦʪʠʚ 

ʣʠʮʘ ʢʦʠ ʫʞʠʚʘʘʪ ʤʝʺʫʥʘʨʦʜʥʘ ʟʘʰʪʠʪʘ, ʛʦ ʦʛʨʘʥʠʯʫʚʘ ʥʘ: ʰʝʬ ʥʘ ʜʨʞʘʚʘ ʠʣʠ ʚʣʘʜʘ, ʤʠʥʠʩʪʝʨ ʟʘ 

ʥʘʜʚʦʨʝʰʥʠ ʨʘʙʦʪʠ ʠʣʠ ʜʨʫʛ ʤʠʥʠʩʪʝʨ, ʘʢʦ ʚʦ ʩʪʨʘʥʩʢʘʪʘ ʜʨʞʘʚʘ ʝ ʚʦ ʪʦʘ ʩʚʦʿʩʪʚʦ ʠʣʠ ʯʣʝʥʦʚʠ ʥʘ 

ʥʠʚʥʠʪʝ ʩʝʤʝʿʩʪʚʘ ʢʦʠ ʛʠ ʧʨʠʜʨʫʞʫʚʘʘʪ, ʢʘʢʦ ʠ ʧʨʝʩʪʘʚʥʠʮʠ, ʬʫʥʢʮʠʦʥʝʨʠ, ʩʣʫʞʙʝʥʠ ʣʠʮʘ ʥʘ ʜʨʞʘʚʘ ʠ 

ʤʝʺʫʥʘʨʦʜʥʠ ʦʨʛʘʥʠʟʘʮʠʠ. ʆʚʠʝ ʣʠʮʘ ʠʤʘʘʪ ʧʨʘʚʦ ʥʘ ʯʣʝʥʦʪ 1 ʦʜ ʂʦʥʚʝʥʮʠʿʘʪʘ ʟʘ ʩʧʨʝʯʫʚʘˁʝ ʠ 

ʢʘʟʥʫʚʘˁʝ ʥʘ ʢʨʠʚʠʯʥʠ ʜʝʣʘ ʧʨʦʪʠʚ ʣʠʮʘ ʢʦʠ ʫʞʠʚʘʘʪ ʤʝʺʫʥʘʨʦʜʥʘ ʟʘʰʪʠʪʘ, ʥʘ ʧʦʩʝʙʥʘ ʟʘʰʪʠʪʘ ʦʜ 

ʩʝʢʘʢʦʚ ʥʘʧʘʜ ʥʘ ʥʠʚʥʘʪʘ ʣʠʯʥʦʩʪ, ʩʣʦʙʦʜʘ ʠ ʜʦʩʪʦʠʥʩʪʚʦ. 

ɿʝʤʘˁʝ ʥʘ ʟʘʣʦʞʥʠʮʠ 

 ɿʝʤʘˁʝʪʦ ʥʘ ʟʘʣʦʞʥʠʮʠ
59

 ʝ ʘʢʪ ʩʦ ʢʦʿ ʩʝ ʟʘʛʨʦʟʫʚʘ  ʞʠʚʦʪʦʪ ʥʘ ʥʝʜʦʣʞʥʠ ʣʫʺʝ ʠ ʩʝ ʥʘʚʨʝʜʫʚʘ 

ʥʠʚʥʦʪʦ ʯʦʚʝʯʢʦ ʜʦʩʪʦʠʥʩʪʚʦ. ʆʚʘ ʜʝʣʦ ʝ ʜʝʬʠʥʠʨʘʥʦ ʦʜ ʩʪʨʘʥʘ ʥʘ ɻʝʥʝʨʘʣʥʦʪʦ ʩʦʙʨʘʥʠʝ ʥʘ ʆʅ, ʘ ʝ 

ʦʟʘʢʦʥʝʪʦ ʩʦ ʂʦʥʚʝʥʮʠʿʘʪʘ ʧʨʦʪʠʚ ʟʝʤʘˁʝ ʟʘʣʦʞʥʠʮʠ.
60

 

 ɿʘ ʟʘʣʦʞʥʠʢ ʩʝ ʩʤʝʪʘ ʣʠʮʝ (ʛʨʘʜ ʠʣʠ ʩʝʣʦ), ʢʦʝ ʜʦʙʨʦʚʦʣʥʦ ʝ ʜʘʜʝʥʦ ʠʣʠ ʧʨʠʥʫʜʥʦ ʝ ʟʝʤʝʥʦ, 

ʢʘʢʦ ʟʘʣʦʛ ʠʣʠ ʛʘʨʘʥʮʠʿʘ ʟʘ ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʥʝʢʦʠ ʦʙʚʨʩʢʠ: ʚʝʪʫʚʘˁʝ ʠʣʠ ʜʦʛʦʚʦʨ. 

  ɺʦ ʪʝʢʦʪ ʥʘ ʇʨʚʘʪʘ ʩʚʝʪʩʢʘ ʚʦʿʥʘ, ʟʝʤʘˁʝʪʦ ʟʘʣʦʞʥʠʮʠ, ʟʝʤʘ ʜʨʘʩʪʠʯʥʠ ʧʦʣʠʪʠʯʢʠ ʜʠʤʝʥʟʠʠ, 

ʢʘʢʦ ʥʘʯʠʥ ʟʘ ʦʜʙʨʘʥʘ ʠ ʩʝ ʧʨʝʪʚʦʨʠʣ ʚʦ ʦʩʚʝʪʥʠʰʪʚʦ ʠ ʚʘʨʚʘʨʩʪʚʦ ʚʨʟ ʥʝʜʦʣʞʥʦ ʥʘʩʝʣʝʥʠʝ ʢʦʝ ʩʝ 

ʟʘʙʨʘʥʫʚʘ ʠ ʩʦ ɾʝʥʝʚʩʢʠʪʝ ʢʦʥʚʝʥʮʠʠ.
61

  

ʄʝʺʫʥʘʨʦʜʝʥ ʪʝʨʦʨʠʟʘʤ
62

 

 ʊʝʨʦʨʠʟʤʦʪ ʢʘʢʦ ʦʙʣʠʢ ʥʘ ʤʘʣʠʛʥʘʪʘ ʘʛʨʝʩʠʿʘ ʚʦ ʜʝʥʝʰʥʦ ʚʨʝʤʝ ʝ ʥʘʿʨʘʩʧʨʦʩʪʨʘʥʝʪʘʪʘ ʬʦʨʤʘ ʥʘ 

ʜʝʩʪʨʫʢʪʠʚʥʦ ʦʜʥʝʩʫʚʘˁʝ ʢʦʝ ʩʝʢʦʿ ʜʝʥ ʚʦ ʩʚʝʪʦʪ ʦʜʥʝʩʫʚʘ ʠʣʿʘʜʥʠʮʠ ʞʨʪʚʠ.  

 ʇʦʩʪʦʿʘʪ ʛʦʣʝʤʠ ʥʝʩʦʛʣʘʩʫʚʘˁʘ ʦʢʦʣʫ ʜʝʬʠʥʠʮʠʿʘʪʘ ʥʘ ʪʝʨʦʨʠʟʤʦʪ. ʇʨʦʙʣʝʤʦʪ ʥʘ 

ʜʝʬʠʥʠʨʘˁʝʪʦ ʥʘ ʪʝʨʦʨʠʟʤʦʪ ʩʝ ʿʘʚʫʚʘ ʢʦʛʘ ʝʜʥʦ ʣʠʮʝ, ʰʪʦ ʝ ʝʪʠʢʝʪʠʨʘʥʦ ʢʘʢʦ ʪʝʨʦʨʠʩʪ ʦʜ ʝʜʝʥ ʩʝʛʤʝʥʪ 

                                                           
56

 ʏʣʝʥ 414 ʦʜ ʂɿ ʥʘ ʈʄ Ăʉʣʫʞʙʝʥ ʚʝʩʥʠʢ ʥʘ ʈʄñ ʙʨ. 51/11. 
57

 ʏʣʝʥ 420 ʦʜ ʂɿ ʥʘ ʈʄ Ăʉʣʫʞʙʝʥ ʚʝʩʥʠʢ ʥʘ ʈʄñ ʙʨ. 51/11. 
58

 ʂʦʥʚʝʥʮʠʿʘʪʘ ʟʘ ʩʧʨʝʯʫʚʘˁʝ ʠ ʢʘʟʥʫʚʘˁʝ ʥʘ ʢʨʠʚʠʯʥʠ ʜʝʣʘ ʧʨʦʪʠʚ ʣʠʮʘ ʢʦʠ ʫʞʠʚʘʘʪ ʤʝʺʫʥʘʨʦʜʥʘ 

ʟʘʰʪʠʪʘ, ʈʝʟ. 3166-XXVIII, 14.12.1973 godina.  
59

 ʏʣʝʥ 421 ʦʜ ʂɿ ʥʘ ʈʄ Ăʉʣʫʞʙʝʥ ʚʝʩʥʠʢ ʥʘ ʈʄñ ʙʨ. 51/11. 
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 ʂʦʥʚʝʥʮʠʿʘʪʘ ʧʨʦʪʠʚ ʟʝʤʘˁʝ ʟʘʣʦʞʥʠʮʠ, 17.12.1979 ʛʦʜʠʥʘ. 
61

 ɾʝʥʝʚʩʢʘ ʢʦʥʚʝʥʮʠʿʘ ʦʜ 1949. 
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 ʏʣʝʥ 419 ʦʜ ʂɿ ʥʘ ʈʄ Ăʉʣʫʞʙʝʥ ʚʝʩʥʠʢ ʥʘ ʈʄñ ʙʨ. 51/11. 
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ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ, ʩʝ ʧʦʯʠʪʫʚʘ  ʢʘʢʦ ʙʦʨʝʮ ʟʘ ʩʣʦʙʦʜʘ ʦʜ ʜʨʫʛ ʩʝʛʤʝʥʪ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ. ʆʜʥʦʩʥʦ, 

ʜʝʬʠʥʠʮʠʿʘʪʘ ʥʘ ʪʝʨʦʨʠʟʤʦʪ ʝ ʤʦʰʥʝ ʜʠʩʢʫʪʘʙʠʣʥʘ, ʙʠʜʝʿ˃ʠ ʦʥʘ ʰʪʦ ʚʯʝʨʘ ʙʠʣʦ ʪʝʨʦʨʠʟʘʤ, ʜʝʥʝʩ ʥʝ ʝ, 

ʠʣʠ, ʧʘʢ, ʜʝʥʝʩ ʩʝ ʩʤʝʪʘ ʟʘ ʪʝʨʦʨʠʟʘʤ, ʘ ʜʦ ʚʯʝʨʘ ʟʘ ʥʘʮʠʦʥʘʣʥʦ ʜʚʠʞʝˁʝ ʟʘ ʦʩʣʦʙʦʜʫʚʘˁʝ (ʠʣʠ 

ʦʙʨʘʪʥʦ).
63

  

 ɿʘʪʦʘ ʝ ʥʝʦʧʭʦʜʥʦ ʜʘ ʩʝ ʜʝʬʠʥʠʨʘ ʦʜʥʝʩʫʚʘˁʝʪʦ ʢʦʝ ʝ ʥʝʧʨʠʬʘʪʣʠʚʦ ʠ ʩʝ ʩʤʝʪʘ ʟʘ ʥʝʟʘʢʦʥʩʢʦ 

ʩʧʦʨʝʜ ʩʠʩʪʝʤʠʪʝ ʟʘ ʢʨʠʚʠʯʥʦ ʛʦʥʝˁʝ ʚʦ ʩʠʪʝ ʟʝʤʿʠ.  

 ʇʦʩʪʦʠ ʧʦʪʨʝʙʘ ʠ ʦʜ ʤʝʺʫʥʘʨʦʜʥʘ ʩʦʛʣʘʩʥʦʩʪ ʦʢʦʣʫ ʜʝʬʠʥʠʮʠʿʘʪʘ ʟʘ ʜʘ ʤʦʞʘʪ ʜʨʞʘʚʠʪʝ ʜʘ 

ʨʘʟʚʠʚʘʘʪ ʠ ʜʘ ʩʧʨʦʚʝʜʫʚʘʘʪ ʧʦʣʠʪʠʢʠ ʟʘ ʙʦʨʙʘ ʧʨʦʪʠʚ ʪʝʨʦʨʠʟʤʦʪ, ʰʪʦ ʧʦʜʜʨʞʫʚʘʘʪ ʙʠʣʘʪʝʨʘʣʥʠ ʠ 

ʤʫʣʪʠʣʘʪʝʨʘʣʥʠ ʮʝʣʠ.  ɺʦ ʤʝʺʫʥʘʨʦʜʥʘ ʩʤʠʩʣʘ, ʜʝʬʠʥʠʨʘˁʝʪʦ ʥʘ ʪʝʨʦʨʠʟʤʦʪ ʫʪʚʨʜʫʚʘ ʦʩʥʦʚʘ ʟʘ 

ʧʨʘʚʝˁʝ ʨʘʟʣʠʢʘ ʤʝʺʫ ʥʝʧʨʠʬʘʪʣʠʚʠ ʥʝʧʨʠʿʘʪʝʣʩʢʠ ʜʝʣʘ  ʠ ʥʝʧʨʠʬʘʪʣʠʚʘ ʢʨʠʤʠʥʘʣʥʘ ʘʢʪʠʚʥʦʩʪ. ʊʦʘ, 

ʠʩʪʦ ʪʘʢʘ, ʝʣʠʤʠʥʠʨʘ ʠ ʛʦʣʝʤ ʜʝʣ ʦʜ ʥʝʿʘʩʥʦʪʠʠʪʝ ʦʢʦʣʫ ʧʦʣʠʪʠʯʢʠʪʝ ʠ ʢʣʘʩʠʯʥʠʪʝ-ʦʙʠʯʥʠʪʝ ʢʨʠʚʠʯʥʠ 

ʜʝʣʘ. 

 ʀʘʢʦ ʤʥʦʛʫʤʠʥʘ ʩʧʦʨʘʪ ʩʦ ʜʝʬʠʥʠʮʠʠʪʝ ʥʘ ʪʝʨʦʨʠʟʤʦʪ, ʩʠʪʝ ʩʝ ʩʦʛʣʘʩʫʚʘʘʪ ʜʝʢʘ 

ʪʝʨʦʨʠʩʪʠʯʢʠʪʝ ʜʝʣʘ ʛʠ ʧʨʘʚʘʪ ʪʝʨʦʨʠʩʪʠʪʝ ʢʨʠʤʠʥʘʣʮʠ.  ʊʝʨʦʨʠʟʤʦʪ ʝ ʝʜʝʥ ʦʜ ʥʘʯʠʥʠʪʝ ʟʘ 

ʧʦʩʪʠʛʥʫʚʘˁʝ ʥʘ ʢʨʠʟʘ ʩʦ ʟʘʩʪʨʘʰʫʚʘʯʢʠ ʝʬʝʢʪʠ.  

ʊʝʨʦʨʠʟʤʦʪ ʧʨʝʪʩʪʘʚʫʚʘ ʪʘʢʪʠʢʘ ʥʘ ʧʦʩʣʘʙʠʪʝ. 

ʉʘʤʠʦʪ ʟʙʦʨ Ăʪʝʨʦʨʠʟʘʤñ ʧʦʪʝʢʥʫʚʘ ʦʜ ʣʘʪʠʥʩʢʠʦʪ ʟʙʦʨ Ăterreurñ ʰʪʦ ʟʥʘʯʠ ʩʪʨʘʚ, ʪʨʝʧʝʪ, ʪʝʨʦʨ, 

ʥʘʩʠʣʩʪʚʦ.  

ɸʢʪʦʪ ʥʘ ʥʝʧʨʠʿʘʪʝʣʩʪʚʦʪʦ ʠ ʘʛʨʝʩʠʿʘʪʘ ʩʝ ʥʘʦʺʘ ʚʥʘʪʨʝ ʚʦ ʪʝʨʦʨʠʩʪʦʪ, ʚʦ ʥʝʛʦʚʦʪʦ ʦʜʥʝʩʫʚʘˁʝ. 

ʇʦʨʝʪʢʦ ʤʦʞʝ ʜʘ ʝ ʠʥʜʠʚʠʜʫʘʣʝʥ, ʘ ʧʦʯʝʩʪʦ ʢʦʣʝʢʪʠʚʝʥ, ʜʦʙʨʦ ʦʨʛʘʥʠʟʠʨʘʥ, ʛʣʘʚʥʦ ʦʜ ʧʦʤʘʣʘ ʠʣʠ 

ʧʦʛʦʣʝʤʘ ʛʨʫʧʘ ʠʩʪʦʤʠʩʣʝʥʠʮʠ ʥʘʿʯʝʩʪʦ ʜʘ ʩʝ ʨʝʘʣʠʟʠʨʘʘʪ ʥʝʢʦʠ ʥʘʮʠʦʥʘʣʠʩʪʠʯʢʠ, ʩʦʮʠʿʘʣʥʠ, 

ʨʝʣʠʛʠʦʟʥʠ, ʧʦʣʠʪʠʯʢʠ ʠʣʠ ʝʢʦʥʦʤʩʢʠ ʮʝʣʠ.
64

  

Oxford English Dictionary,  ʪʝʨʦʨʠʟʤʦʪ ʛʦ ʝʣʘʙʦʨʠʨʘ ʢʘʢʦ ʧʦʣʠʪʠʢʘ ʢʦʿʘ ʠʤʘ ʟʘ ʮʝʣ ʩʦ ʪʝʨʦʨ ʜʘ ʛʠ 

ʫʥʠʰʪʠ ʦʥʠʝ ʧʨʦʪʠʚ ʢʦʠ ʩʝ ʧʨʠʤʝʥʫʚʘ ʩʦ ʧʨʠʤʝʥʘ ʥʘ ʤʝʪʦʜʠ ʥʘ ʟʘʧʣʘʰʫʚʘˁʝ . . .  

ɺʦ ʂʦʥʚʝʥʮʠʿʘʪʘ ʥʘ ʃʠʛʘʪʘ ʥʘ ʥʘʨʦʜʠʪʝ, ʪʝʨʦʨʠʟʤʦʪ ʝ ʜʝʬʠʥʠʨʘʥ ʢʘʢʦ ʟʙʠʨ ʥʘ ʢʨʠʤʠʥʘʣʥʠ 

ʜʝʿʩʪʚʠʿʘ, ʧʨʝʟʝʤʝʥʠ ʦʜ ʧʦʝʜʠʥʮʠ ʠʣʠ ʛʨʫʧʠ ʩʦ ʮʝʣ ʜʘ ʩʝ ʩʦʟʜʘʜʝ ʥʘʩʠʣʩʪʚʦ ʚʦ ʝʜʥʘ ʜʨʞʘʚʘ.
65

 

ʉʧʦʨʝʜ ʀʥʪʝʨʧʦʣ, ʪʝʨʦʨʠʟʤʦʪ ʝ ʢʨʠʤʠʥʘʣ ʢʦʿ ʛʦ ʢʘʨʘʢʪʝʨʠʟʠʨʘ ʥʘʩʠʣʩʪʚʦ ʠʣʠ ʟʘʧʣʘʰʫʚʘˁʝ, 

ʥʘʿʯʝʩʪʦ ʧʨʦʪʠʚ ʥʝʚʠʥʠ ʞʨʪʚʠ, ʚʦ ʥʘʩʪʦʿʫʚʘˁʝ ʜʘ ʩʝ ʦʩʪʚʘʨʘʪ ʧʦʣʠʪʠʯʢʠ ʠʣʠ ʦʧʰʪʝʩʪʚʝʥʠ ʮʝʣʠ.
66

 

ɼʝʬʠʥʠʮʠʿʘʪʘ ʧʨʝʜʣʦʞʝʥʘ ʦʜ ɸ. ʇ. ʐʤʠʜ ʜʦ ʦʜʜʝʣʦʪ ʟʘ ʢʨʠʤʠʥʘʣ ʚʦ ʆʆʅ (1999), ʪʝʨʦʨʠʟʤʦʪ 

ʛʦ ʦʧʠʰʫʚʘ ʢʘʢʦ Ăʘʢʪ ʢʦʿ ʝ ʝʢʚʠʚʘʣʝʥʪʝʥ ʥʘ ʤʠʨʥʦʚʨʝʤʝʥʩʢʠ ʚʦʝʥ ʟʣʦʯʠʥ ʠʣʠ ʚʦ ʫʩʣʦʚʠ ʥʘ ʥʝʦʙʿʘʚʝʥʘ 

ʚʦʿʥʘ.ñ
67

 

ʊʝʨʦʨʠʟʤʦʪ ʩʝ ʿʘʚʫʚʘ ʚʦ ʨʘʟʥʠ ʬʦʨʤʠ, ʢʘʢʦ ʰʪʦ ʩʝ: ʫʙʠʩʪʚʘ ʠ ʪʝʣʝʩʥʠ ʧʦʚʨʝʜʠ, ʦʧʘʩʥʦʩʪʠ ʧʦ 

ʞʠʚʦʪʦʪ ʥʘ ʣʫʺʝʪʦ ʠ ʢʠʜʥʘʧʠʨʘˁʝ, ʫʥʠʰʪʫʚʘˁʝ ʥʘ ʠʤʦʪ ʠ ʥʘʥʝʩʫʚʘˁʝ ʥʘ ʰʪʝʪʘ ʥʘ ʿʘʚʥʠ ʠ ʧʨʠʚʘʪʥʠ 

ʩʨʝʜʩʪʚʘ ʠ ʢʘʧʘʮʠʪʝʪʠ. ʉʦ ʪʝʨʦʨʠʟʤʦʪ ʩʝ ʥʘʥʝʩʫʚʘ ʩʪʨʘʜʘˁʝ ʥʘ ʞʨʪʚʘʪʘ ʠ ʜʨʫʛʠʪʝ ʦʢʦʣʫ ʥʝʘ. ɻʠ 

ʫʥʠʰʪʫʚʘ ʥʠʚʥʠʪʝ ʣʠʯʥʠ ʥʘʜʝʞʠ ʠ ʦʯʝʢʫʚʘˁʘ ʠ ʤʘʪʝʨʠʿʘʣʥʘʪʘ ʙʘʟʘ ʟʘ ʞʠʚʦʪ,  ʧʨʝʜʠʟʚʠʢʫʚʘʿ˃ʠ 

ʧʩʠʭʦʣʦʰʢʠ ʪʦʨʪʫʨʠ ʠ ʩʤʨʪ.
68

 

ʉʧʦʨʝʜ ʌɹʀ (FBI), Ăʪʝʨʦʨʠʟʘʤ ʝ ʙʝʟʧʨʘʚʥʦ ʢʦʨʠʩʪʝˁʝ ʥʘ ʩʠʣʘ ʠ ʥʘʩʠʣʩʪʚʦ, ʧʨʦʪʠʚ ʣʠʮʘ ʠʣʠ 

ʩʦʧʩʪʚʝʥʦʩʪ, ʟʘ ʜʘ ʩʝ ʟʘʧʣʘʰʠ ʠʣʠ ʜʘ ʩʝ ʧʨʠʥʫʜʠ ʝʜʥʘ ʚʣʘʜʘ, ʮʠʚʠʣʥʦ ʥʘʩʝʣʝʥʠʝ ʠʣʠ ʢʦʿ ʙʠʣʦ ʜʨʫʛ ʜʝʣ ʥʘ 

ʦʧʰʪʝʩʪʚʦʪʦ ʟʘ ʦʩʪʚʘʨʫʚʘˁʝ ʧʦʣʠʪʠʯʢʠ ʠʣʠ ʩʦʮʠʿʘʣʥʠ ʮʝʣʠ.ñ
69

 

ɺʦʦʙʠʯʘʝʥʠʪʝ ʢʨʠʤʠʥʘʣʮʠ ʢʦʨʠʩʪʘʪ ʥʘʩʠʣʩʪʚʦ ʠ ʟʘʧʣʘʰʫʚʘˁʝ ʟʘ ʧʦʩʪʠʛʥʫʚʘˁʝ ʥʘ ʩʚʦʠʪʝ ʮʝʣʠ. 

ʌʠʟʠʯʢʠʪʝ ʥʘʧʘʜʠ, ʚʦʦʨʫʞʝʥʠʪʝ ʛʨʘʙʝʞʠ ʠ  ʫʙʠʩʪʚʘʪʘ ʩʝ ʢʨʠʚʠʯʥʠ ʜʝʣʘ. ʄʝʺʫʪʦʘ, ʪʠʝ ʧʦʝʜʠʥʝʯʥʠ 

ʢʨʠʚʠʯʥʠ ʜʝʣʘ ʥʝ ʩʝ ʪʝʨʦʨʠʟʘʤ ʚʦ ʦʥʘʘ ʩʤʠʩʣʘ ʚʦ ʢʦʿʘ ʰʪʦ ʩʝ ʢʦʨʠʩʪʠ ʧʦʠʤʦʪ ʜʝʥʝʩ. 

  ʅʝʢʦʠ ʛʦ ʩʤʝʪʘʘʪ ʪʝʨʦʨʠʟʤʦʪ ʟʘ ʚʠʜ ʚʦʿʫʚʘˁʝ, ʥʘʤʝʩʪʦ ʟʘ ʢʨʠʤʠʥʘʣʥʘ ʘʢʪʠʚʥʦʩʪ, ʠʤ ʜʘʚʘ 

ʣʝʛʠʪʠʤʠʪʝʪ ʥʘ ʪʝʨʦʨʠʩʪʠʪʝ ʠ ʛʠ ʩʤʝʩʪʫʚʘ ʥʠʚʥʠʪʝ ʜʝʣʘ ʚʦ ʨʘʤʢʠʪʝ ʥʘ ʧʨʠʬʘʪʣʠʚʦʪʦ ʤʝʺʫʥʘʨʦʜʥʦ 

ʦʜʥʝʩʫʚʘˁʝ.  

ʇʦʜ ʪʝʨʦʨʠʟʘʤ ʩʝ ʧʦʜʨʘʟʙʠʨʘ ʩʤʠʩʣʝʥʦ, ʧʦʣʠʪʠʯʢʠ ʤʦʪʠʚʠʨʘʥʦ ʥʘʩʠʣʩʪʚʦ, ʦʜ ʩʪʨʘʥʘ ʥʘ 

ʩʫʙʥʘʮʠʦʥʘʣʥʠ ʛʨʫʧʠ ʠʣʠ ʪʘʿʥʠ ʘʛʝʥʪʠ,  ʥʘʩʦʯʝʥʦ ʧʨʦʪʠʚ ʮʠʚʠʣʥʠ ʮʝʣʠ, ʩʦ ʥʘʤʝʨʘ ʜʘ ʦʩʪʚʘʨʘʪ ʚʣʠʿʘʥʠʝ 

ʚʨʟ ʿʘʚʥʦʩʪʘ ʠ ʚʣʘʩʪʘ.
70
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 ɼʝʢʝʤʚʨʠ 2005 ʛʦʜʠʥʘ, ʇʨʘʚʥʠʦʪ  ʢʦʤʠʪʝʪ ʥʘ ɻʝʥʝʨʘʣʥʦʪʦ ʩʦʙʨʘʥʠʝ ʧʨʠ ʆʙʝʜʠʥʝʪʠʪʝ ʥʘʮʠʠ ʥʝ 

ʧʦʩʪʠʛʥʘ ʩʦʛʣʘʩʥʦʩʪ ʟʘ ʢʦʥʚʝʥʮʠʿʘʪʘ ʧʨʦʪʠʚ ʪʝʨʦʨʠʟʤʦʪ, ʙʠʜʝʿ˃ʠ ʯʣʝʥʦʚʠʪʝ ʥʘ ʢʦʤʠʪʝʪʦʪ ʥʝ ʤʦʞʝʣʝ 

ʜʘ ʩʝ ʜʦʛʦʚʦʨʘʪ ʟʘ ʜʝʬʠʥʠʮʠʿʘʪʘ ʥʘ ʪʝʨʦʨʠʟʤʦʪ. ʅʝʩʦʛʣʘʩʫʚʘˁʘʪʘ ʥʘ ʯʣʝʥʢʠʪʝ ʙʠʣʝ ʦʢʦʣʫ 

ʨʘʟʛʨʘʥʠʯʫʚʘˁʝʪʦ ʥʘ ʪʝʨʦʨʠʟʤʦʪ ʦʜ ʜʚʠʞʝˁʘʪʘ ʟʘ ʥʘʮʠʦʥʘʣʥʦ ʦʩʣʦʙʦʜʫʚʘˁʝ.   
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ʇʦʜ ʧʦʠʤʦʪ Ăʤʝʺʫʥʘʨʦʜʝʥ ʪʝʨʦʨʠʟʘʤñ ʩʝ ʧʦʜʨʘʟʙʠʨʘ ʪʝʨʦʨʠʟʘʤ ʰʪʦ ʚʢʣʫʯʫʚʘ ʛʨʘʺʘʥʠ ʦʜ 

ʪʝʨʠʪʦʨʠʠʪʝ ʥʘ ʧʦʚʝ˃ʝ ʜʨʞʘʚʠ. 

 ʉʧʦʨʝʜ ʧʩʠʭʦʣʦʟʠʪʝ ʪʝʨʦʨʠʩʪʠʯʢʦʪʦ ʦʜʥʝʩʫʚʘˁʝ ʤʠʥʫʚʘ ʥʠʟ ʪʨʠ ʬʘʟʠ ʢʦʠ ʩʝ ʥʘʜʦʚʨʟʫʚʘʘʪ ʝʜʥʘ 

ʥʘ ʜʨʫʛʘ: 

ü ʚʦ ʧʦʯʝʪʦʢʦʪ ʣʠʯʥʦʩʪʘ ʝ ʩʘʤʦ ʝʜʥʘ ʬʫʥʜʘʤʝʥʪʘʣʥʘ ʧʣʘʪʬʦʨʤʘ ʢʦʿʘ ʩʝ ʙʦʤʙʘʨʜʠʨʘ ʩʦ 
ʪʝʨʦʨʠʜʝʦʣʦʛʠʿʘ ʥʘ ʬʘʥʘʪʠʟʘʤ; 

ü ʚʦ ʪʝʢʦʪ ʥʘ ʨʘʟʚʦʿʦʪ ʬʘʥʘʪʠʟʤʦʪ ʜʣʘʙʦʢʦ ʩʝ ʠʥʬʠʣʪʨʠʨʘ ʚʦ ʣʠʯʥʦʩʪʘ ʠ ʩʝ ʪʨʘʥʩʬʦʨʤʠʨʘ ʚʦ 

ʥʝʢʦʿʘ ʪʝʨʦʨʧʘʪʦʣʦʛʠʿʘ; ʠ 

ü ʚʦ ʪʨʝʪʘʪʘ ʬʠʥʘʣʥʘ ʬʘʟʘ ʚʦ ʨʘʟʚʦʿʦʪ ʢʦʥʝʯʥʦ ʜʘ ʧʦʤʠʥʝ ʚʦ ʪʝʨʦʨʢʨʠʤʠʥʦʣʦʛʠʿʘ.71
 

   ɽʜʥʦ ʜʝʣʦ ʤʦʞʝ ʜʘ ʩʝ ʜʝʬʠʥʠʨʘ ʢʘʢʦ ʪʝʨʦʨʠʩʪʠʯʢʠ ʠʥʮʠʜʝʥʪ ʘʢʦ: 

ü ʜʝʣʦʪʦ ʝ ʥʝʟʘʢʦʥʩʢʦ; 

ü ʚʢʣʫʯʫʚʘ ʫʧʦʪʨʝʙʘ ʠʣʠ ʟʘʢʘʥʘ ʟʘ ʫʧʦʪʨʝʙʘ ʥʘ ʥʘʩʠʣʩʪʚʦ ʠʣʠ ʩʠʣʘ; 

ü ʪʦʘ ʥʘʩʠʣʩʪʚʦ ʠʣʠ ʩʠʣʘ ʜʘ ʝ ʥʘʩʦʯʝʥʦ ʧʨʦʪʠʚ ʧʦʝʜʠʥʮʠ ï ʥʘʿʯʝʩʪʦ ʥʝʚʠʥʠ ʛʨʘʺʘʥʠ ʠʣʠ ʠʤʦʪ; 

ü ʝ ʦʨʛʘʥʠʟʠʨʘʥʦ ʟʘ ʚʨʰʝˁʝ ʧʨʠʥʫʜʘ ʚʨʟ ʥʝʢʦʿʘ ɺʣʘʜʘ ʠʣʠ ʦʧʰʪʝʩʪʚʦ; 

ü ʧʦʜʜʨʞʫʚʘ ʧʦʣʠʪʠʯʢʠ, ʠʜʝʦʣʦʰʢʠ ʠʣʠ ʨʝʣʠʛʠʦʟʥʠ ʮʝʣʠ. 

ɺʦ ʧʦʥʦʚʦ ʚʨʝʤʝ ʪʝʨʦʨʠʟʤʦʪ ʩʝ ʠʟʚʨʰʫʚʘ ʩʦ ʧʨʠʤʝʥʘ ʥʘ ʦʨʫʞʿʝ ʟʘ ʤʘʩʦʚʥʦ ʫʥʠʰʪʫʚʘˁʝ
72

 ï ʆʄʋ. 

ʇʦʜ ʦʨʫʞʿʝ ʟʘ ʤʘʩʦʚʥʦ ʫʥʠʰʪʫʚʘˁʝ (ʆʄʋ) ʩʝ ʩʤʝʪʘ: 

ü ʩʝʢʦʿʘ ʜʝʩʪʨʫʢʪʠʚʥʘ ʥʘʧʨʘʚʘ, ʝʢʩʧʣʦʟʠʚʝʥ, ʟʘʧʘʣʠʚ ʠʣʠ ʦʪʨʦʚʝʥ ʛʘʩ, ʙʦʤʙʘ, ʛʨʘʥʘʪʘ, ʨʘʢʝʪʘ ʩʦ 
ʛʦʨʠʚʦ ʚʦ ʢʦʣʠʯʠʥʘ ʧʦʛʦʣʝʤʘ ʦʜ 113 ʛʨʘʤʘ, ʧʨʦʝʢʪʠʣʠ ʩʦ ʝʢʩʧʣʦʟʠʚʥʦ ʠʣʠ ʟʘʧʘʣʠʚʦ ʧʦʣʥʝˁʝ 

ʧʦʛʦʣʝʤʦ ʦʜ 7 ʛʨʘʤʘ; 

ü ʦʪʨʦʚʝʥ ʛʘʩ; 

ü ʩʝʢʦʝ ʦʨʫʞʿʝ ʰʪʦ ʩʦʜʨʞʠ ʦʨʛʘʥʠʟʘʤ ʰʪʦ ʧʨʝʜʠʟʚʠʢʫʚʘ ʟʘʨʘʟʥʠ ʙʦʣʝʩʪʠ;  

ü ʩʝʢʦʝ ʦʨʫʞʿʝ ʰʪʦ ʝ ʥʘʧʨʘʚʝʥʦ ʟʘ ʠʩʧʫʰʪʘˁʝ ʨʘʜʠʿʘʮʠʿʘ ʥʘ ʥʠʚʦ ʰʪʦ ʝ ʦʧʘʩʥʦ ʟʘ ʯʦʚʝʯʢʠʦʪ 

ʞʠʚʦʪ. 

ʆʄʋ ʚʢʣʫʯʫʚʘ: 

ü ʥʫʢʣʝʘʨʥʠ ʩʨʝʜʩʪʚʘ; 

ü ʭʝʤʠʩʢʠ ʚʦʝʥʠ ʦʪʨʦʚʠ; 

ü ʙʠʦʣʦʰʢʠ ʚʦʝʥʠ ʦʪʨʦʚʠ; 

ü ʩʨʝʜʩʪʚʘ ʟʘ ʨʘʜʠʦʣʦʰʢʘ ʜʠʩʧʝʨʟʠʿʘ; 

ü ʝʢʩʧʣʦʟʠʚʠ. 

ʊʝʨʦʨʠʩʪʠʪʝ ʤʥʦʛʫ ʪʝʰʢʦ ʤʦʞʘʪ ʜʘ ʢʫʧʘʪ ʠʣʠ ʜʘ ʧʨʦʠʟʚʝʜʘʪ ʥʫʢʣʝʘʨʥʦ ʩʨʝʜʩʪʚʦ. ʅʦ, 

ʦʙʝʟʙʝʜʫʚʘˁʝʪʦ ʩʦ ʨʘʜʠʦʣʦʰʢʠ, ʭʝʤʠʩʢʠ ʠʣʠ ʙʠʦʣʦʰʢʠ ʚʦʝʥʠ ʦʪʨʦʚʠ, ʤʦʞʝ ʜʘ ʙʠʜʝ ʨʝʣʘʪʠʚʥʦ ʣʝʩʥʦ. 

ʈʝʣʘʪʠʚʥʘʪʘ ʜʦʩʪʘʧʥʦʩʪ ʥʘ ʤʘʪʝʨʠʿʘʣʠʪʝ ʠ ʧʨʦʠʟʚʦʜʩʪʚʦʪʦ ʥʘ ʭʝʤʠʩʢʦ ʠ ʙʠʦʣʦʰʢʦ ʦʨʫʞʿʝ, ʢʘʢʦ ʠ 

ʟʘʢʘʥʘʪʘ ʦʜ ʪʝʨʦʨʠʩʪʠʯʢʠ ʥʘʧʘʜ, ʥʘʚʝʩʪʫʚʘʘʪ ʧʦʪʝʥʮʠʿʘʣʥʦ ʢʘʪʘʩʪʨʦʬʘʣʥʦ ʧʦʣʠʪʠʯʢʦ ʠ ʝʢʦʥʦʤʩʢʦ 

ʚʣʠʿʘʥʠʝ, ʢʘʢʦ ʠ ʦʧʘʩʥʦʩʪ ʟʘ ʞʠʚʦʪʦʪ ʠ ʠʤʦʪʦʪ, ʜʦʢʦʣʢʫ ʙʠʜʝ ʪʘʢʚʦ ʩʨʝʜʩʪʚʦ ʫʧʦʪʨʝʙʝʥʦ, ʧʘ ʜʫʨʠ ʠ ʙʝʟ 

ʦʛʣʝʜ ʥʘ ʪʦʘ ʜʘʣʠ ʩʨʝʜʩʪʚʦʪʦ ʝ ʘʢʪʠʚʠʨʘʥʦ.   

ʍʝʤʠʩʢʦʪʦ ʠ ʙʠʦʣʦʰʢʦʪʦ ʦʨʫʞʿʝ ʝ ʧʦʟʥʘʪʦ ʢʘʢʦ Ăʘʪʦʤʩʢʘ ʙʦʤʙʘ ʥʘ ʩʠʨʦʤʘʰʥʠʪʝñ.  

ʇʦʪʨʝʙʘʪʘ ʜʘ ʩʝ ʧʨʘʚʠ ʨʘʟʣʠʢʘ ʤʝʺʫ ʮʠʚʠʣʠ ʠ ʙʦʨʮʠ ʠ ʟʘʙʨʘʥʘʪʘ ʟʘ ʥʘʧʘʜ ʥʘ ʮʠʚʠʣʠ ʝ ʚʦ ʩʨʮʝʪʦ 

ʥʘ ʄʍʇ. ʇʦʢʨʘʿ ʟʘʙʨʘʥʘʪʘ ʥʘ ʩʝʢʘʢʚʠ ʘʢʪʠ ʢʦʠ ʠʤʘʘʪ ʟʘ ʮʝʣ ʥʘ ʰʠʨʝˁʝ ʩʪʨʘʚ ʤʝʺʫ ʮʠʚʠʣʥʦʪʦ 

ʥʘʩʝʣʝʥʠʝ
73

 ʄʍʇ ʛʠ ʧʨʦʧʠʰʫʚʘ ʠ ʩʣʝʜʥʠʪʝ ʘʢʪʠ, ʢʦʠ ʤʦʞʝ ʜʘ ʩʝ ʩʤʝʪʘʘʪ ʢʘʢʦ ʪʝʨʦʨʠʩʪʠʯʢʠ ʥʘʧʘʜʠ:  

ü ʥʘʧʘʜʠ ʥʘ ʮʠʚʠʣʠ ʠ ʮʠʚʠʣʥʠ ʦʙʿʝʢʪʠ;
74

 

ü ʥʝʩʝʣʝʢʪʠʚʥʠ ʥʘʧʘʜʠ;75
 

ü ʥʘʧʘʜ ʥʘ ʤʝʩʪʘ ʟʘ ʤʦʣʠʪʚʘ;76
 

ü ʥʘʧʘʜʠ ʥʘ ʬʘʙʨʠʢʠ ʠ ʠʥʩʪʘʣʘʮʠʠ ʢʦʠ ʩʦʜʨʞʘʪ ʦʧʘʩʥʠ ʤʘʪʝʨʠʠ;77
 

ü ʟʝʤʘˁʝ ʥʘ ʟʘʣʦʞʥʠʮʠ;78
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 ʏʘʜʣʦʚʩʢʠ, ɻ., ʂʨʠʤʠʥʦʣʦʛʠʿʘ ʠ ʧʩʠʭʠʿʘʪʨʠʿʘ, ʉʦʬʠʿʘ ï ɹʦʛʜʘʥʮʠ, ʉʢʦʧʿʝ, 2006,  ʩʪʨ. 102. 
72

 ʇʨʝʪʩʝʜʘʪʝʣʦʪ ɹʫʰ ʛʦ ʦʧʠʰʘ 11 ʩʝʧʪʝʤʚʨʠ ʢʘʢʦ ñʥʦʚ ʚʠʜ ʚʦʿʥʘò. ɹʝʟʙʝʜʥʦʩʪʘ ʚʝ˃ʝ ʥʝ ʤʦʞʝ ʜʘ ʙʠʜʝ 

ʮʝʣʦʩʥʘ, ʧʘ ʜʫʨʠ ʠ ʟʘ ʥʘʿʤʦ˃ʥʘʪʘ ʜʨʞʘʚʘ ʚʦ ʩʚʝʪʦʪ. ɺʦʝʥʘʪʘ ʛʦʪʦʚʥʦʩʪ ʝ ʩʫʰʪʠʥʩʢʘ, ʥʦ ʠ 

ʥʘʿʩʦʬʠʩʪʠʮʠʨʘʥʦʪʦ ʦʨʫʞʿʝ ʤʦʞʝ ʜʘ ʙʠʜʝ ʥʘʜʠʪʨʝʥʦ ʠʣʠ, ʝʜʥʦʩʪʘʚʥʦ, ʜʘ ʙʠʜʝ ʠʨʝʣʝʚʘʥʪʥʦ ʟʘ 

ʩʫʟʙʠʚʘˁʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʠ ʯʠʠ ʮʝʣʠ ʠ ʤʝʪʦʜʠ ʥʝʤʘʘʪ ʥʠʰʪʦ ʟʘʝʜʥʠʯʢʦ ʩʦ ʦʩʚʦʿʫʚʘˁʝʪʦ ʥʘ 

ʪʝʨʠʪʦʨʠʿʘʪʘ.  
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77
 ʏʣʝʥ 56 ʦʜ ɼʇ I; ʠ ʯʣʝʥ 15 ʦʜ ɼʇ II. 
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ü ʫʙʠʩʪʚʦ ʥʘ ʣʠʮʘ ʢʦʠ ʥʝ ʟʝʤʘʘʪ ʧʦʚʝ˃ʝ ʫʯʝʩʪʚʦ ʚʦ ʙʦʨʙʝʥʠ ʩʫʜʠʨʠ.79
 

ɸʥʪʠʪʝʨʦʨʠʟʤʦʪ
80

 ʝ ʘʢʪʠʚʥʦʩʪ ʟʘ ʧʨʝʟʝʤʘˁʝ ʦʜʙʨʘʥʙʝʥʠ ʤʝʨʢʠ ʩʦ ʮʝʣ ʜʘ ʩʝ ʧʦʩʪʠʛʥʝ 

ʨʝʜʫʮʠʨʘˁʝ ʥʘ ʨʘʥʣʠʚʦʩʪʘ ʥʘ ʧʦʝʜʠʥʮʠʪʝ ʠ ʠʤʦʪʦʪ ʦʜ ʪʝʨʦʨʠʩʪʠʯʢʠʪʝ ʘʢʪʠ. 

ʇʨʝʚʝʥʠʨʘˁʝʪʦ ʥʘ ʪʝʨʦʨʠʟʤʦʪ ʚʢʣʫʯʫʚʘ: ʚʦʩʧʦʩʪʘʚʫʚʘˁʝ ʥʘ ʩʪʨʘʪʝʛʠʿʘ; ʜʝʬʠʥʠʨʘˁʝ ʥʘ 

ʠʥʩʪʨʫʤʝʥʪʠ; ʢʦʦʨʜʠʥʠʨʘʥʘ ʩʦʨʘʙʦʪʢʘ ʥʘ ʜʨʞʘʚʠʪʝ ʚʦ ʙʦʨʙʘʪʘ ʧʨʦʪʠʚ ʪʝʨʦʨʠʟʤʦʪ; ʢʘʢʦ ʠ ʜʝʬʠʥʠʨʘˁʝ 

ʥʘ ʪʝʨʦʨʠʟʤʦʪ ʩʦ ʧʨʠʬʘ˃ʘˁʝ ʥʘ ʢʦʥʩʝʥʟʫʘʣʥʘ ʜʝʬʠʥʠʮʠʿʘ.
81

   

 ɺʦ ʩʝʚʢʫʧʥʠʦʚ ʢʦʥʪʝʢʩʪ, ʧʦʪʨʝʙʘʪʘ ʦʜ ʤʝʥʘ˅ʠʨʘˁʝ ʥʘ ʢʨʠʟʠ, ʩʪʘʥʫʚʘ ʩʝ ʧʦʠʟʨʘʟʝʥʘ  ʠ ʝ  

ʠʤʧʝʨʘʪʠʚ ʟʘ ʥʘʮʠʦʥʘʣʥʘ ʙʝʟʙʝʜʥʦʩʪ ʠ ʤʝʺʫʥʘʨʦʜʥʘ ʩʪʘʙʠʣʥʦʩʪ. 
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ʇʨʦʬ. ʜ-ʨ  ʇʠʚʦʚʘʨʦʚ ɺʣʘʜʠʤʠʨ 

ʄʀʊ ï ʋʥʠʚʝʨʟʠʪʝʪ 

ʉʢʦʧʿʝ 

pivovarov_vladimir@yahoo.com 
 

Abstract:Most of the perpetration of the crimes in the area of organized crime, terrorism and violent crime in 

recent decades, forced the states by way of derogation of the law, thus collected evidence in legal form to 

incorporate in their legislation, in order to serve as evidence in trial proceedings. 

For the first time here in Macedonia, these amendments were incorporated back in 2004 with Criminal 

Procedure Law Article 142 - b, as a special investigation measures  undertaken by the Ministry of Internal 

Affairs, Customs Administration and the Ministry of Defense for concrete listed crimes. The processing form of 

retrieving for such evidence has been clarified by the law of monitoring the electronic evidence, enacted in 

2006. 

Both above mentioned laws, since their own beginning to the present, undergone several changes so far in order 

to improve the use of special investigative measures, but unfortunately the law does not allow real control by the 

Parliament onto the system for monitoring the electronic communication, therefore, there is a wide open scope 

to abuse it.  

Indeed, the criminal and judicial practice, the last decade has shown and proved that electronically 

communication have increasingly presenting crucial evidence in detecting and proofing of serious crimes in area 

of organized crime and terrorism. 

Keywords: Electronic communications, legal form, organized crime, terrorism.  

 

1. ɺʆɺɽɼ 
ʆʩʥʦʚʝʥ ʧʨʝʜʫʩʣʦʚ ʟʘ ʠʟʜʘʚʘˁʝ ʥʘ ʥʘʨʝʜʙʘ ʦʜ ʩʪʨʘʥʘ ʥʘ ʩʫʜʦʪ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʝ 

ʜʝʢʘ ʦʜʨʝʜʝʥʦ ʣʠʮʝ ʝ ʩʪʦʨʠʪʝʣ ʥʘ ʢʨʠʚʠʯʥʦ ʜʝʣʦ ʟʘ ʢʦʝ ʝ ʧʨʦʧʠʰʘʥʘ ʢʘʟʥʘ ʟʘʪʚʦʨ ʦʜ ʥʘʿʤʘʣʢʫ ʯʝʪʠʨʠ 

ʛʦʜʠʥʠ ʠʣʠ ʥʘ ʢʨʠʚʠʯʥʦ ʜʝʣʦ ʟʘ ʢʦʝ ʝ ʧʨʦʧʠʰʘʥʘ ʢʘʟʥʘ ʟʘʪʚʦʨ ʜʦ ʧʝʪ ʛʦʜʠʥʠ ʝ ʧʦʩʪʦʝˁʝʪʦ ʥʘ ʦʩʥʦʚʠ ʟʘ 

ʩʦʤʥʝʚʘˁʝ.
82

 ʆʩʥʦʚʝʥ ʫʩʣʦʚ ʟʘ ʠʟʜʘʚʘˁʝ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʝ ʟʘʧʨʝʪʝʥʘʪʘ ʢʘʟʥʘ ʢʦʿʘ 

ʢʫʤʫʣʘʪʠʚʥʦ ʝ ʧʦʚʨʟʘʥa ʩʦ ʠʟʚʨʰʫʚʘˁʝʪʦ ʥʘ ʢʨʠʚʠʯʥʦʪʦ ʜʝʣʦ ʢʦʝ ʪʨʝʙʘ ʜʘ ʝ ʩʪʦʨʝʥʦ ʦʜ ʩʪʨʘʥʘ ʥʘ 

ʦʨʛʘʥʠʟʠʨʘʥʘ ʛʨʫʧʘ, ʙʘʥʜʘ ʠʣʠ ʜʨʫʛʦ ʟʣʦʩʪʦʨʥʠʯʢʦ ʟʜʨʫʞʝʥʠʝ, ʘ ʧʦʪʨʝʙʥʠʪʝ ʧʦʜʘʪʦʮʠ ʟʘ ʫʩʧʝʰʥʦ 

ʚʦʜʝˁʝ ʥʘ ʢʘʟʥʝʥʘʪʘ ʧʦʩʪʘʧʢʘ ʜʘ ʥʝʤʦʞʝ ʥʘ ʜʨʫʛ ʥʘʯʠʥ ʜʘ ʙʠʜʘʪ ʧʨʠʙʝʨʝʥʠ.
83

 

 

2. ʇʆɼʅɽʉʋɺɸɳɽ ʅɸ ɹɸʈɸɳɽ ɿɸ ʉʃɽɼɽɳɽ ʅɸ ʂʆʄʋʅʀʂɸʎʀʀʊɽ 

ɹʘʨʘˁʝʪʦ ʟʘ ʜʦʥʝʩʫʚʘˁʝ ʥʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʛʦ ʧʦʜʥʝʩʫʚʘ ʥʘʜʣʝʞʥʠʦʪ 

ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ ʜʦ ʩʫʜʦʪ, ʧʦ ʩʦʧʩʪʚʝʥʘ ʠʥʠʮʠʿʘʪʠʚʘ ʠʣʠ ʧʘʢ ʧʦ ʧʨʝʜʣʦʛ ʥʘ ʦʚʣʘʩʪʝʥʦ ʣʠʮʝ ʦʜ 

ʤʠʥʠʩʪʝʨʦʪ ʟʘ ʚʥʘʪʨʝʰʥʠ ʨʘʙʦʪʠ ʠʣʠ ʤʠʥʠʩʪʝʨʦʪ ʟʘ ʦʜʙʨʘʥʘ. ʆʚʣʘʩʪʝʥʦ ʩʣʫʞʙʝʥʦ ʣʠʮʝ ʝ ʣʠʮʝ ʢʦʝ ʦʜ 

ʩʪʨʘʥʘ ʥʘ ʤʠʥʠʩʪʝʨʦʪ ʟʘ ʚʥʘʪʨʝʰʥʠ ʨʘʙʦʪʠ ʠʣʠ ʧʘʢ ʦʜ ʤʠʥʠʩʪʝʨʦʪ ʟʘ ʦʜʙʨʘʥʘ ʩʦ ʨʝʰʝʥʠʝ ʝ ʦʚʣʘʩʪʝʥʦ ʟʘ 

ʧʨʝʚʟʝʤʘˁʝ ʥʘ ʜʝʿʩʪʚʠʿʘ ʩʦʛʣʘʩʥʦ ʦʜʨʝʜʙʠʪʝ ʥʘ ɿʘʢʦʥʦʪ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʝʣʝʢʪʨʦʥʩʢʠʪʝ ʢʦʤʫʥʠʢʘʮʠʠ.
84

 

ɹʘʨʘˁʝʪʦ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʩʝ ʧʦʜʥʝʩʫʚʘ ʜʦ ʥʘʜʣʝʞʥʠʦʪ ʠʩʪʨʘʞʝʥ ʩʫʜʠʿʘ, ʚʦ 

ʧʠʩʤʝʥʘ ʬʦʨʤʘ, ʘ ʪʨʝʙʘ ʜʘ ʛʠ ʩʦʜʨʞʠ ʩʣʝʜʥʠʪʝ ʧʦʜʘʪʦʮʠ: 

1.ʆʨʛʘʥ ʢʦʿ ʛʦ ʧʦʜʥʝʩʫʚʘ ʙʘʨʘˁʝʪʦ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ; 

                                                           
 
 
82

 ʆʩʥʦʚʠ ʥʘ ʩʦʤʥʝʚʘˁʝ ʩʝ ʤʥʦʛʫ ʥʠʟʦʢ ʩʪʝʧʝʥ ʥʘ ʚʝʨʦʿʘʪʥʦʩʪ ʜʝʢʘ ʦʜʨʝʜʝʥʦ ʣʠʮʝ ʝ ʩʪʦʨʠʪʝʣ ʥʘ 

ʢʨʠʚʠʯʥʦ ʜʝʣʦ, ʧʦʨʘʜʠ ʰʪʦ ʟʘʢʦʥʦʜʘʚʝʮʦʪ ʩʝʨʠʦʟʥʦ ʪʨʝʙʘ ʜʘ ʨʘʟʤʠʩʣʠ ʜʘʣʠ ʥʠʩʢʠʦʪ ʩʪʝʧʝʥ ʥʘ 

ʚʝʨʦʿʘʪʥʦʩʪ ʜʝʢʘ ʝ ʠʟʚʨʰʝʥʦ ʢʨʠʚʠʯʥʦ ʜʝʣʦ ʝ ʜʦʚʦʣʝʥ ʜʘ ʩʝ ʧʦʙʘʨʘ ʦʜ ʩʫʜʦʪ ʜʦʟʚʦʣʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ 

ʝʣʝʢʪʨʦʥʩʢʠʪʝ ʢʦʤʫʥʠʢʘʮʠʠ ʦʜʥʦʩʥʦ ʫʧʦʪʨʝʙʘ ʥʘ ʦʧʝʨʘʪʠʚʥʦ ʪʝʭʥʠʯʢʠ ʩʨʝʜʩʪʚʘ, ʠʣʠ ʧʘʢ ʤʠʥʠʤʘʣʥʦʪʦ 

ʥʠʚʦ ʟʘ ʜʦʙʠʚʘˁʝ ʥʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʥʝ ʪʨʝʙʘ ʜʘ ʩʝ ʠʟʜʠʛʥʝ ʥʘ ʧʦʚʠʩʦʢ ʩʪʝʧʝʥ 

ʦʜʥʦʩʥʦ ʥʘ ʥʠʚʦ ʥʘ ʦʩʥʦʚʘʥʦ ʩʦʤʥʝʚʘˁʝ. 
83

 ɺʠʜʠ ʧʦʚʝ˃ʝ, ʃʘʿʤʘʥ ʄ., ʇʦʪʝʨ ɻ., ʆʨʛʘʥʠʟʠʨʘʥ ʢʨʠʤʠʥʘʣ, ʉʢʦʧʿʝ, 2009 ʛʦʜ, ʩʪʨ. 486 ʠ 487  
84

 ʉʫʣʝʿʤʘʥʦʚ ɿ. ʇʠʚʦʚʘʨʦʚ ɺ., ʂʨʠʚʠʯʥʦ ʧʨʦʮʝʩʥʦ ʧʨʘʚʦ, ʉʢʦʧʿʝ, 2004 ʛʦʜ. ʩʪʨ. 578 
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2.ʇʦʜʘʪʦʮʠ ʟʘ ʬʠʟʠʯʢʦʪʦ ʣʠʮʝ ʠʣʠ ʦʜʛʦʚʦʨʥʦʪʦ ʣʠʮʝ ʚʦ ʧʨʘʚʥʦʪʦ ʣʠʮʝ ʟʘ ʯʠʠ ʢʦʤʫʥʠʢʘʮʠʠ ʩʝ 

ʙʘʨʘ ʜʘ ʙʠʜʘʪ ʧʨʝʜʤʝʪ ʥʘ ʩʣʝʜʝˁʝ; 

3.ʆʩʥʦʚʠ ʥʘ ʩʦʤʥʝʚʘˁʝ ʟʘ ʩʪʦʨʝʥʦʪʦ ʢʨʠʚʠʯʥʦ ʜʝʣʦ; 

4.ʆʧʠʩ ʥʘ ʢʨʠʚʠʯʥʦʪʦ ʜʝʣʦ: 

5.ʇʨʠʯʠʥʘ ʟʘ ʥʝʤʦʞʥʦʩʪʘ ʧʦʪʨʝʙʥʠʪʝ ʧʦʜʘʪʦʮʠ ʜʘ ʩʝ ʩʦʙʝʨʘʪ ʥʘ ʜʨʫʛ ʥʘʯʠʥ; 

6.ɺʠʜʦʪ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʯʠʝ ʩʣʝʜʝˁʝ ʩʝ ʙʘʨʘ; 

7.ɺʠʜʦʪ ʥʘ ʤʦʞʥʠʪʝ ʪʝʭʥʠʯʢʠ ʩʨʝʜʩʪʚʘ ʰʪʦ ʪʨʝʙʘ ʜʘ ʩʝ ʧʨʠʤʝʥʘʪ ʠ ʤʦʞʥʠʪʝ ʣʦʢʘʮʠʠ ʥʘ 

ʩʨʝʜʩʪʚʘʪʘ ʦʜ ʢʦʠ ˃ʝ ʙʠʜʘʪ ʩʣʝʜʝʥʠ ʢʦʤʫʥʠʢʘʮʠʠʪʝ; 

8.ʅʘʯʠʥʦʪ ʠ ʦʙʝʤʦʪ ʥʘ ʩʧʨʦʚʝʜʫʚʘˁʝ ʥʘ ʤʝʨʢʠʪʝ, ʠ 

9.ɺʨʝʤʝʪʦ ʟʘ ʢʦʝ ʩʝ ʙʘʨʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. 

ʇʨʝʚʟʝʤʘˁʝʪʦ ʥʘ ʥʘʧʨʝʜ ʥʘʚʝʜʝʥʠʪʝ ʤʝʨʢʠ, ʜʦʢʦʣʢʫ ʥʝʤʦʞʝ ʜʘ ʩʝ ʠʟʚʨʰʠ ʦʜ ʙʝʟʙʝʜʥʘ 

ʦʜʘʣʝʯʝʥʦʩʪ, ʦʜʥʦʩʥʦ ʧʦʩʪʦʠ ʧʦʪʨʝʙʘ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʜʘ ʩʝ ʠʟʚʨʰʠ ʚʦ ʜʦʤʦʪ, ʨʘʙʦʪʥʠʪʝ 

ʧʨʦʩʪʦʨʠʠ, ʧʨʦʩʪʦʨʠʠ ʚʦ ʢʦʠ ʧʨʝʪʩʪʦʿʫʚʘ ʦʩʦʤʥʠʯʝʥʦʪʦ ʣʠʮʝ ʠʣʠ ʣʠʮʘ, ʠʣʠ ʧʘʢ ʧʨʝʚʦʟʥʠʪʝ ʩʨʝʜʩʪʚʘ, 

ʦʜʥʦʩʥʦ ʝ ʥʝʦʧʭʦʜʥʦ ʜʘ ʩʝ ʚʣʝʟʝ ʚʦ ʥʘʚʝʜʝʥʠʪʝ ʧʨʦʩʪʦʨʠʠ ʠʣʠ ʧʨʝʚʦʟʥʠ ʩʨʝʜʩʪʚʘ, ʩʝ ʧʦʜʥʝʩʫʚʘ ʧʦʩʝʙʝʥ 

ʧʨʝʜʣʦʛ, ʧʨʠ ʰʪʦ ʤʦʨʘ ʜʘ ʩʝ ʧʨʝʮʠʟʠʨʘ ʚʨʝʤʝʥʩʢʠʦʪ ʧʝʨʠʦʜ ʚʦ ʢʦʿ ʩʝ ʧʨʝʜʣʘʛʘ ʜʘ ʩʝ ʠʟʚʨʰʠ 

ʧʦʩʪʘʚʫʚʘʘˁʝʪʦ ʠʣʠ ʧʘʢ ʦʪʩʪʨʘʥʫʚʘˁʝʪʦ ʥʘ ʦʧʝʨʘʪʠʚʥʦ ʪʝʭʥʠʯʢʠʪʝ ʩʨʝʜʩʪʚʘ.
85

 

 

3. ʀɿɼɸɺɸɳɽ ʅɸ ʅɸʈɽɼɹɸ ɿɸ ʉʃɽɼɽɳɽ ʅɸ ʂʆʄʋʅʀʂɸʎʀʀʊɽ 

ʀʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ, ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ, ʜʦʥʝʩʫʚʘ ʥʘʿʜʦʮʥʘ ʚʦ ʨʦʢ ʦʜ 24 ʯʘʩʘ 

ʦʜ ʤʦʤʝʥʪʦʪ ʥʘ ʧʦʜʥʝʩʫʚʘˁʝ ʥʘ ʙʘʨʘˁʝʪʦ ʧʦʜ ʫʩʣʦʚ ʜʘ ʩʝ ʠʩʧʦʣʥʝʪʠ ʟʘʢʦʥʩʢʠʪʝ ʫʩʣʦʚʠ ʟʘ ʩʣʝʜʝˁʝ ʥʘ 

ʝʣʝʢʪʨʦʥʩʢʠʪʝ ʢʦʤʫʥʠʢʘʮʠʠ ʥʘ ʣʠʮʝ ʟʘ ʢʦʝ ʧʦʩʪʦʿʘʪ ʦʩʥʦʚʠ ʥʘ ʩʦʤʥʝʚʘˁʝ ʜʝʢʘ ʝ ʩʪʦʨʠʪʝʣ ʥʘ ʢʨʠʚʠʯʥʦ 

ʜʝʣʦ ʟʘ ʢʦʝ ʝ ʧʨʦʧʠʰʘʥʘ ʢʘʟʥʘ ʟʘʪʚʦʨ ʦʜ ʥʘʿʤʘʣʢʫ ʯʝʪʠʨʠ ʛʦʜʠʥʠ ʠʣʠ ʥʘ ʢʨʠʚʠʯʥʦ ʜʝʣʦ ʟʘ ʢʦʝ ʝ 

ʧʨʦʧʠʰʘʥʘ ʢʘʟʥʘ ʟʘʪʚʦʨ ʜʦ ʧʝʪ ʛʦʜʠʥʠ. 

ɺʦ ʩʣʫʯʘʿ ʥʘ ʥʝʩʦʛʣʘʩʫʚʘˁʝ ʩʦ ʙʘʨʘˁʝʪʦ ʟʘ ʜʦʥʝʩʫʚʘˁʝ ʥʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʝʣʝʢʪʨʦʥʩʢʠ 

ʢʦʤʫʥʠʢʘʮʠʠ, ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʛʦ ʠʟʚʝʩʪʫʚʘ ʥʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ ʚʦ ʨʦʢ ʦʜ 24 ʯʘʩʘ ʦʜ ʧʨʠʝʤʦʪ 

ʥʘ ʧʦʜʥʝʩʝʥʦʪʦ ʙʘʨʘˁʝ. 

ɺʦ ʠʪʥʠ ʩʠʪʫʘʮʠʠ, ʥʘ ʧʦʩʝʙʥʦ ʦʙʨʘʟʣʦʞʝʥʦ ʧʠʩʤʝʥʦ ʙʘʨʘˁʝ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ, 

ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʜʦʥʘʩʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʥʘʿʜʦʮʥʘ ʚʦ ʨʦʢ ʦʜ  3 ʯʘʩʘ ʦʜ 

ʧʦʜʥʝʩʫʚʘˁʝʪʦ ʥʘ ʙʘʨʘˁʝʪʦ. ɺʦ ʩʠʪʫʘʮʠ ʟʘ ʠʟʜʘʚʘˁʝ ʥʘ ʥʘʨʝʜʙʘ ʧʦ ʠʪʥʘ ʧʦʩʪʘʧʢʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠ, ʜʦʢʦʣʢʫ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʥʝ ʩʝ ʩʦʛʣʘʩʠ ʪʦʿ ʝ ʜʦʣʞʝʥ ʚʦ ʨʦʢ ʦʜ 6 ʯʘʩʘ ʦʜ ʧʨʠʝʤʦʪ ʥʘ 

ʧʦʜʥʝʩʝʥʦʪʦ ʙʘʨʘˁʝ ʜʘ ʛʦ ʠʟʚʝʩʪʠ ʥʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ. ʅʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ ʟʘ ʚʘʢʚʦʪʦ 

ʥʝʩʦʛʣʘʩʫʚʘˁʝ ʠʤʘ ʧʨʘʚʦ ʥʘ ʧʨʠʛʦʚʦʨ ʜʦ ʢʨʠʚʠʯʥʠʦʪ ʩʦʚʝʪ ʥʘ ʥʘʜʣʝʞʥʠʦʪ ʩʫʜ ʚʦ ʨʦʢ ʦʜ 24 ʯʘʩʘ ʦʜ 

ʧʨʠʝʤʦʪ ʥʘ ʠʟʚʝʩʪʫʚʘˁʝʪʦ ʟʘ ʥʝʩʦʛʣʘʩʫʚʘˁʝ. 

ʂʨʠʚʠʯʥʠʦʪ ʩʦʚʝʪ, ʚʦ ʨʦʢ ʦʜ 24 ʯʘʩʘ ʦʜ ʧʨʠʝʤʦʪ ʥʘ ʧʨʠʛʦʚʦʨʦʪ ʠʟʿʘʚʝʥ ʦʜ ʩʪʨʘʥʘ ʥʘ ʥʘʜʣʝʞʥʠʦʪ 

ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ, ʪʨʝʙʘ ʜʘ ʦʜʣʫʯʠ ʠ ʜʘ ʜʦʥʝʩʝ ʦʜʣʫʢʘ. 

ɺʦ ʦʜʨʝʜʝʥʠ ʩʠʪʫʘʮʠʠ ʧʨʝʜʚʠʜʝʥʠ ʩʦ ʟʘʢʦʥ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʧʦ ʩʣʫʞʙʝʥʘ ʜʦʣʞʥʦʩʪ ʙʘʨʘˁʝʪʦ 

˃ʝ ʛʦ ʦʜʙʠʝ. ʊʦʘ ʩʝ ʩʠʪʫʘʮʠʠ ʚʦ ʢʦʠ ʙʘʨʘˁʝʪʦ ʟʘ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʩʝ ʦʜʥʝʩʫʚʘ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʥʘ ʘʜʚʦʢʘʪʦʪ ʦʧʨʝʜʝʣʝʥ ʟʘ ʙʨʘʥʠʪʝʣ ʥʘ ʦʩʦʤʥʠʯʝʥʦʪʦ ʣʠʮʝ ʯʠʠ ʢʦʤʫʥʠʢʘʮʠʠ ʩʝ ʙʘʨʘ ʜʘ 

ʩʝ ʩʣʝʜʘʪ, ʢʘʢʦ ʠ  ʜʦʢʦʣʢʫ ʙʘʨʘˁʝʪʦ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʩʝ ʦʜʥʝʩʫʚʘ ʥʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ 

ʢʦʠ ʩʝ ʚʨʰʘʪ ʚʦ ʩʣʫʞʙʝʥʠʪʝ ʧʨʦʩʪʦʨʠʠ ʥʘ ʧʨʝʪʩʝʜʘʪʝʣʦʪ ʥʘ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ, ʧʨʝʪʩʝʜʘʪʝʣʦʪ ʥʘ 

ʉʦʙʨʘʥʠʝʪʦ ʥʘ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ, ʧʨʝʪʩʝʜʘʪʝʣʦʪ ʥʘ ɺʣʘʜʘʪʘ ʥʘ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ ʠʣʠ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʰʪʦ ʩʝ ʚʨʰʘʪ ʚʦ ʩʣʫʞʙʝʥʠʪʝ ʧʨʦʩʪʦʨʠʠ ʥʘ ʧʨʘʪʝʥʠʮʠʪʝ ʥʘ ʉʦʙʨʘʥʠʝʪʦ ʥʘ ʈʝʧʫʙʣʠʢʘ 

ʄʘʢʝʜʦʥʠʿʘ,
86

 

ʅʘʨʝʜʙʘʪʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʰʪʦ ʿʘ ʠʟʜʘʚʘ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ, ʘ ʠʩʪʘʪʘ ʟʘʜʦʣʞʠʪʝʣʥʦ 

ʪʨʝʙʘ ʜʘ ʛʠ ʩʦʜʨʞʠ ʩʣʝʜʥʠʪʝ ʧʦʜʘʪʦʮʠ: 

-ʅʘʟʠʚ ʥʘ ʦʨʛʘʥʦʪ ʧʦ ʯʠʝ ʙʘʨʘˁʝ ʩʝ ʥʘʨʝʜʫʚʘ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ; 

-ʀʜʝʥʪʠʪʝʪʦʪ ʥʘ ʬʠʟʠʯʢʦʪʦ ʣʠʮʝ ʠʣʠ ʦʜʛʦʚʦʨʥʦʪʦ ʣʠʮʝ ʚʦ ʧʨʘʚʥʦʪʦ ʣʠʮʝ ʯʠʠ ʢʦʤʫʥʠʢʘʮʠʠ ˃ʝ 

ʙʠʜʘʪ ʧʨʝʜʤʝʪ ʥʘ ʩʣʝʜʝˁʝ ʚʦ ʩʠʪʫʘʮʠʠ ʢʦʛʘ ʥʠʚʥʠʦʪ ʠʜʝʥʪʠʪʝʪ ʝ ʧʦʟʥʘʪ ʥʘ ʧʦʜʥʦʩʠʪʝʣʦʪ ʥʘ ʙʘʨʘˁʝʪʦ. 

