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Abstract: The presence of soft skills (generic competencies) in pre-school education programs is now not elective
but a compulsory. Moreover, it is imposing in the context of the dynamic development of the labor market and the
search for effective approaches to their early childhood development.
Unlike knowledge and specific professional skills, portable skills can never be "out of use."
On the contrary, every social situation benefits from them and enriches them. They are the "common language"
between employers and educational institutions because they contain the factors that create the good rating of
educational services. The formation of these important personal skills should start from an early age and important
factors are the family, community, social and especially educational institutions with which the child interacts. In the
process of inclusive education of children with special educational needs, there are various concerns for all
participants in the process, which put barriers and reduce the chances of success in bringing the child into the
kindergarten. Overcoming these concerns can be accomplished by motivating all participants in inclusive education.
There are many researches, strategies and techniques for motivating adults (pedagogues, parents, etc.) in this
process. But there are not enough studies and models to motivate children with special educational needs. Therefore,
the purpose of this research is to find out the possibilities of forming this transferable skills in pre-school children
participating in inclusive education as an activity that meets one of the objectives set out in the Pre-school and
School Education Act, namely - competences to understand and apply the principles, rules, responsibilities and
rights that result from membership in the European Union.
Keywords: soft skills, inclusive education, children with special educational needs, techniques to motivate
participants

®OPMUPAHE HA IPEHOCUMMU YMEHMUS ITPU JEHA OT INTPEAYYUJIUIIHA
BB3PACT - YHACTHHUIIA B NIPUOBIINABAIIIOTO OGPA30OBAHUE

Xpucyiaa Hegsiikosa
VYuusepcuret “TIpod. 1-p Acen 3narapos” — Byprac; suli_m@abv.bg

Aemopwvm uskazsea 6razodapnocm kvm Hayuen npoexkm Ne HUX — 413/2018 . ,, Uzcnedsane na konmexcmuume
KOMREeMeHYuU 8 Npe0yuUuIUHA U HAYAIHA YYUTUWHA 6b3PACM U pa3pabomeane Ha KOHKPEmHu nedazocuiecKku
MoOenu 3a NOOKpena Ha 0emcKkama TuyHocm ** 3a puHancupare Ha Hacmoswama paboma.

Pe3rome: BrimrouBanero Ha oOydeHue B mpeHocumu yMmeHwms (soft skills, generic competences) B yHHBEpPCUTETCKH
MIPOTpaMH 3a NMPEeIyqIMIIHO 00pa3oBaHUe Bede OT/IaBHA HE € AUCKYCHOHHO, a 3aabiDKuTenHo. Hemmo noseue, Bce
TOBEYE Ce Hajlara B KOHTEKCTa Ha AMHAMHUYHOTO Pa3BHTHE Ha Ia3apa Ha TPyAa M B THPCEHETO Ha e(eKTHBHHU
TOJX0H 32 GOPMHUPAHETO UM OT paHHa JETCKa Bb3PAcT.