-ʆʩʥʦʚʠʪʝ ʥʘ ʩʦʤʥʝʚʘˁʝ ʟʘ ʩʪʦʨʝʥʦʪ ʢʨʠʚʠʯʥʦ ʜʝʣʦ ʧʦʨʘʜʠ ʢʦʝ ʩʝ ʙʘʨʘ ʩʣʝʜʝˁʝ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ; 

-ʇʨʘʚʥʘ ʢʚʘʣʠʬʠʢʘʮʠʿʘ ʟʘ ʩʪʦʨʝʥʦʪʦ ʢʨʠʚʠʯʥʦ ʜʝʣʦ ʟʘ ʢʦʝ ʩʝ ʙʘʨʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ; 

-ʇʨʠʯʠʥʠ ʟʘ ʥʝʤʦʞʥʦʩʪʘ ʜʦʢʘʟʠʪʝ ʠ ʧʦʜʘʪʦʮʠʪʝ ʜʘ ʩʝ ʩʦʙʝʨʘʪ ʥʘ ʜʨʫʛ ʥʘʯʠʥ; 

                                                           
85

 ʇʠʧʘʥ ʉ., ɽʣʝʢʪʨʦʥʩʢʦ ʨʘʟʫʟʥʘʚʘˁʝ ʠ ʟʘʰʪʠʪʘ, ʉʢʦʧʿʝ,  2011 ʛʦʜ, ʩʪʨ. 18 
86

 ɿʘʢʦʥʦʜʘʚʝʮʦʪ ʩʦ ʚʘʢʚʦʪʦ ʨʝʰʝʥʠʝ ʜʝʣʫʤʥʦ ʛʦ ʠʩʧʦʯʠʪʫʚʘʣ ʧʨʘʚʦʪʦ ʥʘ ʠʤʫʥʠʪʝʪ ʢʦʿ ʛʦ ʫʞʠʚʘʘʪ, 

ʧʨʘʪʝʥʠʮʠʪʝ ʚʦ ʉʦʙʨʘʥʠʝʪʦ, ʧʨʝʪʩʝʜʘʪʝʣʦʪ ʥʘ ʉʦʙʨʘʥʠʝʪʦ, ʧʨʝʪʩʝʜʘʪʝʣʦʪ ʥʘ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ ʠ 

ʧʨʝʪʩʝʜʘʪʝʣʦʪ ʥʘ ʚʣʘʜʘʪʘ ʥʘ ʚʣʘʜʘʪʘ ʥʘ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ, ʟʘʪʦʘ ʰʪʦ ʠ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʢʦʠ ʛʠ 

ʦʩʪʚʘʨʫʚʘʘʪ ʥʘʧʨʝʜ ʥʘʚʝʜʝʥʠʪʝ ʣʠʮʘ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʦʧʬʘʪʝʥʠ ʩʦ ʤʝʨʢʘʪʘ ʥʝʩʦʛʣʘʩʫʚʘˁʝ ʟʘ ʠʟʜʘʚʘˁʝ ʥʘ 

ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ, ʘ ʥʝ ʩʘʤʦ ʚʦ ʧʨʦʩʪʦʨʠʠʪʝ ʢʦʠ ʪʠʝ ʛʠ ʢʦʨʠʩʪʘʪ ʟʘ ʩʣʫʞʙʝʥʠ ʧʦʪʨʝʙʠ, 
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-ɺʠʜʦʪ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʟʘ ʢʦʠ ʩʝ ʙʘʨʘ ʧʨʠʤʝʥʘ ʥʘ ʦʧʝʨʘʪʠʚʥʦ ʪʝʭʥʠʯʢʠ ʩʨʝʜʩʪʚʘ ʟʘ ʩʣʝʜʝˁʝ 

ʥʘ ʠʩʪʠʪʝ; 

-ɺʠʜʦʪ ʠ ʦʧʠʩ ʥʘ ʤʦʞʥʠʪʝ ʪʝʭʥʠʯʢʠ ʩʨʝʜʩʪʚʘ ʢʦʠ ˃ʝ ʙʠʜʘʪ ʧʨʠʤʝʥʝʪʠ ʟʘ ʩʣʝʜʝˁʝʪʦ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʢʘʢʦ ʠ ʣʦʢʘʮʠʿʘʪʘ ʥʘ ʦʧʝʨʘʪʠʚʥʦ ʪʝʭʥʠʯʢʠʪʝ ʩʨʝʜʩʪʚʘ ʦʜ ʢʦʠ ˃ʝ ʩʝ ʩʣʝʜʘʪ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ; 

-ʅʘʯʠʥʦʪ ʠ ʦʙʝʤʦʪ ʥʘ ʩʧʨʦʚʝʜʫʚʘˁʝ ʥʘ ʤʝʨʢʠʪʝ; 

-ɺʨʝʤʝʪʦ ʟʘ ʢʦʝ ʩʝ ʦʜʦʙʨʫʚʘ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ; 

-ʈʦʢʦʪ ʚʦ ʢʦʿ ʧʦ ʟʘʚʨʰʫʚʘˁʝʪʦ ʩʦ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʧʦʜʘʪʦʮʠʪʝ ʩʝ ʧʨʝʜʘʚʘʘʪ ʥʘ 

ʥʘʜʣʝʞʥʠʦʪ ʠʩʪʨʘʞʝʥ ʩʫʜʠʿʘ. 

ɺʦ ʥʘʨʝʜʙʘʪʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ, ʧʦʩʝʙʥʦ ʩʝ ʥʘʚʝʜʫʚʘ ʜʝʢʘ ʩʣʝʜʝˁʝʪʦ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʚʝʜʥʘʰ ˃ʝ ʧʨʝʩʪʘʥʝ ʚʦ ʤʦʤʝʥʪʦʪ ʢʦʛʘ ˃ʝ ʩʝ ʜʦʙʠʝ ʦʯʝʢʫʚʘʥʘʪʘ ʠʥʬʦʨʤʘʮʠʿʘ ʢʦʿʘ ʝ 

ʥʘʚʝʜʝʥʘ ʚʦ ʠʟʜʘʜʝʥʘʪʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. 

ʀʩʪʦ ʪʘʢʘ ʚʦ ʥʘʨʝʜʙʘʪʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʢʦʿʘ ʩʝ ʦʜʥʝʩʫʚʘ ʥʘ ʧʦʩʪʘʚʫʚʘˁʝ 

(ʚʛʨʘʜʫʚʘˁʝ ʠʣʠ ʠʥʩʪʘʣʠʨʘˁʝ ) ʦʧʝʨʘʪʠʚʥʦ ʪʝʭʥʠʯʢʠ ʩʨʝʜʩʪʚʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʚʦ ʧʨʝʚʦʟʥʠ 

ʩʨʝʜʩʪʚʘ, ʩʪʘʥʦʚʠ, ʢʫ˃ʠ, ʭʦʪʝʣʩʢʠ ʩʦʙʠ, ʢʘʥʮʝʣʘʨʠʠ ʠ ʜʨ., ʩʦ ʮʝʣ ʧʨʠʙʠʨʘˁʝ ʥʘ ʧʦʪʨʝʙʥʠʪʝ ʠʥʬʦʨʤʘʮʠʠ 

ʠ ʧʦʜʘʪʦʮʠ, ʪʦʯʥʦ ʩʝ ʧʨʝʮʠʟʠʨʘ ʚʦ ʢʦʿ ʚʨʝʤʝʥʩʢʠ ʧʝʨʠʦʜ ˃ʝ ʩʝ ʠʟʚʨʰʠ ʥʘʚʝʜʝʥʘʪʘ ʤʝʨʢʘ. 

ʆʩʚʝʥ ʨʝʜʦʚʥʠʪʝ ʩʠʪʫʘʮʠʠ ʚʦ ʢʦʠ ʩʝ ʙʘʨʘ ʦʜ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʠʟʜʘʚʘˁʝ ʥʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ 

ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʩʦ ʮʝʣ ʧʨʠʙʠʨʘˁʝ ʥʘ ʧʦʪʨʝʙʥʠʪʝ ʠʥʬʦʨʤʘʮʠʠ ʠ ʧʦʜʘʪʦʮʠ, ʚʦ ʧʨʘʢʪʠʢʘ ʩʝ ʩʣʫʯʫʚʘʘʪ 

ʠʪʥʠ ʩʠʪʫʘʮʠʠ ʢʦʛʘ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʪʨʝʙʘ ʜʘ ʠʟʜʘʜʝ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. ʊʦʘ ʩʝ 

ʩʣʝʜʥʠʪʝ ʩʠʪʫʘʮʠʠ. 

ʉʠʪʫʘʮʠʠ ʚʦ ʢʦʠ ʧʦʩʪʦʠ ʦʧʘʩʥʦʩʪ ʦʜ ʧʨʝʜʠʟʚʠʢʫʚʘˁʝ ʥʘ ʩʤʨʪ ʠʣʠ ʪʝʰʢʘ ʪʝʣʝʩʥʘ ʧʦʚʨʝʜʘ ʥʘ 

ʝʜʥʦ ʠʣʠ ʧʦʚʝ˃ʝ ʣʠʮʘ ʠʣʠ ʧʘʢ ʧʨʝʜʠʟʚʠʢʫʚʘˁʝ ʥʘ ʤʘʪʝʨʠʿʘʣʥʘ ʰʪʝʪʘ ʥʘ ʠʤʦʪ ʦʜ ʛʦʣʝʤʠ ʨʘʟʤʝʨʠ, ʠʣʠ 

ʩʠʪʫʘʮʠʠ ʢʦʛʘ ʧʦʩʪʦʠ ʦʧʘʩʥʦʩʪ ʦʜ ʙʝʛʩʪʚʦ ʥʘ ʣʠʮʝ ʢʦʝ ʝ ʩʪʦʨʠʪʝʣ ʥʘ ʢʨʠʚʠʯʥʦ ʜʝʣʦ ʟʘ ʢʦʝ ʝ ʧʨʦʧʠʰʘʥʘ 

ʢʘʟʥʘ ʜʦʞʠʚʦʪʝʥ ʟʘʪʚʦʨ, ʤʦʞʝ ʜʘ ʩʝ ʧʨʝʚʟʝʤʝ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʠ ʚʨʟ ʦʩʥʦʚ ʥʘ ʫʩʥʦ ʠʟʜʘʜʝʥʘ 

ʥʘʨʝʜʙʘ ʦʜ ʩʪʨʘʥʘ ʥʘ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʠʩʪʠʪʝ. 

ɼʦʢʦʣʢʫ ʟʘ ʥʘʧʨʝʜ ʥʘʚʝʜʝʥʠʪʝ ʩʠʪʫʘʮʠʠ, ʧʦ ʫʩʥʦ ʙʘʨʘˁʝ ʟʘ ʠʟʜʘʚʘˁʝ ʥʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠ, ʥʘʜʣʝʞʥʠʦʪ ʠʩʪʨʘʞʝʥ ʩʫʜʠʿʘ ʠʟʜʘʜʝ ʫʩʥʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ, 

ʥʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ ʝ ʜʦʣʞʝʥ ʜʘ ʠʟʛʦʪʚʠ ʩʣʫʞʙʝʥʘ ʙʝʣʝʰʢʘ. 

ʇʦ ʠʟʜʘʚʘˁʝʪʦ ʥʘ ʫʩʥʘʪʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʦʜ ʩʪʨʘʥʘ ʥʘ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ, 

ʿʘʚʥʠʦʪ ʦʙʚʠʥʠʪʝʣ ʝ ʜʦʣʞʝʥ ʚʝʜʥʘʰ ʘ ʥʘʿʜʦʮʥʘ ʚʦ ʨʦʢ ʦʜ 3 ʯʘʩʘ ʧʦ ʜʦʙʠʝʥʘʪʘ ʫʩʥʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ 

ʢʦʤʫʥʠʢʘʮʠʠ ʜʘ ʜʦʩʪʘʚʠ ʧʠʩʤʝʥʦ ʙʘʨʘˁʝ.  

ɼʦʢʦʣʢʫ ʧʦ ʫʩʤʝʥʦ ʠʟʜʘʜʝʥʘʪʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʦʜ ʩʪʨʘʥʘ ʥʘ ʠʩʪʨʘʞʥʠʦʪ 

ʩʫʜʠʿʘ, ʚʦ ʨʦʢ ʦʜ 3 ʯʘʩʘ ʧʦ ʠʟʜʘʚʘˁʝʪʦ ʥʘ ʥʘʨʝʜʙʘʪʘ, ʿʘʚʥʠʦʪ ʦʙʚʠʥʠʪʝʣ ʥʝ ʜʦʩʪʘʚʠ ʧʠʩʤʝʥʦ ʙʘʨʘˁʝ, ʚʦ 

ʪʘʢʚʘ ʩʠʪʫʘʮʠʿʘ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ˃ʝ ʿʘ ʧʦʚʣʝʯʝ ʚʝ˃ʝ ʠʟʜʘʜʝʥʘʪʘ ʫʩʥʘ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʩʦ ʰʪʦ ʥʘʜʣʝʞʥʠʦʪ ʦʨʛʘʥ ʢʦʤʫ ʤʫ ʝ ʠʟʜʘʜʝʥʘ ʥʘʨʝʜʙʘʪʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ 

ʧʨʠʙʨʘʥʠʪʝ ʠʥʬʦʨʤʘʮʠʠ ʠ ʧʦʜʘʪʦʮʠ ʚʦ ʧʝʨʠʦʜʦʪ ʦʜ ʠʟʜʘʚʘˁʝʪʦ ʥʘ ʥʘʨʝʜʙʘʪʘ ʜʦ ʧʦʚʣʝʢʫʚʘˁʝʪʦ ʥʘ 

ʠʩʪʘʪʘ ʝ ʜʦʣʞʝʥ ʚʝʜʥʘʰ ʜʘ ʛʠ ʜʦʩʪʘʚʠ ʜʦ ʩʫʜʦʪ, ʘ ʚʝ˃ʝ ʧʨʠʙʨʘʥʠʪʝ ʠʥʬʦʨʤʘʮʠʠ ʠ ʧʦʜʘʪʦʮʠ ˃ʝ ʙʠʜʘʪ 

ʫʥʠʰʪʝʥʠ. 

ɺʨʝʤʝʪʨʘʝˁʝʪʦ ʥʘ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʥʝ ʝ ʥʝʦʛʨʘʥʠʯʝʥʦ ʪʫʢʫ ʠʩʪʦʪʦ ʝ ʚʦʦʢʚʠʨʝʥʦ ʩʦ 

ʩʪʨʦʛʦ ʫʪʚʨʜʝʥʠ ʨʦʢʦʚʠ. ʇʦ ʜʦʙʠʚʘˁʝʪʦ ʥʘ ʥʘʨʝʜʙʘ ʠʟʜʘʜʝʥʘ ʦʜ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ, ʨʦʢʦʪ ʟʘ ʩʣʝʜʝˁʝ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʝ 30 ʜʝʥʘ. 

 ɼʦʢʦʣʢʫ ʥʘʜʣʝʞʥʠʦʪ ʦʨʛʘʥ ʟʘʜʦʣʞʝʥ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʧʨʝʜ ʠʩʪʝʢʦʪ ʥʘ ʧʨʝʜʚʠʜʝʥʠʦʪ 

ʨʦʢ ʦʜ 30 ʜʝʥʘ ʛʠ ʧʨʠʙʝʨʝ ʧʦʪʨʝʙʥʠʪʝ ʧʦʜʘʪʦʮʠ ʠ ʠʥʬʦʨʤʘʮʠʠ, ʚʦ ʪʘʢʚʘ ʩʠʪʫʘʮʠʿʘ ʚʝʜʥʘʰ ʩʝ ʧʨʝʢʠʥʫʚʘ 

ʩʦ ʥʘʪʘʤʦʰʥʦʪʦ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. 

ɼʦʢʦʣʢʫ ʧʘʢ ʚʦ ʧʨʝʜʚʠʜʝʥʠʦʪ ʨʦʢ ʦʜ 30 ʜʝʥʘ ʩʦ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʥʝ ʩʝ ʧʨʠʙʝʨʘʪ 

ʧʦʪʨʝʙʥʠʪʝ ʠʥʬʦʨʤʘʮʠʠ ʠ ʧʦʜʘʪʦʮʠ, ʧʦ ʙʘʨʘˁʝ ʥʘ ʥʘʜʣʝʞʥʠʦʪ ʦʨʛʘʥ, ʿʘʚʥʠʦʪ ʦʙʚʠʥʠʪʝʣ ʧʦʜʥʝʩʫʚʘ 

ʜʦʧʦʣʥʠʪʝʣʝʥ ʧʨʝʜʣʦʛ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʩʦ ʧʦʩʝʙʥʦ ʦʙʨʘʟʣʦʞʝʥʠ ʧʨʠʯʠʥʠ ʧʦʨʘʜʠ ʢʦʠ ʩʝ 

ʙʘʨʘ ʧʨʦʜʦʣʞʫʚʘˁʝ ʥʘ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. ɺʨʟ ʦʩʥʦʚʘ ʥʘ ʜʦʧʦʣʥʠʪʝʣʥʠʦʪ ʧʨʝʜʣʦʛ, 

ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʤʦʞʝ ʜʘ ʜʦʥʝʩʝ ʥʘʨʝʜʙʘ ʟʘ ʧʨʦʜʦʣʞʫʚʘˁʝ ʥʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʥʘʿʜʦʣʛʦ 

ʫʰʪʝ ʟʘ 90 ʜʝʥʘ. 

ɺʦ ʩʣʫʯʘʿ ʥʘ ʥʝʩʦʛʣʘʩʫʚʘˁʝ ʩʦ ʜʦʧʦʣʥʠʪʝʣʥʠʦʪ ʧʨʝʜʣʦʛ ʟʘ ʧʨʦʜʦʣʞʫʚʘˁʝ ʥʘ ʩʣʝʜʝˁʝ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ, ʥʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ ʠʤʘ ʧʨʘʚʦ ʥʘ ʧʨʠʛʦʚʦʨ ʜʦ ʢʨʠʚʠʯʥʠʦʪ ʩʦʚʝʪ ʚʦ ʨʦʢ ʦʜ 24 

ʯʘʩʘ ʧʦ ʧʨʠʝʤʦʪ ʥʘ ʠʟʚʝʩʪʫʚʘˁʝʪʦ, ʟʘ ʥʝʩʦʛʣʘʩʫʚʘˁʝʪʦ ʢʨʠʚʠʯʥʠʦʪ ʩʦʚʝʪ ʝ ʜʦʣʞʝʥ ʚʦ ʨʦʢ ʦʜ 24 ʯʘʩʘ ʦʜ 

ʧʨʠʝʤʦʪ ʥʘ ʧʨʠʛʦʚʦʨʦʪ ʦʜ ʿʘʚʥʠʦʪ ʦʙʚʠʥʠʪʝʣ ʜʘ ʜʦʥʝʩʝ ʦʜʣʫʢʘ. 

ʅʘʨʝʜʙʘʪʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʩʫʜʦʪ ʚʝʜʥʘʰ ʿʘ ʜʦʩʪʘʚʫʚʘ ʜʦ ʥʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ 

ʦʙʚʠʥʠʪʝʣ ʢʦʿ ʝ ʜʦʣʞʝʥ ʠʩʪʘʪʘ ʚʝʜʥʘʰ ʜʘ ʿʘ ʜʦʩʪʘʚʠ ʜʦ ʤʠʥʠʩʪʝʨʦʪ ʟʘ ʚʥʘʪʨʝʰʥʠ ʨʘʙʦʪʠ ʢʦʿ ʩʦ ʨʝʰʝʥʠʝ 
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ʦʧʨʝʜʝʣʫʚʘ ʦʚʣʘʩʪʝʥʦ ʩʣʫʞʙʝʥʦ ʣʠʮʝ,
87

 ʦʜʛʦʚʦʨʥʦ ʟʘ ʩʧʨʦʚʝʜʫʚʘˁʝ ʥʘ ʜʝʿʩʪʚʠʿʘʪʘ ʠ ʩʨʝʜʩʪʚʘʪʘ ʟʘ 

ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. 

ʂʦʛʘ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʩʝ ʚʨʰʠ ʧʨʝʢʫ ʪʝʣʝʢʦʤʫʥʠʢʘʮʠʩʢʠ ʩʠʩʪʝʤ
88
, ʣʠʮʝʪʦ 

ʦʚʣʘʩʪʝʥʦ ʦʜ ʤʠʥʠʩʪʝʨʦʪ ʝ ʜʦʣʞʥʦ ʩʦ ʥʘʨʝʜʙʘʪʘ ʜʘ ʛʦ ʟʘʧʦʟʥʘʝ ʦʜʛʦʚʦʨʥʦʪʦ ʣʠʮʝ ʥʘ 

ʪʝʣʝʢʦʤʫʥʠʢʘʮʠʩʢʠʪʝ ʫʩʣʫʛʠ.
89

 

ʆʜʛʦʚʦʨʥʦʪʦ ʣʠʮʝ ʚʦ ʪʝʣʝʢʦʤʫʥʠʢʘʮʠʩʢʠʦʪ ʩʠʩʪʝʤ ʝ ʜʦʣʞʥʦ ʚʝʜʥʘʰ ʜʘ ʛʠ ʩʧʨʦʚʝʜʝ ʤʝʨʢʠʪʝ ʠ 

ʧʦʩʪʘʧʢʠʪʝ ʦʧʨʝʜʝʣʝʥʠ ʩʦ ʥʘʨʝʜʙʘʪʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. 

ʂʦʥ ʧʦʜʘʪʦʮʠʪʝ ʧʨʠʙʨʘʥʠ ʧʨʝʢʫ ʪʝʣʝʢʦʤʫʥʠʢʘʮʠʩʢʠʦʪ ʩʠʩʪʝʤ ʧʦ ʥʘʨʝʜʙʘʪʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ, ʦʜʛʦʚʦʨʥʦʪʦ ʣʠʮʝ ʚʦ ʪʝʣʝʢʦʤʫʥʠʢʘʮʠʠʪʝ ʢʦʥ ʠʩʪʠʪʝ ʝ ʜʦʣʞʥʦ ʜʘ ʧʦʩʪʘʧʫʚʘ ʢʘʢʦ ʢʦʥ 

ʩʣʫʞʙʝʥʘ ʪʘʿʥʘ ʩʦʛʣʘʩʥʦ ʟʘʢʦʥʦʪ. 

ʅʘʧʨʘʚʝʥʠʪʝ ʪʨʦʰʦʮʠ ʧʨʠ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʧʨʝʢʫ ʪʝʣʝʢʦʤʫʥʠʢʘʮʠʩʢʠʦʪ ʩʠʩʪʝʤ ʩʝ 

ʠʩʧʣʘ˃ʘʘʪ ʦʜ ʩʤʝʪʢʘʪʘ ʥʘ ʙʫ˅ʝʪʦʪ ʥʘ ʤʠʥʠʩʪʝʨʩʪʚʦʪʦ ʟʘ ʚʥʘʪʨʝʰʥʠ ʨʘʙʦʪʠ ʚʨʟ ʦʩʥʦʚ ʥʘ ʩʢʣʫʯʝʥʠʦʪ 

ʜʦʛʦʚʦʨ ʧʦʤʝʺʫ ʤʠʥʠʩʪʝʨʦʪ ʟʘ ʚʥʘʪʨʝʰʥʠ ʨʘʙʦʪʠ ʠ ʧʨʘʚʥʦʪʦ ʣʠʮʝ ʰʪʦ ʚʨʰʠ ʢʦʤʫʥʠʢʘʮʠʩʢʠ ʫʩʣʫʛʠ. 

ɼʦʢʣʢʫ ʧʨʦʪʠʚ ʣʠʮʝʪʦ ʯʠʠ ʢʦʤʫʥʠʢʘʮʠʠ ʙʠʣʝ ʧʨʝʜʤʝʪ ʥʘ ʩʣʝʜʝˁʝ ʝ ʧʦʢʨʝʥʘʪʘ ʢʨʠʚʠʯʥʘ 

ʧʦʩʪʘʧʢʘ ʠ ʠʩʪʦʪʦ ʙʠʜʝ ʧʨʘʚʦʩʠʣʥʦ ʦʩʫʜʝʥʦ, ʥʘʧʨʘʚʝʥʠʪʝ ʪʨʦʰʦʮʠ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʧʘʺʘʘʪ 

ʥʘ ʩʤʝʪʢʘ ʥʘ ʦʩʫʜʝʥʦʪʦ ʣʠʮʝ. 

ʆʚʣʘʩʪʝʥʦʪʦ ʩʣʫʞʙʝʥʦ ʣʠʮʝ ʝ ʜʦʣʞʥʦ ʜʘ ʛʠ ʧʨʠʤʝʥʠ ʩʠʪʝ ʤʝʨʢʠ ʠ ʩʨʝʜʩʪʚʘ ʦʧʨʝʜʝʣʝʥʠ ʩʦ 

ʥʘʨʝʜʙʘʪʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ, ʥʘ ʥʘʯʠʥ ʰʪʦ ʦʙʝʟʙʝʜʫʚʘ ʘʚʪʝʥʪʠʯʥʦʩʪ, ʧʦʪʧʦʣʥʦʩʪ ʠ 

ʩʠʛʫʨʥʦʩʪ ʥʘ ʧʦʜʘʪʦʮʠʪʝ ʩʦʙʨʘʥʠ ʩʦ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. ʉʦ ʮʝʣ ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʟʘʜʘʯʠʪʝ 

ʧʦʚʨʟʘʥʠ ʩʦ ʥʘʨʝʜʙʘʪʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ, ʦʚʣʘʩʪʝʥʦʪʦ ʩʣʫʞʙʝʥʦ ʣʠʮʝ ʝ ʜʦʣʞʥʦ ʩʦ ʫʧʦʪʨʝʙʘ 

ʥʘ ʪʝʭʥʠʯʢʠ ʩʨʝʜʩʪʚʘ ʜʘ ʦʙʝʟʙʝʜʠ ʩʠʛʫʨʥʘ ʨʝʛʠʩʪʨʘʮʠʿʘ ʠ ʯʫʚʘˁʝ ʥʘ ʧʦʜʘʪʦʮʠʪʝ ʩʦʙʨʘʥʠ ʩʦ ʩʣʝʜʝˁʝʪʦ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ. ʈʝʛʠʩʪʨʘʮʠʿʘʪʘ ʥʘ ʠʥʬʦʨʤʘʮʠʠʪʝ ʠ ʧʦʜʘʪʦʮʠʪʝ ʩʝ ʚʨʰʠ ʚʦ ʠʟʚʦʨʥʘ ʬʦʨʤʘ, ʘ ʩʦ 

ʧʦʜʘʪʦʮʠʪʝ ʩʝ ʧʦʩʪʘʧʫʚʘ ʩʦʛʣʘʩʥʦ ʧʦʩʝʙʥʠʦʪ ʨʝʞʠʤ ʰʪʦ ʛʦ ʧʨʦʧʠʰʫʚʘ ʤʠʥʠʩʪʝʨʦʪ ʟʘ ʚʥʘʪʨʝʰʥʠ 

ʨʘʙʦʪʠ. 

ʉʠʪʝ ʧʦʜʘʪʦʮʠ, ʩʧʠʩʠ ʠ ʜʨʫʛʠ ʤʘʪʝʨʠʿʘʣʠ ʢʦʠ ʩʝ ʩʦʙʨʘʥʠ ʧʨʠ ʩʧʨʦʚʝʜʫʚʘˁʝʪʦ ʥʘ ʥʘʨʝʜʙʘʪʘ ʟʘ 

ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʪʨʝʙʘ ʜʘ ʩʝ ʜʦʩʪʘʚʘʪ ʜʦ ʥʘʜʣʝʞʥʠʦʪ ʩʫʜ ʚʦ ʨʦʢʦʪ ʦʧʨʝʜʝʣʝʥ ʩʦ ʥʘʨʝʜʙʘʪʘ ʟʘ 

ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. ʅʘʧʨʝʜ ʥʘʚʝʜʝʥʠʪʝ ʧʦʜʘʪʦʮʠ ʩʝ ʯʫʚʘʘʪ ʚʦ ʧʦʩʝʙʥʘ ʦʙʚʠʚʢʘ ʥʘ ʩʧʠʩʠ, 

ʟʘʧʝʯʘʪʝʥʘ ʦʜ ʩʪʨʘʥʘ ʥʘ ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʢʦʿ ʛʦ ʥʘʨʝʜʠʣ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. 

ʉʫʜʦʪ ʤʦʞʝ ʜʘ ʥʘʨʝʜʠ ʦʙʚʠʚʢʘʪʘ ʥʘ ʩʧʠʩʠ ʜʘ ʩʝ ʦʪʚʦʨʠ ʘʢʦ ʜʦʢʘʟʠʪʝ ʜʦʙʠʝʥʠ ʥʘ ʦʚʦʿ ʥʘʯʠʥ 

ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʫʧʦʪʨʝʙʝʥʠ ʚʦ ʢʨʠʚʠʯʥʘʪʘ ʧʦʩʪʘʧʢʘ ʧʨʝʜ ʩʫʜʦʪ. ɿʘ ʩʝʢʦʝ ʦʪʚʘʨʘˁʝ ʥʘ ʦʙʚʠʚʢʘʪʘ ʥʘ 

ʩʧʠʩʠʪʝ ʩʝ ʩʦʩʪʘʚʫʚʘ ʟʘʧʠʩʥʠʢ. 

ʇʦʜʘʪʦʮʠʪʝ ʜʦʙʠʝʥʠ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʠʟʜʘʜʝʥʘʪʘ ʥʘʨʝʜʙʘ, ʠʩʪʨʘʞʥʠʦʪ ʩʫʜʠʿʘ ʛʠ ʜʦʩʪʘʚʫʚʘ ʜʦ 

ʥʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ. ɼʦʢʦʣʢʫ ʥʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ ʥʝ ʧʦʜʥʝʩʝ ʙʘʨʘˁʝ ʟʘ ʩʧʨʦʚʝʜʫʚʘˁʝ 

ʥʘ ʠʩʪʨʘʛʘ ʚʦ ʨʦʢ ʦʜ 30 ʜʝʥʘ ʦʜ ʜʝʥʦʪ ʥʘ ʧʨʠʝʤʦʪ ʥʘ ʜʦʩʪʘʚʝʥʠʪʝ ʧʦʜʘʪʦʮʠ ʧʨʠʙʨʘʥʠ ʩʦ ʩʣʝʜʝˁʝ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠʪʝ, ʩʫʜʦʪ ʜʦʥʝʩʫʚʘ ʦʜʣʫʢʘ ʟʘ ʥʠʚʥʦ ʥʠʰʪʝˁʝ. ʀʩʪʦ ʪʘʢʘ, ʜʦʢʣʢʫ ʟʘ ʧʦʜʘʪʦʮʠʪʝ ʧʨʠʙʨʘʥʠ ʩʦ 

ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʩʫʜʦʪ ʦʮʝʥʠ ʜʝʢʘ ʟʘ ʧʦʩʪʘʧʢʘʪʘ ʥʝʤʘʘʪ ʟʥʘʯʝʥʠʝ, ʜʦʥʘʩʘ ʨʝʰʝʥʠʝ ʟʘ ʥʠʚʥʦ 

ʥʠʰʪʝˁʝ. ʇʨʝʜ ʜʘ ʜʦʥʝʩʝ ʦʜʣʫʢʘ ʟʘ ʥʠʰʪʝˁʝ, ʩʫʜʦʪ ʝ ʜʦʣʞʝʥ ʧʨʝʪʭʦʜʥʦ ʜʘ ʧʨʠʙʘʚʠ ʤʠʩʣʝˁʝ ʦʜ 

ʥʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ, ʢʦʿ ʝ ʜʦʣʞʝʥ ʤʠʩʣʝˁʝʪʦ ʜʘ ʛʦ ʜʦʩʪʘʚʠ ʚʦ ʨʦʢ ʦʜ ʪʨʠ ʜʝʥʘ ʦʜ ʜʝʥʦʪ ʥʘ 

ʜʦʩʪʘʚʫʚʘˁʝʪʦ ʥʘ ʙʘʨʘˁʝʪʦ. 

ʇʨʦʪʠʚ ʦʜʣʫʢʘʪʘ ʥʘ ʩʫʜʦʪ ʟʘ ʥʠʰʪʝˁʝ ʥʘ ʧʦʜʘʪʦʮʠ ʧʨʠʙʨʘʥʠ ʧʦ ʧʘʪ ʥʘ ʩʣʝʜʝˁʝ ʥʘ 

ʢʦʤʫʥʠʢʘʮʠʠ, ʥʘʜʣʝʞʥʠʦʪ ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ ʠʤʘ ʧʨʘʚʦ ʥʘ ʧʨʠʛʦʚʦʨ, ʧʦ ʢʦʿ ʧʨʠʛʦʚʦʨ ʢʨʠʚʠʯʥʦʪ ʩʦʚʝʪ ʝ 

ʜʦʣʞʝʥ ʜʘ ʜʦʥʝʩʝ ʦʜʣʫʢʘ ʚʦ ʨʦʢ ʦʜ 24 ʯʘʩʘ. 

ɼʦʢʦʣʢʫ ʧʦʜʘʪʦʮʠʪʝ ʧʨʠʙʨʘʥʠ ʩʦ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ, ʜʦ ʜʦʥʝʩʫʚʘˁʝ ʥʘ ʨʝʰʝʥʠʝ ʟʘ 

ʜʦʧʫʰʪʝʥʦʩʪ ʟʘ ʜʘ ʙʠʜʘʪ ʢʦʨʠʩʪʝʥʠ ʚʦ ʢʨʠʚʠʯʥʘʪʘ ʧʦʩʪʘʧʢʘ, ʠʣʠ ʧʘʢ ʫʥʠʰʪʝʥʠʪʝ ʧʦʜʘʪʦʮʠ ʩʝ ʦʙʿʘʚʘʪ ʚʦ 

ʿʘʚʥʦʩʪ, ʣʠʮʝʪʦ ʢʦʝ ʧʨʝʪʨʧʝʣʦ ʰʪʝʪʘ ʠʤʘ ʧʨʘʚʦ ʥʘ ʩʫʜʩʢʘ ʟʘʰʪʠʪʘ.  

ʉʨʝʜʩʪʚʘʪʘ ʟʘ ʥʘʜʦʤʝʩʪʦʢ ʥʘ ʰʪʝʪʘʪʘ ʢʦʿʘ ʥʘʩʪʘʥʘʣʘ ʟʘ ʣʠʮʝʪʦ ʯʠʠ ʢʦʤʫʥʠʢʘʮʠʠ ʙʠʣʝ ʩʣʝʜʝʥʠ, 

ʩʝ ʥʘʜʦʤʝʩʪʫʚʘ ʦʜ ʙʫ˅ʝʪʦʪ ʥʘ ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ. 

ʇʦ ʜʦʥʝʩʫʚʘˁʝʪʦ ʥʘ ʨʝʰʝʥʠʝʪʦ ʟʘ ʩʧʨʦʚʝʜʫʚʘˁʝ ʥʘ ʠʩʪʨʘʛʘ, ʩʫʜʦʪ ʛʦ ʧʦʚʠʢʫʚʘ ʣʠʮʝʪʦ ʯʠʿʘ 

ʢʦʤʫʥʠʢʘʮʠʿʘ ʝ ʩʣʝʜʝʥʘ ʜʘ ʜʦʿʜʝ ʚʦ ʩʫʜʦʪ ʚʦ ʨʦʢ ʦʜ 8 ʜʝʥʘ ʟʘʨʘʜʠ ʟʘʧʦʟʥʘʚʘˁʝ ʩʦ ʤʘʪʝʨʠʿʘʣʦʪ ʚʦ ʚʨʩʢʘ 

ʩʦ ʩʣʝʜʝˁʝʪʦ ʥʘ ʥʝʛʦʚʠʪʝ ʢʦʤʫʥʠʢʘʮʠʠ. ʃʠʮʝʪʦ ʯʠʠ ʢʦʤʫʥʠʢʘʮʠʠ ʙʠʣʝ ʩʣʝʜʝʥʠ ʥʝʤʘ ʜʘ ʤʦʞʝ ʜʘ ʠʟʚʨʰʠ 

ʫʚʠʜ ʚʦ ʩʧʠʩʠʪʝ ʩʝ ʜʦʜʝʢʘ ʥʝ ʩʝ ʥʘʧʨʘʚʠ ʥʝʯʠʪʣʠʚ ʜʝʣʦʪ ʦʜ ʪʝʢʩʪʦʪ ʢʦʿ ʤʦʞʝ ʜʘ ʿʘ ʟʘʛʨʦʟʠ ʧʨʠʨʦʜʘʪʘ ʠ 

ʪʝʢʦʪ ʥʘ ʠʩʪʨʘʛʘʪʘ, ʜʘ ʛʠ ʟʘʛʨʦʟʠ ʣʠʮʘʪʘ ʢʦʠ ʥʘ ʙʠʣʦ ʢʦʿ ʥʘʯʠʥ ʫʯʝʩʪʚʫʚʘʣʝ ʚʦ ʧʨʝʚʟʝʤʘˁʝ ʥʘ ʦʧʨʝʜʝʣʝʥʠ 
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ʘʢʪʠʚʥʦʩʪʠ ʠ ʜʝʿʩʪʚʠʿʘ ʚʦ ʚʨʩʢʘ ʩʦ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʠʣʠ ʧʘʢ ʜʘ ʛʦ ʟʘʛʨʦʟʠ ʠʥʪʝʨʝʩʦʪ ʥʘ 

ʜʨʫʛʠ ʣʠʮʘ ʢʦʠ ʩʝ ʠʥʚʦʣʚʠʨʘʥʠ ʚʦ ʜʝʿʩʪʚʠʿʘʪʘ. 

ʉʫʜʦʪ ʩʦ ʨʝʰʝʥʠʝ ʦʜʣʫʯʫʚʘ ʟʘ ʜʦʧʫʰʪʝʥʦʩʪʘ ʧʦʜʘʪʦʮʠʪʝ ʜʦʙʠʝʥʠ ʩʦ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ 

ʜʘ ʩʝ ʢʦʨʠʩʪʘʪ ʢʘʢʦ ʜʦʢʘʟ ʚʦ ʢʨʠʚʠʯʥʘʪʘ ʧʦʩʪʘʧʢʘ. ʇʨʦʪʠʚ ʨʝʰʝʥʠʝʪʦ ʟʘ ʜʦʧʫʰʪʝʥʦʩʪ ʟʘ ʢʦʨʠʩʪʝˁʝ ʥʘ 

ʜʦʢʘʟʠʪʝ ʧʨʠʙʨʘʥʠ ʧʦ ʧʘʪ ʥʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ ʦʜʙʨʘʥʘʪʘ ʠʤʘ ʧʨʘʚʦ ʥʘ ʞʘʣʙʘ ʜʦ ʢʨʠʚʠʯʥʠʦʪ 

ʩʦʚʝʪ ʥʘ ʥʘʜʣʝʞʥʠʦʪ ʩʫʜ ʚʦ ʨʦʢ ʦʜ 24 ʯʘʩʘ ʦʜ ʥʝʛʦʚʦʪʦ ʜʦʩʪʘʚʫʚʘˁʝ. ʂʨʠʚʠʯʥʠʦʪ ʩʦʚʝʪ ʧʦ ʞʘʣʙʘʪʘ ʝ 

ʜʦʣʞʝʥ ʜʘ ʦʜʣʫʯʠ ʚʦ ʨʦʢ ʦʜ 48 ʯʘʩʘ ʦʜ ʥʝʿʟʠʥʦʪʦ ʜʦʩʪʘʚʫʚʘˁʝ. 

ʇʦ ʧʨʘʚʦʩʠʣʥʦʩʪʘ ʥʘ ʦʜʣʫʢʘʪʘ ʚʦ ʢʨʠʚʠʯʥʘʪʘ ʧʦʩʪʘʧʢʘ ʰʪʦ ʙʠʣʘ ʚʦʜʝʥʘ ʧʨʦʪʠʚ ʣʠʮʝ ʯʠʠ 

ʢʦʤʫʥʠʢʘʮʠʠ ʙʠʣʝ ʩʣʝʜʝʥʠ, ʩʫʜʦʪ ʚʦ ʨʦʢ ʦʜ 15 ʜʝʥʘ ʜʦʥʝʩʫʚʘ ʧʦʩʝʙʥʦ ʨʝʰʝʥʠʝ ʟʘ ʥʠʰʪʝˁʝ ʥʘ 

ʧʦʜʘʪʦʮʠʪʝ. ʅʠʰʪʝˁʝʪʦ ʥʘ ʧʦʜʘʪʦʮʠʪʝ ʛʦ ʩʧʨʦʚʝʜʫʚʘ ʢʦʤʠʩʠʿʘ ʩʦʩʪʘʚʝʥʘ ʦʜ ʩʫʜʠʿʘ, ʿʘʚʝʥ ʦʙʚʠʥʠʪʝʣ ʠ 

ʣʠʮʝ ʦʚʣʘʩʪʝʥʦ ʦʜ ʤʠʥʠʩʪʝʨʦʪ ʟʘ ʚʥʘʪʨʝʰʥʠ ʨʘʙʦʪʠ. 

ɼʦʢʦʣʢʫ ʧʨʠ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʩʝ ʜʦʿʜʝ ʜʦ ʧʦʜʘʪʦʮʠ ʰʪʦ ʩʝ ʦʜʥʝʩʫʚʘʘʪ ʥʘ ʜʨʫʛʦ 

ʢʨʠʚʠʯʥʦ ʜʝʣʦ, ʨʘʟʣʠʯʥʦ ʦʜ ʦʥʘʘ ʟʘ ʢʦʝ ʝ ʥʘʨʝʜʝʥʦ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ, ʪʠʝ ʧʦʜʘʪʦʮʠ ʤʦʞʝ ʜʘ 

ʩʝ ʫʧʦʪʨʝʙʘʪ ʢʘʢʦ ʜʦʢʘʟ ʚʦ ʢʨʠʚʠʯʥʘʪʘ ʧʦʩʪʘʧʢʘ ʧʨʝʜ ʩʫʜʦʪ. 

ʃʠʮʝʪʦ ʯʠʿʘʰʪʦ ʢʦʤʫʥʠʢʘʮʠʿʘ ʙʠʣʘ ʩʣʝʜʝʥʘ ʩʧʨʦʪʠʚʥʦ ʥʘ ʦʜʨʝʜʙʠʪʝ ʥʘ ʦʚʦʿ ʟʘʢʦʥ, ʠʤʘ ʧʨʘʚʦ ʥʘ 

ʥʘʜʦʤʝʩʪ. ɿʘ ʥʘʜʦʤʝʩʪʫʚʘˁʝ ʥʘ ʰʪʝʪʘʪʘ ʦʜʣʫʯʫʚʘ ʩʫʜʦʪ ʢʦʿ ʜʦʥʝʣ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ 

ʠ ʪʦʘ ʚʦ ʠʪʥʘ ʧʦʩʪʘʧʢʘ ʯʠʿ ʨʦʢ ʥʝʩʤʝʝ ʜʘ ʙʠʜʝ ʧʦʜʦʣʛ ʦʜ ʪʨʠ ʤʝʩʝʮʠ. ʇʨʦʪʠʚ ʦʜʣʫʢʘʪʘ ʥʘ ʩʫʜʦʪ, 

ʦʰʪʝʪʝʥʠʦʪ ʠʤʘ ʧʨʘʚʦ ʥʘ ʞʘʣʙʘ ʜʦ ʧʦʚʠʩʦʢʠʦʪ ʩʫʜ ʚʦ ʨʦʢ ʦʜ 8 ʜʝʥʘ ʦʜ ʥʝʿʟʠʥʠʦʪ ʧʨʠʝʤ. ɺʪʦʨʦʩʪʝʧʝʥʠʦʪ 

ʩʫʜ ʢʦʿ ʦʜʣʫʯʫʚʘ ʧʦ ʞʘʣʙʘʪʘ ʝ ʜʦʣʞʝʥ ʜʘ ʦʜʣʫʯʠ ʚʦ ʨʦʢ ʦʜ 8 ʜʝʥʘ ʦʜ ʥʝʿʟʠʥʦʪʦ ʧʦʜʥʝʩʫʚʘˁʝ. 

 

4. ɿɸʂʃʋʏʆʂ 

ʉʣʝʜʝˁʝʪʦ ʥʘ ʝʣʝʢʪʨʦʥʩʢʠʪʝ ʢʦʤʫʥʠʢʘʮʠʠ ʧʦʤʝʺʫ ʦʩʦʤʥʠʯʝʥʠʪʝ ʣʠʮʘ, ʢʘʢʦ ʠ ʢʦʥʚʝʨʟʘʮʠʿʘʪʘ 

ʧʦʤʝʺʫ ʪʘʢʚʠʪʝ ʣʠʮʘ ʥʘ ʦʪʚʦʨʝʥ ʠʣʠ ʟʘʪʚʦʨʝʥ ʧʨʦʩʪʦʨ, ʧʨʝʪʩʪʘʚʫʚʘ ʤʦ˃ʥʦ ʦʨʘʜʠʝ ʚʦ ʨʘʮʝʪʝ ʥʘ 

ʙʝʟʙʝʜʥʦʩʥʠʪʝ ʩʣʫʞʙʠ ʢʦʠ ʩʦʛʣʘʩʥʦ ʟʘʢʦʥʩʢʠʪʝ ʧʨʦʧʠʩʠ ʩʦ ʧʦʤʦʰ ʥʘ ʝʣʝʢʪʨʦʥʩʢʠʪʝ ʩʨʝʜʩʪʚʘ ʧʨʠʙʠʨʘʘʪ 

ʜʦʢʘʟʠ ʢʦʠ ʚʦ ʧʨʦʮʝʩʥʘʪʘ ʧʦʩʪʘʧʢʘ ʠʤʘʘʪ ʜʦʢʘʟʥʦ ʟʥʘʯʝʥʠʝ. 

ɿʘʢʦʥʩʢʠʪʝ ʦʜʨʝʜʙʠ ʢʦʠ ʿʘ ʨʝʛʫʣʠʨʘʘʪ ʦʚʘʘ ʧʨʦʙʣʝʤʘʪʠʢʘ ʥʝʜʦʚʦʣʥʦ ʿʘ ʦʧʬʘ˃ʘʘʪ ʤʦʞʥʘʪʘ 

ʟʣʦʫʧʦʪʨʝʙʘ ʥʘ ʦʚʘʘ ʤʦ˃ʥʦ ʦʨʘʜʠʝ ʢʦʝ ʩʝ ʥʘʦʺʘ ʚʦ ʨʘʮʝʪʝ ʥʘ ʩʦ ʟʘʢʦʥ ʦʚʣʘʩʪʝʥʠʪʝ ʠʥʩʪʠʪʫʮʠʠ ʜʘ ʛʦ 

ʧʨʠʤʝʥʫʚʘʘʪ ʩʣʝʜʝˁʝʪʦ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. ʀʩʪʦ ʪʘʢʘ ʟʘ ʜʘ ʥʘʜʣʝʞʥʠʪʝ ʠʥʩʪʠʪʫʮʠʠ ʢʦʠ ʩʝ ʦʚʣʘʩʪʝʥʠ ʜʘ 

ʛʠ ʩʣʝʜʘʪ ʝʣʝʢʪʨʦʥʩʢʠʪʝ ʠ ʦʩʪʘʥʘʪʠʪʝ ʚʠʜʦʚʠ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠ, ʚʦ ʟʘʢʦʥʦʪ ʝ ʧʨʝʜʚʠʜʝʥ ʢʘʢʦ ʦʩʥʦʚ ʜʘ 

ʙʠʜʝ ʦʩʥʦʚʘʥʦʪʦ ʩʦʤʥʝʥʠʝ ʰʪʦ ʥʘ ʠʥʩʪʠʪʫʮʠʠʪʝ ʢʦʠ ʧʦʜʥʝʩʫʚʘʘʪ ʙʘʨʘˁʝ ʥʘ ʩʣʝʜʝˁʝ ʥʘ ʦʜʨʝʜʝʥʘ 

ʝʣʝʢʪʨʦʥʩʢʘ ʢʦʤʫʥʠʢʘʮʠʿʘ ʜʘ ʩʝ ʦʜʥʝʩʫʚʘʘʪ ʢʦʤʦʪʥʦ  ʚʦ ʧʦʜʥʝʩʫʚʘˁʝʪʦ ʥʘ ʙʘʨʘˁʝʪʦ ʚʨʟ ʦʩʥʦʚʘ ʥʘ ʰʪʦ 

ʜʦʙʠʚʘʘʪ ʥʘʨʝʜʙʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ. ɼʦʢʦʣʢʫ ʩʪʝʧʝʥʦʪ ʥʘ ʚʝʨʦʿʘʪʥʦʩʪ ʜʝʢʘ ʟʘ ʣʠʮʝʪʦ ʟʘ ʢʦʝ ʝ 

ʧʦʜʥʝʩʝʥʦ ʙʘʨʘˁʝʪʦ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʝ ʠʟʜʠʛʥʘʪ ʥʘ ʦʩʥʦʚʘʥʠ ʩʦʤʥʝʚʘˁʘ ˃ʝ ʩʝ ʩʢʫʩʠ 

ʧʨʦʩʪʦʨʦʪ ʟʘ ʤʘʥʠʧʫʣʘʮʠʠ ʦʜ ʩʪʨʘʥʘ ʥʘ ʧʦʜʥʦʩʠʪʝʣʦʪ ʥʘ ʙʘʨʘˁʝʪʦ. 

ɽʚʠʜʝʥʪʥʦ ʝ ʜʝʢʘ ʩʝʛʘʰʥʠʚʝ ʟʘʢʦʥʩʢʠ ʨʝʰʝʥʠʿʘ ʦʧʬʘʪʝʥʠ ʚʦ ʜʚʘʪʘ ʟʘʢʦʥʘ ʢʦʠ ʿʘ ʨʝʛʫʣʠʨʘʘʪ ʦʚʘʘ 

ʤʘʪʝʨʠʿʘ, ʧʦʢʘʞʫʚʘʘʪ ʛʦʣʝʤʠ ʥʝʜʦʩʪʘʪʦʮʠ, ʧʦʪʨʝʙʥʦ ʝ ʯʘʩ ʧʦʩʢʦʨʦ ʠʩʪʠʪʝ ʜʘ ʙʠʜʘʪ ʢʦʨʝʛʠʨʘʥʠ ʩʦ ʰʪʦ 

ʟʘʢʦʥʠʪʦʩʪʘ ʚʦ ʜʝʣʦʪ ʥʘ ʧʨʠʙʠʨʘˁʝ ʥʘ ʜʦʢʘʟʠ ʧʦ ʧʘʪ ʥʘ ʩʣʝʜʝˁʝ ʥʘ ʝʣʝʢʪʨʦʥʩʢʠʪʝ ʢʦʤʫʥʠʢʘʮʠʠ ʥʝʤʘ ʜʘ 

ʧʨʝʜʠʟʚʠʢʫʚʘ ʩʦʤʥʝʞ ʚʦ ʮʝʣʦʪʦ ʦʧʰʝʩʪʚʦ ʜʝʢʘ ʠʩʪʠʪʝ ʩʝ ʟʣʦʫʧʦʪʨʝʙʫʚʘʘʪ  

ɿʛʦʨʘ ʥʘ ʥʘʚʝʜʝʥʦʪʦ ʠ ʥʝʤʘˁʝʪʦ ʥʘ ʦʪʯʝʪ ʥʘ ʿʘʚʥʦʪʦ ʦʙʚʠʥʠʪʝʣʩʪʚʦ ʟʘ ʙʨʦʿʦʪ ʥʘ ʧʦʜʥʝʩʝʥʠ ʠ 

ʦʜʦʙʨʝʥʠ ʠ ʥʝʦʜʦʙʨʝʥʠ ʙʘʨʘˁʘ ʟʘ ʩʣʝʜʝˁʝ ʥʘ ʢʦʤʫʥʠʢʘʮʠʠʪʝ ʫʰʪʝ ʧʦʚʝ˃ʝ ʛʠ ʚʦʟʥʝʤʠʨʫʚʘ ʛʨʘʺʘʥʠʪʝ. 
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Abstract: In order to plan, lead, organize, control, in a word ï to manage, means to make decisions and to 

implement. To be with an open mind and determined in various situations, to be a democrat, but a dictator as 

well,even a manipulator. 

Management, as a modern, universal process, requires the manager to properly use the maximum power 

and responsibility that are given to his function, to gain authority in the institution that he is managing,use his 

ability to influence over the others, the employees in the institution that he is managing, to use their power 

properly and never forget their significance. 

Whether we see the management as a science, a proffesion or a skill, it is a continuous process that is 

constantly moving and changing. Troughout itôs development it has been trough various schools, but all of them 

are based on the same ï the basic functions that the successful functioning of the institutions in the society 

depends on, and the civilization in general. 

Key words: management, changes 
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ɸʧʩʪʨʘʢʪ: ɿʘ ʜʘ ʩʝ ʧʣʘʥʠʨʘ, ʫʧʨʘʚʫʚʘ, ʚʦʜʠ, ʦʨʛʘʥʠʟʠʨʘ, ʢʦʥʪʨʦʣʠʨʘ, ʠʣʠ ʩʦ ʝʜʝʥ ʟʙʦʨ ʜʘ ʩʝ ʤʝʥʘ˅ʠʨʘ, 

ʟʥʘʯʠ ʜʘ ʩʝ ʦʜʣʫʯʫʚʘ ʠ ʜʘ ʩʝ ʠʤʧʣʝʤʝʥʪʠʨʘ. ɼʘ ʩʝ ʙʠʜʝ ʩʦ ʦʪʚʦʨʝʥ ʫʤ ʠ ʦʜʣʫʯʝʥ ʚʦ ʨʘʟʣʠʯʥʠ ʩʦʩʪʦʿʙʠ, ʜʘ 

ʩʝ ʙʠʜʝ ʜʝʤʦʢʨʘʪ, ʥʦ ʠ ʜʠʢʪʘʪʦʨ, ʧʘ ʜʫʨʠ ʠ ʤʘʥʠʧʫʣʘʪʦʨ.   

ʄʝʥʘ˅ʤʝʥʪʦʪ ʢʘʢʦ ʩʦʚʨʝʤʝʥ, ʫʥʠʚʝʨʟʘʣʝʥ ʧʨʦʮʝʩ ʙʘʨʘ ʦʜ ʤʝʥʘ˅ʝʨʦʪ ʧʨʘʚʠʣʥʦ ʠ ʤʘʢʩʠʤʘʣʥʦ ʜʘ ʛʠ 

ʠʩʢʦʨʠʩʪʠ ʦʚʣʘʩʪʫʚʘˁʝʪʦ ʠ ʦʜʛʦʚʦʨʥʦʩʪʘ ʰʪʦ ʤʫ ʩʝ ʜʘʜʝʥʠ ʩʦ ʩʘʤʘʪʘ ʬʫʥʢʮʠʿʘ, ʜʘ ʩʪʝʢʥʝ ʘʚʪʦʨʠʪʝʪ ʚʦ 

ʠʥʩʪʠʪʫʮʠʿʘʪʘ ʩʦ ʢʦʿ ʫʧʨʘʚʫʚʘ, ʥʦ ʠ ʩʧʦʩʦʙʥʦʩʪ ʟʘ ʚʣʠʿʘʥʠʝ ʥʘʜ ʦʩʪʘʥʘʪʠʪʝ ʩʫʙʿʝʢʪʠ, ʧʨʘʚʠʣʥʦ ʜʘ ʿʘ 

ʥʘʩʦʯʠ ʩʚʦʿʘʪʘ ʤʦ˃, ʥʦ ʜʘ ʛʠ ʧʦʯʠʪʫʚʘ ʠ ʠʩʢʦʨʠʩʪʠ ʠ ʚʣʠʿʘʥʠʝʪʦ ʠ ʤʦ˃ʪʘ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʚʦ 

ʠʥʩʪʠʪʫʮʠʿʘʪʘ ʩʦ ʢʦʿʘ ʫʧʨʘʚʫʚʘ. 

ɹʝʟ ʨʘʟʣʠʢʘ ʜʘʣʠ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ˃ʝ ʛʣʝʜʘʤʝ ʢʘʢʦ ʥʘ ʥʘʫʢʘ, ʧʨʦʬʝʩʠʿʘ ʠʣʠ ʫʤʝʰʥʦʩʪ, ʪʦʿ ʝ ʥʝʧʨʝʢʠʥʘʪ 

ʧʨʦʮʝʩ ʢʦʿ ʝ ʚʦ ʧʦʩʪʦʿʘʥʦ ʜʚʠʞʝˁʝ, ʤʝʥʫʚʘˁʝ. ʅʠʟ ʩʚʦʿʦʪ ʨʘʟʚʦʿ ʤʝʥʘ˅ʤʝʥʪʦʪ ʧʦʤʠʥʘʣ ʥʠʟ ʨʘʟʣʠʯʥʠ 

ʰʢʦʣʠ ʠ ʪʦʣʢʫʚʘˁʘ, ʥʦ ʩʠʪʝ ʪʠʝ ʚʦ ʦʩʥʦʚʘ ʛʠ ʠʤʘʘʪ ʦʩʥʦʚʥʠʪʝ ʬʫʥʢʮʠʠ ʦʜ ʢʦʠ ʟʘʚʠʩʠ ʫʩʧʝʰʥʦʪʦ 

ʬʫʥʢʮʠʦʥʠʨʘˁʝ ʥʘ ʠʥʩʪʠʪʫʮʠʠʪʝ ʚʦ ʝʜʥʦ ʦʧʰʪʝʩʪʚʦ, ʧʘ ʠ ʥʘ ʮʠʚʠʣʠʟʘʮʠʿʘʪʘ ʚʦʦʧʰʪʦ. 

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ: ʤʝʥʘ˅ʤʝʥʪ, ʧʨʦʤʝʥʠ,  

 

1. ɺʆɺɽɼ  
ʉʝ ʤʝʥʫʚʘʘʪ ʠ ʦʧʰʪʝʩʪʚʘʪʘ, ʧʦʩʝʙʥʦ ʚʦ ʧʦʩʣʝʜʥʠʪʝ ʜʝʮʝʥʠʠ, ʘ ʩʧʨʘʚʫʚʘˁʝʪʦ ʩʦ ʧʨʦʤʝʥʠʪʝ ʥʝ ʟʥʘʯʠ 

ʥʠʚʥʦ ʫʩʧʦʨʫʚʘˁʝ, ʩʧʨʘʚʫʚʘˁʝʪʦ ʩʦ ʧʨʦʤʝʥʠʪʝ ʟʥʘʯʠ ʜʘ ʩʝ ʥʘʿʜʝ ʥʘʯʠʥ ʠ ʜʘ ʩʝ ʥʘʫʯʠ ʢʘʢʦ ʥʘʿʝʬʠʢʘʩʥʦ ʠ 

ʥʘʿʝʬʝʢʪʠʚʥʦ ʜʘ ʩʝ ʥʘʜʤʠʥʫʚʘʪ ʧʨʦʙʣʝʤʠʪʝ ʰʪʦ ʥʝʤʠʥʦʚʥʦ ʩʝ ʜʝʣ ʦʜ ʧʨʦʤʝʥʠʪʝ. 

ʇʨʦʤʝʥʠʪʝ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ ʟʥʘʯʘʪ ʠ ʧʨʦʤʝʥʠ ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ, ʧʨʦʤʝʥʠʪʝ ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ 

ʦʯʝʢʫʚʘʥʦ ʛʦ ʤʝʥʫʚʘʪ ʠ ʤʝʩʪʦʪʦ ʥʘ ʦʙʨʘʟʦʚʥʠʪʝ ʠʥʩʪʠʪʫʮʠʠ ʚʦ ʜʨʞʘʚʘʪʘ, ʘ ʪʦʘ ʥʝʤʠʥʦʚʥʦ ʚʦʜʠ ʢʦʥ 

ʧʨʦʤʝʥʠ ʚʦ ʨʘʢʦʚʦʜʝˁʝʪʦ ʠ ʫʧʨʘʚʫʚʘˁʝʪʦ ʩʦ ʦʙʨʘʟʦʚʥʠʪʝ ʠʥʩʪʠʪʫʮʠʠ. ʇʨʦʤʝʥʠ ʚʦ ʧʨʘʚʝʮ ʥʘ ʧʦʜʠʛʘˁʝ 
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ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʚʦ ʧʨʘʚʝʮ ʟʛʦʣʝʤʝʥʦ ʘʥʛʘʞʠʨʘˁʝ ʟʘ ʧʨʠʣʘʛʦʜʫʚʘˁʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ 

ʦʙʨʘʟʦʚʥʠʪʝ ʫʩʣʫʛʠ ʥʘ ʧʦʪʨʝʙʠʪʝ ʠ ʙʘʨʘˁʘʪʘ ʥʘ ʥʦʚʦʪʦ ʚʨʝʤʝ. ʉʦʚʨʝʤʝʥ ʤʝʥʘ˅ʤʝʥʪ ʘʜʝʢʚʘʪʝʥ ʥʘ 

ʩʦʚʨʝʤʝʥʠ ʫʩʣʦʚʠ. 

 

ʉʠʪʝ ʘʚʪʦʨʠ ʥʘ ʢʦʠ ʥʘʠʜʦʚ ʚʦ ʧʨʦʫʯʫʚʘˁʝʪʦ ʥʘ ʦʚʘʘ ʧʨʦʙʣʝʤʘʪʠʢʘ ʥʘʩʪʦʿʫʚʘʘʪ ʜʘ ʛʦ ʜʝʬʠʥʠʨʘʪ 

ʤʝʥʘ˅ʤʝʥʪʦʪ ʢʘʢʦ ʩʦʚʨʝʤʝʥ, ʫʥʠʚʝʨʟʘʣʝʥ ʧʨʦʮʝʩ ʠ ʚʦ ʟʘʚʠʩʥʦʩʪ ʦʜ ʪʦʘ ʥʘ ʢʦʿ ʘʩʧʝʢʪ ˃ʝ ʤʫ ʜʘʜʘʪ 

ʧʨʠʦʨʠʪʝʪ, ʜʘʣʝ ʨʘʟʣʠʯʥʠ ʜʝʬʠʥʠʮʠʠ.  

· ʇʨʦʮʝʩ ʥʘ ʧʣʘʥʠʨʘˁʝ, ʦʨʛʘʥʠʟʠʨʘˁʝ, ʫʧʨʘʚʫʚʘˁʝ ʠ ʢʦʥʪʨʦʣʘ ʥʘ ʨʝʩʫʨʩʠʪʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. 

· ɿʙʠʨ ʥʘ ʘʢʮʠʠ ʚʦʜʝʥʠ ʢʦʥ ʥʝʢʦʿʘ ʦʧʰʪʘ ʮʝʣ.  

· ʇʨʦʮʝʩ ʥʘ ʦʜʣʫʯʫʚʘˁʝ ʠ ʧʨʠʤʝʥʘ ʥʘ ʨʝʰʝʥʠʿʘʪʘ ʚʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ. 

· ʇʠʪʝʨ ɼʨʘʢʝʨ ʛʦ ʜʝʬʠʥʠʨʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʢʘʢʦ ʧʨʦʮʝʩ ʥʘ ʧʦʜʨʝʜʫʚʘˁʝ ʥʘ ʜʝʣʦʚʠʪʝ ʚʦ ʝʜʥʘ 

ʮʝʣʠʥʘ.  

· ʇʦʩʝʙʝʥ ʧʨʦʮʝʩ ʥʘ ʧʣʘʥʠʨʘˁʝ, ʦʨʛʘʥʠʟʠʨʘˁʝ, ʧʦʪʪʠʢʥʫʚʘˁʝ ʠ ʢʦʥʪʨʦʣʠʨʘˁʝ ʥʘ ʦʩʪʚʘʨʫʚʘˁʝʪʦ 
ʥʘ ʧʦʩʪʘʚʝʥʠʪʝ ʮʝʣʠ, ʩʦ ʧʦʤʦʰ ʥʘ ʯʦʚʝʢʦʪ ʠ ʜʨʫʛʠʪʝ ʨʝʩʫʨʩʠ. 

ʇʦʩʣʝʜʥʘʪʘ ʜʝʬʠʥʠʮʠʿʘ ʫʢʘʞʫʚʘ ʥʘ ʪʨʠʪʝ ʦʩʥʦʚʥʠ ʜʝʣʘ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ: ʈʝʩʫʨʩʠ, ʬʫʥʢʮʠʠ ʠ 

ʎʝʣʠ. 

ʇʦʩʪʦʿʘʪ ʫʰʪʝ ʤʥʦʛʫ ʜʝʬʠʥʠʮʠʠ ʥʦ ʩʝʧʘʢ ʤʦʞʝ ʜʘ ʩʝ ʩʠʥʪʝʪʠʟʠʨʘ ʝʜʥʘ ʜʝʬʠʥʠʮʠʿʘ ʩʧʦʨʝʜ ʢʦʿʘ: 

· ʄʝʥʘ˅ʤʝʥʪʦʪ ʝ ʫʥʠʚʝʨʟʘʣʝʥ ʧʨʦʮʝʩ ʥʘ ʝʬʠʢʘʩʥʦ ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʨʘʙʦʪʘʪʘ ʩʦ ʧʦʤʦʰ ʥʘ 
ʜʨʫʛʠ ʣʫʛʝ ʠ ʘʥʛʘʞʠʨʘˁʝ ʥʘ ʨʝʩʫʨʩʠʪʝ ʚʦ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʦʜʥʘʧʨʝʜ ʜʝʬʠʥʠʨʘʥʠʪʝ ʮʝʣʠ ʥʘ 

ʧʨʝʪʧʨʠʿʘʪʠʝʪʦ. 
90

 

ɺʦ ʦʚʘʘ ʜʝʬʠʥʠʮʠʿʘ ʩʝ ʠʟʜʚʦʝʥʠ ʯʝʪʠʨʠʪʝ ʝʣʝʤʝʥʪʠ ʢʦʠ ʛʦ ʢʘʨʘʢʪʝʨʠʟʠʨʘʘʪ ʤʝʥʘ˅ʤʝʥʪʦʪ: 

¶ ʊʦʿ ʝ ʧʨʦʮʝʩ ʢʦʿ ʚʦ ʩʝʙʝ ʛʠ ʘʧʩʦʣʚʠʨʘ: ʧʣʘʥʠʨʘˁʝʪʦ, ʦʨʛʘʥʠʟʠʨʘˁʝʪʦ, ʢʦʦʨʜʠʥʠʨʘˁʝʪʦ, 

ʤʦʪʠʚʠʨʘˁʝʪʦ ʠ ʢʦʥʪʨʦʣʘʪʘ; 

¶ ɸʣʦʢʘʮʠʿʘ ʠ ʫʧʦʪʨʝʙʘ ʥʘ ʨʝʩʫʨʩʠʪʝ ʚʦ ʢʦʠ ʩʧʘʺʘʘʪ: ʩʫʨʦʚʠʥʠʪʝ, ʤʘʰʠʥʠʪʝ, ʧʘʟʘʨʠʪʝ ʠ ʧʘʨʠʪʝ; 

¶ ɽʬʝʢʪʠʚʥʦ ʠ ʝʬʠʢʘʩʥʦ ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʨʘʙʦʪʘʪʘ ʦʜ ʜʨʫʛʠ ʣʫʺʝ; ʠ 

¶ ʆʩʪʚʘʨʫʚʘˁʝ ʥʘ ʦʜʥʘʧʨʝʜ ʧʦʩʪʘʚʝʥʠʪʝ ʮʝʣʠ. 

ʂʘʢʦ ʟʘʢʣʫʯʦʢ ʥʘ ʩʠʪʝ ʦʚʠʝ ʦʙʠʜʠ ʮʝʣʦʩʥʦ ʜʘ ʩʝ ʜʝʬʠʥʠʨʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʤʦʞʝʤʝ ʜʘ ʢʘʞʝʤʝ ʜʝʢʘ: 

ʄʝʥʘ˅ʤʝʥʪ ʝ ʧʣʘʥʠʨʘˁʝ, ʦʨʛʘʥʠʟʠʨʘˁʝ, ʫʧʨʘʚʫʚʘˁʝ (ʚʦʜʝˁʝ) ʠ ʢʦʥʪʨʦʣʠʨʘˁʝ ʥʘ ʨʝʩʫʨʩʠʪʝ ʥʘ 

ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ (ʯʦʚʝʯʢʠ, ʬʠʥʘʥʩʠʩʢʠ, ʤʘʪʝʨʠʿʘʣʥʠ, ʠʥʬʦʨʤʘʪʠʯʢʠ) ʟʘ ʝʬʠʢʘʩʥʦ ʠ ʝʬʝʢʪʠʚʥʦ 

ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʠʪʝ ʮʝʣʠ, ʢʘʢʦ ʠ ʟʘʨʘʜʠ ʧʦʩʪʠʛʥʫʚʘˁʝ ʥʘ ʤʠʩʠʿʘʪʘ ʥʘ ʢʦʥʢʨʝʪʥʘʪʘ 

ʠʥʩʪʠʪʫʮʠʿʘ.
91

 

 

ʉʘʤʦ ʝʬʠʢʘʩʥʠʦʪ ʠ ʩʦʚʨʝʤʝʥ ʤʝʥʘ˅ʤʝʥʪ ʠ ʤʦ˃ʥʠʪʝ ʠ ʝʜʫʮʠʨʘʥʠ ʤʝʥʘ˅ʝʨʠ ʢʦʠ ˃ʝ ʫʩʧʝʘʪ ʜʘ ʛʠ 

ʠʥʪʝʛʨʠʨʘʘʪ ʨʝʩʫʨʩʠʪʝ ʠ ʬʘʢʪʦʨʠʪʝ ʥʘ ʦʧʢʨʫʞʫʚʘˁʝʪʦ ˃ʝ ʤʦʞʘʪ ʜʘ ʩʝ ʥʦʩʘʪ ʩʦ ʥʦʚʠʪʝ ʧʨʦʮʝʩʠ ʠ ʜʘ 

ʙʠʜʘʪ ʫʩʧʝʰʥʠ. ʊʝʥʜʝʥʮʠʿʘ ʥʘ ʩʦʚʨʝʤʝʥʠʦʪ ʤʝʥʘ˅ʤʝʥʪ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʧʦʩʪʘʚʝʥʠʪʝ ʮʝʣʠ 

ʦʜ ʧʝʨʠʦʜ ʚʦ ʧʝʨʠʦʜ, ʥʘ ʢʚʘʣʠʪʝʪʥʦ ʧʦʚʠʩʦʢʦ ʥʠʚʦ. 