3a pa3nuka OT 3HaHHATa M KOHKPETHUTE MPOPECHOHATHY yMEHHs MPEHOCHMMHUTE YMEHHsI HUKOI'a HE Morar Ja ce
OKaXkaT HeHYKHU. TOYHO 0OpaTHOTO — BCsiKa COLMAIIHA CUTYaIlHs Ce M0JI3Ba OT TAX U M oborarssa. Te ca ,,00musiT
€3k’ Mexay paboTonmaTenn U 0O0pa30BaTENIHU MHCTUTYIIMH, 3allOTO B TSAX C€ ChABPXKAT (HAKTOpUTE, Ch3JaBaIld
no0pust peHTHHT Ha oOpa3oBaTenHHTE yciayrn. PopMHpaHETO Ha TEe3M BAXKHH 3a JMYHOCTTa YMEHHS TpsAOBa na
3aloyHe OT paHHa BB3pacT M BaXXHM (DaKTOpW 3a TOBAa ca CEeMEHCTBOTO, OOIIHOCTTA, COIMATHHUTE M OCOOCHO -
o0OpazoBaTeTHUTe MHCTUTYLIMH, C KOUTO AETETO B3amMmopeicTBa. B mporeca Ha npuobmaBainoro oOpasoBaHue Ha
Jielia ChC CIelUaiHu o0pa3oBaTeNH MOTPEOHOCTH TNpeJi BCUYKHM YYACTHUIM B HETrO CTOST Pa3iIMYHU OIACCHHS,
KOMTO TIOCTaBAT Oapuepy M HaMalsiBaT LIAHCOBETE 3a yCIEX B NMPHOOIIABaHETO HAa JETETO B JETCKaTa IpaJuHa.
[IpeononsBaneTo Ha TE3HW ONACEHHMS MOXKE Ja CE€ OCBIIECTBM Ype3 MOTHBHUpPAHE Ha BCHYKM YYacTHHLM B
npuobmasamoro obpasoBanue. ChIIECTBYBAT MHOTO W3CJICABAHMS, CTPATETHH W TEXHMKH 332 MOTHBHUPAHETO Ha
BB3PACTHUTE (T1e/1ar03H, POJUTENHN U PYTH) B TO3M Ipolec. Ho 3a MOTHBHpaHEeTO Ha Jielara B MpUeMalnaTa AeTeTo
ChC CIIEMAIHA MOTPEOHOCTH 00pa3oBaTesiHa cpejia HiMa J0CTAaThbUuHO M3CIEABAHUS M MOJENU. 3aTOBa IieTa Ha
HACTOSIIOTO M3CJIEBAHE € JIa Ce MPOYy4aT Bb3MOYKHOCTUTE 3a (popMHpaHe Ha Te3H MPEHOCUMHU YMEHHMs IpHU Aelara
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OT TMpeNyYITUIIHA BB3PACT - YYACTHHUIM B MpHOOIIaBamoTo oOpa3oBaHHE KaTo NEHHOCT, MOKpWBAIa €IHA OT
LIeJUTe, MOCTAaBEHU B 3aKOHA 3a MPEAYYWIHIIHOTO W YYIJIMIIHOTO oOpa3oBaHHE, a UMEHHO - HACOYEHH KbM
(dbopMHUpaHe Ha KOMIIETCHTHOCTH 3a pa3OupaHe M MpHIAraHe Ha IMPHHIUIINTE, MPaBUIIATa, OTTOBOPHOCTUTE U
mpaBara.

KiarodoBun aymMH: TpPEHOCMMH YMEHHs, MpHoOmaBamo o0Opa3oBaHHE, Jella ChC CICIHATHH 00pa30BaTCIHU
MOTPEOHOCTH, TEXHUKH 32 MOTUBUPAHE HA YYACTHUIUTE

BxurouBanero Ha oOyuenue B npenocumu ymenus (soft skills, generic competences) B yHUBEpPCHUTETCKH IPOrpaMu
3a OATOTOBKA Ha MEJarornIecKy CICIHAINUCTH B IPEAYIMINIIHOTO 00pa30BaHNUe BeUe OTJaBHA HE € JUCKYCHOHHO,
a 3agpDKHUTENHO. Helo moBede, Bce moBetde ce Hajlara B KOHTEKCTa Ha ANHAMUYHOTO Pa3BHTHE HA Ma3apa Ha Tpyna
U B TBPCEHETO Ha e()eKTUBHH MOAXOAM 32 (JOpMHUPAHETO UM Yy JlenaTa OT paHHA JIETCKa Bb3pacT.

3a pa3nuKa OT 3HAHUATA U KOHKPETHUTE MPO(ECHOHATHA YMEHHS MPEHOCHMHUTE YMEHHUSI HUKOTA HE MOTaT
Jla ce OKaXaT HEHY)KHHU.

@opmupaHeTO Ha TE3W BAXKHM 3a JMYHOCTTa yMEHHS TpAOBa 1a 3aloyHE OT paHHA BB3pAacT M BAXKHU
(axkTopH 3a TOBa ca CEMEUCTBOTO, OOIIHOCTTA, COLMAIHUTE U OCOOEHO - 00pa30BaTEIHUTE MHCTHTYLUH, C KOUTO
JIeTEeTO B3auMojeilcTBa. B mpolieca Ha mpuoOmiaBamoTo oOpa3oBaHHE Ha Jiela ChC CIIELHAIHU 00pa3oBaTeIHU
MOTPEOHOCTH Tpe]l BCUYKH YYaCTHHUIM B HETO CTOSIT Pa3jIMYHU ONACCHUs, KOUTO MOCTAaBAT OapHepH M HaMaisBaT
LIAHCOBETE 3a yCIieX B MPUOOIAaBaHETO HA JETETO B A€TCKATa IpajiHa.