ʆʨʛʘʥʠʟʘʮʠʿʘʪʘ ʩʝ ʜʝʬʠʥʠʨʘ ʢʘʢʦ ʟʙʠʨ ʥʘ ʣʫʺʝ ʢʦʠ ʨʘʙʦʪʘʪ ʟʘʝʜʥʦ ʠ ʛʠ ʢʦʦʨʜʠʥʠʨʘʘʪ ʥʠʚʥʠʪʝ 

ʘʢʮʠʠ ʟʘ ʜʘ ʦʩʪʚʘʨʘʪ ʰʠʨʦʢʘ ʨʘʟʥʦʚʠʜʥʦʩʪ ʥʘ ʮʝʣʠ, ʠʣʠ ʠʜʥʠ ʧʦʩʘʢʫʚʘʥʠ ʨʝʟʫʣʪʘʪʠ.
92

 

ʇʣʘʥʠʨʘˁʝʪʦ ʟʥʘʯʠ ʠʜʝʥʪʠʬʠʢʫʚʘˁʝ ʠ ʠʟʙʠʨʘˁʝ ʩʦʦʜʚʝʪʥʠ ʦʨʛʘʥʠʟʘʮʠʩʢʠ ʮʝʣʠ ʠ ʧʨʘʚʮʠ ʥʘ 

ʘʢʮʠʿʘ. 
93

 

ʆʨʛʘʥʠʟʠʨʘˁʝ ʦʜ ʘʩʧʝʢʪ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʝʜʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʩʝ ʜʝʬʠʥʠʨʘ ʢʘʢʦ ʢʨʝʠʨʘˁʝ 

ʩʪʨʫʢʪʫʨʘ ʥʘ ʨʘʙʦʪʥʠ ʦʜʥʦʩʠ  ʢʦʿʘ ʠʤ ʦʚʦʟʤʦʞʫʚʘ ʥʘ ʯʣʝʥʦʚʠʪʝ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʤʝʺʫʩʝʙʥʦ ʜʘ ʚʣʠʿʘʘʪ 

ʠ ʩʦʨʘʙʦʪʫʚʘʪ ʟʘ ʜʘ ʛʠ ʦʩʪʚʘʨʘʪ ʦʨʛʘʥʠʟʘʮʠʩʢʠʪʝ ʮʝʣʠ.
94

 

ɺʦʜʝˁʝʪʦ ʠʣʠ ʫʧʨʘʚʫʚʘˁʝʪʦ ʟʘ ʤʝʥʘ˅ʝʨʠʪʝ ʟʥʘʯʠ ʜʘ ʘʨʪʠʢʫʣʠʨʘʘʪ ʿʘʩʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘ ʚʠʟʠʿʘ ʟʘ 

ʜʘ ʤʦʞʘʪ ʚʨʘʙʦʪʝʥʠʪʝ ʜʘ ʿʘ ʦʩʪʚʘʨʘʪ ʠ ʜʘ ʠʤ ʜʘʜʘʪ ʝʥʝʨʛʠʿʘ ʠ ʤʦʞʥʦʩʪ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ ʜʘ ʿʘ ʨʘʟʙʝʨʘʪ 

ʫʣʦʛʘʪʘ ʢʦʿʘ ʿʘ ʠʤʘʘʪ. 

ʂʦʥʪʨʦʣʠʨʘˁʝʪʦ ʟʥʘʯʠ ʦʮʝʥʫʚʘˁʝ ʢʦʣʢʫ ʜʦʙʨʦ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʛʠ ʦʩʪʚʘʨʫʚʘ ʥʝʿʟʠʥʠʪʝ ʮʝʣʠ ʠ 

ʧʨʝʟʝʤʘˁʝ ʘʢʮʠʿʘ ʟʘ ʦʜʨʞʫʚʘˁʝ ʠʣʠ ʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʠʟʚʨʰʫʚʘˁʝʪʦ.
95

 

 

ɹʝʟ ʨʘʟʣʠʢʘ ʩʦ ʢʦʿ ʧʦʠʤ ˃ʝ ʛʦ ʦʟʥʘʯʠʤʝ, ʠʣʠ ʢʘʢʦ ʢʝ ʛʦ ʜʝʬʠʥʠʨʘʤʝ ʦʚʦʿ ʩʚʦʝʚʠʜʝʥ ʫʥʠʚʝʨʟʘʣʝʥ 

ʠ ʥʝʦʜʤʠʥʣʠʚ ʧʨʦʮʝʩ, ʟʘʝʜʥʠʯʢʠ ʠʤʝʥʠʪʝʣ ʥʘ ʩʠʪʝ ʠʩʪʨʘʞʫʚʘˁʘ ʝ ʩʪʘʚʦʪ ʜʝʢʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʛʠ ʧʦʢʨʠʚʘ 

ʩʠʪʝ ʬʫʥʢʮʠʠ ʦʜ ʢʦʠ ʟʘʚʠʩʠ ʫʩʧʝʰʥʦʪʦ ʨʘʙʦʪʝˁʝ ʥʘ ʩʝʢʦʿ ʩʫʙʿʝʢʪ ʚʦʦʧʰʪʦ, ʧʘ ʠ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ, ʢʘʢʦ 
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ʥʝʦʜʤʠʥʣʠʚ ʜʝʣ ʦʜ ʦʧʰʪʝʩʪʚʝʥʦʪʦ ʬʫʥʢʮʠʦʥʠʨʘˁʝ. ɹʝʟ ʤʝʥʘ˅ʤʝʥʪ ʝ ʥʝʟʘʤʠʩʣʠʚʦ ʬʫʥʢʮʠʦʥʠʨʘˁʝʪʦ ʥʘ 

ʝʜʥʦ ʦʧʰʪʝʩʪʚʦ, ʧʘ ʠ ʥʘ ʮʠʚʠʣʠʟʘʮʠʿʘʪʘ ʚʦʦʧʰʪʦ. 

 

¶ ʄʝʥʘ˅ʤʝʥʪʦʪ ʥʘʫʢʘ ʠʣʠ ʫʤʝʰʥʦʩʪ? 

ʉʧʦʨʝʜ ʝʜʥʠ ʩʚʘ˃ʘˁʘ. ʤʝʥʘ˅ʤʝʥʪʦʪ ʧʨʝʪʩʪʘʚʫʚʘ ʩʚʦʝʚʠʜʥʘ ʫʤʝʰʥʦʩʪ ʢʦʿʘ ʩʝ ʩʪʝʢʥʫʚʘ ʚʦ ʪʝʢʦʪ 

ʥʘ ʨʘʙʦʪʝˁʝʪʦ ʠ ʥʘ  ʫʯʝˁʝʪʦ. 

ʉʧʦʨʝʜ ʜʨʫʛʠ ʘʚʪʦʨʠ ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʧʦʯʝʪʦʢʦʪ ʥʘʚʠʩʪʠʥʘ ʤʦʞʝ ʜʘ ʩʝ ʧʦʜʨʝʜʠ ʩʦ ʧʦʠʤʦʪ 

ʫʤʝʰʥʦʩʪ, ʥʦ ʧʦʥʘʪʘʤʫ, ʘ ʧʦʩʝʙʥʦ ʚʦ ʩʦʚʨʝʤʝʥʠ ʫʩʣʦʚʠ, ʪʦʿ ʝ ʥʘʫʢʘ ʘ ʥʝ ʫʤʝʰʥʦʩʪ, ʩʝ ʧʦʪʧʠʨʘ ʚʨʟ 

ʩʦʚʨʝʤʝʥʠ ʥʘʫʯʥʠ ʧʨʠʥʮʠʧʠ ʠ ʚʨʟ ʩʦʦʜʚʝʪʥʠ ʥʘʫʯʥʠ ʤʝʪʦʜʠ. 

ʊʨʝʪʠ ʘʚʪʦʨʠ ʪʚʨʜʘʪ ʜʝʢʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʝ ʠ ʝʜʥʦʪʦ ʠ ʜʨʫʛʦʪʦ, ʫʤʝʰʥʦʩʪ ʠ ʥʘʫʢʘ, ʧʦʩʝʙʝʥ ʚʠʜ 

ʩʚʝʩʥʘ ʯʦʚʝʢʦʚʘ ʜʝʿʥʦʩʪ ʢʦʿ ʠʤʘ ʩʚʦʿ ʫʪʚʨʜʝʥ ʩʠʩʪʝʤ ʥʘ ʟʥʘʝˁʘ, ʧʨʠʤʝʥʫʚʘ ʩʦʦʜʚʝʪʥʘ ʥʘʫʯʥʘ 

ʤʝʪʦʜʦʣʦʛʠʿʘ, ʦʙʿʘʩʥʫʚʘ ʝʜʥʘ ʧʦʿʘʚʘ ʢʦʿʘ ʝ ʤʥʦʛʫ ʜʠʥʘʤʠʯʥʘ ʠ ʛʠ ʧʦʩʦʯʫʚʘ ʠʜʥʠʪʝ ʜʚʠʞʝˁʘ ʚʦ ʦʚʘʘ 

ʦʙʣʘʩʪ. 

 

 

¶ ʄʝʥʘ˅ʤʝʥʪʦʪ ʧʨʦʬʝʩʠʿʘ? 

ɼʦʢʦʣʢʫ ʧʨʦʬʝʩʠʿʘʪʘ ʩʝ ʜʝʬʠʥʠʨʘ ʢʘʢʦ ʟʘʥʠʤʘˁʝ ʢʦʝ ʛʠ ʫʩʣʫʞʫʚʘ ʜʨʫʛʠʪʝ, ʪʦʛʘʰ  ʠ ʟʘ 

ʤʝʥʘ˅ʤʝʥʪʦʪ ʤʦʞʝ ʜʘ ʩʝ ʨʘʟʤʠʩʣʫʚʘ ʢʘʢʦ ʟʘ ʧʨʦʬʝʩʠʿʘ. 

ʇʦʜ ʧʨʦʬʝʩʠʿʘ ʧʦʜʨʘʟʙʠʨʘʤʝ ʜʝʿʥʦʩʪ ʩʦ ʢʦʿʘ ʩʝ ʟʘʥʠʤʘʚʘʪ ʧʦʝʜʠʥʮʠʪʝ ʚʦ ʚʠʜ ʥʘ ʩʧʝʮʠʿʘʣʥʦʩʪ, ʟʘ 

ʜʘ ʚʨʰʘʪ ʥʝʢʦʿʘ ʦʧʰʪʝʩʪʚʝʥʘ ʬʫʥʢʮʠʿʘ ʟʘʜʦʚʦʣʫʚʘʿ˃ʠ ʦʜʨʝʜʝʥʘ ʦʧʰʪʝʩʪʚʝʥʘ ʧʦʪʨʝʙʘ ʠ ʢʘʢʦ ʥʘʜʦʤʝʩʪ ʟʘ 

ʪʦʘ ʜʦʙʠʚʘʘʪ ʩʨʝʜʩʪʚʘ ʧʦʪʨʝʙʥʠ ʟʘ ʞʠʚʦʪ ʟʘ ʩʝʙʝ ʠ ʟʘ ʩʝʤʝʿʩʪʚʦʪʦ.
96

 

ʄʝʥʘ˅ʤʝʥʪʦʪ ʛʠ ʠʩʧʦʣʥʫʚʘ ʩʠʪʝ ʦʚʠʝ ʫʩʣʦʚʠ ʰʪʦ ʟʥʘʯʠ ʜʝʢʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʠʩʪʦʚʨʝʤʝʥʦ ʝ ʠ 

ʧʨʦʬʝʩʠʿʘ ʢʦʿʘ ʙʘʨʘ ʜʘ ʙʠʜʝ ʠʟʚʨʰʫʚʘʥʘ ʦʜ ʧʨʦʬʝʩʠʦʥʘʣʮʠ. ʆʜ ʤʝʥʘ˅ʝʨʦʪ ʩʝ ʙʘʨʘ ʜʘ ʨʘʩʧʦʣʘʛʘ ʩʦ 

ʩʝʦʧʬʘʪʥʠ ʟʥʘʝˁʘ, ʩʧʦʩʦʙʥʦʩʪʠ ʠ ʩʪʘʚʦʚʠ. 

ɸʢʦ ʛʦ ʘʥʘʣʠʟʠʨʘʤʝ ʦʥʦʿ ʜʝʣ ʦʜ ʜʝʬʠʥʠʮʠʿʘʪʘ ʟʘ ʧʨʦʬʝʩʠʿʘ ʰʪʦ ʩʝ ʦʜʥʝʩʫʚʘ ʥʘ ʠʟʚʨʰʫʚʘˁʝ ʥʘ 

ʦʧʰʪʝʩʪʚʝʥʘ ʬʫʥʢʮʠʿʘ, ʟʘʜʦʚʦʣʫʚʘʿ˃ʠ ʦʜʨʝʜʝʥʘ ʦʧʰʪʝʩʪʚʝʥʘ ʧʦʪʨʝʙʘ, ʩʘʢʘʣʝ ʠʣʠ ʥʝ ˃ʝ ʜʦʿʜʝʤʝ ʜʦ 

ʥʝʦʜʤʠʥʣʠʚʘʪʘ ʧʨʦʤʝʥʘ. 

ʆʧʰʪʝʩʪʚʦʪʦ ʩʝ ʤʝʥʫʚʘ, ʘ ʩʦ ʪʦʘ ʩʝ ʤʝʥʫʚʘʘʪ ʠ ʬʫʥʢʮʠʠʪʝ ʰʪʦ ʪʨʝʙʘ ʚʦ ʥʝʛʦ ʜʘ ʩʝ ʠʟʚʨʰʘʪ, ʘ ʠ 

ʧʦʪʨʝʙʠʪʝ ʰʪʦ ʪʨʝʙʘ ʜʘ ʩʝ ʟʘʜʦʚʦʣʘʪ.  

ʊʦʘ ʥʝʤʠʥʦʚʥʦ ʚʦʜʠ ʢʦʥ ʧʨʦʤʝʥʠ ʚʦ ʫʧʨʘʚʫʚʘˁʝʪʦ ʥʘ ʩʠʪʝ ʥʠʚʦʘ, ʧʘ ʠ ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ.   

 

ʀʩʘʢ ɸʜʠʞʝʩ ʚʦ ʩʚʦʠʪʝ ʪʝʦʨʠʠ ʟʘ ʤʝʥʘ˅ʤʝʥʪʦʪ, ʧʦʢʨʘʿ ʩʠʥʦʥʠʤʠʪʝ ʟʘ ʤʝʥʘ˅ʤʝʥʪ ʢʘʢʦ ʰʪʦ ʩʝ: 

ʦʜʣʫʯʫʚʘˁʝ, ʦʧʝʨʠʨʘˁʝ, ʧʣʘʥʠʨʘˁʝ, ʢʦʥʪʨʦʣʠʨʘˁʝ, ʦʨʛʘʥʠʟʠʨʘˁʝ, ʧʦʩʪʠʛʥʫʚʘˁʝ ʮʝʣʠ, ʚʦʜʝˁʝ, 

ʤʦʪʠʚʠʨʘˁʝ, ʦʩʪʚʘʨʫʚʘˁʝ,... ʜʦʜʘʚʘ ʠ ʜʨʫʛʠ ʠʥʪʝʨʝʩʥʠ ʩʠʥʦʥʠʤʠ ʢʘʢʦ ʰʪʦ ʩʝ ʜʦʤʠʥʠʨʘˁʝ, ʚʣʘʜʝʝˁʝ, ʧʘ 

ʠ ʤʘʥʠʧʫʣʠʨʘˁʝ.  

ɿʘ ʤʝʥʘ˅ʝʨʦʪ ʟʙʦʨʫʚʘ ʢʘʢʦ ʟʘ Ăʛʣʘʚʘñ ʥʘ ʠʥʩʪʠʪʫʮʠʿʘʪʘ ʩʦ ʢʦʿʘ ʤʝʥʘ˅ʠʨʘ. ʇʨʝʜʠʟʚʠʢ ʟʘ 

ʤʝʥʘ˅ʝʨʦʪ, ʩʧʦʨʝʜ ɸʜʠʞʝʩ ʝ ʜʘ ʥʘʿʜʝ ʥʘʯʠʥ ʢʘʢʦ ʜʘ ʛʠ ʚʦʜʠ ʠ ʤʦʪʠʚʠʨʘ ʚʨʘʙʦʪʝʥʠʪʝ. ɸʢʦ ʥʝ ʤʦʞʝ ʜʘ ʛʠ 

ʢʦʥʪʨʦʣʠʨʘ, ʤʦʞʝʙʠ, ʤʦʞʝ ʜʘ ʛʠ ʤʦʪʠʚʠʨʘ, ʘ ʪʦʘ ʩʧʦʨʝʜ ʥʝʛʦ ʚʦʜʠ ʢʦʥ ʤʘʥʠʧʫʣʘʮʠʿʘ. ʀʩʪʘʪʘ ʢʦʥʦʪʘʮʠʿʘ 

ʟʘ ʤʘʥʠʧʫʣʘʮʠʿʘʪʘ ɸʜʠʞʝʩ ʿʘ ʥʘʦʺʘ ʠ ʚʦ ʩʠʥʦʥʠʤʦʪ Ăʚʦʜʠñ, ʥʝ ʢʘʢʦ ʧʨʦʮʝʩ ʚʦ ʢʦʿ ʩʝ ʦʜʣʫʯʫʚʘ ʰʪʦ ʪʨʝʙʘ 

ʜʘ ʩʝ ʥʘʧʨʘʚʠ ʠʣʠ ʟʦʰʪʦ, ʪʫʢʫ ʢʘʢʦ ʜʘ ʩʝ ʧʦʩʪʠʛʥʝ ʩʣʝʜʙʝʥʠʮʠʪʝ(ʚʨʘʙʦʪʝʥʠʪʝ), ʜʘ ʩʣʝʜʘʪ. 

ɺʦ ʩʚʦʿʘʪʘ ʘʥʘʣʠʟʘ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ, ɸʜʠʞʝʩ ʪʨʛʥʫʚʘ ʦʜ ʬʫʥʢʮʠʦʥʘʣʠʩʪʠʯʢʠʦʪ ʧʨʠʩʪʘʧ, 

ʠʩʪʘʢʥʫʚʘʿ˃ʠ ʧʨʠ ʪʦʘ ʜʝʢʘ Ăʄʦʨʘʤʝ ʜʘ ʿʘ ʩʚʘʪʠʤʝ ʫʣʦʛʘʪʘ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʩʧʦʨʝʜ ʬʫʥʢʮʠʿʘʪʘ ʰʪʦ ʿʘ 

ʠʟʚʝʜʫʚʘ, ʦʜʥʦʩʥʦ, ʟʦʰʪʦ ʥʠ ʝ ʧʦʪʨʝʙʝʥñ
97

 . ʪʘʘ ʬʫʥʢʮʠʿʘ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʠʩʪʘ ʙʝʟ ʨʘʟʣʠʢʘ ʜʘʣʠ ʩʝ 

ʫʧʨʘʚʫʚʘʤʝ ʩʝʙʝ ʩʠ, ʥʘʰʝʪʦ ʩʝʤʝʿʩʪʚʦ, ʬʠʨʤʘ, ʥʝʧʨʦʬʠʪʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʠʣʠ ʦʧʰʪʝʩʪʚʦ.  

ɹʝʟ ʨʘʟʣʠʢʘ ʜʘʣʠ ʟʙʦʨʫʚʘʤʝ ʟʘ ʫʧʨʘʚʫʚʘˁʝ, ʚʣʘʜʝʝˁʝ ʠʣʠ ʦʜʛʣʝʜʫʚʘˁʝ ʜʝʮʘ, ʢʦʥʮʝʧʮʠʩʢʠ ʪʦʘ 

ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʝʜʝʥ ʠʩʪ ʧʨʦʮʝʩ. ʋʧʨʘʚʫʚʘˁʝʪʦ, ʠʣʠ ʤʝʥʘ˅ʠʨʘˁʝʪʦ ʟʥʘʯʠ ʜʘ ʩʝ ʜʦʥʝʩʝ ʦʜʣʫʢʘ, ʦʜʥʦʩʥʦ ʜʘ 

ʩʝ ʦʜʣʫʯʠ ʰʪʦ ʜʘ ʩʝ ʧʨʘʚʠ, ʘ ʧʦʪʦʘ ʜʘ ʩʝ ʠʤʧʣʝʤʝʥʪʠʨʘʘʪ ʦʜʣʫʢʠʪʝ. ʅʠʝʜʥʘ ʦʜʣʫʢʘ ʥʝ ʝ ʜʦʙʨʘ, ʘʢʦ ʥʝ 

ʚʢʣʫʯʫʚʘ ʠ ʧʣʘʥ ʟʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ. 

ɿʘ ʜʘ ʩʝ ʫʧʨʘʚʫʚʘ, ʚʦʜʠ, ʦʜʛʣʝʜʫʚʘ ʜʝʮʘ ʠʣʠ ʚʣʘʜʝʝ ʜʦʙʨʦ, ʟʥʘʯʠ ʜʘ ʩʝ ʦʜʣʫʯʫʚʘ ʠ ʠʤʧʣʝʤʝʥʪʠʨʘ, 

ʜʘ ʩʝ ʙʠʜʝ ʜʝʤʦʢʨʘʪ, ʘ ʧʦʪʦʘ ʜʠʢʪʘʪʦʨ. ʊʦʘ ʝ ʤʦʰʥʝ ʧʨʝʧʨʝʜʝʥʦ, ʥʝ ʩʘʤʦ ʚʦ ʨʘʙʦʪʘʪʘ, ʪʫʢʫ ʠ ʚʦ 

ʩʝʤʝʿʩʪʚʦʪʦ ʠ ʣʠʯʥʠʦʪ ʞʠʚʦʪ. ʊʦʘ ʝ ʝʜʥʘ ʦʜ ʧʨʠʯʠʥʠʪʝ, ʟʦʰʪʦ, ʩʧʦʨʝʜ ɸʜʠʞʝʩ,  ʧʨʦʮʝʩʦʪ ʥʘ ʫʧʨʘʚʫʚʘˁʝ 

ʪʦʣʢʫ ʪʝʞʦʢ.
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2. ʄɽʅɸɷʄɽʅʊʆʊ ɺʆ ʆɹʈɸɿʆɺɸʅʀɽʊʆ 

ʅʘʫʢʘʪʘ ʚʦ ʛʦʣʝʤʘ ʤʝʨʘ ʛʠ ʠʩʧʠʪʫʚʘ ʬʦʨʤʠʪʝ, ʩʦʬʠʩʪʠʮʠʨʘʥʠʪʝ ʤʝʪʦʜʠ ʥʘ ʨʘʙʦʪʘ ʠ 

ʦʨʛʘʥʠʟʠʨʘˁʝʪʦ ʥʘ ʦʙʨʘʟʦʚʥʠʪʝ ʫʩʪʘʥʦʚʠ ʢʦʠ ˃ʝ ʦʚʦʟʤʦʞʘʪ ʝʬʝʢʪʠʚʥʘ ʧʦʜʜʨʰʢʘ ʥʘ ʦʧʰʪʠʦʪ, ʥʘʫʯʥʠʦʪ 

ʨʘʟʚʦʿ.  

ʆʪʪʫʢʘ, ʩʝ ʥʘʤʝʪʥʫʚʘ ʧʨʘʰʘˁʝʪʦ:  

ñɼʘʣʠ ʫʯʠʣʠʰʪʘʪʘ ʩʝ ʜʦʙʨʦ ʧʦʩʪʘʚʝʥʠ, ʦʨʛʘʥʠʟʠʨʘʥʠ ʟʘ ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʦʚʘʘ ʤʠʩʠʿʘ ʥʘ 

ʠʜʥʠʥʘʪʘ ʠ ʧʨʝʜʠʟʚʠʮʠʪʝ ʥʘ ʪʨʝʪʠʦʪ ʤʠʣʝʥʠʫʤ?ñ  

ʀʣʠ ʥʘ ʧʦʠʥʘʢʦʚ ʥʘʯʠʥ ʬʦʨʤʫʣʠʨʘʥʦ: 

ñɼʘʣʠ ʤʝʥʘ˅ʝʨʩʢʠʦʪ ʪʠʤ ʠ ʫʧʨʘʚʫʚʘʯʢʠʪʝ ʧʦʪʝʥʮʠʿʘʣʠ ʛʠ ʠʥʠʮʠʨʘʘʪ ʧʨʦʤʝʥʠʪʝ ʠ ʛʦ 

ʧʣʘʥʠʨʘʘʪ ʨʘʟʚʦʿʦʪ ʥʘ ʫʯʠʣʠʰʪʝʪʦ, ʚʦ ʧʨʘʚʝʮ ʥʘ ʧʦʜʛʦʪʚʫʚʘˁʝ ʥʘ ʤʣʘʜʘʪʘ ʛʝʥʝʨʘʮʠʿʘ ʟʘ 

ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʩʣʦʞʝʥʠʪʝ ʟʘʜʘʯʠ ʠ ʨʘʙʦʪʠ ʚʦ ʦʧʰʪʝʩʪʚʦʪʦ ʙʘʟʠʨʘʥʦ ʥʘ ʟʥʘʝˁʝ?ñ 

ʊʦʘ ʝ ʥʦʚʠʦʪ ʧʨʦʬʠʣ ʥʘ ʠʜʥʠʦʪ ʛʨʘʺʘʥʠʥ - ʨʘʙʦʪʥʘ ʩʠʣʘ ʚʦ ʫʩʣʦʚʠ ʥʘ ʛʣʦʙʘʣʥʦ-ʩʚʝʪʩʢʠ 

ʦʨʠʝʥʪʠʨʘʥʦ ʦʧʰʪʝʩʪʚʦ. 

 

ʆʜ ʤʥʦʛʫʪʝ ʜʝʬʠʥʠʮʠʠ ʟʘ ʤʝʥʘ˅ʤʝʥʪʦʪ, ʚʦ ʧʨʠʣʦʛ ʥʘ ʤʦʝʪʦ ʠʩʪʨʘʞʫʚʘˁʝ ʿʘʩ ʙʠ ʿʘ ʦʜʙʨʘʣʘ ʦʥʘʘ 

ʰʪʦ ʛʦ ʜʝʬʠʥʠʨʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʦʜ ʩʪʨʘʪʝʛʠʩʢʠ ʘʩʧʝʢʪ, ʢʘʢʦ ʥʘʯʠʥ ʟʘ ʦʧʨʝʜʝʣʫʚʘˁʝ ʥʘ ʜʦʣʛʦʨʦʯʥʘʪʘ 

ʧʨʠʣʘʛʦʜʣʠʚʦʩʪ ʥʘ ʧʨʝʪʧʨʠʿʘʪʠʝʪʦ ʢʦʥ ʦʢʨʫʞʫʚʘˁʝʪʦ. ʐʪʦ ʙʠ ʟʥʘʯʝʣʦ ʧʨʦʮʝʩ ʥʘ ʠʜʝʥʪʠʬʠʢʘʮʠʿʘ, 

ʠʟʙʠʨʘˁʝ ʠ ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʥʘʿʧʨʦʬʠʪʘʙʠʣʝʥ ʥʘʯʠʥ ʥʘ ʧʦʩʪʘʚʝʥʠʪʝ ʮʝʣʠ, ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ ʜʦʣʛʦʨʦʯʥʘ 

ʢʦʤʧʘʪʠʙʠʣʥʦʩʪ ʤʝʺʫ ʚʥʘʪʨʝʰʥʠʪʝ ʠʩʢʫʩʪʚʘ ʠ ʨʝʩʫʨʩʠʪʝ ʥʘ ʝʜʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘ ʠ ʢʦʥʢʫʨʝʥʪʩʢʦʪʦ, 

ʝʢʦʥʦʤʩʢʦʪʦ ʠ ʦʧʰʪʝʩʪʚʝʥʦʪʦ ʦʢʨʫʞʫʚʘˁʝ ʚʦ ʢʦʝ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ ʨʘʙʦʪʠ. 
99

 

 

ʉʠʩʪʝʤʦʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʚʦʩʧʠʪʘʥʠʝ ʢʘʢʦ ʜʝʣ ʦʜ ʢʦʤʧʣʝʢʩʥʠʦʪ ʦʧʰʪʝʩʪʚʝʥ ʩʠʩʪʝʤ, ʥʦ ʠ ʢʘʢʦ 

ʢʦʤʧʣʝʢʩʝʥ ʩʠʩʪʝʤ ʩʘʤ ʧʦ ʩʝʙʝ ʠʟʠʩʢʫʚʘ ʧʨʦʮʝʩ ʥʘ ʤʝʥʘ˅ʠʨʘˁʝ ʠʣʠ ʚʦʜʩʪʚʦ ʟʘʨʘʜʠ ʧʦʩʪʠʛʥʫʚʘˁʝ ʥʘ 

ʦʜʨʝʜʝʥʘ ʮʝʣ.  

ɺʦʩʧʠʪʥʦ -ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʝ ʠʩʧʦʣʥʝʪ ʩʦ ʩʦʜʨʞʠʥʠ ʠ ʧʨʝʜ ʥʝʛʦ ʩʪʦʠ ʦʩʪʚʘʨʫʚʘˁʝ ʥʘ 

ʦʧʨʝʜʝʣʝʥʘ ʮʝʣ. ʊʘʘ ʩʦʜʨʞʠʥʩʢʘ ʠʩʧʦʣʥʝʪʦʩʪ ʥʘ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʿʘ ʯʠʥʘʪ ʤʥʦʛʫʙʨʦʿʥʠʪʝ 

ʧʨʦʮʝʩʠ, ʢʦʤʧʣʝʢʩʥʠ, ʩʣʦʞʝʥʠ ʩʘʤʠ ʧʦ ʩʝʙʝ.  

ʄʝʥʘ˅ʠʨʘˁʝʪʦ ʚʦ ʚʦʩʧʠʪʘʥʠʝʪʦ ʩʪʘʥʫʚʘ ʧʦʩʝʙʥʦ ʪʝʰʢʘ ʨʘʙʦʪʘ ʘʢʦ ʩʝ ʠʤʘ ʚʦ ʧʨʝʜʚʠʜ ʬʘʢʪʦʪ 

ʜʝʢʘ ʛʦʣʝʤ ʙʨʦʿ ʦʜ ʪʠʝ ʧʨʦʮʝʩʠ ʩʝ ʩʣʫʯʫʚʘʘʪ ʠʩʪʦʚʨʝʤʝʥʦ ʠ ʚʟʘʝʤʥʦ ʩʠ ʚʣʠʿʘʘʪ. 

ʇʨʦʮʝʩʦʪ ʥʘ ʚʦʩʧʠʪʘʥʠʝ ʪʝʯʝ ʚʦ ʩʝʢʦʿ ʤʦʤʝʥʪ ʚʦ ʩʝʢʦʿʘ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʘ ʠʥʩʪʠʪʫʮʠʿʘ. 

ʉʘʤʠʦʪ ʟʙʦʨ ñʧʨʦʮʝʩñ ʧʦʜʨʘʟʙʠʨʘ ʜʚʠʞʝˁʝ, ʧʨʦʛʨʝʩ ʥʘ ʥʝʰʪʦ ʢʚʘʥʪʠʪʘʪʠʚʥʘ ʠ ʚʦ ʢʚʘʣʠʪʘʪʠʚʥʘ ʩʤʠʩʣʘ.  

ɺʦ, ʥʠʟ ʠ ʩʦ ʧʦʤʦʰ ʥʘ ʧʨʦʮʝʩʦʪ ʥʘ ʚʦʩʧʠʪʘʥʠʝ ʩʝ ʩʣʫʯʫʚʘʪ ʙʨʦʿʥʠ ʢʚʘʥʪʠʪʘʪʠʚʥʠ ʠ 

ʢʚʘʣʠʪʘʪʠʚʥʠ ʧʨʦʤʝʥʠ. ʇʨʠʯʠʥʘ ʧʦʚʝ˃ʝ ʪʦʿ ʜʘ ʙʠʜʝ  ʢʚʘʣʠʪʝʪʥʦ ʤʝʥʘ˅ʠʨʘʥ, ʟʘ ʜʘ ʤʦʞʝ ʜʘ ʩʝ ʦʙʝʟʙʝʜʠ 

ʥʝʛʦʚʦ ʫʩʧʝʰʥʦ ʨʝʘʣʠʟʠʨʘˁʝ.  

ʇʦ ʩʚʦʿʘʪʘ ʧʨʠʨʦʜʘ ʠ ʩʫʰʪʠʥʘ ʧʨʦʮʝʩʦʪ ʥʘ ʚʦʩʧʠʪʘʥʠʝ ʩʝ ʦʜʚʠʚʘ ʧʨʝʢʫ ʜʝʬʠʥʠʨʘʥʠ ʮʝʣʠ, 

ʤʝʪʦʜʠ, ʩʨʝʜʩʪʚʘ ʢʘʢʦ ʠ ʨʝʘʣʠʟʘʪʦʨʠ ʥʘ ʠʩʪʠʦʪ. ɿʘ ʜʘ ʩʝ ʨʘʟʙʝʨʝ ʥʝʦʧʭʦʜʥʦʩʪʘ ʦʜ ʫʩʧʝʰʥʦ ʤʝʥʘ˅ʠʨʘˁʝ 

ʥʘ ʧʨʦʮʝʩʦʪ ʥʘ ʚʦʩʧʠʪʘʥʠʝ ʤʦʨʘ ʜʘ ʩʝ ʟʥʘʝ ʧʨʝʜ ʩʝ ʥʝʛʦʚʘʪʘ ʮʝʣ ʠ ʩʤʠʩʣʘʪʘ ʥʘ ʥʝʛʦʚʦʪʦ ʧʦʩʪʦʝˁʝ. 

ʎʝʣ ʥʘ ʥʝʛʦʚʦʪʦ ʧʦʩʪʦʝˁʝ ʝ ʜʘ ʦʙʝʟʙʝʜʠ ʢʚʘʥʪʠʪʘʪʠʚʥʠ ʠ ʢʚʘʣʠʪʘʪʠʚʥʠ ʧʨʦʤʝʥʠ ʢʘʿ ʦʥʦʿ ʧʦʨʘʜʠ 

ʢʦʿ ʧʦʩʪʦʠ ʦʚʦʿ ʧʨʦʮʝʩ - ʚʦʩʧʠʪʘʥʠʢʦʪ.  

ʇʨʝʢʫ ʚʦʩʧʠʪʥʦ- ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʚʦʩʧʠʪʘʥʠʢʦʪ ʨʘʩʪʝ ʚʦ ʩʝʢʦʿʘ ʩʤʠʩʣʘ ʥʘ ʟʙʦʨʦʪ: ʨʘʩʪʝ 

ʬʠʟʠʯʢʠ, ʠ ʚʦ ʝʤʦʮʠʦʥʘʣʥʘ, ʝʩʪʝʪʩʢʘ, ʨʘʙʦʪʥʘ, ʩʦʮʠʿʘʣʥʘ, ʠʥʪʝʣʝʢʪʫʘʣʥʘ, ʤʦʨʘʣʥʘ ʩʤʠʩʣʘ ʥʘ ʟʙʦʨʦʪ. ʉʦ 

ʧʦʩʨʝʜʩʪʚʦ ʥʘ ʚʦʩʧʠʪʥʦ -ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʚʦʩʧʠʪʘʥʠʢʦʪ ʩʦʟʨʝʚʘ ʩʝ ʦʬʦʨʤʫʚʘ ʢʘʢʦ ʣʠʯʥʦʩʪ ʩʦ 

ʦʧʨʝʜʝʣʝʥʠ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ, ʩʧʦʩʦʙʥʦʩʪʠ, ʚʝʰʪʠʥʠ, ʦʯʝʢʫʚʘˁʘ, ʤʦʪʠʚʠ, ʟʥʘʝˁʘ, ʝʤʦʮʠʠ, ʧʦʚʝʜʝʥʠʝ....  

ʇʦʩʝʙʥʦ ʝ ʚʘʞʥʦ ʢʘʢʦ ˃ʝ ʩʝ ʤʝʥʘ˅ʠʨʘ ʦʚʦʿ ʧʨʦʮʝʩ ʢʦʛʘ ʩʝ ʟʥʘʝ ʜʝʢʘ ʥʝʛʦʚʘ ʮʝʣ ʝ ʜʘ ʧʦʤʦʛʥʝ ʚʦ 

ʠʟʨʘʩʥʫʚʘˁʝʪʦ ʥʘ ʟʨʝʣʘ, ʢʦʤʧʝʪʝʥʪʥʘ ʣʠʯʥʦʩʪ ʢʦʿʘ ˃ʝ ʿʘ ʧʨʝʟʝʤʝ ʦʜʛʦʚʦʨʥʦʩʪʘ ʟʘ ʩʦʧʩʪʚʝʥʠʦʪ ʣʠʯʝʥ ʥʦ ʠ 

ʦʧʰʪʝʩʪʚʝʥ ʞʠʚʦʪ. 

ʄʝʥʘ˅ʠʨʘˁʝʪʦ ʩʦ ʧʨʦʮʝʩʦʪ ʥʘ ʚʦʩʧʠʪʘʥʠʝ ʧʦʜʨʘʟʙʠʨʘ ʜʘ ʩʝ ʠʤʘ ʚʦ ʧʨʝʜʚʠʜ ʚʦ ʩʝʢʦʿ ʤʦʤʝʥʪ 

ʢʦʤʫʥʠʢʘʮʠʿʘʪʘ ʧʦʤʝʺʫ ʩʫʙʿʝʢʪʠʪʝ, ʥʦʩʠʪʝʣʠ ʥʘ ʦʚʦʿ ʧʨʦʮʝʩ, ʦʜ ʯʠʿ ʢʚʘʣʠʪʝʪ ʟʘʚʠʩʠ ʢʨʘʿʥʠʦʪ ʝʬʝʢʪ ʥʘ ʚʦ 

ʧʨʦʮʝʩ. 

ʄʝʥʘ˅ʠʨʘˁʝʪʦ ʩʦ ʧʨʦʮʝʩʦʪ ʥʘ ʢʦʤʫʥʠʢʘʮʠʿʘ ʛʦ ʟʘʟʝʤʘ ʟʘʩʣʫʞʝʥʦʪʦ ʤʝʩʪʦ ʤʝʺʫ ʩʝ ʜʨʫʛʦ ʰʪʦ 

ʟʥʘʯʠ ʤʝʥʘ˅ʠʨʘˁʝ ʥʘ ʚʦʩʧʠʪʥʦ -ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ. 

ʅʘʿʛʦʣʝʤ ʜʝʣ ʦʜ ʚʦʩʧʠʪʥʦ ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʩʝ ʦʜʚʠʚʘ ʚʦ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʠ ʠʥʩʪʠʪʫʮʠʠ, 

ʰʪʦ ˃ʝ ʨʝʯʝ ʥʘ ʦʧʨʝʜʝʣʝʥʦ ʤʝʩʪʦ ʠ ʚʦ ʦʧʨʝʜʝʣʝʥʦ ʚʨʝʤʝ.  

ʀ ʧʦʢʨʘʿ ʩʠʪʝ ʧʨʦʤʝʥʠ ʚʦ ʚʦʩʧʠʪʥʦ -ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ, ʝʜʥʦ ʥʝʰʪʦ ʦʩʪʘʥʫʚʘ ʥʝʧʨʦʤʝʥʝʪʦ 

ʫʰʪʝ ʦʜ ʚʨʝʤʝʪʦ ʥʘ ʧʨʚʠʪʝ ʫʯʠʣʠʰʪʘ - ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʠʪʝ ʘʢʪʠʚʥʦʩʪʠ ʩʝ ʨʝʘʣʠʟʠʨʘʘʪ ʚʦ ʝʜʥʘ 

ʫʯʠʣʥʠʮʘ, ʢʦʿʘ ʧʨʝʪʩʪʘʚʫʚʘ ʤʝʩʪʦ ʢʘʜʝ ʧʦʚʝʢʝ ʠʥʜʠʚʠʜʫʠ ʩʝ ʧʦʜʣʦʞʝʥʠ ʥʘ ʦʜʨʝʜʝʥ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʝʥ 

ʧʨʦʮʝʩ ʢʦʿ ʩʝ ʦʜʚʠʚʘ ʩʦ ʦʜʨʝʜʝʥʘ ʮʝʣ, ʧʦʜ ʦʜʨʝʜʝʥʠ ʫʩʣʦʚʠ, ʩʦ ʧʦʤʦʰ ʥʘ ʦʜʨʝʜʝʥʠ ʩʨʝʜʩʪʚʘ ʠ ʤʝʪʦʜʠ, 

ʩʣʝʜʝʿ˃ʠ ʦʜʨʝʜʝʥʠ ʧʨʠʥʮʠʧʠ. 

                                                           
99

 ɻʦʮʝʚʩʢʠ, ʊʨʘʿʘʥ;(2007)ñʆʙʨʘʟʦʚʝʥ ʤʝʥʘ˅ʤʝʥʪñ. ʉʢʦʧʿʝ, ʌʠʣʦʟʦʬʩʢʠ ʬʘʢʫʣʪʝʪ (ʩʪʨ. 18) 
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ʆʪʪʫʢʘ ʝ ʠ ʧʦʪʨʝʙʘʪʘ ʦʜ ʠʩʪʨʘʞʫʚʘˁʝ ʥʘ ʧʨʦʙʣʝʤʘʪʠʢʘʪʘ ʥʘ ʤʝʥʘ˅ʠʨʘˁʝ ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ.  

ʇʦʩʪʦʿʘʪ ʧʦʚʝʢʝ ʘʨʛʫʤʝʥʪʠ ʚʦ ʧʨʠʣʦʛ ʥʘ ʦʚʦʿ ʩʪʘʚ, ʥʦ ʩʠʪʝ ʟʘʝʜʥʦ ʤʦʞʘʪ ʜʘ ʩʝ ʩʚʝʜʘʪ ʥʘ 

ñʧʦʜʦʙʨʫʚʘˁʝ ʥʘ ʫʯʠʣʠʰʥʘʪʘ ʨʘʙʦʪʘñ. 
 

ʂʘʢʦ ʥʘʿʦʧʰʪʘ ʦʧʨʝʜʝʣʙʘ ʟʘ ʦʥʘ ʰʪʦ ʧʨʝʜ ʩʝʙʝ ʢʘʢʦ ʮʝʣ ʛʦ ʠʤʘ ʩʠʩʪʝʤʦʪ ʥʘ ʚʦʩʧʠʪʘʥʠʝ ʠ 

ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʢʘʢʦ ʧʨʘʚʝʮ ʚʦ ʢʦʿ ʙʠ ʩʝ ʥʘʩʦʯʫʚʘʣ ʠʣʠ ʤʝʥʘ˅ʠʨʘʣ ʦʚʦʿ ʩʠʩʪʝʤ, ʤʦʞʝ ʜʘ ʩʝ ʟʝʤʝ ʩʣʝʜʥʘʪʘ:  

ñʐʪʦ ʪʨʝʙʘ ʜʘ ʥʘʧʨʘʚʘʪ ʝʜʫʢʘʪʦʨʠʪʝ ʟʘ ʜʘ ʠʟʤʠʩʣʘʪ ʩʠʩʪʝʤ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝ ʢʦʿ ʰʪʦ ʜʦʩʝʛʘ 

ʥʝ ʙʠʣ ʚʠʜʝʥ ʥʠʢʘʜʝ ʚʦ ʩʚʝʪʦʪ, ʩʠʩʪʝʤ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝ ʢʦʿ ʦʙʝʟʙʝʜʫʚʘ ʝʣʠʪʥʦ ʦʙʨʘʟʦʚʘʥʠʝ ʨʝʯʠʩʠ ʟʘ 

ʩʝʢʦʝ ʜʝʪʝñ. 

 

3. ɿɸʂʃʋʏʆʂ 

 ʄʝʥʘ˅ʝʨʩʢʠʦʪ ʧʨʦʮʝʩ ʝ ʧʨʝʤʥʦʛʫ ʢʦʤʧʣʠʮʠʨʘʥ ʟʘ ʜʘ ʤʦʞʝ ʝʜʝʥ ʯʦʚʝʢ ʩʘʤ ʜʘ ʛʦ ʠʟʚʝʜʫʚʘ, ʧʦʩʝʙʥʦ ʢʦʛʘ 

ʩʪʘʥʫʚʘ ʟʙʦʨ ʟʘ ʚʦʚʝʜʫʚʘˁʝ ʥʘ ʧʨʦʤʝʥʠ, ʯʠʿ ʫʩʣʦʚ ʟʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘ ʝ ʪʦʢʤʫ ʥʠʚʥʦʪʦ ʧʨʠʬʘ˃ʘˁʝ ʦʜ 

ʩʪʨʘʥʘ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ. 

 ʋʩʧʝʰʝʥ ʝ ʦʥʦʿ ʤʝʥʘ˅ʝʨ ʢʦʿ ˃ʝ ʫʩʧʝʝ ʜʘ ʛʠ ʥʘʤʝʪʥʝ ʩʚʦʠʪʝ ʠʜʝʠ ʠ ʜʘ ʛʠ ʦʩʪʚʘʨʠ ʩʚʦʠʪʝ ʮʝʣʠ, ʘ ʧʨʠ 

ʪʦʘ ʜʘ ʩʝ ʟʜʦʙʠʝ ʩʦ ʜʦʚʝʨʙʘʪʘ ʠ ʧʦʜʜʨʰʢʘʪʘ ʥʘ ʩʚʦʠʪʝ ʚʨʘʙʦʪʝʥʠ. ʋʩʧʝʰʝʥ ʝ ʦʥʦʿ ʤʝʥʘ˅ʝʨ ʢʦʿ ˃ʝ ʫʩʧʝʝ ʜʘ 

ʩʦʟʜʘʜʝ ʢʦʤʧʣʝʤʝʥʪʘʨʝʥ ʪʠʤ ʩʦ ʯʫʚʩʪʚʦ ʟʘ ʩʦʝʜʠʥʝʪʠ ʨʘʟʣʠʢʠ, ʨʘʟʣʠʢʠ ʢʦʠ ʢʦʛʘ ʩʝ ʦʙʝʜʠʥʝʪʠ ʩʠ ʛʠ 

ʥʘʜʦʢʥʘʜʫʚʘʘʪ ʩʣʘʙʦʩʪʠʪʝ. 
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Abstract:  Tourism product satisfies different consumer needs. Tourism product characteristics are translated 

into specifications, which reflect dimensions of wanted quality levels of tourism product. Different products can 

have different definitions for acceptable quality levels. Therefore, managers interested in quality management as 

an organizational culture change, need to understand dimensions of the term quality, management, tourism 

product, service, tourist needs and the role of quality management initiatives in raising small business 

competitiveness.    
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ɸʧʩʪʨʘʢʪ: ʊʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ ʩʦ ʩʚʦʠʪʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʟʘʜʦʚʦʣʫʚʘ ʦʜʨʝʜʝʥʠ ʧʦʪʨʝʙʠ. 

ʂʘʨʘʢʪʝʨʠʩʪʠʢʠʪʝ ʩʝ ʠʩʢʘʞʫʚʘʘʪ ʧʨʝʢʫ ʩʧʝʮʠʬʠʢʘʮʠʿʘ, ʠʣʠ ʜʨʫʛ ʜʦʢʫʤʝʥʪ. ɿʘ ʨʘʟʣʠʯʥʠ ʧʨʦʠʟʚʦʜʠ 

ʧʦʩʪʦʿʘʪ ʨʘʟʣʠʯʥʠ ʜʝʬʠʥʠʮʠʠ ʟʘ ʢʚʘʣʠʪʝʪ. ʆʜʪʫʢʘ, ʤʝʥʘ˅ʝʨʠʪʝ ʢʦʠ ʰʪʦ ʩʘʢʘʘʪ ʜʘ ʟʘʧʦʯʥʘʪ ʠʥʠʮʠʿʘʪʠʚʘ 

ʟʘ ʧʨʦʤʝʥʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ, ʢʘʢʚʘ ʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ʩʠʩʪʝʤʦʪ ʟʘ 

ʢʚʘʣʠʪʝʪ, ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʨʘʟʙʝʨʘʪ ʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʚʦ ʩʫʰʪʠʥʘ ʧʦʠʤʦʪ ʢʚʘʣʠʪʝʪ, ʪʫʨʠʩʪʠʯʢʠ ʧʨʦʠʟʚʦʜ, 

ʫʩʣʫʛʘ, ʥʘ ʢʦʿ ʥʘʯʠʥ ʤʦʞʘʪ ʜʘ ʛʠ ʩʦʟʥʘʘʪ ʠ ʟʘʜʦʚʦʣʘʪ ʧʦʪʨʝʙʠʪʝ ʥʘ ʧʦʪʨʦʰʫʚʘʯʠʪʝ ʚʦ ʪʫʨʠʟʤʦʪ, ʠ ʢʦʿʘ ʝ 

ʫʣʦʛʘʪʘ ʥʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ʧʨʦʛʨʘʤʠʪʝ ʟʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʢʚʘʣʠʪʝʪʦʪ, ʢʘʢʦ ʜʦʣʛʦʨʦʯʥʠ 

ʠʥʠʮʠʿʘʪʠʚʠ ʩʦ ʯʠʿʘ ʧʦʤʦʰ ʤʘʣʠʦʪ ʙʠʟʥʠʩ ʚʦ ʪʫʨʠʟʤʦʪ ʩʪʝʢʥʫʚʘ ʧʨʝʜʥʦʩʪ ʧʨʝʜ ʢʦʥʢʫʨʝʥʮʠʿʘʪʘ.   

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ: ʪʫʨʠʩʪʠʯʢʠ ʧʨʦʠʟʚʦʜ, ʢʚʘʣʠʪʝʪ, ʤʘʣʠ ʙʠʟʥʠʩʠ ʚʦ ʪʫʨʠʟʤʦʪ, ʧʨʝʪʧʨʠʝʤʥʠʰʪʚʦ 

 

1. ɺʆɺɽɼ 

ʆʩʥʦʚʥʘ ʢʘʨʘʢʪʝʨʠʩʪʠʢʘ ʥʘ ʫʩʣʫʞʥʠʪʝ ʘʢʪʠʚʥʦʩʪʠ ʝ ʪʘʘ ʰʪʦ ʪʠʝ ʚʦʛʣʘʚʥʦ ʟʘʚʠʩʘʪ ʦʜ ʯʦʚʝʯʢʠʪʝ 

ʩʧʦʩʦʙʥʦʩʪʠ, ʦʜʥʝʩʫʚʘˁʘ ʠ ʦʙʫʢʘ. ʉʦ ʧʦʛʦʣʝʤʘʪʘ ʧʨʦʬʝʩʠʦʥʘʣʠʟʘʮʠʿʘ ʠ ʤʝʭʘʥʠʟʘʮʠʿʘ ʥʘ ʫʩʣʫʛʠʪʝ, 

ʧʨʠʤʝʥʘʪʘ ʥʘ ʧʨʦʛʨʘʤʠʪʝ ʟʘ ʢʚʘʣʠʪʝʪ ʢʘʿ ʫʩʣʫʛʠʪʝ ʩʪʘʥʫʚʘ ʩ® ʧʦʩʣʠʯʥʘ ʩʦ ʢʦʥʪʨʦʣʘʪʘ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʢʘʿ 

ʬʠʟʠʯʢʠʪʝ ʧʨʦʠʟʚʦʜʠ.  ɺʦ ʪʘʘ ʥʘʩʦʢʘ ʟʘ ʜʘ ʫʩʧʝʝ ʤʘʣʠʦʪ ʙʠʟʥʠʩ ʤʦʨʘ ʜʘ ʩʝ ʩʧʝʮʠʿʘʣʠʟʠʨʘ ʟʘ ʦʜʨʝʜʝʥ 

ʩʝʛʤʝʥʪ ʦʜ ʪʫʨʠʩʪʠʯʢʠʦʪ ʧʘʟʘʨ (ʜʝʮʘ, ʤʣʘʜʠ, ʚʦʟʨʘʩʥʠ, ʩʪʘʨʠ, ˀʫʙʠʪʝʣʠ ʥʘ ʩʧʦʨʪ, ʤʦʜʘ, ʚʝʨʘ ʠʪʥ.). ɺʦ 

ʨʘʤʢʠʪʝ ʥʘ ʩʠʩʪʝʤʦʪ ʥʘ ʢʚʘʣʠʪʝʪ, ʧʦʩʝʙʝʥ ʜʝʣ ʤʫ ʝ ʧʦʩʚʝʪʝʥ ʥʘ ʯʦʚʝʢʦʪ - ʪʫʨʠʩʪ, ʥʝʛʦʚʠʪʝ ʩʧʝʮʠʬʠʯʥʠ 

ʥʘʚʠʢʠ ʠ ʧʦʪʨʝʙʠ. ʆʜ ʪʫʢʘ, ʧʦʪʨʝʙʥʦ ʜʘ ʩʝ ʨʘʟʙʝʨʝ ʩʦʜʨʞʠʥʘʪʘ ʥʘ ʧʦʠʤʦʪ ñʢʚʘʣʠʪʝʪò ʚʦ ʪʫʨʠʟʤʦʪ, 

ʦʩʦʙʝʥʦʩʪʠʪʝ ʥʘ ʪʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ, ʫʛʦʩʪʠʪʝʣʩʢʘʪʘ ʫʩʣʫʛʘ ʢʘʢʦ ʧʘʨʮʠʿʘʣʝʥ ʪʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ,  

ʠ ʜʘ ʩʝ ʩʦʛʣʝʜʘʘʪ ʥʝʢʦʠ ʦʜ ʙʘʨʠʝʨʠʪʝ ʢʦʠ ʚʣʠʿʘʘʪ ʚʨʟ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ʧʨʦʛʨʘʤʠʪʝ ʟʘ ʤʝʥʘ˅ʤʝʥʪʦʪ 

ʥʘ ʢʚʘʣʠʪʝʪʦʪ, ʢʘʢʦ ʜʦʣʛʦʨʦʯʥʠ ʠʥʠʮʠʿʘʪʠʚʠ ʩʦ ʯʠʿʘ ʧʦʤʦʰ ʤʘʣʠʦʪ ʙʠʟʥʠʩ ʚʦ ʪʫʨʠʟʤʦʪ ʩʪʝʢʥʫʚʘ 

ʧʨʝʜʥʦʩʪ ʧʨʝʜ ʢʦʥʢʫʨʝʥʮʠʿʘʪʘ.  

  

2. ɼɽʌʀʅʀʈɸɳɽ ʅɸ ʇʆʀʄʆʊ Ăʂɺɸʃʀʊɽʊñ 

ʂʦʛʘ ʟʙʦʨʫʚʘʤʝ ʟʘ ñʢʚʘʣʠʪʝʪò ʤʦʨʘʤʝ ʜʘ ʧʨʝʮʠʟʠʨʘʤʝ ʟʘ ʰʪʦ ʩʝ ʦʜʥʝʩʫʚʘ: ʢʚʘʣʠʪʝʪ ʥʘ ʧʨʦʠʟʚʦʜʦʪ, 

ʢʚʘʣʠʪʝʪ ʥʘ ʧʨʦʮʝʩʠʪʝ (ʦʧʝʨʘʮʠʠʪʝ), ʢʚʘʣʠʪʝʪ ʥʘ ʫʧʨʘʚʫʚʘˁʝʪʦ, ʨʘʢʦʚʦʜʝˁʝʪʦ, ʦʨʛʘʥʠʟʠʨʘˁʝʪʦ ʠʪʥ. 

ɼʝʬʠʥʠʨʘˁʝʪʦ ʤʦʨʘ ʜʘ ʟʘʜʦʚʦʣʠ ʧʦʚʝ˃ʝ ʘʩʧʝʢʪʠ ʥʘ ʧʨʦʙʣʝʤʦʪ (ʪʝʭʥʠʯʢʦ-ʪʝʭʥʦʣʦʰʢʠ, ʝʢʦʥʦʤʩʢʠ, 

ʩʦʮʠʦ-ʧʩʠʭʦʣʦʰʢʠ). ɿʥʘʯʠ, ʧʦʩʪʦʠ ñʢʚʘʣʠʪʝʪò ʦʜ ʘʩʧʝʢʪ ʥʘ ʪʫʨʠʩʪʦʪ (ʫʧʦʪʨʝʙʥʘʪʘ ʚʨʝʜʥʦʩʪ ʥʘ 

ʧʨʦʠʟʚʦʜʦʪ, ʮʝʥʘ ʠ ʨʦʢ ʥʘ ʠʩʧʦʨʘʢʘ) ʠ ʧʨʦʠʟʚʦʜʠʪʝʣʦʪ (ʢʚʘʣʠʪʝʪʝʥ ʫʩʦʛʣʘʩʝʥ ʧʨʦʠʟʚʦʜ ʩʦ ʧʦʩʪʦʿʥʠ 

ʥʦʨʤʘʪʠʚʠ ʠʣʠ ʜʦʛʦʚʦʨʠ, ʪʨʦʰʦʮʠ ʠ ʚʨʝʤʝ ʟʘ ʥʝʛʦʚʘ ʠʟʨʘʙʦʪʢʘ ʠ ʠʩʧʦʨʘʢʘ).  ʊʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ ʩʦ 

ʩʚʦʠʪʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʟʘʜʦʚʦʣʫʚʘ ʦʜʨʝʜʝʥʠ ʧʦʪʨʝʙʠ. ʂʘʨʘʢʪʝʨʠʩʪʠʢʠʪʝ ʩʝ ʠʩʢʘʞʫʚʘʘʪ ʧʨʝʢʫ 

ʩʧʝʮʠʬʠʢʘʮʠʿʘ, ʠʣʠ ʜʨʫʛ ʜʦʢʫʤʝʥʪ. ɿʘ ʨʘʟʣʠʯʥʠ ʧʨʦʠʟʚʦʜʠ ʧʦʩʪʦʿʘʪ ʨʘʟʣʠʯʥʠ ʜʝʬʠʥʠʮʠʠ ʟʘ ʢʚʘʣʠʪʝʪ. 

ñʂʚʘʣʠʪʝʪʦʪ ʥʘ ʧʨʦʮʝʩʦʪò ʩʝ ʧʦʚʨʟʫʚʘ ʩʦ ʦʨʛʘʥʠʟʠʨʘˁʝʪʦ ʠ ʦʩʪʚʘʨʫʚʘˁʝʪʦ ʥʘ ʧʨʦʠʟʚʦʜʩʪʚʦʪʦ ʰʪʦ ˃ʝ ʛʦ 

ʜʘʜʝ ʜʝʬʠʥʠʨʘʥʦʪʦ ʥʠʚʦ ʥʘ ʢʚʘʣʠʪʝʪ ʥʘ ʛʦʪʦʚʠʦʪ ʪʫʨʠʩʪʠʯʢʠ ʧʨʦʠʟʚʦʜ. ʉʧʦʨʝʜ ʪʦʘ, ʩʝʢʦʝ ʨʘʙʦʪʥʦ ʤʝʩʪʦ 

ʚʦ ʤʘʣʠʦʪ ʙʠʟʥʠʩ ʩʝ ʩʦʦʯʫʚʘ ʩʦ ʧʦʠʤʦʪ ʢʚʘʣʠʪʝʪ. ɿʘ ʤʝʥʘ˅ʝʨʠʪʝ ʢʦʠ ʩʘʢʘʘʪ ʜʘ ʟʘʧʦʯʥʘʪ ʠʥʠʮʠʿʘʪʠʚʘ ʟʘ 

ʧʨʦʤʝʥʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ, ʢʘʢʚʘ ʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ʩʠʩʪʝʤʦʪ ʟʘ ʢʚʘʣʠʪʝʪ, 
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ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʿʘ ʨʘʟʙʝʨʘʪ ʩʦʜʨʞʠʥʘʪʘ ʥʘ ʢʚʘʣʠʪʝʪʦʪ. ʂʦʥʮʝʧʪʠʪʝ ʠ ʘʣʘʪʢʠʪʝ ʟʘ ʢʚʘʣʠʪʝʪ ʩʝ ʨʘʟʨʘʙʦʪʝʥʠ 

ʠ ʧʦʧʫʣʘʨʠʟʠʨʘʥʠ ʧʨʝʢʫ ʬʫʥʜʘʤʝʥʪʘʣʥʠʪʝ ʠʩʪʨʘʞʫʚʘˁʘ ʥʘ Deming
100

, Ishikawa
101

, Feigenbaum
102

, 

Juran
103

, ʠ Crosby
104

 (1994, 1984, 1979), ʢʘʢʦ ʠ ʜʨʫʛʠ ʘʚʪʦʨʠ ʢʦʠ ʠʤʘʘʪ ʜʘʜʝʥʦ ʟʥʘʯʠʪʝʣʝʥ ʧʨʠʜʦʥʝʩ ʚʦ 

ʨʘʟʚʦʿʦʪ ʠ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʢʚʘʣʠʪʝʪʦʪ. ʉʧʦʨʝʜ Juran
105

, ʢʚʘʣʠʪʝʪʦʪ ʧʨʝʪʩʪʘʚʫʚʘ 

ñʥʝʰʪʦ ʩʦʦʜʚʝʪʥʦ (ʰʪʦ ʦʜʛʦʚʘʨʘ) ʟʘ ʙʘʨʘʥʘ ʧʦʪʨʝʙʘò.  Crosby
106

 ʜʘʚʘ ʩʣʠʯʥʘ ʜʝʬʠʥʠʮʠʿʘ ñʢʚʘʣʠʪʝʪʦʪ ʝ 

ʥʝʰʪʦ ʰʪʦ ʦʜʛʦʚʘʨʘ ʥʘ ʙʘʨʘˁʘʪʘò. ʉʧʦʨʝʜ Deming
107
, ñʢʚʘʣʠʪʝʪʦʪ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʮʝʣʥʘ ʤʝʪʘ ʜʝʬʠʥʠʨʘʥʘ 

ʩʦ ʧʦʪʨʝʙʠʪʝ ʥʘ ʧʦʪʨʦʰʫʚʘʯʦʪ, ʩʝʛʘʰʥʠ ʠ ʠʜʥʠò. Feigenbaum
108

 ʜʘʚʘ ʧʦʩʪʨʫʢʪʫʠʨʘʥʘ ʜʝʬʠʥʠʮʠʿʘ ʚʦ ʢʦʿʘ 

ʢʘʞʫʚʘ ʜʝʢʘ ʢʚʘʣʠʪʝʪʦʪ ʝ ʨʝʟʫʣʪʘʪ ʥʘ ʚʢʫʧʥʠʪʝ ʦʨʛʘʥʠʟʘʮʠʩʢʠ ʥʘʧʦʨʠ (ñʚʢʫʧʥʠ ʧʨʦʠʟʚʦʜʥʠ ʠ ʫʩʣʫʞʥʠ 

ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʥʘ ʤʘʨʢʝʪʠʥʛʦʪ, ʠʥʞʝʥʝʨʠʥʛʦʪ, ʧʨʦʠʟʚʦʜʩʪʚʦʪʦ ʠ ʦʜʨʞʫʚʘˁʝʪʦ, ʥʠʟ ʢʦʠ ʧʨʦʠʟʚʦʜʦʪ ʠ 

ʩʝʨʚʠʩʦʪ (ʫʩʣʫʛʘʪʘ) ʚʦ ʫʧʦʪʨʝʙʘ, ˃ʝ ʛʠ ʠʩʧʦʣʥʘʪ ʦʯʝʢʫʚʘˁʘʪʘ ʥʘ ʧʦʪʨʦʰʫʚʘʯʦʪò. ʆʜ ʛʦʨʝʥʘʚʝʜʝʥʠʪʝ 

ʜʝʬʠʥʠʮʠʠ, ʩʘʤʦ Deming ʠ Feigenbaum ʚʦ ʮʝʥʪʘʨʦʪ ʥʘ ʩʚʦʠʪʝ ʜʝʬʠʥʠʮʠʠ ʛʦ ʩʪʘʚʘʘʪ ʧʦʪʨʦʰʫʚʘʯʦʪ. 

ɿʝʤʘʿ˃ʠ ʿʘ ʚʦ ʧʨʝʜʚʠʜ ʜʝʬʠʥʠʮʠʿʘʪʘ ʥʘ Feingenbaum, ʤʘʣʠʪʝ ʙʠʟʥʠʩʠ ʚʦ ʪʫʨʠʟʤʦʪ ʤʦʞʘʪ ʜʘ 

ʠʤʧʣʝʤʝʥʪʠʨʘʘʪ ʧʦʚʝ˃ʝ ʠʥʠʮʠʿʘʪʠʚʠ ʦʜ ʦʙʣʘʩʪʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʠʦʪ ʨʘʟʚʦʿ, ʢʘʢʦ ʰʪʦ ʩʝ six sigma 

ʠʥʠʮʠʿʘʪʠʚʠʪʝ
109

, ʩʪʨʘʪʝʰʢʠ ʤʝʥʘ˅ʤʝʥʪ ʥʘ ʢʚʘʣʠʪʝʪʦʪ
110

, Total quality management
111

, ʠ ʜʨʫʛʠ 

ʠʥʠʮʠʿʘʪʠʚʠ ʟʘ ʦʨʛʘʥʠʟʘʮʠʩʢʠ ʧʨʦʤʝʥʠ. ʉʝʧʘʢ, ʩʝʢʦʿʘ ʠʥʠʮʠʿʘʪʠʚʘ ʪʨʝʙʘ ʜʘ ʙʠʜʝ ʫʩʦʛʣʘʩʝʥʘ ʠ ʚʛʨʘʜʝʥʘ 

ʚʦ ʩʪʨʘʪʝʰʢʠʦʪ ʤʝʥʘ˅ʤʝʥʪ ʥʘ ʦʨʛʘʥʠʟʘʮʠʿʘʪʘ.   

      

3. ʆʇʈɽɼɽʃʋɺɸɳɽ ʅɸ ʊʋʈʀʉʊʀʏʂʀʆʊ ʇʈʆʀɿɺʆɼ 

ʆʜʨʝʜʫʚʘˁʝʪʦ ʥʘ ʩʦʜʨʞʠʥʘʪʘ ʥʘ ʪʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ ʧʨʝʪʩʪʘʚʫʚʘ ʩʣʦʞʝʥ ʧʨʦʮʝʩ ʙʠʜʝʿ˃ʠ 

ʪʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ ʥʝ ʧʨʝʪʩʪʘʚʫʚʘ ʝʜʠʥʝʯʝʥ ʦʙʣʠʢ - ʧʨʝʜʤʝʪ, ʪʫʢʫ ʟʙʠʨ ʥʘ ʧʦʚʝ˃ʝ ʤʘʪʝʨʠʿʘʣʥʠ ʠ 

ʥʝʤʘʪʝʨʠʿʘʣʥʠ ʧʨʦʠʟʚʦʜʠ (ʫʩʣʫʛʠ) ʢʦʠ ʛʠ ʦʙʝʜʠʥʫʚʘ ʪʫʨʠʩʪʦʪ ʩʦ ʩʚʦʝʪʦ ʢʦʥʟʫʤʠʨʘˁʝ. ʇʨʦʠʟʚʦʜʦʪ ʚʦ 

ʪʫʨʠʟʤʦʪ ʥʝ ʝ ʝʜʠʥʩʪʚʝʥ. ʉʧʦʨʝʜ ɸ. ʂʦʙʘʰʠ˃
112

 ʩʠʪʝ ʧʨʦʠʟʚʦʜʠ ʠ ʫʩʣʫʛʠ ʢʦʠ ʛʠ ʢʦʥʟʫʤʠʨʘʘʪ ʪʫʨʠʩʪʠʪʝ 

ʩʝ ʜʝʣʘʪ ʚʦ ʪʨʠ ʢʘʪʝʛʦʨʠʠ: ʧʨʦʠʟʚʦʜʠ ʟʘ ʰʠʨʦʢʘ ʧʦʪʨʦʰʫʚʘʯʢʘ ʢʦʠ ʛʠ ʪʨʦʰʘʪ ʠ ʪʫʨʠʩʪʠʪʝ ʠ 

ʜʦʤʠʮʠʣʥʦʪʦ ʥʘʩʝʣʝʥʠʝ (ʫʩʣʫʛʠ ʥʘ ʢʦʤʫʥʘʣʥʠ ʦʨʛʘʥʠʟʘʮʠʠ, ʧʨʝʚʦʟʥʠ ʫʩʣʛʠ, ʟʜʨʘʚʩʪʚʝʥʠ ʫʩʣʫʛʠ,ʠʪʥ.); 

ʧʨʦʠʟʚʦʜʠ ʥʘ ʩʪʘʥʜʘʨʜʥʘ ʧʨʦʠʟʚʦʜʥʘ ʧʨʦʛʨʘʤʘ, ʜʝʣʫʤʥʦ ʤʦʜʠʬʠʮʠʨʘʥʠ ʟʘ ʢʦʥʟʫʤʠʨʘˁʝ ʥʘ ʪʫʨʠʩʪʠʪʝ 

(ʠʥʜʫʩʪʨʠʩʢʠ ʩʫʚʝʥʠʨʠ, ʩʧʦʨʪʩʢʠ ʨʝʢʚʠʟʠʪʠ, ʧʨʦʛʨʘʤʠ ʥʘ ʢʫʣʪʫʨʥʠʪʝ ʠ ʜʨ. ʠʥʩʪʠʪʫʮʠʠ); ʧʨʦʠʟʚʦʜʠ ʢʦʠ 

ʩʝ ʚʦ ʧʨʚ ʨʝʜ ʥʘʤʝʥʝʪʠ ʟʘ ʢʦʥʟʫʤʠʨʘˁʝ ʥʘ ʪʫʨʠʩʪʠʪʝ (ʟʘʥʘʝʪʯʠʩʢʠ ʩʫʚʝʥʠʨʠ, ʫʩʣʫʛʠ ʥʘ ʧʘʪʥʠʯʢʠʪʝ 

ʘʛʝʥʮʠʠ ʠ ʙʠʨʦʘ, ʫʛʦʩʪʠʪʝʣʩʢʠ ʫʩʣʫʛʠ ʠ ʩʣ.). Baki} 
113

 ʠʤʘ ʨʘʟʣʠʯʝʥ ʪʝʦʨʝʪʩʢʠ ʧʨʠʩʪʘʧ ʚʦ 

ʦʧʨʝʜʝʣʫʚʘˁʝʪʦ ʥʘ ʪʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ, ʢʦ ʿʤʦʞʝ ʜʘ ʩʝ ʛʨʫʧʠʨʘ ʚʦ ʩʣʝʜʥʠʚʝ ʛʨʫʧʠ:  

ʪʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ ʝ ñʩʤʝʩʘò ʦʜ ʨʘʟʣʠʯʥʠ ʝʣʝʤʝʥʪʠ ʢʘʢʦ ʥʝʛʦʚʠ ʢʦʥʩʪʠʪʫʪʠʚʥʠ ʜʝʣʦʚʠ (ʩʤʝʩʪʫʚʘˁʝ, 

ʠʩʭʨʘʥʘ, ʧʨʝʚʦʟ, ʩʧʦʨʪʩʢʠ, ʟʘʙʘʚʥʠ, ʢʫʣʪʫʨʥʠ ʘʢʪʠʚʥʦʩʪʠ, ʠʥʜʫʩʪʨʠʩʢʠ, ʟʝʤʿʦʜʝʣʩʢʠ ʧʨʦʠʟʚʦʜʠ, ʠʟʣʝʪʠ, 

ʪʨʘʥʩʬʝʨʠ ʠʪʥ.),  

ʪʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ ʩʝ ʨʘʟʛʣʝʜʫʚʘ ʦʜ ʘʩʧʝʢʪ ʥʘ ʧʦʝʜʠʥʝʯʥʠʪʝ ʥʦʩʠʪʝʣʠ ʥʘ ʧʦʥʫʜʘʪʘ (ʫʛʦʩʪʠʪʝʣʩʢʠ, 

ʭʦʪʝʣʠʝʨʩʢʠ ʦʨʛʘʥʠʟʘʮʠʠ, ʪʫʨʠʩʪʠʯʢʠ ʘʛʝʥʮʠʠ ʠʪʥ.). ʍʦʪʝʣʩʢʠʦʪ ʧʨʦʠʟʚʦʜ (Kombol, 1996:48) ʩʝ 

ʜʝʬʠʥʠʨʘ ʥʘ ʩʣʝʜʥʠʦʪ ʥʘʯʠʥ: ʦʩʥʦʚʝʥ ʧʨʦʠʟʚʦʜ (ʫʜʦʙʝʥ ʢʨʝʚʝʪ, ʧʦʚʦʣʥʘ ʧʦʣʦʞʙʘ ʥʘ ʭʦʪʝʣʦʪ, ʨʝʩʪʦʨʘʥ 

ʚʦ ʭʦʪʝʣʦʪ, ʯʠʩʪʠ ʩʦʙʠ, ʤʠʨʝʥ ʧʨʝʩʪʦʿ, ʩʠʛʫʨʥʦʩʪ, ʙʫʜʝˁʝ, ʧʦʛʦʜʥʠ ʦʩʚʝʪʣʫʚʘˁʘ); ʦʩʥʦʚʥʠ ʝʣʝʤʝʥʪʠ ʥʘ 

ʮʝʣʦʩʥʦʩʪʘ (ʙʘʟʝʥ, ʙʘʨ (ʘʧʝʨʠʪʠʚ), ʦʙʝʟʙʝʜʝʥʦ ʧʘʨʢʠʨʘʣʠʰʪʝ, ʦʧʨʝʤʘ ʟʘ ʨʝʢʨʝʘʮʠʿʘ, ʧʝʨʝˁʝ ʦʙʣʝʢʘ, 

ʨʘʟʥʘ ʪʨʛʦʚʠʿʘ, ʩʘʫʥʘ); ʧʦʚʠʩʦʢʠ ʝʣʝʤʝʥʪʠ ʥʘ ʮʝʣʦʩʝʥ ʧʨʦʠʟʚʦʜ (ʫʨʝʜʝʥ ʠ ʩʧʦʩʦʙʝʥ ʢʘʜʘʨ, ʫʛʣʝʜ/ʠʤʠ˅, 

ʚʥʘʪʨʝʰʝʥ ʜʝʢʦʨ, ʥʘʜʚʦʨʝʰʝʥ ʝʩʪʝʪʩʢʠ ʠʟʛʣʝʜ, ʧʦʚʦʣʥʦ ʩʤʝʩʪʝʥʦ ʧʘʨʢʠʨʘʣʠʰʪʝ, ʨʘʟʣʠʯʥʠ ʫʩʣʫʛʠ, 

ʧʨʠʿʘʪʝʣʩʢʠ ʢʘʜʘʨ, ʜʦʙʨʘ ʭʨʘʥʘ ʧʦ ʧʦʚʦʣʥʠ ʮʝʥʠ, ʩʪʨʫʯʥʦʩʪ ʥʘ ʚʨʘʙʦʪʝʥʠʪʝ, ʝʜʠʥʩʪʚʝʥʠ ʮʝʥʠ).  

                                                           
100

W. E. Deming, Out of the Crisis, ʊhe MIT Press, Cambridge, Masachussets, 2000  
101

K. Ishikawa, Guide to Quality Control, Asian Productivity Organization, Tokyo, Japan, 1991 
102

A.V. Feigenbaum, Total Quality Control, 3
rd
 (40

th
 Anniversary) Ed. Rev., McGraw-Hill, New York, 1991 

103
J. Juran, A. B. Godfrey, Juran's Quality Handbook, 5

th
 ed., McGraw-Hill, New York, 1998 

104
 Ph. Crosby, Quality Without Tears: The Art of Hassle-Free Management, 1

st
 ed., McGraw-Hill, New York, 

1995 
105

 J. M. Juran, A History of Managing for Quality, Irwin Professional Publishing, 1
st
 Ed., 1995 

106
 J. S. Oakland, L. J. Porter, Total Quality Management, Butterworth & Heinemann, Oxford, 1995, p. 5 

107
 Ibid, p. 5 

108
 A.V. Feigenbaum, Total Quality Control, 3

rd
 (40

th
 Anniversary) Ed. Rev., McGraw-Hill, New York, 1991, p. 

7 
109

 M. S. Raisinghan, Six Sigma: concepts, tools, and applications, Industrial Management & Data Systems, Vol. 

105 No. 4, 2005, pp. 491-505 
110

 A. O. Paraschivescu, F. M. CŁprioarŁ, Strategic Quality Management, Economy Transdisciplinarity 

Cognition, Vol. 17, Iss. 1, 2014 pp. 19-27  
111

 A. Patiar, M. C. G. Davidson, Y. Wang, Competition, total quality management practices, and performance: 

evidence from upscale hotels, Tourism Analysis, Vol. 17, pp. 195ï211, 2012 
112

 A. Koba{i}, J. Sene~i}: Marketing u OUR turisti~ke privrede. [kolska knjiga, Zagreb, 1981, p. 238 
113

 O. Baki}, Strategijsko planiranje turisti~kog proizvoda, Nau~na knjiga, Beograd, 1988, p. 95 

http://www.amazon.com/Kaoru-Ishikawa/e/B001JXA9X0/ref=sr_ntt_srch_lnk_2?qid=1431032410&sr=1-2
http://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Joseph+Juran&search-alias=books&text=Joseph+Juran&sort=relevancerank
http://www.amazon.com/s/ref=dp_byline_sr_book_2?ie=UTF8&field-author=A.+Blanton+Godfrey&search-alias=books&text=A.+Blanton+Godfrey&sort=relevancerank
http://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Philip+Crosby&search-alias=books&text=Philip+Crosby&sort=relevancerank
http://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Joseph+M.+Juran&search-alias=books&text=Joseph+M.+Juran&sort=relevancerank


80 
 

ɺʦ ʦʚʘʘ ʛʨʫʧʘ ʩʧʘʺʘʘʪ ʦʥʠʝ ʪʨʫʜʦʚʠ ʢʦʠ ʩʝ ʧʦʩʚʝʪʝʥʠ ʥʘ ʪ.ʥ. ʘʪʨʘʢʪʠʚʥʠ, ʢʦʤʫʥʠʢʘʪʠʚʥʠ ʠ ʨʝʮʝʧʪʠʚʥʠ 

ʬʘʢʪʦʨʠ (ʛʝʦʛʨʘʬʩʢʘ ʧʦʣʦʞʙʘ, ʢʣʠʤʘ, ʬʣʦʨʘ, ʬʘʫʥʘ, ʢʫʣʪʫʨʥʦ-ʠʩʪʦʨʠʩʢʦ ʥʘʩʣʝʜʩʪʚʦ, ʨʘʟʥʠ 

ʤʘʥʠʬʝʩʪʘʮʠʠ, ʧʦʰʠʨʦʢ ʩʧʝʢʪʘʨ ʥʘ ʘʥʪʨʦʧʦʛʝʥʠ ʬʘʢʪʦʨʠ). 

ɺʦ ʦʚʘʘ ʛʨʫʧʘ ʩʝ ʟʝʤʘʘʪ ʦʥʠʝ ʩʪʘʚʦʚʠ ʢʦʠ ʟʘ ʧʨʦʠʟʚʦʜʦʪ ʚʦ ʪʫʨʠʟʤʦʪ ʟʙʦʨʫʚʘʘʪ ʢʘʢʦ ʟʘ ʠʥʪʝʛʨʠʨʘʥ ʠ 

ʧʘʨʮʠʿʘʣʝʥ ʪʫʨʠʩʪʠʯʢʠ ʧʨʦʠʟʚʦʜ. ʇʘʨʮʠʿʘʣʥʠʦʪ ʧʨʦʠʟʚʦʜ ʛʦ ʬʦʨʤʠʨʘʘʪ ʥʦʩʠʪʝʣʠʪʝ ʥʘ ʪʫʨʠʩʪʠʯʢʘʪʘ 

ʧʦʥʫʜʘ (ʭʦʪʝʣʠʝʨʠ, ʧʨʝʚʦʟʥʠʮʠ, ʧʘʪʥʠʯʢʠ ʘʛʝʥʮʠʠ, ʤʫʟʝʠ, ʛʘʣʝʨʠʠ ʠʪʥ.). ʇʘʨʮʠʿʘʣʝʥ ʧʨʦʠʟʚʦʜ ʤʦʞʝ ʜʘ 

ʙʠʜʝ ʭʦʪʝʣʩʢʦ ʩʤʝʩʪʫʚʘˁʝ, ʧʦʩʝʪʘ ʥʘ ʤʫʟʝʿ ʠʪʥ. ʀʥʪʝʛʨʠʨʘʥʠʦʪ ʧʨʦʠʟʚʦʜ ʝ ʟʙʠʨ ʥʘ ʧʦʚʝ˃ʝ ʧʘʨʮʠʿʘʣʥʠ 

ʧʨʦʠʟʚʦʜʠ, ʢʘʢʦ ʥʘ ʧʨ. ʧʘʫʰʘʣʥʠʪʝ ʛʦʜʠʰʥʠ ʦʜʤʦʨʠ, ʧʘʫʰʘʣʥʦ ʧʘʪʫʚʘˁʝ ʠ ʜʨ. 

 

4. ʋɻʆʉʊʀʊɽʃʉʂɸʊɸ ʋʉʃʋɻɸ ʂɸʂʆ ʇɸʈʎʀɱɸʃɽʅ ʊʋʈʀʉʊʀʏʂʀ ʇʈʆʀɿɺʆɼ 

ʐʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʧʨʝʜʤʝʪ ʥʘ ʨʘʟʤʝʥʘ ʚʦ ʫʛʦʩʪʠʪʝʣʩʪʚʦʪʦ? ʂʘʿ ʧʦʚʝ˃ʝʪʦ ʘʚʪʦʨʠ ʧʨʠ ʜʝʬʠʥʠʨʘˁʝʪʦ ʥʘ 

ʧʨʦʠʟʚʦʜʦʪ ʥʘʛʣʘʩʦʢ ʩʝ ʩʪʘʚʘ ʥʘ ʬʠʟʠʯʢʠʪʝ ʩʚʦʿʩʪʚʘ ʥʘ ʧʨʦʠʟʚʦʜʦʪ. Ph. Kotler
114

 ʚʦ ʩʚʦʿʘʪʘ ʜʝʬʠʥʠʮʠʿʘ 

ʦʧʬʘ˃ʘ ʬʠʟʠʯʢʠ ʧʨʝʜʤʝʪʠ, ʫʩʣʫʛʠ, ʢʘʜʘʨ, ʜʠʩʪʨʠʙʫʮʠʿʘ, ʦʨʛʘʥʠʟʘʮʠʿʘ ʠ ʠʜʝʠ. ʉʧʦʨʝʜ Ch. Gronoors
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ñʫʩʣʫʛʘʪʘ ʝ ʘʢʪʠʚʥʦʩʪ ʠʣʠ ʥʠʟ ʥʘ ʘʢʪʠʚʥʦʩʪʠ ʩʦ ʧʦʚʝ˃ʝ ʠʣʠ ʧʦʤʘʣʢʫ ʥʝʦʧʠʧʣʠʚʘ ʧʨʠʨʦʜʘ, ʰʪʦ ʦʙʠʯʥʦ, 

ʥʦ ʥʝ ʠ ʥʫʞʥʦ, ʩʝ ʦʜʚʠʚʘ ʚʦ ʤʝʺʫʩʝʙʥʦ ʜʝʣʫʚʘˁʝ ʧʦʤʝʺʫ ʢʦʨʠʩʥʠʢʦʪ ʠ ʫʩʣʫʞʥʠʦʪ ʨʘʙʦʪʥʠʢ ʠ/ʠʣʠ 

ʬʠʟʠʯʢʠʪʝ ʩʨʝʜʩʪʚʘ ʠʣʠ ʜʦʙʨʘ ʠ/ʠʣʠ ʩʠʩʪʝʤʦʪ ʥʘ ʦʥʦʿ ʢʦʿ ʜʘʚʘ ʫʩʣʫʛʘ, ʘ ʩʦ ʢʦʿʘ ʩʝ ʧʨʠʙʘʚʫʚʘ ʨʝʰʝʥʠʝ ʥʘ 

ʧʨʦʙʣʝʤʦʪ ʥʘ ʢʦʨʠʩʥʠʢʦʪò. ɺʢʫʧʥʠʦʪ ʧʨʦʠʟʚʦʜ ʚʦ ʫʛʦʩʪʠʪʝʣʩʪʚʦʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʟʙʠʨ ʥʘ ʦʧʠʧʣʠʚʠ, 

ʦʜʥʦʩʥʦ ʥʝʦʧʠʧʣʠʚʠ ʘʪʨʠʙʫʪʠ (ʤʘʪʝʨʠʿʘʣʥʠ ʠ ʠʤʘʪʝʨʠʿʘʣʥʠ) ʢʦʠ ʟʘʜʦʚʦʣʫʚʘʘʪ ʥʝʢʦʿʘ ʧʦʪʨʝʙʘ ʥʘ 

ʧʦʪʨʦʰʫʚʘʯʦʪ. ʆʚʦʿ ʢʦʥʮʝʧʪ ʥʘ ñʚʢʫʧʥʦʩʪò ʥʘ ʧʨʦʠʟʚʦʜʦʪ ʤʦʞʝ ʜʘ ʩʝ ʧʨʝʪʩʪʘʚʠ ʥʘ ʩʣʝʜʥʠʦʪ ʥʘʯʠʥ: 
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n
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MT ʇʇʇʇʇ
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ʇT = ʚʢʫʧʝʥ ʧʨʦʠʟʚʦʜ; 

ʇʇM = ʧʘʨʮʠʿʘʣʥʠ ʧʨʦʠʟʚʦʜʠ ʦʜ ʤʘʪʝʨʠʿʘʣʝʥ ʦʙʣʠʢ; 

ʇʇi = ʧʘʨʮʠʿʘʣʥʠ ʧʨʦʠʟʚʦʜʠ ʦʜ ʥʝʤʘʪʝʨʠʿʘʣʝʥ ʦʙʣʠʢ; 

ʉʧʦʨʝʜ ʪʦʘ, ʫʛʦʩʪʠʪʝʣʩʢʠʦʪ ʧʨʦʠʟʚʦʜ ʩʝ ʩʦʩʪʦʠ ʦʜ ʧʘʨʮʠʿʘʣʥʠ ʜʝʣʦʚʠ ʦʜ ʤʘʪʝʨʠʿʘʣʝʥ ʠ ʥʝʤʘʪʝʨʠʿʘʣʝʥ 

ʦʙʣʠʢ. ʇʦ ʘʥʘʣʦʛʠʿʘ, ʚʢʫʧʥʠʦʪ ʫʛʦʩʪʠʪʝʣʩʢʠ ʧʨʦʠʟʚʦʜ (ʭʦʪʝʣ, ʨʝʩʪʦʨʘʥ ʠ ʩʣ.) ʛʦ ʯʠʥʘʪ ʟʙʠʨ ʥʘ ʨʘʟʣʠʯʥʠ 

ʧʦʝʜʠʥʦʩʪʠ, ʜʦʙʨʘ ʠ ʫʩʣʫʛʠ ʢʦʠ ʩʣʫʞʘʪ ʟʘ ʟʘʜʦʚʦʣʫʚʘˁʝ ʥʘ ʧʦʪʨʝʙʠʪʝ ʥʘ ʛʦʩʪʠʪʝ (ʢʫʧʫʚʘʯʠʪʝ) ʟʘ ʚʨʝʤʝ 

ʥʘ ʥʠʚʥʠʦʪ ʧʨʝʩʪʦʿ ʚʦ ʫʛʦʩʪʠʪʝʣʩʢʠʦʪ ʦʙʿʝʢʪ. 
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ʋɻʇi = ʠʥʪʝʛʨʘʣʝʥ ʫʛʦʩʪʠʪʝʣʩʢʠ ʧʨʦʠʟʚʦʜ; 

ʋɻʇʇm = ʧʘʨʮʠʿʘʣʝʥ ʫʛʦʩʪʠʪʝʣʩʢʠ ʧʨʦʠʟʚʦʜ ʦʜ ʤʘʪʝʨʠʿʘʣʝʥ ʦʙʣʠʢ (ʭʨʘʥʘ, ʧʠʿʘʣʦʢ); 

ʋɻʇʇi = ʫʛʦʩʪʠʪʝʣʩʢʘ ʫʩʣʫʛʘ ʢʘʢʦ ʥʝʤʘʪʝʨʠʿʘʣʝʥ ʧʘʨʮʠʿʘʣʝʥ ʝʣʝʤʝʥʪ (ʫʩʣʫʛʘ ʥʘ ʢʝʣʥʝʨʦʪ, 

ʨʝʮʝʧʮʠʦʥʝʨʦʪ ʠ ʩʣ.) 

ʋɻʇʂʇi = ʫʛʦʩʪʠʪʝʣʩʢʠ ʧʘʨʮʠʿʘʣʝʥ ʢʚʘʟʠ-ʧʨʦʠʟʚʦʜ (ʤʘʢʨʦ ʠ ʤʠʢʨʦ ʣʦʢʘʮʠʿʘ ʥʘ ʫʛʦʩʪʠʪʝʣʩʢʠʦʪ ʦʙʿʝʢʪ ʠ 

ʦʩʪʘʥʘʪʠʪʝ ʝʣʝʤʝʥʪʠ ʢʦʠ ʧʨʠʜʦʥʝʩʫʚʘʘʪ ʟʘ ʘʪʨʘʢʪʠʚʥʦʩʪʘ ʠ ʧʨʠʚʣʝʯʥʦʩʪʘ ʥʘ ʫʛʦʩʪʠʪʝʣʩʢʠʦʪ ʧʨʦʠʟʚʦʜ). 

ʋʛʦʩʪʠʪʝʣʩʢʘʪʘ ʫʩʣʫʛʘ ʤʦʞʝ ʜʘ ʩʝ ʦʜʨʝʜʠ ʢʘʢʦ ʢʦʤʧʣʝʢʩ ʥʘ ʚʠʜʦʚʠ, ʢʦʣʠʯʠʥʘ, ʢʚʘʣʠʪʝʪ ʥʘ ʩ® ʰʪʦ ʩʝ 

ʢʦʨʠʩʪʠ (ʫʞʠʚʘ) ʠʣʠ ʢʦʥʟʫʤʠʨʘ ʚʦ ʦʙʣʠʢ ʥʘ ʩʤʝʩʪʫʚʘˁʝ, ʭʨʘʥʘ, ʧʠʿʘʣʦʮʠ, ʟʘʙʘʚʘ, ʨʝʢʨʝʘʮʠʿʘ, ʥʦ ʠ ʧʦʚʝ˃ʝ 

ʦʜ ʪʦʘ, ʪ.ʝ. ʩ® ʦʥʘ ʰʪʦ ʛʦ ʟʘʙʝʣʝʞʫʚʘʘʪ ʠ ʜʦʞʠʚʫʚʘʘʪ ʩʠʪʝ ʩʝʪʠʣʘ ʥʘ ʛʦʩʪʠʥʦʪ, ʬʠʟʠʯʢʠ ʠ ʧʩʠʭʦʣʦʰʢʠ. 

ʋʛʦʩʪʠʪʝʣʩʢʠʪʝ ʫʩʣʫʛʠ ʠʤʘʘʪ ʠ ʜʦʧʦʣʥʠʪʝʣʥʠ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ: ʚʨʟʘʥʦʩʪ ʥʘ ʫʩʣʫʛʘʪʘ ʟʘ ʫʛʦʩʪʠʪʝʣʩʢʠʦʪ 

ʦʙʿʝʢʪ ʚʦ ʢʦʿ ʩʝ ʜʘʚʘ ʫʩʣʫʛʘʪʘ ʠ ʧʦʤʦʰʥʘʪʘ ʦʧʨʝʤʘ ʩʦ ʢʦʿʘ ʩʝ ʜʘʚʘ ʫʩʣʫʛʘʪʘ; ʚʨʟʘʥʦʩʪ ʥʘ ʫʩʣʫʛʘʪʘ ʢʘʢʦ 

ʧʘʨʮʠʿʘʣʝʥ ʧʨʦʠʟʚʦʜ ʦʜ ʥʝʤʘʪʝʨʠʿʘʣʝʥ ʦʙʣʠʢ ʩʦ ʢʦʥʢʨʝʪʥʠ ʧʘʨʮʠʿʘʣʥʠ ʧʨʦʠʟʚʦʜʠ ʦʜ ʤʘʪʝʨʠʿʘʣʝʥ ʦʙʣʠʢ; 

ʥʝʦʧʭʦʜʥʘ ʧʨʠʩʫʪʥʦʩʪ ʥʘ ʛʦʩʪʠʥʦʪ ʧʨʠ ʜʘʚʘˁʝʪʦ ʥʘ ʫʩʣʫʛʘʪʘ; ʥʝʦʧʠʧʣʠʚʦʩʪ, ʥʝʜʝʣʠʚʦʩʪ, ʥʝʧʦʩʪʦʿʘʥʦʩʪ 

ʠ ʚʨʝʤʝʥ ʢʘʨʘʢʪʝʨ. ʊʦʘ ʟʥʘʯʠ ʜʝʢʘ ʢʘʿ ʫʛʦʩʪʠʪʝʣʩʢʠʪʝ ʫʩʣʫʛʠ ʧʦʩʪʦʠ: ʠʩʪʦʚʨʝʤʝʥʦʩʪ ʥʘ 

ñʧʨʦʠʟʚʦʜʩʪʚʦʪʦò ʠ ñʧʦʪʨʦʰʫʚʘʯʢʘʪʘ/ ʢʦʨʠʩʪʝˁʝʪʦò; ñʧʦʪʨʦʰʫʚʘʯʢʘʪʘò ʧʦ ʧʨʘʚʠʣʦ ʩʝ ʜʚʠʞʠ ʢʦʥ 

ñʧʨʦʠʟʚʦʜʩʪʚʦʪʦò; ʥʝʤʦʞʥʦʩʪ ʦʜ ʩʢʣʘʜʠʨʘˁʝ; ʥʝʩʪʘʥʜʘʨʜʠʟʠʨʘʥʦʩʪ ʠ ʥʝʧʦʚʪʦʨʣʠʚʦʩʪ ʥʘ ñʠʟʚʝʜʙʘʪʘò; 

ʧʦʪʨʦʰʫʚʘʯʠʪʝ/ʢʦʨʠʩʥʠʮʠʪʝ ʟʘʨʘʜʠ ʯʦʚʝʯʢʠʦʪ ʢʦʥʪʘʢʪ ʩʝ ʧʦʦʩʝʪʣʠʚʠ ʥʘ (ʥʝ)ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʫʩʣʫʛʠʪʝ, 

ʦʪʢʦʣʢʫ ʥʘ ʧʨʦʠʟʚʦʜʦʪ; ʨʘʟʥʦʚʠʜʥʦʩʪ; ʢʨʘʪʢʦʪʨʘʿʥʦʩʪ. ɿʘʨʘʜʠ ʦʚʠʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʥʘʤʘʣʝʥʘ ʝ ʤʦʞʥʦʩʪʘ 

ʟʘ ʩʪʘʥʜʘʨʜʠʟʘʮʠʿʘ, ʜʠʩʪʨʠʙʫʮʠʿʘ, ʦʪʝʞʥʘʪʦ ʝ ʬʦʨʤʠʨʘˁʝʪʦ ʥʘ ʮʝʥʠʪʝ, ʧʨʦʠʟʚʦʜʩʪʚʦʪʦ, ʦʪʝʞʥʘʪʘ ʝ 

ʢʦʥʪʨʦʣʘʪʘ ʥʘ ʢʚʘʣʠʪʝʪʦʪ, ʥʝʪʨʘʥʩʬʝʨʠʙʠʣʥʦʩʪ ʠ ʥʝʤʦʞʥʦʩʪ ʟʘ ʧʨʝʧʨʦʜʘʞʙʘ, ʥʝʧʨʝʥʦʩʣʠʚʦʩʪ ʠ 

ʥʝʪʨʘʩʧʦʨʪʠʙʠʣʥʦʩʪ ʢʘʢʦ ʠ ʩʠʤʫʣʪʘʥʦʩʪ ʥʘ ʧʨʦʠʟʚʦʜʩʪʚʦʪʦ ʠ ʧʨʦʜʘʞʙʘʪʘ. ʆʚʠʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʤʫ 
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ʜʘʚʘʘʪ ʜʦʧʦʣʥʠʪʝʣʥʘ ʜʠʤʝʥʟʠʿʘ ʥʘ ʜʦʞʠʚʫʚʘˁʝʪʦ ʥʘ ʫʩʣʫʛʘʪʘ ʦʜ ʩʪʨʘʥʘ ʥʘ ʧʦʪʨʦʰʫʚʘʯʦʪ ʢʘʿ ʤʘʣʠʪʝ 

ʙʠʟʥʠʩʠ ʚʦ ʪʫʨʠʟʤʦʪ. ɺʦ ʫʛʦʩʪʠʪʝʣʩʪʚʦʪʦ ʝ ʢʘʨʘʢʪʝʨʠʩʪʠʯʥʦ ʰʪʦ ʜʘʚʘʪʝʣʦʪ ʥʘ ʫʩʣʫʛʘʪʘ ʧʦʩʪʘʥʫʚʘ ʠ ʜʝʣ 

ʦʜ ʪʘʘ ʫʩʣʫʛʘ ʠ ʥʘ ʪʦʿ ʥʘʯʠʥ ʧʦʩʪʘʥʫʚʘ ʜʝʣ ʦʜ ʩʘʤʘʪʘ ñʧʦʥʫʜʘò. 

 

5. ʂɺɸʃʀʊɽʊʆʊ ʅɸ ʋɻʆʉʊʀʊɽʃʉʂɸʊɸ ʋʉʃʋɻɸ 

ɹʠʜʝʿ˃ʠ ʫʛʦʩʪʠʪʝʣʩʪʚʦʪʦ ʝ ʪʨʫʜʦ-ʠʥʪʝʥʟʠʚʥʘ ʠʥʜʫʩʪʨʠʿʘ, ʧʦʩʝʙʥʦ ʚʥʠʤʘʥʠʝ ʤʫ ʩʝ ʧʦʩʚʝʪʫʚʘ ʥʘ 

ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʢʘʜʘʨʦʪ ʢʦʿ ʛʠ ʜʘʚʘ ʫʩʣʫʛʠʪʝ. ɼʦʙʨʘʪʘ ʫʩʣʫʛʘ ʩʝ ʪʝʤʝʣʠ ʥʘ ʪʝʭʥʠʯʢʘʪʘ ʜʠʤʝʥʟʠʿʘ ʠ 

ʣʠʯʥʠʦʪ ʩʪʘʚ ʥʘ ʧʦʩʣʫʞʥʠʦʪ ʧʝʨʩʦʥʘʣ. ʇʦʜ ʪʝʭʥʠʯʢʘ ʜʠʤʝʥʟʠʿʘ ʩʝ ʧʦʜʨʘʟʙʠʨʘ: ʪʝʢ ʥʘ ʫʩʣʫʛʘʪʘ; ʙʨʟʠʥʘ ʠ 

ʪʦʯʥʦʩʪ; ʫʩʣʫʞʥʦʩʪ; ʢʦʤʫʥʠʢʘʪʠʚʥʦʩʪ; ʨʘʩʧʦʣʘʛʘˁʝ ʥʘ ʛʦʩʪʠʪʝ; ʥʘʜʟʦʨ ʥʘʜ ʮʝʣʦʢʫʧʥʘʪʘ ʨʘʙʦʪʘ. ʇʦʜ 

ʣʠʯʝʥ ʩʪʘʚ ʩʧʨʝʤʘ ʛʦʩʪʠʪʝ ʩʝ ʧʦʜʨʘʟʙʠʨʘ: ʧʦʟʠʪʠʚʝʥ ʧʨʠʩʪʘʧ ʢʦʥ ʨʘʙʦʪʘʪʘ; ʦʩʣʦʚʫʚʘˁʝ ʩʦ ʥʘʩʤʝʚʢʘ; 

ʤʝʣʦʜʠʯʥʦʩʪ ʥʘ ʛʦʚʦʨʦʪ; ʫʙʘʚʦ ʦʜʥʝʩʫʚʘˁʝ ʠ ʪʘʢʪʠʯʥʦʩʪ; ʦʩʣʦʚʫʚʘˁʝ ʥʘ ʛʦʩʪʠʥʦʪ ʩʦ ʧʨʝʟʠʤʝʪʦ; 

ʚʥʠʤʘʥʠʝ ʢʦʥ ʛʦʩʪʠʥʦʪ; ʩʧʨʝʤʥʦʩʪ ʜʘ ʩʝ ʧʦʤʦʛʥʝ ʥʘ ʛʦʩʪʠʥʦʪ; ʘʢʪʠʚʝʥ ʦʜʥʦʩ ʩʧʨʝʤʘ ʧʨʦʜʘʞʙʘʪʘ; 

ʩʧʦʩʦʙʥʦʩʪ ʟʘ ʨʝʰʘʚʘˁʝ ʥʘ ʧʨʦʙʣʝʤʠʪʝ. ɻʦʩʪʠʥʦʪ ʿʘ ʧʨʦʮʝʥʫʚʘ ʚʨʝʜʥʦʩʪʘ ʥʘ ʫʩʣʫʛʘʪʘ ʩʧʨʝʤʘ 

ʥʘʜʚʦʨʝʰʥʠʪʝ ʦʙʝʣʝʞʿʘ, ʧʨʝʢʫ ʣʠʯʝʥ ʢʦʥʪʘʢʪ. ɼʦʜʝʢʘ ʢʘʿ ʬʠʟʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ ʩʝ ʦʯʝʢʫʚʘ ʧʝʨʬʝʢʮʠʿʘ ʥʘ 

ʬʫʥʢʮʠʿʘʪʘ ʩʦʝʜʠʥʝʪʘ ʩʦ ʦʙʣʠʢʦʪ, ʦʜ ʫʩʣʫʛʘʪʘ ʩʝ ʙʘʨʘ ʚʣʠʿʘʥʠʝ ʚʨʟ ʯʫʚʩʪʚʦʪʦ ʥʘ ʫʞʠʚʘˁʝ, ʫʛʦʜʥʦʩʪ. 

ʊʨʝʙʘ ʜʘ ʩʝ ʨʘʟʣʠʢʫʚʘʘʪ ʦʙʿʝʢʪʠʚʥʠ ʠ ʩʫʙʿʝʢʪʠʚʥʠ ʢʦʤʧʦʥʝʥʪʠ ʥʘ ʢʚʘʣʠʪʝʪʦʪ. ʆʙʿʝʢʪʠʚʥʠʪʝ ʩʝ ʪʝʭʥʠʯʢʦ-

ʪʝʭʥʦʣʦʰʢʠ ʠ ʩʣʠʯʥʠ ʤʝʨʣʠʚʠ ʩʪʘʥʜʘʨʜʠ ʥʘ ʢʚʘʣʠʪʝʪʦʪ, ʜʦʜʝʢʘ ʩʫʙʿʝʢʪʠʚʥʠʪʝ ʢʦʤʧʦʥʝʥʪʠ ʩʝ 

ʥʝʦʧʠʧʣʠʚʠ ʠ ʚʦ ʩʚʦʿʘʪʘ ʩʫʰʪʠʥʘ ʥʘ ʥʠʢʘʢʦʚ ʥʘʯʠʥ ʥʝ ʩʝ ʬʠʟʠʯʢʠ ʠ ʦʨʛʘʥʦʣʝʧʪʠʯʢʠ ʤʝʨʣʠʚʠ. ʆʮʝʥʢʘʪʘ 

ʟʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʫʩʣʫʛʘʪʘ ʝ ʦʜ ʩʫʙʿʝʢʪʠʚʥʘ ʧʨʠʨʦʜʘ ʠ ʜʦ ʥʝʘ ʢʦʨʠʩʥʠʢʦʪ ʥʘ ʫʩʣʫʛʘʪʘ ʜʦʘʺʘ ʧʨʠ ʢʦʥʪʘʢʪ 

ʩʦ ʫʩʣʫʛʘʪʘ. ɺʦ ʪʘʘ ʩʨʝʜʙʘ ʩʦ ʫʩʣʫʛʘʪʘ ʢʦʨʠʩʥʠʢʦʪ ʿʘ ʟʛʦʣʝʤʫʚʘ ʠʣʠ ʥʘʤʘʣʫʚʘ ʩʚʦʿʘʪʘ ʧʝʨʮʝʧʮʠʿʘ ʥʘ 

ʢʚʘʣʠʪʝʪʦʪ ʠ ʥʝʛʦʚʦʪʦ ʟʘʜʦʚʦʣʩʪʚʦ ʩʦ ʢʦʨʠʩʪʝʥʘʪʘ ʫʩʣʫʛʘ: ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʫʩʣʫʛʘʪʘ ʠ ʟʘʜʦʚʦʣʩʪʚʦʪʦ ʥʘ 

ʢʦʨʠʩʥʠʢʦʪ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʧʨʦʧʦʨʮʠʦʥʘʣʥʠ. ɺʦ ʪʘʘ ʥʘʩʦʢʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʧʦʥʫʜʘʪʘ ʛʦ ʯʠʥʘʪ: ʘʤʙʠʝʥʪ: 

ʧʨʠʙʦʨ, ʩʪʦʣ, ʤʘʪʝʨʠʿʘʣ, ʙʦʿʘ, ʤʠʨʠʩ, ʜʠʟʘʿʥ, ʬʘʩʘʜʘ, ʭʘʨʤʦʥʠʯʥʦʩʪ, ʧʨʠʨʦʜʘ, ʨʘʩʚʝʪʘ, ʦʢʦʣʠʥʘ ʥʘ 

ʦʙʿʝʢʪʦʪ; ʧʦʥʫʜʘ: ʜʦʙʨʘ ʩʫʨʦʚʠʥʘ, ʩʚʝʞʠʥʘ, ʧʨʝʟʝʥʪʘʮʠʿʘ; ʫʩʣʫʛʘ: ʙʨʟʠʥʘ, ʘʥʛʘʞʤʘʥ, ʦʜʥʝʩʫʚʘˁʝ, 

ʥʘʩʤʝʚʢʘ, ʘʪʤʦʩʬʝʨʘ, ʢʦʨʝʢʪʥʦʩʪ. ʊʨʠʪʝ ʢʦʤʧʦʥʝʥʪʠ ʤʦʨʘ ʜʘ ʙʠʜʘʪ ʮʝʥʦʚʥʦ ʫʩʢʣʘʜʝʥʠ, ʜʘ ʙʠʜʘʪ ʣʝʩʥʦ 

ʧʨʝʧʦʟʥʘʝʥʠ ʠ ʜʘ ʠʤʘʘʪ ʩʚʦʿ "personalityò. ɿʘ ʜʘ ʩʝ ʧʦʩʪʘʚʘʪ ʩʪʘʥʜʘʨʜʠ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʩʝ 

ʟʥʘʘʪ ʢʚʘʥʪʠʪʘʪʠʚʥʠʪʝ ʠ ʢʚʘʣʠʪʘʪʠʚʥʠʪʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʫʩʣʫʛʠʪʝ. ɺʦ ʦʚʠʝ 

ʢʚʘʥʪʠʪʘʪʠʚʥʠ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʩʧʘʺʘʘʪ ʠ: ʚʨʝʤʝ ʥʘ ʯʝʢʘˁʝ ʧʦʪʨʝʙʥʦ ʜʘ ʩʝ ʧʦʨʘʯʘ ʦʜʨʝʜʝʥʘ ʫʩʣʫʛʘ 

(ʭʦʪʝʣʩʢʘ ʨʝʟʝʨʚʘʮʠʿʘ, ʨʝʟʝʨʚʘʮʠʿʘ ʥʘ ʩʪʦʣ ʚʦ ʨʝʩʪʦʨʘʥʦʪ ʠ ʩʣ.); ʚʨʝʤʝ ʥʘ ʯʝʢʘˁʝ ʥʘ ʠʟʚʨʰʫʚʘˁʝ ʥʘ 

ʫʩʣʫʛʠʪʝ; ʚʨʝʤʝ ʥʘ ʪʨʘʝˁʝ ʥʘ ʫʩʣʫʛʘʪʘ. ʂʚʘʣʠʪʘʪʠʚʥʠ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʫʩʣʫʛʠʪʝ- 

ʦʧʝʨʘʪʠʚʥʠʦʪ ʤʝʥʘ˅ʤʝʥʪ ʪʨʝʙʘ ʜʘ ʥʘʧʨʘʚʠ ʧʦʧʠʩ ʥʘ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠʪʝ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʫʩʣʫʛʠʪʝ ʚʦ 

ʦʙʣʠʢ ʥʘ ʧʨʘʚʠʣʘ ʥʘ ʦʜʥʝʩʫʚʘˁʝ ʠ ʜʘ ʛʦ ʢʦʥʪʨʦʣʠʨʘ ʥʠʚʥʦʪʦ ʠʟʚʨʰʫʚʘˁʝ. ʊʠʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʩʝ 

ʨʘʟʤʝʩʪʫʚʘʘʪ ʚʦ ʥʝʢʦʣʢʫ ʢʘʪʝʛʦʨʠʠ: ʦʜʥʝʩʫʚʘˁʝ ʥʘ ʜʘʚʘʪʝʣʦʪ ʥʘ ʫʩʣʫʛʘʪʘ: ʦʮʝʥʢʘ ʟʘ ˀʫʙʝʟʥʦʩʪʘ, 

ʛʦʩʪʦˀʫʙʠʚʦʩʪʘ, ʢʦʤʫʥʠʢʘʪʠʚʥʦʩʪ, ʠ ʩʣ; ʦʢʦʣʠʥʘ: ʜʝʢʦʨ, ʛʘʣʘʤʘ, ʯʠʩʪʦʪʘ, ʢʦʥʬʦʨ; ʜʘʚʘˁʝ ʥʘ ʫʩʣʫʛʠʪʝ: 

ʙʨʟʠʥʘ, ʩʪʨʫʯʥʦʩʪ, ʙʝʩʧʨʝʢʦʨʥʦʩʪ; ʫʨʝʜʥʦʩʪ, ʠʟʛʣʝʜ, ʯʠʩʪʦʪʘ, ʦʙʣʝʢʘ, ʦʙʫʚʢʠ, ʭʠʛʠʝʥʘ; ʠʥʪʝʨʥʠ 

ʩʪʘʥʜʘʨʜʠ: ʧʨʦʜʫʢʪʠʚʥʦʩʪ, ʪʨʦʰʦʮʠ ʠ ʜʨ. ʂʦʣʢʫ ʝ ʧʦʛʦʣʝʤʘ ʨʘʟʣʠʢʘʪʘ ʧʦʤʝʺʫ ʜʦʙʠʝʥʠʦʪ ʦʜ ʦʯʝʢʫʚʘʥʠʦʪ 

ʢʚʘʣʠʪʝʪ, ʪʦʣʢʫ ʝ ʧʦʛʦʣʝʤʦ ʟʘʜʦʚʦʣʩʪʚʦʪʦ ʢʘʿ ʪʫʨʠʩʪʦʪ ʦʜ ʫʩʣʫʛʘʪʘ. 
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, ʠʥʠʮʠʿʘʪʠʚʠte ʟʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʢʘʿ ʤʘʣʠʪʝ ʙʠʟʥʠʩʠ ʩʝ ʩʦʦʯʫʚʘʘʪ ʩʦ 

ʩʣʝʜʥʠʪʝ ʧʨʝʧʨʝʢʠ:  

ʚʦ ʤʘʣʠʦʪ ʙʠʟʥʠʩ ʜʦʤʠʥʠʨʘ ʣʠʯʥʦʩʪʘ ʥʘ ʩʦʧʩʪʚʝʥʠʢʦʪ ʥʘ ʙʠʟʥʠʩʦʪ, ʜʦʢʦʣʢʫ ʥʝ ʝ ʜʦʚʦʣʥʦ ʦʙʫʯʝʥ, ʤʦʞʝ 

ʜʘ ʟʘʟʝʤʝ ʨʠʛʠʜʥʠ ʩʪʘʚʦʚʠ ʧʦ ʧʨʘʰʘˁʝʪʦ ʟʘ ʧʨʦʤʝʥʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ 

ʤʝʥʘ˅ʝʨʠʪʝ ʠ ʥʘʜʟʦʨʥʠʮʠʪʝ ʚʦ ʤʘʣʠʦʪ ʙʠʟʥʠʩ ʨʘʙʦʪʘʘʪ ñʩʝ ʠ ʩʝʰʪʦò , ʩʝ ʨʘʩʪʨʛʥʘʪʠ ʚʦ ʦʙʚʨʩʢʠʪʝ 

ʤʦʞʥʦ ʝ ʜʘ ʩʝ ʩʣʫʯʠ ʦʜʨʝʜʝʥʠ ʜʝʤʦʪʠʚʠʨʘʥʠ ʨʘʙʦʪʥʠʮʠ ʥʝʛʘʪʠʚʥʦ ʜʘ ʚʣʠʿʘʘʪ ʚʨʟ ʢʚʘʣʠʪʝʪʦʪ 

ʦʜ ʤʘʣʠʪʝ ʙʠʟʥʠʩʠ ʯʝʩʪʦ ʧʘʪʠ ʩʝ ʙʘʨʘ ʜʘ ʠʤʘʘʪ ʩʝʨʪʠʬʠʮʠʨʘʥ ʩʠʩʪʝʤ ʟʘ ʤʝʥʘ˅ʤʝʥʪ ʥʘ ʢʚʘʣʠʪʝʪʦʪ; 

ʠʩʧʦʣʥʫʚʘˁʝʪʦ ʥʘ ʩʪʘʥʜʘʨʜʠʪʝ ʟʘ ʚʘʢʦʚ ʩʠʩʪʝʤ ʤʦʞʝ ʜʘ ʧʨʝʪʩʪʘʚʫʚʘ ʧʨʝʯʢʘ ʟʘ ʤʘʣʠʦʪ ʙʠʟʥʠʩ 

ʄʘʣʠʪʝ ʙʠʟʥʠʩʠ ʩʝ ʥʘʦʺʘʘʪ ʧʦʜ ʧʦʩʪʦʿʘʥ ʚʨʝʤʝʥʩʢʠ/ʤʘʪʝʨʠʿʘʣʝʥ ʧʨʠʪʠʩʦʢ ʟʘ ʜʘ ʦʜʛʦʚʦʨʘʪ ʥʘ ʧʦʪʨʝʙʠʪʝ  

ʥʘ ʩʚʦʠʪʝ ʢʣʠʝʥʪʠ, ʥʝʤʘʘʪ ʜʦʚʦʣʥʦ ʨʝʩʫʨʩʠ ʟʘ ʜʘ ʩʝ ʧʦʩʚʝʪʘʪ ʥʘ ʩʣʦʞʝʥʠ ʦʨʛʘʥʠʟʘʮʠʩʢʠ ʧʨʦʤʝʥʠ ʢʘʢʦ 

ʰʪʦ ʝ ʚʦʚʝʜʫʚʘˁʝʪʦ ʥʘ ʩʠʩʪʝʤʦʪ ʟʘ ʢʚʘʣʠʪʝʪ 

ʄʘʣʠʪʝ ʙʠʟʥʠʩʠ ʚʦ ʧʦʯʝʪʥʠʪʝ ʬʘʟʠ ʦʜ ʩʚʦʿʦʪ ʨʘʟʚʦʿ ʩʝ ʧʦʤʘʣʢʫ ʩʢʣʦʥʠ ʢʦʥ ʩʧʦʜʝʣʫʚʘˁʝ ʥʘ 

ʠʥʬʦʨʤʘʮʠʠʪʝ, ʠ ʦʜʪʫʢʘ ʪʝʰʢʦ ʧʨʠʬʘ˃ʘʘʪ ʥʘʜʚʦʨʝʰʥʠ ʢʦʥʩʫʣʪʘʥʪʩʢʠ ʠʥʠʮʠʿʘʪʠʚʠ 

ʄʘʣʠʪʝ ʙʠʟʥʠʩʠ ʤʥʦʛʫ ʧʦʪʝʰʢʦ ʜʦʘʺʘʘʪ ʜʦ ʧʦʪʨʝʙʥʠʦʪ ʢʘʧʠʪʘʣ, ʧʨʝʜ ʩʝ ʟʘʨʘʜʠ ʥʝʧʦʩʪʦʝˁʝ ʥʘ ʢʨʝʜʠʪʥʘ 

ʠʩʪʦʨʠʿʘ, ʦʜʪʫʢʘ ʛʣʘʚʝʥ ʬʠʥʘʥʩʠʝʨ ʥʘ ʤʘʣʠʦʪ ʙʠʟʥʠʩ ʝ ʩʦʧʩʪʚʝʥʠʢʦʪ ʠʣʠ ʯʣʝʥʦʚʠʪʝ ʥʘ ʥʝʛʦʚʘʪʘ 

ʬʘʤʠʣʠʿʘ. ɺʦ ʜʘʜʝʥʠ ʩʠʪʫʘʮʠʠ, ʨʘʩʪʝʞʦʪ ʥʝ ʝ ʧʨʝʬʝʨʠʨʘʥʘ ʦʧʮʠʿʘ ʟʘ ʧʨʝʪʧʨʠʝʤʘʯʦʪ. ʄʘʣʠʦʪ ʙʠʟʥʠʩ 

ʤʦʞʝ ʜʘ ʦʩʪʚʘʨʫʚʘ ʜʦʚʦʣʥʦ ʧʨʠʭʦʜ ʟʘ ʦʜʨʞʫʚʘˁʝ ʥʘ ʦʜʨʝʜʝʥ ʞʠʚʦʪʝʥ ʩʪʠʣ, ʠ ʧʨʝʪʧʨʠʝʤʘʯʦʪ ʥʝ ʩʘʢʘ ʜʘ 

ʛʦ ʰʠʨʠ ʙʠʟʥʠʩʦʪ ʙʠʜʝʿ˃ʠ ʩʘʢʘ ʜʘ ʿʘ ʟʘʜʨʞʠ ʢʦʥʪʨʦʣʘʪʘ ʠ ʩʦʧʩʪʚʝʥʦʩʪʘ. ɻʣʘʚʥʘʪʘ ʧʨʠʯʠʥʘ ʟʘ ʧʨʦʙʣʝʤʠ 
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ʚʦ ʩʠʩʪʝʤʠʪʝ ʟʘ ʢʚʘʣʠʪʝʪ ʢʘʿ ʤʘʣʠʪʝ ʙʠʟʥʠʩʠ ʧʨʝʪʩʪʘʚʫʚʘ ʥʝʩʦʦʜʚʝʪʥʦ ʦʙʫʯʝʥʘʪʘ ʨʘʙʦʪʥʘ ʩʠʣʘ. ʇʦʢʨʘʿ 

ʦʩʥʦʚʥʠʪʝ ʩʧʦʩʦʙʥʦʩʪʠ ʟʘ ʯʠʪʘˁʝ, ʧʠʰʫʚʘˁʝ, ʠʟʚʨʰʫʚʘˁʝ ʥʘ ʝʜʥʦʩʪʘʚʥʠ ʤʘʪʝʤʘʪʠʯʢʠ ʦʧʝʨʘʮʠʠ, 

ʧʦʪʨʝʙʥʘ ʝ ʠ ʦʙʫʢʘ ʟʘ ʩʪʘʪʠʩʪʠʯʢʘʪʘ ʢʦʥʪʨʦʣʘ ʥʘ ʧʨʦʮʝʩʠʪʝ ʩʦ ʮʝʣ ʜʘ ʩʝ ʦʪʢʨʠʿʘʪ ʦʪʩʪʘʧʫʚʘˁʘʪʘ ʥʘ 

ʢʚʘʣʠʪʝʪʦʪ ʥʘ ʧʨʦʮʝʩʦʪ, ʠ ʜʘ ʩʝ ʠʟʚʨʰʠ ʧʨʠʣʘʛʦʜʫʚʘˁʝ ʠ ʦʪʩʪʨʘʥʫʚʘˁʝ ʥʘ ʧʨʦʙʣʝʤʠʪʝ ʟʘ ʜʘ ʩʝ ʜʦʙʠʝ 

ʧʦʩʘʢʫʚʘʥʘʪʘ ʠʟʚʝʜʙʘ. ɿʘʨʘʜʠ ʥʝʧʦʩʪʦʝˁʝ ʥʘ ʠʥʬʨʘʩʪʨʫʢʪʫʨʘ, ʤʘʣʠʪʝ ʙʠʟʥʠʩʠ ʥʝ ʩʝ ʚʦ ʩʦʩʪʦʿʙʘ ʜʘ 

ʠʟʚʨʰʘʪ ʧʦʩʣʦʞʝʥʠ ʩʪʘʪʠʩʪʠʯʢʠ ʘʥʘʣʠʟʠ. ʀʩʪʦ ʪʘʢʘ, ʟʘʨʘʜʠ ʦʛʨʘʥʠʯʝʥʠʪʝ ʨʝʩʫʨʩʠ, ʥʝ ʤʦʞʘʪ ʜʘ ʩʠ 

ʜʦʟʚʦʣʘʪ ʜʘ ʛʠ ʧʨʝʥʘʩʦʯʘʪ ʢʘʜʨʠʪʝ ʚʦ ʩʦʙʠʨʘˁʝ ʥʘ ʧʦʜʘʪʦʮʠ ʚʦ ʪʝʢʦʪ ʥʘ ʩʝʟʦʥʘʪʘ. ʇʦʩʪʦʿʘʪ ʧʦʚʝ˃ʝ 

ʤʝʪʦʜʦʣʦʛʠʠ ʥʘ ʢʚʘʣʠʪʝʪʦʪ ʢʦʠ ʤʦʞʘʪ ʜʘ ʧʦʤʦʛʥʘʪ ʚʦ ʪʨʘʥʟʠʮʠʿʘʪʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ. ʇʨʠ ʪʦʘ 

ʪʨʝʙʘ ʜʘ ʩʝ ʠʤʘ ʚʦ ʧʨʝʜʚʠʜ ʜʝʢʘ ʚʘʢʚʘʪʘ ʧʨʦʤʝʥʘ ʙʘʨʘ ʜʦʣʛʦʨʦʯʥʘ ʧʦʩʚʝʪʝʥʦʪ ʥʘ ʤʘʣʠʦʪ ʙʠʟʥʠʩ. 

 

7. ɿɸʂʃʋʏʆʂ 

ʇʦʠʤʦʪ ʢʚʘʣʠʪʝʪ ʚʦ ʪʫʨʠʟʤʦʪ ʠʤʘ ʤʫʣʪʠ-ʜʠʤʝʥʟʠʦʥʘʣʥʦ ʟʥʘʯʝˁʝ. ʊʫʨʠʩʪʠʯʢʠʦʪ ʧʨʦʠʟʚʦʜ ʩʦ ʩʚʦʠʪʝ 

ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʟʘʜʦʚʦʣʫʚʘ ʦʜʨʝʜʝʥʠ ʧʦʪʨʝʙʠ. ʂʘʨʘʢʪʝʨʠʩʪʠʢʠʪʝ ʩʝ ʠʩʢʘʞʫʚʘʘʪ ʧʨʝʢʫ ʩʧʝʮʠʬʠʢʘʮʠʿʘ, 

ʠʣʠ ʜʨʫʛ ʜʦʢʫʤʝʥʪ. ñʂʚʘʣʠʪʝʪʦʪ ʥʘ ʧʨʦʮʝʩʦʪò ʩʝ ʧʦʚʨʟʫʚʘ ʩʦ ʦʨʛʘʥʠʟʠʨʘˁʝʪʦ ʠ ʦʩʪʚʘʨʫʚʘˁʝʪʦ ʥʘ 

ʧʨʦʠʟʚʦʜʩʪʚʦʪʦ ʰʪʦ ˃ʝ ʛʦ ʜʘʜʝ ʜʝʬʠʥʠʨʘʥʦʪʦ ʥʠʚʦ ʥʘ ʢʚʘʣʠʪʝʪ ʥʘ ʛʦʪʦʚʠʦʪ ʪʫʨʠʩʪʠʯʢʠ ʧʨʦʠʟʚʦʜ. 

ʆʜʪʫʢʘ, ʤʝʥʘ˅ʝʨʠʪʝ ʢʦʠ ʰʪʦ ʩʘʢʘʘʪ ʜʘ ʟʘʧʦʯʥʘʪ ʠʥʠʮʠʿʘʪʠʚʘ ʟʘ ʧʨʦʤʝʥʘ ʥʘ ʦʨʛʘʥʠʟʘʮʠʩʢʘʪʘ ʢʫʣʪʫʨʘ, 

ʧʦʪʨʝʙʥʦ ʝ ʜʘ ʨʘʟʙʝʨʘʪ ʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʚʦ ʩʫʰʪʠʥʘ ʧʦʠʤʦʪ ʢʚʘʣʠʪʝʪ, ʪʫʨʠʩʪʠʯʢʠ ʧʨʦʠʟʚʦʜ, ʫʩʣʫʛʘ, ʥʘ 

ʢʦʿ ʥʘʯʠʥ ʤʦʞʘʪ ʜʘ ʛʠ ʩʦʟʥʘʘʪ ʠ ʟʘʜʦʚʦʣʘʪ ʧʦʪʨʝʙʠʪʝ ʥʘ ʧʦʪʨʦʰʫʚʘʯʠʪʝ ʚʦ ʪʫʨʠʤʦʪ, ʠ ʢʦʿʘ ʝ ʫʣʦʛʘʪʘ ʥʘ 

ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ ʧʨʦʛʨʘʤʠʪʝ ʟʘ ʤʝʥʘ˅ʤʝʥʪʦʪ ʥʘ ʢʚʘʣʠʪʝʪʦʪ, ʢʘʢʦ ʜʦʣʛʦʨʦʯʥʠ ʠʥʠʮʠʿʘʪʠʚʠ ʩʦ ʯʠʿʘ 

ʧʦʤʦʰ ʤʘʣʠʦʪ ʙʠʟʥʠʩ ʚʦ ʪʫʨʠʟʤʦʪ ʩʪʝʢʥʫʚʘ ʧʨʝʜʥʦʩʪ ʧʨʝʜ ʢʦʥʢʫʨʝʥʮʠʿʘʪʘ.   
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Abstract:  Purpose ï The purpose of this paper is to examine ways for finding new talents and search for new 

values in knowledge based economy. 

Design/methodology/approach ï It is argued here that knowledge based economies must track new ways for 

development, adapt at the turbulent times and conditions, and make the best from the process of globalization 

though finding fresh ideas and young people who are able to face the challenges.  

Findings ï Results show that young people have the capacity to meet the criteria set in the Lisbon agenda, but 

they need steady guidance and good communication with relevant public and private institutions.  

Research limitations/implications ï Limitations of this research could be attained to a narrow sample, which is 

not representative of the population. Mainly the sample is generated on the territory of the Republic of 

Macedonia. 

Practical implications ï This research provides implications for practice in several areas: development new 

educational workshops, methods and technics for finding mew talent and ways for encouraging them to give 

their best potential.  

Originality/value ï This research contributes to the field by offering support and new findings. This study adds 

to the body of literature considering a crucial area of study. The survey conducted among Macedonian students 

and within institutions contributing to a great extent to the understanding of knowledge based economy and 

knowledge management considering the Macedonian environment.  

Keywords: knowledge based economy, talent management, knowledge management, organization, Macedonia. 

Paper type Research paper  

 

1. INTRODUCTION  

Firm success often relies upon the firmôs ability to accumulate knowledge and process it, in order to enable 

organizational learning (Cohen, Sproul, 1991). Knowledge is one of the most valuable resources in modern 

economies, bearing in mind the extremely turbulent environment business are facing on a daily basis. In this line 

companies are required to employ people with many different talents utilizing their various expertise related to 

new technology, innovation and entering new markets. Fundamentally learning is strongly dependent upon 

individuals, whereby learning organizations are based on the learning process of individuals within the 

organization. It is essential to understand the individual learning process to facilitate understanding of 

organizational learning. The countries within the European Union are knowledge based, in that line the survival 

and success of any economy is strongly attained to the creation, multiplication and usage knowledge. Therefore, 

over 70 percent of companies in Europe are constantly looking for talented workforce that will enrich their 

human potential. Macedonia has been striving to cope with upcoming trends and therefore it is important to 

understand the importance of knowledge based economies, talent management on the other hand and the 

binding values which enable companies to reach long term success and follow trends in the developed countries. 

The main aim of this effort is the gain understanding of the different organizational perspective in searching for 

the most talented workers in order to sustain towards the path of becoming a knowledge oriented economy. 

 

2. KNOWLEDGE BASED ECONOMIES  

The process of globalization in the past few decades has caused a series of technological, social and political 

changes. The modern reality is virtually shrinking and getting smaller, where the whole world is turning into a 

global village and traditional organizations are transforming into modern and rapidly changing workplaces. The 
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main asset of every company nowadays is considered to be centered on knowledge. First of all it should be 

stress that knowledge could be defined as "a set of organized statements of facts or ideas, presenting a reasoned 

judgment or an experimental result, which is transmitted to others through some communication medium in 

some systematic form" (Bell, 1973). Knowledge is information of which a person, organization or other entity is 

aware and able to use it. Some researchers have defined knowledge so broadly that practically every worker 

now belongs to the knowledge workforce, no matter what their skill levels are. Knowledge has been more than 

ever acknowledged as the driver of productivity and economic growth pushing towards an emphasis of the role 

of information, technology and learning for achieving economic performance.  

In this context ñthe role of knowledge (as compared with natural resources, physical capital and low skill labour 

has taken on greater importance. Although the pace may differ all OECD economies are moving towards a 

knowledge based economyò (OECD 1996). The emergence of a knowledge economy can also be confirmed by 

observing the world economy that has undergone dramatic changes over the past fifteen to twenty years. ñA 

Knowledge Economy is one that creates, acquires, adapts, and uses knowledge effectively for its economic and 

social developmentò (WBI 2004). The development of the knowledge economy has supported a wide ranging 

discussion about the demand for higher levels of competencies. Considering the economic structure, there is a 

continuous shift away from an economy driven by material inputs to an economy in which productive and 

distributive processes are increasingly oriented around knowledge-based inputs (Stehr, 2002). An important key 

to participation in the global knowledge economy is the development of human resources for increasing skills 

and competence of workers and for the production of scientific knowledge. On the other hand knowledge itself 

from an organizational standpoint is something that cannot be detached from individuals and in that sense it is 

more than clear that people are at the very essence of knowledge management. In that way for organizations to 

succeed or gain competitive advantage in a knowledge economy, they must exploit the skills and knowledge of 

their employees. Managing knowledge is not only managing the knowledge of the people, but also it is 

managing companyôs proprietary technology, system and its people (Boxall, Purcell 2004). 

The basic settings related to knowledge economy are the availability and viability of information systems, 

innovation systems, institutional regime, and human resources (United Nations Economic Commission for 

Europe, 2002). Apparently the interest and discussion related to knowledge economy has been wide spread, but 

there is still less agreement on which competencies, skills and values make the difference. In this sense even 

though the concept of knowledge is more clearly defined in this approach, the forms of knowledge which 

deserve emphasis are, however, not agreed upon in the literature (Brint, 2001). From a workforce and market 

perspective, there is also an increased devotion given to particular competencies such as the ability to use 

information and communication technologies, to solve problems, to work in teams, to supervise and lead and to 

undertake continuous learning. 

Undoubtedly education, and hence learning, is a factor that contributes to economic growth, so countries with 

highly educated workers are those with high incomes (International Labour Organization, 2002). Another 

dimension which is strongly attained to learning are attitudes towards learning. The ability to learn and to 

acquire new knowledge becomes important for knowledge to be developed continuously in a cumulative 

manner. Hence, innovation and continuous learning become legitimate alternatives to the knowledge economy. 

One dimension of this concept can be seen as the ability of the knowledge workers, who use information, 

technology and professional experience, to learn and to adapt. Here it could be only noted that higher education 

in terms of university education is crucial to the creation of the intellectual capacity on which knowledge 

production and utilization depend and to the promotion of the lifelong-learning practices necessary for updating 

peopleôs knowledge and skills. (World Bank, 2002). 

 

3. THE LEARNING ORGANIZATION AND TALENT MANAGEMENT  

To succeed in todayôs knowledge-based global economy, companies know that creative, adaptable and engaged 

employees are critical advantages for being compatible on the market, but at the same time are the foundation of 

creating products and services that will ensure the companyôs prosperity. However in todayôs modern world, 

companies are rather struggling and troubled about their ability to attract, retain and motivate the next 

generation of talented workers. Facing this battles for talent, leaders know they must become the employeesô 

best and most preferable choice, so that their organizations can bring together the best and brightest people to 

work on the challenges and opportunities of a new era. However becoming the most aspired working 

environment as an employer, nowadays is more than just proposing financial motivation and a promise of 

promotion. Younger talented workers are requesting for additional forms of reward emphasized in organizations 

that allow them to do meaningful work at the same time offering prospects for individual development and 

independence. This could implicate that the traditional values of modern employees have shifted and a new 

wave of attitudes, perceptions and overall climate is present. 

The concept of learning is understood from various perspectives, and mainly developed in the psychological 

field over a long evolutionary history. The discussion of knowledge has been emphasized by the process of 

learning. Organizations are referred to as information processing systems, acquiring, interpreting, distributing, 
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and storing information within the organization, and therefore four components of the organizational learning 

process are proposed: knowledge acquisition, information distribution, information interpretation and 

organizational memory (Huber, 1991).However, individual learning does not necessarily lead to organizational 

learning (Ikehara, 1999).It is the task of the learning organization to integrate individual learning into 

organizational learning.).The organizational learning system is viewed as one depending wholly on individual 

learning as against practice of knowledge sharing for all the organizational members (Shrivastava, 1983). 

Organizational learning and knowledge management are discussed as two parallel-developed theories in the new 

economy and are often referred to each other in their definitions and practices.  Organizational learning is 

referred to the changes in the state of knowledge (Lyles, 1988). Other authors explain learning as a process of 

linking, expanding, and improving data, information, knowledge and wisdom (Bierly, et al., 2000). Furthermore 

the portion of knowledge between an organization and individuals is complementary differing by each otherôs 

belief systems. Hence, in creating a learning environment including individuals and organizations, interaction 

and strengthening of each otherôs knowledge base becomes the main task for management (Adler et al., 1999). 

Culture enables an organization to best apply its knowledge and experience for establishing and achieving 

desired goals and learning about wisdom as the process of discerning judgments and action based on knowledge 

(Bierly, et al. 2000). 

 Understanding the effect of organizational learning on knowledge management can be taken from the 

ñontological dimensionò of Nonaka and Takeuchiôs knowledge creation model, which is the process of 

knowledge transfer among individual, group, organizational and inter-organizational levels (Nonaka, Takeuchi, 

1995).  It is increasingly important that the learning process transfer on to a higher level of triple-loop learning, 

which, pooled together with organizational learning results in knowledge creation.         

Considering knowledge management, one of the most used terms consider knowledge based economies, the 

central theme of knowledge is to leverage and reuse the organizationôs intellectual capital to maximum effect. In 

this context it is crucial to identify a broader meaning of knowledge and to understand the relationship between 

knowledge management and talent acquisition. ñTalent is a potential, and that potential requires involvement in 

order to be manifested and turned into capacity ï it is not enough to recognize talent, it is necessary to develop 

and engage itò(OECD ,2009). On the other hand which types of talent management activities are creating value 

needs still to be fully understood in organizations (Collings et al., 2011). In literature the term talent 

management is without a clear meaning, used in a number of ways, often to stress the strategically significance 

of human resources parts such as hiring, selection, development and more, ñwithout adding to the theory or 

practice of that specialty.ò (Lewis, Heckman 2006). Nevertheless, by highlighting the importance and benefits 

of knowledge based talent acquisition process imposes the conclusion that organizations in order to draw 

competitive advantages they must understand the knowledge economy concept and consequently align this 

concept with their talent acquisition process for maximizing the human capitalization. 

In knowledge-based economies where skill levels are increasing and production activities are more 

sophisticated, those with few skills are likely to experience difficulty gaining employment. Some scholars point 

to institutional change in the labour market and changes in firm behavior, as the main reason for the decrease of 

real earnings for low-skilled workers in some OECD countries. New high-performance workplaces and flexible 

enterprises stress worker qualities such as initiative, creativity, problem-solving and openness to change, and are 

willing to pay premiums for these skills (OECD 1996). 

In line with the discussion of competences, which are one of the main drivers in one organizations, should be 

recognized as valuable and knowledge enhancing. Below presented are rankings of the 10 most valuable 

competences according to three different groups. Namely there is a great difference about the most preferable 

competences for graduate students, employers and academic staff, so table 1 provides an overview of the most 

favored ones. The higher on the list some competency is, the higher it is appreciated and valued. Evidently the 

ability to learn is set very high at employers but also among top three for graduate students and academic staff. 

Next to the learning ability, very high among employers is set the ability to use knowledge in practice and the 

third place is entitled to the analytical skills which could also influence the overall knowledge in the 

organization. 

 

Table 1. Top ten rankings of competences concerning graduate students, employers and academic stuff  

Graduate students Employers  Academic staff 

Skills for analysis and synthesis  Learning ability  General basic knowledge 

Problem solving Ability to use knowledge in 

practice 

Skills for analysis and synthesis  

Learning skills Skills for analysis and synthesis  Learning skills  

Ability to work individually  Problem solving  Skills to create new ideas (creativity) 

Skills in information 

management  

Quality maintenance  Ability to use knowledge in practice 
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Source: Projekat Socrates-Temups, (2006), Uvod u usaglaġavanje (tuning) 1 obrazovnih struktura u Evropi -- 

Doprinos univ3erziteta bolonjskom procesu ï   Centar a Evropske studije i istrazivanja, Novi Sad, str. 39 

 

With the introduction of knowledge as a main asset of todayôs company performance and the discussion of the 

skills and competencies possessed by the modern employee, naturally the term ñknowledge workerò imposes 

itself. The word ñknowledge workerò has been created to describe those workforces, who are contributing most 

effectively in the knowledge-based economy. Nonetheless, bearing in mind that the definition of the knowledge 

economy is rather challenging, so even more the case with the knowledge worker, since the complexity and 

wide range meaning of the term is hard to cover. In that sense the reference is mostly to people, who are 

engaged in knowledge-based sectors or employees who have specific skills and competencies. Some argue that 

knowledge workers are employees who have a deep background in education and experience and are considered 

people who "think for a living." (Cooper, Doug 2006), which is an alternative view everything that could be 

included. The core of most suggested definitions is the indication that knowledge workers are participating in 

the exploitation and creation of knowledge. What differentiates knowledge work from other types of work is its 

primary task of "non-routine" problem solving, that requires a combination of convergent, divergent, and 

creative thinking (Reinhardt, et al.2011).  In that sense it is argued that the economyôs main dependency has 

recently been on the knowledge workers, who are known to be highly educated, skilled, and able to develop 

innovative solutions. (De Grip, Zwick 2004.)  

 

4. THE MACEDONIAN ORGANIZATION AND KNOWLEDGE  

The discussion about knowledge in the organizations in Macedonia is relatively new. There have been some 

recent attempts and initiatives to raise the level of awareness for the upcoming trends in modern and developed 

countries. However the typical Macedonian company has not fully emphasized the importance of knowledge 

and some of the aspects which could drive them towards success. According to the most recent global 

competitiveness report 2014-2015 the Republic of Macedonia is an efficiency driven economy, where 

innovation and sophistication, as one of the bases for knowledge development, is set quite low or considered as 

one of the main weaknesses. This reflects that Macedonian companies mostly do not embrace and enhance the 

skills, knowledge and competences of their employees.  

 

5. DATA AND METHODOLOGY  

In the analysis 49 questionnaires were gathered from different respondents, engaged in companies on the 

territory of the Republic of Macedonia. The questionnaire was prepared and tested on a number of respondents, 

which has been further distributed to a greater number of potential respondents. Approximately 180 of potential 

examinees were reached and the response rate is 27.2%. The questionnaire was distributed in the beginning of 

2015. The questionnaire consisted of a series of closed questions offering respondents the possibility to choose 

from the provided or make some additional comments not already given. There are also a series of questions 

which are set e statements reflecting the respondentôs attitudes towards certain issues. 

 

6. RESULTS  

Considering the analysis among employees in Macedonian companies 35.4% of the sample are employees 

engaged in the educational sector and in that context 85.4% are working for companies mainly active in service 

industries. The companies which are present in the sample are under private ownership with 75.5%. Over 60% 

of the respondents were female, whereas the portion of male respondents is smaller.  The majority of the 

respondents are attained to the age group 31 to 40 years, considering that the group of over 60 years has no 

respondents in the sample it could be stated that the sample is consisted of employees which are in their most 

active years of productivity and engagement, considering their professional involvement. Around 46% of the 

respondents have acquired university education or precisely 93.9% have acquired at least university diploma or 

more, which is a strong indicator that most of the sample have certain preconditions to understand the value of 

knowledge in their organizational and individual professional development. In this direction we can see the 

profile of the respondents included in our analysis. 

Ability to use knowledge in 

practice 

Teamwork Ability to critique and self-evaluate   

Basic computer knowledge  Ability to adjust to new situation  Ability to adjust to new situation  

Ability to adjust to new situation  Skills in information 

management  

Implanting in basic professional 

knowledge  

Interpersonal skills Interpersonal skills Oral and written communication  

Skills on planning and 

organization  

Skills to create new ideas 

(creativity) 

Ability to work in interdisciplinary 

teams  
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When it comes to organizations itself we can outline the Macedonian organization considering some aspects of 

knowledge. In this sense 77.6% of the employers included in our research are perceived to recognize knowledge 

as a major assets in todayôs modern company, which indicates a general positive climate towards knowledge in 

general. On the other hand only 22.4% have an official program related to knowledge management, or any 

incentive to support the managing of knowledge. However, the situation is much better when it comes to 

employees recognizing certain elements toward any attempt to manage knowledge, where more than one third 

of the respondents signalized a positive experience. When it comes to the actual initiative to introduce a 

knowledge enhancing program most of the organizations are still in the phase of discussing the need of 

introducing knowledge management, where as a smaller group of cumulatively 26.5% have or are in the phase 

of introducing a management program related to knowledge. More than half of the respondents consider that the 

concept of knowledge management is very valuable and would offer mostly support on their work which is a 

positive perspective of the employees. In relation to their own set of knowledge, growing and updating most 

employees consider that sharing their knowledge internally, attending at various conferences and non-formal 

exchange of knowledge with colleges as most valuable, at the same time the formal methods of learning are not 

that highly ranked by employees. A potential problem which could be raised is that very often persons leave the 

organization and crucial part of knowledge leaves with them which should be present in the company, this is 

indicated by more than 80% of respondents. Furthermore, it is considered that there is a pretty weak level of 

sharing information among employees or colleagues which is supported by the almost nonexistence rewarding 

for sharing knowledge. Considering the internal environment of companies, it is clearly that the majority or 

more than 50% of the leadership, wants to create a positive climate towards knowledge and putting the essence 

of success on exciting people to gain, share and create knowledge. 