[IpeononsBaHeTo Ha TE3U OMACCHUSI MOXKE JIa CE€ OCHLIECTBH Ype3 MOTHBUpPAHE Ha BCUYKHM YYaCTHHIM B
npuobmasamoro obpazoBanue. ChIIECTBYBAT MHOTO W3CJICABAaHMS, CTPATETMH U TEXHMKU 32 MOTHBHUPAHETO Ha
BB3PACTHUTE (TI€AAT03H, POIUTENHN U IPYTH) B TO3M mporec. Ho 3a MOTHBHpaHETO Ha Jelara B MpUeMaInaTa AeTeTo
ChC CIIEIMAIHY ITOTPEOHOCTH 00pa30BaTeNHa cpeia HiMa JOCTAThYHO U3CIICIBAaHHUS U MOJICTIH.

YacT oT menuTe, MOCTaBEHM B 3aKOHA 33 MPEAYUYMIHITHOTO W YUMIUITHOTO 00pa30BaHNe ca HACOYEHH KbM
(opMupaHe Ha CIIEIHUTE KOMIIETCHTHOCTH:

* JIpunoOuBaHe Ha KOMIIETEHTHOCTH, HEOOXOMMH 3a YCIICIIHA JINYHOCTHA M MPOQECHOHATIHA Peann3aus U
aKTHBEH I'PaKAAHCKH )KUBOT B ChBPEMEHHUTE OOIIHOCTH

* JIpunoOuBaHe Ha KOMIETEHTHOCTH 32 NPHUJIaraHe Ha MPUHIUIINTE 32 YCTOWYMBO Pa3BUTHE

*=  dopmupaHe Ha YCTOWYMBY HArJIacH U MOTUBALIUS 32 yUCHE MPEe3 LEIHs KUBOT

* JIpugoOuBaHe Ha KOMIIETEHTHOCTH 3a pa3OMpaHe W IMpujaraHe Ha NPUHLUUIUTE Ha JIEMOKpalusaTa U

IpaBoOBaTa AbpPKaBa, Ha YOBEIIKUTE TIpaBa U CBOOOAM, HA AKTUBHOTO M OTTOBOPHOTO IPaXKIAHCKO yuacTHE

= [lpugobuBaHe Ha KOMIETEHTHOCTH 3a pa30upaHe Ha TJ00aJHH TPOLECH,TCHICHIIMH U TEXHHUTE

B3aUMOBPB3KHU...[2, pazaen I1].

Ot Tyk nmpousTHya M yeama Ha HACTOSIIOTO M3CIEBAaHE - J]a C€ MPOyYaT Bb3MOKHOCTHTE 3a (hopMHpanHe
Ha Te3W NPEHOCHMH YMEHHMS IIPH JIela OT NpeydHIHIIHA Bb3pacT - yYaCTHUIM B MPHOOIIABAIOTO 00pa3oBaHKe
KaTo JIeffHOCT, TOKpHBAIlA €/[Ha OT IIEJINTE, TOCTABEHH B 3aKOHA 33 MPEAYyYMIHITHOTO U YUHIMIITHOTO 00pa3oBaHHe,
a IMEHHO - HACOYEHH KbM (popMHpaHe Ha KOMIETEHTHOCTH 3a pa30OHpaHe W NpHiiaraHe Ha MPUHININTE, TPaBUIIaTa,
OTrOBOPHOCTHUTE U IIpaBaTta

Ilpeomem Ha U3CIeBAHETO € POCIIEAsIBaHe HA JMHAMUKATA NpU (JOpMHUPaHE Ha MPEHOCHMU YMEHHUSL:

- TM4HA e(h)eKTHBHOCT

- o0mIyBaHe B pa3HooOpa3Ha (mproodiasaiia cpeia)

Xunomesa na uzcnedeanemo: GopMUpaHETO Ha TE3HU MPEHOCHMHU YMEHHS 1lIe CTUMYJIMPA PEOJ0NIsIBaHe Ha
6apuepure B ob1ryBaneto ¢ nenara cb¢c COII npu fenarta oT npremMaiiara cpeja.