 

7. CONLUSIONS  

The analysis indicates that employees in Macedonian value the knowledge as an important asset of their 

operations and at the same time recognize that companies make certain attempts towards creating and 

emphasizing the value of knowledge. Although both employees and organizations see the significance and 

importance of knowledge, still major instruments related to knowledge, knowledge management, organizational 

learning and talent management are not in place or a scarce. One of the main focus points for organizations 

should be the creating a stronger climate committed towards knowledge creation. At the same time incentives 

and programs for supporting knowledge management should be introduced which will dramatically change the 

path of development of Macedonian companies and the Macedonian economy in total. The lack of any type of 

recognition for gaining, creating and sharing knowledge, recognized as one of the major weakness, should be 

the starting point for Macedonian companies to create certain systems for embracing the existing and creating 

new knowledge. 

 

8. IMPLICAT IONS AND FURTHER RESEARCH  

This paper aims to raise some initial questions related to the treatment of knowledge within organizations in 

Macedonian companies. However this is one discussions which raised many questions more, since the 

implications of different aspects of knowledge has been considered as a novelty in Macedonia. So there is strong 

need to extend this research with a wider sample including more various data related to Macedonian companies, 

their employees including their particular set of skills, competencies and values. 

 

REFERENCES  

[1] Adler, P. S., Goldoftas, B. & Levine, D. I. (1999, ñFlexibility versus efficiency? A case study of model 

changeovers in the Toyota production systemsò, Organization Science 10(1):43-68.  

[2] Bell, D. (1973). The Coming of the Post-Industrial Society. A Venture in Social Forecasting. New York: 

Basic Books. 

[3] Bierly, P. E., Kessler, E.  H., Christensen, E. W. (2000), ñOrganizational learning, knowledge and wisdomò, 

Journal of Organizational Change Management 13(6):595-618. 

[4] Boxall, P., Purcell, J., (2003) Strategy & Human Resource Management, Palgrave Macmillan, USA. 

[5] Brint, S. (2001). ñSociety and the Professions. Professionals and the 'Knowledge Economy': Rethinking the 

Theory of Postindustrial Societyò, Current Sociology, 49(4):101-132. 

[6] Cohen, M. D., Sproul, L. E. (1991) Editorsô introduction Organization Science 2(1) pp. 1-3 (Special Issue on 

Organizational Learning ï Papers in honor of [and by] James G. March). 

[7] De Grip, Andries, and Thomas Zwick. 2004. ñThe employability of low-skilled workers in the knowledge 

economy.ò Paper presented at the LoWER 2004 Conference, London School of Economics, April 23-24. 

[8] English, M. and Baker, W., (2006) óRapid Knowledge Transfer: The Key To Successô, 

Huber, G. P. (1991) Organizational learning: the contributing processes and the literatures Organization Science 

2(1) pp. 88-115. 



88 
 

[9] Ikehara, H. T. (1999),ò Implications of Gestalt theory and practice for the learning organizationò The 

Learning Organization, 6(2): 63-69. 

[10] Lewis, R. E., Heckman, R. J. (2006). ñTalent management: A critical reviewò, Human resource 

management review, 16(2):139-154. 

[11] Lewis, R.E., & Heckman, R.J. (2006) Talent management: a critical review. Human Resource Management 

Review, 16(2): 139-154. 

[12] Lyles, M. (1988), ñLearning among joint venture sophisticated firmsò, Management International Review 

28(special issue):85-98. 

[13] Nonaka, I., Takeuchi, K. (1995), The knowledge-creating company: how Japanese companies create the 

dynamics of innovation, Oxford University Press, Oxford. 

[14] OECD (1996):òThe Knowledge-based Economyò, Head of Publications Service, OECD, France 

[15] OECD, (2009), The Global Competition for Talent, Public Affairs Division, Public Affairs and 

Communications Directorate, Paris. 

[16] Reinhardt, W.; Schmidt, B.; Sloep, P.; Drachsler, H. (2011). "Knowledge Worker Roles and Actions ï 

Results of Two Empirical Studies". Knowledge and Process Management 18 (3): 150ï174 

[17] Thunnissen, Marian, Paul Boselie, and Ben Fruytier (2013) "Talent management and the relevance of 

context: Towards a pluralistic approach." Human Resource Management Review 23.4: 326-336. 

[18] United Nations Economic Commission for Europe. (2002). Concept, Outline, Benchmarking and Indicator. 

New York, United Nations Publications, Geneva 

[19] Vaiman, V., Scullion, H., Collings, D. (2012). ñTalent management decision makingò. Management 

Decision, 50(5): 925-941. 

[20] World Bank (2002): ñConstructing Knowledge Societies: New Challenges for Tertiary Educationò 



89 
 

PHILOSOPHY OF EDUCATION - REFLECTIONS ON HUMAN VALUES  

AS A FUNDAMENTAL ATTRIBUTE OF THE HUMAN EXISTENCE  
 

Prof. Dragor Zarevski, Ph.D 

Faculty of Philosophy, Ss. Cyril and Methodius University, Skopje, R.Macedonia, 

dragorzarevski@gmail.com 
 

Abstract: Every society and every culture have developed their own individual attitude towards education 

within a broader all-human approach to this fundamental social activity. Attitude towards education defines the 

vitality and level of sophistication of a particular society, i.e., social perspective on education derives precisely 

from these factors. The approach to education in a society represents perspective on its own future. Without 

respect for the future, neither can own identity be built nor respect for the present established. The identity 

actually represents a formed consistent and coherent attitude towards ourselves and to the world that surrounds 

us. The research, the knowledge and the conceiving of values, i.e., the construction of axiological attitude 

towards ourselves and to the world that surrounds us, represents an activity of philosophy of education. The 

philosophy of education explores and conceives the meaning of human existence, meaning that is not directed 

primarily towards the field of any material or biological existence, but to the human spirit and to his spiritual 

relationship to the being and to his own existence. It is the essential viewpoint on human values as a 

fundamental attribute of human existence. 

Key words: Philosophy of education, Ethics, Morality, Ethical values 

 

ʌʀʃʆɿʆʌʀɱɸʊɸ ʅɸ ʆɹʈɸɿʆɺɸʅʀɽʊʆ - ʈɸɿʄʀʉʃɸ 

ɿɸ ʏʆɺɽʂʆɺʀʊɽ ɺʈɽɼʅʆʉʊʀ ʂɸʂʆ ʌʋʅɼɸʄɽʅʊɸʃɽʅ ɸʊʈʀɹʋʊ 

ʅɸ ʍʋʄɸʅʆʊʆ ʉʋʐʊɽʉʊɺʋɺɸɳɽ 
 

ʇʨʦʬ. ʜ-ʨ ɼʨʘʛʦʨ ɿʘʨʝʚʩʢʠ  
ʌʠʣʦʟʦʬʩʢʠ ʬʘʢʫʣʪʝʪ,ʋʥʠʚʝʨʟʠʪʝʪ Ăʉʚ. ʂʠʨʠʣ ʠ ʄʝʪʦʜʠʿñ ʉʢʦʧʿʝ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ 

dragorzarevski@gmail.com 
 

ʈʝʟʠʤʝ: ʉʝʢʦʝ ʦʧʰʪʝʩʪʚʦ ʠ ʩʝʢʦʿʘ ʢʫʣʪʫʨʘ ʠʤʘʘʪ ʠʟʛʨʘʜʝʥʦ ʩʚʦʿ ʩʧʝʮʠʬʠʯʝʥ ʦʜʥʦʩ ʢʦʥ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʚʦ 

ʨʘʤʢʠʪʝ ʥʘ ʝʜʝʥ ʧʦʰʠʨʦʢ ʩ¯ʯʦʚʝʯʢʠ ʦʜʥʦʩ ʢʦʥ ʦʚʘʘ ʬʫʥʜʘʤʝʥʪʘʣʥʘ ʦʧʰʪʝʩʪʚʝʥʘ ʜʝʿʥʦʩʪ. ʆʜʥʦʩʦʪ ʢʦʥ 

ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʿʘ ʜʝʬʠʥʠʨʘ ʚʠʪʘʣʥʦʩʪʘ ʠ ʩʪʝʧʝʥʦʪ ʥʘ ʢʫʣʪʠʚʠʨʘʥʦʩʪʘ ʥʘ ʦʧʨʝʜʝʣʝʥʦ ʦʧʰʪʝʩʪʚʦ, ʦʜʥʦʩʥʦ 

ʪʦʢʤʫ ʦʜ ʥʘʚʝʜʝʥʠʪʝ ʬʘʢʪʦʨʠ ʧʨʦʠʟʣʝʛʫʚʘ ʦʧʰʪʝʩʪʚʝʥʠʦʪ ʦʜʥʦʩ ʢʦʥ ʦʙʨʘʟʦʚʘʥʠʝʪʦ. ʆʜʥʦʩʦʪ ʢʦʥ 

ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʟʘ ʦʧʰʪʝʩʪʚʦʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʦʜʥʦʩ ʢʦʥ ʩʦʧʩʪʚʝʥʘʪʘ ʠʜʥʠʥʘ. ɹʝʟ ʧʦʯʠʪʫʚʘˁʝ ʥʘ ʠʜʥʠʥʘʪʘ 

ʥʝ ʤʦʞʝ ʥʠʪʫ ʜʘ ʩʝ ʠʟʛʨʘʜʠ ʩʦʧʩʪʚʝʥʠʦʪ ʠʜʝʥʪʠʪʝʪ ʥʠʪʫ ʜʘ ʩʝ ʚʪʝʤʝʣʠ ʧʦʯʠʪʪʘ ʢʦʥ ʩʝʛʘʰʥʦʩʪʘ. 

ʀʜʝʥʪʠʪʝʪʦʪ ʚʩʫʰʥʦʩʪ ʧʨʝʪʩʪʘʚʫʚʘ ʠʟʛʨʘʜʝʥ ʢʦʥʟʠʩʪʝʥʪʝʥ ʠ ʢʦʭʝʨʝʥʪʝʥ ʦʜʥʦʩ ʢʦʥ ʩʘʤʠʦʪ ʩʝʙʝ ʠ ʢʦʥ 

ʩʚʝʪʦʪ ʰʪʦ ʥ¯ ʦʢʨʫʞʫʚʘ. ʀʩʪʨʘʞʫʚʘˁʝʪʦ, ʩʧʦʟʥʘʚʘˁʝʪʦ ʠ ʦʩʤʠʩʣʫʚʘˁʝʪʦ ʥʘ ʚʨʝʜʥʦʩʪʠʪʝ, ʦʜʥʦʩʥʦ 

ʠʟʛʨʘʜʙʘʪʘ ʥʘ ʘʢʩʠʦʣʦʰʢʠ ʦʜʥʦʩ ʢʦʥ ʩʘʤʠʦʪ ʩʝʙʝ ʠ ʢʦʥ ʩʚʝʪʦʪ ʰʪʦ ʥ¯ ʦʢʨʫʞʫʚʘ ʧʨʝʪʩʪʘʚʫʚʘ ʜʝʿʥʦʩʪ ʥʘ 

ʬʠʣʦʟʦʬʠʿʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ. ʌʠʣʦʟʦʬʠʿʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʿʘ ʠʩʪʨʘʞʫʚʘ ʠ ʿʘ ʦʙʤʠʩʣʫʚʘ ʩʤʠʩʣʘʪʘ 

ʥʘ ʯʦʚʝʯʢʦʪʦ ʙʠʪʠʩʫʚʘˁʝ, ʩʤʠʩʣʘ ʢʦʿʘ ʧʨʠʤʘʨʥʦ ʥʝ ʝ ʥʘʩʦʯʝʥʘ ʥʠʪʫ ʢʦʥ ʧʦʣʝʪʦ ʥʘ ʤʘʪʝʨʠʿʘʣʥʦʪʦ ʥʠʪʫ 

ʢʦʥ ʧʦʣʝʪʦ ʥʘ ʙʠʦʣʦʰʢʦʪʦ ʩʫʰʪʝʩʪʚʫʚʘˁʝ, ʪʫʢʫ ʢʦʥ ʯʦʚʝʢʦʚʘʪʘ ʜʫʭʦʚʥʦʩʪ ʠ ʢʦʥ ʥʝʛʦʚʠʦʪ ʜʫʭʦʚʝʥ ʦʜʥʦʩ 

ʢʦʥ ʙʠʪʠʝʪʦ ʠ ʢʦʥ ʩʦʧʩʪʚʝʥʘʪʘ ʝʛʟʠʩʪʝʥʮʠʿʘ. ʉʪʘʥʫʚʘ ʟʙʦʨ ʟʘ ʝʩʝʥʮʠʿʘʣʝʥ ʦʜʥʦʩ ʢʦʥ ʯʦʚʝʯʢʠʪʝ 

ʚʨʝʜʥʦʩʪʠ ʢʘʢʦ ʬʫʥʜʘʤʝʥʪʘʣʝʥ ʘʪʨʠʙʫʪ ʥʘ ʭʫʤʘʥʦʪʦ ʩʫʰʪʝʩʪʚʫʚʘˁʝ. 

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ: ʌʠʣʦʟʦʬʠʿʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ, ʝʪʠʢʘ, ʤʦʨʘʣ, ʝʪʠʯʢʠ ʚʨʝʜʥʦʩʪʠ 

 

1. ɺʆɺɽɼ 

ʅʘ ʩʦʚʨʝʤʝʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʤʫ ʝ ʠʤʘʥʝʥʪʥʘ ʩʧʝʮʠʬʠʯʥʘʪʘ ʢʦʥʩʪʝʣʘʮʠʿʘ ʥʘ ʘʢʪʫʝʣʥʠʦʪ 

ʬʠʣʦʟʦʬʩʢʠ ʜʫʭ ʠ ʥʘ ʛʦʣʝʤʠʪʝ ʝʪʠʯʢʠ ʮʝʣʠ ʢʦʠ ʩʝ ʚʛʨʘʜʫʚʘʘʪ ʚʦ ʯʦʚʝʯʢʦʪʦ ʞʠʚʝʝˁʝ ʠ ʝʜʫʢʘʮʠʿʘ. 

ʇʨʦʙʣʝʤʘʪʠʢʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ, ʥʘ ʦʙʨʘʟʦʚʥʠʪʝ ʚʠʟʠʠ ʠ ʥʘ ʦʙʨʘʟʦʚʥʘʪʘ ʧʨʘʢʪʠʢʘ, ʚʦ ʨʘʤʢʠʪʝ ʥʘ 

ʬʠʣʦʟʦʬʠʿʘʪʘ ʛʠ ʧʨʦʫʯʫʚʘ ʬʠʣʦʟʦʬʩʢʘʪʘ ʜʠʩʮʠʧʣʠʥʘ ʌʠʣʦʟʦʬʠʿʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ. ʌʠʣʦʟʦʬʠʿʘʪʘ ʥʘ 

ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʫʥʠʚʝʨʟʘʣʥʘ ʪʝʦʨʠʿʘ, ʢʦʿʘ ʪʨʝʙʘ ʜʘ ʛʠ ʦʧʬʘʪʠ ʩʠʪʝ ʧʦʝʜʠʥʝʯʥʠ ʬʦʨʤʠ ʥʘ 

ʦʙʨʘʟʦʚʥʘʪʘ ʠʜʝʿʘ ʠ ʧʨʘʢʪʠʢʘ, ʜʘ ʛʠ ʦʧʬʘʪʠ ʚʦ ʝʜʠʥʩʪʚʝʥʘ ʮʝʣʦʩʪ ʦʩʥʦʚʥʠʪʝ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʥʘ 

ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ, ʜʘ ʛʠ ʠʩʪʨʘʞʠ ʠ ʦʙʿʘʩʥʠ ʦʩʥʦʚʥʠʪʝ ʧʦʩʪʫʣʘʪʠ ʠ ʟʘʜʘʯʠ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ. 

ʌʠʣʦʟʦʬʠʿʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʩʦʩʪʘʚʝʥ ʜʝʣ ʥʘ ʩʠʩʪʝʤʦʪ ʥʘ ʬʠʣʦʟʦʬʩʢʠʪʝ ʟʥʘʝˁʘ, ʘ 

ʥʝʿʟʠʥʠʪʝ ʩʪʘʚʦʚʠ ʧʨʝʪʩʪʘʚʫʚʘʘʪ ʬʠʣʦʟʦʬʩʢʘ ʚʠʟʠʿʘ, ʚʦ ʢʦʿʘ ʩʦʟʥʘʥʠʿʘʪʘ ʩʝ ʢʦʥʮʝʥʪʨʠʨʘʘʪ ʢʘʢʦ 

ʘʢʩʠʦʣʦʰʢʠ ʩʠʩʪʝʤ, ʩʦ ʩʫʰʪʝʩʪʚʝʥʘ ʭʫʤʘʥʘ ʥʦʨʤʠʨʘʥʦʩʪ, ʢʘʢʦ ʚʠʜ ʝʪʠʯʢʘ ʩʦʛʣʝʜʙʘ, ʩʘʤʦʧʦʟʥʘʥʠʝ ʠ 

ʞʠʚʦʪʥʘ ʥʘʩʦʯʝʥʦʩʪ - ʦʜ ʢʦʠ ʩʣʝʜʫʚʘ ʘʢʩʠʦʣʦʰʢʘʪʘ ʦʙʚʨʩʢʘ ʠ ʟʘʜʘʯʘ ʟʘ ʥʝʧʦʩʨʝʜʥʘʪʘ ʦʙʨʘʟʦʚʥʘ 

ʘʢʪʠʚʥʦʩʪ ʠ ʢʨʝʘʪʠʚʥʦʩʪ, ʠʟʨʘʟ ʥʘ ʤʦʨʘʣʥʦʪʦ ʟʥʘʝˁʝ ʠ ʥʘ ʭʫʤʘʥʠʦʪ ʭʘʙʠʪʫʩ ʥʘ ʯʦʚʝʢʦʪ. 
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2. ʆɹʈɸɿʆɺɸʅʀɽʊʆ ʀ ɹɸɿʀʏʅʀʊɽ ɽʊʀʏʂʀ ɺʈɽɼʅʆʉʊʀ 
ʆʙʨʘʟʦʚʘʥʠʝʪʦ ʿʘ ʨʝʘʣʠʟʠʨʘ ʮʠʚʠʣʠʟʘʮʠʩʢʘʪʘ ʠʥʪʝʥʮʠʿʘ ʧʨʘʚʠʣʥʦʪʦ ʚʦʩʧʠʪʥʦ ʜʝʿʩʪʚʫʚʘˁʝ ʜʘ 

ʙʠʜʝ ʠʟʨʘʟ ʥʘ ʩʦʚʨʝʤʝʥʠʪʝ ʩʫʰʪʝʩʪʚʝʥʠ ʠʥʪʝʣʝʢʪʫʘʣʥʦ-ʬʠʣʦʟʦʬʩʢʠ ʩʦʟʥʘʥʠʿʘ ʠ ʝʩʝʥʮʠʿʘʣʥʠ ʝʪʠʯʢʠ 

ʚʨʝʜʥʦʩʪʠ. ʆʙʨʘʟʦʚʘʥʠʝʪʦ ʤʫ ʦʚʦʟʤʦʞʫʚʘ ʥʘ ʯʦʚʝʢʦʪ ʜʘ ʛʠ ʩʧʦʟʥʘʝ ʙʘʟʠʯʥʠʪʝ ʧʨʠʥʮʠʧʠ ʥʘ 

ʘʢʩʠʦʣʦʛʠʿʘʪʘ, ʦʥʪʦʣʦʛʠʿʘʪʘ ʠ ʛʥʦʩʝʦʣʦʛʠʿʘʪʘ, ʝʪʠʢʘʪʘ ʠ ʘʥʪʨʦʧʦʣʦʛʠʿʘʪʘ. ʅʠʟ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʥʘ ʯʦʚʝʢʦʪ 

ʤʫ ʩʪʘʥʫʚʘ ʙʣʠʩʢʦ ʩʫʰʪʝʩʪʚʫʚʘˁʝʪʦ ʥʘ ʩʚʝʪʦʪ ʰʪʦ ʛʦ ʦʢʨʫʞʫʚʘ, ʘ ʩʦ ʪʦʘ ʚʦʝʜʥʦ ʤʫ ʝ ʦʚʦʟʤʦʞʝʥʦ ʜʘ ʛʦ 

ʧʨʦʜʣʘʙʦʯʠ ʨʘʟʙʠʨʘˁʝʪʦ ʥʘ ʩʦʧʩʪʚʝʥʘʪʘ ʝʛʟʠʩʪʝʥʮʠʿʘ ʠ ʜʘ ʛʠ ʩʧʦʟʥʘʝ ʚʦʥʚʨʝʤʝʥʩʢʠʪʝ ʜʫʭʦʚʥʠ 

ʚʨʝʜʥʦʩʪʠ, ʢʦʠ ʩʝ ʦʩʥʦʚʘ ʥʘ ʚʠʩʪʠʥʩʢʦʪʦ ʯʦʚʝʢʫʚʘˁʝ. ɿʘʪʦʘ ʧʨʦʙʣʝʤʘʪʠʢʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʛʠ 

ʦʙʝʜʠʥʫʚʘ ʩʧʝʮʠʿʘʣʠʩʪʠʯʢʠʪʝ, ʢʫʣʪʫʨʥʠʪʝ ʠ ʝʪʠʯʢʠʪʝ ʦʙʨʘʟʦʚʥʠ ʩʦʜʨʞʠʥʠ (Benedict, 2006). ʎʝʣʪʘ ʥʘ 

ʦʙʨʘʟʦʚʥʠʪʝ ʥʘʩʪʦʿʫʚʘˁʘ ʝ ʝʜʠʥʢʘʪʘ ʜʘ ʛʠ ʠʟʛʨʘʜʠ ʩʚʦʠʪʝ ʧʦʪʝʥʮʠʿʘʣʠ ʠ ʜʘ ʩʪʘʥʝ ʣʠʯʥʦʩʪ. ʃʠʯʥʦʩʪʘ 

ʪʨʝʙʘ ʜʘ ʩʪʘʥʝ ʘʢʪʠʚʝʥ ʦʧʰʪʝʩʪʚʝʥ ʯʠʥʠʪʝʣ, ʘ ʧʨʝʜ ʩ¯ ʘʢʪʠʚʝʥ ʯʠʥʠʪʝʣ ʚʦ ʨʘʤʢʠʪʝ ʥʘ ʢʫʣʪʫʨʥʠʦʪ ʞʠʚʦʪ, 

ʰʪʦ ʝ ʙʝʣʝʛ ʥʘ ʨʘʟʚʠʝʥʦʪʦ ʦʧʰʪʝʩʪʚʦ ʢʘʨʘʢʪʝʨʠʩʪʠʯʥʦ ʟʘ ʤʦʜʝʨʥʘʪʘ ʝʧʦʭʘ (Dewey, 1997). ɺʦ 

ʠʥʚʝʥʪʠʚʥʦ-ʠʥʪʝʣʝʢʪʫʘʣʥʠʦʪ ʢʫʣʪʫʨʝʥ ʞʠʚʦʪ ʥʘʿʥʘʧʨʝʜ ʜʦʘʺʘ ʜʦ ʠʟʨʘʟ ʪʚʦʨʝʯʢʦʪʦ ʚʨʝʜʥʦʩʥʦ 

ʜʦʞʠʚʫʚʘˁʝ ʠ ʩʣʦʙʦʜʘʪʘ, ʪʘʢʘ ʰʪʦ ʣʠʯʥʦʩʪʠʪʝ ʟʙʦʛʘʪʫʚʘʿ˃ʠ ʿʘ ʢʫʣʪʫʨʥʘʪʘ ʩʠʥʦʧʩʘ ʩʘʤʠʪʝ ʩʝ 

ʥʘʜʛʨʘʜʫʚʘʘʪ ʠ ʩʘʤʠʪʝ ʩʝ ʫʩʦʚʨʰʫʚʘʘʪ. ʊʦʛʘʰ ʩʝ ʨʝʘʣʠʟʠʨʘ ʚʢʫʧʥʘʪʘ ʮʝʣ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʩʬʘʪʝʥʘ ʢʘʢʦ 

ʘʬʠʨʤʘʮʠʿʘ ʥʘ ʯʦʚʝʢʦʚʠʪʝ ʧʦʪʝʥʮʠʿʘʣʠ ʦʜ ʝʜʠʥʢʘ ʢʦʥ ʣʠʯʥʦʩʪ. ʈʘʟʚʠʝʥʘ ʩʦʬʠʩʪʠʮʠʨʘʥʘ ʩʫʰʪʝʩʪʚʝʥʘ 

ʤʠʩʣʘ ʟʘ ʚʨʝʜʥʦʩʪʠʪʝ ʧʨʝʪʩʪʘʚʫʚʘ ʝʩʝʥʮʠʿʘʣʝʥ ʘʪʨʠʙʫʪ ʥʘ ʦʬʦʨʤʝʥʘʪʘ ʣʠʯʥʦʩʪ. ʆʬʦʨʤʝʥʘʪʘ ʣʠʯʥʦʩʪ ʚʦ 

ʩʝʙʝ ʛʠ ʥʦʩʠ, ʧʦʯʠʪʫʚʘ ʠ ʘʬʠʨʤʠʨʘ ʩʫʰʪʝʩʪʚʝʥʠʪʝ ʘʢʩʠʦʣʦʰʢʠ ʚʨʝʜʥʦʩʪʠ. ʃʠʯʥʦʩʪʘ ʘʬʠʨʤʠʨʘ ʠ 

ʝʚʘʣʫʠʨʘ ʙʘʟʠʯʥʠ ʢʫʣʪʫʨʥʠ ʚʨʝʜʥʦʩʪʠ ʢʦʠ ʛʠ ʧʨʦʤʦʚʠʨʘʘʪ ʜʫʭʦʚʥʦʩʪʘ, ʮʝʣʝʩʦʦʙʨʘʟʥʦʩʪʘ ʠ ʩʤʠʩʣʘʪʘ ʥʘ 

ʞʠʚʦʪʦʪ. ɾʠʚʦʪʦʪ ʿʘ ʟʘʬʘ˃ʘ ʩʝʪʘ ʢʫʣʪʫʨʘ ʠ ʩʠʪʝ ʥʝʿʟʠʥʠ ʧʦʜʨʘʯʿʘ, ʪʘʢʘ ʰʪʦ ʩʤʠʩʣʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʝ 

ʚʦ ʟʘʯʫʚʫʚʘˁʝʪʦ ʠ ʧʨʝʥʝʩʫʚʘˁʝʪʦ ʥʘ ʢʫʣʪʫʨʥʠʪʝ ʚʨʝʜʥʦʩʪʠ, ʥʘ ʝʪʠʯʢʠʪʝ, ʠʩʪʦʨʠʩʢʠʪʝ, ʝʩʪʝʪʩʢʠʪʝ, 

ʩʦʮʠʿʘʣʥʠʪʝ ʩʧʦʟʥʘʥʠʿʘ ʠ ʚʨʝʜʥʦʩʥʠ ʦʧʨʝʜʝʣʙʠ. ɿʘʜʘʯʘʪʘ ʥʘ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʝ 

ʦʩʪʚʘʨʫʚʘˁʝʪʦ ʥʘ ʚʦʩʧʠʪʥʠ ʨʝʟʫʣʪʘʪʠ ʚʦ ʘʢʩʠʦʣʦʰʢʘ ʩʤʠʩʣʘ. ʆʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʤʫ ʩʝ ʦʙʨʘ˃ʘ ʥʘ 

ʚʦʩʧʠʪʘʥʠʢʦʪ ʚʦ ʠʤʝ ʥʘ ʚʨʝʜʥʦʩʪʠʪʝ, ʠ ʪʝʞʥʝʝ ʜʘ ʛʦ ʚʦʟʜʠʛʥʝ ʜʦ ʥʠʚ. ʆʜ ʬʠʣʦʟʦʬʩʢʦ ʩʪʦʿʘʣʠʰʪʝ, 

ʝʜʠʥʢʘʪʘ ʝ ʧʨʝʜʤʝʪ ʥʘ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʘʥʠʦʪ ʧʨʦʮʝʩ, ʣʠʯʥʦʩʪʘ ʝ ʥʝʛʦʚʘ ʮʝʣ. ɺʦ ʪʦʿ ʧʨʦʮʝʩ ʩʝ 

ʠʟʛʨʘʜʫʚʘʘʪ ʠʥʜʠʚʠʜʫʠʪʝ ʚʦ ʥʠʚʥʘʪʘ ʘʢʩʠʦʣʦʰʢʘ ʩʫʰʪʝʩʪʚʝʥʦʩʪ, ʩʝ ʨʘʟʚʠʚʘ ʯʦʚʝʯʢʘʪʘ ʟʘʝʜʥʠʮʘ, ʩʝ 

ʘʬʠʨʤʠʨʘ ʯʦʚʝʯʢʘʪʘ ʢʫʣʪʫʨʘ, ʩʝ ʛʨʘʜʘʪ ʠ ʟʘʮʚʨʩʪʫʚʘʘʪ ʝʪʠʯʢʠʦʪ ʜʫʭ ʠ ʤʦʨʘʣʥʠʪʝ ʚʨʝʜʥʦʩʪʠ. ɼʫʭʦʚʥʦʩʪʘ 

ʥʘ ʯʦʚʝʢʦʪ ʥʘʩʪʦʿʫʚʘ ʜʘ ʦʚʦʟʤʦʞʠ ʦʧʩʪʦʿʫʚʘˁʝ ʥʘ ʯʦʚʝʯʢʠʪʝ ʜʫʭʦʚʥʠ ʚʨʝʜʥʦʩʪʠ ʥʝʟʘʚʠʩʥʦ ʦʜ 

ʤʠʥʣʠʚʦʩʪʘ ʠ ʤʝʥʣʠʚʦʩʪʘ, ʦʜʥʦʩʥʦ ʥʘʩʪʦʿʫʚʘ ʚʨʝʜʥʦʩʪʠʪʝ ʜʘ ʛʠ ʩʦʯʫʚʫʚʘ ʚʦ ʚʝʯʥʦʩʪʘ. ʉʧʦʨʝʜ ʪʦʘ 

ʠʜʥʠʥʘʪʘ, ʠ ʧʦʢʨʘʿ ʩʚʦʿʦʪ ʚʨʝʤʝʥʩʢʠ ʢʘʨʘʢʪʝʨ, ʥʝ ʝ ʙʝʟʤʠʣʦʩʥʘ ʩʫʜʙʠʥʘ, ʢʦʿʘ ʧʦʩʪʦʿʘʥʦ ʩʝ ʧʨʠʙʣʠʞʫʚʘ, 

ʥʦ ʥʠʢʦʛʘʰ ʚʦ ʧʦʪʧʦʣʥʦʩʪ ʥʝ ʩʝ ʨʝʘʣʠʟʠʨʘ. ʉʦ ʢʦʥʮʝʧʮʠʿʘʪʘ ʥʘ ʠʜʥʠʥʘʪʘ ʯʦʚʝʢʦʚʠʦʪ ʜʫʭ ʧʦʢʘʞʫʚʘ ʜʝʢʘ 

ʥʝ ʝ ʧʨʠʥʫʜʝʥ ʥʘ ʩʣʝʧʦ ʧʦʯʠʪʫʚʘˁʝ ʥʘ ʧʨʠʨʦʜʥʠʪʝ ʟʘʢʦʥʠ ʟʘ ʧʦʩʪʦʿʘʥʦ ʥʘʩʪʘʥʫʚʘˁʝ ʠ ʧʨʦʧʘʺʘˁʝ ʚʦ 

ʚʨʝʤʝʪʦ, ʜʝʢʘ ʛʠ ʥʘʜʤʠʥʫʚʘ ʟʘʢʦʥʠʪʝ ʥʘ ʤʠʥʣʠʚʦʩʪʘ (Vuk-Pavloviĺ, 1932). ʆʜ ʯʦʚʝʢʦʪ ʢʘʢʦ ʜʫʭʦʚʥʦ 

ʩʫʰʪʝʩʪʚʦ ʠ ʦʜ ʥʝʤʫ ʠʤʘʥʝʥʪʥʘʪʘ ʜʫʭʦʚʥʘ ʧʨʘʢʪʠʢʘ ʟʘʚʠʩʠ ʜʘʣʠ ʪʦʿ ˃ʝ ʧʨʠʩʪʘʧʠ ʢʦʥ ʦʚʦʧʣʦʪʫʚʘˁʝ ʥʘ 

ʚʝʯʥʠʪʝ ʜʫʭʦʚʥʠ ʚʨʝʜʥʦʩʪʠ ʠʣʠ ˃ʝ ʩʝ ʧʨʝʧʫʰʪʠ ʥʘ ʤʠʥʣʠʚʦʩʪʘ ʥʘ ʧʨʠʨʦʜʘʪʘ. ʉʦ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʘʪʘ 

ʠʜʝʿʘ ʠ ʜʝʿʥʦʩʪ ʯʦʚʝʢʦʪ ʿʘ ʨʝʘʣʠʟʠʨʘ ʪʦʢʤʫ ʚʘʢʚʘʪʘ ʚʠʟʠʿʘ ʥʘ ʠʜʥʠʥʘʪʘ. ʆʙʨʘʟʦʚʥʘʪʘ ʜʝʿʥʦʩʪ  ͛ʩʣʫʞʠ ʥʘ 

ʠʜʥʠʥʘʪʘ, ʩʦ ʢʦʿʘʰʪʦ ʩʝ ʦʙʝʣʝʞʫʚʘ ʥʝʧʨʝʢʠʥʘʪʠʦʪ ʠ ʪʨʘʝʥ ʢʦʥʪʠʥʫʠʪʝʪ ʥʘ ʚʨʝʜʥʦʩʥʦʪʦ ʜʦʞʠʚʫʚʘˁʝ. 

ʏʦʚʝʢʦʚʠʦʪ ʜʫʭ, ʩʧʦʨʝʜ ʩʚʦʿʘʪʘ ʩʫʰʪʠʥʘ, ʥʝ ʝ ʧʨʠʥʫʜʝʥ ʥʘ ʟʘʢʦʥʠʪʝ ʥʘ ʤʠʥʣʠʚʦʩʪʘ, ʥʦ ʝ ʧʦʜʣʦʞʝʥ ʥʘ 

ʧʨʠʨʦʜʥʘʪʘ ʟʘʢʦʥʠʪʦʩʪ ʟʘ ʧʦʩʪʦʿʘʥʦ ʥʘʩʪʘʥʫʚʘˁʝ ʠ ʧʨʦʧʘʺʘˁʝ ʚʦ ʚʨʝʤʝʪʦ. ʏʦʚʝʢʦʪ ʪʦʢʤʫ ʢʘʢʦ ʜʫʭʦʚʥʦ 

ʩʫʰʪʝʩʪʚʦ ʪʝʞʥʝʝ ʚʦ ʩʝʛʘʰʥʦʩʪʘ ʠ ʚʦ ʠʜʥʠʥʘʪʘ ʜʘ ʠʤʧʣʝʤʝʥʪʠʨʘ ʩʦʦʙʨʘʟʥʘ ʩʦʜʨʞʠʥʘ ʠ ʩʤʠʩʣʘ, ʦʜʥʦʩʥʦ 

ʜʘ ʿʘ ʨʘʟʙʫʜʠ ʠ ʦʚʦʧʣʦʪʠ ʚʨʝʜʥʦʩʪʘ. ʆʚʘ ʥʘʿʝʚʠʜʝʥʪʥʦ ʩʝ ʠʟʨʘʟʫʚʘ ʥʠʟ ʜʫʭʦʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ. 

ʆʙʨʘʟʦʚʥʘʪʘ ʮʝʣ ʧʨʝʪʩʪʘʚʫʚʘ ʥʘʿʚʠʩʦʢ ʠʟʨʘʟ ʥʘ ʭʫʤʘʥʠʦʪ ʜʫʭ. ɿʘ ʥʝʿʟʠʥʦ ʨʝʘʣʠʟʠʨʘˁʝ ʩʝ ʠʟʛʨʘʜʫʚʘ 

ʢʦʮʝʧʪʫʘʣʥʘʪʘ ʦʩʥʦʚʘ ʥʘ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʘʪʘ ʜʝʿʥʦʩʪ, ʰʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʦʩʥʦʚʘ ʟʘ ʧʨʘʢʪʠʯʥʦʪʦ 

ʚʦʩʧʠʪʘʥʠʝ. ʆʙʨʘʟʦʚʥʠʦʪ ʧʨʠʥʮʠʧ ʠ ʦʩʥʦʚʥʘʪʘ ʦʙʨʘʟʦʚʥʘ ʮʝʣ ʿʘ ʧʨʦʤʦʚʠʨʘʘʪ ʩʚʦʿʘʪʘ ʥʘʿʜʣʘʙʦʢʘ ʩʤʠʩʣʘ 

ʥʠʟ ʧʨʦʩʧʝʢʮʠʿʘʪʘ ʥʘ ʠʜʥʠʥʘʪʘ. ʊʦʘ ʝ ʧʘʪʦʪ ʢʦʿ ʯʦʚʝʢʦʪ ʢʘʢʦ ʜʫʭʦʚʥʦ ʩʫʰʪʝʩʪʚʦ ʛʦ ʩʣʝʜʠ ʠ ʢʦʛʘ ʤʫ ʝ 

ʥʝʧʦʟʥʘʪʘ ʤʝʪʝʤʧʠʨʠʩʢʘʪʘ ʮʝʣ. ʈʘʺʘˁʝʪʦ ʠ ʧʨʝʥʝʩʫʚʘˁʝʪʦ ʥʘ ʚʨʝʜʥʦʩʪʠʪʝ ʚʨʟ ʠʜʥʠʪʝ ʛʝʥʝʨʘʮʠʠ 

ʧʨʝʪʩʪʘʚʫʚʘ ʦʙʨʘʟʦʚʥʘ ʮʝʣ ʢʦʿʘ ʛʦ ʚʦʟʜʠʛʥʫʚʘ ʯʦʚʝʢʦʚʠʦʪ ʜʫʭ ʥʘʜ ʤʠʥʣʠʚʦʩʪʘ ʠ ʤʫ ʜʘʚʘ ʩʤʠʩʣʘ ʥʘ 

ʯʦʚʝʢʦʚʠʦʪ ʞʠʚʦʪ. ʏʦʚʝʢʦʪ ʪʝʞʥʝʝ ʢʦʥ ʠʜʥʠʥʘʪʘ ʩʦ ʮʝʣ ʜʘ ʠʤʧʣʝʤʝʥʪʠʨʘ ʩʦʜʨʞʠʥʘ ʠ ʩʤʠʩʣʘ ʚʦ 

ʞʠʚʦʪʦʪ, ʦʜʥʦʩʥʦ ʚʦ ʥʝʛʦ ʜʘ ʿʘ ʨʘʟʙʫʜʠ ʠ ʦʚʦʧʣʦʪʠ ʚʨʝʜʥʦʩʪʘ. ɺʘʢʘ ʦʧʨʝʜʝʣʝʥʘʪʘ ʠʜʥʠʥʘ ʝ ʥʘʿʚʠʩʦʢʘ 

ʦʙʨʘʟʦʚʥʘʪʘ ʠʜʝʿʘ ʠ ʧʨʝʪʩʪʘʚʫʚʘ ʪʝʤʝʣ ʚʨʟ ʢʦʿ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʘʪʘ ʜʝʿʥʦʩʪ ʿʘ ʛʨʘʜʠ ʩʚʦʿʘʪʘ 

ʢʦʮʝʧʪʫʘʣʥʘ ʦʩʥʦʚʘ, ʪʘʢʘ ʰʪʦ ʙʝʟ ʥʝʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʥʝ ʙʠ ʤʦʞʝʣʘ ʚʦʦʧʰʪʦ ʜʘ ʧʦʩʪʦʠ. ʆʩʥʦʚʥʠʦʪ 

ʦʙʨʘʟʦʚʝʥ ʧʨʠʥʮʠʧ ʠ ʦʙʨʘʟʦʚʥʘʪʘ ʮʝʣ ʿʘ ʧʨʦʤʦʚʠʨʘʘʪ ʩʚʦʿʘʪʘ ʥʘʿʜʣʘʙʦʢʘ ʩʤʠʩʣʘ ʚʦ ʟʘʯʫʚʫʚʘˁʝʪʦ ʥʘ 

ʜʫʭʦʚʥʠʪʝ ʚʨʝʜʥʦʩʪʠ ʚʦ ʠʜʥʠʥʘʪʘ. ʊʦʘ ʝ ʧʘʪʦʪ ʢʦʿ ʯʦʚʝʢʦʪ ʢʘʢʦ ʜʫʭʦʚʥʦ ʩʫʰʪʝʩʪʚʦ ʪʨʝʙʘ ʜʘ ʛʦ ʩʣʝʜʠ ʠ 

ʢʦʛʘ ʤʫ ʝ ʥʝʧʦʟʥʘʪʘ ʤʝʪʝʤʧʠʨʠʩʢʘʪʘ ʮʝʣ. ʈʘʺʘˁʝʪʦ ʥʘ ʚʨʝʜʥʦʩʪʠʪʝ ʚʦ ʠʜʥʠʥʘʪʘ ʧʨʝʪʩʪʘʚʫʚʘ ʦʙʨʘʟʦʚʥʘ 

ʮʝʣ ʢʦʿʘ ʛʦ ʚʦʟʜʠʛʥʫʚʘ ʯʦʚʝʢʦʚʠʦʪ ʜʫʭ ʥʘʜ ʥʠʰʪʦʞʥʦʩʪʘ ʥʘ ʤʠʥʣʠʚʦʩʪʘ ʠ ʤʫ ʜʘʚʘ ʩʤʠʩʣʘ ʥʘ ʯʦʚʝʢʦʚʠʦʪ 

ʞʠʚʦʪ ʚʦ ʩʝʛʘʰʥʦʩʪʘ. ʆʙʨʘʟʦʚʥʘʪʘ ʬʫʥʢʮʠʿʘ ʚʦ ʮʝʣʠʥʘ ʥʝ ʜʘʚʘ ʧʨʝʜʥʦʩʪ ʥʘ ʝʜʥʘ ʦʧʨʝʜʝʣʝʥʘ ʚʨʝʜʥʦʩʪ, 

ʪʫʢʫ ʥʘʩʪʦʿʫʚʘ ʜʘ ʛʠ ʧʨʦʤʦʚʠʨʘ ʠ ʟʘʯʫʚʘ ʭʫʤʘʥʠʩʪʠʯʢʠʪʝ ʚʨʝʜʥʦʩʪʠʪʝ ʚʦʦʧʰʪʦ, ʧʨʠ ʰʪʦ ʥʝʿʟʠʥʘ ʮʝʣ ʝ ʜʘ 

ʛʠ ʦʚʦʧʣʦʪʠ ʚʨʝʜʥʦʩʪʠʪʝ ʫʰʪʝ ʚʦ ʩʝʛʘʰʥʦʩʪʘ, ʩʦ ʰʪʦ ʩʝʛʘʰʥʦʩʪʘ ʧʨʝʪʩʪʘʚʫʚʘ ʧʣʦʜʥʘ ʧʦʯʚʘ ʦʜ ʢʦʿʘ ʩʝ 

ʨʘʺʘ ʠʜʥʠʥʘʪʘ. ɺʦ ʩʝʛʘʰʥʦʩʪʘ ʝʛʟʠʩʪʠʨʘ ʠ ʩʦʟʨʝʚʘ ˀʫʙʦʚʪʘ ʢʦʥ ʠʜʥʠʥʘʪʘ ʠ ʢʦʥ ʚʨʝʜʥʦʩʪʠʪʝ ʢʦʠ 

ʯʦʚʝʢʦʚʦʪʦ ʧʦʩʪʦʝˁʝ ʛʦ ʠʩʧʦʣʥʫʚʘʘʪ ʩʦ ʩʤʠʩʣʘ ʠ ʜʦʩʪʦʠʥʩʪʚʦ. 
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3. ɽʊʀʏʂɸʊɸ ɺʊɽʄɽʃɽʅʆʉʊ ʅɸ ʆʇʐʊɽʉʊɺɽʅɸʊɸ ʋʃʆɻɸ ʅɸ ʆɹʈɸɿʆɺɸʅʀɽʊʆ 
ɼʦʢʦʣʢʫ ʦʙʨʘʟʦʚʥʘʪʘ ʬʫʥʢʮʠʿʘ ʝ ʚʪʝʤʝʣʝʥʘ ʚʨʟ ʚʨʝʜʥʦʩʪʠʪʝ ʢʦʠ ʿʘ ʦʜʨʝʜʫʚʘʘʪ ʩʤʠʩʣʘʪʘ ʥʘ 

ʯʦʚʝʢʦʚʦʪʦ ʧʦʩʪʦʝˁʝ, ʚʦ ʥʠʝʜʝʥ ʩʣʫʯʘʿ ʥʝ ʤʦʞʘʪ ʜʘ ʩʝ ʠʟʜʚʦʿʘʪ ʥʝʢʦʠ ʦʧʨʝʜʝʣʝʥʠ ʚʨʝʜʥʦʩʪʠ ʢʘʢʦ 

ʧʦʟʥʘʯʘʿʥʠ ʦʜ ʦʩʪʘʥʘʪʠʪʝ ʟʘ ʩʫʰʪʠʥʘʪʘ ʥʘ ʯʦʚʝʯʢʦʪʦ ʧʦʩʪʦʝˁʝ. ɺʨʝʜʥʦʩʪʠʪʝ ʧʦʤʝʺʫ ʩʝʙʝ ʩʝ ʫʩʣʦʚʝʥʠ ʠ 

ʩʦʯʠʥʫʚʘʘʪ ʝʜʥʘ ʥʝʨʘʩʢʠʥʣʠʚʘ ʮʝʣʠʥʘ. ʅʝʜʦʩʪʠʛʦʪ ʥʘ ʩʘʤʦ ʝʜʥʘ ʚʨʝʜʥʦʩʪ ʙʠ ʿʘ ʥʘʨʫʰʠʣ ʭʘʨʤʦʥʠʿʘʪʘ ʥʘ 

ʯʦʚʝʢʦʚʠʦʪ ʘʢʩʠʦʣʦʰʢʠ ʩʠʩʪʝʤ. ɺʦ ʚʘʢʦʚ ʩʣʫʯʘʿ ʩʠʪʝ ʦʩʪʘʥʘʪʠ ʚʨʝʜʥʦʩʪʠ ʙʠ ʛʦ ʠʟʤʝʥʠʣʝ ʩʚʦʝʪʦ 

ʟʥʘʯʝˁʝ, ʩʦ ʰʪʦ ʙʠ ʛʦ ʟʘʛʫʙʠʣʝ ʩʦʧʩʪʚʝʥʠʦʪ ʠʜʝʥʪʠʪʝʪ. ʆʙʨʘʟʦʚʥʘʪʘ ʬʫʥʢʮʠʿʘ ʥʝ ʩʤʝʝ ʜʘ ʧʨʝʬʝʨʠʨʘ 

ʦʧʨʝʜʝʣʝʥʠ ʚʨʝʜʥʦʩʪʠ, ʪʫʢʫ ʪʨʝʙʘ ʜʘ ʿʘ ʟʘʧʘʟʠ ʝʜʠʥʩʪʚʝʥʦʩʪʘ ʥʘ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ ʚʦ ʮʝʣʦʩʪ, 

ʢʘʢʦ ʠ ʤʝʺʫʩʝʙʥʠʦʪ ʦʜʥʦʩ ʥʘ ʚʨʝʜʥʦʩʪʠʪʝ ʠ ʫʩʣʦʚʝʥʦʩʪʘ ʤʝʺʫ ʥʠʚ. ɺʦ ʨʘʤʢʠʪʝ ʥʘ ʯʦʚʝʢʦʚʘʪʘ ʢʫʣʪʫʨʘ, 

ʭʠʝʨʘʨʭʠʿʘʪʘ ʥʘ ʚʨʝʜʥʦʩʪʠʪʝ ʝ ʠʤʧʣʠʮʠʨʘʥʘ ʦʜ ʢʘʨʘʢʪʝʨʦʪ ʥʘ ʦʙʨʘʟʦʚʥʘʪʘ ʬʫʥʢʮʠʿʘ, ʩʦ ʰʪʦ ʯʦʚʝʢʦʪ 

ʢʘʢʦ ʜʫʭʦʚʥʦ ʩʫʰʪʝʩʪʚʦ ʠ ʥʝʤʫ ʠʤʘʥʝʥʪʥʘʪʘ ʜʫʭʦʚʥʘ ʧʨʘʢʪʠʢʘ ʩʝ ʥʝʧʦʩʨʝʜʥʦ ʫʩʣʦʚʝʥʠ ʦʜ ʩʧʦʩʦʙʥʦʩʪʘ 

ʥʘ ʦʙʨʘʟʦʚʥʘʪʘ ʬʫʥʢʮʠʿʘ ʜʘ ʦʚʦʟʤʦʞʠ ʩʦʦʜʚʝʪʥʦ ʧʨʦʤʦʚʠʨʘˁʝ ʠ ʟʘʯʫʚʫʚʘˁʝ ʥʘ ʭʫʤʘʥʠʩʪʠʯʢʠʪʝ 

ʚʨʝʜʥʦʩʪʠ. ʉʦ ʪʦʘ ʩʝ ʦʚʦʟʤʦʞʫʚʘ ʠʩʧʦʣʥʫʚʘˁʝ ʥʘ ʯʦʚʝʢʦʚʘʪʘ ʝʛʟʠʩʪʝʥʮʠʿʘ ʩʦ ʝʩʝʥʮʠʿʘʣʥʘ ʜʫʭʦʚʥʘ 

ʚʨʝʜʥʦʩʪ, ʢʦʥ ʰʪʦ ʝ ʫʩʪʨʝʤʝʥ ʘʢʩʠʦʣʦʰʢʠʦʪ ʜʫʭ. ʅʘʫʯʥʦ ʬʫʥʜʠʨʘʥʠʦʪ ʧʨʝʜʤʝʪ ʥʘ ʝʜʫʢʘʮʠʩʢʠʪʝ 

ʠʩʪʨʘʞʫʚʘˁʘ ʥʝ ʤʦʞʝ ʜʘ ʩʝ ʜʝʬʠʥʠʨʘ ʥʘʜʚʦʨ ʦʜ ʧʨʝʜʤʝʪʦʪ ʥʘ ʬʠʣʦʟʦʬʩʢʦʪʦ ʠʩʪʨʘʞʫʚʘˁʝ. ʉʧʦʨʝʜ ʪʦʘ 

ʦʙʨʘʟʦʚʥʘʪʘ ʪʝʦʨʠʿʘ ʧʨʝʪʩʪʘʚʫʚʘ ʥʝʨʘʩʢʠʥʣʠʚ ʜʝʣ ʦʜ ʬʠʣʦʟʦʬʩʢʠʪʝ ʠʩʪʨʘʞʫʚʘˁʘ, ʢʘʢʦ ʩʧʦʨʝʜ ʧʨʝʜʤʝʪʦʪ 

ʥʘ ʠʩʪʨʘʞʫʚʘˁʝʪʦ, ʪʘʢʘ ʠ ʩʧʦʨʝʜ ʠʤʘʥʝʥʪʥʠʦʪ ʤʝʪʦʜʦʣʦʰʢʠ ʧʨʠʩʪʘʧ. ʆʧʰʪʝʩʪʚʝʥʠʦʪ ʢʘʨʘʢʪʝʨ ʥʘ 

ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʧʨʝʪʩʪʘʚʫʚʘ ʙʘʟʠʯʝʥ ʬʘʢʪ ʥʘ ʢʦʿ ʫʢʘʞʫʚʘʘʪ ʩʦʚʨʝʤʝʥʠʪʝ ʬʠʣʦʟʦʬʩʢʠ, ʧʝʜʘʛʦʰʢʠ ʠ 

ʩʦʮʠʦʣʦʰʢʠ ʢʦʥʮʝʧʮʠʠ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ. ʆʧʰʪʝʩʪʚʝʥʠʦʪ ʢʘʨʘʢʪʝʨ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʚʩʫʰʥʦʩʪ 

ʧʨʝʪʩʪʘʚʫʚʘ ʩʫʰʪʝʩʪʚʝʥ ʧʨʠʥʮʠʧ ʥʘ ʝʜʫʢʘʪʠʚʥʘʪʘ ʜʝʿʥʦʩʪ (Dewey, 2008). ɼʦʙʣʝʩʥʦʩʪʘ, ʦʙʨʘʟʦʚʘʥʦʩʪʘ ʠ 

ʢʫʣʪʫʨʥʘʪʘ ʘʨʪʠʢʫʣʠʨʘʥʦʩʪ ʩʝ ʠʥʜʠʚʠʜʫʘʣʥʠ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ ʥʘ ʩʝʢʦʿʘ ʣʠʯʥʦʩʪ. ʉʝ ʧʦʩʪʘʚʫʚʘ 

ʧʨʘʰʘˁʝʪʦ ʟʘ ʧʦʩʪʦʝˁʝʪʦ ʥʘ ʧʦʩʪʦʿʘʥʠ, ʚʦʥʚʨʝʤʝʥʠ ʜʫʭʦʚʥʦ-ʝʪʠʯʢʠ ʚʨʝʜʥʦʩʪʠ, ʟʘʝʜʥʠʯʢʠ ʟʘ ʩʠʪʝ ʣʫʺʝ 

ʰʪʦ ʧʨʠʧʘʺʘʘʪ ʥʘ ʝʜʥʘ ʦʧʨʝʜʝʣʝʥʘ ʢʫʣʪʫʨʘ. ɺʦ ʪʘʘ ʩʤʠʩʣʘ ʚʦʩʧʠʪʥʠʦʪ ʧʨʦʮʝʩ ʤʦʞʝ ʜʘ ʩʝ ʩʦʛʣʝʜʘ ʢʘʢʦ 

ʧʨʦʮʝʩ ʥʘ ʧʨʝʥʝʩʫʚʘˁʝ ʥʘ ʦʧʰʪʠʪʝ ʚʦʥʚʨʝʤʝʥʠ ʜʫʭʦʚʥʦ-ʭʫʤʘʥʠʩʪʠʯʢʠ ʚʨʝʜʥʦʩʪʠ, ʧʨʝʧʦʟʥʘʪʣʠʚʠ ʚʦ 

ʦʧʨʝʜʝʣʝʥʠʪʝ ʢʫʣʪʫʨʥʦ-ʠʩʪʦʨʠʩʢʠ ʘʥʪʠʮʠʧʠʨʘʥʠ ʚʨʝʜʥʦʩʥʠ ʢʦʥʩʪʝʣʘʮʠʠ. ʄʥʦʞʝʩʪʚʦʪʦ ʣʠʯʥʠ ʢʫʣʪʫʨʥʠ 

ʬʦʨʤʠ ʛʦ ʩʦʯʠʥʫʚʘʘʪ ʜʫʭʦʪ ʥʘ ʟʘʝʜʥʠʮʘʪʘ, ʪʚʦʨʝʿ˃ʠ ʝʜʥʘ ʟʘʝʜʥʠʯʢʘ ʢʫʣʪʫʨʘ, ʢʦʿʘ, ʠʟʨʘʟʝʥʘ ʧʨʝʢʫ 

ʦʧʨʝʜʝʣʝʥʠ ʤʘʪʝʨʠʿʘʣʥʠ ʠ ʜʫʭʦʚʥʠ ʦʙʿʝʢʪʠʚʠʪʝʪʠ, ʤʦʞʝ ʜʘ ʩʝ ʦʟʥʘʯʠ ʢʘʢʦ ʮʠʚʠʣʠʟʘʮʠʿʘ. ʇʨʠ ʪʦʘ 

ʟʘʝʜʥʠʮʘʪʘ ʝ ʠʟʨʘʟ ʥʘ ʧʦʩʪʦʿʘʥʘʪʘ ʚʥʘʪʨʝʰʥʘ ʧʦʚʨʟʘʥʦʩʪ, ʯʠʿʘ ʦʩʥʦʚʘ ʤʦʞʝ ʜʘ ʩʝ ʥʘʿʜʝ ʩʘʤʦ ʚʦ 

ʚʨʝʜʥʦʩʪʠʪʝ ʠ ʢʫʣʪʫʨʘʪʘ. ɺʦ ʪʦʿ ʢʦʥʪʝʢʩʪ, ʣʠʯʥʦʩʪʘ ʧʨʝʪʩʪʘʚʫʚʘ ʠʥʜʫʚʠʜʫʘ ʢʦʿʘ ʟʘʝʜʥʦ ʩʦ ʜʨʫʛʠʪʝ 

ʠʥʜʠʚʠʜʫʠ-ʣʠʯʥʦʩʪʠ ʧʘʨʪʠʮʠʧʠʨʘ ʚʦ ʩʦʟʜʘʚʘˁʝʪʦ ʥʘ ʟʘʝʜʥʠʮʘʪʘ ʢʦʿʘ ʧʨʝʪʩʪʘʚʫʚʘ ʩʧʦʿ ʥʘ ʜʝʿʩʪʚʝʥʘʪʘ 

ʜʫʰʝʚʥʦʩʪ ʥʘʩʦʯʝʥʘ ʢʦʥ ʚʨʝʜʥʦʩʪʠʪʝ ʠ ʩʤʠʩʣʘʪʘ. ʆʙʨʘʟʦʚʘʥʠʝʪʦ ʝ ʝʜʝʥ ʦʜ ʥʘʿʟʥʘʯʘʿʥʠʪʝ ʘʢʪʠ ʥʘ 

ʩʦʟʜʘʚʘˁʝʪʦ ʥʘ ʟʘʝʜʥʠʮʘ ʥʘ ʣʠʯʥʦʩʪʠ. ʆʙʨʘʟʦʚʘʥʠʝʪʦ ʝ ʥʘʩʦʯʝʥʦ ʢʦʥ ʝʜʠʥʢʘʪʘ. ʊʦʘ ʝ ʢʦʤʧʣʝʢʩʝʥ 

ʧʨʦʮʝʩ, ʚʦ ʢʦʿ ʠ ʚʦʩʧʠʪʫʚʘʯʦʪ ʠ ʚʦʩʧʠʪʘʥʠʢʦʪ ʧʘʨʪʠʧʠʮʠʨʘʘʪ ʥʝʧʦʩʨʝʜʥʦ, ʚʦʩʧʦʩʪʘʚʫʚʘʿ˃ʠ ʜʠʨʝʢʪʥʘ 

ʢʦʤʫʥʠʢʘʮʠʿʘ ʠ ʩʦʦʜʚʝʪʝʥ ʝʜʫʢʘʪʠʚʝʥ ʦʜʥʦʩ. ʆʙʨʘʟʦʚʘʥʠʝʪʦ ʠʤʘ ʜʣʘʙʦʢʠ ʦʧʰʪʝʩʪʚʝʥʠ ʢʦʨʝʥʠ ʠ 

ʥʝʨʘʩʢʠʥʣʠʚʦ ʝ ʧʦʚʨʟʘʥʦ ʩʦ ʦʧʰʪʝʩʪʚʝʥʠʦʪ ʞʠʚʦʪ, ʧʨʠ ʰʪʦ ʩʠʪʝ ʥʝʧʦʩʨʝʜʥʠ ʫʯʝʩʥʠʮʠ ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ 

ʚʦʝʜʥʦ ʧʨʠʧʘʺʘʘʪ ʥʘ ʦʧʨʝʜʝʣʝʥʘ ʦʧʰʪʝʩʪʚʝʥʘ ʟʘʝʜʥʠʮʘ. ʆʧʰʪʝʩʪʚʦʪʦ ʠʤʘ ʛʦʣʝʤʦ ʚʣʠʿʘʥʠʝ ʚʨʟ 

ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ. ʆʧʰʪʝʩʪʚʝʥʘʪʘ ʫʣʦʛʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʝ ʦʧʨʝʜʝʣʝʥʘ ʩʦ ʦʩʥʦʚʥʘʪʘ ʮʝʣ ʥʘ 

ʦʙʨʘʟʦʚʥʘʪʘ ʜʝʿʥʦʩʪ ʢʘʢʦ, ʧʨʝʥʝʩʫʚʘˁʝ ʥʘ ʦʩʥʦʚʥʠʪʝ ʢʫʣʪʫʨʥʦ-ʠʩʪʦʨʠʩʢʠ ʭʫʤʘʥʠʩʪʠʯʢʠ ʚʨʝʜʥʦʩʪʠ. ʅʦ, 

ʚʨʝʜʥʦʩʥʘʪʘ ʜʦʞʠʚʝʘʣʠʮʘ ʝ ʠʥʜʠʚʠʜʫʘʣʝʥ ʘʢʪ ʥʘ ʥʝʧʦʩʨʝʜʥʦ ʩʧʦʟʥʘʚʘˁʝ ʠ ʦʧʨʝʜʝʣʝʥ ʦʙʣʠʢ ʥʘ 

ʩʧʣʦʪʫʚʘˁʝ ʥʘ ʜʫʰʘʪʘ ʩʦ ʚʝʯʥʠʪʝ, ʥʘʜʚʨʝʤʝʥʠ ʚʨʝʜʥʦʩʪʠ. ʉʧʦʨʝʜ ʪʦʘ, ʣʠʯʥʦʩʪʘ ʝ ʚʠʩʪʠʥʩʢʠ ʝʜʠʥʩʪʚʝʥ 

ʥʦʩʠʪʝʣ ʥʘ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʘʪʘ ʘʢʪʠʚʥʦʩʪ. ʅʠʟ ʧʨʠʟʤʘʪʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʦʩʦʙʝʥʦ ʿʘʩʥʦ ʧʨʦʙʣʝʩʥʫʚʘ 

ʧʨʘʰʘˁʝʪʦ ʟʘ ʦʜʥʦʩʦʪ ʧʦʤʝʺʫ ʠʥʜʠʚʠʜʫʘʪʘ ʠ ʢʦʣʝʢʪʠʚʦʪ. ʊʦʿ ʦʜʥʦʩ ʧʨʝʪʩʪʘʚʫʚʘ ʧʦʩʪʦʿʘʥʦ ʘʢʪʫʘʣʥʦ 

ʧʨʘʰʘˁʝ, ʥʘ ʢʦʝʰʪʦ ʦʜʥʦʚʦ ʩʝ ʦʙʠʜʫʚʘ ʜʘ ʜʘʜʝ ʦʜʛʦʚʦʨ ʩʝʢʦʿʘ ʥʦʚʘ ʠʜʝʦʣʦʛʠʿʘ, ʩʝʢʦʝ ʥʦʚʦ ʧʦʢʦʣʝʥʠʝ. 

ɺʦ ʦʜʥʦʩ ʥʘ ʩʪʘʚʦʚʠʪʝ ʟʘʟʝʤʝʥʠ ʧʦ ʦʚʘ ʧʨʘʰʘˁʝ ʩʝ ʨʝʘʣʠʟʠʨʘ ʧʠʨʘʤʠʜʘʪʘ ʥʘ ʦʧʰʪʝʩʪʚʝʥʠʪʝ ʦʜʥʦʩʠ, ʘ ʩʝ 

ʦʙʣʠʢʫʚʘ ʠ ʩʠʩʪʝʤʦʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ, ʢʦʿ ʧʨʝʪʩʪʘʚʫʚʘ ʝʬʝʢʪʠʚʥʦ ʦʨʫʜʠʝ ʟʘ ʧʨʝʟʝʥʪʘʮʠʿʘ ʥʘ ʘʢʪʫʝʣʥʠʦʪ 

ʧʦʛʣʝʜ ʥʘ ʩʚʝʪʦʪ, ʦʩʦʙʝʥʦ ʢʘʿ ʤʣʘʜʘʪʘ ʛʝʥʝʨʘʮʠʿʘ, ʦʜ ʢʦʿʘ ʩʝ ʦʯʝʢʫʚʘ ʯʘʩ ʧʦʩʢʦʨʦ ʜʘ ʿʘ ʧʨʝʟʝʤʝ 

ʦʜʛʦʚʦʨʥʦʩʪʘ ʟʘ ʠʜʥʠʥʘʪʘ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ ʠ ʯʦʚʝʰʪʚʦʪʦ. ʇʨʝʜ ʬʠʣʦʟʦʬʠʪʝ, ʧʝʜʘʛʦʟʠʪʝ, ʩʦʮʠʦʣʦʟʠʪʝ ʠ 

ʦʩʪʘʥʘʪʠʪʝ ʦʧʰʪʝʩʪʚʝʥʠ ʜʝʿʮʠ ʠ ʪʝʦʨʝʪʠʯʘʨʠ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ ʩʪʦʠ ʟʘʜʘʯʘ ʟʘ ʝʪʘʙʣʠʨʘˁʝ ʥʘ ʩʣʦʙʦʜʝʥ 

ʦʙʨʘʟʦʚʝʥ ʩʠʩʪʝʤ ʚʦ ʩʣʫʞʙʘ ʥʘ ʛʨʘʺʘʥʠʪʝ ʠ ʦʧʰʪʝʩʪʚʦʪʦ, ʚʦ ʩʣʫʞʙʘ ʥʘ ʦʧʰʪʦʪʦ ʜʦʙʨʦ ʠ 

ʮʠʚʠʣʠʟʘʮʠʩʢʘʪʘ ʜʫʭʦʚʥʦʩʪ. 

 

4. ʍʋʄɸʅʀʉʊʀʏʂʀʊɽ ʇʈʀʅʎʀʇʀ ʅɸ ʆɹʈɸɿʆɺɸʅʀɽʊʆ 
ɼʦʣʞʥʦʩʪ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ ʝ ʜʘ ʠʤ ʦʚʦʟʤʦʞʠ ʨʘʤʥʦʧʨʘʚʝʥ ʧʨʠʩʪʘʧ ʢʦʥ ʨʝʘʣʠʟʘʮʠʿʘʪʘ ʥʘ 

ʠʥʜʠʚʠʜʫʘʣʥʠʪʝ ʠʥʪʝʨʝʩʠ ʥʘ ʩʠʪʝ ʥʝʧʦʩʨʝʜʥʠ ʫʯʝʩʥʠʮʠ ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ (Hutchins, 1953). 

ʍʠʝʨʘʨʭʠʩʢʘʪʘ ʧʦʩʪʘʚʝʥʦʩʪ ʥʘ ʨʘʢʦʚʦʜʝˁʝʪʦ ʩʦ ʦʧʰʪʝʩʪʚʝʥʠʪʝ ʦʙʨʘʟʦʚʥʠ ʠʥʩʪʠʪʫʮʠʠ ʪʨʝʙʘ ʜʘ ʦʙʝʟʙʝʜʠ 

ʩʦʦʜʚʝʪʥʠ ʫʩʣʦʚʠ ʟʘ ʨʘʙʦʪʘ ʥʘ ʥʝʧʦʩʨʝʜʥʠʪʝ ʫʯʝʩʥʠʮʠ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ. ʆʚʦʿ ʪʠʧ ʥʘ ʦʨʛʘʥʠʟʘʮʠʦʥʘ 

ʧʦʩʪʘʚʝʥʦʩʪ ʦʚʦʟʤʦʞʫʚʘ ʣʝʩʥʦ ʠ ʧʨʝʮʠʟʥʦ ʣʦʮʠʨʘˁʝ ʥʘ ʦʜʛʦʚʦʨʥʦʩʪʘ ʚʦ ʠʟʚʨʰʫʚʘˁʝʪʦ ʥʘ ʨʘʙʦʪʥʠʪʝ 

ʟʘʜʘʯʠ. ɽʬʠʢʘʩʥʦʩʪʘ ʥʘ ʦʧʰʪʝʩʪʚʝʥʘʪʘ ʘʜʤʠʥʠʩʪʨʘʮʠʿʘ ʧʨʝʪʩʪʘʚʫʚʘ ʥʫʞʝʥ ʧʨʝʜʫʩʣʦʚ ʟʘ ʫʩʧʝʰʥʦ 

ʬʫʥʢʮʠʦʥʠʨʘˁʝ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ.  
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ɺʦʩʧʠʪʫʚʘʯʦʪ ʝ ʥʘʿʥʝʧʦʩʨʝʜʝʥ ʥʦʩʠʪʝʣ ʥʘ ʦʜʛʦʚʦʨʥʦʩʪʘ ʚʦ ʦʙʨʘʟʦʚʥʘʪʘ ʜʝʿʥʦʩʪ (Hirsch, 1988). 

ʇʦʣʦʞʙʘʪʘ ʥʘ ʠʥʜʠʚʠʜʫʘʪʘ ʚʦ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʝ ʜʠʨʝʢʪʥʦ ʫʩʣʦʚʝʥʘ ʦʜ ʩʪʨʫʢʪʫʨʘʪʘ ʥʘ ʚʦʧʠʪʥʦ-

ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ. ʉʪʨʫʢʪʫʨʘʪʘ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʠ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ ʚʦ ʮʝʣʦʩʪ ʚʦ 

ʦʧʨʝʜʝʣʝʥʦ ʦʧʰʪʝʩʪʚʦ ʝ ʝʜʥʘ ʦʜ ʥʘʿʢʦʤʧʣʝʢʩʥʠʪʝ, ʥʦ ʠ ʥʘʿʟʥʘʯʘʿʥʠʪʝ ʩʝʛʤʝʥʪʠ ʥʘ ʜʘʜʝʥʦʪʦ 

ʦʧʰʪʝʩʪʚʦʪʦ, ʦʜ ʢʦʿʰʪʦ ʜʠʨʝʢʪʥʦ ʟʘʚʠʩʠ ʩʪʘʙʠʣʥʦʩʪʘ, ʧʨʦʩʧʝʨʠʪʝʪʦʪ ʠ, ʚʦ ʢʨʘʿʥʘ ʠʥʩʪʘʥʮʘ, ʦʧʩʪʘʥʦʢʦʪ 

ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ. ɺʦ ʟʘʚʠʩʥʦʩʪ ʦʜ ʨʝʘʣʥʠʪʝ ʤʘʪʝʨʠʿʘʣʥʠ ʠ ʦʨʛʘʥʠʟʘʮʠʦʥʠ ʤʦʞʥʦʩʪʠ, ʢʫʣʪʫʨʥʦʪʦ ʥʠʚʦ ʠ 

ʦʧʰʪʝʩʪʚʝʥʦ-ʧʦʣʠʪʠʯʢʠʪʝ ʘʩʧʠʨʘʮʠʠ ʥʘ ʦʧʰʪʝʩʪʚʝʥʘʪʘ ʝʣʠʪʘ ʩʝ ʦʧʨʝʜʝʣʫʚʘʘʪ ʮʝʣʠʪʝ ʠ ʩʝ ʬʫʥʜʠʨʘ 

ʩʪʨʫʢʪʫʨʘʪʘ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ. ʇʦʯʠʪʫʚʘˁʝʪʦ ʥʘ ʠʥʪʝʨʝʩʠʪʝ ʥʘ ʠʥʜʠʚʠʜʫʠʪʝ ʰʪʦ ʧʘʨʪʠʮʠʧʠʨʘʘʪ ʚʦ 

ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʝ ʧʦʩʪʫʣʘʪ, ʢʦʿ ʧʨʝʪʩʪʘʚʫʚʘ ʧʨʘʚʥʘ ʠ ʧʨʘʢʪʠʯʥʘ ʨʘʤʢʘ ʚʦ ʢʨʝʠʨʘˁʝʪʦ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ 

ʩʠʩʪʝʤ. ɺʦ ʟʘʚʠʩʥʦʩʪ ʦʜ ʟʘʧʘʟʫʚʘˁʝʪʦ ʥʘ ʜʠʛʥʠʪʝʪʦʪ, ʠʥʜʠʚʠʜʫʘʣʥʠʪʝ ʨʘʟʣʠʢʠ ʠ ʠʥʜʠʚʠʜʫʘʣʥʠʪʝ 

ʠʥʪʝʨʝʩʠ ʥʘ ʫʯʝʩʥʠʮʠʪʝ ʚʦ ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʟʘʚʠʩʠ ʫʩʧʝʰʥʦʩʪʘ ʥʘ ʠʤʧʣʝʤʝʥʪʘʮʠʿʘʪʘ ʥʘ 

ʝʩʝʥʮʠʿʘʣʥʠʪʝ ʢʦʥʮʝʧʪʫʘʣʥʠ ʧʨʠʥʮʠʧʠ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ, ʘ ʩʦ ʪʦʘ ʠ ʠʩʧʦʣʥʫʚʘˁʝʪʦ ʥʘ ʙʘʟʠʯʥʠʪʝ 

ʦʧʰʪʝʩʪʚʝʥʠ ʮʝʣʠ. ʇʨʠ ʩʪʨʫʢʪʫʨʠʨʘˁʝʪʦ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ ʩʠʩʪʝʤ ʧʨʝʜ ʩ¯ ʪʨʝʙʘ ʜʘ ʩʝ ʦʧʨʝʜʝʣʘʪ 

ʙʘʟʠʯʥʠʪʝ ʧʨʠʦʨʠʪʝʪʠ ʥʘ ʘʢʪʫʝʣʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ. ʀʤʘʿ˃ʠ ʧʨʝʜʚʠʜ ʜʝʢʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʝ ʩʪʨʫʢʪʫʨʠʨʘʥʦ 

ʚʦ ʢʦʤʧʣʝʢʩʝʥ ʠʥʩʪʠʪʫʮʠʦʥʘʣʝʥ ʩʠʩʪʝʤ, ʚʪʝʤʝʣʫʚʘˁʝʪʦ ʥʘ ʬʫʥʢʮʠʦʥʘʣʝʥ ʦʙʨʘʟʦʚʝʥ ʩʠʩʪʝʤ ʧʨʝʪʩʪʘʚʫʚʘ 

ʙʘʟʠʯʝʥ ʦʧʰʪʝʩʪʚʝʥ ʧʨʠʦʨʠʪʝʪ, ʧʨʠ ʰʪʦ ʧʦʯʠʪʫʚʘˁʝʪʦ ʥʘ ʜʦʩʪʦʠʥʩʪʚʦʪʦ ʠ ʥʘ ʠʥʜʠʚʠʜʫʘʣʥʠʪʝ ʧʨʘʚʘ ʠ 

ʠʥʪʝʨʝʩʠ ʥʘ ʫʯʝʩʥʠʮʠʪʝ ʚʦ ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ ʧʨʝʪʩʪʘʚʫʚʘ ʧʦʪʚʨʜʘ ʥʘ ʭʫʤʘʥʠʦʪ ʢʘʨʘʢʪʘʨ ʥʘ 

ʦʧʰʪʝʩʪʚʦʪʦ (Bagley, 2008). ʉʣʦʙʦʜʘʪʘ ʥʘ ʧʦʝʜʠʥʝʮʦʪ ʧʨʝʪʩʪʘʚʫʚʘ ʪʝʤʝʣ ʥʘ ʩʝʢʦʿ ʬʫʥʢʮʠʦʥʘʣʝʥ 

ʦʙʨʘʟʦʚʝʥ ʘʢʪ. ʉʣʦʙʦʜʥʘʪʘ ʠʥʠʮʠʿʘʪʠʚʘ ʿʘ ʧʦʪʪʠʢʥʫʚʘ ʢʨʝʘʪʠʚʥʦʩʪʘ ʠ ʛʠ ʧʦʪʝʥʮʠʨʘ ʠʥʚʝʥʪʠʚʥʠʪʝ 

ʧʦʪʝʥʮʠʿʘʣʠ ʥʘ ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ. ʌʫʥʜʘʤʝʥʪʘʣʥʘʪʘ ʮʝʣ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʩʦʛʣʝʜʘʥʘ ʚʦ ʟʘʯʫʚʫʚʘˁʝʪʦ 

ʠ ʧʨʝʥʝʩʫʚʘˁʝʪʦ ʥʘ oʙʨʘʟʦʚʥʠʪʝ ʠ ʜʫʭʦʚʥʠ ʚʨʝʜʥʦʩʪʠ ʥʘ ʯʦʚʝʢʦʪ, ʩʚʦʝʪʦ ʦʚʦʧʣʦʪʫʚʘˁʝ ʛʦ ʜʦʞʠʚʫʚʘ 

ʪʦʢʤʫ ʥʠʟ ʩʧʨʦʚʝʜʫʚʘˁʝʪʦ ʥʘ ʩʣʦʙʦʜʥʘʪʘ ʠʥʠʮʠʿʘʪʠʚʘ ʠ ʨʝʘʣʠʟʘʮʠʿʘʪʘ ʥʘ ʢʨʝʘʪʠʚʥʠʪʝ ʠ ʠʥʚʝʥʪʠʚʥʠʪʝ 

ʧʦʪʝʥʮʠʿʘʣʠ ʥʘ ʠʥʜʠʚʠʜʫʘʪʘ, ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ ʠ ʥʘ ʯʦʚʝʰʪʚʦʪʦ. ʇʨʠ ʢʦʥʮʠʧʠʨʘˁʝʪʦ ʥʘ ʦʙʨʘʟʦʚʥʘʪʘ 

ʩʪʨʘʪʝʛʠʿʘ ʥʝʦʧʭʦʜʥʦ ʝ ʧʨʝʮʠʟʥʦ ʜʘ ʩʝ ʜʝʬʠʥʠʨʘʘʪ ʦʙʨʘʟʦʚʥʠʪʝ ʮʝʣʠ, ʧʨʠ ʰʪʦ ʪʨʝʙʘ ʿʘʩʥʦ ʜʘ ʩʝ ʩʦʛʣʝʜʘ 

ʧʦʪʨʝʙʘʪʘ ʟʘ ʨʝʘʣʠʟʠʨʘˁʝ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʚʦ ʨʘʤʢʠʪʝ ʥʘ ʭʫʤʘʥʠʟʠʨʘʥʠ ʦʙʨʘʟʦʚʥʠ ʠʥʩʪʠʪʫʮʠʠ, ʢʦʠ ʚʦ 

ʩʦʛʣʘʩʥʦʩʪ ʩʦ ʩʚʦʿʘʪʘ ʜʫʭʦʚʥʦʩʪ ʛʠ ʧʦʯʠʪʫʚʘʘʪ, ʧʨʦʤʦʚʠʨʘʘʪ ʠ ʘʬʠʨʤʠʨʘʘʪ ʙʘʟʠʯʥʠʪʝ ʘʢʩʠʦʣʦʰʢʠ 

ʚʨʝʜʥʦʩʪʠ. ʇʨʠ ʫʪʚʨʜʫʚʘʘˁʝʪʦ ʥʘ ʝʩʝʥʮʠʿʘʣʥʠʪʝ ʦʙʨʘʟʦʚʥʠ ʮʝʣʠ ʧʦʪʨʝʙʥʦ ʜʘ ʩʝ ʚʦʜʠ ʩʤʝʪʢʘ ʟʘ 

ʧʦʪʨʝʙʠʪʝ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ ʦʜ ʩʪʨʫʯʝʥ ʠ ʚʠʩʦʢʦʩʪʨʫʯʝʥ ʢʘʜʘʨ, ʥʦ ʧʨʝʜ ʩ¯ ʟʘ ʧʦʪʨʝʙʘʪʘ ʥʘ ʦʧʰʪʝʩʪʚʦʪʦ ʟʘ 

ʢʫʣʪʫʨʥʦ ʚʦʟʜʠʛʥʫʚʘˁʝ ʥʘ ʛʨʘʺʘʥʠʪʝ, ʢʦʠ ʩʝ ʥʦʩʠʪʝʣʠ ʥʘ ʢʫʣʪʫʨʥʠʪʝ ʠ ʭʫʤʘʥʠʩʪʠʯʢʠʪʝ ʚʨʝʜʥʦʩʪʠ. 

ʍʠʝʨʘʨʭʠʩʢʘʪʘ ʧʦʩʪʘʚʝʥʦʩʪ ʥʘ ʨʘʢʦʚʦʜʝˁʝʪʦ ʝ ʩʝʛʤʝʥʪ ʢʘʨʘʢʪʝʨʠʩʪʠʯʝʥ ʟʘ ʛʦʣʝʤ ʙʨʦʿ ʫʩʧʝʰʥʠ 

ʦʙʨʘʟʦʚʥʠ ʠʥʩʪʠʪʫʮʠʠ ʥʦ ʩʪʨʦʛʘʪʘ ʨʠʛʠʜʥʘ ʭʠʝʨʘʨʭʠʿʘ ʛʦ ʧʦʧʨʝʯʫʚʘ ʠ ʦʥʝʚʦʟʤʦʞʫʚʘ ʠʩʧʦʣʥʫʚʘˁʝʪʦ ʥʘ 

ʦʩʥʦʚʥʘʪʘ ʦʙʨʘʟʦʚʥʘ ʮʝʣ - ʧʨʝʥʝʩʫʚʘˁʝʪʦ ʥʘ ʜʫʭʦʚʥʠʪʝ ʚʨʝʜʥʦʩʪʠ. ʇʨʝʥʝʩʫʚʘˁʝʪʦ ʥʘ ʚʨʝʜʥʦʩʪʠʪʝ ʝ 

ʥʝʚʦʟʤʦʞʥʦ ʙʝʟ ʩʦʛʣʘʩʥʦʩʪʘ, ʦʪʚʦʨʝʥʦʩʪʘ ʠ ʞʝʣʙʘʪʘ ʥʘ ʚʦʩʧʨʠʝʤʘʯʦʪ ʜʘ ʛʠ ʫʩʚʦʠ ʧʨʦʤʦʚʠʨʘʥʠʪʝ 

ʚʨʝʜʥʦʩʪʠ. ɸʢʪʦʪ ʥʘ ʚʦʩʧʨʠʝʤʘˁʝ ʥʘ ʜʫʭʦʚʥʠʪʝ ʚʨʝʜʥʦʩʪʠ, ʚʩʫʰʥʦʩʪ, ʧʨʝʪʩʪʘʚʫʚʘ ʘʢʪ ʥʘ ʩʣʦʙʦʜʝʥ ʠʟʙʦʨ 

ʥʘ ʚʨʝʜʥʦʩʪʠʪʝ ʰʪʦ ˃ʝ ʙʠʜʘʪ ʧʨʠʬʘʪʝʥʠ (Vuk-Pavloviĺ, 1932). ʅʝʚʦʟʤʦʞʥʦ ʝ ʠʥʜʠʚʠʜʫʘʪʘ ʧʨʠʩʠʣʥʦ ʜʘ 

ʧʨʠʬʘʪʠ ʦʧʨʝʜʝʣʝʥʠ ʭʫʤʘʥʠʩʪʠʯʢʠ ʚʨʝʜʥʦʩʪʠ. ʉʦ ʘʢʪʦʪ ʥʘ ʧʨʠʥʫʜʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʿʘ ʛʫʙʠ ʩʚʦʿʘʪʘ 

ʝʩʝʥʮʠʿʘʣʥʘ ʩʫʰʪʝʩʪʚʝʥʦʩʪ ʠ ʧʨʝʤʠʥʫʚʘ ʚʦ ʩʚʦʿʘ ʩʧʨʦʪʠʚʥʦʩʪ - ʚʦ ʧʨʦʮʝʩ ʚʦ ʢʦʿ ʚʣʘʜʝʝ ʩʠʣʘʪʘ, 

ʘʨʦʛʘʥʮʠʿʘʪʘ ʠ ʥʝʯʦʚʝʰʪʠʥʘʪʘ (Freire, 1996). ɲʫʙʦʚʪʘ ʢʦʥ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʜʣʘʙʦʢʘʪʘ ʧʦʯʠʪ ʠ ʣʦʿʘʣʥʦʩʪ 

ʢʦʥ ʭʫʤʘʥʠʩʪʠʯʢʠʪʝ ʚʨʝʜʥʦʩʪʠ ʪʨʝʙʘ ʜʘ ʙʠʜʘʪ ʥʝʦʪʫʺʠʚ ʜʝʣ ʥʘ ʚʦʩʧʠʪʥʦ-ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ. ɹʘʟʠʯʥʘ 

ʟʘʜʘʯʘ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʝ ʜʘ ʦʚʦʟʤʦʞʠ ʚʦʩʧʠʪʘʥʠʮʠʪʝ ʜʘ ʨʘʟʚʠʿʘʪ ʩʚʝʩʪ ʜʝʢʘ ʩʝ ʟʥʘʯʘʝʥ ʩʝʛʤʝʥʪ ʥʘ 

ʦʙʨʘʟʦʚʥʠʦʪ ʧʨʦʮʝʩ, ʜʝʢʘ ʥʠʚʥʦʪʦ ʜʦʩʪʦʠʥʩʪʚʦ ʝ ʧʨʝʧʦʟʥʘʝʥʦ, ʧʦʯʠʪʫʚʘʥʦ ʠ ʟʘʰʪʠʪʝʥʦ, ʟʘʪʦʘ ʰʪʦ 

ʧʨʠʧʘʺʘʘʪ ʥʘ ʟʘʝʜʥʠʮʘ ʢʦʿʘ ʝ ʥʦʩʠʪʝʣ ʥʘ ʝʪʠʯʢʠ, ʝʩʪʝʪʩʢʠ ʠ ʢʫʣʪʫʨʥʠ ʚʨʝʜʥʦʩʪʠ. ɺʦʩʧʠʪʘʥʠʢʦʪ ʥʠʟ 

ʧʨʦʮʝʩʦʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʪʨʝʙʘ ʜʘ ʨʘʟʚʠʝ ʩʚʝʩʪ ʟʘ ʩʦʦʜʚʝʪʥʘ ʣʦʿʘʣʥʦʩʪ ʢʦʥ ʟʘʝʜʥʠʮʘʪʘ ʥʘ ʢʦʿʘ ʠ 

ʧʨʠʧʘʺʘ, ʠ ʚʦʝʜʥʦ ʚʦʩʧʠʪʘʥʠʢʦʪ ʥʠʟ ʧʨʦʮʝʩʦʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʪʨʝʙʘ ʠ ʜʘ ʛʦ ʩʦʛʣʝʜʘ ʘʢʩʠʦʣʦʰʢʠʦʪ 

ʧʨʠʦʨʠʪʝʪ ʢʦʿ ʿʘ ʧʦʪʝʥʮʠʨʘ ʧʦʪʨʝʙʘʪʘ ʩʝʢʦʿʘ ʣʠʯʥʦʩʪ ʜʘ ʜʘʜʝ ʩʦʦʜʚʝʪʝʥ ʧʨʠʜʦʥʝʩ ʢʦʥ ʨʘʟʚʠʪʦʢʦʪ ʠ 

ʧʨʦʩʧʝʨʠʪʝʪʦʪ ʥʘ ʩʚʦʿʘʪʘ ʦʧʰʪʝʩʪʚʝʥʘ ʟʘʝʜʥʠʮʘʪʘ. 
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Abstract: In the era of knowledge, the knowledge management is considered as a concept that comprehends the 

most important and relevant issues related to the adaptation of the organization, its survival and its 

competencies. The knowledge management implementation in an organization depends on several factors such 

as organizational culture, human resource management and information technology.  

Therefore, the objective of the thesis is to research the influence of the relevant factors of the 

knowledge management implementation. The research was conducted on the telecommunication market in the 

Republic of Macedonia which is characterized as complex and dynamic market. The research was carried out in 

10 companies, to a sample of 100 respondents ï employees in these companies.  

The results show the awareness of the managers and employees of the need of provision appropriate 

conditions and climate for knowledge management implementation in the organization.      

Keywords: knowledge management; relevant factors; implementation; telecommunication market   

 

Introduction  

Rapid and advance development of the science, the engineering and the technology entails changes in 

society, as well as creating new conditions on the market to which organizations would have to respond. In the 

new era ï the era of knowledge, organizational knowledge become a crucial issue for the success of the 

organization. Relations among employees are becoming very complex. The new conditions on the market 

emphasize the importance of independence, communication skills, and the ability to build and maintain good 

relations with the employees in the organization. The information and communication technologies are 

increasingly being incorporated into the interactions among people, as well as into business transactions. People 

have become dependent on technology to such an extent that literacy is no longer reading and writing, but work 

on computers
117

.  

Considering this, it becomes clear why organizations need a new management paradigm of work that 

will correspond to the current conditions: markets are increasingly competitive, and the rate of innovations is 

increasingly growing; the time for gaining experience and knowledge is reduced; early retirement and increased 

mobility of the work force; the larger part of the companiesô work is based on information; the products and the 

services are complex, most often enriched with informational components; the need for continuous learning is 

becoming an inevitable reality. In an environment that is rapidly and unexpectedly changing, and in which a 

company seeks for a way to create and maintain competitive advantage, the knowledge that the company owns 

becomes a main issue in the struggle for competitive advantage.  Knowledge management comprehends the 

most important and the most critical issues related to the adaptation of the organization, its survival and its 

competencies in conflict with the rapidly changing environment. 

In the era of knowledge, the organization creates its competitive advantage on the basis of exploitation 

of organizational knowledge. Under such conditions, knowledge management should provide: innovation 

through encouraging the expression of the ideas of employees; improvement of services provided to consumers; 

increase of income through improving the distribution of products and services (increasing sales); reduction of 

employee fluctuation through recognizing the value of knowledge and accordingly rewarding the activities 

related to the application of knowledge in everyday work; improvement of the processes and procedures of work 

and reduction of the costs of work. 
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2. THE IMPLEMENTATION OF THE KNOWLEDGE MANAGEMENT IN THE ORGANIZATIONS ï 

RELEVANT FACTORS   

Knowledge management is maximizing the advantage of organizational knowledge, identifying 

information, wisdom, and strengthening human and digital capabilities as well as creation, storage and transfer 

of knowledge in the organization.
118

 

Knowledge management is a process that should continually take place within an organization. The 

objective of this process is to manage the organizational knowledge, but also to create conditions for its creation, 

distribution and use. Special attention should be given to the creation of knowledge in the organization, which 

requires the previous provision of adequate conditions and ambience.  

In order to implement the knowledge management in the organization, it is necessary to make certain 

conditions. Various authors have studied the relevant factors that influence the development and implementation 

of the knowledge management in the organization. 

According to Davenport and Prusak, relevant factors of the knowledge management implementation 

are: knowledge oriented organizational culture, technological and organizational infrastructure, support from top 

management, relationship with economic values, necessary process orientation, a clear vision and understanding 

of the language, the meaning of innovation, the required level of knowledge and channels for knowledge 

transfer.
119

 

According to Skyrme relevant factors that influence the success of the knowledge management are:
 
a 

clear connection between the concept and the business strategy of the organization, knowledge of knowledge 

(true understanding of the advantages that knowledge brings to the organization), leadership, developed 

infrastructure of knowledge and an appropriate level of knowledge measurement (measuring the contribution of 

the knowledge management concept).
120

 

According to Ginsberg, sharing, storage, search, retrieval, visualization and control of the knowledge 

are key factors and challenges that should be handled by the managers for the successful knowledge 

management implementation.
121

 

 

3. THE OBJECTIVE OF THE RESEARCH   

The research was made in the organizations on the telecommunication market in the Republic of 

Macedonia, considering this market as dynamic and complex. The conditions on this market emphasize the need 

of knowledge management concept in order to work successfully and create the competitive advantage of the 

organization.      

The objective of this survey is to examine the relevant factor of the knowledge management 

implementation in the organizations, on the telecommunication market in the Republic of Macedonia. The 

research is determining the influence of the relevant factor on the knowledge management implementation. The 

organizational culture, human resource management and information technology are considerate as relevant 

factor for knowledge management implementation.    

 

4. METHODOLOGY  

4.1. PARTICIPANT 

The research was conducted in 10 companies on the telecommunication market in the Republic of 

Macedonia, to a sample of 100 respondents ï employees in these companies.   

 

4.2. MATERIALS AND INSTRUMENTS 

The questionnaire that was given to respondents was formed with multiple choice questions, using 

the Likert scale. The respondents had to choose one from five offered alternatives which expressed their level of 

agreement or disagreement for a series of statements.  

 

4.3. PROCEDURE 

The employees in the organizations on the telecommunication market were asked to respond the 

questionnaire in purpose of getting the needed information for the thesis. They answered the questionnaire.  The 

collected results were systematized, processed and discussed.  
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5. RESULTS AND DISCUSSION 

The majority of respondents are between 26 and 36 years old, immediately followed by respondents 

who are between 36 and 45 years old with 25%. 7% of the respondents who answered the questionnaire are aged 

to 25 years, and only 3% of the respondents are between 46 and 55 years old, which indicates a relatively young 

population working in the organizations that are the subject of this research. 

Regarding the qualification of the employees, the majority of the respondents are highly educated ï 

63%, and the percentage of those who have completed their master studies as well, is also high ï 30% of the 

respondents. Only 7% of the respondents have completed their secondary school education. 

The survey results indicate that the opening of the telecommunication market have intensified the 

competition in the Republic of Macedonia. The majority of respondents or 51% answered that the open market 

has greatly intensified the competition, while 27% of the respondents answered ñmoderatelyò. Only 7% of the 

respondents believe that the competition on the market is not intensified at all. This indicates the fact that the 

majority employees are aware of the changes taking place on the market. 

Regarding the attitude of the employees and their need to constantly upgrade and improve their 

knowledge, as a result of the intensified competition on the telecommunication market, 49% of the respondents 

answered that ñvery oftenò they feel the need to improve the knowledge in their area of work and 34% of the 

respondents answered ñoftenò. 12% answered ñsometimesò, and only 5% of the respondents answered ñrarelyò. 

The results show that the majority of the employees are aware of the need to constantly improve and upgrade 

their personal knowledge, which positively adds to the activities undertaken by managers in this direction. 

Regarding the knowledge management as a strategy for acquiring competitive advantage on the 

telecommunications market in the Republic of Macedonia, two-thirds of the respondents answered that an 

appropriate knowledge management concept is especially important for acquiring competitive advantage. 22% 

of the respondents believe that the knowledge management concept has moderate influence, while 6% of the 

respondents answered that the influence is insignificant. The results indicate the importance of knowledge 

management in order to acquire competitive advantage on the telecommunication market in The Republic of 

Macedonia. 

The implementation of the knowledge management depends on the activities undertaken by human 

resources managers in the organizations. In this respect, it was researched whether the human resources 

management undertakes activities in the direction of improvement of the knowledge and professional skills of 

the employees regarding the dynamic changes on the telecommunication market. The results show that 52% of 

the respondents believe that the human resources management in their organization ñoftenò undertakes activities 

for improvement of their knowledge and professional skills, and 15% of the respondents answered ñvery oftenò. 

Only 5% of the respondents answered that the managers ñrarelyò undertake activities aimed at improvement of 

the knowledge and the skills of the employees. The majority of the respondents confirmed that the human 

resources management undertakes activities for the improvement of their knowledge. 

The employees have been asked if they think that their knowledge and professional skills are 

appropriate for realization of the tasks. The results show that more than a half of the respondents ï 58%, believe 

that they have an appropriate knowledge and professional skills which are necessary for realization of the tasks. 

42% of the respondents answered that they donôt have appropriate knowledge and professional skills. This 

indicates the need for development and improvement of the professional knowledge and skills in the 

organizations.   

Regarding the attitude of the employees and their need to constantly upgrade and improve their 

knowledge, as a result of the intensified competition on the telecommunication market, 49% of the respondents 

answered that ñvery oftenò they feel the need to improve the knowledge in their area of work and 34% of the 

respondents answered ñoftenò. 12% answered ñsometimesò, and only 5% of the respondents answered ñrarelyò. 

The results show that the majority of the employees are aware of the need to constantly improve and upgrade 

their personal knowledge, which positively adds to the activities undertaken by managers in this direction. 

Due to the conditions imposed by the open market, the interest of the employees to attend training 

outside the domain of their profession was examined. 26% of the respondents answered that they ñoftenò attend 

such training and 10% answered ñvery oftenò. 20% of the respondents answered ñsometimesò, 34% of the 

respondents answered that they ñrarelyò attend training outside the domain of their profession and 10% of the 

respondents answered ñneverò. This indicates that the employees donôt recognize the need for personal 

improvement of skills and knowledge outside the domain of their profession. 

Regarding the activities undertaken by managers related to the organization of adequate employee 

training, 15% of the respondents answered that the managers organize training ñvery oftenò and 30% answered 

ñoftenò. 30% answered that managers organize training ñsometimesò. This indicates the initiative of the 

management towards development and improvement of the knowledge and the skills of the employees by 

appointing them to attend training. 
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Considering the organizational culture as a factor of the knowledge management implementation, itôs 

been researched if the organizational culture motivates the employees to upgrade their professional knowledge. 

Results show that more than a half of respondents ï 48% answered ñoftenò and 18% answered ñvery oftenò, said 

that organizational culture motivates them to upgrade their professional knowledge. 25% of respondents 

answered ñsometimesò, 5% answered ñrarelyò and only 4% of the respondents answered ñneverò. The results 

show that most of the employees think that the organizational culture has an influence on motivation to upgrade 

their professional knowledge.   

Having in mind the organizational culture, itôs been researched whether the organizational culture has 

influence on the employees to share their knowledge with their colleagues in the organization. According that, 

even 57% of the respondents answered that the organization culture ñoftenò has influence on them to share their 

knowledge in the organization and 18% answered ñvery oftenò. 15% of the respondents answered ñsometimesò 

and 5% answered ñrarelyò and ñneverò.    

The information technology is considered as one of the crucial factors of the knowledge management 

implementation. According to that, the most of the respondents ï 48% answered that the information technology 

ñoftenò helps them to improve their knowledge and 27% answered that the information technology ñvery oftenò 

helps in improvement of the professional knowledge. 25% of the respondents answered ñsometimesò. Itôs 

interesting that none of the respondents answered ñrarelyò or ñneverò which indicates that the respondents 

(employees) are aware of the importance of the information technology in the implementation and the 

effectiveness of the knowledge management concept.  

Regarding the attitude of the employees about their contribution to acquiring competitive advantage in 

the organizations where they work, the majority of the respondents ï even 78%, answered that with their 

knowledge they can contribute to acquiring competitive advantage. 17% answered ñsometimesò, and only 5% 

answered that they can ñrarelyò contribute to acquiring competitive advantage with their knowledge. These 

results indicate the awareness of the employees of the importance of their knowledge and the contribution they 

can make for acquiring competitive advantage in the organizations where they are employed. 

The relevant factors of the knowledge management implementation were examined in the research on 

the telecommunication market in the Republic of Macedonia. First of all, we have to considerate the knowledge 

economy and the opening of the markets which made impact on every market including the telecommunication 

market in the Republic of Macedonia and made it more competitive. That is why the knowledge management 

concept is needed as a strategy of creating and maintaining the competitive advantage.  

The results show that the respondents are aware of the importance of the knowledge management 

concept in the current conditions on the market. That is why managers (human resources managers) undertake 

activities in order to enhance the professional knowledge of the employees by organizing professional trainings.  

To implement the knowledge management concept, itôs important that the organization has adequate 

organizational culture. Also the organizational culture influences on the employees to share their knowledge in 

the organization.  

The results from the survey show that the information technology is considerate as one of the relevant 

factors in implementation and effectiveness of the knowledge management concept. The employees responded 

that information technology helps them in improvement of the professional knowledge and influence on their 

effectiveness. 

 

6. CONCLUSION 

Considering the changing and unpredictable modern business in the era of knowledge, knowledge 

management is considered to be a strategy which can meet the new conditions on the market and can make the 

organization more competitive. Developing the necessary knowledge within the organization, requires a focused 

combination of the knowledge and the abilities of all the participants in the management process ï people, 

technologies and processes. 

The implementation of this concept depends on relevant factors such as organizational culture, human 

resource management and information technology.  

The technological changes and the complex environment are extremely important in the 

telecommunication market. Also the legislation has opened the market and stimulates the competition. 

Regarding the dynamic changes on the telecommunication market the knowledge management is recognized as 

a strategy for acquiring competitive advantage. Considering the relevant factors of the knowledge management 

implementation, the results show that the use of this concept depends on the activities undertaken by human 

resources managers in the organizations. Managers have to take activities in order to improve the organizational 

knowledge and professional skills of the employees.  

The employees in these companies are aware of the need to constantly improve an upgrade their 

knowledge. The results show that the employees are interested in improving their knowledge in the domain of 

their profession, but they donôt recognize the need to upgrade knowledge outside the domain of their profession. 

Having in mind that, managers should motivate the employees to improve their knowledge and skills outside of 
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their professional specializations.  

Also, the knowledge management implementation and effectiveness depend on the organizational 

culture of the organization. In this respect, organization has to have knowledge orientated organizational culture 

which will motivate the employees to improve and upgrade their professional knowledge and also to share it 

with others in the organization.  

The results of the research confirm the importance of the information technology as a crucial factor of 

knowledge management implementation and effectiveness. The respondents said that the information 

technology helps them to improve, share and retain the professional knowledge.  
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Abstract:  The aim of this paper is to make a literary and historical cross section of the beginnings and the 

development of Turkish and Macedonian childrenôs literature in Macedonia. Our goal at this point is not to give 

an in-depth interpretation and approach to the works, but to present the cultural and civilizational benefit from 

the mutual living of different child population in one area and its contribution to the mutual integration, or 

disintegration. Our main statement is that literature is what can best assist in mutual understanding and 

integration of the children as well as contribution to tolerance and better overcoming and acceptance of 

differences between them.    

Key words:  beginning, development, Turkish, Macedonian, childrenôs literature  

 

ʇʆɱɸɺɸʊɸ ʀ ʈɸɿɺʆɱʆʊ ʅɸ ʊʋʈʉʂɸʊɸ ʀ ʄɸʂɽɼʆʅʉʂɸʊɸ 

ʂʅʀɾɽɺʅʆʉT ɿɸ ɼɽʎɸ ɺʆ ʄɸʂɽɼʆʅʀɱɸ 

 

ʇʨʦʬ. ʜ-ʨ ʄʘʭʤʫʪ ʏʝʣʠʢ 

 mahmut.celik@ugd.edu.mk 

ʇʨʦʬ. ʜ-ʨ ɺʠʦʣʝʪʘ ɼʠʤʦʚʘ 

 violeta.dimova@ugd.edu.mk 

ʋʥʠʚʝʨʟʠʪʝʪ Ăɻʦʮʝ ɼʝʣʯʝʚñ ï ʐʪʠʧ, ʈʝʧʫʙʣʠʢʘ ʄʘʢʝʜʦʥʠʿʘ  

 

ɸʧʩʪʨʘʢʪ: ʆʚʦʿ ʪʨʫʜ ʧʨʝʪʩʪʘʚʫʚʘ ʦʙʠʜ ʟʘ ʢʥʠʞʝʚʥʦ-ʠʩʪʦʨʠʩʢʠ ʧʨʝʩʝʢ ʥʘ ʧʦʿʘʚʘʪʘ ʠ ʨʘʟʚʦʿʦʪ ʥʘ ʪʫʨʩʢʘʪʘ 

ʠ ʤʘʢʝʜʦʥʩʢʘʪʘ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ ʚʦ ʄʘʢʝʜʦʥʠʿʘ. ʅʘʰʘʪʘ ʮʝʣ ʚʦ ʦʚʦʿ ʤʦʤʝʥʪ ʥʝ ʝ ʪʦʣʢʫʚʘˁʝʪʦ, ʢʘʢʦ ʠ 

ʧʨʦʜʣʘʙʦʯʝʥ ʧʨʠʩʪʘʧ ʥʘ ʜʝʣʘʪʘ, ʪʫʢʫ ʥʘʤʝʨʘʪʘ ʜʘ ʿʘ ʧʨʝʪʩʪʘʚʠʤʝ ʢʫʣʪʫʨʥʘʪʘ ʠ ʮʠʚʠʣʠʟʘʮʠʩʢʘ 

ʧʨʠʜʦʙʠʚʢʘ ʥʘ ʟʘʝʜʥʠʯʢʦʪʦ ʞʠʚʝʝˁʝ ʥʘ ʝʜʝʥ ʧʨʦʩʪʦʨ ʥʘ ʜʚʝ ʨʘʟʣʠʯʥʠ ʜʝʪʩʢʠ ʧʦʧʫʣʘʮʠʠ ʠ ʢʦʣʢʫ ʪʦʘ 

ʜʦʧʨʠʥʝʣʦ ʟʘ ʥʠʚʥʦʪʦ ʟʜʨʫʞʫʚʘˁʝ ʠʣʠ ʨʘʟʝʜʠʥʫʚʘˁʝ. ʅʘʰʝʪʦ ʦʩʥʦʚʥʦ ʩʪʦʿʘʣʠʰʪʝ ʝ ʜʝʢʘ ʢʥʠʞʝʚʥʦʩʪʘ ʝ 

ʦʥʘʘ ʢʦʿʘ ʤʥʦʛʫ ʤʦʞʝ ʜʘ ʧʦʤʦʛʥʝ ʟʘ ʤʝʺʫʩʝʙʥʦ ʟʘʧʦʟʥʘʚʘˁʝ, ʘ ʩʦ ʪʦʘ ʠ ʟʙʣʠʞʫʚʘˁʝ ʥʘ ʜʝʮʘʪʘ, ʢʘʢʦ ʠ ʟʘ 

ʪʦʣʝʨʘʥʮʠʿʘ ʠ ʧʦʣʝʩʥʦ ʥʘʜʤʠʥʫʚʘˁʝ ʠ ʧʨʠʬʘ˃ʘˁʝ ʥʘ ʨʘʟʣʠʢʠʪʝ ʤʝʺʫ ʥʠʚ.   

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ:  ʧʦʿʘʚʘ, ʨʘʟʚʦʿ, ʪʫʨʩʢʘ, ʤʘʢʝʜʦʥʩʢʘ, ʢʥʠʞʝʚʥʦʩʪ, ʜʝʮʘ.  

 

ɺʦʚʝʜ  
ʂʦʛʘ ˃ʝ ʩʝ ʩʧʦʤʥʝ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʥʘ ɹʘʣʢʘʥʦʪ, ʥʘ ʧʨʦʩʪʦʨʠʪʝ ʥʘ ʧʦʨʘʥʝʰʥʘ ɱʫʛʦʩʣʘʚʠʿʘ, ʦʩʦʙʝʥʦ 

ʢʦʛʘ ʝ ʚʦ ʧʨʘʰʘˁʝ ʣʠʪʝʨʘʪʫʨʘʪʘ ʟʘ ʜʝʮʘ, ʧʨʚʦ ʰʪʦ ʥʠ ʧʘʺʘ ʥʘ ʫʤ ʝ ʧʦʝʟʠʿʘʪʘ, ʢʘʢʦ ʢʥʠʞʝʚʝʥ ʠʟʨʘʟ ʥʘ ʢʦʿ 

ʥʘʿʯʝʩʪʦ ʩʤʝ ʥʘʚʠʢʥʘʣʝ ʜʘ ʛʠ ʯʠʪʘʤʝ ʠ ʜʘ ʛʠ ʩʣʫʰʘʤʝ ʪʚʦʨʙʠʪʝ ʥʘʤʝʥʝʪʠ ʟʘ ʥʘʿʤʘʣʘʪʘ ʧʦʧʫʣʘʮʠʿʘ. ʂʦʥ 

ʧʦʝʪʠʪʝ ʦʜ ʟʘʝʜʥʠʮʠʪʝ ʢʦʠ ʞʠʚʝʝʣʝ ʥʘ ɹʘʣʢʘʥʦʪ ʩʝ ʚʢʣʫʯʠʣʝ ʠ ʪʫʨʩʢʠʪʝ ʧʦʝʪʠ ʦʜ ʄʘʢʝʜʦʥʠʿʘ. ɿʘ 

ʧʦʿʘʚʘʪʘ ʠ ʨʘʟʚʦʿʦʪ ʥʘ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʚʦ ʄʘʢʝʜʦʥʠʿʘ, ʢʦʿʘ ʩʝ ʥʘʦʺʘʣʘ ʚʦ ʛʨʘʥʠʮʠʪʝ ʥʘ ʧʝʪʚʝʢʦʚʥʦʪʦ 

ʆʩʤʘʥʣʠʩʢʦ ʎʘʨʩʪʚʦ ʜʦʟʥʘʚʘʤʝ ʤʥʦʛʫ ʦʜ ʩʢʦʧʩʢʠʦʪ ʧʠʩʘʪʝʣ ɿʘʨʠʘ, ʢʦʿ ʜʘʚʘ ʧʨʝʛʣʝʜ ʥʘ ʦʚʘʘ ʣʠʪʝʨʘʪʫʨʘ 

ʦʜ ʥʝʛʦʚʦʪʦ ʚʨʝʤʝ.   

 

ʂʥʠʞʝʚʥʦʩʪʘ ʟʘ ʜʝʮʘ ʠ ʪʫʨʩʢʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ ʚʦ ʄʘʢʝʜʦʥʠʿʘ  
ʇʠʩʘʪʝʣʦʪ ʢʦʿ ʿʘ ʦʜʙʝʣʝʞʘʣ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʥʘ ʦʚʠʝ ʧʨʦʩʪʦʨʠ ʝ ɱʘʭʿʘ ʂʝʤʘʣ ɹʝʿʘʪʣʠ1. 

ʇʦʢʨʘʿ ʥʝʛʦ, ʚʦ ʚʨʝʤʝʪʦ ʥʘ ɹʘʣʢʘʥʩʢʠʪʝ ɺʦʿʥʠ, ʩʝ ʧʦʿʘʚʫʚʘʘʪ ʫʰʪʝ ʜʚʝ ʟʥʘʯʘʿʥʠ ʠʤʠˁʘ, ʢʘʢʦ 

ʧʨʝʪʩʪʘʚʥʠʮʠ ʥʘ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʜʝʮʘ. ʊʦʘ ʝ ʧʠʩʘʪʝʣʦʪ ʉʘʙʨʠ ɷʝʤʠʣ ʩʦ ʥʝʛʦʚʦʪʦ ʧʦʟʥʘʪʦ ʜʝʣʦ ʟʘ 

ʜʝʮʘ, Ăʇʦʩʝʙʥʘ ʧʦʝʟʠʿʠ ʟʘ ʜʝʮʘ2Ă ʢʘʢʦ ʠ  ʧʠʩʘʪʝʣʦʪ ʠ ʧʦʝʪ ɸʙʜʫʣʭʘʢʠʤ ʍʠʢʤʝʪ ɼʦʛʘʥ. ʅʝʛʦʚʘʪʘ ʨʘʙʦʪʘ 

ʚʦ ʚʨʩʢʘ ʩʦ ʧʦʿʘʚʘʪʘ ʥʘ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʚʦ ʄʘʢʝʜʦʥʠʿʘ ʝ ʧʨʠʢʘʞʘʥʘ ʚʦ ʥʘʿʫʙʘʚʦ ʩʚʝʪʣʦ, ʠʘʢʦ ʚʦ ʦʚʦʿ 

ʧʝʨʠʦʜ ʜʝʪʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ, ʦʩʦʙʝʥʦ ʧʦʝʟʠʿʘʪʘ, ʩʝ ʢʘʨʘʢʪʝʨʠʟʠʨʘ ʩʦ ʚʝʨʩʢʦ ï ʧʝʜʘʛʦʰʢʠ ʠ ʜʠʜʘʢʪʠʯʢʠ 

ʝʣʝʤʝʥʪʠ. ʉʘʤʦ ʢʘʢʦ ʠʣʫʩʪʘʨʮʠʿʘ, ʩʘʢʘʤʝ ʜʘ ʿʘ ʧʦʩʦʯʠʤʝ ʧʝʩʥʘʪʘ ʄʘʣʠʦʪ ʫʯʝʥʠʢ3, ʥʘʤʝʥʝʪʘ ʟʘ ʥʘʿʤʘʣʘʪʘ 

ʧʦʧʫʣʘʮʠʿʘ, ʦʜ ɸ. ʍ. ɼʦʛʘʥ:      

ʄʘʣʠʦʪ ʫʯʝʥʠʢ  

ʄʘʣʦ ʤʘʣʦ ʫʯʝʥʠʯʝ,/ ʇʨʠʩʪʦʿʥʦ, ʧʨʠʩʪʦʿʥʦ,  

ɼʝʥ ʠ ʥʦ˃, ʥʘʧʦʨʥʦ/ ʋʯʠ, ʩʝ ʧʦʜʛʦʪʚʫʚʘ,  

ɻʦ ʩʘʢʘ ʥʘʩʪʘʚʥʠʢʦʪ/ ʉʚʦʠʪʝ ʨʦʜʠʪʝʣʠ,  

ɼʦʯʝʢʘʥ ʩʦ Ăɹʨʘʚʦñ/ ʆ, ʢʦʣʢʫ ʩʨʝ˃ʝʥ ʩʪʘʥʫʚʘ!...  
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                (ʊʫʨʩʢʦ ʦʙʨʘʟʦʚʘʥʠʝ ʚʦ ʄʘʢʝʜʦʥʠʿʘ ʠ A.H.Doĵan,S.131)   

ʀʘʢʦ ʧʦʝʟʠʿʘʪʘ ʟʘ ʜʝʮʘ ʙʠʣʘ ʜʦʤʠʥʘʥʪʝʥ ʣʠʪʝʨʘʪʫʨʝʥ ʞʘʥʨ4, ʚʦ ʦʚʦʿ ʧʝʨʠʦʜ, ʩʝʢʘʢʦ ʧʠʩʘʪʝʣʠʪʝ 

ʧʠʰʫʚʘʣʝ ʠ ʧʨʦʟʥʠ ʜʝʣʘ, ʢʦʠ ʥʘʿʯʝʩʪʦ ʙʠʣʝ ʩʦ ʘʣʝʛʦʨʠʯʝʥ ʢʘʨʘʢʪʝʨ, ʘ ʩʪʠʣʦʪ ʠ ʿʘʟʠʢʦʪ ʙʠʣ ʧʨʠʣʘʛʦʜʫʚʘʥ 

ʥʘ ʥʘʿʤʘʣʘʪʘ ʧʦʧʫʣʘʮʠʿʘ. ɽʚʝ ʝʜʥʘ ʢʫʩʘ ʘʣʝʛʦʨʠʩʢʘ ʧʨʠʢʘʟʥʘ/ʙʘʩʥʘ ʢʦʿʘ ʩʦʩʝʤʘ ʿʘʩʥʦ ʠ ʪʨʘʥʩʧʘʨʝʥʪʥʦ 

ʧʦʫʯʫʚʘ ʫʰʪʝ ʚʦ ʩʘʤʠʦʪ ʥʘʩʣʦʚ:  

ʅʝʤʦʿ ʜʘ ʙʠʜʝʰ ʪʚʨʜʦʛʣʘʚ      

         ɽʜʝʥ ʜʝʥ, ʜʚʝ ʪʚʨʜʦʛʣʘʚʠ ʧʠʣʠˁʘ ʧʨʦʥʘʰʣʝ ʝʜʥʘ ʿʘʯʤʝʥʦʚʘ ʩʣʘʤʢʘ. ɽʜʥʦʪʦ ʦʜ ʝʜʥʠʦʪ ʢʨʘʿ, 

ʜʨʫʛʦʪʦ ʦʜ ʜʨʫʛʠʦʪ, ʩʦ ʢʣʫʥʦʚʠʪʝ ʿʘ ʟʛʨʘʧʯʠʣʝ ʩʣʘʤʢʘʪʘ:  

   ,,ɱʘʩ ˃ʝ ʿʘ ʟʝʤʘʤ!... ʪʠ ʥʝʤʘ ʜʘ ʿʘ ʟʝʤʝʰ!...ñ  

   ,,ʅʝ, ʿʘʩ ˃ʝ ʿʘ ʟʝʤʘʤ!... ʪʠ ʥʝʤʘ ʜʘ ʿʘ ʟʝʤʝʰ!...ñ ʧʦʯʥʘʣʝ ʜʘ ʩʝ ʨʘʩʧʨʘʚʘʘʪ...  

         ʄʘʣʢʫ ʧʦʪʦʘ ʩʣʘʤʢʘʪʘ ʩʝ ʩʢʨʰʠʣʘ ʠ ʜʚʝʪʝ ʧʠʣʠˁʘ ʧʘʜʥʘʣʝ ʥʘʥʘʟʘʜ, ʟʘʝʜʥʦ ʩʦ ʿʘʯʤʝʥʦʪ. ɽʜʥʦ 

ʚʨʘʧʯʝ ʙʫʜʥʦ ʿʘ ʩʣʝʜʝʣʦ ʥʠʚʥʘʪʘ ʨʘʩʧʨʘʚʠʿʘ. ʊʦʘ ʩʝ ʥʘʦʺʘʣʦ ʚʝʜʥʘʰ ʩʧʨʦʪʠʚʥʦ ʦʜ ʥʠʚ, ʧʘ ʩʠ ʛʦ ʟʝʣʦ 

ʿʘʯʤʝʥʦʪ ʠ ʫʙʘʚʦ ʩʠ ʛʦ ʥʘʧʦʣʥʠʣʦ ʩʪʦʤʘʯʝʪʦ, ʜʦʜʝʢʘ ʪʚʨʜʦʛʣʘʚʠʪʝ ʧʠʣʠˁʘ... ʦʩʪʘʥʘʣʝ ʩʘʤʦ ʜʘ 

ʛʣʝʜʘʘʪ.                               

(ʀʩʪʦ: A.H. Doĵan,S.156)   

   ʆʚʠʝ ʘʚʪʦʨʠ, ʥʘ ʥʝʢʦʿ ʥʘʯʠʥ ʿʘ ʩʦʟʜʘʚʘʣʝ ʠʩʪʦʨʠʿʘʪʘ ʥʘ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʜʝʮʘ, ʠ ʪʦʘ ʥʝ ʩʘʤʦ ʚʦ 

ʧʦʝʟʠʿʘʪʘ, ʪʫʢʫ ʠ ʚʦ ʧʨʦʟʘʪʘ. ɺʦ ʦʚʘʘ ʩʤʠʩʣʘ, ʈʫʤʝʣʠʩʢʠʪʝ ʊʫʨʮʠ ʧʦʤʦʛʥʘʣʝ ʚʦ ʧʦʩʪʘʚʫʚʘˁʝʪʦ ʥʘ 

ʦʩʥʦʚʠʪʝ ʥʘ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʥʘ ɹʘʣʢʘʥʦʪ ʠ ʥʘ ʫʤʝʪʥʦʩʪʘ ʚʦʦʧʰʪʦ, ʫʰʪʝ ʚʦ ʚʨʝʤʝʪʦ ʥʘ ɹʘʣʢʘʥʩʢʠʪʝ 

ʚʦʿʥʠ. ʆʜ ʦʚʦʿ ʧʝʨʠʦʜ ʦʜ ʠʩʪʦʨʠʿʘʪʘ ʠ ʨʘʟʚʦʿʦʪ ʥʘ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʥʘ ɹʘʣʢʘʥʦʪ, ʩʘʢʘʤʝ ʜʘ ʛʠ 

ʠʩʪʘʢʥʝʤʝ ʛʣʝʜʠʰʪʘʪʘ ʥʘ ʧʦʟʥʘʪʠʦʪ ʪʫʨʩʢʠ ʧʠʩʘʪʝʣ ʀʩʤʘʠʣ ʉʘʙʨʠ, ʯʠʠ ʩʪʘʚʦʚʠ ʚʦ ʚʨʩʢʘ ʩʦ ʣʠʪʝʨʘʪʫʨʘʪʘ 

ʟʘ ʜʝʮʘ ʩʝ ʦʩʦʙʝʥʦ ʟʥʘʯʘʿʥʠ, ʙʠʜʝʿ˃ʠ ʪʦʿ, ʘʢʮʝʥʪʦʪ ʛʦ ʩʪʘʚʘ ʧʨʝʜ ʩⱪ ʚʨʟ ʠʜʝʦʣʦʰʢʠʪʝ ʢʦʤʧʦʥʝʥʪʠ ʥʘ ʦʚʘʘ 

ʣʠʪʝʨʘʪʫʨʘ, ʘ ʧʦʤʘʣʢʫ ʚʨʟ ʜʠʜʘʢʪʠʯʢʠʪʝ, ʙʠʜʝʿ˃ʠ ʘʢʦ ʝ ʟʘʩʪʘʧʝʥʘ ʩʘʤʦ ʜʠʜʘʢʪʠʢʘʪʘ, ʪʦʛʘʰ ʥʝ ʩʪʘʥʫʚʘ 

ʟʙʦʨ ʟʘ ʚʠʩʪʠʥʩʢʘ ʫʤʝʪʥʦʩʪ. ʊʦʿ ʚʝʣʠ ʜʝʢʘ ʣʠʪʝʨʘʪʫʨʘʪʘ ʟʘ ʜʝʮʘ ʧʨʝʜ ʩⱪ ʪʨʝʙʘ ʜʘ ʠʤ ʚʩʘʜʠ ˀʫʙʦʚ ʥʘ 

ʜʝʮʘʪʘ ʢʦʥ ʪʘʪʢʦʚʠʥʘʪʘ, ʙʠʜʝʿ˃ʠ ʪʘʘ ʝ ʥʠʚʥʦ ʪʢʠʚʦ. ʀʘʢʦ ʧʦʩʪʦʿʘʪ ʠ ʜʨʫʛʠ ʘʩʧʝʢʪʠ, ʢʘʢʦ ʰʪʦ ʝ 

ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʠ ʧʦʫʯʫʚʘˁʝʪʦ, ʪʠʝ ʪʨʝʙʘ ʜʘ ʩʝ ʥʘʜʤʠʥʫʚʘʘʪ, ʙʠʜʝʿ˃ʠ ʣʠʪʝʨʘʪʫʨʘʪʘ ʥʝ ʩʤʝʝ ʜʘ ʩʝ ʩʪʘʚʘ ʚʦ 

ʙʠʣʦ ʢʘʢʚʠ ʰʝʤʠ ʠ ʰʘʙʣʦʥʠ. Ăʃʠʪʝʨʘʪʫʨʘʪʘ ʟʘ ʜʝʮʘ ʝ ʫʤʝʪʥʦʩʪ, ʢʦʿʘ ʟʘ ʨʘʟʣʠʢʘ ʦʜ ʜʨʫʛʠʪʝ ʫʤʝʪʥʦʩʪʠ, ʚʦ 

ʩʚʝʪʦʪ ʥʘ ʜʝʪʝʪʦ ʝ ʝʜʝʥ ʜʨʫʛ ʚʠʜ ʠʛʨʘñ, ʚʝʣʠ ʧʠʩʘʪʝʣʦʪ ʉʘʙʨʠ. ʇʦʝʟʠʿʘʪʘ ʟʘ ʜʝʮʘ, ʩʧʦʨʝʜ ʥʝʛʦ ʪʨʝʙʘ ʜʘ 

ʙʠʜʝ ʩʦʚʨʰʝʥʘ, ʧʦʨʘʜʠ ʯʠʩʪʦʪʘʪʘ ʠ ʩʦʚʨʰʝʥʩʪʚʦʪʦ ʥʘ ʜʝʪʩʢʘʪʘ ʜʫʰʘ, ʩʦ ʤʥʦʛʫ ʬʘʥʪʘʟʠʿʘ ʠ ʩʝʥʟʠʪʠʚʥʦʩʪ. 

ʊʦʿ ʩʦ ʧʨʘʚʦ ʩʤʝʪʘ ʜʝʢʘ ʪʦʘ ʟʘʚʠʩʠ ʧʨʝʜ ʩⱪ ʦʜ ʘʚʪʦʨʩʢʘʪʘ ʩʝʥʟʠʪʠʚʥʦʩʪ ʠ ʩʧʦʩʦʙʥʦʩʪ ʟʘ ʢʦʤʫʥʠʢʘʮʠʿʘ ʩʦ 

ʩʚʝʪʦʪ ʥʘ ʜʝʪʝʪʦ. ɼʝʪʩʢʦʪʦ ʩʨʮʝ ʪʨʝʙʘ ʜʘ ʩʝ ʨʝʛʨʫʪʠʨʘ ʚʦ ʪʦʿ ʩʚʝʪ ʢʘʢʦ ʦʩʥʦʚʘ Ăʟʘ ʝʤʦʮʠʦʥʘʣʥʘ 

ʢʦʤʫʥʠʢʘʮʠʿʘ ʚʦ ʩʨʝʜʠʥʘʪʘ ʚʦ ʢʦʿʘʰʪʦ ʞʠʚʝʘʪ, ʥʦ ʠ ʚʦ ʩʚʝʪʦʪ ʚʦʦʧʰʪʦñ. 5  

ɺʨʝʤʝʪʦ ʥʘ ɺʪʦʨʘʪʘ ʩʚʝʪʩʢʘ ʚʦʿʥʘ ʚʦ ʟʝʤʿʠʪʝ ʥʘ ɹʘʣʢʘʥʦʪ ʠ ʚʦ ʄʘʢʝʜʦʥʠʿʘ ʝ ʚʨʝʤʝ ʥʘ ʥʝʜʦʩʪʘʪʦʢ ʥʘ 

ʦʙʨʘʟʦʚʘʥʠʝ ʥʘ ʜʝʮʘʪʘ ʦʜ ʪʫʨʩʢʘʪʘ ʟʘʝʜʥʠʮʘ, ʰʪʦ ʤʦʞʝ ʚʩʫʰʥʦʩʪ ʜʘ ʩʝ ʢʘʞʝ ʠ ʟʘ ʦʙʨʘʟʦʚʘʥʠʝʪʦ ʥʘ 

ʜʝʮʘʪʘ ʦʜ ʜʨʫʛʠʪʝ ʟʘʝʜʥʠʮʠ, ʢʘʢʦ ʠ ʥʘ ʩʘʤʠʪʝ ʄʘʢʝʜʦʥʮʠ. ʅʦ ʥʝʧʦʩʨʝʜʥʦ ʧʦ ʟʘʚʨʰʫʚʘˁʝʪʦ ʥʘ ʚʦʿʥʘʪʘ, 

ʚʦ ʨʘʤʢʠʪʝ ʥʘ ʪʦʛʘʰʥʘʪʘ ʉʌʈɱ, ʊʫʨʮʠʪʝ ʦʜʥʦʚʦ ʧʦʯʥʫʚʘʘʪ ʜʘ ʪʚʦʨʘʪ ʠ ʜʘ ʿʘ ʩʦʟʜʘʚʘʘʪ ʩʚʦʿʘʪʘ ʢʫʣʪʫʨʘ. 

ʊʘʢʘ, ʟʘʝʜʥʦ ʩʦ ʧʦʿʘʚʘʪʘ ʠ ʨʘʟʚʦʿʦʪ ʥʘ ʣʠʪʝʨʘʪʫʨʘʪʘ ʟʘ ʜʝʮʘ ʦʜ ʤʘʢʝʜʦʥʩʢʠ ʘʚʪʦʨʠ, ʩʝ ʧʦʿʘʚʫʚʘʘʪ ʥʦʚʠ 

ʠʤʠˁʘ ʚʦ ʦʚʦʿ ʞʘʥʨ. ʆʩʦʙʝʥʦ ʟʘʩʣʫʞʥʠ ʚʦ ʢʫʣʪʫʨʦʣʦʰʢʘ ʠ ʣʠʪʝʨʘʨʥʘ, ʧʘ ʠ ʦʙʨʘʟʦʚʥʘ ʩʤʠʩʣʘ ʩʝ 

ʩʧʠʩʘʥʠʿʘʪʘ Ă Birlikñ (ɿʘʝʜʥʠʮʘ), ĂSevinñ (ʈʘʜʦʩʪ) ĂTomurcukñ, (ʎʚʝʪ) ĂPijonerñ (ʇʠʦʥʝʨ)  ʢʦʠ ʩʝ 

ʧʦʿʘʚʫʚʘʘʪ ʚʦ ʧʝʨʠʦʜʦʪ ʦʜ 1944 ʜʦ 1954 ʛʦʜʠʥʘ, ʢʘʢʦ ʠ ʩʧʠʩʘʥʠʝʪʦ ʥʘʤʝʥʝʪʦ ʟʘ ʜʝʮʘ ĂSeslerñ (ɻʣʘʩʦʚʠ), 

ʢʦʝ ʠʟʣʝʛʫʚʘ ʚʦ 1955 ʛʦʜʠʥʘ, ʢʦʛʘ ʩʝ ʦʪʚʦʨʝʥʠ ʠ ʧʨʚʠʪʝ ʫʯʠʣʠʰʪʘ ʧʦ ʚʦʿʥʘʪʘ, ʥʘ ʪʫʨʩʢʠ ʿʘʟʠʢ. ɺʦ ʦʚʘ 

ʚʨʝʤʝ ʩʝ ʩʦʟʜʘʚʘʘʪ ʠ ʧʨʚʠʪʝ ʫʯʝʙʥʠʮʠ ʥʘ ʪʫʨʩʢʠ ʿʘʟʠʢ, ʚʨʟ ʢʦʠ ʩʝ ʧʦʣʦʞʝʥʠ ʪʝʤʝʣʠʪʝ ʥʘ ʪʫʨʩʢʘʪʘ 

ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ.              

ʊʫʨʩʢʠʪʝ ʧʠʩʘʪʝʣʠ ʠ ʧʦʝʪʠ ʚʦ ʄʘʢʝʜʦʥʠʿʘ, ʩʚʦʠʪʝ ʧʨʚʠ ʣʠʪʝʨʘʪʫʨʥʠ ʦʙʠʜʠ ʛʠ ʥʘʧʨʘʚʠʣʝ ʚʦ ʧʦʝʟʠʿʘʪʘ, ʘ 

ʧʦʪʦʘ, ʩʝʢʘʢʦ ʧʠʰʫʚʘʣʝ ʠ ʨʘʩʢʘʟʠ, ʜʦʜʝʢʘ ʨʦʤʘʥʦʪ, ʢʘʢʦ ʣʠʪʝʨʘʪʫʨʝʥ ʚʠʜ, ʚʦ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʜʝʮʘ 

ʩʝ ʧʦʿʘʚʫʚʘ ʤʘʣʢʫ ʧʦʜʦʮʥʘ. ʊʘʢʘ, ʫʰʪʝ ʚʦ 1944/45 ʛʦʜʠʥʘ, ʚʦ ʩʧʠʩʘʥʠʝʪʦ ĂBirlikñ, ʚʦ ʉʢʦʧʿʝ, ʩʚʦʠʪʝ ʧʨʚʠ 

ʧʝʩʥʠ, ʥʘ ʪʫʨʩʢʠ ʿʘʟʠʢ ʛʠ ʦʙʿʘʚʫʚʘ ʧʦʝʪʦʪ ʠ ʧʠʩʘʪʝʣ ʐʫʢʨʫ ʈʘʤʦ. ʊʦʘ ʩʝ ʧʝʩʥʠʪʝ ʩʦ ʤʦʪʠʚʠ ʦʜ ʅʘʨʦʜʥʦ 

ʆʩʣʦʙʦʜʠʪʝʣʥʘʪʘ ɹʦʨʙʘ: Ăʇʘʨʪʠʟʘʥʠñ, Ăʅʠʝ ʩʤʝ ʊʠʪʦʚʠ ʚʦʿʥʠʮʠñ, Ăɾʨʪʚʠ ʥʘ ʬʘʰʠʟʤʦʪñ ʠ ʜʨ. ʇʨʚʠʪʝ 

ʨʘʩʢʘʟʠ ʚʦ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʜʝʮʘ ʩʝ ʿʘʚʫʚʘʘʪ ʨʝʯʠʩʠ ʠʩʪʦʚʨʝʤʝʥʦ ʩʦ ʧʦʝʟʠʿʘʪʘ, ʟʘ ʤʘʣʢʫ ʧʦʜʦʮʥʘ ʜʘ 

ʛʠ ʯʠʪʘʤʝ ʠ ʧʨʦʟʥʠʪʝ ʜʝʣʘ ï ʨʦʤʘʥʠʪʝ ʦʜ ʧʦʟʥʘʪʠʪʝ ʪʫʨʩʢʠ ʧʠʩʘʪʝʣʠ, ʢʘʢʦ ʰʪʦ ʩʝ: ʄʫʩʪʘʬʘ ʂʘʨʘʭʘʩʘʥ, 

ʄʘʭʤʫʪ ʂʠʨʘʪʣʠ, ʧʦʪʦʘ ʥʠʚʥʠʪʝ ʩʣʝʜʙʝʥʠʮʠ ʅʝ˅ʘʪʠ ɿʝʢʠʨʠʿʘ, ʐʫʢʨʫ ʈʘʤʦ, ʌʘʭʨʠ ʂʘʿʘ, ʜʦʜʝʢʘ ʚʦ 

ʪʨʝʪʘʪʘ ʛʨʫʧʘ ʧʠʩʘʪʝʣʠ ʟʘ ʜʝʮʘ ʛʠ ʩʤʝʩʪʫʚʘʤʝ: ɸʣʝʪʪʠʥ ʊʘʭʠʨ, ʉʫʨʝʿʿʘ ɱʫʩʫʬ , ʈʝ˅ʝʧ ɹʫʛʘʨʠʯ, ʅʫʩʨʝʪ 

ɼʠʰʦ ʋʣʢʫ, ɸʚʥʠ ɽʥʛʫʣʣʫ, ɸʚʥʠ ɸʙʜʫʣʣʘʭ ʠ ʜʨ.  

ʇʨʠʚʠʪʝ ʨʘʩʢʘʟʠ ʙʠʣʝ ʦʙʿʘʚʝʥʠ ʚʦ ʩʧʠʩʘʥʠʝʪʦ ,,Birlikñ, ,,Sevin ñ, ,,Tomurcukñ,   ĂSeslerñ, ʘ ʧʦʪʦʘ ʤʥʦʛʫ 

ʨʘʩʢʘʟʠ, ʢʥʠʛʠ, ʧʝʩʥʠ ʙʠʣʝ ʦʙʿʘʚʫʚʘʥʠ ʚʦ ʘʥʪʦʣʦʛʠʠ ʥʘ ʪʫʨʩʢʦ ï ʤʘʢʝʜʦʥʩʢʘʪʘ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ. ɺʦ 

ʨʝʣʘʪʠʚʥʦ ʧʦʥʦʚʦ ʚʨʝʤʝ, ʚʦ 1990 ʛʦʜʠʥʘ, ʧʠʩʘʪʝʣʦʪ ʌʘʭʨʠ ʂʘʿʘ ʿʘ ʦʙʿʘʚʫʚʘ ʘʥʪʦʣʦʛʠʿʘʪʘ ʥʘ ʪʫʨʩʢʦ ï 

ʤʘʢʝʜʦʥʩʢʠ ʨʘʩʢʘʟʠ, ʩʦ ʰʪʦ ʫʰʪʝ ʝʜʥʘʰ ʩʝ ʧʦʪʚʨʜʫʚʘ ʧʘʨʘʣʝʥʠʦʪ ʨʘʟʚʦʿ ʥʘ ʪʫʨʩʢʘʪʘ ʠ ʤʘʢʝʜʦʥʩʢʘʪʘ 

ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʜʝʮʘ. ʊʦʘ ʤʦʞʝ ʜʘ ʩʝ ʚʠʜʠ ʧʨʝʜ ʩⱪ ʦʜ ʪʝʤʠʪʝ ʠ ʤʦʪʠʚʠʪʝ ʢʦʠʰʪʦ ʩʝ ʩʣʠʯʥʠ ʠ ʚʦ ʪʫʨʩʢʪʘ ʠ 

ʚʦ ʤʘʢʝʜʦʥʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ, ʰʪʦ ʧʨʦʠʟʣʝʛʫʚʘ ʩʝʢʘʢʦ ʦʜ  ʚʨʝʤʝʪʦ ʠ ʟʘʝʜʥʠʯʢʠʦʪ ʧʨʦʩʪʦʨ ʥʘ ʢʦʿ ʩʝ 

ʨʘʟʚʠʚʘ ʠ ʩʝ ʠʩʧʨʝʧʣʝʪʫʚʘ, ʥʝ ʩʘʤʦ ʣʠʪʝʨʘʪʫʨʘʪʘ, ʪʫʢʫ ʠ ʢʫʣʪʫʨʘʪʘ, ʦʙʠʯʘʠʪʝ ʠ ʥʘʯʠʥʦʪ ʥʘ ʞʠʚʝʝˁʝ 

ʚʦʦʧʰʪʦ. ʆʚʘ ʪʚʨʜʝˁʝ ˃ʝ ʛʦ ʧʦʪʢʨʝʧʠʤʝ ʩʦ ʜʘʚʘˁʝ ʢʫʩ ʧʨʝʛʣʝʜ ʥʘ ʨʘʟʚʦʿʦʪ ʥʘ ʤʘʢʝʜʦʥʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ 
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ʟʘ ʜʝʮʘ, ʩʦ ʟʘʙʝʣʝʰʢʘ ʜʝʢʘ ʘʢʮʝʥʪʦʪ ʛʦ ʩʪʘʚʘʤʝ ʥʘ ʜʝʣʘʪʘ ʠ ʧʠʩʘʪʝʣʠʪʝ ʰʪʦ ʩʝ ʧʦʿʘʚʫʚʘʘʪ ʥʝʧʦʩʨʝʜʥʦ ʧʦ 

ɺʪʦʨʘʪʘ ʉʚʝʪʩʢʘ ɺʦʿʥʘ ʜʦ ʜʝʥʝʩ.  

 

ʇʦʿʘʚʘ ʠ ʨʘʟʚʦʿ ʥʘ ʤʘʢʝʜʦʥʩʢʘʪʘ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ  
ʆʧʰʪʠʪʝ ʤʝʩʪʘ ʥʘ ʘʚʪʦʨʠʪʝ ʢʦʠ ʩʝ ʟʘʥʠʤʘʚʘʪ ʩʦ ʧʨʦʯʫʚʘˁʝ ʥʘ ʣʠʪʝʨʘʪʫʨʘʪʘ ʟʘ ʜʝʮʘ ʩʝ ʜʝʢʘ 

ʥʝʿʟʠʥʠʪʝ Ăʚʠʩʪʠʥʩʢʠñ ʧʦʯʝʪʦʮʠ ʩʝ ʣʦʮʠʨʘʘʪ ʚʦ ʚʨʝʤʝʪʦ ʥʘ ʨʦʤʘʥʪʠʟʤʦʪ, ʘ ʥʝʿʟʠʥʠʪʝ ʢʦʨʝʥʠ ʪʨʝʙʘ ʜʘ ʛʠ 

ʙʘʨʘʤʝ ʚʦ ʬʦʣʢʣʦʨʦʪ ʠ ʚʦ ʙʘʩʥʘʪʘ. ʊʘʢʘ ʠ ʚʦ ʄʘʢʝʜʦʥʠʿʘ, ʣʠʪʝʨʘʪʫʨʘʪʘ ʟʘ ʜʝʮʘ ʩʚʦʠʪʝ ʧʨʚʠ ʧʨʦʙʣʝʩʦʮʠ 

ʛʠ ʧʦʢʘʞʫʚʘ ʚʦ ʚʨʝʤʝʪʦ ʠ ʧʦʿʘʚʘʪʘ ʥʘ ʧʨʚʠʪʝ ʥʘʨʦʜʥʠ ʫʯʠʪʝʣʠ ʠ ʧʨʦʩʚʝʪʠʪʝʣʠ, ʚʦ 19. ʠ ʧʦʯʝʪʦʢʦʪ ʥʘ 20. 