Haii-061110 3a0auume Ha TO3W €TAIl OT M3CIIEIBAHETO Ce CBEXIAT 10 popmupane y aereto Ha [5]:

- YMeHue Ha JIeTeTO Jla U3passiBa coOCMEeHO MHeHue - TO € U3pa3 Ha YIPaKHEHOTO My IPaBoO Ha CBOOOJA..
Ts crumynupa caMocTosITETHATA N35Ba HA IMYHOCTTA Ha JIETETO U € HeoOxoanMma 3a OPMUPAHETO | Ha NO3UmugHo
Mucene.

YMeHus 1a cu napmuupa ¢ BPhCTHUIIMTE - MapTHHOPCTBOTO Hai-1o0pe ce m3passiBa, AMarHOCTHLUpa U
BB3MHTaBa B Urpata. B Hes neTeTo MMa BB3MOXKHOCT Ja KOOPAMHHpa COOCTBEHHMTE NEHCTBMS C NEHCTBHSATA Ha
MapTHHOPA, KOETO Ce U3pa3siBa B: OOCHKAAHETO Ha LIENH, YYXK/M WU U HHUIUATUBH B MPOIIEca Ha JOTOBAPSHETO U
camara Mrpa ¥ B3eMaHeTO Ha B3aMMHOIPHEMIIMBHU pellleHHs. B ToBa ce chCTOM HarjacaTta 3a MapTHbOPCTBO H Ce
BB3MKTaBa B3aMMHA OTTOBOPHOCT. B cpaBHEHHE ¢ MapTHLOPCTBOTO JIETE€ — Bb3PACTEH, MAPTHHOPCTBOTO JIETE — JIETE
€ MO-MPOJYKTHBHO B [JIaHA HAa OCHIECTBSBAHETO HA MPOCOLMAIHOTO ITOBECHHE, HO BCE MaK M3X0JHA HEroBa TOYKa
€ MapTHbOPCTBOTO HA JAETETO C BB3PACTHUs. 3a JETCKUS Yy4YUTe]l € MHOrO0 BaKHO HaBpeMe Ja OCbh3Hae
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€BOJTIOIIMOHHATA [EHHOCT Ha B3aWMOJCHWCTBHETO HA JIETETO C BPBCTHUIMTE, 33 Jia Ch3JaBa CTHMYJHPAIIA TO
CUTYaIlUH, KOUTO Ja 00e31eYaBar JeTCKUTEe KOHTAKTH U J1a YTBBPKIaBaT HOPMUTE BB B3aUMOOTHOIIEHusATA [9].

- Mscnyweane na Opyeume € yMeHHE, MOJIIOMAraiio pa3oupasero Ha Apyrute. To € U €[HO OT IpaBuiiaTa
Ha eKWIHata paboTa, U Ce ChCTOM B TOBA J]a HAYYM JETETO: Jla HE MPEKbCBA IPYrUsl;, 1a HE KPUTHKYBa HETOBOTO
MHeHHe /0€e3 1a € He0OXO0IUMO Jia € ChITIACEH C HETO/;

- Yyscmeumennocm koM nompebrnocmume Ha opyeusi. AGEKTHBHOTO, EMOIHOHATHOTO OTHKIECTBIBAHE C
JIPYTHSI BOJM IO BKMBSIBAHE B HETOBHTE YCEIAHWSA U yCEIlaHe Ha HEroBara MyIIeBHOCT.

Bakarouenue: M3ciaenBaHeTo 1mie ce MpoBeIe B TPH eTara. 3a pealu3nupaHe Ha [eIITa U 3aJa4nTe Ha BTOPHS
eTalr OT U3CIEBAHETO TIPEACTON U3TOTBSIHETO Ha HHCTPYMEHTAPUYM U (hopMupara mporpama.
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