ʚʝʢ, ʚʦ ʚʨʝʤʝʪʦ ʥʘ ʈʦʤʘʥʪʠʟʤʦʪ, ʢʦʿ ʚʦ ʄʘʢʝʜʦʥʠʿʘ ʩʝ ʢʘʨʘʢʪʝʨʠʟʠʨʘ ʧʨʝʜ ʩⱪ ʩʦ ʩʦʙʠʨʘˁʝ ʥʘʨʦʜʥʠ 

ʫʤʦʪʚʦʨʙʠ ʠ ʠʟʜʘʚʘˁʝ ʟʙʦʨʥʠʮʠ, ʚʦ ʢʦʠ ʩʚʦʝ ʤʝʩʪʦ ʩʠ ʥʘʦʺʘʘʪ ʠ ʜʝʪʩʢʠʪʝ ʟʘʣʘʛʘʣʢʠ, ʧʨʠʩʧʠʚʥʠ ʧʝʩʥʠ, 

ʙʨʟʦʟʙʦʨʢʠ ʠ ʜʨ. ɿʘ ʦʜʙʝʣʝʞʫʚʘˁʝ ʝ ʠ ʧʦʜʘʪʦʢʦʪ ʜʝʢʘ ʤʘʢʝʜʦʥʩʢʠʦʪ ʣʘʫʨʝʘʪ ɻʨʠʛʦʨ ʇʨʣʠʯʝʚ ʠʤʘ 

ʥʘʧʠʰʘʥʦ 15 ʧʝʩʥʠ ʟʘ ʜʝʮʘ, ʯʠʿʘ ʫʤʝʪʥʠʯʢʘ ʚʨʝʜʥʦʩʪ ʥʝ ʿʘ ʢʦʤʝʥʪʠʨʘʤʝ, ʙʠʜʝʿ˃ʠ ʩʝ ʩʦ ʩʪʨʦʛ ʜʠʜʘʢʪʠʯʢʠ 

ʢʘʨʘʢʪʝʨ, ʥʦ ʠʥʪʝʨʝʩʝʥ ʝ ʩʘʤʠʦʪ ʬʘʢʪ ʜʝʢʘ ʩʝ ʧʦʿʘʚʫʚʘ ʚʝ˃ʝ ʠ ʠʥʜʠʚʠʜʫʘʣʝʥ ʠʥʪʝʨʝʩ ʟʘ ʧʠʰʫʚʘˁʝ ʪʚʦʨʙʠ 

ʢʦʠ ʠʤ ʩʝ ʥʘʤʝʥʝʪʠ ʥʘ ʜʝʮʘʪʘ. ʅʘʮʠʦʥʘʣʥʠʪʝ ʠ ʧʘʪʨʠʦʪʩʢʠʪʝ ʤʦʪʠʚʠ ʚʦ ʜʝʣʘʪʘ ʟʘ ʜʝʮʘ, ʰʪʦ ʙʝʘ ʦʩʦʙʝʥʦ 

ʢʘʨʘʢʪʝʨʠʩʪʠʯʥʠ ʠ ʢʘʿ ʥʘʩ, ʧʨʠ ʩʦʟʜʘʚʘˁʝʪʦ ʥʘ ʣʠʪʝʨʘʪʫʨʘʪʘ ʟʘ ʜʝʮʘ, ʢʘʢʦ ʜʝʣ ʦʜ Ăʟʘʙʨʟʘʥʠʦʪ ʩʢʦʢʦʚʠʪ 

ʨʘʟʚʦʿñ ʥʘ ʤʘʢʝʜʦʥʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʚʦʦʧʰʪʦ, ʠʤʘʘ ʩʚʦʿʘ ʫʣʦʛʘ ʚʦ ʬʦʨʤʠʨʘˁʝʪʦ ʥʘ ʥʘʮʠʦʥʘʣʥʘʪʘ ʩʚʝʩʪ 

ʢʘʿ ʤʣʘʜʠʦʪ ʯʠʪʘʪʝʣ, ʰʪʦ ʥʘʿʣʝʩʥʦ ʩʝ ʧʦʩʪʠʛʥʫʚʘʰʝ ʧʨʝʢʫ ʚʥʠʤʘʪʝʣʥʦ ʠʟʙʨʘʥʠʪʝ ʫʯʠʣʠʰʥʠ ʣʝʢʪʠʨʠ, 

ʢʘʢʦ ʠ ʥʠʟ ʩʪʨʘʥʠʮʠʪʝ ʥʘ ʧʨʚʠʪʝ ʧʝʨʠʦʜʠʯʥʠ ʩʧʠʩʘʥʠʿʘ ʟʘ ʜʝʮʘ ʚʦ ʄʘʢʝʜʦʥʠʿʘ, ʢʘʢʦ ʰʪʦ ʝ ʧʨʚʠʦʪ ʜʝʪʩʢʠ 

ʚʝʩʥʠʢ ʥʘ ʤʘʢʝʜʦʥʩʢʠ ʿʘʟʠʢ Ăʇʠʦʥʝʨʠñ, ʢʦʤʫ Ăʤʫ ʧʨʠʧʘʜʥʘ ʠʩʪʦʨʠʩʢʘʪʘ ʫʣʦʛʘ, ʚʦ ʪʠʝ ʩⱪ ʫʰʪʝ ʚʦʝʥʠ 

ʛʦʜʠʥʠ ʜʘ ʛʠ ʬʫʥʜʠʨʘ ʧʘʪʠʰʪʘʪʘ ʧʦ ʢʦʠ ʥʘʪʘʤʫ ˃ʝ ʩʝ ʨʘʩʧʦʩʪʠʨʘ ʢʥʠʞʝʚʥʘʪʘ ʨʝʯ ʟʘ ʥʘʿʤʣʘʜʠʪʝ 

ʯʠʪʘʪʝʣʠ...ñ(ʄ. ɼʨʫʛʦʚʘʮ, 1975: 8). ɺʦ Ăʂʦʣʠʙʨʠñ ʢʘʢʦ ʧʦʩʝʙʝʥ ʜʦʜʘʪʦʢ ʥʘ ʜʥʝʚʥʠʦʪ ʚʝʩʥʠʢ Ăʅʦʚʘ 

ʄʘʢʝʜʦʥʠʿʘñ ʩʝ ʧʝʯʘʪʝʘ ʠ ʪʚʦʨʙʠ ʥʘ ʫʩʣʦʚʥʦ ʥʘʨʝʯʝʥʠ ʧʠʩʘʪʝʣʠ ï ʜʝʮʘ. ɺʦ ʢʥʠʛʘʪʘ ʥʘ ʄʠʦʜʨʘʛ ɼʨʫʛʦʚʘʮ 

ʥʘʧʨʘʚʝʥ ʝ, ʙʠ ʨʝʢʣʝ ʫʩʧʝʰʝʥ ʦʙʠʜ ʟʘ ʝʜʥʘ ʛʣʦʙʘʣʥʘ ʧʝʨʠʦʜʠʟʘʮʠʿʘ ʥʘ ʢʥʠʛʠʪʝ ʠ ʧʠʩʘʪʝʣʠʪʝ ʟʘ ʜʝʮʘ ʦʜ 

ʥʠʚʥʘʪʘ ʧʦʿʘʚʘ, ʚʝʜʥʘʰ ʧʦ ʟʘʚʨʰʫʚʘˁʝʪʦ ʥʘ ɺʪʦʨʘʪʘ ʩʚʝʪʩʢʘ ʚʦʿʥʘ ʢʦʠ, ʩʧʦʨʝʜ ʥʝʛʦ ʩʝ ʜʝʣ ʦʜ ʬʝʥʦʤʝʥʦʪ 

ʥʘ ʨʝʥʝʩʘʥʩʘʪʘ ʥʘ ʤʘʢʝʜʦʥʩʢʠʦʪ ʣʠʪʝʨʘʪʫʨʝʥ ʿʘʟʠʢ, ʢʘʢʦ ʜʝʣ ʦʜ ʧʨʦʜʫʢʪʠʚʥʘʪʘ ʨʘʟʥʦʦʙʨʘʟʥʦʩʪ, ʰʪʦ ʝ 

ʢʘʨʘʢʪʝʨʠʩʪʠʯʥʘ ʟʘ ʤʘʢʝʜʦʥʩʢʘʪʘ ʥʘʮʠʦʥʘʣʥʘ ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʜʝʮʘ ʠ ʟʘ ʣʠʪʝʨʘʪʫʨʘʪʘ ʚʦʦʧʰʪʦ ʚʦ ʦʚʦʿ 

ʧʦʚʦʝʥ ʧʝʨʠʦʜ. ɺʦʜʝʿ˃ʠ ʩʤʝʪʢʘ ʟʘ ʚʨʝʤʝʥʩʢʘʪʘ ʜʠʩʪʘʥʮʘ, ʩʘʤʦ ˃ʝ ʧʦʪʩʝʪʘʤ ʥʘ ʠʤʠˁʘʪʘ ʥʘ ʘʚʪʦʨʠʪʝ ʢʦʠ 

ɼʨʫʛʦʚʘʮ ʛʠ ʢʘʣʩʠʬʠʮʠʨʘ ʛʝʥʝʨʮʠʩʢʠ ʚʦ ʪʨʠ ʬʘʟʠ ʠ ʪʦʘ: ʇʨʚʘ ʬʘʟʘ (1944-1951), ʢʦʛʘ ʩʝ ʧʦʩʪʘʚʫʚʘʘʪ ʠ 

ʪʝʤʝʣʠʪʝ ʥʘ ʤʘʢʝʜʦʥʩʢʠʦʪ ʣʠʪʝʨʘʪʫʨʝʥ ʿʘʟʠʢ, ʚʦ ʢʦʿʘ ʛʠ ʩʤʝʩʪʫʚʘ: ɺʘʥʯʦ ʅʠʢʦʣʝʩʢʠ, ɹʦʨʠʩ ɹʦʿʘ˅ʠʩʢʠ, 

ɺʘʩʠʣ ʂʫʥʦʩʢʠ, ʉʣʘʚʢʦ ɱʘʥʝʚʩʢʠ, ɱʦʨʜʘʥ ʃʝʦʚ ʠ ʃʘʟʦ ʂʘʨʦʚʩʢʠ. ɺʪʦʨʘʪʘ ʬʘʟʘ (1951-1959) ʿʘ ʩʦʯʠʥʫʚʘʘʪ 

ʠʤʠˁʘʪʘ ʥʘ: ɻʣʠʛʦʨ ʇʦʧʦʚʩʢʠ, ʉʨʙʦ ʀʚʘʥʦʚʩʢʠ, ʎʘʥʝ ɸʥʜʨʝʝʚʩʢʠ, ɹʠʩʪʨʠʮʘ ʄʠʨʢʫʣʦʚʩʢʘ, ɻʝʥʘʜʠ 

ɹʦʣʠʥʦʚʩʢʠ, ɽʚʛʝʥʠʿʘ ʐʫʧʣʠʥʦʚʘ, ʀʚʘʥ ʀʚʘʥʦʚʩʢʠ, ɱʦʚʘʥ ʉʪʨʝʟʦʚʩʢʠ, ʄʠʭʦ ɸʪʘʥʘʩʦʚʩʢʠ, ɺʠʜʦʝ 

ʇʦʜʛʦʨʝʮ, ʆʣʠʚʝʨʘ ʅʠʢʦʣʦʚʘ, ɹʦʰʢʦ ʉʤʘ˃ʦʩʢʠ ʠ ʜʨ., ʘ ʚʦ ʬʫʩʥʦʪʘ ʛʠ ʜʦʜʘʚʘ ʠ ʠʤʠˁʘʪʘ ʥʘ ʦʥʠʝ 

ʧʠʩʘʪʝʣʠ, ʢʦʠ ʩʧʦʨʝʜ ʚʦʟʨʘʩʪʘ Ⱬ ʧʨʠʧʘʺʘʘʪ ʥʘ ʦʚʘʘ ʛʝʥʝʨʘʮʠʿʘ, ʥʦ ʢʘʢʦ ʧʠʩʘʪʝʣʠ ʟʘ ʜʝʮʘ ʩʝ ʘʬʠʨʤʠʨʘʘʪ 

ʧʦʜʦʮʥʘ, ʧʦ ʟʘʚʨʰʫʚʘˁʝʪʦ ʥʘ ʦʚʘʘ ʚʪʦʨʘ ʬʘʟʘ. ʊʫʢʘ, ʿʘʩ ʙʠ ʛʠ ʩʧʦʤʥʘʣʘ ʧʨʝʜ ʩⱪ ʠʤʠˁʘʪʘ ʥʘ ɺʠʜʦʝ 

ɺʠʜʠʯʝʩʢʠ, ʈʠʩʪʦ ɼʘʚʯʝʚʩʢʠ ʠ ɾʠʚʢʦ ʏʠʥʛʦ, ʯʠʠ ʢʥʠʛʠ ʩʪʘʥʘʘ ʜʝʣ ʦʜ ʟʘʜʦʣʞʠʪʝʣʥʘʪʘ ʫʯʠʣʠʰʥʘ 

ʣʝʢʪʠʨʘ, ʘ ʙʝʘ ʠ ʝʢʨʘʥʠʟʠʨʘʥʠ ʢʘʢʦ ʊɺ ʩʝʨʠʠ ʠʣʠ ʨʘʜʠʦ-ʜʨʘʤʠ. (Ăɻʦʣʝʤʘʪʘ ʰʫʤʘñ ʥʘ ɺ. ɺʠʜʠʯʝʩʢʠ, 

Ăʄʫʩʪʘ˃ʠʪʝ ʥʘ ʛʝʥʝʨʘʣʦʪ ʈʦʢʦʢʘʿʢʦñ ʥʘ ʈʠʩʪʦ ɼʘʚʯʝʚʩʢʠ, Ăʉʨʝʙʨʝʥʠʪʝ ʩʥʝʛʦʚʠñ ʥʘ ɾ. ʏʠʥʛʦ). ɺʦ ʦʚʘʘ 

ʬʘʟʘ, ʟʘ ʨʘʟʣʠʢʘ ʦʜ ʧʨʝʪʭʦʜʥʘʪʘ, ʢʘʢʦ ʰʪʦ ʚʝʣʠ ɼʨʫʛʦʚʘʮ, Ăʤʘʢʝʜʦʥʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʜʝʮʘ ʩʝ 

ʧʦʪʚʨʜʫʚʘ ʢʘʢʦ ʤʦʜʝʨʥʘ ʧʨʦʝʢʮʠʿʘ ʥʘ ʞʠʚʦʪʥʠʪʝ ʟʙʠʜʥʫʚʘˁʘ ʚʦ ʤʦʰʥʝ ʰʠʨʦʢ ʨʘʩʧʦʥ ʥʘ ʪʝʤʘʪʩʢʘʪʘ 

ʩʧʝʮʠʬʠʢʘ, ʧʨʠ ʰʪʦ ʚʣʠʿʘʥʠʝʪʦ ʥʘ ʥʘʨʦʜʥʠʪʝ ʫʤʦʪʚʦʨʙʠ ï ʠʥʘʢʫ ʜʦʩʪʘ ʟʘʙʝʣʝʞʣʠʚʦ ʚʦ ʧʨʝʪʭʦʜʥʠʦʪ 

ʧʝʨʠʦʜ ʩʝ ʩʚʝʜʫʚʘ ʥʘ ʤʝʨʢʘ, ʢʦʿʘʰʪʦ ʚʦ ʩʪʨʫʢʪʫʨʘʪʘ ʥʘ ʜʝʣʦʪʦ ʥʝ ʩʝ ʩʬʘ˃ʘ ʥʠ ʢʘʢʦ ʜʠʨʝʢʪʥʦ ʫʛʣʝʜʫʚʘˁʝ 

ʥʠ ʢʘʢʦ ʦʜʛʣʘʩ ʥʘ ʥʘʨʦʜʥʠʦʪ ʧʦʝʪʩʢʠ ʠ ʨʘʩʢʘʞʫʚʘʯʢʠ ʨʝʟʦʥ...ñ (ʄ. ɼʨʫʛʦʚʘʮ, 1975: 10-11).  ɺʦ ʦʚʦʿ 

ʧʝʨʠʦʜ, ʥʝʢʦʠ ʧʠʩʘʪʝʣʠ ʦʜ ʧʨʚʘʪʘ ʛʝʥʝʨʘʮʠʿʘ ʩʝ ʩʚʨʪʫʚʘʘʪ ʢʦʥ ʧʦʩʦʚʨʝʤʝʥʠ ʠ ʧʦʤʦʜʝʨʥʠ ʧʦʝʪʩʢʠ ʠ 

ʧʨʦʟʥʠ ʢʦʥʮʝʧʪʠ, ʢʘʢʦ ʥʘ ʧʨʠʤʝʨ ʉʣʘʚʢʦ ɱʘʥʝʚʩʢʠ ʩʦ Ăʐʝ˃ʝʨʥʘʪʘ ʧʨʠʢʘʟʥʘñ ʠ ʩʦ ʜʨʫʛʠʪʝ ʩʚʦʠ ʜʝʣʘ, ʢʦʠ 

ʛʠ ʦʙʿʘʚʫʚʘ ʧʦʜʦʮʥʘ. ɺʦ ʊʨʝʪʘʪʘ ʬʘʟʘ, ʧʦ 1959 ʛʦʜʠʥʘ, ʩʧʦʨʝʜ ʄʠʦʜʨʘʛ ɼʨʫʛʦʚʘʮ, ʩʝ ʧʦʿʘʚʫʚʘ 

Ăʭʝʪʝʨʦʛʝʥʘ  ʛʨʫʧʘ ʧʠʩʘʪʝʣʠ, ʢʘʢʦ ʰʪʦ ʩʝ ʂʠʨʦ ɼʦʥʝʚ, ɼʨʘʛʘʥ ɱʘʥʝʚʩʢʠ, ʅʝʥʘʜ ɷʘʤʙʘʟʦʚ, ʄʠʣʫʪʠʥ 

ɹʝʙʝʢʦʚʩʢʠ, ɺʘʩʠʣ ʇʫʿʦʚʩʢʠ ʠ ʜʨ. ʊʫʢʘ ʟʘʚʨʰʫʚʘ ʧʝʨʠʦʜʠʟʘʮʠʿʘʪʘ ʥʘ ʧʠʩʘʪʝʣʠʪʝ ʦʜ ʢʦʠ ʤʥʦʛʫʤʠʥʘ ʥʝ ʩʝ 

ʚʝ˃ʝ  

ʃʠʣʿʘʥʘ ɹʝʣʝʚʘ, ʍʨʠʩʪʦ ʇʝʪʨʝʚʩʢʠ, ʄʣʘʜʝʥ ʉʨʙʠʥʦʚʩʢʠ, ʢʘʢʦ ʠ ʠʤʠˁʘʪʘ ʥʘ ʉʚʝʪʣʘʥʘ ʍʨʠʩʪʦʚʘ 

ɱʦʮʠ˃, ʧʦʪʦʘ, ʂʘʪʘ ʄʠʩʠʨʢʦʚʘ ʈʫʤʝʥʦʚʘ, ʉʪʦʿʘʥ ʊʘʨʘʧʫʟʘ, ɿʚʦʥʢʦ ʉʪʦʿʘʥʦʚʠ˃, ɺʘʥʯʦ ʇʦʣʘʟʘʨʝʚʩʢʠ, ʢʦʠ 

Ⱬ ʧʨʠʧʘʺʘʘʪ ʥʘ ʧʦʩʪʘʨʘʪʘ ʛʝʥʝʨʘʮʠʿʘ ʧʠʩʘʪʝʣʠ, ʥʦ ʧʦʜʦʮʥʘ ʩʝ ʧʦʿʘʚʫʚʘʘʪ ʠ ʢʘʢʦ ʧʠʩʘʪʝʣʠ ʟʘ ʜʝʮʘ. ʂʥʠʛʠ 

ʟʘ ʜʝʮʘ ʫʰʪʝ ʧʠʰʫʚʘʘ(ʪ)  ʠ ɱʘʜʨʘʥʢʘ ɺʣʘʜʦʚʘ,  ɱʦʨʜʘʥ ɼʘʥʠʣʦʚʩʢʠ, ɸʣʝʢʩʘʥʜʘʨ ʇʨʦʢʦʧʠʝʚ, ʄʘʨʠʿʘ 

ɽʤʠʣʠʿʘ ʂʫʢʫʙʘʿʩʢʘ. 

  

ɿʘʢʣʫʯʦʢ  
ʄʦʞʝʤʝ ʜʘ ʟʘʢʣʫʯʠʤʝ ʜʝʢʘ, ʠ ʧʦʢʨʘʿ ʪʦʘ ʰʪʦ ʤʦʞʝʙʠ ʧʨʦʜʫʢʮʠʿʘʪʘ ʥʘ ʢʥʠʛʠ ʟʘ ʜʝʮʘ ʥʘ ʤʘʢʝʜʦʥʩʢʠ ʿʘʟʠʢ 

ʠ ʦʜ ʤʘʢʝʜʦʥʩʢʠ ʘʚʪʦʨʠ ʝ ʧʦʛʦʣʝʤʘ ʧʦ ʦʙʝʤ ʚʦ ʦʜʥʦʩ ʥʘ ʪʫʨʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʜʝʮʘ ʚʦ ʄʘʢʝʜʦʥʠʿʘ, 

ʪʝʤʠʪʝ ʠ ʤʦʪʠʚʠʪʝ ʩʝ ʩʣʠʯʥʠ, ʘ ʩʚʝʪʦʪ ʠ ʥʘ ʜʝʪʝʪʦ ʦʜ Ăʪʫʨʩʢʦʪʦ ʤʘʘʣʦñ ʠ ʦʜ Ăʤʘʢʝʜʦʥʩʢʦʪʦ ʤʘʘʣʦñ ʝ 

ʠʜʝʥʪʠʯʝʥ ï ʥʘʨʦʜʥʘʪʘ ʙʦʨʙʘ ʟʘ ʦʩʣʦʙʦʜʫʚʘˁʝ, ʦʙʨʘʟʦʚʘʥʠʝʪʦ, ʦʜʥʦʩʥʦ ʫʯʠʣʠʰʪʝʪʦ, ʜʨʫʛʘʨʩʪʚʦʪʦ, 
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ʠʛʨʠʪʝ, ʩʦʮʠʿʘʣʥʠʦʪ ʩʪʘʪʫʩ, ʨʦʜʥʠʦʪ ʢʨʘʿ, ʩʝʣʦʪʦ, ʧʨʚʘʪʘ ˀʫʙʦʚ, ʩʝ ʦʥʠʝ ʦʧʰʪʠ ʤʝʩʪʘ, ʥʝ ʩʘʤʦ ʚʦ ʜʝʣʘʪʘ 

ʥʘ ʤʘʢʝʜʦʥʩʢʠʪʝ ʠ ʪʫʨʩʢʠʪʝ ʧʠʩʘʪʝʣʠ, ʪʫʢʫ ʠ ʚʦ ʣʠʪʝʨʘʪʫʨʘʪʘ ʟʘ ʜʝʮʘ ʚʦʦʧʰʪʦ.   

ʀ ʥʘ ʢʨʘʿ, ʢʦʥ ʟʘʢʣʫʯʦʢʦʪ ʩʘʤʦ ˃ʝ ʜʦʜʘʜʝʤʝ: ʆʥʘ ʰʪʦ ʝ ʢʘʨʘʢʪʝʨʠʩʪʠʯʥʦ ʠ ʟʘ ʪʫʨʩʢʘʪʘ, ʘ ʠ ʟʘ 

ʤʘʢʝʜʦʥʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʜʝʮʘ ʝ ʬʘʢʪʦʪ ʜʝʢʘ ʠ ʚʦ ʜʚʝʪʝ ʣʠʪʝʨʘʪʫʨʠ ʥʝʜʦʩʪʘʩʫʚʘ ʧʦʛʦʣʝʤ ʠʥʪʝʨʝʩ ʥʘ 

ʧʦʝʪʠʪʝ ʠ ʧʠʩʘʪʝʣʠʪʝ ʜʘ ʧʠʰʫʚʘʘʪ ʢʥʠʛʠ ʢʦʠ ˃ʝ ʙʠʜʘʪ ʥʘʤʝʥʝʪʠ ʧʨʚʝʥʩʪʚʝʥʦ ʥʘ ʜʝʮʘʪʘ, ʘ ʢʦʠ ʩʦ 

ʟʘʜʦʚʦʣʩʪʚʦ ʙʠ ʛʠ ʯʠʪʘʣʝ ʠ ʚʦʟʨʘʩʥʠʪʝ, ʢʘʢʚʠ ʰʪʦ ʩʝ ʥʘ ʧʨ. ʜʝʣʘʪʘ ʥʘ ɻʦʨʿʘʥ ʇʝʪʨʝʚʩʢʠ, ʢʦʠ ʩʝ ʦʤʠʣʝʥʘ 

ʣʝʢʪʠʨʘ ʠ ʥʘ ʧʦʤʘʣʠʪʝ ʜʝʮʘ, ʥʦ ʠ ʥʘ ʪʠʥʝʿ˅ʝʨʠʪʝ. ʅʦ, ʤʦʨʘʤʝ ʜʘ ʧʨʠʟʥʘʝʤʝ ʜʝʢʘ ʩʝʪʦ ʪʦʘ ʥʝ ʝ ʜʦʚʦʣʥʦ, 

ʟʘʰʪʦ, ʢʘʢʦ ʰʪʦ ʚʝʣʠ ʪʫʨʩʢʠʦʪ ʧʠʩʪʘʝʣ, ʰʪʦ ʛʦ ʮʠʪʠʨʘʚʤʝ ʧʦʛʦʨʝ: ɼʝʪʩʢʦʪʦ ʩʨʮʝ ʪʨʝʙʘ ʜʘ ʩʝ ʨʝʛʨʫʪʠʨʘ 

ʚʦ ʩʚʝʪʦʪ ʥʘ ʜʝʪʝʪʦ ʢʘʢʦ ʦʩʥʦʚʘ ʟʘ ʝʤʦʮʠʦʥʘʣʥʘ ʢʦʤʫʥʠʢʘʮʠʿʘ ʚʦ ʩʨʝʜʠʥʘʪʘ ʚʦ ʢʦʿʘʰʪʦ ʞʠʚʝʘʪ, ʥʦ ʠ ʚʦ 

ʩʚʝʪʦʪ ʚʦʦʧʰʪʦ.   
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Abstract:   This paper reviews the issue of adolescent literature. However, when someone mentions ñyouth 

literatureò, the following questions are immediately asked: what is children literature, what is youth literature, is 

there a hybrid genre as a children and youth literature or should these genres be distinguished according to some 

characteristics, what is the difference between them, is there any difference, if the name refers to the age 

difference of the literature consumers, then what is/are the boundaries etcé? Firstly, it seems that the age group 

regarding this literature should be defined. A lot of theoreticians have written about this, but it seems that 

consensus has not been reached considering this issue. There are always pros and cons. For this purpose, the 

author of the paper pays attention to researches from numerous eminent names, theoreticians of children and 

youth literature. There have been a lot of debates regarding this issue as well, such as whether there is a 

standardized genre or category which encompasses many genres, how is it defined, which are its characteristics, 

whether the literal or pedagogical value is dominant etc. These debates may have hindered the development of 

youth literature in the past; however, the increasing number of popular youth novels indicates the fact that the 

youth literature has still an opportunity for improvement.  

Key words: adolescent literature, young adult literature. 
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ʈʝʟʠʤʝ: ɺʦ ʦʚʦʿ ʪʨʫʜ ʩʝ ʨʘʟʛʣʝʜʫʚʘ ʧʨʘʰʘˁʝʪʦ ʟʘ ʘʜʦʣʝʩʮʝʥʪʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ. ʀʥʘʢʫ, ʢʦʛʘ ʥʝʢʦʿ ˃ʝ ʥʠ 

ʩʧʦʤʥʝ Ăʢʥʠʞʝʚʥʦʩʪ ʟʘ ʤʣʘʜʠñ, ʚʝʜʥʘʰ ʩʝ ʧʦʩʪʘʚʫʚʘʘʪ ʧʨʘʰʘˁʘ ʦʜ ʪʠʧʦʪ: ʰʪʦ ʝ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ, ʘ 

ʰʪʦ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʤʣʘʜʠ, ʜʘʣʠ ʧʦʩʪʦʠ ʥʝʢʦʿ ʭʠʙʨʠʜʝʥ ʞʘʥʨ ʢʘʢʦ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ ʠ ʤʣʘʜʠ, ʠʣʠ ʪʨʝʙʘ 

ʜʘ ʩʝ ʨʘʟʛʨʘʥʠʯʘʪ ʩʧʦʨʝʜ ʥʝʢʦʠ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ, ʢʦʿʘ ʝ ʨʘʟʣʠʢʘʪʘ ʤʝʺʫ ʥʠʚ, ʜʘʣʠ ʚʦʦʧʰʪʦ ʧʦʩʪʦʠ 

ʨʘʟʣʠʢʘ, ʘʢʦ ʥʘʟʠʚʦʪ ʩʝ ʦʜʥʝʩʫʚʘ ʥʘ ʚʦʟʨʘʩʥʘʪʘ ʨʘʟʣʠʢʘ ʥʘ ʢʦʥʩʫʤʝʥʪʠʪʝ ʥʘ ʦʚʘʘ ʣʠʪʝʨʘʪʫʨʘ, ʪʦʛʘʰ 

ʢʦʿʘ/ʢʦʠ ʩʝ ʛʨʘʥʠʮʠʪʝ, ʠʪʥ...? ʉʝ ʯʠʥʠ ʜʝʢʘ ʥʘʿʧʨʚʠʥ, ʪʨʝʙʘ ʜʘ ʩʝ ʫʪʚʨʜʠ ʥʘ ʢʦʿʘ ʚʦʟʨʘʩʥʘ ʛʨʫʧʘ ʩʝ 

ʦʜʥʝʩʫʚʘ ʦʚʘʘ ʣʠʪʝʨʘʪʫʨʘ. ʄʥʦʛʫʤʠʥʘ ʪʝʦʨʝʪʠʯʘʨʠ ʧʠʰʫʚʘʣʝ ʟʘ ʦʚʘ, ʠ ʩʝ ʯʠʥʠ ʜʝʢʘ ʥʝʤʘ ʢʦʥʩʝʥʟʫʩ ʧʦ 

ʦʚʘ ʧʨʘʰʘˁʝ. ʉʝʢʦʛʘʰ ʧʦʩʪʦʿʘʪ ʘʨʛʫʤʝʥʪʠ ʠ ʢʦʥʪʨʘ-ʘʨʛʫʤʝʥʪʠ. ɿʘ ʪʘʘ ʮʝʣ, ʘʚʪʦʨʦʪ ʥʘ ʪʨʫʜʦʪ ʩʝ ʦʩʚʨʥʫʚʘ 

ʢʦʥ ʠʩʢʘʞʫʚʘˁʘ ʥʘ ʙʨʦʿʥʠ ʝʤʠʥʝʥʪʥʠ ʠʤʠˁʘ, ʪʝʦʨʝʪʠʯʘʨʠ ʥʘ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʜʝʮʘ ʠ ʤʣʘʜʠ. ʀʤʘʣʦ, ʠ ˃ʝ 

ʠʤʘ ʤʥʦʛʫ ʜʝʙʘʪʠ ʦʢʦʣʫ ʪʦʘ, ʜʘʣʠ ʩʝ ʨʘʙʦʪʠ ʟʘ ʩʪʘʥʜʘʨʜʠʟʠʨʘʥ ʞʘʥʨ ʠʣʠ ʢʘʪʝʛʦʨʠʿʘ ʢʦʿʘ ʦʧʬʘ˃ʘ ʧʦʚʝ˃ʝ 

ʞʘʥʨʦʚʠ, ʢʘʢʦ ʜʘ ʩʝ ʜʝʬʠʥʠʨʘ, ʢʦʠ ʩʝ ʥʝʿʟʠʥʠʪʝ ʦʜʣʠʢʠ, ʜʘʣʠ ʢʘʿ ʥʝʘ ʧʨʝʦʚʣʘʜʫʚʘ ʣʠʪʝʨʘʪʫʨʥʘʪʘ ʠʣʠ 

ʧʝʜʘʛʦʰʢʘʪʘ ʚʨʝʜʥʦʩʪ, ʠʪʥ. ʆʚʠʝ ʜʝʙʘʪʠ ʤʦʞʝʙʠ ʛʦ ʧʦʧʨʝʯʫʚʘʘ ʨʘʟʚʦʿʦʪ ʥʘ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʚʦ 

ʤʠʥʘʪʦʪʦ, ʤʝʺʫʪʦʘ ʩⱪ ʧʦʛʦʣʝʤʠʦʪ ʙʨʦʿ ʥʘ ʧʦʧʫʣʘʨʥʠ ʨʦʤʘʥʠ ʟʘ ʤʣʘʜʠ, ʫʢʘʞʫʚʘ ʥʘ ʬʘʢʪʦʪ ʜʝʢʘ 

ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʩⱪ ʫʰʪʝ ʠʤʘ ʰʘʥʩʘ ʟʘ ʥʘʧʨʝʜʦʢ. 

ʂʣʫʯʥʠ ʟʙʦʨʦʚʠ: ʘʜʦʣʝʩʮʝʥʪʩʢʘ ʣʠʪʝʨʘʪʫʨʘ, ʣʠʪʝʨʘʪʫʨʘ ʟʘ ʤʣʘʜʠ. 

 

1. ɺʆɺɽɼ  

Ăʄʘʨʛʘʨʠʪʘ ʠʤʘʰʝ ʢʨʫʧʥʠ ʮʨʥʠ ʦʯʠ. ɺʦ ʥʠʚ ʙʝʰʝ ʧʨʝʤʝʩʪʝʥʦ ʩʝʪʦ ʝʟʝʨʦ, ʠ ʩʦʥʮʝʪʦ, ʠ 
ʣʝʪʫʚʘʣʠʰʪʝʪʦ, ʠ...ʐʪʦ ʩʝ ʩʣʫʯʫʚʘ ʩʦ ʤʝʥʝ, ʢʘʢʦ ʜʘ ʩʫʤ ʤʘʺʝʧʩʘʥ?  

(Ăɺʪʦʨʘʪʘ ʩʤʝʥʘñ ʦʜ ɺʝʣʢʦ ʅʝʜʝʣʢʦʚʩʢʠ) 
ɸʢʦ ʥʝʢʦʿ ʥʠ ʩʧʦʤʥʝ Ăʢʥʠʞʝʚʥʦʩʪ ʟʘ ʤʣʘʜʠñ, ʚʝʜʥʘʰ ʩʝ ʧʦʩʪʘʚʫʚʘʘʪ ʧʨʘʰʘˁʘ ʦʜ ʪʠʧʦʪ: ʰʪʦ ʝ 

ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ, ʘ ʰʪʦ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʤʣʘʜʠ, ʜʘʣʠ ʧʦʩʪʦʠ ʥʝʢʦʿ ʭʠʙʨʠʜʝʥ ʞʘʥʨ ʢʘʢʦ ʢʥʠʞʝʚʥʦʩʪ ʟʘ 

ʜʝʮʘ ʠ ʤʣʘʜʠ, ʠʣʠ ʪʨʝʙʘ ʜʘ ʩʝ ʨʘʟʛʨʘʥʠʯʘʪ ʩʧʦʨʝʜ ʥʝʢʦʠ ʢʘʨʘʢʪʝʨʠʩʪʠʢʠ, ʢʦʿʘ ʝ ʨʘʟʣʠʢʘʪʘ ʤʝʺʫ ʥʠʚ, ʜʘʣʠ 

ʚʦʦʧʰʪʦ ʧʦʩʪʦʠ ʨʘʟʣʠʢʘ, ʘʢʦ ʥʘʟʠʚʦʪ ʩʝ ʦʜʥʝʩʫʚʘ ʥʘ ʚʦʟʨʘʩʥʘʪʘ ʨʘʟʣʠʢʘ ʥʘ ʢʦʥʩʫʤʝʥʪʠʪʝ ʥʘ ʦʚʘʘ 

ʣʠʪʝʨʘʪʫʨʘ, ʪʦʛʘʰ ʢʦʿʘ/ʢʦʠ ʩʝ ʛʨʘʥʠʮʠʪʝ, ʠʪʥ...? 

ʌʘʢʪ ʝ ʜʝʢʘ ʚʦ ʩʦʚʨʝʤʝʥʘʪʘ ʤʘʢʝʜʦʥʩʢʘ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ, ʥʝ ʧʦʩʪʦʿʘʪ ʤʥʦʛʫ ʘʚʪʦʨʠ ʢʦʠ ʧʠʰʫʚʘʘʪ ʟʘ 

ʦʚʠʝ ʯʠʪʘʪʝʣʠ. ʉʝʧʘʢ, ʚʦ ʧʦʩʣʝʜʥʦ ʚʨʝʤʝ ʩʝ ʥʘʩʪʦʿʫʚʘ ʜʘ ʩʝ ʧʨʦʙʠʿʘʪ ʠʤʠˁʘʪʘ ʥʘ ʘʚʪʦʨʠ ʦʜ ʧʦʤʣʘʜʘʪʘ, ʘ 

ʧʦʨʝʪʢʦ ʦʜ ʧʦʩʪʘʨʘʪʘ ʛʝʥʝʨʘʮʠʿʘ ʢʦʠ ʧʠʰʫʚʘʘʪ ʟʘ ʧʨʦʙʣʝʤʠʪʝ ʥʘ ʩʦʚʨʝʤʝʥʠʪʝ ʘʜʦʣʝʩʮʝʥʪʠ. 
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2. ɼɽʌʀʅʀʈɸɳɽ ʅɸ ɾɸʅʈʆʊ 

ʉʝ ʯʠʥʠ ʜʝʢʘ ʥʘʿʧʨʚʠʥ, ʪʨʝʙʘ ʜʘ ʩʝ ʫʪʚʨʜʠ ʥʘ ʢʦʿʘ ʚʦʟʨʘʩʥʘ ʛʨʫʧʘ ʩʝ ʦʜʥʝʩʫʚʘ ʦʚʘʘ ʣʠʪʝʨʘʪʫʨʘ. 

ʄʥʦʛʫʤʠʥʘ ʪʝʦʨʝʪʠʯʘʨʠ ʧʠʰʫʚʘʣʝ ʟʘ ʦʚʘ, ʠ ʩʝ ʯʠʥʠ ʜʝʢʘ ʥʝʤʘ ʢʦʥʩʝʥʟʫʩ ʧʦ ʦʚʘ ʧʨʘʰʘˁʝ. ʉʝʢʦʛʘʰ 

ʧʦʩʪʦʿʘʪ ʘʨʛʫʤʝʥʪʠ ʠ ʢʦʥʪʨʘ-ʘʨʛʫʤʝʥʪʠ. ʉʝʧʘʢ, ʥʘʿʛʦʣʝʤʠʦʪ ʙʨʦʿ ʦʜ ʥʠʚ, ʤʝʺʫ ʢʦʠ ʠ ʉʪʨʠʢʣʝʥʜ ʩʝ 

ʩʦʛʣʘʩʫʚʘʘʪ ʦʢʦʣʫ ʪʚʨʜʝˁʝʪʦ ʜʝʢa ʪʝʨʤʠʥʦʪ Ăʤʣʘʜʠñ ʝ ʢʦʚʘʥʠʮʘ ʢʦʿʘ ʝ ʫʧʦʪʨʝʙʝʥʘ ʦʜ Young Adult 

Library Services Association ʚʦ ʪʝʢʦʪ ʥʘ ʰʝʝʩʝʪʠʪʝ ʛʦʜʠʥʠ ʦʜ ʜʚʘʝʩʝʪʪʠʦʪ ʚʝʢ, ʟʘ ʩʦ ʥʝʛʦ ʜʘ ʩʝ ʦʧʬʘʪʠ 

ʣʠʪʝʨʘʪʫʨʘʪʘ ʧʦʩʚʝʪʝʥʘ ʥʘ ʤʣʘʜʠʪʝ ʥʘ ʚʦʟʨʘʩʪ ʦʜ 12-18 ʛʦʜʠʥʠ .
122

   

ʂʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ (ʘʥʛʣ.young adult literature, ʩʢʨʘʪʝʥʦ YAL), ʝ ʞʘʥʨ ʢʦʿ ʚʦ ʚʪʦʨʘʪʘ ʧʦʣʦʚʠʥʘ ʥʘ 

ʜʚʘʝʩʝʪʪʠʦʪ ʚʝʢ ʧʨʦʠʟʣʝʛʫʚʘ ʦʜ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʜʝʮʘ, ʩʦ ʢʦʿ ʿʘ ʜʝʣʠ ʜʠʜʘʢʪʠʯʢʘʪʘ ʥʘʤʝʥʘ, ʥʦ ʠ 

ʧʨʦʙʣʝʤʦʪ ʟʘ ʧʦʙʣʠʩʢʦ ʦʜʨʝʜʫʚʘˁʝ ʥʘ ʧʦʠʤʦʪ.
123

 ʇʨʠ ʦʚʘ, ʩʝ ʠʩʪʘʢʥʫʚʘ ʬʘʢʪʦʪ ʜʝʢʘ ʠ ʢʘʿ ʪʝʦʨʝʪʠʯʘʨʠʪʝ 

ʥʘ ʢʥʠʞʝʚʥʦʩʪʘ ʧʦʩʪʦʠ ʜʠʣʝʤʘ ʚʦ ʦʜʥʦʩ ʥʘ ʢʘʪʝʛʦʨʠʟʘʮʠʿʘʪʘ ʥʘ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ. ʊʘʢʘ, Alice Trupe 

ʚʦ Thematic Guide to Young Adult Literature, ʫʢʘʞʫʚʘ ʜʝʢʘ ʪʦʘ ʝ ʠ ʩʫʰʪʠʥʩʢʠʦʪ ʧʨʦʙʣʝʤ, ʢʦʿ ʩʝ ʧʦʚʨʟʫʚʘ 

ʩʦ ʟʥʘʯʝˁʝʪʦ ʥʘ ʪʝʨʤʠʥʦʪ Ăʘʜʦʣʝʩʮʝʥʪñ.
124

  ʀ ʚʦ ʦʜʥʦʩ ʥʘ ʧʦʙʣʠʩʢʦʪʦ ʦʜʨʝʜʫʚʘˁʝ ʥʘ ʪʝʨʤʠʥʦʪ 

ʘʜʦʣʝʩʮʝʥʪ, ʚʦ ʥʘʫʢʘʪʘ ʟʘ ʣʠʪʝʨʘʪʫʨʘʪʘ ʧʦʩʪʦʿʘʪ ʨʘʟʣʠʯʥʠ ʤʠʩʣʝˁʘ, ʢʦʠ ʧʨʝʜ ʩⱪ, ʩʝ ʧʦʚʨʟʘʥʠ ʩʦ ʚʦʟʨʘʩʪʘ 

ʥʘ ʢʦʥʩʫʤʝʥʪʠʪʝ ʥʘ ʦʚʘʘ ʣʠʪʝʨʘʪʫʨʘ, ʧʘ ʜʫʨʠ ʠ ʩʦ ʥʠʚʥʘʪʘ ʧʦʣʦʚʘ ʠʣʠ ʥʘʮʠʦʥʘʣʥʘ ʧʨʠʧʘʜʥʦʩʪ (ʧʦʩʪʦʿʘʪ 

ʤʠʩʣʝˁʘ ʟʘ ʧʦʩʪʦʝˁʝ ʥʘ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʤʦʤʯʠˁʘ, ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʚʦʿʯʠˁʘ, ʢʥʠʛʠ ʟʘ ʤʣʘʜʠ ʩʦ ʨʘʩʥʠ ʠʣʠ 

ʤʘʣʮʠʥʩʢʠ ʢʦʥʪʝʢʩʪ, ʠʪʥ.).
125

 ʉʧʦʨʝʜ ʈʦʟʝʥʙʝʨʛ, ʧʦʧʫʣʘʨʥʠʪʝ ʨʦʤʘʥʠ ʧʦʩʚʝʪʝʥʠ ʥʘ ʤʣʘʜʠʪʝ, ʩ¯ ʧʦʚʝ˃ʝ ʩʝ 

ʟʘʩʪʘʧʝʥʠ ʥʘ ʣʠʩʪʠʪʝ ʟʘ ʯʠʪʘˁʝ ʚʦ ʫʯʠʣʠʰʪʘʪʘ, ʘ ʟʘ ʪʦʘ ʧʦʩʪʦʠ ʧʨʠʯʠʥʘ. ʂʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʝ ʚʘʞʥʘ, 

ʥʝ ʩʘʤʦ ʟʘʪʦʘ ʰʪʦ ʝ ʩʦ ʟʘʙʘʚʝʥ ʢʘʨʘʢʪʝʨ ʠʣʠ ʟʘʪʦʘ ʰʪʦ ʝ ʣʝʩʥʘ ʟʘ ʯʠʪʘˁʝ, ʪʫʢʫ ʠ ʟʘʪʦʘ ʰʪʦ ʠʤ ʧʦʤʘʛʘ ʥʘ 

ʤʣʘʜʠʪʝ ʧʦʣʝʩʥʦ ʜʘ ʛʦ ʧʦʤʠʥʘʪ ʭʘʦʩʦʪ ʥʘ ʘʜʦʣʝʩʮʝʥʮʠʿʘʪʘ. ʊʘʘ ʛʠ ʦʪʩʣʠʢʫʚʘ ʥʠʚʥʠʪʝ ʠʩʢʫʩʪʚʘ ʠ ʠʤ 

ʧʦʤʘʛʘ ʜʘ ʛʦ ʧʨʦʥʘʿʜʘʪ ʩʚʦʿʦʪ ʩʦʧʩʪʚʝʥ ʠʜʝʥʪʠʪʝʪ.  

ɺʦʩʧʦʩʪʘʚʫʚʘˁʝʪʦ ʥʘ ʣʠʯʥʠʦʪ ʠʜʝʥʪʠʪʝʪ ʧʨʝʪʩʪʘʚʫʚʘ ʥʘʿʜʝʣʠʢʘʪʝʥ ʧʨʦʮʝʩ ʚʦ ʧʝʨʠʦʜʦʪ ʥʘ ʨʘʩʪʝˁʝ. 

ʈʘʥʠʦʪ ʘʜʦʣʝʩʮʝʥʪʩʢʠ ʧʝʨʠʦʜ ʛʦ ʢʘʨʘʢʪʝʨʠʟʠʨʘʘʪ ʚʥʘʪʨʝʰʥʠ ʢʦʥʬʣʠʢʪʠ, ʥʝʩʠʛʫʨʥʦʩʪ, ʩʪʨʝʩ ʠ 

ʜʝʟʦʨʠʝʥʪʠʨʘʥʦʩʪ, ʥʦ ʠ ʟʛʦʣʝʤʝʥʘ ʩʘʤʦʩʚʝʩʪ. ɻʣʝʜʘʥʦ ʚʦ ʮʝʣʠʥʘ, ʢʦʤʙʠʥʘʮʠʿʘʪʘ ʥʘ ʢʦʛʥʠʪʠʚʥʠʪʝ, 

ʩʦʮʠʿʘʣʥʠʪʝ ʠ ʧʩʠʭʠʯʢʠʪʝ ʧʨʦʙʣʝʤʠ ʿʘ ʧʨʘʚʠ ʘʜʦʣʝʩʮʝʥʮʠʿʘʪʘ ʢʨʠʪʠʯʝʥ ʧʝʨʠʦʜ ʟʘ ʩʦʦʯʫʚʘˁʝ ʥʘ 

ʧʦʝʜʠʥʝʮʦʪ ʩʦ ʧʨʦʤʝʥʠʪʝ ʚʦ ʩʦʧʩʪʚʝʥʘʪʘ ʣʠʯʥʦʩʪ (Brinthaupt, Lipka 2001:1).
126

 ɿʘʪʦʘ, ʩʧʦʨʝʜ ʆʧʘʯʠ˂, 

ʧʨʦʟʘʪʘ ʥʘʤʝʥʝʪʘ ʟʘ ʦʚʘʘ ʚʦʟʨʘʩʪ ʩʝ ʟʘʥʠʤʘʚʘ ʪʦʢʤʫ ʩʦ ʧʨʦʪʠʚʨʝʯʥʦʩʪʠʪʝ ʢʦʠ ʧʨʦʠʟʣʝʛʫʚʘʘʪ ʦʜ ʦʜʥʦʩʦʪ 

ʤʝʺʫ ʥʝʜʦʨʘʩʥʘʪʠʦʪ ʿʫʥʘʢ ʠ ʩʚʝʪʦʪ ʦʢʦʣʫ ʥʝʛʦ.
127

  

ʂʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʜʦʣʛʦ ʚʨʝʤʝ ʠʤʘʣʘ ʪʝʰʢʦʪʠʠ ʚʦ ʦʜʥʦʩ ʥʘ ʧʦʩʪʘʚʫʚʘˁʝʪʦ ʥʘ ʩʦʣʠʜʥʘ ʦʩʥʦʚʘ ʚʦ 

ʩʚʝʪʦʪ ʥʘ ʣʠʪʝʨʘʪʫʨʘʪʘ. ʀʤʘʣʦ, ʠ ˃ʝ ʠʤʘ ʤʥʦʛʫ ʜʝʙʘʪʠ ʦʢʦʣʫ ʪʦʘ, ʜʘʣʠ ʩʝ ʨʘʙʦʪʠ ʟʘ ʩʪʘʥʜʘʨʜʠʟʠʨʘʥ ʞʘʥʨ 

ʠʣʠ ʢʘʪʝʛʦʨʠʿʘ ʢʦʿʘ ʦʧʬʘ˃ʘ ʧʦʚʝ˃ʝ ʞʘʥʨʦʚʠ, ʢʘʢʦ ʜʘ ʩʝ ʜʝʬʠʥʠʨʘ, ʢʦʠ ʩʝ ʥʝʿʟʠʥʠʪʝ ʦʜʣʠʢʠ, ʜʘʣʠ ʢʘʿ ʥʝʘ 

ʧʨʝʦʚʣʘʜʫʚʘ ʣʠʪʝʨʘʪʫʨʥʘʪʘ ʠʣʠ ʧʝʜʘʛʦʰʢʘʪʘ ʚʨʝʜʥʦʩʪ, ʠʪʥ. ʆʚʠʝ ʜʝʙʘʪʠ ʤʦʞʝʙʠ ʛʦ ʧʦʧʨʝʯʫʚʘʘ ʨʘʟʚʦʿʦʪ 

ʥʘ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʚʦ ʤʠʥʘʪʦʪʦ, ʤʝʺʫʪʦʘ ʩⱪ ʧʦʛʦʣʝʤʠʦʪ ʙʨʦʿ ʥʘ ʧʦʧʫʣʘʨʥʠ ʨʦʤʘʥʠ ʟʘ ʤʣʘʜʠ, 

ʫʢʘʞʫʚʘ ʥʘ ʬʘʢʪʦʪ ʜʝʢʘ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʩⱪ ʫʰʪʝ ʠʤʘ ʰʘʥʩʘ ʟʘ ʥʘʧʨʝʜʦʢ.
128

  

ɺʦ ʦʜʥʦʩ ʥʘ ʜʝʬʠʥʠʨʘˁʝʪʦ ʥʘ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʄʝʢʘʨʪʠ (ʄcCarthy) ʫʢʘʞʫʚʘ ʥʘ ʪʦʘ ʜʝʢʘ Ăʥʝ ʝ 

ʩʠʛʫʨʝʥ ʜʝʢʘ ʧʦʩʪʦʠ ʥʝʢʘʢʚʘ "ʪʝʭʥʠʯʢʘ" ʜʝʬʠʥʠʮʠʿʘ ʥʘ ʠʩʪʘʪʘ, ʪʫʢʫ ʚʦ ʦʩʥʦʚʘ ʩʝ ʨʘʙʦʪʠ ʟʘ ʣʠʪʝʨʘʪʫʨʘ 

ʢʦʿʘ ʩʝ ʥʘʦʺʘ ʤʝʺʫ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʜʝʮʘ ʠ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʚʦʟʨʘʩʥʠ, ʢʦʿʘ ʧʦʥʘʪʘʤʫ ʤʦʞʝ ʜʘ ʩʝ ʧʦʜʝʣʠ ʥʘ 

ʠʩʪʠʪʝ ʞʘʥʨʦʚʠ ʢʘʢʦ ʠ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʚʦʟʨʘʩʥʠ ï ʨʦʤʘʥʩʘ, ʧʘʨʘʥʦʨʤʘʣʥʦ, ʤʠʩʪʝʨʠʿʘ, ʭʦʨʦʨ, ʬʠʢʮʠʿʘ, ʩʦ 

ʰʪʦ ʪʦʿ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʥʝ ʿʘ ʨʘʟʛʣʝʜʫʚʘ ʢʘʢʦ ʟʘʩʝʙʝʥ ʞʘʥʨ, ʪʫʢʫ ʢʘʢʦ ʢʘʪʝʛʦʨʠʿʘ ʢʦʿʘ ʿʘ 
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 ʇʨʝʟʝʤʝʥʦ ʦʜ Jacinta Yanders, Seeking infinity: Exploring the meaning and potential of young adult 

literature, ProQuest LLC, 2014 

https://www.academia.edu/8365036/Seeking_Infinity_Exploring_the_Meaning_and_Potential_of_Young_Adult
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 Danijela Lj. Petkoviĺ, Knjiģevnost za mlade, adolescencija, fantastika i (subverzivna) didaktika: nekoliko 

primera, Philologia mediana, 6, 2014, Filozofski fakultet, Univerzitet u Niġu, str.313 
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Alice Trupe, Thematic Guide to Young Adult Literature, Greenwood Pub Group, 2006 (prezemeno od 

Danijela Lj. Petkoviĺ, Knjiģevnost za mlade, adolescencija, fantastika i (subverzivna) didaktika: nekoliko 

primera). 
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 Penina Rosenberg, The Coming of age of Young Adult Literature: Adollescence, Culture and narrative, 
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 ʇʨʝʟʝʤʝʥʦ ʦʜ ɿʦʨʘʥʘ ʆʧʘʯʠ˂, ʇʨʦʙʣʝʤʘʪʠʟʦʚʘʥʠ ʠʜʝʥʪʠʪʝʪ ʫ ʨʦʤʘʥʫ Ăɹʫʜʘʣʝ ʠ ʩʤʘʨʘʯʠñ ʋʣʬʘ 
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ʩʦʯʠʥʫʚʘʘʪ ʪʝʢʩʪʦʚʠ ʢʦʠ ʧʨʠʧʘʺʘʘʪ ʥʘ ʨʘʟʣʠʯʥʠ ʞʘʥʨʦʚʠ, ʢʘʢʦ ʠ ʩʠʪʝ ʦʩʪʘʥʘʪʠ ʢʥʠʛʠñ (cit.op.Doll, ñWhat 

does young adult meanò).
129

  

Brodie, ʧʘʢ, ʚʦʚʝʜʫʚʘ ʥʦʚʘ ʜʠʩʪʠʥʢʮʠʿʘ, ʚʦ ʟʘʚʠʩʥʦʩʪ ʦʜ ʢʦʥʩʫʤʝʥʪʠʪʝ ʥʘ ʣʠʪʝʨʘʪʫʨʘʪʘ, ʠ ʧʨʠ ʪʦʘ, ʪʦʿ 

ʧʦʪʝʥʮʠʨʘ ʜʝʢʘ ʢʥʠʛʠʪʝ ʟʘ ʤʘʣʠ ʜʝʮʘ ʩʝ ʨʘʟʣʠʢʫʚʘʘʪ ʦʜ ʢʥʠʛʠʪʝ ʟʘ ʦʩʥʦʚʥʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʢʦʠ ʩʝ 

ʨʘʟʣʠʢʫʚʘʘʪ ʦʜ ʢʥʠʛʠʪʝ ʟʘ ʩʨʝʜʥʦʰʢʦʣʮʠʪʝ, ʘ ʪʠʝ, ʧʘʢ, ʩʝ ʨʘʟʣʠʢʫʚʘʘʪ ʦʜ ʢʥʠʛʠʪʝ ʟʘ ʚʦʟʨʘʩʥʠʪʝ 

ʯʠʪʘʪʝʣʠ.
130

   

ʆʜ ʜʨʫʛʘ ʩʪʨʘʥʘ, ʧʦʩʪʦʿʘʪ ʘʚʪʦʨʠ ʢʘʢʦ Carlsen, ʢʦʠ ʘʢʮʝʥʪʦʪ ʛʦ ʩʪʘʚʘʘʪ ʥʘ ʧʨʦʪʘʛʦʥʠʩʪʠʪʝ ʠ ʥʠʚʥʦʪʦ 

ʜʦʞʠʚʫʚʘˁʝ ʥʘ ʩʚʝʪʦʪ, ʢʘʢʦ ʠ ʣʠʮʝʪʦ ʚʦ ʢʦʿʘ ʝ ʧʨʝʜʘʜʝʥʘ ʥʘʨʘʮʠʿʘʪʘ. ʇʨʠʪʦʘ, Carlsen ʩʤʝʪʘ ʜʝʢʘ  ʚʦ 

ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ, ʢʣʫʯʝʥ ʤʦʤʝʥʪ ʝ ʪʦʘ ʰʪʦ ʛʣʘʚʥʠ ʧʨʦʪʘʛʦʥʠʩʪʠ ʩʝ ʘʜʦʣʝʩʮʝʥʪʠʪʝ ʢʦʠ ʥʘʿʯʝʩʪʦ ʩʝ 

ʠʩʧʨʘʚʝʥʠ ʧʨʝʜ ʥʝʢʦʿ ʧʨʦʙʣʝʤ ʠ ʨʘʩʢʘʞʫʚʘˁʝʪʦ ʝ ʚʦ ʧʨʚʦ ʣʠʮʝ (ʿʘʩ-ʬʦʨʤʘ), ʟʘʪʦʘ ʰʪʦ ʥʘ ʪʦʿ ʥʘʯʠʥ 

ʯʠʪʘʪʝʣʦʪ-ʘʜʦʣʝʩʮʝʥʪ ʥʘʿʜʦʙʨʦ ʤʦʞʝ ʜʘ ʩʝ ʧʦʚʨʟʝ ʩʦ ʣʠʢʦʪ/ʧʨʦʪʘʛʦʥʠʩʪ (ʮʠʪ. ʚʦ VanderStaay, 48).
131

 

Crowe ʧʘʢ, ʠʘʢʦ ʠʩʪʘʢʥʫʚʘ ʜʝʢʘ ʘʜʦʣʝʩʮʝʥʪʠʪʝ ʤʦʞʘʪ ʜʘ ʯʠʪʘʘʪ ʠ ʯʠʪʘʘʪ ʨʘʟʣʠʯʥʠ ʚʠʜʦʚʠ ʪʝʢʩʪʦʚʠ, 

ʩʝʧʘʢ ʿʘ ʨʝʜʫʮʠʨʘ ʜʝʬʠʥʠʮʠʿʘʪʘ ʟʘ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʤʣʘʜʠ ʥʘ ʪʝʢʩʪʦʚʠ ʢʦʠ ʩʝ ʥʘʧʠʰʘʥʠ, ʥʘʤʝʥʝʪʠ ʠ 

ʯʠʪʘʥʠ ʦʜ ʤʣʘʜʠʪʝ ʘʜʦʣʝʩʮʝʥʪʠ.
132

 

ʌʘʢʪ ʝ ʜʝʢʘ ʧʦʩʪʦʿʘʪ ʛʦʣʝʤ ʙʨʦʿ ʥʘ ʢʥʠʛʠ ʢʦʠ ʧʨʚʠʯʥʦ ʠ ʥʝ ʙʠʣʝ ʥʘʧʠʰʘʥʠ ʟʘ ʤʣʘʜʠʪʝ, ʘ ʧʦʪʦʘ ʩʪʘʥʘʣʝ 

ʙʝʩʪʩʝʣʝʨʠ ʤʝʺʫ ʥʠʚ. ʊʦʢʤʫ ʪʦʿ ʩʪʘʚ, ʢʘʢʦ ʠ ʤʥʦʛʫ ʜʨʫʛʠ ʘʚʪʦʨʠ, ʛʦ ʧʦʜʨʞʫʚʘ ʠ ʀʟʘʙʝʣ ʍʦʣʘʥʜ, ʢʦʿʘ ʩʝ 

ʧʨʦʪʠʚʠ ʥʘ ʢʘʪʝʛʦʨʠʟʘʮʠʿʘʪʘ ʥʘ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʩʧʦʨʝʜ ʚʦʟʨʘʩʪʘ, ʟʘʪʦʘ ʰʪʦ ʪʦʘ ʛʦ ʩʤʝʪʘ ʢʘʢʦ ʝʜʝʥ 

ʚʠʜ ʥʘ ʧʨʠʪʠʩʦʢ ʚʨʟ ʤʣʘʜʠʦʪ ʯʦʚʝʢ ʩʦ ʢʦʿ ʤʫ ʩʝ ʢʘʞʫʚʘ "ʢʦʿ ʝ" ʠʣʠ "ʰʪʦ ʝ? ʆʚʜʝ ʍʦʣʘʥʜ ʛʦ ʧʦʩʪʘʚʫʚʘ ʠ 

ʧʨʘʰʘˁʝʪʦ ʟʘ ʪʦʘ, ʰʪʦ ˃ʝ ʩʝ ʩʣʫʯʠ ʜʦʢʦʣʢʫ ʤʣʘʜʠʦʪ ʯʦʚʝʢ ʧʨʦʯʠʪʘ ʥʝʢʦʿʘ ʢʥʠʛʘ ʢʦʿʘ ʤʫ ʙʠʣʘ ʥʘʤʝʪʥʘʪʘ 

ʜʝʢʘ ʝ ʟʘ ʥʝʛʦʚʘʪʘ ʚʦʟʨʘʩʪ, ʘ ʪʦʿ ʚʦʩʪʘʥʦʚʠ ʜʝʢʘ ʥʝ ʤʦʞʝ ʜʘ ʩʝ ʧʨʦʥʘʿʜʝ ʚʦ ʥʝʘ, ʠʣʠ ʧʘʢ ʪʘʘ ʢʥʠʛʘ ʥʝ ʤʦʞʝ 

ʜʘ ʿʘ ʧʦʚʨʟʝ ʩʦ ʩʚʦʝʪʦ ʠʩʢʫʩʪʚʦ?
133

 ʀ, ʥʘ ʢʨʘʿ, ʩʝ ʨʘʟʙʠʨʘ, ʠʤʘ ʠ ʘʚʪʦʨʠ ʢʦʠ ʩʤʝʪʘʘʪ ʜʝʢʘ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ 

ʤʣʘʜʠ ʚʦʦʧʰʪʦ ʥʝ ʪʨʝʙʘ ʜʘ ʩʝ ʜʝʣʠ ʦʜ ʪʘʘ ʟʘ ʚʦʟʨʘʩʥʠʪʝ, ʟʘʪʦʘ ʰʪʦ ʚʦ ʜʝʥʝʰʥʦ ʚʨʝʤʝ, ʪʘʘ ʩⱪ ʧʦʚʝ˃ʝ 

ʦʙʨʘʙʦʪʫʚʘ ʰʠʨʦʢ ʩʧʝʢʪʘʨ ʥʘ ʪʝʤʠ ʠ ʧʨʦʙʣʝʤʠ ʩʦ ʢʦʠ ʩʝ ʩʦʦʯʫʚʘʘʪ ʘʜʦʣʝʩʮʝʥʪʠʪʝ, ʠʩʪʦ ʢʘʢʦ ʠ 

ʚʦʟʨʘʩʥʠʪʝ.   

ʀ ʧʦʢʨʘʿ ʦʙʝʤʥʠʦʪ ʙʨʦʿ ʥʘ ʜʝʬʠʥʠʮʠʠ ʢʦʠ ʧʦʩʪʦʿʘʪ, ʩʝ ʯʠʥʠ ʜʝʢʘ ʥʘ ʦʚʘ ʧʨʘʰʘˁʝ ʥʝʤʘ ʜʝʬʠʥʠʪʠʚʝʥ ʠ 

ʢʦʥʝʯʝʥ ʦʜʛʦʚʦʨ. Stephens ʠʩʢʘʞʫʚʘ ʠ ʩʫʙʿʝʢʪʠʚʝʥ ʩʪʘʚ ʟʘ ʦʧʨʝʜʝʣʙʘʪʘ Ăʤʣʘʜʠñ ʜʝʢʘ ʪʘʘ ʪʨʝʙʘ ʜʘ ʩʝ 

ʦʜʥʝʩʫʚʘ ʥʘ ʧʨʦʙʣʝʤʠʪʝ ʩʦ ʢʦʠ ʩʝ ʩʦʦʯʫʚʘʘʪ ʤʣʘʜʠʪʝ ʥʘ ʧʘʪʦʪ ʢʦʥ ʙʘʨʘˁʝʪʦ ʥʘ ʥʠʚʥʠʦʪ ʩʦʧʩʪʚʝʥ 

ʠʜʝʥʪʠʪʝʪ.
134

 ʊʦʢʤʫ ʠ ʈʦʟʝʥʙʣʘʪ ʛʦ ʬʦʢʫʩʠʨʘ ʩʚʦʝʪʦ ʚʥʠʤʘʥʠʝ ʚʨʟ ʘʜʦʣʝʩʮʝʥʪʦʪ ʢʘʢʦ ʯʠʪʘʪʝʣ ʥʘ ʦʚʦʿ 

ʣʠʪʝʨʘʪʫʨʝʥ ʞʘʥʨ, ʧʦʚʨʟʫʚʘʿ˃ʠ ʛʦ ʪʦʘ ʩʦ ʧʦʪʨʝʙʘʪʘ ʥʘ ʯʠʪʘʪʝʣʦʪ ʜʘ ʩʝ ʚʥʝʩʝ ʚʦ ʪʫʺʦʪʦ ʠʩʢʫʩʪʚʦ, ʜʘ ʿʘ 

ʧʦʯʫʚʩʪʚʫʚʘ ʫʙʘʚʠʥʘʪʘ ʠ ʠʥʪʝʥʟʠʪʝʪʦʪ ʥʘ ʦʥʘ ʰʪʦ ʛʦ ʥʫʜʠ ʩʚʝʪʦʪ. ʉʝʪʦ ʪʦʘ, ʈʦʟʝʥʙʣʘʪ ʛʦ ʧʦʚʨʟʫʚʘ ʩʦ 

ʯʦʚʝʢʦʚʘʪʘ ʧʦʪʨʝʙʘ ʜʘ ʩʝ ʧʦʚʨʟʝ ʠ ʠʜʝʥʪʠʬʠʢʫʚʘ. ʊʦʢʤʫ ʦʚʜʝ ʪʘʘ ʿʘ ʛʣʝʜʘ ʧʦʟʠʪʠʚʥʘʪʘ ʩʪʨʘʥʘ ʥʘ 

ʘʜʦʣʝʩʮʝʥʪʩʢʘʪʘ ʢʥʠʞʝʚʥʦʩʪ, ʦʜʥʦʩʥʦ ʠʩʪʨʘʞʫʚʘˁʝʪʦ ʥʘ ʪʫʺʠʪʝ ʠʩʢʫʩʪʚʘ ʥʠʟ ʣʠʪʝʨʘʪʫʨʘʪʘ, ʤʦʞʝ 

ʜʠʨʝʢʪʥʦ ʜʘ ʧʦʤʦʛʥʝ ʚʦ ʝʤʘʥʮʠʧʘʮʠʿʘʪʘ ʠ ʛʨʘʜʝˁʝʪʦ ʥʘ ʩʘʤʦʜʦʚʝʨʙʘʪʘ. ʇʦʚʨʟʫʚʘˁʝʪʦ ʩʦ ʩʣʠʯʥʠʪʝ 

ʠʩʢʫʩʪʚʘ ʤʦʞʝ ʜʘ ʧʦʤʦʛʥʝ ʘʜʦʣʝʩʮʝʥʪʦʪ-ʯʠʪʘʪʝʣ ʜʘ ʩʝ ʯʫʚʩʪʚʫʚʘ ʧʦʤʘʣʢʫ ʦʩʘʤʝʥ ʠʣʠ ʜʘ ʤʫ ʩʣʫʞʠ ʢʘʢʦ 

ʚʦʜʠʯ, ʠʣʠ ʜʘ ʤʫ ʧʦʩʣʫʞʠ ʢʘʢʦ ʚʦʜʠʯ ʥʠʟ ʥʝʛʦʚʠʪʝ ʩʦʧʩʪʚʝʥʠ ʠʩʢʫʩʪʚʘ, ʢʘʢʦ ʠ ʜʘ ʩʝ ʠʩʪʨʘʞʘʪ 

ʤʝʺʫʯʦʚʝʯʢʠʪʝ ʦʜʥʦʩʠ, ʧʨʘʰʘˁʘ ʧʦʚʨʟʘʥʠ ʩʦ ʤʦʨʘʣʦʪ ʠʣʠ ʦʧʰʪʝʩʪʚʝʥʠ ʦʯʝʢʫʚʘˁʘ. 
135

 ɸʚʪʦʨʦʪ ʄʘʿʢʣ 

ʂʘʨʪ ʛʦ ʧʦʪʝʥʮʠʨʘ ʪʝʨʘʧʝʚʪʩʢʦʪʦ ʚʣʠʿʘʥʠʝ ʢʦʝ ʛʦ ʠʤʘ ʦʚʘʘ ʣʠʪʝʨʘʪʫʨʘ ʢʘʿ ʘʜʦʣʝʩʮʝʥʪʠʪʝ, ʙʠʜʝʿ˃ʠ ʪʘʤʫ 

ʪʠʝ ʯʠʪʘʘʪ ʟʘ ʥʠʟʘ ʧʨʦʙʣʝʤʠ ʩʦ ʢʦʠ ʠ ʩʘʤʠʪʝ ʩʝ ʩʦʦʯʫʚʘʘʪ ʥʠʟ ʩʨʝʜʥʦʪʦ ʦʙʨʘʟʦʚʘʥʠʝ, ʦʜʨʝʜʝʥʠ ʩʝʤʝʿʥʠ 

ʢʦʥʬʣʠʢʪʠ, ʧʨʘʰʘˁʘ ʧʦʚʨʟʘʥʠ ʩʦ ʥʠʚʥʠʦʪ ʠʜʝʥʪʠʪʝʪ, ʧʨʘʰʘˁʘ ʧʦʚʨʟʘʥʠ ʩʦ ʥʘʩʠʣʩʪʚʦ, ʢʘʢʦ ʠ ʧʨʘʰʘˁʘ 

ʧʦʚʨʟʘʥʠ ʩʦ ʦʜʨʝʜʝʥʠ ʤʝʥʪʘʣʥʠ ʧʨʦʙʣʝʤʠ.
136
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 3. ɿɸʏɽʊʆʎʀʊɽ ʅɸ ʄɸʂɽɼʆʅʉʂɸʊɸ ʂʅʀɾɽɺʅʆʉʊ ɿɸ ɼɽʎɸ ʀ ʄʃɸɼʀ 

ɸʢʦ ʧʦʛʣʝʜʥʝʤʝ ʥʘʥʘʟʘʜ ʚʦ ʘʥʘʣʠʪʝ ʥʘ ʤʘʢʝʜʦʥʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʥʘ ʠʩʪʦʨʠʿʘ ʠ ʩʝ ʦʙʠʜʝʤʝ ʜʘ ʛʠ 

ʧʨʦʥʘʿʜʝʤʝ ʧʨʚʠʪʝ ʜʝʣʘ ʢʦʠ ʩʝ ʧʦʩʚʝʪʝʥʠ ʥʘ ʤʣʘʜʠʪʝ, ʤʦʞʝ ʜʘ ʩʝ ʟʘʢʣʫʯʠ ʜʝʢʘ ʪʦʘ ʙʠ ʙʠʣʝ ʜʨʘʤʩʢʠʪʝ 

ʦʙʠʜʠ ʥʘ ɱʦʨʜʘʥ ʍʘ˅ʠ ʂʦʥʩʪʘʥʪʠʥʦʚ ɷʠʥʦʪ ʚʦ ʢʦʠ ʧʨʝʦʚʣʘʜʫʚʘ ʥʝʛʦʚʘʪʘ ʜʠʜʘʢʪʠʯʢʦ-ʧʝʜʘʛʦʰʢʘ 

ʬʫʥʢʮʠʿʘ. Ăɺʦ ʥʠʚ ʪʦʿ ʧʝʜʘʛʦʛʠʟʠʨʘ, ʤʦʨʘʣʠʟʠʨʘ, ʧʦʜʫʯʫʚʘ ʠ ʢʨʠʪʠʢʫʚʘ. ɺʦ ʧʨʚʘʪʘ ʜʠʿʘʣʦʰʢʘ ʩʮʝʥʘ 

Ăʈʘʟʛʦʚʦʨ ʠʣʠ ʧʨʘʚʠ ʯʝʣʦʚʝʢ. ɱʘʚʣʝʥʠʝ ʝʜʥʦñ, ɷʠʥʦʪ ʧʨʝʢʫ ʟʙʦʨʦʚʠʪʝ ʫʧʘʪʝʥʠ ʜʦ ʫʯʝʥʠʮʠʪʝ ʟʙʦʨʫʚʘ ʟʘ 

ʚʣʠʿʘʥʠʿʘʪʘ ʢʦʠ ʚʨʟ ʯʦʚʝʢʦʪ ʛʠ ʠʤʘʘʪ ʧʦʨʦʮʠʪʝ, ʙʣʫʜʦʪ, ʣʦʰʦʪʠʣʘʢʦʪ, ʧʠʿʘʥʩʪʚʦʪʦ, ʤʨʟʣʠʚʦʩʪʘ, 

ʩʫʝʚʝʨʠʝʪʦ ʠ ʟʘ ʛʦʣʝʤʦʪʦ ʟʥʘʯʝˁʝ ʥʘ ʜʦʙʨʠʥʘʪʘ, ʧʨʘʚʝʜʥʦʩʪʘ ʢʦʠ ʚʦʜʘʪ ʢʦʥ ʩʨʝ˃ʘʪʘ ʥʘ ʩʝʢʦʿ ʯʦʚʝʢ. ɺʦ 

ʜʠʿʘʣʦʰʢʘʪʘ ʩʮʝʥʘ Ăɹʘʩʥʘñ, ʧʨʝʢʫ ʣʘʛʠʪʝ ʥʘ ʜʚʘʿʮʘ ʜʝʥʛʫʧʮʠ ʠ ʥʠʚʥʠʪʝ ʩʣʫʯʢʠ, ɷʠʥʦʪ ʛʠ ʧʦʫʯʫʚʘ 

ʫʯʝʥʠʮʠʪʝ Ăʜʘ ʩʝ ʚʘʨʜʘʪ ʦʜ ʣʘʛʘʪʘ, ʟʘʰʪʦ ʪʘʘ ʝ ʛʦʣʝʤʦ ʟʣʦñ.
137

 ʅʦ, ʘʢʦ ʨʘʟʤʠʩʣʠʤʝ ʜʘʣʠ ʦʚʠʝ ʜʠʿʘʣʦʰʢʠ 

ʩʮʝʥʠ ʛʠ ʟʘʜʦʚʦʣʫʚʘʘʪ ʢʨʠʪʝʨʠʫʤʠʪʝ ʟʘ ʜʘ ʤʦʞʘʪ ʜʘ ʩʝ ʢʘʪʝʛʦʨʠʟʠʨʘʘʪ ʚʦ ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ, ˃ʝ ʩʝ 

ʚʠʜʠ ʜʝʢʘ ʪʠʝ ʚʩʫʰʥʦʩʪ ʠ ʥʝ ʛʠ ʠʩʧʦʣʥʫʚʘʘʪ ʪʠʝ ʢʨʠʪʝʨʠʫʤʠ, ʟʘʰʪʦ ʝʜʥʦ ʦʜ ʦʩʥʦʚʥʠʪʝ ʥʘʯʝʣʘ ʚʦ 

ʢʥʠʞʝʚʥʦʩʪʘ ʟʘ ʤʣʘʜʠ ʝ ʛʣʘʚʥʠʦʪ ʣʠʢ/ʣʠʢʦʚʠ ʜʘ ʙʠʜʘʪ ʘʜʦʣʝʩʮʝʥʪʠ, ʨʘʩʢʘʞʫʚʘˁʝʪʦ ʜʘ ʙʠʜʝ ʚʦ ʧʨʚʦ 

ʣʠʮʝ, ʚʦ ʜʝʣʦʪʦ ʜʘ ʩʝ ʪʨʝʪʠʨʘʘʪ ʧʨʘʰʘˁʘ ʢʦʠ ʛʠ ʟʘʩʝʛʘʘʪ ʤʣʘʜʠʪʝ, ʠʪʥ. ɺʠʩʪʠʥʘʪʘ ʝ ʜʝʢʘ, ʦʚʠʝ ʜʨʘʤʩʢʠ 

ʩʮʝʥʠ ʥʘ ɷʠʥʦʪ, ʢʦʣʢʫ ʠ ʜʘ ʙʠʣʝ ʥʘʤʝʥʝʪʠ ʟʘ ʫʯʝʥʠʮʠʪʝ (ʜʝʮʘʪʘ/ʤʣʘʜʠʪʝ), ʥʠʚʥʘʪʘ ʧʦʨʘʢʘ ʠʩʪʦʚʨʝʤʝʥʦ 

ʙʠʣʘ ʫʧʘʪʝʥʘ ʠ ʜʦ ʚʦʟʨʘʩʥʠʪʝ, ʦʜʥʦʩʥʦ ʥʘ ʜʝʮʘʪʘ ʠ ʤʣʘʜʠʪʝ ʩʝ ʛʣʝʜʘʣʦ ʢʘʢʦ ʥʘ ʚʦʟʨʘʩʥʠ. ɺʦ ʩʝʢʦʿ ʩʣʫʯʘʿ, 

ʢʘʢʦ ʰʪʦ ʩʝ ʢʘʞʘ ʠ ʧʨʝʪʭʦʜʥʦ, ʪʦʘ ʩʝ ʟʘʯʝʪʦʮʠʪʝ ʥʘ ʤʘʢʝʜʦʥʩʢʘʪʘ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ ʠ ʤʣʘʜʠ ʢʘʜʝ 

ɷʠʥʦʪ ʦʜ ʧʦʟʠʮʠʿʘ ʥʘ ʫʯʠʪʝʣ/ʧʝʜʘʛʦʛ ʛʠ ʚʦʩʧʠʪʫʚʘ ʜʝʮʘʪʘ ʠ ʤʣʘʜʠʪʝ ʛʝʥʝʨʘʮʠʠ. ʆʪʪʫʢʘ, ʠ ʥʝ ʝ ʧʦʛʨʝʰʥʦ 

ʜʘ ʩʝ ʨʝʯʝ ʜʝʢʘ ʛʝʥʝʟʘʪʘ ʥʘ ʤʘʢʝʜʦʥʩʢʘʪʘ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʤʣʘʜʠ ʝ ʚʦ ʜʨʘʤʩʢʠʪʝ ʩʮʝʥʠ ʥʘ ɷʠʥʦʪ.  

 

4. ʉʆɺʈɽʄɽʅʀ ʉʆʉʊʆɱɹʀ 

ʐʪʦ ʩʝ ʦʜʥʝʩʫʚʘ ʜʦ ʩʦʚʨʝʤʝʥʘʪʘ ʤʘʢʝʜʦʥʩʢʘ ʢʥʠʞʝʚʥʦʩʪ ʟʘ ʜʝʮʘ, ʢʘʢʦ ʘʚʪʦʨʠ ʢʦʠ ʩʝ ʟʘʥʠʤʘʚʘʘʪ 

ʧʨʝʪʝʞʥʦ ʩʦ ʧʠʰʫʚʘˁʝ ʣʠʪʝʨʘʪʫʨʘ ʥʘʤʝʥʝʪʘ ʟʘ ʘʜʦʣʝʩʮʝʥʪʠʪʝ, ʩʝ ʠʟʜʚʦʿʫʚʘʘʪ ʠʤʠˁʘʪʘ ʥʘ ɻʣʠʛʦʨ 

ʇʦʧʦʚʩʢʠ (Ăɹʦʿʘʥñ), ɹʦʨʠʩ ɹʦʿʘ˅ʠʩʢʠ, ʉʣʘʚʢʦ ɱʘʥʝʚʩʢʠ (Ăʋʣʠʮʘñ), ɺʠʜʦʝ ʇʦʜʛʦʨʝʮ (Ăɹʝʣʦʪʦ ʮʠʛʘʥʯʝñ), 

ɱʦʚʘʥ ʉʪʨʝʟʦʚʩʢʠ (Ăʉʠʥʦʚʠñ) ʠ ʜʨʫʛʠ ʢʦʠ ʧʨʠʧʘʺʘʘʪ ʥʘ ʧʨʚʘʪʘ ʧʦʚʦʝʥʘ ʛʝʥʝʨʘʮʠʿʘ ʤʘʢʝʜʦʥʩʢʠ ʘʚʪʦʨʠ. 

ʊʫʢʘ ʩʝ ʠ ʜʝʣʘʪʘ ʥʘ ʆʣʠʚʝʨʘ ʅʠʢʦʣʦʚʘ- Ăʄʦʿʦʪ ʟʚʫʢñ, ʊʦʤʝ ɸʨʩʦʚʩʢʠ, ɺʝʩʥʘ ɸʮʝʚʩʢʘ, ɺʝʣʢʦ 

ʅʝʜʝʣʢʦʚʩʢʠ ʠ ʤʥʦʛʫ ʜʨʫʛʠ.  

ʅʘ ʧʨʠʤʝʨ, ʚʦ ʨʦʤʘʥʦʪ Ăɹʦʿʘʥñ, ʛʣʘʚʥʠʦʪ ʧʨʦʪʘʛʦʥʠʩʪ ʩʝ ʙʦʨʠ ʜʘ ʩʝ ʩʦʯʫʚʘ ʩʝʙʝʩʠ ʠ ʩʪʘʜʦʪʦ ʢʦʠ ʤʫ ʩʝ 

ʜʦʚʝʨʝʥʠ ʚʦ ʩʫʨʦʚʠʪʝ ʫʩʣʦʚʠ ʥʘ ʧʣʘʥʠʥʘʪʘ ʠ ʪʘʢʘ ʜʘ ʩʠ ʜʦʢʘʞʝ ʩʝʙʝʩʠ, ʥʦ ʠ ʥʘ ʩʚʦʠʪʝ ʥʘʿʙʣʠʩʢʠ ʜʝʢʘ ʝ 

ʜʦʨʘʩʥʘʪ ʥʘ ʪʦʘ ʠʩʢʫʰʝʥʠʝ. ʆʚʘʘ ʢʥʠʛʘ ʢʘʿ ʤʣʘʜʠʪʝ ʯʠʪʘʪʝʣʠ/ʘʜʦʣʝʩʮʝʥʪʠ, ʩʦ ʩʚʦʿʘʪʘ ʧʦʨʘʢʘ, ʤʦʞʝ ʜʘ 

ʚʣʠʿʘʝ ʩʘʤʦ ʚʦ ʧʦʟʠʪʠʚʥʘ ʩʤʠʩʣʘ  

ɺʦ Ăʋʣʠʮʘñ, ʛʨʫʧʘʪʘ ʤʣʘʜʠ ʤʦʤʯʠˁʘ, ʯʠʝ ʛʣʘʚʥʦ ʧʨʝʙʠʚʘʣʠʰʪʝ ʝ ʫʣʠʮʘʪʘ, ʛʦ ʙʘʨʘʘʪ ʩʚʦʝʪʦ ʤʝʩʪʦ. 

ɻʣʘʚʥʠʦʪ ʿʫʥʘʢ, ɱʘʥʝ ʥʝ ʤʦʞʝ ʜʘ ʩʝ ʧʨʦʥʘʿʜʝ ʠ ʜʘ ʥʘʿʜʝ ʟʘʝʜʥʠʯʢʠ ʟʙʦʨ ʩʦ ʥʠʢʦʿ ʚʦ ʩʝʤʝʿʩʪʚʦʪʦ, ʟʘʰʪʦ 

ʪʘʤʫ ʚʣʘʜʝʝʣʦ ʩʠʚʠʣʦ ʠ ʤʦʥʦʪʦʥʠʿʘ. ʇʨʝʢʫ ʦʧʠʩʦʪ ʥʘ ʩʘʤʦ ʝʜʝʥ ʜʝʥ, ʪʦʿ ʛʦ ʦʧʠʰʫʚʘ ʮʝʣʦʪʦ ʩʚʦʝ ʜʝʪʩʪʚʦ 

ʢʘʜʝ ʩʠʪʝ ʦʩʪʘʥʘʪʠ ʜʝʥʦʚʠ ʙʠʣʝ ʠʜʝʥʪʠʯʥʠ ʝʜʥʠ ʥʘ ʜʨʫʛʠ. ʉʠʚʠ ʠ ʜʦʩʘʜʥʠ. ʅʠʰʪʦ ʥʝ ʩʝ ʩʣʫʯʫʚʘʣʦ ʠ 

ʢʘʢʦ ʜʘ ʟʘʩʪʘʥʘʣʦ ʩʘʤʦʪʦ ʚʨʝʤʝ. ʊʦʘ ʥʝʤʫ ʥʝ ʤʫ ʩʝ ʜʦʧʘʺʘ ʩʘʢʘ ʥʝʰʪʦ ʧʦʚʝ˃ʝ, ʥʝ ʧʨʠʬʘ˃ʘ ʤʦʥʦʪʦʥʠʿʘ. ʀ 

ʪʦʿ  ʦʧʠʰʘʥ ʜʝʥ  ʚʦ ʩʘʤʠʦʪ ʨʦʤʘʥ ʪʦʿ ʛʦ ʜʦʞʠʚʫʚʘ ʤʥʦʛʫ ʣʦʰʦ, ʙʠʜʝʿ˃ʠ ʠ ʧʦʢʨʘʿ ʧʨʠʩʫʩʪʚʦʪʦ ʥʘ ʜʝʣ ʦʜ 

ʥʝʛʦʚʠʪʝ ʜʦʤʘʰʥʠ ʪʦʿ ʙʠʣ ʠʛʥʦʨʠʨʘʥ, ʥʠʢʦʿ ʥʠʰʪʦ ʥʝ ʤʫ ʟʙʦʨʫʚʘʣ ʠ ʩʘʤʦ ʩʝ ʩʦʧʥʫʚʘʣʝ ʦʜ ʥʝʛʦ. ʊʦʿ 

ʝʜʥʦʩʪʘʚʥʦ ʩʝ ʯʫʚʩʪʚʫʚʘ ʥʝʚʠʜʣʠʚ, ʥʝʟʘʙʝʣʝʞʣʠʚ, ʠʩʪʦ ʢʘʢʦ ʜʘ ʥʝ ʧʦʩʪʦʠ ʠ ʪʦʘ ʥʝ ʤʫ ʩʝ ʜʦʧʘʺʘ. ɿʘʪʦʘ ʪʦʿ 

ʠʤʘ ʩʘʤʦ ʫʰʪʝ ʜʚʝ ʤʦʞʥʦʩʪʠ ʢʘʜʝ ʰʪʦ ʤʦʞʝ ʜʘ ʩʝ ʜʦʢʘʞʝ, ʘ ʪʦʘ ʩʝ ʫʯʠʣʠʰʪʝʪʦ ʠ ʫʣʠʮʘʪʘ. ʅʘ ʥʝʛʦ 

ʧʨʝʦʩʪʘʥʫʚʘ ʜʘ ʨʝʰʠ ʟʘ ʰʪʦ ˃ʝ ʩʝ ʦʧʨʝʜʝʣʠ. ɿʥʘʯʠ ʥʝʛʦʚʦʪʦ ʥʝʟʘʜʦʚʦʣʩʪʚʦ ʠ ʞʝʣʙʘʪʘ ʟʘ ʥʝʰʪʦ ʥʦʚʦ ʠ 

ʧʦʠʥʘʢʚʦ ʛʦ ʪʝʨʘ ʧʦʩʪʦʿʘʥʦ ʜʘ ʠʩʪʨʘʞʫʚʘ ʩ¯ ʜʦʜʝʢʘ ʥʝ ʛʦ ʧʨʦʥʘʿʜʝ ʦʥʘ ʚʠʩʪʠʥʩʢʦʪʦ. ɺʦ ʥʘʨʝʜʥʘʪʘ ʬʘʟʘ 

ʪʦʿ ʩʤʝʪʘ ʜʝʢʘ ʩʧʘʩ ʤʦʞʝ ʜʘ ʥʘʿʜʝ ʚʦ ʫʯʠʣʠʰʪʝʪʦ. ɺʦ ʧʨʦʜʦʣʞʝʥʠʝ ʝ ʦʧʠʰʘʥʦ ʠ ʫʯʠʣʠʰʪʝʪʦ ʢʦʝ ʝ 
ʧʨʝʪʩʪʘʚʝʥʦ ʢʘʢʦ ʤʥʦʛʫ ʟʜʦʜʝʚʥʦ, ʘ ʧʨʦʬʝʩʦʨʠʪʝ ʚʦ ʥʝʛʦ ʩʝ ʘʥʝʛʜʦʪʩʢʠ ʧʘ ʜʫʨʠ ʠ ʢʘʨʠʢʘʪʫʨʥʦ 

ʧʨʠʢʘʞʘʥʠ ʠ ʦʧʠʰʘʥʠ, ʙʠʜʝʿ˃ʠ ʩʠʪʝ ʩʝ ʟʜʦʜʝʚʥʠ, ʙʘʚʥʠ, ʥʝʠʥʪʝʨʝʩʥʠ, ʘ ʚʦ ʠʩʪʦ ʚʨʝʤʝ ʧʨʝʤʥʦʛʫ ʩʪʨʦʛʠ. 

ʊʦʿ ʯʫʚʩʪʚʫʚʘ ʜʝʢʘ ʩʝ ʥʝʜʦʧʠʨʣʠʚʠ. ʅʝ ʤʦʞʝ ʜʘ ʦʯʝʢʫʚʘ ʦʜ ʥʠʚ ʦʜʨʝʜʝʥ ʩʦʚʝʪ. ʊʦʿ ʜʫʨʠ ʦʜʨʝʜʝʥʠ 

ʧʨʦʬʝʩʦʨʠ ʧʦ ʦʜʨʝʜʝʥʠ ʧʨʝʜʤʝʪʠ ʛʠ ʠʩʤʝʿʫʚʘ ʠ ʩʝ ʯʫʚʩʪʚʫʚʘ ʨʘʟʦʯʘʨʘʥʦ ʙʠʜʝʿ˃ʠ ʠ ʦʚʘ ʤʝʩʪʦ ʝ 

ʥʝʧʦʛʦʜʥʦ ʟʘ ʠʟʛʨʘʜʫʚʘˁʝ ʥʘ ʥʝʛʦʚʘʪʘ ʣʠʯʥʦʩʪ. ɿʥʘʯʠ ʧʨʝʦʩʪʘʥʫʚʘ ʩʘʤʦ ʫʣʠʮʘʪʘ. ʊʫʢʘ ʜʝʬʠʣʠʨʘʘʪ ʩʘʤʦ 

ʥʝʛʘʪʠʚʥʠ ʣʠʢʦʚʠ ʢʦʠ ʩʝ ʥʘ ʨʘʙʦʪ ʥʘ ʝʛʟʠʩʪʝʥʮʠʿʘʪʘ, ʟʣʦʪʦ ʠ ʥʘ ʫʞʘʩʥʦʪʦ. ɱʘʥʝ ʚʣʝʛʫʚʘ ʚʦ ʥʝʢʦʣʢʫ 

ʦʧʠʰʘʥʠ ʤʨʘʯʥʠ ʩʣʫʯʢʠ ʟʘʝʜʥʦ ʩʦ ʫʣʠʯʥʘʪʘ ʙʘʥʜʘ, ʥʦ ʠ ʪʦʛʘʰ ʩʬʘ˃ʘ ʜʝʢʘ ʟʘ ʥʝʛʦ ʧʨʠʦʨʠʪʝʪ ʝ ʢʥʠʛʘʪʘ. 

ʊʦʘ ʝ ʥʝʛʦʚʦʪʦ ʛʣʘʚʥʦ ʦʨʫʜʠʝ. ɾʝʣʙʘʪʘ ʜʘ ʜʦʞʠʚʝʝ ʥʝʰʪʦ ʥʝʩʝʢʦʿʜʥʝʚʥʦ ʝ ʥʝʛʦʚʠʦʪ ʝʜʠʥʩʪʚʝʥ ʤʦʪʠʚ ʟʘ 

ʚʘʢʚʠʦʪ ʞʠʚʦʪ ʠ ʥʝ ʝ ʩʦʮʠʿʘʣʥʦ ʦʙʫʩʣʦʚʝʥ(ʟʘ ʨʘʟʣʠʢʘ ʦʜ ʜʨʫʛʠʪʝ ʣʠʢʦʚʠ). ʇʨʠ ʫʯʝʩʪʚʦʪʦ ʚʦ ʘʢʮʠʠʪʝ, ʪʦʿ 

ʧʦʩʪʦʿʘʥʦ ʝ ʩʚʝʩʝʥ ʟʘ ʛʨʘʥʠʮʘʪʘ ʤʝʺʫ ʜʦʙʨʦʪʦ ʠ ʟʣʦʪʦ. ʊʦʿ ʧʦ ʠʟʚʨʰʝʥʦʪʦ ʜʝʣʦ ʩʝʢʦʛʘʰ ʩʝ ʯʫʚʩʪʚʫʚʘ 

ʣʦʰʦ, ʠʟʠʛʨʘʥʦ, ʥʘʤʝʩʪʝʥʦ ʠ ʥʘʤʝʩʪʦ ʠʩʧʦʣʥʝʪʦ ʠ ʘʚʘʥʪʫʨʠʩʪʠʯʢʠ ʢʘʢʦ ʰʪʦ ʦʯʝʢʫʚʘ ʥʘ ʧʦʯʝʪʦʢʦʪ, ʪʦʿ ʝ 

ʨʘʟʦʯʘʨʘʥ. ʊʦʿ ʩʝ ʢʘʣʠ ʥʘ ʫʣʠʮʘʪʘ, ʥʦ ʥʠʢʦʛʘʰ ʚʠʩʪʠʥʩʢʠ ʥʝ Ⱬ ʧʨʠʧʘʺʘ. ʅʘ ʢʨʘʿ, ʩʬʘ˃ʘ ʜʝʢʘ ʪʦʘ ʥʝ ʝ 

ʥʝʛʦʚʠʦʪ ʧʨʦʩʪʦʨ ʟʘ ʞʠʚʦʪ ʠ ʟʘʪʦʘ ʛʦ ʥʘʧʫʰʪʘ. ʇʦ ʩ¯ ʠʟʛʣʝʜʘ, ɱʘʥʝ ʦʩʦʟʥʘʚʘ ʥʝʢʦʠ ʨʘʙʦʪʠ ʠ ʩʦʟʨʝʚʘ,  ʘ ʩʦ 

ʪʦʘ ʠʟʛʨʘʜʫʚʘ ʠ ʩʚʦʿ ʠʜʝʥʪʠʪʝʪ. 

                                                           
137

 ɱʦʚʘʥʢʘ ʉʪʦʿʘʥʦʚʩʢʘ-ɼʨʫʛʦʚʘʮ, ɹʘʿʢʘ ʥʘ ʞʠʚʦʪʦʪ, ʂʫʣʪʫʨʘ, ʉʢʦʧʿʝ, 2000, ʩʪʨ.26-27. 
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ɺʦ Ăɹʝʣʦʪʦ ʎʠʛʘʥʯʝñ ʊʘʨʫʥʦ ʄʫʣʦʥ, ʢʘʢʦ ʙʝʙʝ, ʦʜʝʜʥʘʰ ʝ ʠʩʢʦʨʥʘʪ ʦʜ ʩʨʝʜʠʥʘʪʘ ʢʦʿʘ ʿʘ ʧʦʟʥʘʚʘʣ ʢʘʢʦ 

ʩʚʦʿʘ, ʠ ʬʨʣʝʥ ʚʦ ʥʦʚʘ ʩʨʝʜʠʥʘ. ɼʦʣʛʦ ʚʨʝʤʝ ʿʘ ʯʫʚʩʪʚʫʚʘʣ ʪʘʘ ʩʨʝʜʠʥʘ ʢʘʢʦ ʩʚʦʿʘ, ʩ¯ ʜʦʜʝʢʘ ʥʝ ʧʦʯʠʥʝ 

ʥʝʛʦʚʠʦʪ ʟʘʰʪʠʪʥʠʢ-ɹʘʙʘ ʄʫʣʦʥ. ʊʘʢʘ, ʩʝ ʥʘʦʺʘ ʢʘʢʦ ʥʘ ʙʝʩʧʘ˃ʝ, ʠ ʥʝ ʩʝ ʯʫʚʩʪʚʫʚʘ ʧʨʠʧʘʜʥʠʢ ʥʘ ʥʠʪʫ 

ʝʜʥʘ ʩʨʝʜʠʥʘ, ʧʘ ʢʘʢʦ ʚʦ ʤʠʪʩʢʠʪʝ ʧʨʠʢʘʟʥʠ, ʟʘʧʦʯʥʫʚʘ ʝʜʥʘ ʩʚʦʿʘ ʦʜʠʩʝʿʘ, ʠ ʧʦʪʨʘʛʘ ʧʦ ʩʦʧʩʪʚʝʥʠʦʪ 

ʠʜʝʥʪʠʪʝʪ, ʢʦʿ, ʟʘ ʩʨʝ˃ʘ, ʥʘ ʢʨʘʿ ʛʦ ʦʪʢʨʠʚʘ. 

ʀ ʨʦʤʘʥʦʪ ʨʦʤʘʥʦʪ Ăɹʫʙʨʝʞʝñ ʦʜ ʂʘʪʘ ʄʠʩʠʨʢʦʚʘ-ʈʫʤʝʥʦʚʘ ʪʨʝʪʠʨʘ ʩʦʚʨʝʤʝʥʠ ʩʦʮʠʦ-ʦʧʰʪʝʩʪʚʝʥʠ, 

ʢʫʣʪʫʨʥʠ ʠ ʤʦʨʘʣʥʠ ʧʨʘʰʘˁʘ ʦʜ ʜʝʥʝʰʥʠʮʘʪʘ, ʘ ʢʦʠ ʩʝ ʨʝʧʝʨʢʫʠʨʘʘʪ ʚʨʟ ʩʦʚʨʝʤʝʥʦʪʦ ʩʝʤʝʿʩʪʚʦ, 

ʧʨʝʜʠʟʚʠʢʫʚʘʿ˃ʠ ʛʫʙʝˁʝ ʥʘ ʨʘʙʦʪʘ, ʙʝʩʧʘʨʠʮʘ, ʰʪʨʘʿʢʦʚʠ, ʨʘʟʚʦʜʠ, ʜʨʦʛʘ ʠʪʥ. ɻʣʘʚʥʠʦʪ ʣʠʢ, ʜʝʚʦʿʢʘʪʘ 

ɽʣʝʥʘ ʥʠʢʘʜʝ ʥʝ ʤʦʞʝ ʜʘ ʛʦ ʥʘʿʜʝ ʩʚʦʿʦʪ ʤʠʨ, ʥʠ ʜʦʤʘ, ʥʠ ʚʦ ʚʨʩʢʘʪʘ ʩʦ ɺʦʿʜʘʥ. ɽʜʠʥʩʪʚʝʥʦ ʤʝʩʪʦ ʢʘʜʝ 

ʩʝ ʯʫʚʩʪʚʫʚʘ ʢʘʢʦ ʩʚʦʿʘ ʠ ʜʘʣʝʢʫ ʦʜ ʩ¯, ʝ ʪʝʥʠʩʢʦʪʦ ʠʛʨʘʣʠʰʪʝ ʥʘ ʢʦʝ ʤʣʘʜʠʪʝ ʩʝ ʜʨʫʞʘʪ ʠ ʨʝʢʨʝʠʨʘʘʪ. 

ʊʨʝʪʠʨʘʿ˃ʠ ʚʘʢʚʠ ʩʦʚʨʝʤʝʥʠ ʪʝʤʠ, ʘʚʪʦʨʦʪ ʛʠ ʧʣʘʩʠʨʘ ʧʨʝʜʫʧʨʝʜʫʚʘʯʢʠʪʝ ʪʦʥʦʚʠ ʜʦ ʦʧʰʪʝʩʪʚʦʪʦ ʟʘ 

ʧʨʘʚʝʮʦʪ ʚʦ ʢʦʿ ʩʝ ʜʚʠʞʠ ʨʘʟʚʦʿʦʪ ʥʘ ʤʣʘʜʘʪʘ ʣʠʯʥʦʩʪ, ʧʨʝʧʫʰʪʝʥʘ ʥʘ ʜʝʥʛʫʙʝˁʝ, ʘ ʝʜʠʥʩʪʚʝʥ ʩʧʘʩ ʦʜ 

ʪʦʘ ʝ ʘʢʪʠʚʥʦʩʪʘ, ʩʧʦʨʪʦʪ.  

ʆʥʘ ʰʪʦ ʛʦ ʠʟʜʚʦʿʫʚʘ ʪʚʦʨʝʰʪʚʦʪʦ ʥʘ ɻʦʨʿʘʥ ʇʝʪʨʝʚʩʢʠ ʦʜ ʪʚʦʨʝʰʪʚʦʪʦ ʥʘ ʦʩʪʘʥʘʪʠʪʝ ʩʦʚʨʝʤʝʥʠ 

ʤʘʢʝʜʦʥʩʢʠ ʘʚʪʦʨʠ ʟʘ ʤʣʘʜʠ, ʝ ʥʝʛʦʚʘʪʘ ʧʨʝʦʢʫʧʠʨʘʥʦʩʪ ʩʦ ʞʠʚʦʪʦʪ ʥʘ ʤʣʘʜʠʪʝ, ʘʜʦʣʝʩʮʝʥʪʠʪʝ. ʆʚʜʝ ʩʝ 

ʦʧʬʘʪʝʥʠ ʥʝʢʦʣʢʫ ʨʦʤʘʥʠ ʦʜ ʩʧʦʤʝʥʘʪʠʦʪ ʘʚʪʦʨ, ʢʦʠ ʟʙʦʨʫʚʘʘʪ ʟʘ ʞʠʚʦʪʦʪ ʥʘ ʤʣʘʜʠʪʝ ʚʦ ʫʨʙʘʥʠʪʝ 

ʩʨʝʜʠʥʠ, ʩʝ ʚʥʫʨʥʫʚʘʘʪ ʚʦ ʧʩʠʭʦʣʦʰʢʠʪʝ ʣʘʚʠʨʠʥʪʠ ʥʘ ʘʜʦʣʝʩʮʝʥʪʠʪʝ ʠ ʩʝʪʦ ʪʦʘ ʧʨʝʢʫ ʝʜʝʥ ʩʦʚʨʝʤʝʥ 

ʜʠʿʘʣʦʛ, ʦʙʦʝʥ ʩʦ ʤʣʘʜʝʰʢʠ ʞʘʨʛʦʥ, ʯʠʿ ʭʫʤʦʨ ʜʦʤʠʥʠʨʘ ʥʘʜ ʜʨʘʤʘʪʠʯʥʠʪʝ ʜʠʣʝʤʠ ʠ ʧʦʨʘʟʠ ʩʦ ʩʚʦʿʘʪʘ 

ʤʣʘʜʝʰʢʘ ʚʠʪʘʣʥʦʩʪ. ʂʥʠʛʠʪʝ ʰʪʦ ʛʠ ʧʠʰʫʚʘ ɻʦʨʿʘʥ ʇʝʪʨʝʚʩʢʠ ʩʝ ʚʩʫʰʥʦʩʪ ʢʥʠʛʠ ʢʦʠ ʩʝ ʟʘʥʠʤʘʚʘʘʪ ʩʦ 
ʞʠʚʦʪʦʪ ʚʦʦʧʰʪʦ, ʟʘʰʪʦ ʪʝʤʠʪʝ ʥʘ ʧʨʝʦʢʫʧʘʮʠʿʘ ʥʘ ʦʚʦʿ ʨʝʪʢʦ ʥʘʜʘʨʝʥ ʘʚʪʦʨ, ʩʝ ʤʦʪʠʚʠ ʦʜ 

ʩʝʢʦʿʜʥʝʚʠʝʪʦ ʥʘ ʤʣʘʜʠʪʝ, ʥʦ ʩʝʢʦʛʘʰ ʚʦ ʩʧʨʝʛʘ ʥʘ ʚʦʟʨʘʩʥʠʪʝ. ʅʘ ʢʨʘʿʦʪ ʦʜ ʢʨʘʠʰʪʘʪʘ, ʪʦʘ ʝ ʠ ʞʠʚʦʪʦʪ 

ʚʦ ʢʦʿ ʤʦʩʪʦʪ ʤʝʺʫ ʤʣʘʜʠʪʝ ʠ ʚʦʟʨʘʩʥʠʪʝ ʝ ʟʘʝʜʥʠʯʢʠ ʠ ʥʝʠʟʙʝʞʝʥ. ʊʦʢʤʫ ʟʘʪʦʘ ʢʥʠʛʠʪʝ ʥʘ ɻʦʨʿʘʥ 

ʇʝʪʨʝʚʩʢʠ Ⱬ ʩʝ ʜʦʧʘʺʘʘʪ ʥʝ ʩʘʤʦ ʥʘ ʤʣʘʜʘʪʘ, ʪʫʢʫ ʠ ʥʘ ʚʦʟʨʘʩʥʘʪʘ ʯʠʪʘʪʝʣʩʢʘ ʧʫʙʣʠʢʘ. 

ɹʝʟ ʜʘ ʥʘʚʣʝʛʫʚʘʤʝ ʚʦ ʧʦʜʝʪʘʣʥʘ ʘʥʘʣʠʟʘ ʥʘ ʩʦʚʨʝʤʝʥʘʪʘ ʩʦʩʪʦʿʙʘ ʥʘ ʤʘʢʝʜʦʥʩʢʘʪʘ ʘʜʦʣʝʩʮʝʥʪʩʢʘ 

ʣʠʪʝʨʘʪʫʨʘ, ʩʣʦʙʦʜʥʦ ʤʦʞʝ ʜʘ ʩʝ ʢʘʞʝ ʜʝʢʘ ʤʘʢʝʜʦʥʩʢʠʪʝ ʘʚʪʦʨʠ ʩ¯ ʧʦʚʝ˃ʝ ʠ ʦʙʨʥʫʚʘʘʪ ʚʥʠʤʘʥʠʝ ʥʘ  

ʘʜʦʣʝʩʮʝʥʪʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ, ʪʨʝʪʠʨʘʿ˃ʠ ʩʦʚʨʝʤʝʥʠ ʪʝʤʠ ʠ ʩʦ ʝʜʝʥ ʧʦʩʦʚʨʝʤʝʥ, ʘʢʪʠʚʝʥ ʦʜʥʦʩ 

ʧʨʠʩʪʘʧʫʚʘʘʪ ʢʦʥ ʧʨʦʙʣʝʤʠʪʝ ʥʘ ʤʣʘʜʠʪʝ.   
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Abstract:   Object of our research is the academic training of students of pedagogical specialties. Object - the 
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ʇɽɼɸɻʆɻʀʏɽʉʂʆʊʆ ɽʉɽ ɿɸ ʇʆʉʊʀɻɸʅɽ ʅɸ ʈɸɿʃʀʏʅʀ 

ʇʆɿʅɸɺɸʊɽʃʅʀ ʈɸɺʅʀʑɸ ɺ ʇʆɼɻʆʊʆɺʂɸʊɸ ʅɸ ʉʊʋɼɽʅʊʀʊɽ ʆʊ 

ʇɽɼɸɻʆɻʀʏɽʉʂʀʊɽ ʉʇɽʎʀɸʃʅʆʉʊʀ 

 
ɻʝʦʨʛʠ ʀʚʘʥʦʚ 

ɸʥʛʝʣʠʥʘ ʂʘʣʠʥʦʚʘ 

 ʊʨʘʢʠʡʩʢʠ ʫʥʠʚʝʨʩʠʪʝʪ, ʇʝʜʘʛʦʛʠʯʝʩʢʠ ʬʘʢʫʣʪʝʪ 

 
ʈʝʟʶʤʝ: ʆʙʝʢʪ ʥʘ ʠʟʩʣʝʜʦʚʘʪʝʣʩʢʘʪʘ ʥʠ ʨʘʙʦʪʘ ʝ ʘʢʘʜʝʤʠʯʥʦʪʦ ʦʙʫʯʝʥʠʝ ʥʘ ʩʪʫʜʝʥʪʠʪʝ ʦʪ 

ʧʝʜʘʛʦʛʠʯʝʩʢʠʪʝ ʩʧʝʮʠʘʣʥʦʩʪʠ. ʇʨʝʜʤʝʪ ï ʠʟʧʦʣʟʚʘʥʝʪʦ ʥʘ ʧʝʜʘʛʦʛʠʯʝʩʢʦʪʦ ʝʩʝ ʢʘʪʦ ʬʦʨʤʘ ʟʘ ʧʦʩʪʠʛʘʥʝ 

ʥʘ ʧʦ-ʚʠʩʦʢʠ ʧʦʟʥʘʚʘʪʝʣʥʠ ʨʘʚʥʠʱʘ (ʦʪ ʪʘʢʩʦʥʦʤʠʷʪʘ ʥʘ ɹʣʫʤ). ɺ ʧʨʘʢʪʠʢʦ-ʧʨʠʣʦʞʝʥ ʧʣʘʥ ʧʨʝʜʩʪʘʚʷʤʝ 

ʤʝʪʦʜʠʢʘ ʥʘ ʠʟʧʦʣʟʚʘʥʝʪʦ ʥʘ ʧʝʜʘʛʦʛʠʯʝʩʢʦʪʦ ʝʩʝ ʚ ʘʢʘʜʝʤʠʯʥʘʪʘ ʧʦʜʛʦʪʦʚʢʘ ʥʘ ʩʪʫʜʝʥʪʠʪʝ ʧʦ Ăʆʩʥʦʚʠ 

ʥʘ ʥʘʯʘʣʥʘʪʘ ʫʯʠʣʠʱʥʘ ʧʝʜʘʛʦʛʠʢʘñ. 

ʂʣʶʯʦʚʠ ʜʫʤʠ: ʧʝʜʘʛʦʛʠʯʝʩʢʦ ʝʩʝ, ʧʦʟʥʘʚʘʪʝʣʥʠ ʨʘʚʥʠʱʘ, ʘʢʘʜʝʤʠʯʥʦ ʦʙʫʯʝʥʠʝ 

 

ʀʟʚʝʩʪʥʦ ʝ, ʯʝ ʧʨʦʤʝʥʠʪʝ ʚ ʘʢʘʜʝʤʠʯʥʘʪʘ ʧʦʜʛʦʪʦʚʢʘ ʥʘ ʩʪʫʜʝʥʪʠʪʝ ʚʲʨʚʷʪ ʩ ʤʥʦʛʦ ʙʘʚʥʠ ʪʝʤʧʦʚʝ. 

ʇʨʠʯʠʥʠʪʝ ʟʘ ʪʦʚʘ ʩʘ ʦʪ ʨʘʟʣʠʯʥʦ ʝʩʪʝʩʪʚʦ, ʥʦ ʦʙʦʙʱʝʥʦ ʧʨʝʜʩʪʘʚʝʥʠ, ʪʝ ʩʝ ʩʚʝʞʜʘʪ ʜʦ ʫʪʚʲʨʜʝʥʠʪʝ 

ʪʨʘʜʠʮʠʠ ʚʲʚ ʬʦʨʤʠʪʝ ʥʘ ʧʨʝʧʦʜʘʚʘʥʝ, ʫʩʚʦʷʚʘʥʝ ʠ ʦʮʝʥʷʚʘʥʝ ʥʘ ʘʢʘʜʝʤʠʯʥʘʪʘ ʧʦʜʛʦʪʦʚʢʘ. ɺʩʝʢʠ ʝʜʠʥ 

ʘʩʧʝʢʪ ʥʘ ʪʝʟʠ ʧʨʠʯʠʥʠ ʤʦʞʝ ʜʘ ʙʲʜʝ ʘʥʘʣʠʟʠʨʘʥ ʦʪ ʧʦʟʠʮʠʷʪʘ ʥʘ ʠʟʧʦʣʟʚʘʥʠʪʝ ʧʦʜʭʦʜʠ ʚ ʢʦʥʪʝʢʩʪʘ ʥʘ 

ʜʦʤʠʥʠʨʘʱʘʪʘ ʧʘʨʘʜʠʛʤʘ ʟʘ ʘʢʘʜʝʤʠʯʥʦ ʦʙʨʘʟʦʚʘʥʠʝ. ɺ ʥʘʩʪʦʷʱʠʷ ʤʦʤʝʥʪ ʪʘʟʠ ʧʘʨʘʜʠʛʤʘ ʝ ʟʥʘʥʠʝʚʘʪʘ. 

ʍʘʨʘʢʪʝʨʥʘ ʟʘ ʥʝʷ ʝ ʨʝʧʨʦʜʫʢʪʠʚʥʦʩʪʪʘ ï ʧʨʝʧʦʜʘʚʘʪʝʣʷʪ ʝ ʥʦʩʠʪʝʣ ʥʘ ʥʦʚʘʪʘ ʠʥʬʦʨʤʘʮʠʷ, ʩʪʫʜʝʥʪʠʪʝ ʷ 

ʫʩʚʦʷʚʘʪ ʠ ʥʘ ʠʟʧʠʪʘ ʩʝ ʩʪʘʨʘʷʪ ʜʘ ʷ ʚʲʟʧʨʦʠʟʚʝʜʘʪ. ʆʮʝʥʢʘʪʘ ʦʪ ʠʟʧʠʪʘ ʝ ʪʦʣʢʦʚʘ ʧʦ-ʚʠʩʦʢʘ, ʢʦʣʢʦʪʦ ʧʦ-

ʪʦʯʥʦ ʠ ʧʦ-ʧʲʣʥʦ ʩʪʫʜʝʥʪʲʪ ʚʲʟʧʨʦʠʟʚʝʞʜʘ ʧʨʝʜʩʪʘʚʝʥʘʪʘ ʦʪ ʧʨʝʧʦʜʘʚʘʪʝʣʷ ʠʥʬʦʨʤʘʮʠʷ. 

ʉʲʚʨʝʤʝʥʥʦʪʦ ʘʢʘʜʝʤʠʯʥʦ ʦʙʫʯʝʥʠʝ ʚʣʠʷʝ ʚʲʨʭʫ ʦʙʱʝʩʪʚʝʥʦʪʦ ʨʘʟʚʠʪʠʝ ʠ ʩʝ ʚʣʠʷʝ ʦʪ ʥʝʛʦ. ɺʝʯʝ ʥʝ 

ʝ ʥʦʚʠʥʘ, ʯʝ ʧʘʟʘʨʲʪ ʥʘ ʪʨʫʜʘ ʦʧʨʝʜʝʣʷ ʢʘʯʝʩʪʚʦʪʦ ʥʘ ʘʢʘʜʝʤʠʯʥʘʪʘ ʧʦʜʛʦʪʦʚʢʘ ʥʝ ʧʦ ʦʮʝʥʢʘʪʘ ʚ 

ʜʠʧʣʦʤʘʪʘ ʥʘ ʟʘʚʲʨʰʠʣʠʷ ʩʪʫʜʝʥʪ, ʘ ʧʦ-ʥʝʛʦʚʦʪʦ ʫʤʝʥʠʝ ʜʘ ʙʲʜʝ ʘʜʝʢʚʘʪʝʥ ʥʘ ʙʲʨʟʦ ʧʨʦʤʝʥʷʱʘʪʘ ʩʝ 

ʩʦʮʠʘʣʥʘ ʧʨʘʢʪʠʢʘ.  

ɺ ʥʘʩʪʦʷʱʦʪʦ ʠʟʩʣʝʜʚʘʥʝ ʧʨʘʚʠʤ ʦʧʠʪ ʜʘ ʧʨʦʤʝʥʠʤ ʥʷʢʦʠ ʩʪʨʘʥʠ ʚʲʚ ʬʦʨʤʠʪʝ ʥʘ ʧʨʝʧʦʜʘʚʘʥʝ, ʥʘ 

ʫʩʚʦʷʚʘʥʝ ʠ ʦʮʝʥʷʚʘʥʝ ʥʘ ʘʢʘʜʝʤʠʯʥʘʪʘ ʧʦʜʛʦʪʦʚʢʘ ʥʘ ʩʪʫʜʝʥʪʠʪʝ ʦʪ ʧʝʜʘʛʦʛʠʯʝʩʢʠʪʝ ʩʧʝʮʠʘʣʥʦʩʪʠ. 

ʎʝʣʪʘ ʝ ʩʚʲʨʟʘʥʘ ʩ ʧʦʩʪʠʛʘʥʝʪʦ ʠ ʥʘ ʜʨʫʛʠ ʧʦʟʥʘʚʘʪʝʣʥʠ ʨʘʚʥʠʱʘ ʚ ʘʢʘʜʝʤʠʯʥʘʪʘ ʧʦʜʛʦʪʦʚʢʘ. ʀʤʘʤʝ 

ʧʨʝʜʚʠʜ ʥʝ ʩʘʤʦ ʫʩʚʦʷʚʘʥʝ ʥʘ ʟʥʘʥʠʷ ʠ ʪʷʭʥʦʪʦ ʚʲʟʧʨʦʠʟʚʝʞʜʘʥʝ, ʘ ʠ ʨʘʟʙʠʨʘʥʝ, ʦʪʥʦʰʝʥʠʝ, ʘʥʘʣʠʟ, 

ʩʠʥʪʝʟ ʠ ʦʮʝʥʢʘ (ʧʦ ʪʘʢʩʠʦʥʦʤʠʷʪʘ ʥʘ ɹʣʫʤ). ɿʘ ʧʦʩʪʠʛʘʥʝʪʦ ʥʘ ʮʝʣʪʘ ʠʟʧʦʣʟʚʘʤʝ ʝʜʥʘ ʩʨʘʚʥʠʪʝʣʥʦ ʥʦʚʘ 

ʟʘ ʘʢʘʜʝʤʠʯʥʦʪʦ ʦʙʫʯʝʥʠʝ ʬʦʨʤʘ  - ʩʲʟʜʘʚʘʥʝ ʥʘ ʧʝʜʘʛʦʛʠʯʝʩʢʦ ʝʩʝ. ʏʨʝʟ ʥʝʛʦ ʧʨʝʦʪʢʨʠʚʘʤʝ ʤʲʜʨʦʩʪʪʘ 

ʥʘ ʬʠʣʦʩʦʬʠʪʝ, ʞʠʚʝʣʠ ʧʨʝʜʠ ʥʘʩ. ʊʘʢʘ ʥʘʧʨʠʤʝʨ, ʧʨʝʜʠ ʧʦʚʝʯʝ ʦʪ 23 ʚʝʢʘ ʇʣʘʪʦʥ ʚ ʩʚʦʠʪʝ Ăɼʠʘʣʦʟʠñ 

ʧʠʰʝ, ʯʝ Ăʋʧʦʚʘʥʠ ʥʘ ʧʠʩʘʥʝʪʦ, ʭʦʨʘʪʘ ʱʝ ʧʨʝʩʪʘʥʘʪ ʜʘ ʩʠ ʧʨʠʧʦʤʥʷʪ ʦʪʚʲʪʨʝ ʩʲʩ ʩʦʙʩʪʚʝʥʠ ʩʠʣʠ, ʘ ʱʝ 

ʛʦ ʧʨʘʚʷʪ ʦʪʚʲʥ ʧʦ ʟʥʘʮʠ, ʢʦʠʪʦ ʩʘ ʠʤ ʯʫʞʜʠ... ɿʘ ʤʥʦʛʦ ʥʝʱʘ ʱʝ ʩʘ ʯʫʚʘʣʠ, ʙʝʟ ʜʘ ʩʘ ʛʠ ʠʟʫʯʠʣʠ, ʠ ʱʝ 

ʦʩʪʘʚʷʪ ʚʧʝʯʘʪʣʝʥʠʝ, ʯʝ ʤʦʛʘʪ ʜʘ ʩʲʜʷʪ ʟʘ ʤʥʦʛʦ ʨʘʙʦʪʠ, ʘ ʚ ʧʦʚʝʯʝʪʦ ʩʣʫʯʘʠ ʱʝ ʙʲʜʘʪ ʙʝʟ ʩʚʦʝ ʤʥʝʥʠʝ ʠ 

ʱʝ ʦʙʱʫʚʘʪ ʪʨʫʜʥʦ, ʟʘʱʦʪʦ ʥʘʤʝʩʪʦ ʜʘ ʩʘ ʦʙʨʘʟʦʚʘʥʠ, ʩʘʤʦ ʱʝ ʧʨʠʣʠʯʘʪ ʥʘ ʦʙʨʘʟʦʚʘʥʠñ (ʇʣʘʪʦʥ. 

ɼʠʘʣʦʟʠ. II ʯʘʩʪ. ʉ., 1982, ʩ. 275 ʘb). ʂʘʢʚʦ ʪʨʷʙʚʘ ʜʘ ʩʝ ʧʨʦʤʝʥʠ ʚ ʘʢʘʜʝʤʠʯʥʦʪʦ ʦʙʫʯʝʥʠʝ, ʘʢʦ ʠʩʢʘʤʝ 

ʦʙʨʘʟʦʚʘʥʦʩʪʪʘ ʜʘ ʥʝ ʝ ʬʦʨʤʘʣʥʘ? ʉ ʢʘʢʚʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʪʦ ʝʩʝ ʙʠ ʧʦʤʦʛʥʘʣʦ ʥʘ ʩʪʫʜʝʥʪʠʪʝ ʦʪ 

ʧʝʜʘʛʦʛʠʯʝʩʢʠʪʝ ʩʧʝʮʠʘʣʥʦʩʪʠ ʜʘ ʥʝ ʙʲʜʘʪ ʬʦʨʤʘʣʥʦ ʦʙʨʘʟʦʚʘʥʠ? 

ɿʘ ʜʘ ʜʘʜʝʤ ʦʪʛʦʚʦʨ ʥʘ ʪʝʟʠ ʚʲʧʨʦʩʠ, ʱʝ ʧʨʝʜʩʪʘʚʠʤ ʥʘʰʝʪʦ ʨʘʟʙʠʨʘʥʝ ʟʘ ʧʝʜʘʛʦʛʠʯʝʩʢʦ ʝʩʝ ʠ 

ʥʘʯʠʥʠʪʝ ʟʘ ʥʝʛʦʚʦʪʦ ʠʟʧʦʣʟʚʘʥʝ ʚ ʘʢʘʜʝʤʠʯʥʘʪʘ ʧʨʘʢʪʠʢʘ ʧʦ Ăʅʘʯʘʣʥʘ ʫʯʠʣʠʱʥʘ ʧʝʜʘʛʦʛʠʢʘñ. ʉʧʦʨʝʜ 

ʄʦʥʪʝʥ, ʝʩʝʪʦ ʝ Ăʩʛʲʩʪʝʥ ʨʘʟʫʤñ (ʢʚʠʥʪʝʩʝʥʮʠʷ ʥʘ ʤʠʩʲʣʪʘ)( ʋʣʬ, ɺ. ʉʦʙʩʪʚʝʥʘ ʩʪʘʷ. ʉ., 1999, 12; 146). 

ʇʝʜʘʛʦʛʠʯʝʩʢʦʪʦ ʝʩʝ ʪʨʷʙʚʘ ʜʘ ʙʲʜʝ ʥʘ ʧʨʦʙʣʝʤʘʪʠʢʘ, ʢʦʷʪʦ ʜʘ ʚʲʣʥʫʚʘ ʩʪʫʜʝʥʪʘ. ʉʧʦʨʝʜ ʗʥʘ 
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ʄʝʨʜʞʘʥʦʚʘ, ʪʦʚʘ ʝ ʧʨʦʙʣʝʤʘʪʠʢʘ, ʢʦʷʪʦ Ăʨʘʜʚʘ ʠʣʠ ʪʨʝʚʦʞʠ, ʧʨʠʪʝʩʥʷʚʘ ʠʣʠ ʦʢʨʠʣʷ, ʠʟʫʤʷʚʘ ʠʣʠ 

ʫʙʝʞʜʘʚʘ, ʩʪʲʧʠʩʚʘ ʠʣʠ ʧʦʜʪʠʢʚʘñ. ɺ ʝʩʝʪʦ ʩʪʫʜʝʥʪʲʪ ʪʨʷʙʚʘ ʜʘ ʚʣʦʞʠ Ăʩʚʦʝʪʦ ʨʘʟʙʠʨʘʥʝ ʠ ʩʚʦʝʪʦ 

ʯʫʚʩʪʚʦ ʟʘ ʧʨʦʙʣʝʤʘñ. ɸʚʪʦʨʢʘʪʘ ʩʲʚʝʪʚʘ Ăʧʨʝʜʠ ʜʘ ʩʝʜʥʝʰ ʜʘ ʧʠʰʝʰ, ʧʦʞʠʚʝʡ, ʧʨʝʞʠʚʝʡ ʝʩʝʪʦ 

ʠʟʚʝʩʪʥʦ ʚʨʝʤʝ ʚʲʪʨʝ ʚ ʩʝʙʝ ʩʠ, ʦʬʦʨʤʠ ʛʦ ʜʦʥʷʢʲʜʝ ʧʨʝʜʚʘʨʠʪʝʣʥʦ ʚʲʚ ʚʲʪʨʝʰʝʥ ʧʣʘʥ, ʥʘʛʣʘʩʠ ʩʝ ʢʲʤ 

ʥʝʛʦ.ñ (ʄʝʨʜʞʘʥʦʚʘ, ʗ., ʌʀʃʆʉʆʌʀʗ  ʅɸ  ʆɹʈɸɿʆɺɸʅʀɽʊʆ, ʉ., 2015, ʩ. 34) 

ʆʪ ʩʪʫʜʝʥʪʘ ʩʝ ʠʟʠʩʢʚʘ ʚ ʝʩʝʪʦ ʜʘ ʠʟʷʚʠ ʣʠʯʥʘʪʘ ʩʠ ʧʦʟʠʮʠʷ ʚ ʢʦʥʪʝʢʩʪʘ ʥʘ ʧʨʦʪʠʚʦʧʦʩʪʘʚʷʥʝ ʠʣʠ 

ʩʲʛʣʘʩʫʚʘʥʝ ʩ ʜʨʫʛʠ ʧʦʟʠʮʠʠ ʧʦ ʧʨʦʙʣʝʤʘ. ʊʦʚʘ ʦʟʥʘʯʘʚʘ ʩʪʫʜʝʥʪʲʪ ʜʘ ʝ ʟʘʧʦʟʥʘʪ, ʜʘ ʝ ʠʟʩʣʝʜʚʘʣ 

ʧʫʙʣʠʢʘʮʠʠ ʥʘ ʨʘʟʣʠʯʥʠ ʘʚʪʦʨʠ, ʨʘʙʦʪʝʱʠ ʧʦ ʪʦʟʠ ʧʨʦʙʣʝʤ. ʀʟʨʘʟʝʥʦʪʦ ʤʥʝʥʠʝ ʠ ʦʪʥʦʰʝʥʠʝ ʢʲʤ 

ʧʦʟʠʮʠʷʪʘ ʥʘ ʪʝʟʠ ʘʚʪʦʨʠ ʠʟʛʨʘʞʜʘ ʩʲʜʲʨʞʘʥʠʝʪʦ ʥʘ ʣʠʯʥʘʪʘ ʧʦʟʠʮʠʷ. ɿʘ ʜʘ ʙʲʜʝ ʪʦ ʘʨʛʫʤʝʥʪʠʨʘʥʦ, 

ʧʦʟʦʚʘʚʘʥʝʪʦ ʥʘ ʨʘʟʛʣʝʞʜʘʥʠʪʝ ʘʚʪʦʨʠ ʝ ʟʘʜʲʣʞʠʪʝʣʥʦ ʫʩʣʦʚʠʝ. ʉʘʤʦʪʦ ʧʦʟʦʚʘʚʘʥʝ ʧʨʝʜʧʦʣʘʛʘ 

ʩʪʫʜʝʥʪʲʪ ʜʘ ʠʟʙʝʨʝ ʢʘʢʚʠ ʣʠʪʝʨʘʪʫʨʥʠ ʠʟʪʦʯʥʠʮʠ ʱʝ ʠʟʧʦʣʟʚʘ ï ʩʘʤʦ ʪʝʟʠ, ʢʦʠʪʦ ʩʘ ʧʦʩʦʯʝʥʠ ʚ 

ʧʝʜʘʛʦʛʠʯʝʩʢʘʪʘ ʣʠʪʝʨʘʪʫʨʘ ʠʣʠ ʪʘʢʠʚʘ, ʢʦʠʪʦ ʦʙʭʚʘʱʘʪ ʮʷʣʦʪʦ ʥʘʫʯʥʦ ʧʦʟʥʘʥʠʝ. ʉ ʪʦʚʘ ʩʝ ʮʝʣʠ ʜʘ ʥʝ ʩʝ 

ʩʲʟʜʘʚʘʪ ʩʪʝʨʝʦʪʠʧʠ ʥʘ ʤʠʩʣʝʥʝ, ʯʝ ʠʩʪʠʥʘʪʘ ʝ ʩʘʤʦ ʚ ʦʧʨʝʜʝʣʝʥʠ ʣʠʪʝʨʘʪʫʨʥʠ ʠʟʪʦʯʥʠʮʠ. ɺ ʪʝʟʠ 

ʣʠʪʝʨʘʪʫʨʥʠ ʠʟʪʦʯʥʠʮʠ ʩʘ ʤʥʝʥʠʷʪʘ ʥʘ ʘʚʪʦʨʠʪʝ ʠʤ, ʘ ʣʠʯʥʘʪʘ ʧʦʟʠʮʠʷ ʥʘ ʩʪʫʜʝʥʪʘ, ʠʟʨʘʟʝʥʘ ʚ ʝʩʝʪʦ, ʥʝ 

ʝ ʧʦʚʪʦʨʝʥʠʝ, ʘ ʘʨʛʫʤʝʥʪʠʨʘʥʦ ʩʲʛʣʘʩʠʝ, ʥʝʩʲʛʣʘʩʠʝ ʠʣʠ ʩʦʙʩʪʚʝʥʦ ʜʦʧʲʣʥʝʥʠʝ. 

ɸʨʛʫʤʝʥʪʠʨʘʥʝʪʦ, ʢʘʪʦ ʦʩʥʦʚʥʦ ʠʟʠʩʢʚʘʥʝ, ʩʝ ʥʘʣʘʛʘ ʩ ʦʛʣʝʜ ʠʟʧʦʣʟʚʘʥʝ ʥʘ ʥʘʫʯʝʥ ʧʦʜʭʦʜ ʧʨʠ 

ʩʲʟʜʘʚʘʥʝʪʦ ʥʘ ʝʩʝʪʦ ʠ ʧʦ-ʷʨʢʦ ʦʪʢʨʦʷʚʘʥʝ ʥʘ ʣʠʯʥʘʪʘ ʧʦʟʠʮʠʷ. ʅʘʫʯʥʠʷʪ ʧʦʜʭʦʜ ʥʝ ʚʣʠʟʘ ʚ 

ʧʨʦʪʠʚʦʨʝʯʠʝ ʩ ʥʘʯʠʥʘ, ʧʦ ʢʦʡʪʦ ʩʪʫʜʝʥʪʲʪ ʤʦʞʝ ʜʘ ʠʟʨʘʟʠ ʩʚʦʠʪʝ ʯʫʚʩʪʚʘ, ʧʨʝʞʠʚʷʚʘʥʠʷ, ʦʪʥʦʰʝʥʠʝ, 

ʝʤʦʮʠʠ ʢʲʤ ʨʘʟʛʣʝʞʜʘʥʘʪʘ ʧʨʦʙʣʝʤʘʪʠʢʘ. ɺ ʝʩʝʪʦ ʩʝ ʜʦʧʫʩʢʘʪ ʝʣʝʤʝʥʪʠ, ʢʦʠʪʦ ʤʦʛʘʪ ʜʘ ʛʦ ʜʦʙʣʠʞʘʪ ʜʦ 

ʭʫʜʦʞʝʩʪʚʝʥʦ ʧʨʦʠʟʚʝʜʝʥʠʝ, ʜʦ ʠʟʢʫʩʪʚʦ. ʗʨʢʘʪʘ ʦʙʨʘʟʥʦʩʪ, ʘʥʘʣʦʛʠʠʪʝ, ʤʝʪʘʬʦʨʠʪʝ, ʭʠʧʝʨʙʫʣʠʪʝ, 

ʦʨʠʛʠʥʘʣʥʠʪʝ ʨʘʢʫʨʩʠ ʩʘ ʚʲʟʤʦʞʝʥ ʛʨʘʜʠʚʝʥ ʝʣʝʤʝʥʪ ʥʘ ʠʟʨʘʟʷʚʘʥʘʪʘ ʣʠʯʥʘ ʧʦʟʠʮʠʷ.  

ʌʦʨʤʠʪʝ, ʚ ʢʦʠʪʦ ʤʦʞʝ ʜʘ ʙʲʜʝ ʠʟʨʘʟʝʥʘ ʣʠʯʥʘʪʘ ʧʦʟʠʮʠʷ ʢʦʨʝʩʧʦʥʜʠʨʘʪ ʩ ʠʥʜʠʚʠʜʫʘʣʥʠʷ ʩʪʠʣ ʥʘ 

ʩʪʫʜʝʥʪʘ. ʊʦʡ ʤʦʞʝ ʜʘ ʙʲʜʝ ʥʘʫʯʝʥ, ʭʫʜʦʞʝʩʪʚʝʥ, ʩʤʝʩʝʥ ʩʪʠʣ, ʚ ʢʦʡʪʦ ʚ ʩʚʦʝʦʙʨʘʟʥʘ ʘʤʘʣʛʘʤʘ ʩʝ 

ʩʤʝʩʚʘʪ ʧʨʠʢʘʟʥʦʩʪ, ʬʘʥʪʘʟʥʦʩʪ, ʥʘʫʯʥʦʩʪ, ʞʠʪʝʡʩʢʘ ʤʲʜʨʦʩʪ. ʉʶʞʝʪʲʪ ʥʘ ʩʲʙʠʪʠʷ, ʩʠʣʘʪʘ ʥʘ 

ʩʝʥʪʝʥʮʠʠʪʝ, ʙʦʛʘʪʩʪʚʦʪʦ ʥʘ ʘʬʦʨʠʟʤʠʪʝ ʩʝ ʦʮʝʥʷʚʘʪ ʦʪ ʪʷʭʥʦʪʦ ʟʥʘʯʝʥʠʝ ʟʘ ʧʦ-ʷʨʢʦʪʦ ʠʟʨʘʟʷʚʘʥʝ ʥʘ 

ʪʝʟʘʪʘ. 

ʉʲʟʜʘʚʘʥʝʪʦ ʥʘ ʧʝʜʘʛʦʛʠʯʝʩʢʦ ʝʩʝ ʧʦ ʝʜʥʘ ʠ ʩʲʱʘ ʪʝʤʘ ʥʠʢʦʛʘ ʥʝ ʝ ʧʨʠʯʠʥʘ ʟʘ ʧʦʣʫʯʘʚʘʥʝ ʥʘ 

ʩʪʘʥʜʘʨʪʝʥ ʢʨʘʝʥ ʨʝʟʫʣʪʘʪ, ʘ ʪʲʢʤʦ ʦʙʨʘʪʥʦʪʦ ï ʚʲʚ ʚʩʷʢʦ ʝʩʝ ʩʪʫʜʝʥʪʲʪ ʧʨʝʜʩʪʘʚʷ ʠ ʦʩʲʟʥʘʚʘ ʩʝʙʝ ʩʠ. 

ʉʪʘʥʜʘʨʪʥʠ ʟʘ ʝʩʝʪʦ ʩʘ ʩʘʤʦ ʥʝʛʦʚʘʪʘ ʩʪʨʫʢʪʫʨʘ ʠ ʢʨʠʪʝʨʠʠ, ʧʦ ʢʦʠʪʦ ʪʦ ʜʘ ʙʲʜʝ ʦʮʝʥʷʚʘʥʦ. ʉʪʨʫʢʪʫʨʘʪʘ 

ʚʢʣʶʯʚʘ ʚʲʚʝʜʝʥʠʝ ʢʲʤ ʧʨʦʙʣʝʤʘ, ʘʚʪʦʨʦʚʘ ʪʝʟʘ ʠ ʟʘʢʣʶʯʝʥʠʝ. ʂʘʪʦ ʦʙʝʤ ʝʩʝʪʦ ʥʝ ʙʠʚʘ ʜʘ ʥʘʜʭʚʲʨʣʷ 3-4 

ʩʪʘʥʜʘʨʪʥʠ ʧʝʯʘʪʥʠ ʩʪʨʘʥʠʮʠ ʪʝʢʩʪ. ʆʩʥʦʚʘʥʠʝ ʟʘ ʪʦʚʘ ʠʟʠʩʢʚʘʥʝ ʝ ʩʪʨʝʤʝʞʲʪ ʜʘ ʥʝ ʩʝ ʛʫʙʠ 

ʝʢʩʧʨʝʩʠʚʥʦʩʪʪʘ ʧʨʠ ʧʨʝʜʩʪʘʚʷʥʝʪʦ ʥʘ ʣʠʯʥʘʪʘ ʪʝʟʘ ʠ ʥʝʡʥʘʪʘ ʢʦʥʮʝʥʪʨʠʨʘʥʦʩʪ. ɺ ʧʦʤʦʱ ʥʘ ʩʪʫʜʝʥʪʘ ʚ 

ʪʦʚʘ ʦʪʥʦʰʝʥʠʝ ʩʘ ʢʨʠʪʝʨʠʠʪʝ ʠ ʧʦʢʘʟʘʪʝʣʠʪʝ, ʧʦ ʢʦʠʪʦ ʜʘ ʩʝ ʨʲʢʦʚʦʜʠ ʧʨʠ ʩʲʟʜʘʚʘʥʝʪʦ ʥʘ ʝʩʝʪʦ ʠ 

ʥʝʛʦʚʦʪʦ ʩʘʤʦʦʮʝʥʷʚʘʥʝ. ʂʨʠʪʝʨʠʠʪʝ ʦʙʭʚʘʱʘʪ ʩʲʜʲʨʞʘʪʝʣʥʘʪʘ, ʝʟʠʢʦʚʦ-ʩʪʠʣʠʩʪʠʯʥʘʪʘ ʠ ʪʝʭʥʠʯʝʩʢʘʪʘ 

ʩʪʨʘʥʘ ʧʨʠ ʥʝʛʦʚʦʪʦ ʩʲʟʜʘʚʘʥʝ. ɺʩʝʢʠ ʢʨʠʪʝʨʠʡ ʩʝ ʜʠʬʝʨʝʥʮʠʨʘ ʥʘ ʠʟʤʝʨʠʤʠ ʧʦʢʘʟʘʪʝʣʠ. ɿʘ ʮʝʣʪʘ 

ʧʦʢʘʟʘʪʝʣʷʪ ʩʝ ʧʨʝʜʩʪʘʚʷ ʯʨʝʟ ʛʣʘʛʦʣ, ʢʦʡʪʦ ʧʦʢʘʟʚʘ ʩʪʝʧʝʥʪʘ ʥʘ ʧʨʦʷʚʣʝʥʠʝ ʚ ʜʠʭʦʪʦʤʠʯʝʥ ʧʣʘʥ ï Ăʜʘñ 

ï Ăʥʝñ. 

 

ʉʲʜʲʨʞʘʪʝʣʥʘʪʘ ʩʪʨʘʥʘ ʩʝ ʧʨʝʜʩʪʘʚʷ ʦʪ ʰʝʩʪ ʧʦʢʘʟʘʪʝʣʷ: 

- ʠʟʧʦʣʟʚʘʥʝ ʥʘ ʘʜʝʢʚʘʪʥʠ ʠ ʮʝʥʥʠ ʙʠʙʣʠʦʛʨʘʬʩʢʠ ʠʟʪʦʯʥʠʮʠ; 

- ʀʟʨʘʙʦʪʚʘʥʝ ʥʘ ʣʦʛʠʯʝʩʢʠʪʝ ʦʧʦʨʠ ï ʘʨʛʫʤʝʥʪʠ, ʜʦʢʘʟʘʪʝʣʩʪʚʘ, ʢʦʥʪʨʘʘʨʛʫʤʝʥʪʠ ʥʘ 

ʧʦʜʢʨʝʧʷʥʘʪʘ ʪʝʟʘ. 

- ʀʟʧʦʣʟʚʘʥʝ ʥʘ ʞʠʪʝʡʩʢʠʪʝ ʦʧʦʨʠ ï ʷʨʢʠ ʧʨʠʤʝʨʠ ʦʪ ʣʠʯʥʠʷ ʞʠʚʦʪ ʠ ʝʞʝʜʥʝʚʠʝʪʦ. 

- ʀʟʷʚʷʚʘʥʝ ʥʘ ʣʠʯʥʘ ʧʦʟʠʮʠʷ ï ʩʲʧʦʩʪʘʚʷʥʘ, ʟʘʱʠʪʘʚʘʥʘ; 

- ʇʦʩʪʠʛʘʥʝ ʥʘ ʦʨʠʛʠʥʘʣʥʦʩʪ, ʧʨʦʷʚʘ ʥʘ ʚʲʦʙʨʘʞʝʥʠʝ ʠ ʠʟʧʦʣʟʚʘʥʝ ʥʘ ʪʚʦʨʯʝʩʢʠ ʝʣʝʤʝʥʪʠ; 

- ʀʟʧʦʣʟʚʘʥʝ ʥʘ ʩʶʞʝʪʥʦʩʪ, ʠʥʪʨʠʛʘ, ʨʘʟʚʠʪʠʝ ʥʘ ʧʨʦʙʣʝʤʘ, ʥʘʩʠʪʝʥʦʩʪ ʩ ʯʫʚʩʪʚʦ ʠ 

ʝʤʦʮʠʦʥʘʣʥʦʩʪ. 

 

ɽʟʠʢʦʚʦ-ʩʪʠʣʥʘʪʘ ʩʪʨʘʥʘ ʩʝ ʧʨʝʜʩʪʘʚʷ ʦʪ ʯʝʪʠʨʠ ʧʦʢʘʟʘʪʝʣʷ: 

- ʇʦʩʪʠʛʥʘʪʘ ʭʫʜʦʞʝʩʪʚʝʥʦʩʪ ʥʘ ʠʟʢʘʟʘ - ʤʝʪʘʬʦʨʠʯʥʦʩʪ, ʭʠʧʝʨʙʦʣʠ, ʘʥʘʣʦʛʠʠ;  

- ʀʟʧʦʣʟʚʘʥʝ ʥʘ ʢʦʨʝʢʪʝʥ ʧʨʝʜʤʝʪʝʥ ʝʟʠʢ ʩ ʷʩʥʠ ʪʝʨʤʠʥʠ, ʩʲʦʪʚʝʪʥʠ ʥʘ ʧʝʜʘʛʦʛʠʯʝʩʢʦʪʦ ʝʩʝ; 

-  ʀʟʨʘʟʝʥʘ ʝʤʦʮʠʦʥʘʣʥʦʩʪ ʦʪ ʘʚʪʦʨʘ ʠ ʧʦʩʪʠʛʥʘʪʘ ʚʥʫʰʘʝʤʦʩʪ ʚʲʨʭʫ ʯʠʪʘʪʝʣʷ; 

- ʀʟʧʦʣʟʚʘʥʝ ʥʘ ʛʨʘʤʘʪʠʯʝʩʢʠ ʧʨʘʚʠʣʝʥ ʙʲʣʛʘʨʩʢʠ ʝʟʠʢ. 

 

ʊʝʭʥʠʯʝʩʢʘʪʘ ʩʪʨʘʥʘ ʥʘ ʝʩʝʪʦ ʩʝ ʭʘʨʘʢʪʝʨʠʟʠʨʘ ʦʪ ʩʣʝʜʥʠʪʝ ʧʦʢʘʟʘʪʝʣʠ: 

 

- ʇʦʩʪʠʛʘʥʝ ʥʘ ʪʝʢʩʪʦʚʘ ʩʪʨʫʢʪʫʨʘ ï ʚʲʚʝʜʝʥʠʝ; ʩʲʱʠʥʩʢʘ ʯʘʩʪ; ʟʘʢʣʶʯʝʥʠʝ. 

- ʎʠʪʠʨʘʥʝ ʥʘ ʙʠʙʣʠʦʛʨʘʬʩʢʠ ʠʟʪʦʯʥʠʮʠ ʠ ʧʦʟʦʚʘʚʘʥʝ ʥʘ ʘʚʪʦʨʠ ʚ ʩʲʦʪʚʝʪʩʪʚʠʝ ʩ ʥʦʨʤʠʪʝ ʟʘ 

ʪʦʚʘ; 

-     ʇʦʩʪʠʛʥʘʪʘ ʣʦʛʠʯʥʦʩʪ ʧʨʠ ʠʟʨʘʟʷʚʘʥʝ ʥʘ ʪʝʟʘʪʘ - ʦʪʢʨʦʷʚʘʥʝ ʥʘ ʦʪʜʝʣʥʠʪʝ ʩʤʠʩʣʦʚʠ ʘʙʟʘʮʠ. 






















































































































































































































































































































































































































































































































































































































































































































































































































































































